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DEPUTATION ALLOWANCE,

V.—Any person not holding a substantive appointment
in the pul»l'kc service, and officiating for an Officer of Police,
will reccive at the Yate of 50 per cent on the mean between the
maximum and minimum salary of the class to which he is
appointed. « ' : b

A

21.  Uncovenanted Officers of Police are to receive Depu-
tation Allowance under the rules of 5th Augus 1863, the
minimum  of Rupees 200 a month being inapplicable to them

22, The rules® laid down in orders of the 5th August

-1863, regarding Deputation Allowances to acting Gificers of

Police, are extended to the 'l'v](-gl'ul»h l)vp:u‘llllcm.

23.  As the Deputation Allowances of Officers, including
Military Officers in the Police, are, by Financial Resolution
dated 5th August 1863, regulated on the pringiplt of the
Covenanted Civil Service Rules, it is determined, in  assi-
milation with those Rules, that a Military Officer transterred
from one Station, Distriet, or Province, to another in the
Police Department, shall be allowed a salary equal to that
of the lower paid of the two appoiutments affected by the
transfer during the time allowed for joining.  This allowance
will entail no additional charge on the State, as it will be
met under the new Rules out of the total savings of the  salavies '
of Absentee Police Officers,

. 24 Tu Departments where the appointments are in classes,
which again are sub-divided into grades, an Officer appointed to
officiate for an absentee of asenior &rade in a class higher than
his own, shall be restricted to the salary of the lowest grade of
the class.in which he may bekoﬁicmtm" in those cases in which
his emp!mn&nts would, by the ordinary mode of computing the
Deputation Allowance, exceed that salary. ) n
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g DEPUTATION ALLOWANCE.

25 The following rules regarding the Absentee and Acﬁna
Allowances of Military Officers in Civil employ arvapphcable to
all the Presidencies,

A Military Officer in Civil employ, on ledve, eiher in India
or im England, shall draw precisely the pay which he would be
entitled to draw under the Military Leave Rules, except when
on privilegedeave as hereafter specially provided,

eSuch pay shall be provided from the Civil Department,
extepting only iu cases where the allowances so drawn would

exceed the entire Civil pay of the appointment, when the excess

will be p.xfd by the Military Department,  The staff salary of
an Officer shall be held to be the difference between the Indian
pay and allowahces of his rank and the full salary of his pcx—

manent uppumtment

A \Txht‘lrv Officer acting for another in Civil employ shall
draw De ]mtatmn Allowance under the rule by which the allow-
ance 1s granted to Covenantcd Civil Servants.

If the Officer be in Military Staff employ, such Deputation
Allowance will be givin in addition to his Military pay and
allowances, plus half the Staff Pay of his substantive appoint-
ment,

.

I the Officer holds no substantive Staff appointment, Civil
or Military, it will be given in addition to his Military pay and

allowances, s
L]

A* Military Officer in Civil gmploy performing the duties-

of his substantive appointusent, and at the same time of-
ficiating in another, is entitled to his 8ubstantive salary,
and in addition to a Deputation Alfowance of 20 and 10 per cent

on the Staff salary of the appointment in which le is officia-
ting, provided the pay of his substantive appdintment, with the
agld ﬂxon # th? Deputation Allowance, does not excged the pay %

the jn«rher appointme nt .

Thid.

Ihid,

Ibid.

Thbid.
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DEPUTATION ALLOWANCE.

In Departinents where appointments are in classes and
grades, the {)eput,atwn Allowance of Military ‘Officers in Civil
employ shall be subycct to the rule of limitation contained in
Financial Resolution No. 5913 of the 28th November 1863,

- % @

26. When an Officer is ordered to officiate in an appoint-
ment, he is expected to undertake and discharge to the best of
his ability all the dutics that would be performed'by a perma-
nent incumbent ; but when he'is put in charge of current duties
ouly, he is expected to do nothing beyond the most ordinary
routine business. I the first case, he is properly remunerated

< with acting allowances; in the other, the State is ¥eally not

called upon to grant him any extra allowance on the score of any
additional lubour of any importance. ‘

27. The only exeeption to this rnle is the case of a Principal
Sudder Ameen in charge of the current dutuns of & Judge's
Office, who is allowed, under the Order of 31st March 1834,
to draw half the usual Deputation Allowance, on the ground
that Officers in that rank and position are peculiarly en-
titled to some additional pecuniary consideration, when tem-
porarily entrusted with the important current duties of the
Office of Civil and Sessions Judge,

28, Tt is decided that when Deputation Allowanee is given, |
under the Orders of 28th November 1863, to a Military Officer
acting in a Civil appointment, it shall be given at the actual
sum admissible according tothe per-centages therein authorised,
even if it be less than Rupeesu‘l()() per mensen, :

2‘3 Permits ol Ofticers who at the time of publication
of the new rules for the gr&Qt of quuta,hon Allowances to Mili-
tary ()fﬁ(‘g\ in Civil employ were drawing higher allowances,
nndm the old rules, to continue deawing those dl"n\\é“u\‘!‘« if

fnc ﬂ(‘W mlesfh"ul uul heen passed, e
F # C « « (ol
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! VIS DUPTURDARS ™ 88

30. The Deputation Allowance of & M;hmvy‘%wmni o dliny
Civil appointment, to which a - eonsolidated salayy is attached K"'

3th J
shall, whether he bs relieved of hig substantive duties & not, DI%.“K!
be caleulated on the gross consolidated salary of the appointment  x, "g78 31g

in whicl® he is officiating, that being the pPrinciple on which August 'fm f
deputatmn allowance, when granted to Covenanted: Civil Ser-

vants is computed.

; . _ e
31. Appmntm(*nts hélong to - a class by reason of @. I F D«
thei® being identical” in designation and duties, while they 221:3 82:“ i |
would belong to diffierent grades of the class, by reason ‘"’"GIS?:' o
of any vgrying salaries attached to them. When designa- «_ No. 1072,

tion and duties are alike, a difference in salary merely consti- \f'hlgf:“b" 3
tutes a difference in grades of the same class, as in the |
case of Collectors of first and second grades in Bengal. While |

this is the sense in which the terms “ classes” and “ grades” have
heen u%%d in the Order of 28th November -1863, it has been
usual to desenebe Deputy Commissioners as of the first, second, P :
and third class, according to the varyving rates of their salary. SRTIE
But this description, for the reasons above stated, s clearly '
erroneous, and as regards deputation allowances, when officiating
for another Deputy Commissioner, hoth Officers being considered
to be of the same class, though their grades in that class, which
are rejectable by a pecuniary standard, may be quite different.

32, The abolition ef the rule that a subordinate, acting 8. B@:”ﬁ
for his principal or for any superion Officer in the same office mefﬂ '

or ‘establishment at the, same station, shall not be entitled to Bﬁ"
Deputation Allowance until after the expiration of one month, and
that then the allowanee i is not to be dirawn in arrear is sanctioned.

SECTION 11. :

DUFTURDARS. GRS

1. The appointment of Dufurdars have fo be co
(mvé'mm‘t and therefore” appear in the Notificatjons by

ernty.nt and not in thp Depgrimental l%tlﬁca.u
. i e A
. 3 : $



*ppunt unnecessary references to" 0V '
regand’mgieme&c If it be more convenient to the Account

it can be so arranged that Dufturdars’ appointments
shﬁ %e notified by the Revenue Commissioner, who will state
expressly in the Notification that the appomtment has ‘been
confirmed by Government.

SECTION 12.

ESCORTS FOR TREASURE.

L ' &
; m;’ ~ 1. Whenever Treasure is under the charge of Military or
13th other Guards, that the Treasure is so disposed angl secured that
the duty of the Guards may be easily performed, and the T
sure may not be a cause of temptation to the Sentry.

2. Military Escorts for Treasure should on]y be' granted
when the state of the Country requires a stronger guard than
the Police can furnish, and special requisition should be made
by the Civil authorities, reasons for demand being given at
the same time, ’

SECTION I3.
ESTABLISHMENTS. . 3 B (
1. All Local Governments and Administra.tionslhave au-
thority to sanction changes in Establishments not involving an

 increase of expenditure subjeet to the orders of the Government
of Indu. and such changes to be reported.
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Bnlls for charges incurred under Indents shou.ld aj?mys be \
mpamed by the original Indent.

' 5 Officers in the Civil Bepartmont are requxred by th
Inspector‘(}eneml of Ordnance and Magazines, wl)en inde

Arhcle 63, page 406. It is not mece ssary, however, that
Iumn headed“ value should bq ﬁ),l.ed in by the mdeutmg

i+
e

; 3. Indent.s on England for stores for all Civil Depa
v ’Md fot ﬂm Pubhc Works de’utment are to be forw




A copy of each Indentwﬂ& be forwarded thmughﬁ!em
nelsdready prescribed to the Financial Depattment, fo
mation merely, that Department not pa.ssmgm/ order onif
except when it may be necessary to object to any items, or'to

suggest it® supply from the surplus stock of some other Depart- P
ment, e - . ¢

. SECTION I6.

INSOLVENT ACT.

A suMdinate in the pay of Government resorting to.the .
Insolvency Courts will be considered liable to exclusion from
the Public Service, unless it shall appear that the embarrass-
ment of the Insolvent has been the result of unforseen misfor-
tunes, or of circumstances over which he could exercise no
control, and that it has not proceeded from dissipated or extra-
vagant habxt.s.

SECTION 17.

JOINING TIME.

o 1. An Officer taking leave is considered absent from the
date he makes over charge of his office, unless it is specifically
stated that the charge was made over to the locum tenens, after
the usual working hors of the day, i e gfter 44 r. M.
in whtch case, the absence is hel | to commence from the follow* _
ing day. In cases in which the person obta.mmg leave makes over -
charge of his office before the commencement of the ugual
businiess of the day, (say at 10 ) he s considered absent,
ﬁ'ﬂln M day. and hm a[lowanee regtilated mor&qw



T

tice is different from that observed in the Military Department,
where such alloWances are held to commence from the day

following which an Officer makes over charge of his
office. ¢
‘) \ ©“
* 2. The time allowed for joining is to be computed frem the

date of receipt of the order notifying the appointment.
‘

LB, . Q.
&6th Jul o~ . % . . e ‘
4 An officer failing to join his appointment within the pre-

seribed period. forfeits all pay and allowances for the time in
excess : and if such excess be more than one month, his a.ppomt-
o oanent is imfuted L

_ . Nointerval is allowed between vacating ‘an appointment
and assuming a new one at the same station. On an appointment
being changed during leave of absence, travelling time js allowed
after the expiration of the leave, according to the 'dlsta,nce from
the old to the new station. 4

The Audit Oftice requires an Officer removed from one sta-
tion 40 another to submit a certificate, showing the dates on
which he gave and assumed charge, and stating whether the
journcy was made by land, sea, or railway.

€

. D. 3. When an Officer is transferred from one station to
another, while absent on leave, he is entitled, unless he receives
mstriietions to the contrary, to joiming time in addition to the
period of his leave, aul suele time, as well as his_ travelling al-
Jowancd(if he is entitled to any uider the rules) must be ragn]:.—
 ted by the distance fro:a lu.s old to his new station, or from the
MM he receives ﬂw order a.ppmntmg Lim to his new
st evez in t.hq casc of jolning time, is the nearest
n and . n;; the case of tmvelhng %LQW is
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4. Time allowed for joining an appointment will e fixed
by the Am.hont.y oonfemng the apponmnent. R ;;.r‘ ‘.;‘,;,

: _‘/

. ; 'a‘v_e_

5. An (fficer entering the service of Government is not
entitled to any salary before joining his appointment, but when
tran#ferred from one appointment to another of equal or higher
vallie, he will draw so 1auch of the salary ef his new office as
may be cq“l to that of Lis former appointment.

- The: penod of joining time to be allowed to Covenanted — G.'L F. .

N S
Civil bo:vautb {ransferred from one station to ancther is to be 16th {;ﬁy
governed by the rule for preparatory Jeave in the third para- BI?}%G

graph * of the revised Absentee Rules for Covenanted Civil Ser- 30th March
vants, sev en dgys for preparation being substituted for the seven
days at the port of embarkation authonscd in that rule.

7. The time allowed to a Military Officer to proceed from Thid,
one Civil appointment to another is 1o be caleulated in the
same manner as the joining time.of a Covenanted Civil Servant.
The preparatory or special leave of a Military Cfficer in Civil ,
cmploy, in addition to furlough, or to leave beyond India on i

.
medical certificate, is to be governed by the Military Rules.

8. 1t is not intended by Section G of the new Civil Absen-
tec Rwes, which limits to one week the pcnud within #hich  +
Officers absent - on privelege leavesmust. rejoin their. appgm,t
ments, after the cxpiration’ of such leave, th&t the rule in
guestion should be applied in the cases of Qﬁam, Mp,_pny
‘have been granted privilege lcavc.qr:or to thg W of the
pubheahon of the rulet.

o .u N AR ok IR Md
S S ’Yidom 8~hon!8 Pmtdfyﬂ e
® bt 5.5 . 4
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¢ . LEAVE —CASUAL,

9. The period of joining time will be governed by the
rule laid down for the calculation of preparatory leave, in Clause
b. * of SectWXXII When an Officer is transferred. from
one station to another dunng absence on leave, he will, unless
there be special orders to the contrary, be allowed joiping time
in addition to the'period of his leave, and the time will be caleu-
lated according to the distance either from his old to his new
station, or from the place where he receives the orders transfer-
ring him to his new station, whichever may he nearest to his
new station. .

«

o

g = - 10.  As much diversity of practice obtains in the manner

%.‘G G. e " of reporting the time of assuming and relinquishingthe duties

Pago 1248, of office on transfer from one office to another, and on taking
advantage of leave which has becn sanctioned, “the attention of
all Officers is requested to the Notification by the Government
of India, No. 49. + dated 26th March 1862, published in the
Bombay Government Gazette of the 10th April 1862, page 572,
and they are reminded that when making such reports it should
be distinctly stated, whether charge of office was received or
relinquished before or after noon.

SECTION 18.

LEAVE

v CASUAL.

1. In granting leave to ministerial members of Establish-
ments, who draw less than 100 Rupees a month, the provisions
of the Uncovenanted Absentee Rules are to be strictly acted on,
as they would be in the casq of Uncovenanted Officers drawing
more than_ 100 Rupees mofithly.

[§

H v * Vide Art 18, Section 18, Preparatory leave. > - ¢
. f Yiae Art 17, Seetion 25, Salanies and Allowances, ‘.
 ® ]
« “n % { 7 \ . ') i .
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" : CLEAVE—CASUAL = .
9. Casual leave may be granted for 20 days in the ycar,
to any individual at the discretion of the head of the office,
and.no report is to be made of it to the Audj tment; but
every day's leave beyond 20 days casual leave, must be strietly
regulatgd according to the Absentee rules, and noticed under its
particular section in the Leave Returns,

.

e 3. The new Absentee Rules do not, allude to casual leave,
because it affects only the internal discipline of an office or de-
partment. This leave should be granted by the head of an
office wiMr any diserction which may be allowed by his own
Government,

4. ¢ The Government of India have, in their Resolution
communicat®d under date 2nd July 1857, No. 963, recognized
the principle of granting casual leave. The object of the rule
limiting the number of days to be taken on such pleas as head-
ache, fever, death of relatives &e. &c., was to check and limit ab-
scnce from office for a day or so at a time on such grounds,
whereas the absence contemplated under the Absentee Rules is
of quite another description. Occasional leave on the grounds
above mentioned cannot be refused or denied, and it seems quite
unnecessary that such cases shounld be referred to Government.

5. Applications for leave away from their stations are often
subwmitted by subordinate officers under the head of casual leave,
and that they are sometimes comphed with.. The abuse’of the
privilege should be put a stop to, sad the atbention of a1l officers
should be drawn to the Resolution of the Governnfent of India
ahpve agverted to, in which the above wstnotmns on M

c,:mhnn (')f leave is dmtmr‘tly placed. 3 L e
%

" »
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LEAVE . FURTOUGH, .
POREOUGH: i B mdl - s
e ks
et 1A fm the period of one year, w;th anal,lpw‘

ance of £1,000, payable by quarterly payments, shall be nllow-
ed to the Chief Justice, and to each Puisne Judge of the ngh
Court after scven vé»ars artual sarvice as Chief Justice, or Chlef
Justice and Jm]"e or Judge of the said Court.

2. The furlough granted under these rules to a Judge
salected from the Covenanted Cfivil Serviee, shall be exclusive of
the furlough to which such Judge is entitled under the rules
applicable tu furlonghs 2llowed to wmenibers of such scrvice.

)

3. If a Judge of the High Court, sclected from the
Covenanted Civil Scrvies, who Las not taken Lis furlough under
the rules applicable to Lis branch of the service before his ap-
pointment to the High Court, shall take such furlough within
one vear after the cxpiration’ of his furlongh undef these rules;
the furlough taken by him as Judge of the High Court shall be
reckoned as so much time of his furlcugh vnder the rules aypli-
«cable to the Clovenanted Service, and the amount drawn by him
shall be adjusted, with reference to such rules, by deductions
from the sllowances pavable to him as a Civil Servant on
furleuzh,

4 A Chief Justico or Phisne Judge, during his absence on
farlough shall rctain Lis effice, but such, farlough shall not be
reckonéd as actual service in caleulating the period of s2rvice
entrﬁmg the Chiel Justice, or {’u'.:na Judge, to a pension.
£ B oo B
- Leave cn f utleugh jm- one year with retention of office
tﬂ#@!@:mmd after ten w&s service, and a second furlough
ﬂw@im uft.c" g,xghmen vu,-s eervxce in Indm-—-—sﬂsh

- ‘ «

-
S
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6 ~An Offizer when takmg leave undir pata. 12 foz' thc
first time, must decide whether he will apply+for leave on ﬁp}nuté
affairs, or for furlough, and having one3 exnrwu op{iga @d’
-obtained leave a.coordmgly, he will nct be eligibla durin the
remainder of his service, to the other doscnytlo.l of leave,

o~

* 7. Leave on furlough if taken in India, wlil reckon from
the date of leaving office, to return thereto ; if beyond India,
will reckon’from the sailing of the vessel on which the Officer
emparks, to the date.of his retura to India.

8. Leave on furlough cannot he tzktn in continuaticn
of privilege leave. L

9. An OQfficer whose salary does not exceed Rupees 200
per month, procecding om furlongh, will draw cne half,of his
salary, provided, however, that it shall net exceed Rupees 800
per anwnm.  If the absentee’s salary shall be above Rupees 200/
and not exe®ding Rupees 400 per month, he may be granted
an annual allowance of Rupees 1,300.

Above Rs. 4)J anl not exzeeding 709 per month may be g'rlntéd Rs. 2,0007
o ow 00, a 12000, .
57 S LRE0R SIS R S E L T ¢ “ e 4,000

10. Officers proceeding to England on furlough must
obtain a certificate according to the preseribed * form from the
Accountant General, for submission to the India Oﬁce on theu'
arrival in London. s

11.  Furlough will be granted for a perfod of three years
during the whole time of service,, Civil Servants will have the
option of taking three years at one time, aftcr an Mtlml m‘-
dence in India of ten years, or of divididy the fur §,
three periods of one year each, which may b: bs take (or sue

en

2 a §<‘n°§.r v

sive mtervals of not less than sevea yem







' LEAVE-—FURLOUGH.

furlough when the leave was taken, until they have served two
years from their last return #o duty with the samg exception as
as to certified illness. This rule will not M to leceve on
medical certificate taken for a period not exceeding three
months, ® J

. v
16. An absentee who may obtain leave in continuation of
furlough, widl not be entitled . to any allowance during the ex-

tension.
0

T7. Furlough on private affairs is granted by the Govern-

ment of TMia in the Home Department (on application, as -

before, through the Arvchdeacon, and thirough™ the Local Govern-
ment or Admisistration in the Bengal Presidency under whom
the Chaplain may be scrving), and by the Governments of

Madras and Bombay.
.

- . . . .
18. A C’lmplum wishing for an extension of one of the
authorised portions of furlouglt while in England, must send his
application to the Government of India, Home Department,

19.  Applications for furlough on private affairs must be
supported by proof of  *residence for the period preseribed in
para XIV, and of presence on duty for a continuous period of
three months from the date of return from the last absence on
privilege leave.

20.  Grants of furlough on private affairs are subject to
the exigencies of the public service. If a Chaplain prefers td.kmg
his furlough in India he may do se. = - . %

21,

. °
The period for which furlough is grauted are gs follows—

o 4. 5Undivided—a contihwous term of “three years, but not -
before completion ui ten yeuy' residete in India ¢ 8e

L ) ) 9
v % o
° @y ° .. o‘.. F) 1 @

Para 5.
Ibid.

Para 10, '
Chaplains
. ARG
G LE D
No. 1381,
15th July
1865,
B. G G.
8rd August

Para 11,
Ibid.

Para 12,
Chaplains
AL R.

G. LBI3D.
*No. 5126,

30th Novems
ber 186
B. G. (}5" =
14th Novems
ber 1865,
Page 1384,
Para 13,

o’ - B i




Para 17.

" Para 18,

LEAVE—MEDICAL CERTIFICATE.

B.-——Div'ded‘iht_,o two periods, grhether of eightéen months
e&r of two years and ome year respeetively.
The first instalment of such divided furlough may

be takeel after a residence of seven years, gnd the

second instalment after a residence of (eg:t) ypars’

from date of return from last instalment, by Chap-
lains appointed ( e gl r) the 11th Jdnuary 1854,

on or afte
One year is the shortest termecof furlough thatean
be taken by a Chaplain. - .

22, The pay during furlough is £ 191-12-6 per@nuun.
23, Leave on furlough will be reckoned as jn para VIT*

24, A Chaplain on furfough may be allowed an advance of
six months’ furlough pay on the same termsas in para VIIL +

e
25. A Chaplain proceeding to England on furlough should
get the prescribed form.}

26. The present rule, under which an Officer may be grant-
ed leave on private affairs for six months, with half pay at
intervals of six years, is sufficiently liberal, and the accumulation
of such leave to twelve months cannot be sanctioned, but there
is no objection to an Officer being allowed the option of taking
his two year’s furlough in two periods as at present, or in one
period after eighteen year's service.

o e e MEDICAL CERTIFICATE.

- L Uncovenanted Oﬁncrh in the Public Works Dcp'u't-
ment ‘who Lave been sent under a special engagement from
England should be placed, asgegards leave on medical certificate
to E.ump@pnﬂcr the \rdmﬁy Absentee Rules for Uncovenanted

L

* Vide 'u'udh 32, Medical Certificate, © e
+ Vide Agticle 83, Medieal Certificate. e B
"G S . q- hﬂe \pendu; ¥, p ’ o 3 [
e
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Of'ﬁcers, with thc exceptlon that the lonrrth of absernice n.mawea’
under Clause I. Section V.* will in t'hexr case “be ixmwed to

two years, on the condition that ‘they re Wh aﬁy blmm }
for a return passage to England. it

2.# Officers who have been allowed fo count their leave
on éick certificate, as service for pension, will be ineligible tas:
a furlough on private affairs, until they have served six years in
India, fromy the date of thur return to India. e

e 3. Commissioners of Revenue and Police are authorized to
Permit Officers to proceed on sick leave in case of emergency, in
anticipation of formal leave, TR

4 Leave may be granted by the Governor General in’
Council te the Chief Justice, or any Puisne Judge of the High
Court, who may not be a member of the Covenanted Civil Ser-
vice, under medical certificate, once during the term of his
servicc® elthcr for a period of six months o ha.lf salary payable
on return, and resumption of his duties, or for a period of fifteen
months on an allowance of- £1,000 per annum. Such Chief
Justice or Puisne Judge during his absence shall retain his
office ; but if his absence shall, under any ecircumstances ex-
ceed fifteen months, his office shall be vacated.

5. If any Judge of the High Court, who has taken Jeave Thid,

. of absence under the foregoing rule for a period of stx menths,

shall desire to extend his absence beyond such period, he shall

be permitted to do so under due medical certificate, his allow=

ance for the entire périod of absence being calgulated at the za.te
~of £21,000 per annum, :

2

6. Leave of absence under medma.l oertlﬁcate to Judges
~of the High Court who are members of the Covenanted Civil
Service, will be regulated by the rwles“‘fqr sdck laa*te,”’dpphoﬁ)h_ :

1

to the Civil Service ﬂenerally ity i o
e St e Umwmnh&ﬁavmﬁuhw‘ﬂmilu?
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LEAVE—MEDICAY. CERTIFICATE.

7. No more than six months of the leave granted under
medical certificate Shall be reckoned as actual service, in calcula-
ting the peﬁ‘&fmervice entitling the Chief Justice or Puisne
Judge to a pension,

.
l\

8. Applications for leave on medical certificate must be
accompanied by a statement from the applicant’s medical at-
tendant, distinctly stating from personal observatioh, the nature
of the disease, its symptoms, causes, and duration, and by a cer-
tificate from the Chief Medical Officer of the Station or Dis-
trict, or, if at a Presidency town, from a Presidency or other
Official Surgeon, cortifying after careful personal I@stigation,
the necessity for temporary absence, and the period for which
absence is, to the best of his judgment, absolately .requisite
for restoration to health. If the requisite leave be for a longer
period than six months, the certificate must be  countersigned
by the Superintending Surgeon of the Division in which the
applicant may be employed. In cases of leave ]rt:_\fond sea, the
certificate must be also submitted, with the statement of the
case, for the countersignature of the Principal Inspector Gene-
ral of the Medical Department.

9. An application for extension of leave must, if the appli-
cant be in India, be accompanicd by a certificate to a like
effect from his Medical Officer Attendant, together with a state-
ment showing  sufficient, reason for the extension so]icited,.mxd
such certificate must be countersigned by the Principal Inspec-
tor General of the Medical Department, or by the Superintend-
ing Surgeon of the Division in which the applicant way be
residing. »

10. If the dpplicant shall lhave proceeded beyond the
territorkes under the Goverfinent of India, he must furnish a
certificate and statement to the required effect from a Surgeon
or Physician at the' place of his temporary residence by whom
ke has been attended ; such attendance, and the period 8f it, {o b

Wit o B . « e
£y : " : . o ; § e il
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LEAVE—MEDICAL CERTIFTCATE. ot

stated, and the certificate to be countersigned, after personal
examination, by the Examining Physician of the India Oﬁiee:
if the absentee is in England,—or by the@ﬁ:lpal Medlcal
Authority of the colony or country to which the absentee may

have pracceded. ’

*11. Ifany of the above particulars be neglected, or the
omission of any one of them unsatisfactorily explained, the
leave will b& refused.

*12. Leave on medical certificate, with allowances, must in Pt
no case exceed three years in all, and not jmore than two Ty
years maygbe taken at one time. Subject to these restrictions,
leave withm Indian limits may be granted, with allowances on °
medical certifigate, as often as sufficient cause is shown: but
beyond Indian limits, such leave cannot be granted more than

twice during the whole periad of scrvice,  Should any further ‘
fcave bg applied for on medical certificate, it may be granted, i
but withoweany allowance. Preparatory leave counting as o
service towards pension, can qnly be admitted in regard to twao i

periods of leave,

13. An absentee on sick leave in or out of India, will draw Para 20,
half salary for the first fifteen months of each period of his ab- bid
sence, and one fourth salary during the remainder of his absence
on allowances, provided it shall in no case exceed Rupees 6,000
«in the former, and Rupees 3,000 in the latter per annum,

14.  An Officer on privilege leave who may obtdin sick
leave, without first rejoining, will be subjectsfo the rules for -
sick leave for the whole period of his absence,

15. Officers proceeding to England op medical certificate
must ¢btain a certificate according to the preseribed form * from
the Accountant Gencral, for submission to the Indla. Office on
their arrival in London..

a
. : * Yide Appendix D, b i 5
. D
Su g ¥ o a 0 o 3
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O LEAVE-~MEDICAL, CERTIFICATE, °

© 16, Leave of abscnce on medical certificate from any
~office or station can only be granted by the Government under
which the Wt 1s employed. Every application for leave
must be made publicly through the regular channel, in the
department to which the applicant may belong, and a certificate
countersigned acc\ording to the prescribed * form, must accom-
‘pany the application, '

17. Upon application duly made, the Gopernment may
grant leave of absence on medical certificate to a Civil Servant
for any period not cxceeding fifteen months, without restriction
as to the places 0 which he may resort. During such period,

_the absentee will Do allowed to retain his officegand to draw
a moiety of his salary, provided that such moiety shall not ex-
«ceed Rupees 10,600 (£1,000) per annum, which is to be the
maximum drawn as absentee allowance, In cases in which the
emoluments of the absentee’s office, shall not exceed Rupees
5,000 (£500) per annum, no deduction therefrom shall be made
for the peried of fifteen months, nor shall any sutt deduction be
made in other cases as would reduce the absentee’s allowance
below Rupees 5,000 (£500) per annum. In cases in which the
salary shall be less than £500 per annum, the full salary shall

be allowed. oy
E o Pam T2 18. In the event of the absentee being compelled by
e Thid the state of his health to apply for an extension of the leave sp
e granted; his application must be supported by a certificate in the
. . prescribed form. + Upon application so made, extensions of

leave may be granted for any period ot exceeding six months
at one time ; and, until the total period of absence shall have
exceeded 20 months, the absentee may retain his office and half
“salary within the, limits above specified. After twenty months’
* absenge "his ‘oﬁ'ice will be vacated ; but he will be permitted to
© draw a sick absentee allowance of £500 per anrum, if he be

: dfy * Vide A ppendix E. :
S TWado Appendig G, S
“ ; ‘ A ; % L : i g E %
. ‘ v . a8
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above 10 years' st-mdm and £230 per annum lf ‘not. vabéate 10 i
years, standing. After an absence of three years, a.ﬁ uibm'
will cease. S/ : kA

19. *The period for which a Civil S’erv.gnt will be gra.nt’éd"
leavesof absence on medical certificate, with allowance, iy limited
to three years (with the exception of the additional leave here-
after pmv1deq for by Sections: 15 and 16)* during the whole of
his service.  In the event of his returning to his duty within
t.hr.ea years, and being, at any time after the expxm.tlon of two.
years from the date of his return, compelled again to apply to.
be absent medical certificate, he may be granted leave for
15 months, if so much of his three years shall remain unexpired,
or for suich shogter time as would complete the three years.,
He will be allowed for any such period to retain his office and
half salary ; and extensions of this leave may be granted in the.
same maguer as is anthorized by Section 12,4 .provided, however,,
that in no c## shall the absentee retain office and half-salary:
for more than 20 months at ope time, or for more than two.
years and a half during the whole period of service. ;

20. TLeave of absence on medical certificate, with allow-
ances, can only be granted in one or two periods, excepting only

the a.d(htwna.l leave sanctioned by Section 15,
-

* 21 Civil Servants who may have beemabsent for three years:  Para 15,
on medical certificate with allowances, before the publication of Ibid,
these rules, and who mgy be compelled by ill health, after com- 3
I.letm" 15 years’ total service, to apply for further leave of
ahsenoe may be permltted on spegial grounds te obtain it, but
their absence will involve loss of office and salary, the Govern-
ment of India and Subordinate Governments will, however, ex-
ercise a discretionary power to grant to-them an  allowance not
exceeding Rapees 5,000 or £500 per a.nnum, for a.ny pene& not

(Et_c.eedmo 12 months. 3 y
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LEAVE—MEDICAL CERTIFICATE. -

22, Civil Seryants who may have taken sick leave under
the rules of« May 17th 1843, wlich involved loss of appoint-
ment, will not thereby debarred from taking leave again
under Sections 11 and 12* of these rules.

s

23. The peri(;d of absence granted under Articles 16 to 23
will be computed, if the absentee shall proceed to a Sanitarium
within the Presidency, from the date of his arrival thereat to
the date of his quitting the Sanitarium : if to any place beyond
the Presidency, but within the Continent of India, from the date
of his leaving the frontier of his own Presidency to thedate of his
return thereto; and if he shall proceed to. sea, frgpy.the date

‘of the sailing of the vessel on which he may have embarked
_ trom any port in India, which is not more distant from the

station than the principal pert of his own Pu-sulcncs to the
date of his arrival at any port within the Presidency to which
he belongs, or at any other port which is not more distant from
his station than the principal port of his own Prc.s.i.'ylcncy.'f'

24. The last clause of the appendix to the revised code of
Civil Absentee rules, forwarded with Financial Despatch dated
the 7th instant, No. 262, is altered as follows —1If the applicant
for an extension of leave on medical certificate be residing within
20 miles of London, he must produce a certificate from the
Medicat Board attached to the India Office, showing the necessity
for such extension. If residing beyond that distance from -
London, certificates in the second of the above forms, must be
produced from two Medical Practitioners. :

25. Ashort leave of absence on metlical certificate ¥ill not
affect an Officer’s title to further leave of the same deseription,
except inasmuch &s it would form a part of the three years’
sick leawe to which he is hlmtcd during the whole period of
his service. ,

© % Vide Arts. 17 &18.
+ Nearest is intended to have reference not only to distance, but Yo time '(vu.t}
in trmellmé’ ‘
v 5% «
€ «
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LEAVE—MEDICAL cm'n\chm

96. A short absence of one montl’s sick leava takenin’

India is deducted from the one year’s sick leave which is ,mllow-

ed to count as service and residence in Ind¥% whder the - new e
The above has

referencé®to the short sick leave being conpted as service for

Civil Service Furlourrh and Absentee rules.

pensmon, whereas the  decision in' the Government of India’s
Resolution No. 1126 * dated 28th February 1865, has refer-
ence to thegcounting of short sick leave in connection with
furlough or further sick leave to England. In all, only one years’
sick have is allowed to count as service for pension. Therefore an
Officer who had previously availed himself of ghort leave of this

deqcrlptm‘mthu in India or elsewhere, would only be allowed

to count the residue of such period as service for pension,

97. Leave on medical certificate is given by the Govern-
ment, under which the applicant may be serving, on applict.ltion
through the Archdeacon, through whom the .medical certificate
is furwardedotf Government,

28. Applications for leave, or extension of leave, on medi-
cal certificate, must be supported by the two certificatest noted
at foot; the second of which must be countersigned as follows :—

A.—When the applicant is not at a Presidency town,
and is applying for leave, or extension of leave in India,
by the Deputy Inspector General of Hospitals of the
Division, in which he is employed, or tempomnly re-

siding. .
L

o' 1—A statement of ¢he applicant's case from his medical adviser, dis-
tinctly specifying from personalobservation, the nature of the disease,
its symptows, causes, and duration, aud the necessity for temporary
removal, or ineases where extension of leave®is a.pplied for, the rea-
son for such extension.

2--A certificate, in the $form from the Official Surgeon of t!w district

or town in which the applicant is emPloyed or temporarily rewﬁug;'
or, if there be no Official Surgeon, by a Medw-leﬁuomf o

P -t Vide Article 25, 2
Bt # Vide Apgendix B .
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applying for leave, or extension of leave out of India :—
. by thalPsmcipal Inspector General of the ﬁedical De-
: mrtx:mnt. To this end a Chaplain who ma.y have come on
_ preparatory leave to the Presidency will, prier to ap-
- pearing Lefore the Medical Board at the Presidency,
submit the statement and medical certificate, on

Surgeon, in view to his receiving a certifi¢ate from him
recommending his case to the Boatd. o

e ('—When the applicant is in England, gqud residing
oo within 20 miles of London,—by the Medical Board at-
tached to the India Office.

D.—When the applicant is in England, but residing at
a distance -of more than 20 miles from London :—by a
sccond Medical Practitioner. ©o

E.~—When the applicant is elsewhere, than in England
or India,—by the Chief Medical Authority of the colony
or country whither he may have proceeded.

The certificate and countersignature must; like the
first statement, be given after a careful personal investi-
gation ; and any omission, either of the countersignature,
or of the personal investigation, must be satwfactonly
explamed. 3 ‘ -

&9 Leave on medxoa.loemﬁcate m, or beyond Indm, to one
T ently uuﬁt for further service, will be given without
¢ often as the necessity for it may be estabhshed hy
m ’ 'm&&uﬂ the prcscr\bai Eertxhentes.

which he obtained preparatory leave to a Presidency

B —When the tpp’hcaut is at a Pxesidencytown, oris

v



gcther three years, on a rcnewal ofthe‘modxca Acert .

VA

1. The pay or allowances during such leave are !\d‘follows

. A.—In Tndig,—full salary of rank, subject to a A !
. tion of one-third for the whole term of regulated absence,
provided that the deduction shall not reduce the allow-
and@below Rupees 500 a month,

B.—Bryond India,—for first six months £600 per an-
num, and (if the absentee be an Archdeacon, but not other-
wise), such portion of the salary of his Office, not exceed-

iy one-half as may not be required for the payment of
a locurd tenuns, and as may be granted to the absentee -
without extra expense t6 Government. For the remain-
ing period £191-12-0, or £127-15-0 per annum, accord-
ing as the absentee has or has not completed seven years’
in India.

32. Leave on medical certificate will be reckoned as ',
*follows :— "
; A.~In India, --from the date of the n.bsentee’a depals G
- turefrom his statmn, or from any eurherdgte ) lm m&oﬁﬁ-
- Yor’s takmo oharge, to the date of remtf to. mxmn. 3




LEAVE—PREPARATORY, — .

33. A Chaplain proceeding on leave beyond  India, on
medical certificate, awill be allowed an advance of three months’
absentee pay, and po recovery will be made on account of this
advance, should the absentee die before it is liquidated.

¢

34.  Copies of ‘a‘pplication for sick leave should invariably
be sent to Controlling Officers for their information,

.
PREPARATORY. .

- B.S.G. 1. Leave to visit the Presidency preparatory to furlough

4 m;’g.?gm . -shall only be granted (o Military Officers of the Pufic Works

‘B. G. G Department, to the extent of four, six, and eight weeks, accord-
17th March : . .
11859, ing as the distance travelled shall not exceed 300 or 6CO miles,

FPee 880, or be'in excess of the last mentioned distance,

g . Yy i <
L A. D. 2. A scparate application for preparatory (leave should
Fo. 33, 23rd 5 ced ) .
:’hmmy not be made Ly an Officer who has obtained leave on sick

1861 certificate,
g2 B G. G.
~ 24th Jnnmu'y

3. No preparatory leave can be allowed to an uncove-
nanted servaut, when he takes leave of absence under leave for
“private affairs,

4.« When  preparatory leave "ranted to an Oﬁiccr who -
obtains leave on medical certificate is exceeded, he is not en-
titled to pay for the time intervening between the expiry of his
preparatory leave, and date of cmbarkation, and has not the
option, ifso disposed, of reckoning his sick léave, from date of
expiry of pm’pamtoryluave, instead of from date of embarkation,
but every special case of this description will be consxdered on
l.tq\ments S o AE
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b. Prepa.ratory or addxtlonal lea.ve is allowed to Oﬁcerp,'
proceeding to, or from, a Sanitarium on medical certificate, or
to os from the port of embarkation from India t§ Euwpe on
Private Affairs, Furlough, or Medical Certificate, and is hmzt,ed
to such period as the authority granting leave may think suf-
ﬁc1ent Officers proceeding from Presidency Fowns on sick lea‘e :
bey ond sea, will be allowed fourteen days for preparation,

\

*6.  Officers retiring from the service on pension will be
allowed fourteen days leave on half pay, provided the indulg-

ence can lag given without detriment or extra expense to the
Public Service. - : .
Ld
-

7. While on preparatory leave, an Officer can draw one-
half salaey within the limit of Rupees 6,000 per annum before
the comment§ment of other leave.

8. For the interval elapsing between departure from
Station, and the commencement of reckoning absence on fur-
lough, and between the end of reckoning absence on furlough,
and re-arrival at station, the absentee shall be allgwed special
beave, calculated at the rate of one day for every ten miles to be
tray elled, except when railways or steamboats are_available,
when one day for every, 100 miles only will be allowed (or the
time actually occupied in the voyage, when its 8tiration exceeds
the time caleulated, at the rate o0fe100 miles a day,) with seven
days at the port of embarkation, provided that a period of three
months shall ip no case be exceeded, and that the time cldimed
shall have been spent bond fides in progress between the e
place of departure and the place of destination; and dum Co
thag period the absenteeﬁll be entitled to° draw &mmety oﬂﬁf :
: lllummce : s e, L= e
g, = ; L] £l .

" { $ * t '.
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i ST The Teave gmnted under Private Aﬁ'aurs m}l be oom-'
-~ puted, if takgn in Pudia, from the date of the absentee quitting

ik station to the <late of his return thereto ; and if taken to
Europe or beyond Indian limits, from the date of the sailing of the
vessel on which he may have embarked from the portenearest*
t,ohﬁ station to the date ‘of his arrival at the same, op his
return to duty. For the interval clapsing between departure

- from station, and the commencement of reckoning this leave,
and between the cnd of reckoning this leave and re-arrival at
station, special “leave may be granted in the same manner as
is authorised with regard to furlough.} !

Para1g, ¢ o 10.. For the interval clapsing between depagt’hre from
: station, and the commencement of reckoning absence on sick
Jeave, or between the end of reckoning absence on sick leave,
and re-arrival at station, the absentee shall be allowed special
leave, calculated in. the same manner as is authorized W iith re-
gard to furlough, }and during that period he will s«e. entitled to
draw the same salary as is allowed by para 11.§

11. Preparatory leave is preparatory to leave beyond India
on medical certificate, furlough to Europe on private affairs, or
retirement from the service. It is granted by the Government
under which the applicant may be serving, on application
through the grchdeacon.

-

12, The period for which preparatory leave is granted, is as. |

foilowz >
A -—B the Chaplain be '&tutloncd at the port of cmbarka—
i v_.uou seven days

Nearest ” is int d.-tﬂ .lmre reference not only to distance, but

- to time occupied in

J‘,:

3 Ach's

¥ 6 Article 8-
§Vide A!t l_,g_ Mdical oelﬁﬁcatc.
¢ L% o Bt sl ¢ J,' “.J)Iv_;-;ﬂ'-'.B-w(l‘.lfl"i‘



: .aeven dm, and in addmen thatew

: .'_'  clusive of Sundays) for every ten milds

tance between his station and the port of emb

« tion, except when railways or steamboats are avail

. when one day for every one hudfdred miles of the

distance traversed by railway or steamboat will be

allowed, or the time actually occupied in the-voy-

ke, when its duration exceeds tbe time calculated
. at the rate of one hundred miles a day. .

13. The pay during prc-pamtory lea\!e is as follows :—
Half salaf@of vank, and when the preparatory leave is granted.
in conncction with leave on medical certificate, but not other-
wise, any furtl®er sum which may be réquired to make up the
half salary to £500 per annun. v

14. | Preparatory leave ‘will be reckoned. from the date of
the absenteey departure from his station, (or from any earlier
date of his sscccssorb taking over charge) to the date of his
subsequent departure from the principal port of his Presidency,
or from any port not more distant from his station.

15 Pay for the period of preparatory leave will be issued
on the Chaplams arrival at the port where the preparatory
leave terminates.

" 16, The following is substltuted for Rule 3 of trhe Civil
Absent,ee Rules.

«

For the mterval elapsing between depaMm fmm'statwn
and the commencement of reckoning absence on “furlough,

and between the “end of reckoning absence on furlough |

and re-arrival at station, the absentee shalf be allowed special
leave calcnlated at the rate of ong day for every te;tm;,les
- be travelled, « mvcépt when railways or ‘steam-boats.
~ when one day for every | h indred mih's ouly ﬁﬂh
tbq,ume'actuaﬂy oceupied in the




LEAVI—PRIVATE AFFATRS,

~‘ exbeeﬂs the time caleulated at the rate of one hundred miles a day)
with seven ylays ‘at the port of embarkation, provided that a
period of three months shall in no case be exceeded, and” that
the time claimed shall have been spent bond fide in progress
between the placg of departure and the place of deftination.
During the intenrfr}betweén‘depnrture from station, and the
commencement of reckoning absence on furlough, the absentee
will be entitled to draw a moiety of his allowange : and from-
the date of his return from furlough, to the daté” of assuming
charge of an acting appointment, or to’ the date of his" re-
ceiving a permanent appointment, he will draw the subsistence
~allowance of his rank. . G

PRIVATE AFFAIRS.® .

1. Although_ special leave on private affairs under
the Covenanted and Uncovenanted Absentee rules, can-
not be granted by instalments, yet it can be {ranted for a
shorter period than six months, provided the condition of
leave not being claimable finder the same rule for six years
is maintained.

2. No Officer confirmed in an appointment in which he
may have been acting, or who may have been promoted to an
“office of higher emoluments than the one he had previously held,
shall be allowed to retain his appointment, if proceeding to Eng-
land on private leave within the pericd of a year from date of
his confirmation’or promotion. Any case in which the Govern-
ment may consider that theresre just grounds for a relaxation
_of t’hq_ abave rule, w{ill be treated cxceptioné,lly.

aI..ewve on private - “affairs_will be granted by Govern-
ment or by authonzed Officers, on sufficient cause bemv ahown,
and ‘when t,he concession of the indulgence may in n;o wayrm~
&é&fex;e th«h 'l‘ke mterest of the Pubhc Sﬁmce. X 2




























3L ‘«&,‘a general rule, when leave i
%6, %’ﬁaave w111 be in one period anfv
















i pnvxlege lea,ve gmn. ‘59
must address his app wtion for

>

ﬂ‘fas leave t.d the same miﬁwxity m&m iﬁ

A e

I@‘vﬂ employ, cannot bg allowed pnﬁlege leay










‘@ Oiﬁcera in Civil empluy not being at their dﬂty foi' 2-2
: s, an extension of leave is inadmissible, but 14 du_ys' o
under the Military Rules, subject to the usua ‘1 deduction (vide
L pary 152, Section XXVI, page 384 Jameson's Oode) m; bB

whether the) receive their a.ppomtment direct fj‘om G ove ?
~or from Heads of Offices and Departments. . i o ~| 3

'}(.

10 Al a.pphcatlons for leave must




O.tﬁners desire to draw their alloy
' % Imﬁa the * latter must excente ag
d .o‘ve' aymen!s,‘ When Officers 1emain in In
v their &HOWanées themselves amd ttmch to%ken" )




