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c DP.l'l"TATlO.' ALLOWA..,\CK 

Y-Any pel's 11 11 t hol<.ling a Hub .. talltiy appointment 
in the pll hI' sern P, and of)iciat ing for :UI Offic'l' of Police. 
w111 receive at tb "ate of ;)() 1)(>1' CClIt on the mea n b tw Cll th 
maximum null nUlllmUI11 sa la ry of tllC class to which he is 
appointed. I., 

21. II oYcnnllit,,j Officer,; ()f P olic arc to receivc Depu-
tation Allowance tint! ' I' th ruk. of .itb Augl.ll.. L G3, the 
minimum of H, 1}1('('1< :!OO a munlh l)villg inapplicable to them. . , 

n. J. F. n. 
('lh 0 tol)er 

1 133, 

22. The r1l1('~'" laid duwll ill onJt.rs of the ;jth Angl!. t. 
, .1 , G:1 , I'( · ).!·ardill .~ 'Q,'ii ,.ti1m Ali(lI\'aul'l''; tu :1 ctillg (Smcl'rH of 

.. P olice, l\l'l' ('xtl')l(It'd to t h ' T l'h'g'ntl'h LJl'1wrllllt'J1t. 

G. 1. F . n. 
No. fJ2UB , 

1 ith Octo I er 
1 d3. 

13. <l. G. 
lith '0\' mher 

1 G3. 
Pag 11 7. 

0 . 1. F. D. 
'u. 5913, 

2 l.h l O\'t:nl~ 

ber 1 63. 
R G. u. 

1 7th D~ em· 
u..r 18H:l. 
P~g H()2. 

. 2~. }u the J)l'jllltatiol1 AlIo\\'<ul('('s of O!fi('vrs, illdudillg 
Militllry Officers ill tll(' Policl'. an' , hy J<'iIlHllcild R~s()llIti'li l 

dated :)t,h AlIgllr.t· 1 Xli:;, reglllat pJ 011 the )iril~\·jl'l" of till' 
Covenanted ivil S( 'I'\'i('(' Rult's, it is dl't vrlJlim·d, in 3<;Ri­
milation with thor-: R\tl('~, that a Militar.v Ollie'r transit'ITl'(1 

from one • tatilln , Di f> lrict, or J'rm'iIl CC', to ltl1ntlH'r ill th e 
Polic£' Department , f.:hall b aJlo,, (·<1 a f>:Jlnry l"lllal to t.hat 
of tI le low r paid of thr two a.ppoil,tnH'lItH atJ'I' ('«'d hy th e 
transfer during th(' tilll l ' allowed for j{Ji IIi II),;'. This allow:lllce 
will <.'ntail 110 additioll:d chargl ' (>11 tlw Rtatl', n;; it will h ' 
lIH't lIud o:: rthe n w Itiliesoutof thl' tJtal savings of 1, I! ' H:d.arit,s I 

of Ah~ent 'c' Pulic Officers. 

24. III n...]1artn1<'lltRwh r th l' :1ppointnwnt,; :1.1'1' ill ~l:lf:!'les, 
whi 'h ag in al' ;;uh-<li\' idl,J it t) gra,les, nn ffiC'('r appoillted to 
officia for an ah~<'nt JP of a s ni I' grade in a c1as~ hi"'h r than 
his OWII, shall b )'t'~t riet,t'd to the "alar), of the ]UW(,Rt gradl' of 
th cla in which he m3\' bo ~fficin.tiL rr, in tll,;e ':l'e, in which 

.J \ 0 

hi · molum nt. would, by th ordinary mode of e mputillg the 
D putation All "'alire, exec J. that Ralnry. 

--1 . 0
--

, • "\'iLl ::5rdil'n 1-1. 
( 

t , 

-- , - l 

( 
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))f:l'eTAT I O~ LT. WANCE. 

• • 

2:5. ',fh followinO' Ttl1,s rerrarding the AJ:>s ntc and Acting 
Allowanc , of Military Offie rs in ~ivil emplol ar",applicablc .to 
aU t'he Pre idenci s, 

.A M: ilitary Officer in Civil employ, on le~ve, ci.th r in InJia 
or in England, ,·hall draw precisely the p3.y whieh he would be 
cuiiLletl to draw under the Military Lea\'e Rille , except when 
on privilcge tl eave as hereafter Rpecially p:royid -<.I, 

. 21 

O. 1. F . n. 
No. 5\)14, 

2 LIl Nuvelll­
l'el" ] f;J. 
n. O. o. 

1 nil De COl· 
hr] <>:3. 
l't\go HU~, 

• Slich p3.y ~hall be provided from tlle ivil Department, lui,\' 

ex epting only in cases whel't! the atlowance1 ' 0 drawn would 
t'xceed the 'utire ivil pay ( If the appointmellt, wlH.'n the 'xcess • • 
will be pard by tit ' Military J) 'pa!"\;mettt, The staff salary of ' • . 
an Officer shall be held to be the differeuce betw n the Indian 
pay and allowahces of his rank auLl the full :ala ry of his per­
manent appoiutl11eut.. . . 

A ~'ili~~y OfficN actiDg for allllther in Civit employ Rllall Ibid, 

draw D('putatlOn Allowance Hilder tlte nil, hy which tlte allow-
:lIIce itS grallted to. Co\'enantt J '(;i \'il _' rVl\uts. 

If the Of tic ·r be ill Milita.ry , <Iff emp}"y, sHch D putation Ibid. 

AllO\ :mcc will be giv. iu in additiun to. his Military pay aud 
allow<1llce::., plus half the Staff Pay uf his substantive Iqlpoint­
ment. 

If the Oftie r holds no. ·ub. tantiv-e Staff a1)pointm nt, 
0.1' Military, it will be given in addition to hi · Military pay 
allowance: 

• 

ivil 
and 

A' Military Officer in Civil ~ll1p[Oy petiOlmi1lg th duti , 
of his ~nJbstantivc appointu nt, and at th Fam time of­
fi iatillO" in anoth 1', is ntitlc.d to hi · ~u.bstantivc salary, 
and in addition to a Deputation Al!v\~an '0 of :.0 al\d 10 er c nt 
on th taft salary of the ap intlll nt in which 1 ' i o.fficia.­
ting, proviued the pay of his ub tartive appd'intmellt, with th 
< ddl ion thl'D ]lllt:1ti Il Allowance, dot" not exc~eJ th pay 
th i ig • • • 

• ••• • • • • . . 

Ibid. 

.. 

• 
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G. I. F. D. 
No. 5914, 

'2 tb Novcll1· 
bet· 1 63. 
B. :G. G. 

17th Decem· 
ber 1 63. 

Page 1462. 

• O. 1. F. D. 
N o. 1:2, .8th 

J aUlI:\ry 1864. 
11. G.. G. 

28th J anuar'y 
1 64. 

l '"Sc 144. 

V};"'PUTA 1'IOK ALLOW Ao..'CE. 

In DepaL'tll1eJ\~s where apl'Oilltluent · are ill classes and 
g~ades, the Deputation Allowance of Military Officers ill Civil 
employ shall be ~uh.i cct UJ the rule of limitation oOI\tained in 
F inalicial R esolution N o, 5913 of the 20th November 1863. 

l. 

2G. Wh en Ull Officer is ordered to officiate in an a.pp'oint­
JnEJrrt, ~lC is f'xpectt'd to ulldertak e and di ;;clw,rgo to the hest of 
hi s abjJity .all t ]I O dutit's that would be perfol'lned'by a penna.­
Hent llJCuml)Cllt; but \\'hvn he' is put ill ch;;tl'gc of currcnt dutie;; , 
0111y •. hc i;; uxpecti<,<l tl) do nothing heyund tho most 01'din31"Y 
routin.e lJw;,iuesli, III tlH'! first case, he is prop ·rly remuncrated 

[" y, ith acling al1uwall(;l.'s; in the ot hur, the State ifi. lun lly not 
calkcl upon to gr:tllt hilll 1my extra all uw<Lllce OJl the scorc of any 
u.ddit.iolJal lauvUI' of allY iwportLwce. 

O. I. F. D. 
No. 682, 2ud 
Jun 18tH. 

£. <.1. It. 
No. 877, 31st 
Au t1ISt 1 04 . 

(1. I. F. D. 
' 0. 6 G,16th 
.f'lme 186·), 

ll. G. It. 

· t 

27. '1'11 (' ollly (:x('optitJTi to tlti ,,; rn le is the case of a 'Principa.l 
SwIdcr Anwell in elw l',t,;e of the curn'lIt duti e.<; ~,f 1.. Judge':; 
Ofl1('(', "hv is n.llowf,d , \llLder t he Urder of :31st f .M.a rch ] ~;J4, 
t o draw half the tlSllH,1 Deputat ioll Allowance, on the ground. 
t,haL Ofiieers ill that l':)Jili. nnd pOf>itivll are pt~culiarly on­
titled to flome adtliti rJllal pecuniar), ("on ,.;idcrati Oll , wholl tem­
pClTa:l.'i ly ('Jltrufl ted witll tho imp(if\;Lui current uuties of the 
Offico uf Ui I'i] and Sl's~ious J lldgl', 

28. It is d >cided tilat WhCll })t-jllltatiolJ Allowanec isgivon, ( 
under ilj() Ord ,rs of 2kth Nov >m uer 1863, to a Military Officer 
acting in a Ci\'il appointment, it shall ,be given at the act,ual 
rum A.dmissihl~ according to the per-tentages thereiu authorised, 

even if it be less than Rupee .200 per meUSClll. t 

'29. Permit~ 'a ll Ofiicett W110 at. tho time of publication 

of the If w rilles for the gra It of Deputation All nwa,n ces to Mili· 
tA ry ()fficc<{'s jlJ (~jyil E'lliploy '~'e rc drawing high l' all owanccs, 
Il lidc r th old rl1 'l r~, 10 ('OUtilll1l' .lJ':Y\1 ill!:!: tlill 'i(' ;d low:IIll'P'i 'IS if 
• ( ''-" t 

t.,1C orw rule' hn.d )jot bQC'll pil. >:~nl, 
( (" 

<. ( (' 
( 



t • , 
30. Tlle Dep ItaLion AlImvall e of a [illtal'y om '1' in a 

i vii appointm .lIt, t.o which a consolid. ted .. sala~ i · att.aclHld 
shaU; wh ther he be rC'lievul of hi s substantive duti s or not, 
h cu;lcu lat Ll' OU· th gT S8 consolidated salary )fthe appointm nt 
in whicl~ It e is officiating, that I ein~ th ])rinci e flU .hi(:h 
d pu\ation alloW'ance, wb n gmnted, to \)VClHlUtoo. :i:vi'l, r­

nl.nts is computed . 

• :n. Appoilltm r nts. 1) loncr to, a class by reason of 

thei' heing identical" in deF;ig1Ja tion and cluti s, while they 
would belong to diffierent gmJe: of tho cbs~, hy l\, o.S011 

of any v4F yillg salari es attach e,1 i 0 them. v'lilen. designa­
tion nud ('n ties are alike, a (litfcJ'cn c in &'tlary meTe-ly cOllsti­
"\.U(.P.H a diff"J'~nce in granes of the 5;am olass, as in the 
case of Collectors of first and secOlHl g rades in Bengal. Whjle 
tIlis is t.he sense in which the tt'nn~" classes" and " gnvles" have 
b ('11 m i d in the Order of 28th Nm' mber '186!{, it has bc' 'n 
mma.l Lo tl rR~I.h e D put.y A mnussioner as of the first, sec(:)ud, 
:11111 third c1ass, aceorrl·ing to .. th' mrying rates of t'hei r alary. 
But this dCf;C'riptioll, for the reasons ahove stat.ed, }~ elenrly 
e lToneou s, and :IS regards deputation allownnces, Wlll' I1 officiatiug 
for nnoilier DC:jJuiy Commissiolll'r, Io"th Officers bljillg cOllsid J'ed 
10 h~ o[ tlt v salllr rlass, though thl·it' grndes in that elass, which 
are ri;jrc;tnblc hy n. pecllllin.ry Rtandard, mn.)' be qllite di~ 'r nt . 

• :~:... TIt alll,1i t i 11 £If t.he rule t.hnt a s11bonlinn.t, acting 
foJ' his principal (I f for any 8\11'('riIl1 Offic r in the s.'1.me office 

1" ~st.abli shment at the. sam stal iony r;lul.ll 1101. be entitl ·d to 
• 

D puteS·ion Allownnce l111til after the expiration of on montli, and 
t il t. then tho a llowanc is not to b d ra n in rreaT i: san hon d . 

• 
SECTION 11. • 

- --I 

DUF'l'URDl\R. " • 
• 

1. The alJpoiniment of Dufurdars h:l.\' eo be confirm d by 
I 

apI ear in th· r otmcatl olls by G v 
D epi rtmenhl 1 J tificatio of the 

• 
Gov 'I1m, a tl ther -fure • • erma cnt rwd n t In the> 

• • 
• 

, . 
• • • 
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G. I. P. D. 
No. 1377, 
2 th Jllly 

] U. 
D'. O. R. 

No. 878, 31st 
AUglut 1 64. 

.1. F. D. 
No. 24 5, 

2211d • eptem. 
her 1 04, 
1.1. G. R. 

'.. No. 1072. 
~th October 

• 18640 

s. S. No. 394, 
21th April 

1 6/, 
n. O. G. 11th 
June 1867 . 
Page 1 \Ilo.· 

B. a. R. 
No. 43\4, 17th 
October }865. 

.) 



O. F. D. o. 
!i311 , 13th 

Ju)y 1860. 

n .. M. D. 
No. 2001, 

4tl, .July 
1 62. 

O. 1. Circ\1· 
1(\.\', No. 3815, 

8th .J'lne 
1 59. 

B. O. G. 17th 
J\lly 1859. 

l'ag 3. 

A. n. No. 
G86, 9th July 

l S()O. • 

, 
\ l 

ESCORTS }'OR TREASURE & ESTAIlUSIUr:E~TS. 

Rev nne Commissioner. But they have been t reated as UlIga­
zetted om e to prevent unnecessary referenc :; to Goverum nt, 
re<Yarding leave &t. If it be more conyenient to the Account 
Department, it can be so arranged that Dufturdars' appointm nts 
shall be notified by' the Revenue Commissioner, who .ill state 
expressly in th e Notification that t.he appointment has 'been 
confirmed by Government. 

SECTION 12. 

ESCORTS FOR TREASURE. 
.¢.. 

1. Wllenev r Tre:tsure is under the charge of Military or 
other Gua,rds, that the Treasure is so disposed an? secured that 
t h duty of t,he Guard s may be easily perform 'eI, and the Trea­
sure way not be a canse of temptation to t he Sentry . 

. 
2. Military E~corts for Treasure should only. be( granted 

when the state of t he Country r equires a stronger guard than 
th PoJiec can fUl'lli sh, and special T('g llisitiun should l)e made 
hy the Civil aut horities, reasons fur uemttlH.l ueing. giveu at 
t ll ' same time, 

SECTION 13. 

E 'TABLI HMENTS. 

1, All Local Government" [~l1U .4<.lrnil1istration hay au­
thority to anction changes in Estaulisbments not involving an 
increase of expenditure subj ~t to the orde~'s of the Gove~nmcnt 
of India, and such changes to be re~)ort d, 

o , 

2. ~ Ever.y charge for an \:xt.ra or t empomry E,;tablisLmcnt 
should ha th sanction of th Gov rnment of India, or the 
sandio11 as a specu(l r:a e oft.he Bomha,' oYcmment, appen<lcd 

( I ' 
t) it, and ~t fhould b accompani d hy AbHcnte ltU:l n '{ or ,a 
110ie thtt'l no lcav(lI.ha, · been gn :J.( cd. ' 

, l (c' ( 
'- ~'-"'-'---"';~ 



• • 
3, ... 0 n.ppli 'a,t ioJl:'; for additional EstaJJli~llln('ntll aftC'T t.l1(' 

l'nssiug of tlle Budget E..,tima.tes for t.lIe C~trrollt · official yea!" call 
U~ complied ,vith, unless the expenditur,e Cltn nit by a. .cor- · 
responding reduction, Officer. are therefore prohibited from 
'ending i PRlications for expenditure ill exce. of tJle Budg t 

bY'J·nnts,. except in sp cia'! c e of '~l', famines, inundat.iollll, 
nnd uch lik 0 ca, ion which cannot oidin:1rily be fore. cr,n and 
may b . t b plflvide 1 for b' sp~cial «rant" as m 'rg 'l1cies al'i l', 

and in:case of p n8i ns and gratnitie the oc ,iolt for which 
ann , b a.ccurately forHold and certainly provid d for. 

I . , 

4. B\ .in all oth r cas s wh~th r of estaUishment or 
casual hapes, thE' Local Gov 'rnmcnts a1' authoriz d to 'exp nd 
at discr' tiOD, wit}1iu c ltain limits rl fin d in R solution · No. 
'1 L322, daL d 15th ovember 1860, "ubjcct to the foliowi,ijg 
provision. :...-

• 

1 'to 
• 
Th;te any alteration in thc diHtrilJ\ltion of th 

charges of a · DeparLm tit he at once report,ell with ~dl 
detftil.-, a. ' at prefleut, to the Go crumcnt 01' Jlldia. 

That no . n.1:1,r ' of an. Officer appoint d by any 00\'­
rnmC'ut call halt r (lor r cli, triblltetl without the 

Hanction (If thc ovel'llment of India previotl, ly 
obtained. 

31'«. That no (r n rQl l'a.t '. of payor all w.anc R HhalJ be 
. nlter d, nor any ·!taro- iuctlrred, whi0h can pled ff '(h(" 

4th 

• 
• • 

U VCl'l1m nt heyond tIt ear 0 which th E. timal 
l' ,lftt.e., without the · sanction ofth a \' l'nmeut of 
India. 

• , 
•• 

Tlwt ~Il (·xi. tjn~ rllirfi l'I·latin to , h(' control of the 
G \' r 111,nt of luelin 0 ct' Pl'I\.,j()UR a'ml 

P;l l\ ;li n ill ful'<' '. • . , • 

n. I r. T>: 
5~\1l:!. 8~!i 

1861, 
B. G. O. 23rd. 

May 1861. 
Page 1117. 

\, Ibid. 



5. .ACCUl1Ublit G 'lI"ra1 dire lcd,bcforepoAAiHg bills for ex­
I) 11 Jiturc on acWllHt uf Estauli 'hment ' sa nctioner1 on condition 

. . t.h(\~ the e~}le!l!l'tUl:' i'! includt:d ill the Bntlget to cllCjllire ofthc 
Local Guvernment ' or the Government of India wllethet such 
expenditure ha, . b 'ell included ill the Budget or ubt(!'1nd t o pa "" 
the same for paym ut, if iacIud d. otherwise to d cline, J;leuding' 
order!,; from the Govcrnm ilL of India. 

lIbid, 6. Accountant Gcneralnot justifi ed in l)tiSSllg for payment 
any parti ular item of exp ll.diture from .the fact. of pro\·j '011 be­
ing mad in th Budget for it, 1m!. he i.' authorised to pa.'l8 ,'.;har­
g il according to the exi tiner praclice, provided the cbarge is 

.,1 oycrcd L. it sp cltic sttllcti9n fro'm com})f'tent autf rity. ase:<; 

othttr,,-i e especially provided for being exceP.tea, DR directed i~ 
para. 20 of th Butlgrt and Audit oillmittee's Report, No. 10 of 

1 th JaDl-lary IHGO. 

I 

• 7. H eads of Departments al'c reque l d to viRlhli .. h in the 
Governm 'nt Gl}z tt n. list in the furm,'" of all subordinates who 
have been thrown out of employment in con' 'qu U't' of r duc-_ 

. tiollS, and these men 8h uld b considered to have a prior claim 
for r -employment in situ'atiolls for which they are qt\alified. 
Tb Ii t hould be puhlish tl one a month for six month .. When 
any of the' subordillu,tes are r_e- ~mploye 1, illtim,.tiol1 sllOuld 
he given to tho Officer ill whose Ii t he appeal's, in or 1 ' l' 'thnt 
hi nam be omitted. 

11 acaucies 0 cnning in ])l(hlic offices, pe~'sons who 
'have- ll), t mployment win" to r dnction of Establisllmm't, should 

tb A prefer 'U' • .. 

In prop' . nlg a )'t dt~cti n of E'ital)li~hment, the 
it if1 iuu:n :Hi to take 



] O. In a})l,Jiraf iolts for Egt:J)liKhm lit". " " infonllatioll un 
following points tll he llvted in :t R 'pal'at~ lemo or P. H. 

~ 
1. The (In,t from. which 1'e pecti,, ' charg. nre to take 

ect. 

rr. "\ 'b th l' pl'ovitl ,1 for in Budgrt. 

III. If i;~, Huder what 11 ':v1. 

.I~. If the charge lJe t ·mp rary, on vuat (\nLc it is to cClve. 

V. U.-:"viu rr i to U' eft0cted, from whnt d~te snvillg take. ' 
eft ·ct. 

• VI. uti '1' what h ad saving is to he mad ' . ..-
VII. 'If cltnrges are shown in lump sun!!;, arr aI'S, if any, 

!10~~ be clistillgui h d from charges of tit y a1' tv 
which the Budg t r 'fer. . . . 

YIII. If hare,os are p<tyahle from Local Funds, thi shou1d 
he stated. 

11. fficE' :'! or 'Estaulishm n'ts once rednced canuot h 
hrou ht on; g in after a time without a fl· .. h . anction; that omi's­• 'lion from th e B\1dgl't is fatal to any claim until ancti ned by the 

ov,'l'tlm ut of Iucliu. j that snch claim" if not cover d by Esti­
mates, lap. 0 nusolntely, I 1<1 the Local Govf>rnmcnts ron·t apply 
f(,,' peci~\l nction as to aJ 'util'cly n w itCnl of tlxp nditm·o. • 

12. Arraugcm 'nts invol 'ug an iner aso 9r a change in 
~.ttlblishll Ollt, an.' not to be caJ·ried out witl1 ~t sanction 1'ro­

"ioll.-h' oht:1illOd, or ill c:u OR of mer~ency, ,ithvnt· imm iatdy . . " 
rnpOl'ting tho sf p. wldeh it WilS d em·J lice ',;sary to t. '0 for the 
" anf'\~t n of hil.,dlcr 1l.lllhority. Any <leviation 11Qm tltis rule ill 
n ill ' the lk·f:u,lting Otfic<:r 1i'-lh C \11 hi· own I)('. :'l(Jll for tb . . • • 

• 

G. 1. F D. 
No. 337:1, 
12t hila, 

1862. 
B.G. R. 
0. 232~~ 

13t.h June 
1862. 



pa f"tlhlitionn.l SU~l which 11 may havA nutlrorized 
an.d which the Clovernment mao . hayo tv in ·~u ill COl1Fit''lucncc of 

• an en'on o~ ~res. iou on his part that the amouut can he 11le~ 
from saving. . 

IS. Heaus bf D partrnent. who ~uLmit Pay .Kbstracts to 
tho Auuit Department, are requeHLed ttd'urnillh a List of Uncove­
nanted ,erv~Jlt, Eur.opeans and E l't Inuiau" prepal'~d agl'ce­
alily to the pre cribcd form*. III ca~e where llO fEuropeans or 
East Indian. arc 1l1ployed, a blank l;etm-ll ::;hould be s' nt. 
Head. of iiieeR ~o note ill th ' Pay AbstrltCt in which 
pay for the first tim may h drawn for au Un 'ovcnanted SerYant 
(Bnropcllll , E, !'L Incli f\.ll , or ative) ligible to p('J.t~LOll , his' age 

11 Ilis first atlmi;;sioll iuto tl~e ,'crvi Cl'. 

SEOTION 14. -
GRATU ITlES. 

n c· 

1. ratt1jt~es art' not to Le given aJ' a matt<'J' of cour. 
nOlO tbe mttximum t o b gmnt,cd in every '1\."0 in which a 
gratuity i. consitl l'l,d to be '(lt~sl·n·cd . The maximulll of six 
month pay CitnJlot he granted in :tlly case, unless the iu.Jividual 
hit 'erved with unblemishe~ ch:tracter for at lea 't .j years, 
tb s'e gratuiti ma.y be in futur invariably sub tituted 
for the speei: 1 p ension to per on no entitled to it I1nrle1' til -
l'ul by which they ba\'c been hitherto grante~i in th fullowing 
cas s, 

o 

J. t. " l·vants.who have 1) en tllr VIl out of mpJ!">ymont 
1)) th . abolition of Jh ir uflices. 

Serva:n'b in gl'lltlcs entitlinO' them to pen 'ion who 
~ are .di.l\ 'led by !'ick'n s frum.comp] ting the period' of 

rvic • l)l"(~b rib d iu the rill s. 



GRATl"lTl1::!'l. 

3rd. ervants in gra I s entitling them to pe~ion who 
have served a portion of their time· only j n such grades. 
tll rest of their service having ~pent in situa­
tions Dot cogllis' hI under the rules. 

• I 

4th. Servants in grades npt entitling them to. pension un­
.rJer the 1'ule ', bi.lt vho hav bee(}me unfit for fmther 
stlrviee from old age or sickn ss. 

• 5th Persons il~jUl'ed while iIi th x cution of their public 
duty, and thereby dis~bled from itrning their liveli-

_.hood. , 

Too familie~ of persons killed ill the exe.cutiou of 
their public duty. 

- uitie~ are pension In another formJ thoy should 
be gOV"nl d generally by the samc rules in reepect to continuous 

I S rvice. 

3. A gratuity of i." months pay may be granted to a peon 
under the st:l.udiug rules, in consequence of th long 'erviee of 

• th applicallt, if he has no s~n or QTand"on qualifiod t~ succe d 
1 im. The proper way to provide £ r those erv'ants who are 
not entitled to pension, is tQ mploy their son. If th Y hay 
better employment el~ewhere, gratuiti. sl:o 1 only qe ivcn 
for o)tCmplary service, or on reduction of E tablishment. 

4. A servant of Government can be' deJ>arrei from a 
gr, tuity unly when he is provided With Government mployment, 
within the usual SIX months, f; tha.t his employment. whether 
in Go mment OfficI' aftpl' th~t time, or in a ;m.vate Oitife 

. · wi ot; :lftl'r th:lt tillH', ctl.nn~ t b l' his claim to gr uity, 

• • • '. J • 

o. 
11th v"''''''''' .. ~"' 

] S61. 
n. O. G. 

21 t ·ovelll· 
her 1861. 
Page &18. 

B. G. U. 
No. 88.1. 

17th Octobu 
181ll. 



5. The Gpv mol' General in ~"unl'il i!-: pkase!l to direct 
1 he 811hst'itnticlll of tht! followin<r QCtdc fot th scal· of gratui-
ties 'pn'cribed 1 Order. of the 31 '1, J L1J T .18GO. 

Threc mont.h Th ~()l" an Officer who has :C'ITCd fivd years, 
of any .longer period loss tlJan ten yea .f:. 

Four muuth .. pay fil l' an Officer.\ 110· has sel'\' J~icn YC(lri:l 
or any lOllger 1 eriod l..:"s ihan .tift en ),pars. 

Fi" montll. pay' fll1" an c r wh lIas :-,erved tift\!·n 
? ears, or any lOl!g '1' P ·riod' less than t" 'Ilt.v year. . "c. 

( . 
'ix 11lontliJ-J pay for all Orne'r whu lIas. crvcd twellty years -or mOH'. 

public 8crvank 

7. In rc<'vmmending the grant of gmtuitwR, 
should h card· ,1 t . ati fy thc1l1sclvc of th corr('~tJJe s of the 

ho t 



9. Discharg d servant, of the HYtrabad Residency as 
hf ve pasRed thc entire IV2rioci of th ir sen'l ~ in gradell eligible 
to' p 'nsions, 'ut \ ho h:w not served long enough to 1 t' -ntitlcd 
to pcn<;ioll, grnluitics,Pluy I e awarded under the now mJe!) H~ 
the rate ot one month'ij pay for each lltir or Gomi)lete year 0' tll'vice, \lp to th>1 ma..'{imum of twelv~~ months pay, without 

ny allolVau('s for fractions of a. year" In calculnti 19 the 
pt:riods of 1e servit'es of the e per' n, the - rule disallowino 

from tl:-f1 calculation ~h service r n ered before the age of 2t, 
need not b enforced as regards grattlities, but periods of ab­
,eIlce Oll le~ other than privi.lege anti preparatol:y '"houlu 
be thrown Ol,1t 'of the cal ulation of service, equally M'in the • 
('a~t.:s of pen, ion. '1.'0 persons, howo\"er, e:llployed in .iJ,leligiLle 
grad .. the . old rules will still apply, 

1. 'When an officer is -di.'chargeu wiLh l\' gratuity 11nd '1' 

the 1J lCovenallt~d en rice Rules on redU9..tion 'of estnblishment, 
tile gratuity will no be gi ,ren to him , in one sum, but in 'monthly 
jllstalm uL!-l of a. months' pay. un i1 the full amount iii paid, 
,-'houl<1 11 be To-employe(l. b foro or after tho p riod for whieh 
grntuity j allowl'd-. he will have the option of l'~fundirig the 
n-ratllity and rec verillJ his formel: T\'ice, or of forfoitiug that 
ben'ice hy T j :lining tho gratlli ty. In the lntt I case. Ally ba­
Tanee of gratuity I' maining unurawn at the date of his r -Gm-. ~ 

ployment may be paid to him. ' 
• 

11. In cases wher eIw sm-vic has h n r nder d partly 
ill ineli 'hie anu partly in qualifying grad;',. the gratuity' might 
bt· gi, ell Ulltlt:l' the old rul ~ t y!; the nt,ire p riod, !mt if the 

,iiupcrior advant:l.,.,es of the new rules htl d 'sil't~d,hey can OlI.ly 
1)(' ~t\', il('d of for the peliod of qU3.li~ying ,:'rvice. the other term 

• of. ern '0 • ~ tt)ward gratuit, r h in~ e til!'ly fo1'(' vl:t·, 

•• • • 



1. IndtmL in all cases r quire th date of the last l ndent 
to be not el, as laid down in -form pUblished in the Bombay 90-
vernment Gazette of 24th F bruary 1 59, parr 27!lJ amI should 
be in dup)~cate. li 

Indent for repair to old article should.ne,· r be f1l1'lrish~::l, 
as Indents for new supplies arc pas. d. 

, "Rill . for cha.rg~b incurred und rInd nts . hould ~ ays 1 e 
~ccompalli 'd by the original Iud nt. 

I • 

2. Officers in the Civil Departm ent are re1luired by th 
Inspe~tor.General of Ordnance and Magazine ', \vhen inll n1ir;g 
on the rdnance Department through the Accountant :}cneral 
invariably to ob erve the tform laid down in J am n's C'tKI·, 
Articl 63, pag 406. It is not nee ·S. ar.y, however, tllat the c _ 

lumn 11 ad d" val~e " should be filled.ill by the indenting ffie r. 

3. Indents on England for stor!: for all Civil Deparunents, 
and for the Public Works Departm nt, ar to be forwm ded to 
the . ectetary of tate through the Local' Governmcnts, who an 
the principal and tbe r~ ponsibl Executive Authoritiell ill tIl • 
matter, abstracts of the Indent being pnt to 1,h Public Wor] R' 

Department of th Government of India, for public 
stor 5, and to the Financial Department f<p' civil stores. 

"Indents for milita.ry as for aU other :::torcs r quir d from 
Europe, shalt after undergoing tbe tevil$ion of the Imp riot'd -
departmental autho~ity, b.e forwarded to En"'!alld diro(·t, that i 
to say, forLthe ~ndras and Bombay Armi hy the Governments 
of those 'Presi~cncie , and for t'h , Army 011 th e B ll~al E -tabli!"h-. 

J ment by the Military \.Departnwlll f this 1m' 'rJWWllt. • , 



~----.~~-----------• IN'SOLVENT A(;'r- JOI ' ING TIME. 

A copy of each I ndent will be forwarded thl'oucyh the ·han­
n Is ~lready prescribed to the Financial Dcpattm nt, for infor­

mation merely, t hat Department not pa sin" order .on it 
except when it may be neces ary to object to any items, or to 
suggest it' supply from the surplus' stock of so}ne ot.h~r D part~ 
mcnt . • . 

SECTION 16. 

• 1~ .·0 VENT .leT . 

I 

0.1. F. D. 
No. 327. 

25th April 
1863. 

B. G. G. 
25 &h June 

1 63. 
Page 1213. 

A su~dinate in the pay of G0vemment resorting to the , B. G. R. 
>'Oth Decem· 

Insolve~1cy Courts will be considered liable to exclusion from oor 1 58. 

the Public , erv;ce, unles it shall appear tha.t the embar.rass- B. G. G. 16th 
December 

ment of the In olvent has been the resvlt of unforseen misior- 1858. 

tunes, or of circumstances OVL'!' which he could exercise no Page P07. 

control, al9d that it has not proceeded from dis~ipatcd or extra-... 
yagant h{).bIts. 

SECTION 17. 

JOI~I~a TIME. 

• 1. An Officer taking leave is consiu l:: red absent from the 
date he makes over charge of his office, unless it is specifically 
stated that the charge was made over to the lOCLtm tenenB, after 
the usual working hotfrs of the day, i. e. Q,fter 4.It 1'. M. 

in whiclt. ca.se, the absence is hell to commence from the~ fo'llow: 
ing da.y. In cases in which the Jlerson obtaining leave ma~es over 
charge of his office before the commence~ent of the u&ual 
business of the day, (say at 10 A.,,~t) he is considered.a.bsent 
from tha.t da.y, and his allowance · reg~lated ll.ccordiDg~. In the 
absence of any such specification, t,he practice i~ the Civil Depart­
men is to eckon the A.bsentee A.1l6wances as commer.lcing from 
t e _ ry dale ~ho Officer m~he'l o~er ch g<', al hO'l,lh thltt pr:v. ... 

. • ' . » ' . . , . 

0 . 1. R. 
'0.3327, 

13t' '. ril 
1800-

L , J. 
271,h eptcm· 

her 1860. 
Page. 456. 

• j .' , 



F.P. 
No.4Sr" 

2ith .JUJlt! 

18GO. 
l l. O. O. 
W.l .July 

Hmo. 
l':>gc 2. 

0.1. F D. 
No. :lI~'). 
2Stll April 

lS(i:!. 
D. G. G. 
22nd !tIlLY 

1 ()2. 
Pago 57. 

JO[~lYU TlME. 

ticc js diff 'rent from that observed in the Military Department., 
wherc such allo~o.nces· are held to commence from the day 
following t which an Officer makes over charge of his 
office. 

2. The time al1owe(i for joining is to be computed fr(l,m the 
d:1to of reeei pt of t.b o order llotifying the appointment,. 

An offiner faililJ g to join his appointment within th 1 pre­
scribet1 pel'i,)l!. forfeit s all pay and allowitl1ces for the time in 
ex 'e s: and if such excess be more than one month, his appoint­
m nt. IS fOlfciteu. 

• 
No int!'rval is allowed bet"~Teon vacating a.n appointment 

a;ci as:;urniJlg a new Oll" at the S:tDl C ~t;tion. On an appointment 
being chauged um'illg kave of ah~(> Il(,t'. travelling time 'g allowed 
after the cxpimtioll uf the lea v " accorJing to tllt. ~ist:l.nce fru111 
the old t.o tbe now s(:\tioll. . 

1'11 ' A.udit Ofll ,;o requires an Officer removed from one sta­
tion Lo anot.ber tu :u b:nit a certific:1tc, showing the dates on 
which he g:1\'.' anu as~umed charge, and stating whether the 
juurney W<1S made by land, sea, vr mil way. 

:3. \Vhc:J. an OlHcer is transferred from one tatiol}. to 
a.uother. while :.l. )Jcnt on le!Lvc, Ill.) is e»titled, unless he recei. :> 

fustructiollS to' th ~ contf.11'Y, to j0ining time in auditioJl to the 
period of his lea-ve, a:d such· till1(~, <15 well as his travelling al­
low.,1.ucc{if h\.! is entitletl. to any under the rules) must be 1'egula­
t e\.i' by the dist:l.n;c ff ;n his old to his new st:l.tion, or from the 
pl.aco whore he receives tilt order appointing lum to his new 
~tation, wll.ichevCll, in the case of j oining time, i:1 the n~arest 
to his nol'1 st:ttion. and in the c::\.S~ of tra\:elling allQ\V~ co is 

c!e':\st l?:!:.peus6,e to GOY rnment, .. ( 

• 



• • . ----~----~------~a------------_n 
• JOl 'JNG TDtK 

4. Tim aU owed for joiuing au appoillt ment rill b fixed 
by lh Authorit.y conferring the app intmeut. • 

• I 
• 

5. An Qfficer entering 1he ~ervice of OovC'rnmC'nl j not 
C'ntitled to any ~a.lary hefor j oining IJi s nppointment. hut when 
tran erred from ne ~f)l'0illtm 'lit to :l.lIot1Jer of eqlml or h irrh .1' 

, alue, lie will dmw 1'0 l '1 uch of the sabry tof his Hew uilic a 
ma.y be c I to that of Li . f t1rJll('!' :lppoiutlI nt. 

G. The p'eriod of joinillg: tim c til l ,c all{lwed to Covcnant ,d 
Ci\'il,'erva11t8 t ran. felTed from (HI' !--lation t o anotbpr i to L 
gov(.']'J1 d lly the rul e for pl't'l'tlmlury JI';lYC iu the tLinl pam­
graph. of the re\ isecl Ah,;elliee Rules for COv,PDullted Ci \ iI ,e< r­
"ants, se\~en y fur l'fL'pllralioJ) lll·jUg slIu"li luteJ fll], th · b\;:ven 
(bys at the port of cmharkatiou. alithOli eu ill tba,t rule. 

7. The time allow d to a Mi litary Officcr to proce d from 
one Ci\'il appointment to ::J.llolh l· r i to he calcul ntec\ in the 
samc manlier as the joinillg time of a ovcnallled Ciril Sen·ant. 
The pr parator)' or special ]I'av(' of a :rvlilit~U'y !Ecn in i"il 

eemploy, in additioll 1.0 furlouuh, or to 1r:1V beyond India on 
m edical ecrtihcatc, is to be govcrn <:J by t~l C: Military H.ules. 

It ic; not iutend d by ection G of the new Civil Ab cn­
t c H. (', wlJich limits to one \leck t.he period wit! in ";hich 
Officers n,useut n privelege lcavc' mu t rcjoil their appuiut­
ments, after the ·xpimtion" of such leave, that t1 e rul -ill 

" . 
qncstion should be a/plied in the cases of fUCCI's who may 
h e bccH granted privilege lcav~-'l r:.o1' to the ' date · of the 
pu lication of Hie rules. " 

• • 
• • • • " , • • • 

I 35 

1'0= 22. 
l illct,t &n;oo 

Rtil, . 
0.1. }o'. D. 
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) 64, 
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] }arll 28. 

O.· r. F. D. 
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1 Gli. 

B. n. O. 
30th March 
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'0. 14,2 til 

• l<'d.nlllry 
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LEAYE- CASC'AI.. 

9. The period of joining time will h governe(l by the 
rule laid down fop the calculation of preparatory leave, in Olause 
b. • 9f Sect: XXII. When an Officer i transfen-ed. from 
one station to another during absence on lea \ e, he will, unless 
t here be special orders to the contra ry, be allowed j oiring time 
in addition to the~eriod <)f his leave, a1l(1 tLe t ime will be erueu-

r 
lated accordin rr to the distance either frolll h i old to his n w 

station, or from the pbce where he reeei\'es the orders t ransfer­
ri ng him to his new st.at ion. whicheYC'r may 1 e (nearest to his 

new station. 

. 10. As much din'rsity of prn,ct,iee obLains in ~pe manner 
of reporting the time of a,ssuming n,ncl rcliw-l.uishinS the du ties 
of office on tran fer from one office to a,not.her, a,nd on taking 
ad,,::tlltage of leaye ",hd1 has be('n sallctioned: the attention ; f 
all bffieer~ is r quest u to t he Notificn.tion by t he Gov rnment 
of 1nuia, No. 49. t dated 26th J\1nreh lRG2, puhlis}Jed in the 
Bombay GoveT'Iwu'ni Ga:;eit,(' (If t be ] Otb April J 8{) 2,' pa.ge 572, 
aml they are reminded that wh 11 JlInking sllch reports it should 
be distinctly sta,ted, whether charge of office ",a.' received or 
rel inquished bcfurr or after noon. 

SECTION 18. 

LEAYK 

1. In granting le:Jxe to mjni~l ·ri a'! members of Establish­
ments, w~o draw less than 100 Rppees a month, the provisions 
of the Uncovenanted Absentee Rules are to be strictly acted on, 
as theYc. woul~ be in the cas of Uncovenanted Officers drawing 
more than 100 Rupees mo~hly . 

(f 
• Vide Art ]3, ection 18, Preparatory leAVo. 

J Yioe Art II', ~u~tior :!r>, Elalllllcs nod Allvw::lDco. 

\ U . ( 

L 

o 



• • LEAYE - CA GAL 

2. Casual leave may be granted fur 20 days in the year, 
to any individual at the discretion of the head of the office, 
and. no report is to be made of it to the Au 't Dr. ' rtmellt; but 
every day's leave beyond 2@ clays casui11 leave, must be 'strictly 
reCTulat according to the Absentee rules, and noticed under its 
p:rticular section in the Leave Returns, I 

• 

• 3. Th new A Dsentee Ru es do nOL alluue to casual leave, 
because it, affects ollly the internal discipline of an office ~)r de­
partment. This leave should he granted by the head of an 
office u r any cli .. cr<.: l ion· whidJ may be allowed by his own 
Govermucnt. 

4 . • The Ooycrnmc-nt of Illdia h;tve, in their Resolution 
communicat~d \luuer dntr· 2nd July 1857, No. 963, r cognized 
the principle of granting caslw.l leave. The object of the rule 
limiting the number of days to b tak n on such pleas as head­
ache, fflve r, den,th of relatives &c. &c., wa'3 to check and limit au­
sence from office for a day or Sl) at n, time on such ground;;, 
whereas the absenc-:! contemplatecl uncleI' th e Absentee Rules is 
of quite anothrl' description. Occasional leave on the ground. 

, abo\'o mentioned cannot be refused or denied, and it seems quite 
unnecessary that such cases sllOnlu be referred to Government. 

5. Applications for lcn,ve awo.y from their tations arc often 
5ul)mittc<.l by subordinate omcers under the head of' casual leave. 
and that they are sometimes complied with., The abuse 'of the 
privilege ,c:;hould be put a . top to, D)ld the a.ttention of lUI officers 
should be dra'wn to lhe Resolution of the Government of India 
a ve a vert d to, in which the a.bove rc;trictions on this des-

• c 'L (on of I an' ii' Jistinl'tl laced; • .. . '. . 
• , ~ 

• 

I Ilj' 
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F In.. OR. 

A fll u..,. for th period of one year, with an allow­
:mce of £1 ,000, payaule hy quart,erly payments, sha ll be allow­
eJ to the Chief J u -tir:c, ant! to each Pu i>;n.e J lldge of t(J;1.e High 
Court after suven ? ars a ~tual .}]'vice a'> Chief J ust~ee, or Chi0£ 
J u tiee aDd J ud;se or J udgC' of th sa.id Court. 

" The fu rlongl, gr:UltCtl uI!.(ler t:lese rule3 to a Judge 
bJJcctcd fr<om th e C'un'u:tutvd Civi.l S t.; rvicc, shall be e~cl usivc of 
t ~le furlouglj t,u ",Jlil'll >' \lch J udge is entitled unoer the rules 
app1ical,}(' t ( i furlnn ~l ;:- :1 'lm\'(; .] t u lU('llluer, c/oueh s,·l;victl. 

3. }f a J lldge of tll e High Court, &('le~ted from th e 

Cuv\.'}! tJi l J Civil i::lLl'I ic ~, \\ ho has 111.J ~ t .tk Cll ltis furlough undor 
thc rules al'lJlieaj.olle to> ] j;i-' bl':mt:1, uf t'H:: service ucfore his ap­
l)oilltmcnt tQ the I1igh ('c,urt, s;lall ttl e sllch furlougt within 

onc year after i ~le l Xiliration cf hi" hrl,)llgh uHde~: 'the-so rule.;, 

the furl llgh takell hy lIim as Jucg<, uf the Hi;;h Court shall l ie 
r eckoned as so mUll! 1 :1l1L' f his furl<.. u~ll \ m1cr tll c ) ulcs 31I,;i­
cable to the C'ovcwmtl'd Service, all.] th e nmount urawn Ly him 
bball Le r.djusU:'d, ,,:ill! rcfcrtllCC to n:lb lulL-s, J.y deu ll ctions 

from the dlowailccs payaLle to bim f'"~ a Civil Servant ('n 

1 LlrlcuJh. 

4. A Chief J u t;c .' or rlli sn c J udg-', during hi absence on 
ful'lQugh ~]w.ll f< .. Lall1 ,is office, u ut such . far10u;h shall not ue 
rcckoncJ as ::tciual servicc in (',tleulat.ing the period of s ;rvite 
ntitling the E:'hief J m:icC', or ·Pui::;ne J u.Jgc, to a pension. ' 

5. L ':!aYe on f~tl cugh for ono yenr with retelltiun of office 
may be rrr:1ntC'i niter t ( n (.It):·, se rvice, r..ud a seconJ furlough 

o fo~ ne ~ ar ~ftcJ' i;hken- ye:J.rs' Bon ice in India-su l h , 
nhscl'ltlC 1 :l-r F itr(l ll_ 1\\U ~ c:,rs c'1.l'·ing the y;hcole p r:cCj..c f 
I"_~ \ i'·l'. ~ ( 

. ( 



. --~--~-- • • LltAVE- l'c nLOCG)t. • 

6. An Offbcr when ta.kin1 lea.n unljr P!J.nl. 12 fo. ill 
first time must decide whether he will applY'for leave on private 
aff:lirs, or ,or f llrlOUgll, and hwinJ 011::3 ex:~r'" e" lis opt!on atod 

. obtailled leave accordingly, he will net be e1igib~e J. 1 ing ~l:.e 
remain er of his service, to the other J.escriytiull of lean} . 

.-
• 7. Leave on furlough if taken in In€1in., wlll' reckon. fl'o:u 

the date of leaving office, to return thereto; if beyond Indin, 
will reckon ' from the sltiling of the vessd 0 :1 which the Officer. 
cIl1J:>arks, to the date. of his r turn to India. 

j 

8. Leayo on furlough cannot be t :>.k en In I!ontinuatl.;n r r& 15. 

• 

of privil l ean~. . , 

9. An Officer whose salary docs not exceed' Rupees 200 
per month, proce~ding Ol'l fnrlough, will draw ono half.of hi" 
salary, provi.dod, however, that it shall n t exceed Rupees 800· 
per an 1¥l Ul. If the absentee's sabry shall be above Rup es 200 
and not cxc<!cJing Rupees 400 pc r month, he m;\y be grautclt 
an annual allowance of Rupees 1,30U . 

.Abo\'e Rs. 4.)J ,,::Ij not e:t::aed.inJ 70.) per month may be granted Rs. 2,000 -

" iOO 1,200 ,, ' " 'J 8,000 ' 
,, 1,::!OO " .. ...... .. ............. .... ...... .......... " 4,000 

10. Offi ::~r3 proceeding to England on furlough must 
obtain a certificate according to the prescribed * form from tho 
Accountant General , for submission to tho Ind:!l. Office on their 
arrival in London. 

, 
11. Furlough will bo granted for a pel'i'ou of three years 

during the whole time of service., Cidl en 'ants will have 1.h~ 
option of t aking three years at ono time, after an actu:!'l res:­
dence in India of teu year~, or o( dividilf". the furlough into 
three periods of ono year en.ch, wlli?)1 ru ~ty b.3 t~k n aft r succes-
8i ... o inter" ls of not less th:Ul sevell yead residcnc or iuto two 

• • Yide .\ 'PC 0:.1 P • 

o;t , . 
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No. PIl n, 
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.' 

periods, which' may either be of on' and two year, or or one 
y~r an4 a alf, respectively, provided that no furloogh ex­
ceeding one ye 0Je taken until after the completion. of ' ten 
)'ears' residence in India., and that an interval of not less than 
se"cn years' resi IOl\ce shall occur between'tho first and socond 
periodFl. 

12. In ev,ery case, it is imporative that a Ciy~l Servant, 
wh 'n taking his furlough, shall declare whether it is for one, 
one and a half, two, or three years, and tlie term can onlytue 
altered with. the p'ormission of the Local Govemmen·t: Civil 
Servants taking furlough will vacato their offices. 

~ \ , 
I 

• ~ \' ide • p{'~Il(lix E. . ( 

-< 
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I.1UYE--FrRLOUGH. 

furlouo-h when the lenve WI1f; tnken, until tl)ey h::we s rvcd two 
o • 

y 'I1r~ frOl~ thci:' last ret~~ll. til d uty ~vith thC"_ san:;>' ('xceptiull ?­
I1S to certlfiell Illness. 1111s rule WIll not ~ to lefCve on 
medical certifica.te taken for a pcriod Dot exceeding thl' e 

mouth ' . • J 
• 
lG, An ahsentee who may obta.in leave in contiDua.tion of 

fllrl()llgh, wiH lIot l.>e elltitl ,cl . to auy alluwance during the ex­

tcU,.;iUIl, 
• 

17. FlII'lol1g11 011 prinl,te afi'air;.; is oJ'ant ,ct hy'the Om'crn-

mCllt, (If ia in th e H'lIne D cpartm 'ut (011 apI'lieatielTl, as , 
l,cforc, tiJmllg-lt the Arc:1HIl'actlll, illid tbrollgb (he Lucal GOV 'rD­
JIIf'lIt or Athni .-J i,.;t rati ull in tIle Bl'lIgal Prc.;illcD CY uuder wllom 
thl' Chaplain lIlay he SG l'villg), allll hy the Guvernment ' of 

:Madras aml Bumbay. 

• 
18. A' e haplain wi;;hing for nil x/eusion of on of the 

:lllthori::;ed portiuns of furlougl r wllilt- ill Eng-lan,l, must s'lld llis 
applicatiun Lu the Government uf Illdia, H ome .Departrnellt. 

H). A I'pl it'nt iom; fill' furlon gl l on privntc nffitin; must be 

supported II)' prot1f of ·"'rc,.;i.de II CL' rilr tllc pl'riod prescribed in 
pam XIV, and of 11l'l!s('llce Oil dllty fur n. cUlitillllOllS period I)f 

• .turee montlis froJll LUL; date of l'cLU m frum tli l' last al,f;cllcl' Oll 

pl'i';ill'ge lean'. 

. . 
~(') . Gran ts of fll rlollgh on Wi mte aftili I'S ar I'm bj t t.o 

the l'Xig\'llCi 'fl of' the }Jll],Jic ~el'\it:e. If a Chaplainpr ofers takiug 
]li~ furlough in India IIC may do SQ, 

~1. Thb period for which furlou~'h is grautclla;' ~s follows:-

• A ., UllcliYickfi-a cOlltinuous term of thl' e yCp.l'R, hut 1 ot 
• l)(:fvl'c completion vi' ten Y14U'::i' n:silk "ill Il1l1ia: l' 

Go • • •• • , (# 

• • • 
• 

! 
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I.EA VF..-MEDICAI. C'ERTIFlC.A'I"E. 

B. - Div·ded iftto two. period '. ~\bniber of eig hteen months 
r of two year' and one year respectively. 

firRt instalment of such divided furlough ma.y 
be taker aft.er n. resiuen e of s von yen,rs, ~ nd the 

1 · 1 f . J f (eight) " rlrCOllt lll!"t.a mont a t e l' a r 'SIl ence 0 ten :U'S 

from dato of return from last instalment, by Chap­

lains appoill tCtl CI~~~)~~tel.) the 11th J [fuuary 18:;4. 

On year i>; t he sh ortest term · of furlough that~an 
be taken by a ClmpluilJ" 

22. The p:L JUI'il lg fuxiough is.£ 101-12-6 pcr num. 

23. Leave on fnrl ough will be reckoned as ill para VII * 
< 

24. A " haplain ou furlough may bo aHowed an advan ce of 

six months' furlough p.1y on the ~n,me terms as in para VIII. t 
• 25. A Chaplain proceeuing tu ElI~lalld OIl fu:'kmgh shQulU 

get the prescriL 'u furl1l.~ 

2G, Th present rule, under whlch ILll Officer may be grant­
ed It'ave OTl pri vaLe nff'n,irs for f;ix m()nth~) ·with half pay at 
intervals of six y"nr", is suffici.ently lillPml, a1ld the acculYl1llatiou 
of such 1 ' ave LG twclvl' months C<ll1llOt he RmlCtioJ) cd, but t here 
is no obj ection to an Officer bellI); allow.:d the option of taking 
Lis two y ar's furloug}! ill two PC'l iulls a at pnn'ut, or jn ono 
p riod fl,ft r eighte n yeacr's s rviee. 

" MEDICAL EltT1FI6ATE .. 

1. Uncovel1!tllted Officer;; in. the Public Works Depart­
mell who have b<K'll SCJ~t UJlciel' a speciaJ engagement from 
Engla.n<l shou,ld be placed, 11 tregards leave on meclical celi.ificate 
to Enl'op ' iUldcr the ordinaly Ab:ep.tee Rules tor Uncovena.nted 

.. \' ide Article 32, 1Iledical Certificate. 
l' Vide .'\I·ticle 3;3, :Modicnl Cel'tificlttc. 

::: Yi 0 l'eudix l!'. 
t 

• 



• • 
Officer, with tllC exception th:l.t th 1 ngth of abs '~"'C ::u-;owecr 
llud r Ian e 1. Section V.* will in their ·cu·o be limited to 
tWG year, on the condit-ion that they ceunqu' h any claim 
for oil. rettun po. 'sage to England. . 

2.1# Officors who have been 1I110wed ,to count th IT leave 
on e;ick <:ertificate, as rvice for pension, \vill b ineligible to 
a furlough on private nffairs, until they have served six y aI'S in 
IlJllia, frol the date of their returu to India.. 

~ 

• 3. Commlssiollers of Re en tle and P olice are authorized to 
lJerm'it Officers Lo procced on sick leave in citse of emergellcy, in 
::mticipntioll of fOJ'malleavc. I 

4. Leave may be granted by t he Goverpor Gcnerallll' 
Conncil to the Chief Jllsti~e, or any Puisne Judge of the High 

Olart, who may not be a mell1bL!l' of tit· Covcnanted Civil r-
vice, undor m. clical certificate, once during the term of his 
ser .. ic(~ either for a peri d of six months oll baJf , a,lary payable 
on rctllrn:~Hl )'('snInptiun of hi s duti ., or for a period 'Of flft Il 

mouths {)n an allowance of· £ I ,000 per annum. Such Chief 
Justi ce or Puisne Judge during his ·absence shall r ta.in his 
office; but if Iris absence shnJI, under ally circumstances ex­
ceed fifteen mouths, his office shall be vacated .. 

! 

H.M.'aS. 
of l:;. No. Z, 

25th blny 
1860. 

TI. G. G. 
12th July 

1 (lO, 
Page 30. 

B. G. R­
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alld P. j. 

1.11ldol' Pro .. 
visions 24 &; 
25 CIlp. 10' 

S ct. 6. 
n. O. G. 

16th Aplll 
1 6~. 

Page :rHo 

.). If any J uJge of the High ourt, who has taken )eavl:! Ibid. 

• of au;; nce under the foregoing rule for a period of slx months, 
shall desire t.o extend his ahsence L yond snch period, he shall 

• 

be permitted to do so und r due medi a1 certificate, his allo\V"~ 
anc for the entirc pc'riod of absence being c~lf~lated at the Tate 

. of £! 1,000 per <11lUUID. • 

6. Leave.of absence" \luder medical. certificate to Judges Ibid. 

of tl:..~ High Court who are members of the Covenantcd iYil 
S rvice, 'Yill be regulated by the rules "for .sick leave," applic:1ble 
to lh 'er\'ice generally. • 

-• ncorenauwd Sel'vi~e ·Itnlc, :lth :March 1857, 

• , , 
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J.RAVE-MEDrCAL CERTIFICATE. 

7. "0 more than six months of th leave granted uudcr 
m dical certi cate : ball be reckoned as actna,l ,'crvice, in calcula­
ting the perio ervice entitling the Chi f Justice or PtLi~nc 
Judge to a pension, .. 

8. Applical ions f')r kave on med ical ('('rtificate ml1Kt be 
accompanied by a Rtlttt'ment from the applic:tIlL's m"ctlical at­
t endant, di tinctly slatillg from personal ob ervatioh, tllC nature 
of the dis ru , its, ymptoms, causes, and (Luratioll, and hy a..eer­
tificate from tIl' Chicf Medical Officer of t.he 'tation or Dis­
trict , or, if at a Prl'sill('ncy towD, from a Presid ncy or other 

ffi ci:11 , urgp()lI , cntil'.> iJlg aft l' C. rdul p 'rsonal il stigatioll, 
t.he necessity for temporary abscn('c, and the pcriod for whidJ 
ahsenc is, to th e hvsL of hi s jlldgl11C llt, ah 01\,te1y .requisit e 
for r toration to lil'ald!. If the r<"(lui~ite 1eavc he fur a longer 
l'l·riod than Rix mOIlUl i-, th e ccrtificat c' must I,l' cOllntersigned 
hy the uperinl en'dillg t\urg on of the Di vil'ion iu w:lich t Il e 
applicant may be l' llll'lo.\'cd. h eascs of lea,\' , llf'~~ol1d s a, the 
cerliticate Ulust be al~o fmbmitted , with th e stat ·ment of the 
caSE" for the cOllnt 'r~igll:1tur ' of tlse Prineipal JJl ~pl'ctor Gen '­
ral f the .M.cdic<ll L> 'I':trililellt. 

9. An applicatioll for xLensioll of lcavc mllsj, if Lli appli­
cant be in India , 11l' accompaJli l·tl hy a ct.'rtificutc to a lik e 
effect from hi M 'di l:al Officer AUl'ucla nt, together with a statc- • 
111 nt , howino- ~ Ruffi 'j l' Ii1, r a. on for th exLcn,'ioll 801icitcd:auu 
slich rtifimte mtl, t b countersiglll'J by the PriJlcipal Iusp c­
tor 0 -n ral of tJ1e Mc·Jical D partnwllt, VI' l>y tIl SUllcrint nd­
ing urgcoll of the Divisi n in which tIl e applicaut u'ay be 
ro iding. 

'10. If he rl'pplicant shall Ilflve proce (let! b yond the 
t'nitor' > und r tit· Oov nfm llt of India, li e lUll t furni sh a 
certincat (lnd stateml'l1t to the J'L'quir d 'ffi -ct from a nrgeon 
or Phy ician at th \ place of Lis L 'm1 orary rcsill nc by whom 
~c has been l\ttcudcd ; ;' uch attelldance, and the p 'riod M it, ~o br . 
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stat d, and the certificate to be countersigned, aft >1' p monal 
examination, by the Examining Pby. ician of the India Office, 
if tll absentee is in Engbnd,-or by th . ci1)al M ·dical 
Authority of the colony or country to which t.he absentee m:;LY 
have prQCeeded. 

-ll. If any of the above particulars be neglected, or the 
omlSSlOll of anyone of them UDsatl .factorily expbil.1ed, the 
]c:we will ba refuscd. 

• 12. Leave on nl·clical certificate. wit ll allowance;;, must in 
no case exceed tllr'e )' aI's ill all, and not I more than two 
years nm e t.aken at ODe time. Snbj~ct to theRo restrictions, 
]e"ve witilln Indian limits may uu gmntud, with allowances on 
meuical. certifi~te, as often as sufficient cause is shown: lJUt 
beyollli Imlian limits, such leave ca.nnot be granted more tbau 
twice during the whole period of sl:rv ic. Should any f~rth r 
I ' ave bGt applied for on III 'dical certificate, ·it may be grant d, 
but without . any allowance. Preparatory I 'ave counting as 
service towards pension, cau Qnly be admitted in regard to two 
pL·riods of lear '. 

1~. An absentee on sick 10:1\'e in or out of India, will draw 
11l1lf salary for tlJC first Mte n mOllth .. of each period of his au­
senc " aud one fourth salary Juring tho remaind r of his absence 
011 allowances, provided it shall in no case exceed Rup es 6,000 

• ·ill tlw former, And Rupees 3,000 ill the latter per annum. 

14. An Officer on privilege leave who may obtain sick 
leave, without first r joining, will be ubject. to the rlllcs for 
sick 1 ave for the whole period of his absence. . 

0> 

15. Officers procecdj~g to England op medical certi.ficate 
mu t obtain a certificate accordincf to the pres'cribetl form * from 
the ACCOuntant General, for submi 'ion to the Ihdia 'Office on 
th ir arriya} in L ndon. • 

• " Viele A Jlpcnclix D • . ) 
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LEA E-MEDICAL CJ.o:R'fn'IC.i'1' ' . 

1G. Leave of a1 . nee O'll lnedical certificn.te from auy 
office or fltation emu only be g:ranted by the Clovern.meht umle)' 
which the 3. i nt is mploy d. Every a.pplicatiol;t fo~.leave 
must be ma.d' pnl1icly through the r ~ular ch:ltlnol, in the 
d partm nt to which the a.pplieaut may belong, and a,certificate 
cOUnt l'signed accbrding to the prescribed * form, must aceOlll~ 
pa.ny the applicatioll. 

17. Upon applit:<'ttion duly mwe, the Go~rnmcn may 
grant leav of abscllce on medical ecrtifi..catc to a Civil ervaut 
for any period not exceeding fifteen months, without rcstr~c;.tion 
as t? the places to which h~ may n'snrt, During sneh perioJ, 
tI,e absentee will 1<.; allowed to retu.iu his office nd to draw 
;a moiety of his salar,v, provided tLat such moiety shal l not ex~ 
(eeed Rupee. 10,000 (£J ,0(0) per annum, w h:ich is to he the 
maximum drawl~ as nLHent~e allowance, In ea.-es in "'hich the 
emolun:umts of tbe aL'ientee's office, shf~ll not exceed Rupees 
5,000 (£1)00) per 'annum, no d duction ther '[rom shnll be ·made 
f01 the period of fifteen lnontlJs, llOl' Rhal\ a.ny uMi deJllctioll be 
mwe in otb I' casel; r1,~ would reduce tbe t\bsentee's allolVallce 
bdow Rupees a.1000 (£.)00) per annum. In cases in which tho 
sa.lary shall be les.'> tJl au £500 p r allnum, the full salary shall 
b allowccL 

1. In the ev nt of tlle ao. C'ntee being compelled by 
the state of his health to apply for an extension of the 1 a.ve sp 
granted; his ap licatlon must be :mpported by a certificate in the 
pr rilled form. t Upon application 80 made) xtensioQs of 
,leav may b Granted for any period Ifot ex.eeeding b-1.X months 
at one time; and, until t l.e tota.l period of absence shall have 
exceed'd 20 months, the a son tee may retain his office and half 
ahry within the. limits ahoy specifi d. After twenty months' 

absl'uge his ,office will be v::-catod; but he will be permitt d to 
dra.w a s~ k abs ntee alio\vance of, £500 p r am1 UDl, if he be 

("--- 4 _~~ r __ 

( , 

• Y ide Appendix E. 
t Vi Ie Appeudix U. -, . 



• 

• - o 

T.R'\' YE- )[EDICAT- ('"ERTU'lCATEl. 

::Il,oy 10 )'(':1.1';;' stnnding, and £2;)0 pel' annuJ?1 if noL o.ho\Te 1n 
yt'Ul'S'Slillldin cf. Aft ' 1' 1m absence of three ycars, all aliowancefi 
• • 0 J ' 
will cea. c. ' 

19. - The period for which a. Civil erv~nt will ue grant d 
1 ave-of aus nce on medical cer~ifica.te, wi~h allowance, is limited 
tu three year' (wi~h the exception of'the additional leave here­
a Iter provid~ for by Sec~ious 15- aIJ,d 16)* duriIlg the- whole of 
his ervice. In the ev 'ut of hi' returning- to. Lis duty within 
th rp· year, and hei ug. at any tirnc aft r the expimtion f'two 
years from the d:l.te of his retum, compelled ,gain to apply to 
lIe abscnt 1 m.c(lica.l cortincltte, he may he granted leave for 
1;') months, if so much. of his three yea.rs shall remain unexpirell, 
~Ir for lich shOjter tune n.s would 'omplete the tIne' year. 
He w'iU be allowed for any such period to l'etn.Ul his office and 
ha.lf alm'Y; and extensiOllS of this leav ma.y uc O'J;,o1.uted in the 
same l.Il.I:Wlll.er 4,S ig authorized by Section 12, t·provitled, however, 
that in no ctT~ shall the absen tee l' tain office and half· salary 
for more than 20 months at ove time, or fur more than two. 
y :1t' . Imd a half llurillg the whole period of s rvice~ 

20. L eave of absence on me~!ical cer~incatc, with allow­
:wc s, can only be grn.ntE:d in one or two periods, excepting only 
the atlditionallen.ve sunctioned hy cctton 15 . 

21. 'ivilSel'V:1ntswhomnybaveb cnabscntfol'thr eyears 
on, medical certificate with allowftllces, befm'e the l)ublication of 
these ?'Hles, and who m~y be compelled by ill hen,ltll, after C0111-

:pl ,tin~ 15 ye.'l.rs' tot~ service, to apply for {tll'th '1' leay ,of 
ahs nee, may be- permitted on spopial gronnds to ohtain it, hllt 
their ahf;encc will involve loss of office and. sn.ln.I'Y, the O.overn­
meut f India and Subordinate Govcrnm nt! will, however, ('x-

rei. e a discretionary power to gr.ll.nJ to- them' au . allownn e not 
xceeJing R.lpees 5,000 or £i)00 per :1lmnm, for any period not 

cxc edillg 12 month . 
-• • .. Viao lht.s 1\1 & ~:!. 

t Yi,] \Jot. 18." , , 
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LEA YE-:mmICAL CERTIFICATE. 

22. Civil ervants who may have talc-cn sick 1 ave under 
t~e rules of. May" 17th 1 43, '~hj ch involv J los of appoint­
ment, \\Till not thereby debarred from taking leave ~ga.ll1 
llnuer ections 11 and 12* of these rule '. 

... 
\ 

23. The period of absence granted under Articles 16 to 23 
,vill bo computed, if the absentee shoji proceed to a anitarium 
within the Pr sidellcy, from the date of his arri'?l th 'reat to 
tbe date of his quitting the anitarium: if to any place beyolld 
the Presid ney, but within the Contillent of IllLlia, from th date 
of his leavin<Y th front ier 0f his OWJl Presidency to tlw date of his 
return thereto; and if he shall proveeJ til sea, fr .tbe date 

< of the flail~ug @f th e yegsel on which llC may ha.ve embark ed 
f ll'I. any POl t in Illllia, which i. ll Ot mow dii:itant from the .. 

R. !\f.'e •. 
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station thau tlle pI in cipal p@rt of llis Own Pre~idellcy to tJJC 
Jate 'of hi arrival at allY port within Lh e PI' . 'ideucy to which 
he beloJl<Ys, or at aJ}Y oLher port wh icll is not more distant from o • u 
his station th.an tit· principal porL of hi uwn Pn;),,~lency.t 

24. The b .t cbll,;e of tbe appendix 1.0 the rC'yised code of 
Civil Absentee rul l'f; , f()rwarded with Fill:mclal Despatch cbted 
til 7th in tant., u. :W2, is altered as follows :-If th applicaut 
for a.n extension of leave on medical c 'rtifi cate be ref;illincr withiu 
20 miles of London, he must prod 11 (,(' a certificate from the 
Medicat Board attach ed (·0 th InLlia Offic ,showing the necef:sity 
for such ext n ·ion. If re iding ueyolld that distance frolll ' 
London, certificat s in the second of th e :\1 ore forms, must ue 
produced from two Medical Practitioner§. 

, " 
25. A short l"av of absence on mellical certificate '{'ill not 

aft ct an Officer' ::; ti tle to further leave of LllC amc de.-;c ription, 
exc pt iU3J:!much ~s it would form a part of the thT'O years' 
sick 1 < e to, which he is limit 'll during tll ",bule p 'riod of 
his service . .. 

\ • Vfde Arts. Ii &' 1 . 

\' t ~ ar t i8 iutolldod to haye refer lice not ouly to dhltallco, hut \ 0 time ,ce'l" 
piau in lnwclliu~:. • 

l • \ , ' 
t . 

t 
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• 
LEAVE-MEDICAL CERTIFICA'l:E. 

\ 
2G. A -hort ab nce of one month's sick le.'l.vc taken in 

India, is dc(luct'd from the on year's sick 1 ave wl~i ch is allow­
ed to' count as service and residence in Inch ... tttld r the' ne\v 

i vil ervice FurlotJO'h and Absentee rul's. The aboye has 
r ferenctto the short sick leave being cOUflted as 'ervice for 
pens' n, whereas the decision in the Government of India's 
H. solution No. ll2G· dated 2 th F bruary l8G5, has refer­
ence to the"counting of short sick leave in connection with 
furlo 19h or further sick lea\'e to England. In all, only one years' 
sick leav is all wed to' count as servicl for pension. Therefore an 
Officer who bad previously availed himself of 'hort leave of this 
tlescripti ither in IndiGl. or elsewhere, would only hallow d 
to count the residue of such period as service for pension . 

• 
27. L 'ave on medical certificate is given by tb Gov rn-

ment, under which the applicant may be serving, on appli~ti 11 

tl.H·ougb llJe Archd 'acon, tbrough whom the .medical certificato 
is for,,'.anled.tf Govel'llment. 

28. Application .. for leav , or ('xtension of I ave, on medi­
cal certificate, mll~i be supported by tll e two ce'rtificatebt llO't d 
at foot; the Hecond of which must be countersigned as foJlows:-

• • 
• 

• 

A.-":When the applicant is not at n Presidency town , 
and is applying for leave, or extension of lenv in Inilia, 
b.v tit Deputy Inspector GCllC'ral of H )spitals of the 
Divisiun, ill which he is employed, or t mporarily ro­
sidinO' . 

.. I - A statement of tho apvlicant's cadO from his medical advisor, (lis­
tinctl)' specifying from personal-observatiun , the n",ture of the dis 'a e, 
its symptoUls, causes, and duratiun, ",ud th naco ity for temporary 
remo""l, or in caFes where extcnllion of lua\'o applied for, th~ rea-
SOD fo), Buch extension. . • 

2- A c rtific.'\tc, in the' Uorm from triO Official Surr:eon of the diotrict 
or town ill which the appl icant is mploycd, or temporarily residing, 

or, if there be no Official 'urgeon, by a M~cal Pmctitioncr . 

• 
• 
• • 

t Vide· Artie1" 2G . 
:;: Vide Al'i rndix 1:1' • 

• • • 

• t . 

• • 
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B.G.R. 
No.3 9,26th 

April 1 65. 

P"ra 2. 
Ch"phlill's 

A. H. 
O. 1. 1<'. D. 
No. 13 1, 
J5th Jllly 

1 60. 
B. G. O. 

31·a Aug\1st 
1 ti5. 

Pa;,:e 291. 
Para 3. 

• 

• • 
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Pa.r:l4. 

Para 5. 

LEAV.E-~1F.mc.u, ·ERTTFICATE. 

B.-When the applicant is at a Pl'esidel1cy towll, or is 
nppl ing f~r leave, or xtension of leave out of India :-. 
lJY th&.P. "ncipal Inspector General of til Medical De­
l artment. To thi· en(l a. Chapl:!,' n who may have come on 
l'reparatMY leave to tIle Prt!sluency will, priolo to ap­
jJ 'arill O' bel'ore the Medical Board at the Presillellcy, 
I:mbmit th· statem"nt and medical cCltificate, 011 

which he obtained preparatory leave to a Presidency 
f:lnrgeon, ill view to his receiving a certifiJa,te from him 
1'0' mmcntling his case to the Boahl. 

C.- \Vh ')1 the al plicant is in Ellgl:1nd, (1 r f; iding 
" ithin 20 lIlit s of LoudoJl,-by t1w M uica! BoaI'll at­
tachcu Lo th ' India Office. 

lJ.-Whl'll the applicant is in England, but reo iuing at 
a Ji stance ·of more tlHl.ll 20 miles from Londop. :-Ly a 
l:~cconJ Medical Practitioner. 

E.- When tlt e applicant is elsewh re, ' than in England 
or 11I.diu,-oy the bief Medical Authority of the colony 
or cuuntry wllithor he may bn,v proceeu\)u. 

'l'h certificate amI countersignature mu. t " like tlle ' 
first tatoment, be giv n after a careful personal investi­
gation; aDd any omi sion, either of the cuuntersignature, 
or of th , personal lllvestigation, mu~t 0 sati -factorily 
eXI lail led. 

~!). L Ol\vc 0 I In uical t.: rtificate il;, or u yonu India: to one 
not permanently unfit for furth er servic , will b given withollt 
question, as oft n ~ the llec ssity for it may be established by 
suomi ~on of th prescribed ~ertiticates. 

30. '£h peri.'d fur wLir.:b eave on medical certificate is 
ivcn, is i ' f Uows : \', 



• 

• 

•• • • • • LEA VE- :mmICAL CERTIFICATE. 

A.-In India,-~ continuous period not execedin " on 

year. 

B.-Beyond Indi ~,-eiO'hteen months, suhject to ~:x.ten­
si ; with allowances, up to a p rioel not xceeclillg n.lto­
gother three ycn.rs, Oll a renewal of the'medical certificat . 

31. The payor allcwanc during 'uch leave nre as follows ; 

\ 
~L-In Jmliq,-fuU sa.lary of rank, Imbj ct to n. deduc-

tion of olle-thin] for t h whol term o~ I reglliated absence, 
provided t lwt Lli .deduction Rhall not rcducc the allow-
an low l~upees i100 a month. 

B.- l,YOlld Indin.,-for first six month· £GOO per all­
n11m, a,nd (if the abs ntce he all Archdeacon, but not otllcr­
wise), such portion of the salary of his Officc, not cxceed­
il~ one-ha.lf as may not be req'uircd for, the payment of 
a lOClZrl tentt'ns, and a. may be granted to the abscn t e 
withou.t extra expense to Governmcnt. For the remain­
inO' period £191-12-0, or £ 127-1iJ-0 per annum, accord­
ing u.s th absentee has or has not completeu seven years' 
in India. 

l'am G. 

32. Leave on medieal celiificate will be teckoncu as Para 7 

' £ullows ;-

• . -
• 

A. -In India,-from the da.Le of the absent c's depar-
ture from his station, or from :lily o.'trlicl'd of his s.ucce~· 
1:01" ,' taking charge, to tho d~tc of i'eturn to station. 

13.- eyond India,-from the date- ~f dcpartw' from 
Il l/lia ofth , 've, e1 on which .th,e ab ('niee c1)lharki to the­
unte ()f hi arrival at 1 he principal port of hi s own Pr -
• j CllCy, [rum which latter date he wiil be regard d as Oll 

• duty. . • . • 

• • • • • 

• 

• 
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LEAVE-rREPARATOItY, 

ram 33. A Chaplain proceeding on leave bC'yond India, on 

n. G. R. 
NO.:J 4, 

30t.LL J ,mu lIy 
1866. 

medical certificat ,.will be allowed an advance of thr e months' 
absent~e pay ~ at~d};to recovery will b· made on account of thi8 
advallce, sllould the au' en tee di before it is liquidated. . 

34. Co pi s of 'a ppli c.c'tti on for 'ick leavc should invariably 
be nt to Cuntrullillg Officers for th ir infurmation. 

I 
PREP ARATORY . . 

B. R. G. 1. L ave to yisi1 the Presid ncy preparatory to furl ough 
16th March .. . ~ " 

, ·"hn.11 olily bn o'Tr:.l.llt·J iu lvIiJitary Ofbcers of the Pu lC ,Yorks ISMl, _ 

B. G. G.' Departm ent. to the eXLellt of four, six. and eight weeks, accord-
17th lIbr<lh 

' J 59. ing M th e distall ce 1rltvell d shall not l'xceed 3(fd or GOO mile., 
Page 3 9. or Le ill exr.ess of tllC last 10 ' ntiolJ l'd di"tullce. 

A. n. 
N o. 3~, 23rd 

.Jt,unary 
] 61. 

13. G. G. 
24th J "U\Ulry 

1 (P . 
Page 1:19. 

Q. 1. P. D. 
No. 57, 

15th lIturch 
18G1. 

B. O. G. 
4th April 

1 61. 
llage 555. 

G. I. F. D. 
1\0. 28 2, 
17th April 

) S6:!. 
H. li:. G. 
15th :r.lay 

J 62. 
1'''1:6824. 

2. A R parat appli ation for preparatury lnav~ should 
DOt be made hy all 01£cer who JUtS oLtaillcd leave ou sick 
certificate. 

3. No prep:l1'atol'Y len.ve call h\ a llowed to au UI1CO\'('­

lIante(l Sicrv. l.J.t, \\'h(,l1 h : takes kal'l: of absence ul1ller leave for 

'private affairs. 

. 4. When ' preparatory I flV(' "'ranted to an Officer, who 
obtain" 1 ave on metlical certificate is ~xceeded, h is not en­
titled to pfty for the tim iut rvt 'lJing uetween the expiry of his 
prepa\atory leave, and date of elllbm·ka.tioD, 1l1lU h:1. not the 
option, ill so dispos d, of r clw'nillg his sick lelwc, from dat e of 
expiry of preparatory leave, instead of from date of m Larkation, 
but velY pccinl ca''O of this de 'criptioll will be considered ou 
• • f 
It~,ment • r 

f 
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• LEA VE--PR EPAUATOR1. • 

5. Preparatory or [\,(lditional lcav i,' aUo, d to fEc r8 
proe eding to, or from, a ;uitarium on m . cal certificate, or 
to o ~ from th port of embarkation from IItJia t1S Europe on 
Private Affair, Furlough, or M dical ertitieate, and is limit <.l 
to Sll 11 riod as the author'ity grantiuO" leave mu,y think !;uf .. 
ficient. ffieers IJroceeciing from PnsiJency 1'owns n f(iek I a 0 . 

bcyo; d sea, will bo allowed fuurteen tby' for lreparatioll. 

\ 
·G. Officers retiring from the ~wrYlee on p n .. ion will b 

allowed fourtecll Jays' leav . on baU' pay, p ovided. the imlul rr .. 

('nc' can • glven without dcLritn nt or xtra expcns to the 
Puulic ServIce . 

• 

7. \Yllil on preparatory leaH', an Officer can draw on .. 
llalf a!n4llY withiu the limit of Ibll) 'eli G,OOa p '1' aUlium b >fore 
t.1J, cliuunencfment of otllO!" leavl'. . 

S. FIll" the interval elapsing betw n departure from 
tation, aud the commellc 'll1 Cnt of reckuuillg aus lIC on fur .. 

IV1I,,1I, allli udweeu th(; cud of reckouing ausellce on fur1o.ugll, 
:lull r -arrival at station, tIle abSclltee shall be all wed Rp 'cial 
reave, c[.lculatcJ n.t the rate of one lilt)' for 'v ry te lOil S tll b 
tm.vull·d, xccpt wh n railways or RL amuoats ar _ :wailabl , 
wh n one Jay fur ev rye IOO miles only will be allow J (or the 
time actually occupied in the voyage, wh n ik ttration ex coos 
Lhe ti~e calculated., at 'the rat of. IOO mil . a day,) with s·v 1l 

days at tb port of ~b rkation, provided that a, p riod of thr ' 
m nth shall ilJ no case lie xceedcJ, alld tba.t the time c!aime l 
shall have lioen ' spent bona fiJe . ill I r 0"1' 58' u t\(tc u tllo 
place of d parture anJ' the pla of d sti nation; and during 
tha~ p r~d the absentee will be dntitlcJ t • draw u moiely of lliJ:i 

llU4\'ance. • • • • • • • • • • • 

Pnrn I S. 
U nco,-Ii. S. n. 

G. J. F. D. 
Nv.101:;, 
13.h April 

1 (; 1. 
B. O. G. 
2 tb April 

1 6~. 
Pago 828. 

r"ra 19. 

Para 20. 

Par" 3. 
C. A. It. 

O. I. }'. D. 
No. 3980. 

16th Decem. 
ber 186~. 
B. O. G . 

5th Jl\nu" .. y 
1865. 

Page 3. 

• 

• 

• • 



c. A. R. 
Pam\!. 

G. 1. P. n. 
No. 3uso, lGth 

]) ccmher 
J 6,(,. 

II. O. O. 
lith January 

1 6r;. 
l'age 3. 

J'nr:t lB. 

Pam 31. 
<..'h"pln.ins 
• A. R. . 

G. l. F. D. 
No. IS 1, 
15th Jnly 

1865. 
RG.G. 

3N August 
1865. 

P:\g9 2\13. 

1'1\11'.32 . . . 

• ,. 
LBAVE.-pnEP_UlAT Ill'". 

fl. The leave grauted uncleT "Private Affairs will be com­
puted, jf tak n in rndi<~, from the date of the absent e quittillg 
hi!;; station to the ~late of his return thereto j 8.11d if takC'll La 
Europe or beyo11(1 Indiau limit, frou} the cl:tte of the &'tiling of the 
yessel on which he may have embarked from the port.nearest* 
to his station to tile date of his arrival at the same, oF. his 
return to duty. 1 .... 0 1' the ilJterval elapsing betwe 11 lleparture 
from station, and the commencemeut of rec1wnincr this leave, 
and between the end of reckoning this leave andlre-arrival at 
station, 8p'3cial leave 1l11Y bv granted in the same mallnel'> as 
is authori ed with regard to furlough .t 

10 . . For the int rval cJapsing hetween depaf.-Jure from 
r;;tnt ion, and the commCllcement of reckoning absence on sick 
leave, or uetwoen the ('nd of l' ckolling ausellce() on sick leave, 
and re-arrivu.i at station, the a1sent.ee sLall uc allowed special 
leave, calculated in, t.he same manner as is authorizecl with re­
ganl to' furlough, ·t amI during that period he will y.o er:titlecl to 
draw the same salary as is allowCll Ly I am 1] .§ 

11. Preparatory lC:1ve is prepara tory to I :we beyond InLlia 
on llledical certificate, furlough to Europe 0 11 pri\'ate affairs, or 
rL'tir ment from the r;c rvice. It is b'Tallted b.v the Government 
unde which the applicant may be . serving, on application 
t.hrough the rchdcacou, 

12. The period for whieh prcparatory 1 'a.v i grautctl, is as 
follows :-

A.-If the (,ha111ain he tationcd at the 110rt of embarl-a-
1 ion, sev,f'l1 day'. 
--- .--4 _________ _ 

-" Nearcst " i. intcnu,u- t6 hayc referencc not oo ly t o distance, bllt 
i o lime Occl1pied in b-nyeJ1ing. . 

+ Yide Article . 
:!:Yidc Article . 

~ y ide ~ rl 17 )], die::1 C{·!,! ifi~ntc. 

( . 
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• I.EAYE-PREPARA'l'On v. • , :-:> 

• 

B.-If he be not; stntione 1 (1.t; the port of embarkation, 
ven ll :w~ amI, ill addition th 'eto one day (ex.-

• . J ' # 

. -
clusiv of Sundn.ys) for every teJ) miles of tJ,le dis-
tanc between his st.ation and the port of embark a-

• tiOll, except when rn.ilways or steamboatil are available, 
when one Jay for evcry one ~Jred mil s of the 
distauce trn.versed by railway or steamboat will bo 
n,Uowell, or the time actually o' upiell in the voy­
, e, when it>: duration exceed' ttte time calculated 
at the rat of ne hundred mil s n day. 

I 
I . 

13, The pay during preparatory eave 1 as follows:-
:galf sah ofTank, and wilen the preparatory leave i granted. 
in conlledion with leave on medical certificate, but not other­
wise, any fl1rtl ll:lr . Ulll wl;ich may bo required to makc up the 
half sal:1fY to £ - UU per annum. 

H . • Preparatory leave will be r ckone~ from the date of 
the ab ent .'t departure from his station, (or "from t1.ny e(l,1'1i r 
<.late of lLi s s~cces. orrs takiug , over charg ) to the date of hi:.; 
s ub 'equent departure from the principal port of his Pr sidency, 
or from nny port not more distant from his st(1.t.10n. 

15. Pay for the period of preparatory leave wi.ll be issued 
on the hnplaill'~ arriv3.1 at the port where the preparatQry 
lc(we termiu:1tes . 

Hi. The following is substituted for Rule 3 of the- Civil 
Al,lsentee Rules. 

For the interval elapsiug between depm'ttrre from 'station 
llnu the commeneeme"ut of rec ooing aos nce on ' furlough, 
auu between the . end of reckoning aba nce on furlough 
a11(.1 ro-arrival at station, the absentee ~h:tlf h allowed special 
leave caIr:ulated at the rate of One day for ev 5y teU' miles to 
be travolled, except when railways or steam-boats arc :wailable, 
when one day fOT every huudred miles onlj will he allowed (or 
j he: tim! actu:l.lly OccLlpie 1 in tho vo, age, wh· ·it.s durat' 11. 

• • • • 

PJ'l"a 83. 

'Para 35. 

l'nm3. 
H . M's S. of S. 

No. 139, 
G, 1. J.'. D. 
No. l7UH, 

10th AuSufll; 
186!i. 

B. G. O. 
24th :luguot 

1 H!l. 
I't'go 410. 

• • 
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0.1. }o'. D. 
No. HCi3, 
th n~cem· 

Lcr 1 60. 
B. G. O. 

3 .. u J:\nuary 
) li1. 

P"ge 35. 

D.G.R. 
4th October 

18G1. 
B. O. O. 

10lh October 
) Ill. 

Page 086. 

Plll~'" 9. 
1Tnctcl S. R. 
O. I. F. D. 
No. )9)6, 

13th (Al'ril 
11'6J. 

11. O. G. 
28th April 

181\1. 
P;'l:: 8:!7. 

l 

( 

.. 
LEAV:C-PRlvATE AFFAIRS. 

exc d8 the time calculated at the rate of one hundred mi.le:8 It day) 
with seven a.ys Oat the port of elllbn.rkation, l)rovided that a 
period of three months shall in no case be 'exceeded, and' that 
the time claimed shall have be 'n spcmt bona fide ill progress 
b tween the pl~ of d parture and the place of de@tinatioD. 
Durina th interv;:.r l)ctwecn dcp:ut1ll'C from station, ana the 
commencement of reckoning ausonce on furl ough, the ab entee 
will be entitled to' draw a moiety of hi. allowall£9: and from 
111 date of his return from furloucrh, to tL e dat~' of a suming 
charae of an acting ,tppointmcnt, or to· HI tlate of his' 1'0-

('. Jivjng a permanent nppoiutm 'nt, Le will draw the subsistence 
allowance of llis rnn1<" 

PRIVATE AFFAIRS. 

1. Although \ special 1 ave on priva.te affairs under 
the ovenant d and Uncovcnantt·d Ab. Iltee rules, can­
not b aranted by iustalments, yct it can he £fanted for a 
shorter period than six m ntJ. R, provided the condition of 
1 ave 110t bciug claimaulc nnd ' r the same rule fur six years 
is maintailied. 

. 2. No Officer ('.onfirmcd in an appointment in which he 
may have b n act,ing, or who lilay have ue n promoted to ali 
office of higher 'molull1cnt.<; than till' one he had previously held, 
,'Lall he allowed to r ·tai ll Lis a,ppoilltm 'lJt, if proce -ding to E~g­
land on private leave witllin tLe r eri '<1 of a year from date of 
hi on~rmatiot/o.rpr motion. Any cas~ in wllich the Govern­
ment may onsidcr that th reoare ju. t grounds for a. relaxation 
of the above rule, will be treated cxception~lly. 

3. Le:w ' on private · 'affair . will be granted by Gover~­
m nt, or by authoriz,cd Offie 1's, on sufficient cause bing showl1, 
and when tb oncessiol1 of th indulg nee ma.y iu l}"l way, in-
Mlferc with'the interest of the Public S~rvice. " 

l 



• 
5. OR. taking leave under ~icW 4 the first time, an -~P,z.~.1"I1f'i 

Offielr PlUst ueciue whether he, will apply for leave on ~vate 
. aff'ai~, or for furlough. Ilnd ha.ving once xercised his optipn 
.\Iui obtained ave accordingly, he will not, du~ th& re¥.n~ 
of Ilia service, b9' eligihle to the other description of leave . . . 

6. Leave on priv~te affairs taken in India, will reckon 
from the . of leaving and rejoining offiee. If taken beyond 
Illdian limits, from the date of Bailing of the vessel on ich 
the a.bsentee m -embark, to· the date of his return to duty • 

. 
7. L~:1veJ on- private a.trairs cannot be ~ken in continua-

tLQn of p . vile e 1 a.ve. .I 
• • 

8. An a.bsentee on pr.ivat affairs will draw one ha.lf of hi~ 
l'ala.ry [pro\ided that in no case 11 xceeds Rupees 6,000 per 
: mim,] for a period not exceeding 8ix. months of ~Dtinuous 
a h:; ce, arId fo.r any further period pC preparato7 leavo 
w.hich 'may be !lfanted to him. But if an Offioel' a~t 

·011 private affa.irs, obta.in a.n extension of lea.ve on medical ~fJr~ 
~;fi ate, he will be liable to the sick leav.E: "toles, fur the wlmlh 
period of hi a.bacnce. . . 



cia.l1eave of alw~lDc8 for six m.onths on ri~ a.ffairs, provi­
ded, howeve , that for the p~riod of uch AbsenCOt the absent.ec 
'hall 'draw no more t113.n half his salary, . 

11. 4 0 pOl' ~111 of t~e half 8A.lary will b alIa ved to h 
~1rawn until the all entee ;:hall have r turned to his uty. 
:After an ab::;ence of six montllH, ally office heW by the abs~nt.ep 

will be~ome vacant. If thi leave he extended on lrucal (e"rtifi-' 
cate, the whole pzriod of ab~ence will be s<ul~j()ct to ' the rul s ap­
plicable to leave on medica certificate. No second leave call he 
granted under this rule. 

An Uncovenanted Officer, who obtain::; leave on pri­
vate affairl> under para 12 * of the leave rules f the 13t11 April 
1864<, is allowed to draw his absentee pay monthly, during snch 
absone , the mN, cireun stauce of his reo igning his appointment 
without retufJl{to duty would not render him JiulJlo t a l' fund 
of absentee pay. 

Short 1 ave on private affairs may he granted to tlIC' 
Juuges ()f the High ourt under t paras (l , 'i and 8 of the Rull's 
on len.ve' applicable ~o Covenanted Civil Servants (Civil Ab­

uleii) . 

] 4. There is no objection to graflt to Givilians who linn: 
t.a.keil Jeave 011 private affliirs under ~ction 14 of t.he Rules of 
1 55, leav on one occasion '"Und r rule 9 • of tLe revised rul H 

provided tha.t such leave be U{)t granted uutil the "expim­
'OAl of flix yearS' from the da.te of return to dut from a furmt:r 

i_ve, lUI was required b~CIa\lse 2 of Sect.ion 14 of the rules of 
1850, 



• . 16. On n.pplication for temporary leave, timely notice must 
.. l'e given to the Chief Civil aIld Military Authorities at the ta-

tiun, inorde that if there be n.ny co~cnt reason." a::,-rainst the ab­
sence of the Chaplain"they may be Imbmitted to GOVcrnm llt . . 

17. Short leave on private 't,ffairs will. be granted on suffi­
cient cau c being ShOWH, provided that the applic;ant'l> services ' • 
"a.n be spar"d, a.nd that six years have elapsed since his Ja.'>t re­
turn from 8ucl~leave. 

18. Short lea.ve on primte affairs in In,dia onl is granted • 
for a pc'"rio ot to exceed six months on· ea.ch Qccasi·>u. 

19. During such leave the pay is £191-12-6 per annllln or 
£127-15-0 per annum, according as the abRentee ha.c; or hur.; not 
completed 7 years' residence in India., a150 half of tho difference 
be~eeD such annual sum and the fnll pay of rank. 

20. Leave in India on private affairs 'will be reckon"d as 
. •• in para VII.· Clause A. 

• 21. As BpC<'ial leave on privat affairs W'8I! only to be 
granted by the several"Government" in India .pn veri .urgent 
groUD ,and could ncvtJr be claimed as a. matter of right, iw 
Officer can be held lo have been ;ntitled to sUch lea e at ally 
specified peripd, and a. modification of the .n:1e which provia. 
thgt Jet.ve of absence, takeR under Section 9 of the 'vil b-.. . . 
sentee rules, mall not be counted as. reaideJlee~ caeDCJl _ . ,_....-
tion~. 



1. If ead • of Offices certify that partis . ap~g for 
accumulated privilege leave, have served the requisite period 
unir.terruptedl , there is no objection t.o applying to the Un­
covenanted Ser\'~ . the rule which was passed in respect to 
the lVenanted C~il erviee, and approved by the H()n ble 
Court, viz: that service before, as well as after, the introtludioll 
of the new rules i ' admissible in qualifying a se9iallt for ODe, ' 

two} or three months I rivilcg leave, ( , 
II 

~. • [ilitary Offi rpr<: in h'i! empl )y are s '.ect to the 
'i viJ A b. elltee Rul 5, in respect of pri dlegc leave, . 

C' 

S, Exccutiv OfficerS or all Assistant applying for privi­
lege leave, t;boufd state'that he hal a. ccrtained frol'\l .he 'rincipnl 
Public Officurs of other Department-/:! in m.o) Divisilm. that it will 
not he lItteuJed with 3.l1Y incollY ·nicllce to t.h.u Public 

4, The Audit Departmen t's interpretat.ion of the order;; 
cIJIl\'eyed ill the Despatch No. 21:) of 1857, dated 17th April. 
whi'h forhid incapacity from sickn ss being r.Jrnitted as ;~ 

ground for f,rr&llting special leAve OU pri~ate affairs, is incorrect. 
Thoso orders nr applicable only to leave to ho granted. under 
R.ectiqu XIV .. ,eap, :1* of t~e Civil Absentee Rules, and not h) 
the privilcg leave, which Gove~llment l\re cmpowert.'<i to grant 
under lCtiou "UJ., ap. 3. The 'sole l'eslJriction on thtl grallt 

rVll.llts of leave under the last named Section, is, that 
must arise from the depa.t1ure of 



5.. The adlllissiOR of Military Officer hOlding ,it " 
appointments to the indulgence of three months aecu~latiye 
leave -after thll:ty three months continuous ser~ice, d refe .. nee 
only °to the period for which leave might be granted, an'd oot 
io the allownnccR of the absentee. The full period of three 
mo~tlis nhs nee may hqwever count as servi for pcnlSion : but, 
if a extension of ' leave be a.pplieJ for by II Military Offic('r, 
who, has taked privilege leave. un~er the Civil Rules, it mu t. be 

"subj' ct to t Military Rule:; in regaru to reduction of salary 
. fter th '-first two mOl~ths aho nce. 

G. In applying' for llrivilege lC'ave. a.pplicants should alwa.y 
stak-" :.t b en uninterruptedly at my duty for the last- -'- . 
Ulontlls, anu I r turned from my last leave (here specify wl1ether 
j:ick, pri\'ilege, . other Ie aye) on the 1 -" 

7. No privilege J'I1V ,Hot v u fill' a \y can b gmnted 
\tnt il n.u· 0 r, either in the ovenantcd or U ncovenantcd 

'pryj(,''. hu:; , carne t by being at his post for eleven 
month.. Wh n he bas 1) ,~u • ~t his po' for eleven month!!, 
tll 0"crnm nt may, if convenient, give him one months' le~ve, 

ither at OliO time or by instalment\>, 

Umnmit'f'ioners of Revellu\l and Polio ar vested 
• with power to .~rant privileg , leaye ~to the full extent to all 

l'u\' 'U. llteu and Ul)CIlV('1lantcd Officl'rs subordinate to them. 

9. C\)m nii:lsion~ri:l° of &nrenti' and Poli have .pow r 
to gl'al pri\'ileg lea".! under the Rules to their BUbordino.te8. 
Therp is no ro tricti n thll.t the g;a~tee should pa98 that leavo _ 
ill his own district. om missioners should ascertain from- the 
Audit D partment whether the lcnv"e is admi~Hl6 be :e ~ 
grant it. Privilege Leave should be communicated to ~ 
\'t'rnment uodor wllich the OHi<:er may be 18emnit (or pu 
"ti in e Gove nt ~ tW. • 

• 
• 



Pri \' ilt'ge Leave granu'G by a. ComnussiQncr 
nHJl~nt Gazette under his signature. 

11. Judges of the Sudilur Court at Bombay arc vested 
with powers, Him' l r to those of tll<' Commissioners of ReVeU1Hl 
and Police, to gra ;,. privilege l(,.:l,l to the full extent ~uth\l­
rized by the RulOl.! to all Covenanteu and UncovellanteJ .O~el·rf) 
subordinate to them. The power of granting sp 'cial lelWe on 
private [~ffair . .;, furlough, & sick leave, necessitatingf he ucpartun.: 
of an Officer froll1 his district, will -till femain in the hand,; of 
Go\·crument. 

c 
12. Civil Officers obtaining priv'le"e leave Ilre not allowed. 

;\ isit plces lc..yond the Bombay PresideIl.lY without tb~ 

, 
13. Th power delegated to ommi sioll~·ft- and Juuge .. 

uddur LJourt should no be xeicised in ca.ses wlH.lr~ 
l~avp for a longer p riod than one month i. :l.pplid for, until 
the concurrence of GoY~rument is illtim:.l.tcd. 

H. Privil ge leave Btands on a different footing from all 
other leaves of absence, being on.ly a month in the. year 
allowed for neces ary rest and reel" ation, and given as much' 
in the interest of the State as f the individual. Accordingly, 
advancement to a higher class duriJ~g privilege lea.ve, docs 
Mot bar pa.JI'.:l~ni of the'higher sabry from date of adV:l.nce­
ment, if the promo'tion doe not involve allY increase or-chang 
of dutie or r pan. ibility. 

who .ere entitled. to accumu-



'V n. Military Officers in Civilmpl~'bejng allowed pri-
vil~ri' leave QIoly und r the Civil rule'!, are debarred t:>y tho e rules. 
~frum drawin pay until the·ir r turn from such kave. 

• 

18. Privilege !enve, when it ~n.1l 1)e gmnted without in­
jufy to the Public S(3r\'irc :Jnd withuut additional expense .t-tl 

the State, may b allowed for nut more than one mouth in 
each ca.le ar yenl', to he taken 8ith r in one r riod or ill Hut · 
more than two instalments. ThiR leave i · not allowed to accu­
mulate, and wi therefore lapRe jf not taken witllin the year. 

19. 1:1> 0 f6r one month in ~ h calendar year 
Office}'s who ho,vc not been ab:;(mt on leav(' 
n ,ll(·dil1.tely preceding; unlo.· they touk 

their last privil (T 1eavo in twO instalment. , ill which case th 
illdulg~nce will not b a railo.1>1o until dev !l month" after the 
expu'ation of the firi't instn.bnent, ,nd ~i months after e~pirn­

tion of the sc'ond in. talmnt of the p~" \ ious year' priYilege 
kln'l,' . 

20, An Otlict:l' on privil ge leave will Ul'o.w full pay. 

21. An Officer wb over. t.a.r~ pri\'ilr.gc leave hy not 
mure than one month, , .. ill forfeit rl ' for tIl< ~riod in .excoss, 
but if Ie cx~eed his lc:tve by mol' th.m 011(; month. his office 

• "ill becoln" vacant: • 

2_. An Officer 



• 

'1"'. The Co llssioner in Sind i. authorized 
vilege leave for per Is beyond one month. 

grant pri-

25. When a. local Government recalls to du;'~T a.n Officer· 
who is a.bsent on privilege leave that Government 4na.y, without 
a. reference to the Government of India, allow him to take the 
ba.ta.nce of his interrupted leave at any future period witllill 

(th same or the follo\vin rr year, ' . 
26. 'fhe Government may grant to Civil rvants !cavc of 

absoflce for one month in each calendar year, without deduction 
from tbe salaries 'and em.oluments dra.wn by such serva.nts; such 
leal'c, however, will only be granted when the GoverD.ment ill 
satisfied that noo' inconvenienc:l . will ~i~ from t!L~ departure 
of the Officers seeking it; 

27. No second lea,'e ca.~ be granted under this rule until 
the' c.ompletion of 11 mont~s from the expiration of the last 
leave, it ~aken at one time, or from the date of retUTll from any 
sick leave, or until the comrletiou of six months from 
tbe expiration of th last instalm nt of a leavp, if it bas been, • 
divided. 

& 2 Serdb'ts not a,vaihng tbemselvca of the induJ.gence 
in ~y one y~ar, mr..y obtain t.nderthe like .~onditionll, leave 'for 
the two successive months, to commence at or after th expira-, ( 

tion of 22 montos from the expiration of their former leave; 
aDd.ift1foye&rt5 elapse witbaut enjoymentoftbe priv' ege'leave for 
tllree IIPIIltht may, in like -JOaIluer, be granted at Ute espiration 
of 3S from the tenPiuation of the . last precedit'l lelfvc; 

no a-ve,tfball be ~ . under this rule for 1111 p'el'iod 
•• l._ ( t f¥.nWlll. 

( 



29. If all Officer foIha.ll not retum at the expiration of th~ 
}K'riou of leave granted him ynder this rule. he &haU forfeit aU 
pa). and allOwanc~s dnring the tim of hi!! remail~ng 80 a:hHtont 
without leavc, alld if he hall so continue abspnt, for mdre thau 
one week 1 cyoml the term grant d, his office shall become . :v 
vacant. # " 

• 
'. 30. Civil Servant ft a') ent fro:n thC'ir station. under mc,di­

cal C€r1.ifica cannot be admitt d to 'leave 'under this rule iu 
COlltinuation of theil' si k kave, and if, while abs nt under tlli, ' 
ntle, they he gr:wtod extended leave llUder meciic(J.I certificate, 
they !:thall b considered ]jabl 0 the rules applicable to leave 
Oil Jl1odit!.t crtificate or the whqle p riod t their ailS '11 ·C • 

• 1 

31. Af; a general rille, wb n 1 av is gtanted dnd r Sec­
tion *G. sucll leave will be in one p riod nly, .\Vh ther for a. wholc 
m nth,· or l~is, and not in detn.ched portions to compl,te onr· 
month; but a ' an e ption to this rule, it shall b (lis,tetional 
with th several local over~ments, where good causc is showll 
for the inuulgcnc , and if it is attend "c! with no pu h]j iu 'onve­
ui nee,. to Ranction leave . of I\bsenc~ under this 1'111 . to .. uch 
p, rties as may not ba.\' occasion to apply for the whole at once 
ill two instalmcnt · only, which ar not to xce d in the a(\'gre-
gate one mouth within til calendar y 'ar. . 

!l2, ,ivil .' rva s to whom It aCClllUulntioll of sllOrt leave 
may ~(~ dne, ai'ul who .may take portion LMPeof, maJ. at .the 
(ji:<(,l'etioll of the sev'rallocal Go rnmclIts, h' 1Iuwed to take 
tllc J'(,rIlailld(·~ at a ~llhi'K'(lUCJlt tim. . 

• . , , 
• • 

!J!l, A youug l'ivilian will \It' l'll~.itl~ to pri\'iltJgt' leav , 
('I~\cn ~Illltl . ufh'I' he join» hi . til' t appoiJitlU(>llt .• . 

• ;Vi,\" Artic~ l!8. • 
• • • 



34. It is not intcndeu by para: G • of the ne Ci\' il 
AbRentee Ru s, which limits to on w ek the period within 
which Qfficers n.b!rent on privilege lea.ve must' rejoin theil' -ap­
pointments a.fter the expiration of such lpavc, that the nt)e 
should be applied jn the caSes of Officer!; who Tpay havo 
been gt;a.ntod privilcN 'av ,prior to the uate of the publication 
of the ru.les. 

8;:;. J ... ocal Gov rnments may nt their discition, grant 
other than privilege leave, to s rva.uts drawiilg les than '100 Ru­
pees a month, in exces of the p rlods prescribed for servClllts 
o~ Rupee!;; 100 and. upw nl, seei g t hat uch lea,. will not 

.' count for pension. 

-3<l. Privilege leave is grnnteu by the Bishop, or io his ab­
sence by the Com~isso.ry of the Dioc se, the griJ.llt being re­
ported to tho Local or Supreme. Government ulluer' WhC1'ffi the 
applicant i!i. employed. for publication in ~l w..; ffi ial (/azette. 

I 

37. Applications for privilCf, len.ve must be accompanied 
by proof of continuanGe on duty till a.pplication for tli· period 

I 

preserill d in the next paragraph. 

38. rho periods f,)r which privil ge leave ma.y ht' grunted 
arc on ,two, and thre mor*hs after C~'1.plains hav~ b 'ell on 
actuJl.l dltty for c0'l1tinnous per\ods of five, t~n, a.nd fifteen m~nths . 
respectiv ly from da.te of first ~val in India, or sin c r turn 
of last JOa\" of any description. '1'h 'pcriOd is admissible in 
a.ddition to, hut after: the time allowed for risiting an out-sta.­
tion (i. c. htt~r tbe dutieil of that station ha.ve been duly per­
fonned), Alld a.lso in addit.ion to time allowed for proceeding from 
one station to another bn chang of station. 

~(t .. Yitl~ Ari'icle ~~ 
• l 



:19. The pay durill"" privilege leave iR tlle. full ~l tn t 
j:, without forf('itur of allowances, unl ss the Cl4jllnin should . , . 
cxcl!ed the time of hill privilege le .. :LVc, in which case the c!ireum-
::;tance. tmJer which he overstayed it should be fully Tcpotied. 
when, if the Government be Ratisficd that tb.c- original kavt· . 'a 
lIot xceeded through careiessneRs or wi)Il!1.· ... Ilegligonc , or from 
any crrcnm::;tances illVolvill"" culpabilit.y, leave for the pt·riod in 

~ "XC If will J.>e granted ill orders, and the Chaplain will uot un-
d r the. e ci~curilstance bo s1l1~jecte<1 to auy fori iture. of nl- ' 
]owallc s for th te;m of the ~ onginaL leav ., but for th }) rio,l 
ill" e cess b ' will be r' tricted to the same }Jay as durin" short 
leave on iV(l.te affairs. When, how vcr, !!rounds are wanting why' 
tho orirriual leavo hould not be invalidated, g 'neral leave will • 
'ithcr b grani d for tho entire period of tho Chapla.in.'s absenc~ 
(~o as to roduc him for uch period to the pay for short lea.ve 
011 private affairs), or will he refu. ed altogoth r, in which latter 
cas, tl haplain will he looked upon as abs ntwithout leave 
from the da't@ of his 911itting to that of his retliru t hi post. 

" . . 
40'. Privilege leave is reckoned as in pam VII., clause A. • 

41. Pay for ~le peri61 of pfivil go 1 ave will not 1e issued 
u ,fore r turn to duty. 

, 
• ·~2. Un,coven3.nted· rvants employod atl Aden who come 

within the, scope of the Uncoveuanted 'ervic 1 ave rules, ar 
gronted permission to accumulate £J r three years their privilego 
lea,'c, of one nlonth in- each y ar. •••• ' 

• 

43. 'l'h pO\Vtr of granting p~ivilege l~v«l to all Survey 
Officcl'lS \tllder their control, is ves in the Su"ey Co • 
!;iOllCTS, who will of courac take care that the rules. 
A nt 



4<4, Til mellning of the rules rcgn.l'\ling privil<'gb leave 
will b cleM,' f the • Civil · Absent rul s (j and 8 were read 'a('­
('o~ding' to the following arrangement of them, viz~the 
G vernment way grant Oi, ~l eIvants leave of abo e'nec for 

one month in cael ?a]cndar year, As a gen ral rule, snch . 
leave will be in one p~riod, but it . hall be di~cr tional with( the 
Government to sanction leave under this rule in two in. t.'ll­
,mentR, not e,:cc~ding in the aggregate ODe montl}" withh:: 'the 
calendnl year. 

4:1. R cund leav an be granted under thi.sP1' .. lIe, until 
t hI' ompl tion of cleven months from the expil ation of the last 
Y(lIlV(" if tnken at one tim ; or, until the comfJletion of six 
montlrR frolll tho xpiration of the last instalment of n leave, 
if it ha b n di\'ided. 

.. 
46. An Offir r n.ot availing hiIIlReJf'i1f le:wc in any yea.r, 

may obtain leav for two month. after the expiration of tw nty­
two months fJ;om th te~·millR.tion of his last leav ; a.nd if two 
years pas. without enjoyment of the privilege, he may obtain 
leave for three months, after the exp,iration of thirty-three 
monthsJrom th terminnti6n of his last leave. An Officer to 
whom an II.ccumul .. 1,ioll of lenv may be thus due, and who may \ 
take only a ponion of it, ma.y b allowed to take the remainder' 
subscqu J;ltly. 

. t 

. 47. A Military Officer in ivi1 emJ.lloy, who may accumu-
1.'1.tc privilege 1 ave for thr e ~onth. under the Covenant.ed Civil 

er\'K-e a.bsent~ rul> , agreeable to the decision promulgated in I 

t.be Financial1)ep;.rtITlt!Dt'R otification - No. 5:ll4o of the 28th 
embtr 1863, can, (If course divide that a.ccumula.Wd leave in­

to two periods, under the rille applicable to Covenanted Civil 

SVrva~ 



• 

The grant. of cumnla.tive leave when 
inco~veniepoe to tlle public sel'VIC'l', is' ~nct' 

• '49. Uncovenanted S rV:l.nts ar pcrmitt u to take accumula.­
teu privilege ~l a.ve in instahUlmts, untler the. rules according 
to whlch such leave is-taken in instaiments by Covenanted Civil 
, r~ants. I 

ilO. t1\strict J uuge ar authol iz u to grant to Moonsitf.'!· 
subordinate to them privilege leave )lot exceeding three month!>, 
and lcave on m ical c l'tificate not exceeding one year, whenever -
the Account .Department certifies that the leave may be 
grantcd. 

51. oiiJIanted Civil , ervants w 0 obtain prjyil ge leave 
und rth rul.,s of tIre ivil D p~rtment, ar' p~rmitteJ to carry 
forwaru to the priyjlege leave ·of a future y ar such portion of 
the one month.' privil ge leave of the previous year as may not 
h:1\'e been tll.ken. 

52. WhQnever ~ Officer wishes to re-assume his duties 
within tile period for which privilege leave has b en granted to 

.I!im, and to cancel the balanc , he honld r~port his intention to 
Government. who will docide as to wheth r any objections exist 
to tlw nnanO'em nt. Any balance 0\ leave being allowed 1;0 be 
carried on t~) another "year, it is r expedicllt. tq limit it to 
particukl.r portions of tillle. • . . . 

• 
5:1. The perm) !\1on granted in the orders of 29th May 

66, ~ o. 760* to Covenanted )ivil Servan . to catTY forward 
to the privilege leave of a future JCllor, iu the maD,Dor JaiDed. 
such portion of the 0110 month's privi egc leave 01 tho pre'rioUlJ 
y ar a.'! may not have heen tnk n,' ahio applicable to Office" fIl 
...... ~_""---c_o __ (>~lIlUlt\'d 



L"EAVE-PRIVlJ,F.GE. 

54<. \~ Military Officer tranfierred from the Puhlic Works 
. to the Ci,' 1 Depa<rtmf'nt is entitled to count service rendered in 
the former toward privilege leave from the latter. 

55. An UncOvenanteq Servant, \ lto return t.o dut.y •. witJl­
in th period ofprivil (/I.! leave grante~ to him by tIt Head of 11is 
Department, mll t ad'dress h~s n.}lplication fur the cancellation uf 

, the balance of hi ' leave to th same authority, ins'tead of .to the 
overnment. 

56.: A 'Millt~ry Offi er in 0)(3 Public Wor¥s ~partmcJlt, 
or in ivil emp1oy, cannot be alloW' d privilege I ave ln continu­
ation of leave to study the native languages, or t~.-e latter descrip­

, tiou .of leave in continuation of privilege leave. 

~ 7. Privil. ge 1 ave is grant d for continuous prt!sence on 
duty, an meer who, when entitled to privilege lell,vc, proceedi'! on, 
g n eralleavc, f rfeits t.he . form el by so doing and must serve a­
fresh for privilea l ~av' from the date of his retul'll froUl gcof'ral 
lvave. ' 

• 
1)8.. On a r ' ~ r nee made hy lC G(ll'ernment of Imlia 

wheth r, in ea.s· of l:w de~ rr d hy Government, the second. 
Iellv may commence 1 'yen mUllLb , from the date on which 
th fficei would hay retyrried to duty had not his I ave been 
p?8tPl.!ued, or ~Jlether sec~ld .1 nve is duo e) . ven months aft(1r 
the Officer's raturn from the def ned les.ve, it was ruled. hy the 

eeretary of t.at, that the p riods of ~ervieo which qmilify 
for privileg )eav in tho ivil D partment must be periods of 
oontiJr \ius dU,ty, a9d tha.t ~ principle ha.<; not been set a ide 
by t.b ow rules. for th gra.nt of lcave of absen to Members 
of the Qi j~ en-ice, whiph wero sanctioned in the Secretary 

tate' patch ~ ~o. 262, .lnhxl7th 4 o\'ombcr Hilj4. (Uvil 
AUf;Cllltce Rule ', < ~ f 

( 



Military Officcrs in civil employ, hoiHg subject as regards 
privil~ge ... ave to tll lllJ( S f t1.o 'i viI Dq Dl i n. lIt, arc 

ntitled under tllOse rules to spend their I'rivilcge leave in 
Europe or clsewh reo 



• 
GE~ TERAL RULF1 . 

I. ApplicaliOltR fvr yery other Jettv\, excel)t pri jJ~ge' 
leave, at to be accompaoie(1 invariably wit.h a stat ment sho .. ·• 
ing every leave. which tho applicant previouflly had. 

2~ .When sub r.dinate offi r . apply fnr lea.ve for more 
t}Ia.1l .. one month, the hend of the offic !uu t r port whether 
th leave can h !!rantcu without r mleruw th appointment of , 

"(lllother offic.cr necessary. Th Audit · D partm nt should', in 
hancting up th applico,tion to ovol:nm nt, a.lw O's state whether 
th r ar means availabl wilhout incurring additional 'expen. 0 

to pay th ~ er wh ma.y: be app inte(l to act, a.nd tlw Gov­
ernment will h reaft r be guiued l)y these reports in disposing 
of any ap pli ati~) ~ r leave. ~ . _ . . 

3. Applications of 0. nant d 
leave (f absen exc etiin rr-olle mOl'lth 
come up to Governmeltt . . 

European Offic rs fQT 

should, ·as at present, 

4. n. venne ommis 'ion rs Sh01ilrl b authori~ed to grant 
1eaye of absence to Duftl.ll" nrs, to ";vha.tever ext nt they arc 
cntiLleu to under the rule!', short of aD 'CDce from)ndi.a.. 

5. Officers and ervants of the High Court at the thr e 
~r idcnci 1;,' venallteu or Uncovenanted, who claim the pri­
vilege of being pensioned by the State, should all be brought 
I';trictly uuder the gener,al leave of a) sence rules, applicable to 
citi.er branch of the service. -.. . 

-
G. Thl' power of grr.nting 1 ave, undor tl c general re<.rn~n.· 

tiOllS ordered for adoptiou, to the Offie.efIIJ and 'Ser;vnlltll f the 
)urt, appoiDt~d hy the Court, Bud ntitled to pellllion, may"~ 

properly conceded to the Judges of the High Courts, subjeet itt • 
the report of the Audit DepArtment .that 

elltit~ed to leave. If ~e udit Depart~ent dWd 
•• • 
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U:,~VE-GEXERAL RULES. 

rtp8rt agiDst tlle application, and th Court ~bolild t<~ke a' clificr­
cnt view f '00 iha r cord d by tit Andi t ])epo"rLl11en t, '~I:r fcrelJce 
to tJ ' a.rbitraro nt f GovenmIent will 1) ,n ccssai·y. 

, , 
7. Tb new rules for the' grant of leave of absence to 

Unco'venanted Servants I may be applied in tll ir 'pirit to Ber­
vants dra~ving les than'100 fill es a month, it being'l~J r­
stood that in regulating the grant of all entee allowance to an 
amount not exceedino-- that authorised by the rul s, a sufficien't 
sum will be r served for tIl provisio.ns in each case of an cfficiel.tt , 
substitute 'for th ao:>entee. · ,. 

Offi cr in Civil mpJo Det being at tl)cir duty for .22 
months, an ext nsion of leave is inadmissible, but 14 'd:tys 
und r til Military Rules, subject to the usua,l d duction (vide 
par:} 152, Section XXVI, page 384 Jameson s. Oode) may be 
granted. 

fl. The Urn:ovcnanted S rvi e rul s are ~pplic< .. ble to all 
Offic rs recei vin'" f;alari s of not 108,' thall Rup es 100 pcr lUonth 
wheth r the ' receiv ill eir !1Ppointment diTeet from GOY rnmcnt 
or from Heads ,of Offic sand Departm nts. 

] O. All applications for leave mll t e mad publicly, 
through the regular: cbannel, in the D partm nt to wbi h the 
a.pplicant belong. 

appoint d hy Government can obtain privi 
ave from the ·Heads of t.b ir resp ctlve Departments, 

wh 11 the latt rare dlll 4 authori. d to ex rcis this power. 
But :n other '::..I.Ses, loave J lU t be granted by Gov rnment . 

. 12. ffi cers appointeo by H eads of Offices and Depart-
mepts, can obtain any leave und r th se rules without referellce 
to Oo,\ernm nt ; but the Authoritie granting. u h 1 av must 
fur{lish to the i..., il 0),' Military Audit Offic ~ .hi 11. passe, the 
pay bill of tileir establishment, a monthly r turn of 1 a\ grauted 

. by them according to th form. * 
--------~--~~~~~~-~~ 



1.3. Ahsenc' without leave will involve. lUlis 
reud r th' )scntcc liable to 10 of <tppoint 'lcnt. 

H. No leave of ahsenc hall have r trospccti~' effect, 
except in ca~cs of eycrc iUn S , to be -att :,t d by u. medical 

ccrtificate in thc pre cribet: form . 
• 

15. When an Offic r on leav' in EnO"1n,ml is p rmitte I hy 
t11 Home Gov rnm nt Lo return to dt ty by a particular vc~sd, 
thi· penni"flion, if lleces~ary, will he h,lU C(luival nt to (Ill 

. tension of lcav until th (IJ'riv:1l in I din. of the vos,' lou 
which the Officer i p nnittcd to n)tUtll. 

~ 

' 16. If ffic tos lexu'u to draw t11 ·ir allowance ' through 
th 'i1' ag ntH ~t IJldia, tbe 1n.tkr mu -t ex 'cute a o·uarn.nt!'c to 
r 'fttnd ovcrpaym nts;~ When ffi 'er,; lcmniu ill In tift alld 
draw tlleir allowauces th Jll 'eh 'cs, and att[rcb to their hillH li['c 
c'rtili "atcs J¥tcst 'lL by a Dl'puty Magistmt . ot' a 'ovcnantcll 
District om er, tliey will not 00 rcqttirod to fUl'lli:;h any 
s'curiLy. 

... 

17. The 1 av rtlle' do not (lohar Lo a1 Gu, ernrn('nts 
from p nnit.ting an Unco enant d 'l'Vant, fur good r Qasol1s, to 
be n.l)SCllt withoill pay ano with forfeiture of the til1le for 

• whie11 he is n.lJfPut, Hnd alJowiug 11im un hi~ return to re~llUlC 
c11argc uf hi:; appointlllcnt. 

• I. pplica,tiun~ for 1 ave J10m Wnl'nuit mId I·Oll-('()lll~. 
mi., iuned Offic rs iu il-ilD paILIlH;ut::; to -PIe made tlll'~lgh - . the ~Iilitary Department. • 

H). 


