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ABSTRACT OF FAMINE CODE FOR NATIVE TATE 

Distriot Offioer to report periodically 
the oondition of the orops, the oattle, 
and th~ people. 

The roport to be submitted at olose of 
the rains and after sf/ring harvests. 

Oentral ' Offiotlr at the Capital to reooivo 
these reports. 

Duties of Central Officer in ant.ioipation 
of Fa.mine, Statements to bo submit­
ted by rum. 

• 

Suggested that oopy of this Statem,ent, 
be forwardod through tho Political 
Agent for the information of the Gov­
ernment of India. 

.. 

• 

1. When the State i divided for administrative 
purpo 0 into Cll' as or traot th 1'0 should bo some 
recognizod offic l' ill ch of the divlsioos, one 
of whose duties it should b, ven in ordina.ry 
time, to roport p riodicnlly, ay on co. n month, 
t?O audition of the crop ,ill oattle, nnd the • 
people. 

2. Suoh report should b ubmitted in as full 
d tnil n p ible at tho clo 0 of the rains a.nd 
nft r th gatl! ring of he pring hal' t. 

3. om Durbnr ffic l' at" th npittt!" honld 
be appointed to l'eceiv the report thu nt in. 
He will be in tLi noto t rmcd tll Central me r. 

4. Wh n VOl', from th periodical report, there 
j roason to apprch nd that \:.'tl'oity is imminent 
in any part of tho tate, the ntrnlOffic l' should 
draw up a tntoment sotting forth :-

(a) The ground of his boli f ; 
(b) The area a.nd population W oly to be 

nffoctod ; 
(0) Tho chnmcter of communications in the 

affecteci ar a ; • . 
( d) Tbe ondition of tho grain stocles ; • 
(e) Sourco from which Buppl s of food 

may he 0 btained ; 
(f) Proposed measures of Toli f ; . 
(ll) Au estimate of any extm expenditure 

likely to be incurrod, and tho local 
sources from which it can be met; 

(l~) Any oth r matters n c S o.ry for the 
uue information of the Durbar. 

5. A copy of the above statement may (with tho 
permlsllion of tLo Durbar, &c.) be forwal'dou to the 
It siu nt or Politi al Agont, who will transmit it 
with his remarks for the mfol'mation of the Go'V~ 
emmont of' India. During the continuance of 
scarcity, the Govemm nt of India will b gl!ld to 
receive periodical reports of a similar 1 ind (loco 
n month when scarcity is not severe, and onco a 
week whon it is. 

It will be the' duty of the Resiuont or Political • 
Agent so far IlS lies in his powor to sccuro the 
punctullI submi sion to him' of such reports. 

When famin1) is apprehended an offi­
e a1 to be appointed to exeroiRe oon­
trol, to be oalled Famine Seoretary, 

6. When the scarcity is serions, it will be advis~ 
able to doclare somo high official as re ponsiblo 
for the control of arra.ngements. He mClY be 
eiLher the Central Officer abov mentioned, or 
some Slip ior official, to be called in thi note tbo 

Every Nazim ot' Tehllildar to be ros­
:poosible for oontrol 01 arrangements 
1n his distriots. 

Famiue S crctary. 
7. It will be convenient if every Territorial Divi~ 

sion of any importance in the State n~d o'orre -
ponding in status to the Distriot of n British 
India. Pl'ovinco, has ono officinl in it made respon­
sible for the control f arrangement in time of 
famine. He may bo c(\.llcu for the I'urposes of 
this note tho Nazim or Tehsilu-ar. 
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DUTIES OF CENTRAL OFFIOJiJR 

Du ties of Oen tral Officer when famine 
is apprehcndeli'.. Early l:'eport on 
are as lfdbl to famine and numbers 
likely to require employment on reliof 
works. 

Publi~ w~rk8 Officer to prepare and 
mllln tam annually a programme of 
relief works. 

Conditions required in relief works. 

,If 88sistance from Imperial Govern­
ment is desired PoliticM Agent to be 
informed. 

When famino is o;pprohended Central 
Officer to arrange for employment of 
those who are unable to leave their 
hom 8. Nature of work suggestod. 
Object to be obtained. Prevemion of 

'popula.tion wandeing about in want. 

8. It will be of nssilltancG if the Durbnr will 
dire t the Central Officer to u1'a w tlp and communi. 

'1'h above StateDl r.t ell to tho Hesid lit nnu tho 
8110uld be drtlwu up ut ov rnmentofIu<.lina tato-
us eurly a date as conve· 
nient. artor Lho reoeipt ment of' tho_ areas within 
ot this draft noto. the tate which are mo t 

liable to famine and a rough foreca t of the n a i':' • 
mum numb r of per ons within (lOh, Jik ]y to 
require mployment Oll reli f work, ill a y ar of' 
famino. 

9. In communi ,tilln with the Ilbrnl ilieol' H 
will b ue irable tlmt ill offie r r flpon iLle for 
the Public \\ 01'1 s D paftlll nt of 1.he tato sllould 
pr pam and maintain, with noce Elary lUO ifi a­
tions itch y ar, u pro(rramm of r Ii . work. 
Th works iu the progranull shall be oruinurily 
. uffieient to provide employment for n. p ri d of 
six months, to tho maximum Dumuer of p 'sons 
who may b likely to n ed relief, ill aceoruaneo 
with the information f'llrnisheu by tbc Central 
om or. 

10. Th works should ue of permllnent utili ~y or 
such as commend them 1"e5 to the Duroar. They 
hould be large enough to jl1 tiry th supervision 
f DUl-unr Offioial , and thf'y Ilh Illu u '0 uisLri­

uuLcu that some portion of each work Dlny be 
situnted in or ncar each ad ministrn.ti ve divisioil 
of n. Distriot or tate liable to famine. 

11. The Besident or Political Agent 8hol1ld be 
informctl if it is lik I)' that ill tbe event of famine 
the a !O i tanc of tho Imperial I 1I01io Wod D. 
partment will b l' quireu in tbe upply of Eniri· 
neors, plaut, &e. Tho programme 'houM state 

o 
th nature nriu .' lent of proullbl as istaneo. 

12. 'When famin e is IIp]!r bond U, the Contral 
Officer boulu draw 11p n. supplementary progrnmlllo· 
of works to employ those whom it may be de II11~d 
ine p uiont to draft to works at a di ·tance tl"' III 

their hom 5, or to UffOI'U mploymont to thoso 
needing it before scarcity 11:1. deepenod into 
famin , or beforo prof Ii ional u en y vorl,. are 
r auy, or towarus the nd of u p riou of famino, 
\Vb J) it i expedient to bring b:\ck the ]I~bourer. 

to tbe vieil ity of their hom s. ncb works would 
be tunk improvements, eloaring channel, pro­
parin '" land undel' irriglLLioll canal to r coi vo 
il'J'i ation, raciicating I rickly pear, preparing 
metal, colleoting kun1 e1', gl'av lling ro:ttl, 
digging fields, and otber imilar vorks j the 
formalities in l' gard to tbe framing of tl hil d 
e timat may be more fin} Iy r IlIxed than in the 
oa. of prefessional ao- ncy works. One of the 
chief objects of thu htlVing l' ady beforo famine 
brenlis out n li . t of ]0.1'0" Public wOl'~S llpon 
which workm n mny be employed and again of 
I\upplementing tb se with minor 'Works li nl' 

viUa IT " where enreity is nppreh ndcd, i~ to 
proyent the population of a State from wandering 
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about in mi cry tbrough otber ln~ s vr Briti h 
t rritol'Y. It j !TIU h b tl reibnt tb 0. 1 -bodi d 
sbould b mau to work anu th f Ihl ~ d in their 
villng thun to let tb Ul go out to di nbl·ond. 

:MEDICAL AM. 

Medioal 01D.eer to be appointed. 

Duties of Medical Offi Gr. Personal in • 
paction and report. Advio as to 
strengthening of medic 1 stldf bofore­
hand. Attention to water supply and 
sanitation. 

• 

Duti A of M dioal Offioo"!' in famine 
time 1'e pODjljble for the publio health. 
t-anital,ion of relicf works and ca.mps, 
poor-hou sand ho pitals. Adequacy 
c! food ra.tion. 

Med ' 0.1 sta1fsubordinato.to tho Medioal 
01lioer. 

Duties ot Principal Modical Officer. 

• 

Relief' works of' two kinds-,. 
( 0.,) ProftlsBional. 
Chi) Civil. 

Rello! works. ProfG8siona.l, to bo under 
a special offi.oor. Suggestion as to hIs 
responsibility for recei ini, cIa slly. 
ing and control. 

15. In time of actual famin It '\\ ill on in r 
him. If in clwrge of r ,Ii f III ur II in th ir slIni­
tary :tRpeot. IT will WllL It tb g(lll \'l I I1'\ltnng -
m nt Lh ~ i z, pol'ition, alJu ontrol of'r 1 f w rl s' 
in c nn ctiOl1 with tIl public hen1l,h, th nnitary 
regulation , !lnd m dicnl fm p r i. i n r alll ps nnd 
r liof works, hospitals o.nd poor-hou, " He will 
0.1 0 tal ' m n uros, in on ultntion with th n­
Lral Officer, fa,· t ting th ou <lila r of tho ration 
fot' the gratuitously reliev.od, anti tho woge for 
labourers, 

] G, Tho whol 11'1 tIi nl taff mpl' J in,fiLmin(}. 
rali f will 1; ill uuonlination to tho Prinoipal, 
:Uedi ttl Iliccl'. 

17. 'rho Principal M dienl ffi r vill issue 
in trli tinn, in l' gnJ'd to hospital dicts and uso of 
extrn footI or tIri.nk for tho voriot! ela ~ of 
paLi nt , and will obtain from tho 1)1 eli III subor­
diml.t·, and tnbulat , III nth by mont1" for Lho in-. 
forma tion of the ntntl Officer, n r tut'll I,ho 

il.:k, of in-]1niionts anu au t-pntieutR, troated ill poor­
hou cs, r Ii f works, and hospital attach d tb I' lo, 
Lowing the numbel' aumitteJ, tr at d, and tho 

m rtn+i ty, and the ehi f cnus s tl, r of. If, it is 
lilt I Y thnt any incl' 1\ e to tIle m (lieal tuff willI) 
)'cquil' d C,'om tho ov rnmont ofIudill, i ~jmation 
should be ant as cal'ly,as possibl . 

18. '\ ill be iLh T' 

(a) Frofe . ioual agency wOl'lts und r tho 
dil'c t up l'vision of. the Durbar of' 
the 'tnt . 

(b) Civil ag ncy works und r the" con.trol 
of th NuY-im or T hsilJor. 

t9. 11 o,.larg prof ,jooal ag ncy work it wilt 
be onv uient 'bat [L, P inl Dnrba.r fficcr 'hould 
b npl)ointed to l'e 'i va pplicnnt ; to l' liev ,til m 
till admitted to work; to classify hem .nccordiug to 

• 
• 
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• 
Relief works. i'rofessional system of 

olassi1ic\l>tion. 
1. Coolies and skilled labourers. 
2. Able-bodied, hea.lthy perBons 

othor than those in clo.ss (1). 
3. All others not included in 1 and 

2, yot able to work. 
4 . Aged and others temporarily in­

capabJe. 
5. Labourers of classes 1. 2. & 3., 

who a tl not fit for hospital yet 
unable to do full work. 

6 . Convalescents from hospitals or 
poor-houses. 

Relief works. Rules for the employment 
of~. 2. and 3, noted in para. 20, also of 

. labourers in classos 4 and 5. 

. Reliof works. :Medical inspeotion of 
labourers and advice of medical officor 
regarding their 01as8 and employ­

. mont. 

• Belief works. Children under 7 not 
permitted to work, to be under charge 

physique, and draft them on to the work. He 
should be otherwise generally ra pOD ible for the 
condition of the working gangs outsido thoir 
work. 

20. On profe ional agency works.the labourers 
wiU be ola Hied as follows :-

(1.) Coolies, killed labourers, and thos/) who 
are a ell tomed to mauuallabour of the 
kind demand d, und who have not" 
uifer d f110m fumine. 

(2.) All able-bodied and healthy persons, 
not impaired by age or infil'rniLy, who 
nre not accustomed to this kina of 
work but who are capable of doing 
75 per nt. of the task omtnonly 
performed by tho labour ra of lass 1, 
at the 'o rt of work in que tion. 

(3.) All oth rs who though not fit for clas. es 
1 and 2, !l.re y t able to do 50 per 
c nt. of a full day's work. 

(4.) The aged, decrepit and others, wh9 e 
incapaoity is not a temporary one due 
to famine. Those are not liable to bo 
transforred to a higher class, as th y 
are not capable of improvement in 
strength. 

(5.) Labourers of classes 1 to 3 tempora­
rily, in tho opinion of the Pl'inci .al 
Medical Officer, incapacitated through 
sligbt illness from performing their 
usual work, yot not fit for hospital. 

(6.) Oonvaloscent from hospitals or poor­
houses, und all otber wbo~e powel S 

}lllve been much reduced by want or 
illness. 

21. Labourors of classes 1 to 3 will, as a rule, 
be employed on task work. The tn k for tbo e of 

o 
cla 1 will be a full day's ordinary work ; for 
class 2, 75 per coot., and for class 3, ~O per. 
cont. of that amount. 

Labourers of class 4 and of class 5, if ubJ , 
. will perform ligbt labour fitted to their strengt h 
nnd cnpaoity. To them neither piece nor tll!k 
work will be assigned . 

22. The pecial gangs will be under imm diate 
m dical inspection, the labourers being oarefully 
watclled from day to day by the Medical Officer 
in charge. He will be responsible for recom­
mending the transfer to a higher class, of those 
who have sufficiently improved in health and 
strongth. l'bose gangs will be gently omployed 
in the open ail' near their huts, in order that uch 
improvem nt may be attained. At the discretion 
of tbe Principal Medical Officer any labourer of this 
class may bo exempted from work and p rmitted 
to remlLin in his hut. 'fh6 Special Dru;b.1.r 0;0061' 
will provid them with cooking pots and fuol 
when n cary • 

23. hildren nod r soyan years of ago shall 
under no circumstances be permitted. to work. 
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of women, and to be sheltered and 
cared for. 

Rega.rding aa.l'O of siokly ohildren Bnd 
nursing mothers· 

All persons applying for work should 
be employed. 

Relief oentres to be cOl'lApicuous whore 
n w comers may resort and after ins­
pection be draftod off. 

• 

Th Y hall bo lib"mlly treated. Thoy hall be 
collect d and put in ohnr ~ of female nur s 
whil tb pllr nts are employ q. on tho work, and 
shall b f d twice a day, r oeivina th rntion laid 
down in t,be c..'tle of wag nn ro.tion for hildr n 
und r v n in poor-houses. ]. 1t 1" f.·om till 

nnd rain ball be pro"id d for th m, and nb ut 
thirty put under one wOman <l 1 ct d for b r p h. t 
.fitne· . Th 'h It r hall b at such a di -tun thnt 
th chilor n of mother belonging to tho gangs 
·tuuoh interfor with ih ,ork. 

24. Reduc dohildl'enandnt1.r ingmothor w'th 
sickly infant will, n a. rul , b tmn ferr d to (' 
po r-holl . Wb n 1 ft on th work the p i­
al en es will b pnrnt d, nnd in addition t th it' 
ration will r iy y ry morniuO' at th h pita], 
ill the pr s noc of tLe Principal M dienl Oific r, 
such m dicaJ. comfort ns h may on id l' ndvi 11.­

hIe. I nolin s will b p oinlly attonded to, 
and clothing snppli d wh 1) no ' ·ary. 

25. All P l' on , . applyioO' for mptoym nt or 
dmfted 011 to tho works by a l"oli f me r, tho 
police, l' village offi rR, will b r c i Oll. 

26. It i ilUportant that persons wbo d iro to 
bo employ d should know wh ra to apl~ly for ad­
mis, ion to tbe works, and BLoulU not b Bubj ct to 
rl htys and unc rtninty. A pln.· will b it d 
(whj h mfty Lo marl J by n flag) Lo wi:' hall n \ 
oom r will 1'0 Ol't, and this place will be visited 
twice 0. day, morning and evening, by tb url)ar 

fficinl if any, or if th re be none, by tll Eogi­
n r Officer in cbnrg , or a . ubonlinato d p ~ tl 
for the pUl"pO (l , who houlc.l. lCnmina tb physical 
oondition of the applico.nts, cla.sa th In uooord .. 
ingly, and draft them on to tho worl. 

====-:::-
• 

EXEOUTION OF WORKS. 

Relief works-Selection of, by Central 
Officer. 

Rolief works. DutieA of Engineer offi­
c r in tarting them. Communicatin~ 
with Distriot offioo\'. Providing staff 
tools, huts, and bazar. 

• 

Relief works. Central Officer to inform 
prinoil(al medioA.l officer. The latter 
to advU'e regarding site for camps, 
water supply, hospitds, eto. 

27. Tho duty of electing work for xocution 
in time of famille from the programmo prep ... ~ ,d 
will devolv on the entro.l ffi r. 

28. When a J" lief work is ordorod to be open d, 
the Public Work fUcer in cha l'g will, in the 
fir t pla , inform the Nazim Or T L ilJar how 
long it will bo absolutely n c s . I"y to take in 
making preparations. lIe will prooe d at once to 
make the n cessury arrnngements for cnrryin' it 
out, getting together the l' quisito staff and tools, 
and pI" puring butting mat rial for such pronor­
tion of the expected number of labourers as the 
Nlizim or Teb ildar may direct. He will also 
provide accommodation for the Lazar. 

29. Notice will be giv n of the antici'[lQ,~edopon .. 
ing of any work by the Oentral Offioot" to ' the 
Princi pal M dienl fficer who will vi it the 10 nlity, 
or d puto a ~ dieal ffi or to do 0, and will 
ndvi 0 as regards tb ito for the camps, pro i­
sion for tho water IIUPP]y, size of the ho pitals 
and tho like. • 
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Belief works. Hl1ts, nature of, to be 
made by the ~eople. Residenoy in 
them oompulsory unlen ordered 
otherwise. 

Belief works-wages on, to be fl.%ed 
with reference to the prioe of crain as 
per seotion 84. 

:Belief works. Labourers, rules regard­
ing payment of. 

:Belief works· Payments in cash re­
commendod when possible- exoep­
tional cues. 

Beliof 'Works. Nominal registers of 
la.bo~er8. 

Belief 'Works. Size of gangs, and res­
ponsibility regarding them. 

Bolief works. Rules regarding task 
work. Infiiction of fines, and limit 
of fino permitted. 

Belief 'Works. Fines how to be carried 
out in oases of wilful refusal to work. 

Belief 'WOl'ks. Fine. to be entered. in 
weekly revort. 

BO. The huts should be made as cheaply ns 
po. sible. As a general rule, the rtL n wall and 
raised floors will be the work on which tho labourers 
should be cmployed on fir t arrival. 

n id nco in the hut will be compulsory, un­
less the rul is relaxed for speoial reaSons by the 
Officer in charge. 

31. Tbe wu ere payable to tho different closscs of • 
lo.bourers will be adjusted from time to time by the 
Offioer in clmrlfo of tbe work with r f rence to 
the prices ot' grain in the bazar to which tbe 
labourers re ort, and in nccordanc with the scalos 
laid down in para. 4, poge 12 and 13. 

32. LaLourors 0 tnRI- worl shall in tho begin­
ning be paid daily, and t.fter a time twice n week; 
tho e on pi co work b lng paid on the cmnpletion 
of th piece. 1I oth rs shall bo paid da.ily. 

33. It is well that all payment should be mode 
in cash so long as grain i procurable in the bazar 
provided for tho labonrer , or in the dj ining 
markets, as experience hns shewn that it i. much 
casier to control the di ·tribution of a en 11 thrln 
n grain wago. When tho local sllpply however 
fail , or the heal dealer refuso to sell e ' cept nt 
prices ~nduly rai e<t, grain wage. may, with the 
sanction of the istrict mcer, be introduced. 

34. Nominal regi t(lr of labour r of cIa es 1 
to 3 on task work and of cluss s 4 and 5, and n n­
working children will b drawn up, hewing the 
name, caste, and village of each. The labour rs 
will be paid individually. 

35. The laboUl'ers will bo divided into g ngs of 
about 50 each, under a gang man j men, w m 0, 

and children will be as oeiated in due }l1'oportion liS 

far as po ible. The gang will bp furth r broken 
up into task parties, wh 1'e task work i. exacted. 
Fonr to six gangs will bo under ono writer woo 
willI ep 'Up the nominal roll, and who will be 
held r sponsible for ascertaining the reason why • 
nny h~bonrer is absent. 

aG. Care ·hall Le tak n to explain beforehand 
to each tn Ie party what its a,llotted ta k is. Fine 
will be inflicted for short wOl'k wb 11 th Officer 
in cho.l'ere is sati fiud that tbe deficiency is due to 
wilfulness and not weakness. He hall eurci e 
patience and discr tion nnd ball war tho labourers 
before putting the penalty in force. No lilbourer 
shall Le fined 80 uS to rednce his wag s below the 
minimum fixed in Section 84 B. pa e 13. 

37. If, however, th ro is continued and deli­
berate refn al to do the allotted task, in tho hope of 
forcing th authorities to relax di cipline, the 
fining miLy be carried out more sev rely, down 
to the proportionato payment for work aotuaUy 
done. The fining will be extended to th~ gangs­
mon, nnd even to the writer when the Offioer in 
charge con iders that they aro to blame. 

38. In all case the number of persons fined, with 
tl1e amount, shall be entered in the weekly report • 

• 



BeUef works. Full wages, wben they 
may be oonaldered adm1Ssible. 

Bolief works. New arrivals, rules re­
garding payment of. 

Belief works. Paym~nt of drafts by 
Distriot Oftloer while on the road. 

Beliefworks. Da.yof rest oTory savontb 
day. 

Boliefworks. Labourers how to be paid 
for r est day. 

Beliaf works. Leave tickets. 

Belief wOl'ks. Engineer offioor t o give 
~e notice of stopp go of o.ny work . 

-Relief work. Progress Returu t o be 
submitted b:; the Engine r oftlaer, 
faots requirlng no tic.e. 

Relief works. :Book to be k ept bv the 
Engineer oreeer for remarks of In~ 
pecting O.fIicara. 

Belief works. Dia.ries to be kept by the 
Special Durbar Officor and Medical 
Officer and submitted, points to be 
noted. 
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v. Full wage will b p·d for d:ty 0 upied 
wholly or in pnrt, in cla if 'in rr nnd Imtting 
labour r ,and n nll da b frolll rain or other • can 0 the full til k annot b :ij rfol'mod. 

40. All bona fillB appli nnl who arrive at the 
work without any written ord l' fr m a J' li f offic r 
hnll r iva a half day pay in th moruing nud 

tb ir full wag in th v ning. f th ,y tLrl'i 0 

in he ovenin r til y , ill r oeiv a ful l day's wage 
twd go to work n ·t morning, 

41. If th y ar draft d by r Ii f officer and 
other to th work, th y will r c iv , n lartinO', 
pay at the rate of one day maximum woO' f r 
twelve mil . The In t day' pny vill b giv n 
tllem, on nrrivnl, by tb Eogin or officer in charge 
of tl:i work. 

42. It will b onv ni nt to nnow on dny in 
every even to b n day of rost. Labour 1'5 011 pi e 
york will b allowed to worl- on th dny of r t, 

but tb tabli hm nt i not to be nU d on ith r 
to In a ur wor or to multe pa m ut n that dlly. 

43. Luhour l' on tn} work and on daiJ walt 
will not be allow <.I to work on the uny of r t, but 
on th veoing for will roceivo tho minimum 
relicf wago for tho r st doy. 

44. 'rIu, . ~ p cia} urbar Bie r on n r 'Ii fork 
mnygranttick t ofl n.v forllCowda/stolnbour r , 

so tbat tb y mny i'it th ii' hom viLheuL int r­
foronee on th part or l' li f offio rand oth&rs. 
He will guard again t Ilny alll1 e of tl lis provision 
whioh mlly tend to cause a falling off in oondition. 

45. The Engineer in charge f a work wi ll giv 
timely intimation to tho Nozill1 or TOllsilulLr o€ 
tlu~ dute ou which such W01']{ will prohably 010 , 

and of an iel n 8 or oth r courrenC(l whie 
render it ILJvi u!JIe to. top admi ions. 

4.6. Th Eu):tin er in charge of n roli f work 
sha.ll mak 11 progros r turn for n.ch we k, which 
he will submit Lo his prof ion:tI SllP rior, at tho. 
same time sonding fA. copy to tho Dlsin'lt officor •. 
He ball notice any faot bearing on Lh sUllici­
ency or in uIDci ncy of th calc of WON ' or 
])oyments for pi e work, and hall give any oth r 
information which it Is oxp <.Ii nt to communi ute 
to his uperiors. '1'h so faots shall be ucclDctly 
embodied in 0. memorandum accom 3.nying the 
progross return. 

47. He wiU !ceop 11 book for the r marl 8 of in­
specting officers r garding th working gangs. In 
n ep:1l'llt colrunn he will record any xrlanation lie 
may wish to ID3.k ,and I.ho [Lction taken by him. 

4. The pecinl Durbor- Officer and the 1'lI (lienl 
Officer willI p diaries, trnn cripts of which will 
uo weekly ent to tb Di triot Officor :IUd tho 

azim or T h udal' for tl'll.nsmi sion, in tho fonn'or 
CIl ,e to tIl!' 'entra.l and ill tbe latter to the Princi­
pal Medicnl Officer. TLe e flicer will u al with 
the diaries in tho monn r laid down in Sees. 
9 and 14. The Speoial Durhar Officer b~ll 
pecially notice the r uling price 0 staple gram. 
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in the market nnd tb staLe of supply so far as it 
cnn bo n, C(1rtailled ; the physical condition of the 
people lllploy d on the work ; of those q cking 
l' lief, a.nd of tho D ighbouring population. He 
will al 0 r port any 1'efu al to work, and the nc­
tion thereon. If ther i no p it~l Durbar 
Officer, these pointR will be noticed by tho Engi­
neer in charg in his l' port. 

MEDICAL ARRANGEMENTS ON RELIE WORK. 

Belief works. Medical arrangements, 
duties of medlcal officers. 

Belief work. Rules regarding hospi­
tals and treatment of people. 

Relief works. Medical officeI' respon­
sible for iS8ue of food. 8upply of oots, 
mats, blanJtets, ~c. 

Relief works, Medioal Officer to keep 
nominal register of sick report to 
Engineer Officer and Principal medi-
00.1 officer. 

Relief works. Medica.l officer to keep 
daily record of oxpenditure \In food, 
extra a.rtiolos of diot, &0. 

Belief work8. Medical offioer to make 
special report at once in case of 
Oholera. Or Small-pox, etc. 

4.9. A Mcdi al fficeT, or a subonlinate com­
pet nt for ind pendent. hnrgo, will b nttach d to 
cvery pJ'ofes ionn.lag ncywol'k. ltwill be hi' duty 
to frcqu ntly insp Hllo various gang oflabour rs 
antI to attond to imple cnse of injury duriuO' lli~ 

daily in poctions. He will promptly report the 
cn es of any lnboul'ol's who; in hi .ind!tln nt, arc 
physically unfitted fol' til work on which tit y nre 
employod, to the pecinl urbar Officer, who will 
take mcaS1Jres to havo such p t· ons tran fonerl to 
light r work' or put on gratiutoufl r lief. He will 
daiJy insp ct the Camp con orvallcyarr Il em ut , 
latl'jncs und sourc s of wator 'upply, and k op 
th pacial DUl'bur Officor iuformed of the defects 
be may observe. 

50. Thel' will be one or 0101'0 ho. piLals attach d 
to every profes iona} agency work. Thclie will e 
unJ r tho Medical lficer of tho:wol'k, as j ted by 
suoh s1.1bordinates as tho Principal Medical Offic t 

may consider I'equi it. aaos of serious" illne s 
or injury alllong the labourcrs will be admitted 
to hospital. p cial warel will b set apart for 
reception of contagious diseases. Cal' shoultI be 
tnk n to offend a little us pos ible tho a te pr -
judie s of the poopl . 

51. Tit 1cdicnl Officer will sup 'int nd the < 

issue of food to tJle patients, nnd will be re, pon. ible 
that each person gots tho u iet PI' Bcrib Ii for him. 
In communicatiou with the Durbar Offi r he will 
arranO'o fol' a proper sUPlfly of cots, mats, bhmkets, 
and clothing for the Lo pita!. 

52. Ho will k op a nominal registor of Elick, 
reoeived us in-patients, and uumit once n week to 
the Engineer in ·lunge of tho work, und duplicate 
copics to the PriucipalMediC'ul Officer, a rotul'll 
sbewing the numb r l' mnining from the pl'eviou 
w k, fldmitted, died, and remaining in bo pituls 
with the di en es and. can 'cs of death. 

53. Ho will ke pal'o ord of daily e ponditure 
on food and xtrn. ul'ticle of di t or stimulants, uno 
submit th same as r quil'ed to the Officer in 
charge of the work. 

54. H will immediately r porttbe od-break of 
hoI ra. or mull-pox on tit work t.o the Offic r, 

in cbarge, thc r cia l Civil .ffi or and tho Dis­
trict Medical Officer.· Tho Durbar ffic r will 
immediately inforru the Principal McwcnI Officor. 
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ieU8f 'Works. Medioal oftloor to keep 
record of all orders reoeived and 
official oorreRpondenae and in oases 
of doubt refer to District medi'OiIJ. 
officer. 

Relief works, medioal om.oer to keep 
hospital visitors' book. 

55. He will keep 11 reeord of all orders 1le may 
receive from superior authorlty, and 0.11 offioial 
corr pondenoe oonneot with his duti s. In 
en es of doubt and diffioulty he will refer to the 
Distriot Medical Offio I'. 

56. A Ho pital vi itors' book ",illbe kept by 
the Medionl Officer. This book will be called for 
by tbe Di trict Medical Officer in the course of 
his in pection, and the sllbj ts of complnint or­
comment will be fully in'festigated by him. 

CIVIL AGENCY WORKS. 

Oivil Agenoy Belief Works to be under­
oontrol of Nazim or Tehsildar or 
Publia works o1Jioors if desired. 

Oivil Agency Relief Woin. As rega.r(ls 
organization and management the 
/la.me rules to A.pply BS fa.r BS p OBsiblG 
&R provided for FrofeBBionaJ. Agenoy 
Relief wo.rkB. 

• 

57. These works will be nndor toe control or 
the Nazim or Tob ildnr. Should any part of tbe­
Publio· Works Staff of 0. Di triot not be r quiren 
to upervi. e profe ional Ag noy works, it mny, 
nt the requ st of the i triot Offio r, b mployed 
und l' hi orders to carry out oivil g n yorks. 

58. l'h con titution of the up nri ing ond 
paying staff, th 01' o.nization of the lnbour, th 
composition ofthegang ,trentmontofncll,.working 
children and other matter of tI. kindred nntu)' ,. 
depend muoh on local oiroum wnc s and the 
character of the works, nnd must be 1 ft to tho 
d'iscrotion of tho- locnl offic ra. 'llhe rule prQ­
vioed for the management of profe sioMI agenoy 
works should be obscr'Vod as fllr ns possible • 

VILLAGE INSPECTION. 

Village InspeotioTl-objeot8' or. 
(1.) To provide work for all who are 

able and willing. 
(2.) '1'0 Bend to Foor-house those unfit 

to work but able to move. 
(8.) To arrange for distribution of' 

food to others. 

• 

Village 11elief. Syatem tQ be- adopted. 

• 
~ge relief. Inspection and report 

and points to be attonded to. 

59. The obJects of vi1ltlige inspeotion IlTO, 
(1.) That all persons in the village in need 

of mploymont and able and willing 
to work cbould know \vh ro work is to 
be found nnd IIhQuld be h Iped to get 
it. 

(2'.) That people unfit for worle, but abltl to 
move, should be sent to n Poor-hou o~ 

(3.) That people unfit for work nnd unable 
to mov~ should be f d in the villo\l!'o 
except tho e who cnu bo sofely and 
nnd conveniently transferrod to 1\ 

Poor-house. 
60. In every village no, officer (such ns tho 

Potwari or other village offic r}mu t be nppoin cd 
to inspect tbe village dnily. He will be unoer tho 
orders and control of the Nazim or TebsildnT, who 
if i>ossibl& should th msehres visit the 'Villoge. 
}IOriodioally. Where the Nazim or T hsildnr ill 
prevented by his other dutie f om visiting nny 
'Village in person, he should depute ana of biB 
subordinate ,for the purpo • 

61. The main duty of the officers will be (1) to 
ascertain and report tbe oxtent of di tress in ench 
village, (2) to draft starving la.~ourers to relief 



VillBge relief. A1'1'angements for supply 
of grai\l or molfey. 

Village reliet. Village offioors respon. 
si1910 for quantity and quality of grain 
distributed. 

Village rolief. Privato charitable aid. 

Village relief. Gratuitous relief not 
approved. 

Villal!f::et. Gratuitous relief to whom 
a ible. 

Village relief. Gratuitous relief, dtilly 
, regiS'oor to be kept. 

Villago relief. Vill1\ge officers to keep 
diaries points to be noted, and to 
whom submitted.. 
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works or to poor-houses, nnd (8) to relieve those 
whQ aro unfit for work. 

62; Sp illl rules will be made in each state for 
the supply of grain or money with which to pur­
cbas grain for the pUl'pO e of village rolief. It 
will probably be conv nient to mako pecinl ar­
rangements with om6 re pectablo grain dealer of 
the neigbbourhood. 

63. 1'lJe village officers will be bound to • 
a cerLain that the quantity nnd quality of grain 
di tributcd are as they should b • 

64. 1'he private charity of wealthy villncrcrs 
m:.ty proporly b , mployed on upplying grain for 
tho r lief of the poo who fire unable to work· 

65. Gratuitous r lief hould b c(mfin J wi hin 
the narrowest limits. It is mn·h better t wake 
men ~arn wllllt'th y at than keep thom in iJlene s. 

66. :rhe f()llowing classes IntLy, howevor, if they 
have no fri uds to support them, be a L ·d 
throuflh the agonoy of the village officors by a 
grain dole. 

(1.) Idiots and lunatics; 
(2.) Tho blind, I pers and oripples ;' 
(3.) The ag d nnd infirm; 
(4.) A.nd those who e attendance on the 

sick or on infants in their own homes 
is ab. o]uto]y no S Ary. 

67. A. daily regi tor will be k('pt by the vill:\ge 
officer of the persons in receipt of gratnitou 
relicI'. 

6. The village ffic rs shoulJ k p weldy 
diuri to be forwardod to the Nazim or l' h ilJar, 
who vill pass ol'd Cl's on them and then end t In to 
th C ntmlOfficer. They will show the numb~r 
of pel' ons drafted to relief works and poor-hou es, 
the numbor at' per on gratuitously rolieved, and 
th general condition of tho popubtion in th ir 
beat, the w :.tthol' or crop prospoets, &0., with ue 

statement of funds disbursed. 

POOR-HOUSES. 

Poor HOUS9A-Obj ot of, and points on 69. Poor-bouses 1I.1·e intended for the gratuitous 
whioh care is noe BSary. distribution of cool ed food and such raiment as is 

ab oluOOly n co ary for purpo os 0 of decency. 
The utmost vigilanoo should b exeroised to s 0 

that the storo of food do s not fall hart, that it is 
properly oooked and distribu d, and that no fraud 
or mistake is allow d by which the ration can be 
reduoed bolow the fLuthod d quantity. 

Poor.houses. Whatol88ses admissible. 70. This form of reli f is to be given to destitute 
wandorers who havo no homos, or who ho.vo out 
themselves adrift from their homos, and who are 
unfit for mploym nt on works, or who ,!ill not 
work. E ' cepting thoso who are can idorod fit 
for roploymont on r li!Jf wo1'k , nnd those bo 
may be ent baok to tboir born s and placed on 
tho village register, all persOlls received into " 
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Poor-houses. Conditione II to site for. 

POOl.'-houA8s. Ma.ximum number of per­
SODS to be aocommodated. 

Poor-houseR. Not to be oonsidered as 
hospitaJs. 

poor-bons sbould be k pt there ompu)sorily until 
tb famine i nt nn nu . . 

71. The i 1 c d bOll1t1, if po ibl b on 
snndy or c1rav~lIy it witbin a y l' ~It b of the 
Ku bah, that i tbe a~iJll' r If h Hdal" h ad 
quarter ; til y bonld be n ar 0. higb ,oy and 
e uceeu ibte to art. An ampl upply r 

wator for drinking nnd b, thing put'pO boul 
be seour d ; ther bould b fll. ili ti for dl'ninng , 
nnd tb imm diate noigbbolU'hood of illag s 
should 11 avoided. 

72. In many localitie ttl r may be n. diffi ulty 
in proouring matoria.1 C r th on tru tion of 
buildillO' b yond cortain dim Il ion, n tb ar n 
availt\ul Il 0. sit IDlly b limit u, and It th 

r n 1'1\1 manaO' ment nnd di oi plill f po r­
hOIl cannot bo fficiontly eard d ut. Wb r 
th Dumbor of inmn.te is oxco, iv , it i to b 
und r tood that n n. cr noml rule the Jlaa 'immn 
nmllu r t be no ommodated in ono poor-hon 
is tw 1 '0 hundr d r on . 

7. Poor-bou e aro not hospitals, and 0. smnll 
oivil ag noy work hould tb rofor be u.ttaoL d 
to evory poor-houso. 

OTHER ME.ASURE OF RELIEF. 

Oth&r measures of Relief for purdah 
nashin women. 

• 

List and Tiokets authorising weokly 
• ra.tion and system of distribution. 

Care neoessa.ry to limit the indulgenoe of 
gratuitou. relief. 

Bow persona of respeotable position, 1'e­
du ed t o starvation, should be treated. 

, List to bo sont ally to the Distriot 
,"uthorlties. 

74. In the case of resp otable worn n who by 
national Oll tom 0.1'0 uuo.bJe to app ar in public, 
ond avours m nst be mudo to gather ull the 
n ces ary inforrnntion from tho 0 r idenL in the 
village ot' its vioinity, wh havo pel'floMl kno -
ledg of the ciroum tnncos of th fa.milio eo­
corn d. 

75. Wh ntboli tha b endl'o.wnup onta1.ninl'l' 
the nam fl f)f tL womon and chihlron entitled to 
roli f, tickets should 00 i.. u d authorisi])g tll m 
to r ceive weekly tho ratioll prescrib d, and in. 
return for tbo reliof given tb y mlly 1) requir d 
to perform 0111 uilablo work, uch a p;ulliug 
cotton or winding s'lli. ; and having T gnrd to 
their state of Beoll ion, such orrallg ments shonld 
be made in communica.tion with tbo tioket-bolt! rs 
as will insure the dole roaching tho persons for 
wLom it j illt nded . 

7G. POl' on ofthi class who possess abl -bodied 
male relations (not in rec ipt of relief) 11 uld not 
be admitted to crrntuitous r lief un1 ss tho District 
Officer i saciafi d that special circumstnn 0 Wo.r­
rflUt ueh iodulg nee, and nre must be tak n to 
pre ent 8uch r lations throwing on the tato the 
burden of upporting those who ar entitleu to 
100]' to th m for b Ip. 

77. 0 fa.r a 101l.y b , con ideration shall bo 
sll ,,'n to p rsonR of respeotable po. ition and family 
who a t reduood to stJ.l'vntion. uch p rson hall 
Dot b f J'C d l labour on he work. , but shall, 
whenevor possibl , be employed s overseers of 
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~ans to be employed aa far aa posaible 
in their own trades. 

Orphans and destitute ohildren, treat­
mentor. 

Measures to proteot oattle-open reserves 
or Frovidl Tanks desirable. 

gangs, ,upervisors, accountants or clerka on the 
works. If no suitable work cnn be found for 
them, they may be admitted by oruer of the Cirole 
Insptlctor to gratuitous relief. A list of all such 
persons 80 admitted shall be sent daily to the 
District authority. • 

78. Artisans who require relicf shall be em­
ployed as far as possiblo in their own traues on the 
Professional Qr Civil agency works and in localities­
where the members of any particular trade or 
calling are num rons. Preference may he given 
to works whioh will provide ewployment for men 
of suoh trade or calling. 

79. A temporary OJ'p} anage shall be established 
at the hend quarters of the district, to which shall 
be sent, on the olosing of a Poor-house or children's 
kitchen, any children who are left without rela­
tions, or who e rolations are unknown, or, if 
known, cannot be compelled to support thcm. 

80. Any measures which can be taken for pro­
tecting cattle, and throwing opon forests lind re­
serves or by providing tanks, should be.lldopted. 

W AGES AND RATIONS. 

Wages and rations. Frinoipal to be re­
cognized. 

. Wages and Rations. Less on Civil 
Agenoy Works-

Wages and Ra.tions. Full wage when 
to begin and minimum wage when 
ad visea.ble. 

Wages and Ra.tione. :Maximum and mi­
Ilimum 10&101 tor labouren. 

81. ~he principle should be recognized tb~t nn 
able-bodied labourer doing full work should get a 
full wage . 

82. On civil agency wQrks less wago may be 
given. 

83_ Labourers by Sec. 19 are classified ccord­
iog to their physical capaoity, and the task 
prescribed in that section is proportioned thereto. 
Whether 0. labourer is called on to do 100 per cent 
or 75 per cent or oven only 50 per cent of an ordi­
nary doy's work, he is, if he does that task, entitl~d 
to the full wage. On a smaller wno-e he would • 
inevitably fall off in condition. The maximnm 
wage will therefore be accorded to classes 1. 2. & 3 
of Sec. 19. This wage shall al 0 be given to the 
special gangs (class 5 of Sec. 19), but on differ­
ent grounds. In their case special treatment is 
necessary, and a liberal wage is granted in order 
that they may recover from the ffects of priva~ 
tioD and may improve in hoalth ° and strength. 
On the other hand. where the object is only to 
keep labourers alive, and when no improvement 
can be hoped for, the minimum wage is only per­
missible, and so this wage ,vill be paid to class 2. 

84. The following scales are prescribed :-

A.-·MAX:rnUM WAGE FOR LABOUREBB. 

The value of 

Men 
Women •• 
Children (1) 
Children (2) .. 

2i Ibs. of grain. 

2" do 
1!" do. 
I!" do, 

• 
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B.-llI 'rliUM W Gil. 

The vn.lu of 

lren 
Women .. 

hildren (1) 
hildren (2) 

'\;i1dron und r 7 will 
llliJ down in c. 22 

] 

I, 
H 
1 

reooiv 

III . of grain. 

" ~ do. 
do. 
do. 

ook d food a. 

Wages and Bation.. Poor.hou80 so ale ot 85. oon Hot E R TIO •• 
ratioWi. 

' UllJ)11l'lf. 
M ~. WOOl u. 

r 7. I Under 7. -- - --., 
oz. oz. oz. oz. 

Grnin ... . .. 16 l4. 10 a 
Dal ... ... 2 2 1* 1 

Salt ... ... i t t t 
Ghi or oil ... t t * i 
Cond ments and 

vegetable ... * t t t 

AOCOUNT 

Baoh State to draw up ita own rules tor 86. Each State bonld have rulos drawn up fo 
aooou.nta. koepina accounts uitable to its If. 

• POLICE APPENDIX . 

Duties of Polioe Superintendent. Special 
reports. Preoautionary meuut s. 
Extr~ duties at relief works. Poor· 
houles. Esoort of treasura Patrols. 
Proteotion ot markets and all gratn ill 
store or in . transit. Disposal of the 
dead. 

• 

• 

• 

87. It will be the duty of the Polioe Depar~ 
ment to apply for suoh additional officers, luperior 
and subordinate, ns may be required for speoial 
dUI.y in famine district, and to obtain sanction 
to enli t from time to time u·h xtra force a. 
may be necessary to m et all r quir ments. 

It will be the duty of superintend nts to ke~ 
the Nazim informed of nil sign of 'pproaching 
distress that may como to their notice nnd aL once 
to end special report of any increa e of orime 
that may be attributed to a general rise in prices 
or a scarcity of food. They will 0.1 0 immediately 
report any tendency of the poople to wander, and 
Ilny great immigration or migration of people inle) 
or from any parts of their distriot. When famine 
ia imminent, they will consult the Nazim as to 
what extra force is likely to be required for duty 
at relief works and poor-hon es; for the ~scort 
of treasnre required for the payment of labourers: 
for duty at Railway stations and general duty on 
the line of rnil ; and aner 8uch c~, will 
take the necessary steps to obtain aanctioa to 
enlist the extra number.of men required. , 

they will organize a ystem of patrol to ,.ili • 
the lanes and bye-ways of towns and villages and 
'he main roads, in order to stop public begging, 
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( a ) ' 
and to bring distressed wanderel'tJ to the nearest 
relief work or poor-houses; or, if unable to go 110 

far, to the Police Patel of the nearest village, in 
view to relief be'ing given to them. 

In time of famine, the Police will take extra 
precautions to proteot markets and aU places 
where grain is stored. Extra patrols will also be 
sent out on all lines of communication so a$ to 
give general confidenoe to the importers of grain. 

It will be the duty of the Police to see that 
persons found dead by the rond side aro properly 
buried or burnt by the village authorities and 
to report aUlluch deaths to such superior authori­
ty as the Nazim may direct. 

~1111I1I1111""I'mlll" U1P000030267J:NG 


