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" t ' I A knowledge ot the Pension and ea\'e Rules i8 eSRentillly 
ry. ExperiencE.! has shewn Lhat a want of this kU<Jwledge 

(t,H!IAI,,,,,illlb8 proves high!, detrimental; It hR~j ll,erefore, beell 

ndv'isable to, embody ill this pl1i1)phlet all the most illl-
t Rulillgs contained in the Civil Pension aud Leave Code. 

light Le readily referred to by UueovenButed Officers 
sen'illg ill the Ci vil DE'parLIneut. It is Ly 110 mellli 

RS an aLstract of all the rules containeu ill tllO CodclI; 

as a guide in undetstntldihg the Rules in all elelllentnr1 
I() it is hoped that it "",ill Le fOllud gobernllj useful b, 

fo whom it is intended. A TuLle to en/eulnte pellsiOllllllllet 

ltlllos is , attached which will serve fot ready reference [', 

retirillg fioH) the Go\'~rnmel1t Sei"vicc aud Ly tbose 
duty is to report till flpplicntio/ls fOI" rellsious. 

• 

LAHORE: ) 

18th :JJ..11'clt, 1889. f 

PROSONNO COOMER DEY, 
lIpel'intetuleld 

ACCOUNTANT OENEllAL'S OFFI 'F-, 

l Jllrlj~' . 



THE CIVIL PENS rON RULES· 

[Note.-Tlte 1'ejerences to tlle Financial Oodes are to the 
sixth Edition.] 

GENERAL. 

(1.) An officer mfty be admitted to pension while absent on 

leave. whether ill or out of rudia. (Section 3.) 

(2.) Fractions of a year are not to be taken iuto account in 

calculating any pension admissible to an officer uuder any Rule 

i).1 the Pension Gode. (Section 4.) 

(3.) Pension may not be granted to an . officer whom it is 

desired to remove for misconduct or inefficien~y. (Section 54.) 

(4.) An officer cannot earn two pensions in the same office 

at the same time, or by the sarno continuous service. (Section 58.) 

(5.) Two officers may not simultaneously count service in 

one office. (Sedion 59.) 

(6.) An officer who is appointed for a limited time only, or for 

a specified duty. on the completion oC which he is to be discharged, 

has nO claim to pension. (Section 63.) 

(7.) The service of a person. employed temporarily on 

specified limit of a time or duty, does nob 

tice o£ discharge should be gi ven to 

musb be paid for any period by 

of a month. (Secti n 64.) 

ntice (excepting (1) all the Central 

n of qualifying service, or (2) as an ' 

Public Works DeparLment) does no 
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(9.) Excopt for Oompeosnfnu Gratuity, Sl1perior Service by 

an officer, whose "ge is less than tweuty-t" 0 years, does !Job 

qualify. (Section 67.) 

(10.) 'l'b.e full pellsion, admissible under the Rules, is not to 

be gi veo as a matter of course, OT uule!s the service rendered has 

been really approved. (Secretary of State's Despatch No. 174, 

'tlatad 30th September, 1863.) (Section 69.) 

N OTE.-If the'service has not been thoroughly atisfactory, the 

Local Government should make such recl'lctioo in the ·amolUlt 

of peasion as it thiuks proper. (Note 1 to Section 69.) 

QUALIFYING SERVICE. 

Fi1'St Condition.- Service under Government. 
(11.) The service of an officer does not quali(y unless he 

is nppoiuted, an~ his duties and pay are regulated by the Gov

ernment, 01' uRder coudiLious determined by the Goverumeut. 

(Section 70.) 

QUALTFYING SERVICE. 

Second Cond'ition.-Pe1'1nanent and Subslantit'e employ. 
(12.) Service does not qualify unless the offi~er holds 11 

8\1 batao ti ve office on 1:\ perrnanen b establish men t j bu t, upon such 

conditions as it may think fit, in each case, to impose, the Govern. 

meut of India mayallow temporary service to count for pension, 

if the pension does not exceed ten rupees a mon tho (Section 74.) 

(J 2a..).-An establishment, the duties of which are not con

tinuous but are limiteu to certain fixed periods in each year, is 
Dot a temporary establishment. Service in such an estuhli. hment, 

inclllding the period during which the~' ot ill not em

ployed, qualifies. (Seotion 74, Rule 1.) 

(12b.)-Sel'vice in nn office which, ~h at fint create 

experimentally, 01' temporarily, eventually becomes pcrma':' , 

qualil'1es; but this Rule does not apply to the c bl fdl offic r 
,vho is entertained, temporarily in one t 1W\d afte . 
vards transferred to auothel'substautiv eDt. tio 
71, RuJe 2.) 



· 
(I2c.)-An officer, witllOllt n snLstantive nppoin,trncnt, officiat. 

, ing ill nn office which is vacant, 01' the pcrmanent incumbent of 

'which does not; draw aliy part of the payor count; sOl'vice, mfty. if 

lie is confirmed \vithout; interruption in his service, conut his offici

ating service. (SectiOJJ 71, Rule 3.} 

(12d.)-The service ofa probabiollCr who holds a substantive

office and draws substantive pay, ql1alifies. So does that of au 

~fficer who is on probation for a substantive office, if he is em

ployed in a vacancy roscrved for him, peudillg probation .. and 

iu which 110 other office r simulta.neously counts service; but the 

sen'ice of an officer in bilo Tmffic D epl\l'tmeut of a State RuillVay. 

before he pr.sses the test examination, does not qualify. (Sectiou. 

tI, R~lc 4.) 

SUPERIOR AND INFERIOR SERVICE. 

(13.) Q 'Htiifying Service is di vided in1:o Superior and 

Inferior. (Scction 02.) 

(14.) Ser vice on pay not exceeding RS. l (}, nnd service in. 

My office which has ~eeu graded u.s Iuferior by the rule or prac

tice of the Local Govel'llment, is Inferior Serv ice. 

(15.) All other service is Supetior Service. (Section 94'.) 

(15a.)-Time passed on Leave, olher than Privil~ge 01' Subsi

d iary leave, does not; COUllt as SlIperior S~rvice . Time passed 01 

leave, subsidia-ry to leave on Medical certiocat;e, by an officer who. 

l1as twice before had lea.ve ou Mcclic~l certificate ou.t of Iudio" does. 

n{)t ooun!;. (Section 97.} 

" (15 b)-Time passell under suspension, pending enquiry into. 

eonduct, couots, if the su. pension is immediately foll owed by 

J'e·iDstarerneot. T'llle passeullL,der su,qpellsion adllldgeu as a speci

fic peualty tkes Dot couut. (Section 93..) 

Foo'S'EITURE OF AST SERVICE. 

(16.) An interruption iu 'the service of ao officer entails. 

farfeittuc of his pa.st service. (BectioD> 100.} 



(17.) Resignation of tho Pu blic Sel'vice, or removal from it 
for misconduct, inefficiency, or failure to pass . prescribed 'exami: 

nation, en tails fo rfeiture of past service. (Sec-tiou 101.) 

(17 a.) Resignation of an appointment to take up an- II 

other appointment, service in which counts, j not held to be a: 
I 

resigllation of the pnblic service. (Section 101, Rule 1.) 

(18 ) Upon Buch conditions as it may think fi t, in each case, 

to impose-

(a.)-The Government of Iodia may condone all int&Tuptions 

in service not exceeding tIVell7 e montiJs in all; and the Local 

Government may condone all interruptions not exceeding three 

months in all. 
(b. )-If the proposed pension does not exceed fifty I U p~es a 

month, the Government of India mfl.y·condone interruptions in ser ... 

vice, whatever their duration: and the Local Govel'lllllent may 

exercise the same power if the pension is a pro vincial c large; 

otherwise it' may condone interruptions not exceeding tl elve 

months in all. (Secti on 102.) 

OONDITIONS OF AWARD OF PE;.~SIO ". 

(19.) Pensions are of fuur classes :

Conlpensaliun Peusions. 

In valid Peusions. 

Su pemon nation Pensions. 

R etiring P ensions.--(SectioD 103.) 

OOMPENSATION PENSIONS. 

(20.) A Oompensation peusion is awarded to an officer dis

charged from the Public Service, because, on a reduct ion of estab. 

Ii hmeut, his appointment is nboli hed. (Section 104.) 

INV.A.LID PENSIO s. 

(21.) An invalid peusion is awarded, on bis retirement from 

the Public Service, ~o an officer who, by bodily or mental infirmity, is 
• pel'luanently illcnpacitoted- -

(a.)-Fot· the Public I ervice, or 

(b.)-For the particular brauoh of it to which he belongs. 
"- . 
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. T~.prevent undue liability for Invalid Pensions, no person rnay 

. b.e .appointed to a Superior grade in the Public service in India. 

.' without a certificate in the annexed form, with allY Buita\,Jle modi-
I 

fication by a Commissioned Medical Officer, or by a Medical Officer 

ill chnrge of a Civil Station or (iu tLe case of a candidate for employ

)"lIen t in a State Rail way) of a Stat? Rail wily. Tllis certificate must 

. be annexed to the first bill submitted for tho pay of the officer. 

C~R'l'IFIOATE. 

I do hereby certify that I have examined A. B., a candidate for 

employment in the--·------Departmeut amI cnnnot dis

covel' that he bas ally disease, constitutiollal affec Li on, or bodily in

.firmit.y, except .I tlo 1I0t consider this u di squ alifi

clltion for employment in the office of---------.A. B.'s 

age is, accordillg to hi~ own s.tatomen t, (x) ye~n!, antl, by appear

rallce, about 0;) years. (Section 106.) 

(22.) If the officer applying for p ension is sixty years old 

Or upwartls, .no certificate by a Meuical officer is n ece~sa ry; ib 

suffices for the H ead of the office to certify to th "! incnpacity of lhe 

applicant. Otherwise, incapacity fur service must be es ~abli8hed 

by a Medical certificate. (Section 107.) 

(23). If the incnpa-::ity is the r eslIlt of irregl1lar or intemper

ate habits, no pen iou can be granted. Otherwise, it is for the 

L:Jcal Governrnellt to decide wbeth er the offi cer's in ca pHci ty is 
such as to r~llder it llecessary to admit him to In valiLl Pellsion. 

(Section 109.) 

SUPERANNUATION PENSIONS. 

(24.) A Superannuation Pension is gra.nted to an officer 

entitled or compelleu, by rule, to retire at" a particular age. (Sec~ 

tiou 110.) 
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(24a.)-An officer who baS A.ttained to the n:ge of' fifty

five' years may be required .tt> retire, ulll ess the Local Govel'll

ment considers him efficiellt, and permit him to l·eluui.1l iu the, 

serviCe. (Bectloll 110, Rule 1.) 

RETIRING PENSIONS'. 

(25.) A Retiring Pension is granted to- an officer""'w6o. 

volull tlll'i/y retires after completiug the prescribed period_of se1'l'ic&. 

(Section llI.) 

AMOUNT OF PENSION. 

(26.) The amount of pension t at may be granted 1S do ter

mined by length of s.ervice. (Section 112.) 

(27.) An officer entitled to pensiou may not take a gratuity. 

iustead of pension. (Section 112, Rule 1.) 

]'OR SUPERIOR SERVICE. 

(28) Compensation aud Invalid Pension may be gmuted fOil 

Superior Qualifyillg Service as fullows :-

(28a.)-After a service of less than ten years:-

A gratuity not exceeding (except in special cases and undel 

the orders of the Governmeut of India) one month's emoluments 

for each completed year of service. If the emoluments of tho 

officor havd been reduced during the last five yeari! of his servic() 

otherlViBe than as a penalty, average emoluments may, at the-

• discretion of the L ocal qvvernmeut, be substituted fOJ; ellloll1-

ments. 
• 

. -
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(28b.)-Atter Q sen-ice of not less than 10 years :

A pension not exceeding the followilig amollnts:-

Years -of 
'Coill pt el ell Scale of Pensiou. 
s ervice. 

ilO 10 Sixtieilis of Rver· 
lIge enlOluruellls. 

[1 11 Do. Do. 

U 12 Do. Do. 

l3 13 Do. Do. 

14 14 D-o. Do. 

15 15 Do. Do. 

16 16 Do. Do. 

17 17 Do. Do. 

18 18 Do. Do. 

19 19 Do. Do. 

20 . 20 Do. Do. 

21 21 Do. Do. 

22 22 Do. Do. .. 

23 23 Do. Do. 

24 24 - Do. Do. 

25 Rnd /30 .... Do. Do. 
nl .n, A 

Maximum limit of pensions. 

2,UOO a year. 

2,200 Do. 

2,400 Do. 

2,600 Vo. 

2,800 Do. 

3,000 Do. 

3,200 Do. 

3,400 Do. 

3,GOO Do. 

3,800 Do. 

4,000 Do. 

4,200 Do. 

4,400 Do. 

4,600 Do. 

4,800 

5,000 

Do. 

Do. 

(G. I . F. D. Order No. 414, dated 25Lh JanuarY, 1888.) (Section 
113.) 

A Table to calculate pension is annexed. 

(28 0.)-" A.verage Emoluments" means the average cal: 

culatetl upon the last five years of service. (Page VI. Definition.) 

(29.) The amount of Superannuation Pension which may 

be granted for Superior Qualifying Service, is that which would be , -
admiss' "l as all li P SiOD. (~ecl'.!~::.!.i,io!lll..!.1 ..u.'..,.l,o. ___ c.....; ...... __ -
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PnoVIso.-If an officer's qualifying service bagn.n after the 

20th January, 1871, and after he a.ttained the nge of thirty years, 

then the pellsion admissible ullder S ection 115 (para. 29) sha.11 be 

reduced by one-fortie th for every year or part of a. year, by '" hich 

hiA age exceeded thirty years. Gratnities are not subject to any 

reductioll, and in the case of pellsions, the fixed limits ace to be 

applied before, and not after, making the reductioLl. (Section 115' 

Provi~o. ) 

(30.) A R etiring Pension may be granted for Superior. Q1la

Hfying S ervice as follows :-

After a service of not less than thirty years: 

The same in amollnt as an Invalid Pension admissible after 

tweuty·five years' ser vice. (Section 116.) 

).PPLlCATIONS FOn. PENSION. 

(31.) Every Non-Gazetted Officer, holding a substanti ve 

appointmen t. on a perll!anent establishuJent, is requil'eJ t o k ee p 

a Service·Book, in which every step in his official. life should 

b e r ecoq.1ed, each entry being contemporaueously attested by the 

H ead of his office. (Section 129.) 

(32.) An applicant for pension, not being a Gazetted Officer, 

should submit to the Authority whose duty it would be to fill up 

his appointment, -if vacant, his Service-Book, and a. statement of 

the following particulars:-

(a.)-The date by Chris~ian era on which ' the ap

plicant was born. 

(b:)-List of appointments beld, dates of beginning a.nd 

euding of each appointment, leave enjoyed a.nd an 

. explana.tion of each iuterruption in servic . 

(33.) The Authority receiving the application shonld then, 

in corbmunication with the Account Depa.rtment, verify the ser-

, 

\lic l.3ilDed. (§ection ron.) ------.. ~~----~-------~~~ 



(34.) After completing the verification HI the presctibed 

manlier, the Authority receiving the npplication should draw 

up the applicat ion ill the prescribed form, allu arrnnge with it · 

all the UOI1 Um ellts relied upon for a verifieatioll of thtl service 

clainl : (!, in such a manner Vhat they call be COli venienlly con

sulted, alld theu forward it, together with the officer's Service

Book, through liis official superiors, t{) the Local Governmen~. 

If an applicant for pension (not gratuity). is no Tongor in acti ve 

service, a Last-Pay Certificate should be attached to the applica. 
tion. (Sectiou 132.) 

(35.) A Gazetted Officer shoulu submit bis application, 

throu gh his official superiors, to the Local Goveromen~. The 
appl ication should be prepared .in the F orm prescribed ill ectiou 
132, either by the officer himself or by the Head of the Dopart
meut in wbich he is serving j anu the Ru les uuder tbat SecliiOJl 

apply, save that it is not necessnry to have the se rvice formally 
verified before forw urdiug tbe application. (S~ctio ll 133.) 

(3G.) The last officer, through IV hom the application posAes, 

shou ld senu it to the Chief Provincial Accollnt Officer of Lll e 
Departmellt, who will (after verifying the service) submit t he 

. appllCation to t he Local Govoroment with n repor t upon th e 

claim for pension aud the Rules applicable to the case. ( ec liou 

134.) 

EXTRAORDINARY PENSIONS 

IN CASES OF INJURY OR DEATH. 

(31.) The following are the Rules fo r the gran t of a pension ~

(a.)-to 0. mao so iujnred, ill tbe execution of a public 

duty, as to be illcapacitated for caw ing a li ve li
hood j 

(ll.)-to the family of a man kill ec1 in t~e execution of 

a p::lblic duty. 
T hey apply Lo UJly persou employed in tb e service of the 

GoverullIent, whether pcrmanellLly, te lllpofl\l ily, or eve ll cusually, 

auu -hethel' remunerated by fixed pay, or (a.~, for cxample, 
c 



miners in the snH min6'l'''Miiimlft 
luge Watchmen . .. (Section .f5G ) 

.(3B.~ An Extraordinary pension is granted only IV'hen injury 

or death is met in -the performance of a duty \~hich is attended 
wit,h extraordinary bodily risk. The Government rec0gnises 110 

I 

cl ni l'l1S on acconnt of less of life or bodily injnTy l'csu\ting from au 
onlina-ry accident. 

The 'following Rce examples of CRses of ordina y nccidenk
A policeman fallillg from a horse ; a policeman on ('scort dllty 

lciHed by sunstroke; a laRcar killed by the sntlppillg of a hawser ; a 
laborer falling uncler a burden. (Section 157.) 

(39.) The arcount of pension is determined by Goveromellt. 

(Section 163.) 

RE-'EMPLOYMENT OF PENSIONERS. 

(40.) An -officer \"ho has obtained a (Jolllpcnsnlion Grn 1'Iity, .. 
if re-empl oyed in qllalifyi rrg servicE', may either retain hi:-1 grntnity, 
in which 0.1'8e his former service will not COUllt for fu tuTe pension, . 
or refund it and CO'tlll t his former sorvice. <Section 1B1.) 

(41.) TlH?re is no bado the re-employment of nn offi0r r who 
has regained health after obtailling Invu'lid Pellsion, or, if a lt 

officor is in valided as being incapacitated for emplo~ment iu a. 

particular brall ch of the service, to his re-employmellt ill 'Sume 
other branch of the service. (Section 1B4.) 

{42.) An offic61' who has obtained a Supernnn ll ntion Pension 
is, by the nature of the Cll£e , excluded f.rinn rc-employrneHt ill the 
.geneml service, but may, with the sllllction o'f the Local Goverrmlellt, 
which should be given ollly on strong public grOlllld~, uo re-employ_ 
-ed ill service paid from a Local Fund. If so re-employod, Le is per
mitted to retaiu his pension. (Section ] 85.) 

NOTE.- 1\n officer who is . snperannnn.ted mfty not be ro-em

ployed on the ground that he was entitled to a Retiring Pension. 

{Note to Seclion 185.) 

(43.) Au officer who 'has obtained a Retiring Pension clln

not bo re-employed, except 011 el l'ollg public groll nels, and WiLh 

t he express sa.ucLi~u of th9 Goverlllueut of Iudia iu the Fiuauce 
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Drpmtment, Or, if Pensions are a Provincial charge, or vhe Local 

Covelli milt. If so l'e-em ployed, he is pecTFittod to draw pensiou 
I 

ill ndtlitiol: to full pay. (Section 186.) 

. THE CIVIL 'LEAVE RULES: 

GenemZ: 
(44.) L eave of absence cau never be claimed absorutely as 

af right.. (Section 4.) 

(44a.)-An Ullcovenanted Officer is eligible, after he 
attains the age ~f fifty-five years, for Privilf'ge leave, and also 

f-or any Specinl leave to which he may be otherwise entitled, 

lt1ld nlso fur ExtrnorJinnry leave without al·lolVonces: proviJed that 

the total leave gl'(lntefl, whether Special or Extrilordinary, does 

JiOt e~ceed six mOllths in all. Ally leave oth.er thall Privilege 

leave or Specinl leave, granted to such all UIlCOVelJI111teu Officer, 

b efore the .date on which he attains the age of fifry-five ye~rB, 

ceases to have effect on Lhi~ date. (Section 46.) 

PRIVILEGE LEA-vE. 

(45.) The amonnt of Privilege leave, admissible at oue time, 

limited to .three calendar mOllths. ,Section 71.) 

(46.) The amount of Pt·jvi.lege leave earlled by an officer 

is Oli o-e leventh part of the time durillg. IVldoh he IIUs been on 
d.tlty without interrllption : Provided that 110 P.-ivil egb leav e 

ean be eorned by au officer by duty d<Jne while tl~ree mOlllhs' 

silch leave is due to him, and thllt whollever duty is interrllpted, 

011 claim to Privilege leav~ earned theretofore is forfeited. 

~ectiolJ 72.) 

(46a.)-Privilege leave is not admissible to officers Renin 
ill departments in which regnlar vacatio ll s are nll owed, except in 

case of urgent u.eeessity nud on h!df pay. (Section 73-1.) 
(4Gb.)-No Non-Gozetted Officer, whose salary is less than 

R~. 200 a mouth, can draw any allowances for the time pa. sod on 

J>livilege leave until b:! relurns to <.luty. (Sec tion 1 S.) 

(4Gc.)-A Non-G:lzeUed OffictJr, taking Privilrge Jeal'o 

" ,hose salary is less llwll Es. 200 a mOllth, mil" with the f;re<:ial 



'( 12 ) 

~nrlcLion of the H ead of hi,q office, receive an fldvnnce not ~xceed~ 

illg two months' su lory. ~ncl, 'l ho, not exce('uing th e ullowall ~es 

which 1V0uid become dll e to him for til a wIlDie peEiod of leave on 

't 'lle expiration thereof. (Section 138, Rille 1.) 
(47.) An office r on Privilege leave is entitled to 11 LNve 

AlIowllnce equal to the sala ry which he wo nld r!eceive ifhe were 

on doty in the appoilltn!eut on which be has tl. licu. (Section 76.) 

(47a.)-NoTE.--The ri g ht to rece ive Privilege leave Allow

ances is contingent on the return of au officer to duly upon the 

expiry of such lea ve. (Note to Section G7.) 
(48.) These Rules apply fully ollly to those whose pny is. 

llot less ,than RR. 100. But leave may the granted tinder th em to 
au officer, whether he be ill Superior or Illferior Service, whose 

pay is less than Rs. 100, so far GS it can be done withou t imposillg 

al1Y cost upon the State. Tile AbBel1 tee Allowance of t.he 

substan tive incumben t mllst not exceed what remaills from the 

pay of the appoill tmcn t a fter provision is made Lor the 

efficient discharge of his duties dllring his a:bsence. 

LEAVE ON MRDICAL CERTIFICATE'. 

(49.) L eave Oil Medicnl Certificate mny be g run ted for three 

yaMS in all, but not for more t han two years at one timo; nnd 110' 

officer can have reave on Medical Certificate out of Itadio. more thun 
tw ice. (Sect,joll 128'.) 

(50.) An officer on leave llnder this Section iF!' entitl'ed to' 
hnlf his average salolY fot' t he first fifteen months of enah perioJ 

of absence, . but not for more than thirty months ill all. For the 

rest of !tis leave, he is entitled to a qUllrtO'r of his average salary. 

(Sect.ion 129.) 

LEAVE ON PRIVATE AFFAIRS'. 

(5l.) Leave on private affairs for six months Ula:y be grant

ed to an office r who has not had furlough flft~ r six years" sel'\'ice~ 
and repeated after intervals of six years. (Section 130.) 

(1.) L eave on private affairs does not acclimuTat , and Cnll~ 
not be taken in instalments. (Section 130, Ru le 1.) 

(2.) t"onve 011 ~feJical Cortificate COll llts as service for Lean 
on Pri vntQ.A: airs: (Section -130, Rule 1. 



( 13 ) 

(.5Z.) An officer on leave under S'()ction 130 is eo,titfed to 

half his·average salary. (Sectron 131.) 
(1.) An officer does trot forfoit fhe all'olVnrrce to whid\ ·he i~ 

entitled under this Section IPY J'esigui'ng the sel1viee t't't tl're el1d of 

the Icave. (Section 131, RuTe 1.)' 

FauLOuoo. 
(53.) Furlongh may be granted, a,q foHoiVs, 'to nn offi-cer \VII@' 

ba.s not hnd leave on priva:te affuirs :. (.Section 135.) 

After tell yea~s' service-one year or any)os8 pcriod ; and th (:re
afte r, at ill tCFVuh of not. ~ess- than eight years-one yenr or any 
less period ;. or after eighteen ye[»r8' sefViee-two years or allY les 

period; and thereafter, at interva.ls· of not less thall eight ycal'S 
-one year or any less period ~ provided that not more tuau tW() 

y aI's in all mllly be grnnted. 
(1.) Lel.lve O'n Medical Certificate countS' as service for fur

longb. 
(2.) Leo:ve on Pri vabe Afihirs Il'nder tIre, Rules- in force before 

Ule 8th June, 1 G'3, does not preveu>t the grant of furlough uuder 

this Scctioll. (Section 132.) 
(5:1:.). An orticer Oll furlough is entitled to half hiS' average 

salary. (Section 133'.) 

LEAVE WI'I'IIOUT ALLOWANCES. 

(55.) Extrnortlinary leuve without. allowances may, in cnse 
of necess~ty, be gmllted for snch time as may be l'!eces-sal'Y. Time 
pent. on leave IIl1der this Sectioll does not count as service for 
Other lenvf'. There is 00 limit to tbe lftngth or frequen cy of leave 
111111er this Section, and it. may be granted in contilluation of 
leave on Medicnl Certificate and leuve on Private Affairs or Fur
lOllgh, but Dot in continuation of Pri vilege leave. (Sectioll 134.) 

SUBSIDIA RY LEAVE. 

(56.) An officer goiog on, or returning from, leave out of 
India or. Medical Certificate, leave on Private Affitirs, ~n Fllr
IouS-h, or going on, or returuing from, Teave on M.e ical Certificate 

to a sanitllrium, is entitled to Subsidinry leave ~Sectioll 13G) 

which calculated a..q joining time is calcl,llated subject to n 
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(57.) An officer on Su1).3idillry leave prefixe<1 to- olTler 

Jcave is entitled to half Lis avel'ug sa.lary. All <,mcer o.n Subsi. 
diary leave following other Icave is en titled to half his avernge 
sn lar ', or qllartet" of hIs avenge salt1JlY,. according to the rate of 
allowallce to which he m'ny bo entiLled at the end of the leave 
to which it issubsiJial1Y. Bllt if he is entit led ·to Pi'ivilege l eave~ 

ho can get full pa.y during Sllbsklia.ry lea'\Ze. (Section 'ZO. (d.) 
Rule I .) 

(2.) Subsidiary leave (}t} bal' pny for a perio(1 nc t exceed ing 
fourteen daj'fl, may be given to an officer preparatory to his retire. 

ment fwrn the service, provided that the gra.ue cauees no additiOUl~b 

expeuse ou the State. (Section 137) 

EXAMINATION LEAVE. 

(5.) An officer permittetl to presen t Limse! f at any l'xnlUl
nation which IIIUst be passed !>efore a persou is eligible for a higher 
sllbordinate nppoillcfQent in allY branch of the Uncoveuanted 

rvice, slich as a Deputy Mngistracy,. Tfl,[\y,. uncler the orders 
of the Local Goremment, be allowed leave- of absence for the
Dllmber of daJs which is o.ctually Il eoossary to euaule hint to
attc'lu at the examination. During this abEence, which is ex:· 
pected to be short, no deduction will be mnde from the officer's 
nllowances, unless the Hend of the office finds su.ch deduction. 
neces ary to enable him to make arrangements fur carry ing O!l;, 
the work. Such leave shollhl not be nllowpd more than twice
for each slaudard of examination. (Section 139 .. ) 

GENltRAL. 

(59.) LPfWO on private afffl ird and Furlol1gh cannot be taken· 
ill cOlltilluntion of any leave except Subsidiary leave j but any 
leave grnllted undel the e Rules may be retroRpecLively changed
for allY other kind or amount of leave which might nt first have 
bee ll granted, nnd if an officer absent Oil Privil ege leave, or on 
leave ou Priv.ate A ffa.it'S, or 011 FlIl'lough, take exten i OIl of leave 

on Medical Certificate, the ~vhole of the absence \'Iill be treated as: 
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~l.) Extraordinnry leave without allowances ('Annot be 
(lonverted ·retros.pectively illto leave Oil M~uicHl Oertificate j but 

itlavp. on Medical Certificate may be given in cOlltilluntiou of 

Ex.trnonliuary leave without allowances. (SecLiI)O 141.) 

(59a). Absefl·ce wi~hout leave <H' after the enu of Lh~ 

~eave (excepting Privilege leave, ill whi.cJ~ case a week's grace is 

tlllowed) ill vol ves loss of appoill tmell t, aud after'5 years' COli tin'll

()LIS absence, whe~her with or wiLliout leave, fiB officer is consiuer

<eu to be OHt of Governmeut employ. (Sect-ion il.42.) 

·JOINING TIME. 

'60. J villi'ng time is the time allowed to fia officer t() proC'eed 
from one I'tntiol1 to another when Ilia app()illtment is changed, or 

when beillg unemployed he is appoillteu to ally office. An officer 

is held to bc on duty dtuiug joiuillg ti 11'1 0, if he is olltitlt!u to 

allowances. 

(1.) Only one day is ull()wed for joining a.n appoictment 

""hich does not uecessnrily involve n change of resiuence. 

(2.) Otherwise, joining tim~ is calculated as follows, ex

cludillg SUlldays not actually speut iu travellillg;-

Six dA,YR fOI' preparation; and, in audi. 
tioll theretu,-

For tho p.nrtion of tho jon r-} A doy for 
)I('Y wlllch the officc r tra- I. 

I . I t I eucu. ve R or illig 1 trave 

By Railway 200 milos. 

By Ocean stoamer 150 'I 

By River steambf ... 

By Mail cart 'or other public) 
Bt:Jge couveyaucedrawlJ by f 
Lorses ... . .. 

In allY otJ.er woy .. . 

80 " 

o " 

15 " 

} 

Or nny Inns:cr 
tiUle a('Lullily 
ocoupied iu ~ue 
jvuruoy, 

(NOTE -An extra day is alloweu for any fraction of distauce 

over that prescribed.) 
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The maximum jo'ning timo is 30 days . . (Section 160.) 

(GOa.) A milJitlterial officer, whose salftry does not exceed 

RIl. 100 a month, should not ordillarily be required to travel by 

mail cart or other pllblic stflge conveyance drawn by horses. 

(Section 1 GO, Rule 15.) 

LAS~-PAY CEHTIFlCATE AND WARRANT. 

(61.) No officer (uuless he bas been newly appoiuted to the 

servico of Govornment) can begin to draw any payor nllowances 

at nuy Treasury in India, or at the Home Treasury of the Govern· 

ment of Illdia, without prOducing a Last-Pay Certificate from the 

Treasury where his pny or allowances were Inot disbursed, or from 

the Accou n tan t-Genernl withiu w h.ose j ul'isdiction tlus Treasury 

is. (Sectiou 162.) 

RETURN TO DUTY. 

(62.) An offi~er who remains nbsent after the end of his 

leave is ell titl ed to no allowance for lhe period of such absence 

and ccnses to have a lien on nny appointment, 

If his leave was Furlough,-immediately ; ana if it was 

,Special 01' Privilege leave,-after a week. (Sec Lion 1(5) 

rr$ lj)«1cti IW 1• <,51 <Q i 11 

1'4& ion 1 Libr ry, XJI ( 
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A TABLE TO CALCOLATE PENS'ION U NDEI1 
SECTION 113 O} TH E C· p. C. 



A Ta.ble to Caloulate Pension under Seotion 113 of the Civil Pension Code .. 
, 

Years~fcompleted 10 11 12 13 14 15 16 . 17 
service ... 

1l1nxilllillll I illl it .. 
8 of pension pM' 

mensem ... 166 10 8 183 5 4 200 0 o 216"10 8 233 5 4 250 0 o 266 10 8 283 5 4 
------ - - '- -------------------

A v.enoge emoluUleu t~ R~. A. P. 1' .. ~. A. P. Rs. A. P. R~. A. P. Rs A. P . RR. A. P. RIl. A. P . R.~. A. P. 

I 0 2 8 0 2Il 0 3 2 0 3 5 0 3 8 0 4 0 0 4 3 0 4 G 
2 0 5 4 0 5 10 0 6 4 0 6 10 0 7 4 0 8 0 0 8 6 0 9 0 . 
3 080 8 '9 0 9 7 o 10 4 011 2 o ]2 0 o 12 9 o :13 7 0 . 4 

.,,,:: o 10 8 OIl 8 o 12 9 o 13 10 01411 1 0 0 1 1 0 1 2 1 

~ 

5 o 13 4 014 8 1 0 0 1 1 4 I 2 8 1 4 0 1 5 4 1 6 8 
; G 

~ ~ ~ 
1 1 7 1 3 2 1 4 9 1 () 4 I 8 0 1 9 7 III 2 

7 1 4 6 1 6 4 1 8 3 1 10 1 1 12 0 1 13 10 1 1& 8 
8 1 5 1 7 5 1 9 7 1 11 8 1 13 10 2 0 0 2 2 1 2 4 R 
9 1 80 1 10 4 1 12 9 1 15 2 2 1 7 2 4 0 2 6 4 2 8 9 

10 
~ 

1]0 8 1 13 4 2 0 0 2 2 8 2 5 4 2 8 0 2 10 8 2 13 4 
11 1 13 4 2 0 3 2 3 2 2 6 1 2 9 0 2 12 0 2 14 11 3 1 10 , 
12 2 0 0 2 3 2 2 6 4 2 9 7 2 12 9 3 0 0 3 3'- 2 3 6 4 
13 2 2 8 2 6 1 2 '9 7 2 13 ~ 3 0 6 3 '4 0 0 7 5 3 10 11 
14 2 5 4 2- 9 0 2 12 9 30634 3 3 8 0 311 8 3 15 5 
15 2 8 0 2 12 0 3 0 0 3 4 • 3 8 O· 3 12 0 4 0 0 4 4 0 

~ ]6 2 10 8 2 14 11 3 3 2 37f> 311 ~I 4 0 0 4 4 3 4 8 6 , 
17 2 13 3 3 6 4 3 10 nl 3 15 4 0 4 8 G 4- 1 10 4 4 13 0 

'-' 



,;,,:. 
r J8 {l () () ·3 4.; 9 ~ 1) 7 ,3 14 41 4 3 2 4 8 0 4 12 9 j 5 . 1 

19 3 2 8 3 7 R 3 12 9 4 I 10 4 6 11 4 12 ° 5 1 01 5 6 
,20 v ,3 5 4 3 10 8 4 0 0 4 5 4, 4 10 -8 ~ 0 0 5 5 4 5 10 
21 .3 8 0 ,3 13 7 4 3 2 4 8 9 414 4 5 4 0 5 9 71 5 15 
22 .3]0 8 4 0 6 4 6 4 4 12 3 5 2 4 5 8 0 5 ] 3 10; 6 3 
~3 3 13 4 4 3 5 4 · 9 '1 4 15 8 5 5 10 5 12 0 6 2 1 6 8 , 
24 ' .. 4 0 0 4 6 4 4 12 9 5 3 2 5 9 7 6 0 0 6 6 4 6 12 
~5 4 2 8 4 9 4 1) 0 0 5 6 8 5 13 4 6 4 0 6 10 8 7 1 

7 

2(} " 4 5 4 4 12 3 5 3 2 5 10 1 6 1 0 6 8 0 6 14 10

1 

7 5 ] 
27 

f'_ 
4 8 0 4 15 2 5 6 4 5 13 7 6 4 9 6 12 0 732 7 10 ~ 

28 4 10 8 5 2 1- 5 9 7 0 1 0 6 8 6 7 o 0, 775 714 
29 4 13 4 5 5 0 5 12 9 6 4 9 6 12 3 7 4 0 7 11 81 8 3 
.30 5 o 0 .5 8 0 6 0 0 6 8 0 7 0 0 7 8 0 800 8 8 ,....., 
31 ~ .~ 5 2 8 ,5 10 11 6 3 2 611 5 7 3 8 7 12 0 8 4 3 8 12 
32 5 5 4 5 13 10 6 6 4 6 14 11 7 7 5 8 0 0 8 8 6 9 1 
;33 5 8 0 (3 0 9 6 9 .. 7 2 4 711 2 8 4 0 8 12 9 9 5 I '-' 
34 5 10 8 6 3 8 6 12 9 7 5 10 714<11 8 8 0 9 1 0 D 10 
35 5 13 6 (3 8 7 0 0 7 9 4 8 2 8 8 12 0 9 5 4 914 
36 6 0 0 6 9 7 7 3 2 7 12 9 8 6 4 9 0 0 9 9 7 10 3 
37 (j 2 8 6 12 6 7 6 4 ~ 0 3 8 10 1 9 4 0 9 13 10 10 7 
38 6 5 4 6 15 5 7 9 6 8 3 8 8 13 10 9 8 0 10 2 4 10 12 .. 39 (3 8 0 7 2 4 7 12 9 8 7 4 9 1 7 9 12 0'·- 10 6 4 11 0 
40 6 10 8 7 5 4< 8 0 0 8 10 8 9 5 4 10 0 0 10 10 8 11 5 
41 6 13 4 '1 8 3 8 3 2 814 1 9 9 0 10 4 0 10 14 11 11 9 I 
42 7 0 0 711 2 8 (3 4- 9 1 7 9 12 91 10 8 0 11 3 2 1114 

. 43 7 2 8 714 1 8 9 7 9 5 0 10 0 6
1 

10 12 0 11 7 

~l 
12 2 ] 

44 7 5 4 8 1 0 8 12 9 9 S 6 10 4 ~! 11 0 
0 1111 12 7 



A Ta.ble to Calcula.te Pension under Se¢tion 113 of the C. P. C.-Continued. 

Years ~ fcompleted 18 HI I 20 I 21 22 , 23 24 25 find serVlCe .. , abo,,/, . 

1t1ux i 1/111111 JlllliL • . -
of peneio ll per . 
menseln .. . 300 0 o 316 10 8 333 5 4 350 0 0, 366 10 8 383 5 40 400 0 o 416 10 8 

----------------------
AfIlllIge elllolumeJJts R~. A. r . R.~. A. P. HA. A. P. Il~, A. P. Rs. A. P. Us. A. P. Its. A. P. Rs. A. P. . 1 0 4 9 0 5 0 0 5 4 0 5 7 0 5 10 0 6 1 0 6 4 0 8 0 

2 0 9 6 o 10 0 o 10 S 011 2 011 8 o 12 3 o 12 9 1 0 0 .--. 
3 014 4- o 15 i 1 0 0 1 0 9 1 1 7 1 2 4 1 3 2 1 S 0 
4< 1 3 2 1 4 3 1 5 ± 1 6 4 1 7 5 1 8 G 1 9 7 2 t) 0 
5 1 8 0 1 9 4 1 10 8 1 12 0 1 13 4 1H 8 2 0 0 2 8 0 
6 1 12 9 1 14 4 2 0 0 2 1 7 2 3 2 2 40 9 2 6 40 3 0 0 
7 i 2 1 7 2 3 5 2 5 40 2 7 2 2 9 0 2 10 11 2 12 9 3 8 0 
8 2 6 4 2 8 6 2 10 8 2 12 9 21411 3 1 0 3 3 2 4 0 0 
9 211 2 2 13 7 3 0 0 3 2 4 3 4 9 3 7 2 3 9 7 4 8 0 

10 3 0 0 3 2 8 3 5 4 3 8 0 3 10 8 3 13 4 4 0 0 5 0 0 
11 3 4 9 3 7 8 3 10 8 3 13 7, 4 0 6 4 3 5 ,.. 6 4 5 8 0 
12 3 9. 7 3 12 9 4 ·0 ~I 4 3 21 4 6 4 4 9 7 4 12 9 6 0 0 

• 13 3H 4 4 1 10 40 5 4 8 9' 4 12 3 4 15 8 5 3 2 6 8 0 
, 14 : 4 3 2 4 611 4 10 8 414 41 5 2 1 5 5 ]0 5 9 7 7 0 0 

15 4 8 0 4 12 0 5 0 OJ fi 4 0 5 8 0 5 12 0 6 0 0 7 8 0 
16 4 12 9 5 1 0 5 5 ~J 5 !} 7 5 13 10 6 2 1 6 6 40 8 0 0 
17 5 1 7 5 6 1 iJ 10 5 1.5 2 6 3 8 6 8 3 6 1:l 9 8 8 0 



I, 
J8 5 <6 4 511 2 G 0 0 
]9 . 511 2 6 0 3 G 5 4 
20 6 0 0 6 5 4 G 10 B 

I: 
21 . 6 4 9 6 10 4 7 0 0 
22 6 9 7 6 15 5 7 ·5 4 
23 614 4 7 4 6 7 10 8 
24 I 7 3 2 7 9 7 8 0 0 , 
25 .' 7 8 

~l 
714 8 8 5 4 ' \ 

26 
. 

7 12 8 3 8 8 10 8 ' T- --
~7 8 1 8 8 9 9 0 0 
28 8 6 4 8 13 ]0 9 5 4 
29 811 2 9 211 9 10 8 
30 9 0 0 9 8 

~I 
]0 0 0 

31 9 4 9 9 13 10 5 4 
32 9 9 ~I 10 2 10 10 8 
33 914 10 7 2 11 0 0 
34 10 3 2 10 12 3 11 5 4 
35 10 8 0 11 1 4- 11 10 8 
36 10 12 9 11 6 4 12 0 0 .. 37 11 1 7 1111 5 12 5 4 ,. 
38 11 6 4 12 0 {; 12 10 8 
39 1111 2 12 5 7 13 0 0 
40 12 0 0 12 ]0 8 13 5 4 

, 41 12 4 9 12 15 8 13 10 8 
42 12 9 7 13 4 9 14 0 0 
43 12 14 4 13 9 10 14 5 4 
44 13 3 2 13 14 11 14 10 8 

• 

G 4< 91 6 9 7 
G 10 4 6 15 5 
7 0 0 7 5 4 
7 5 7 7 11 2 
711 2 8 1 0 
8 0 9 8 G 11 
8 6 .1- 8 12 9 
8 12 0 9 2 8 
9 1 7 9 8 6 
9 7 2 914 4 
9 12 9 10 4 3 

10 2 4 10 10 1 
10 8 0 11 0 01 

10 13 7 11 5 10 
11 3 2 1111 8 
11 8 9 12 1 7 
1114 4 12 7 5 
12 4 0 12 13 4 
12 9 7 13 3 2 
12 14 10 13 9 0 
13 4 9 13 14 10 
13 10 . 4 14 4 9 
14 0 0 14 10 8 
14 5 7 15 0 6 
1411 2 15 6 4 
15 0 9 15 12 3 
15 6 4 16 2 1 

614 41 7 3 2 
7 4 G 7 9 7 
7 10 8 8 0 0 
8 0 9 8 6 4 
8 G 11 8 12 9 
8 13 0 9 3 2 
9 3 2 9 9 7 
9 9 4 10 0 0 
9 15 5 10 G 4 

10 5 7 10 12 9 
10 11 8 11 3 2 
11 1 10 11 9 7 
11 8 0 12 0 0 -1114 1 12 6 4 
12 4 3 12 12 9 
12 10 4 13 3 2 
13 0 6 13 9 7 
13 6 8 14 0 0 
13 12 9 14 6 4 
14 2 n . 14 12 ·9 
14 9 o - 15 3 2 
14 15 2 15 9 7 
15 5 4 16 0 0 
15 11 5 16 6 4 
16 1 9 16 12 9 
16 7 8 17 3 2 
16 13 10 17 9 7 

9 0 
9 S 

10 0 
]0 8 
11 0 
11 8 
12 0 
12 8 
13 0 
13 8 
14 0 
14 8 
15 0 
15 8 
]6 0 
16 8 
17 0 
17 8 
18 0 
18 8 
19 0 
I'9 8 
20 0 
20 8 
21 0 
21 8 
22 0 

o 
o 
o 
o 
o 
o o ,....., 
o .., 
o o L-A 

o 
o 
o 
o 
o 
o 
o 
o 
o 
o 
o 



A Ta.ble to Ca.loula.te P:ensioll under Seotion 113 of the C. p. C·-Continued. 

Yearsofeo.rupleted 
l() I U 12 13 14 15 16 

,. 
17 serVIce , .. 

I 
.. venlge ,emolumeJlt8 R. A. P. B.. A. P . It A. P. It. .A. P. R. A. P. R. A. P. R. A. P. R. A. P . . -
- 45 7 8 0 .8 4 0 9 0 0 .9 12 0 10 8 0 11 4 () 12 0 0 12 12 0 ,. ' .. 46 "7 10 8 ' S ·6 U 9 3 2 9 15 5 10 11 8 11 8 0 ]2 4 3 13 0 6 

47 -., 13 4 .s \) 10 .9 6 4 10 211 10 J5 5 11 12 0 12 8 .6 13 5 0 
48 8 0 0 ,8 12 9 9 9 7 10 6 4 11 3 2 12 0 0 12 12 9 13 9 7 
.49 8 2 8 8 15 8 9 12 9 10 9 10 11 611 12 4 0 13 1 0 ]314 I 
.50 , 8 5 4 :9 2 8 ;to 0 0 10 13 4 11 10 8 ' 12 8 0 13 5 4 14 2 8 
M ·8 · -8 0 9 5 .7 10 3 ~ 11 0 9 1114 ~I ]2 ]2 0 it3 9 7 14 '"' 2 • ,52 I ,8 10 8 9 8 6 10 6 , 11 'i 3 12 2 13 0 0 13 13 10 1411 8 
.53 8 13 4 911 5 10 9 7 11 7 4 12 5 10' 13 4 0 14 2 I 15 0 3 
.54 . 9 o .0 914 4 10 12 9 1111 ? 12 9 7 13 8 0 14 6 '* 15 -l! 9 
,55 9 2 8 10 1 4 P 0 0 1114 8 12 13 4< 13 12 0 14 10 8 15 9 4 
56 9 5 .4 ;10 .4 

~I 
n 3 2 12 2 1 13 1 0 14 0 0 1~ 14 11 15 13 10 

.57 9 8 · 0 ]0 7 11 G 4 12 5 7 13 4 9 14 4 0 15 3 2 16 2 4 
58 9 10 8 10 10 11 () 7 12 9 0 13 8 6 14 8 0 15 7 5r Ie 611 
,59 9 13 4 10 13 0, 11 12 () 12 }2 6 13 12 3 14 12 0 15 )1 

~I Hill 5 . 
.60 10 ,0 0 ~l 0 0 12, 0 0 13 0 0 J4 0 0 15 0 0, 16 0 17 0 0 

i :61 10 2 8 11 211 .12 3 2 13 3 5 14 3 8 15 4 0 16 4 3' 1'7 4 6 
:62 10 5 4 11 5 10 12 6 4 13 611 14 .., 

5 15 8 0 16 8 G 17 \) 0 , 
,63 1.0 8 0 11 8 9 12 9 7 13 10 4 1411 2 15 12 0 16 12 9 17 13 7 
\6~ ).0 ~.9 8 ).). ).). 8 ~2 ~~ 9 13 I? ).0 J.~ J,4 n 1,6' 0 0 1'7 l 0 18 2 1 

...... 
< 

L..."I 



~5 10 13 4 11 14 13 0 d 14 1 ~ 15 ~ ~ 16 4 0 17 5 4 18 6 8 
6G • 11 0 0 12 1 7 13 3 2 14 4 !) 15 6 _4 16 8 0 ]7 9 7 18 H 2 
(l7 11 2 8 12 4: G 13 G 41

1

14 8 3 15 10 ] 16 12 0 17 13 10 18 15 8 
63 11 5 4 12 7 5 ]3 9 7 t4< 11 8 15 13 101 17 0 0 18 2 1 19 4 3 
69 11 8 0 12 10 4 13 12 9 14 15 16 1 '1 17 4< 0 18 6 4< 19 8 9 
70 11]0 8 12 13 4 14 0 0 15 2 8 16 5 4< 17 8 0 18 10 8 19 13 4< 
71 11 13 4< 13 0 3 14 3 211 15 6 1 16 9 0 17 12 0 18 14 11 20 1 10 
72 • 12 0 0 13 3 2 14 6 4 15 9 7 16 12 9 18 0 0 19 3 2 20 6 4 
73 ~ 12 2 & 13 6 I 14 9 7 15]3 0 17 0 6 18 4 0 10 '1 5 20 10 11 . 
74 12 5 4: 13 9 0 14 12 9, 16 0 6 17 4 3 18 8 0 19 J1 b 20 15 5 
75 .12 8 0 ]3 12 0 ]5 0 0 16 4 0 ]7 8 0 ]8 12 0 20 0 0 21 4 0 
76 12 10 8 13 14 11 15 ~ 2! J 6 7 · 5 17 11 8 19 0 () 20 4 3 21 8 6 
77 . 12 13 4; 14 1 10 15 6 4 11 16 10 11 17 15 5 19 4: 20 8 Jj 21 13 0 
78 ,. 13 0 0' 14 4 9 15 f} 7 16 14 18 3 2 HI 8 20 '12 9 22 1 7 .-... 
79 ]3 2 8 14 7 8 15 12 9 17 1 10 18 6 11 19 12 0 21 1 0 22 6 1 ~ 

81 13 8 14 13 7 16 3 21 17 8 18 14 4: 20 4 0 21 9 7 22 15 2 --... 
~2 ]3]0 8 15 0 6 16 6 4 17 12 19 2 1 20 8 0 21 13 10 23 3 8 
83 13 13 4 15 3 16 9 'l 17 15 tl 19 5 10 20 12 0: 22 2 I 23" 8 3 
84i 14 0 0 ,1 15 G 4 16 12 9 18 ~ 3 19 9 7 21 () O! 22 6 41 23 12 9 
85 14 2 8, I :') 9 4 17 0 0 18 6 8\ 19 13 4 21 4 0\ 22 10 ~ 24 1 4< 
86 14 5 4

1
. 15 12 3 17 3 2 18 10 1 20 1 21 8- ol ' 22 14 n 24 5 10 

87 14 8 0, 13 15 2j l'l 6 4 18 13 7\ 20 4 9 21 12 01 23 3 2 24]0 4 
88 14 10 ~ 16 2 1 17 9 7 19 1 ~ 20 8 6 22 0 ~ 23 7 5 24 14 11 
89 14 13 ~ 16 5 01 17 12 9 19 4 ~1 20 12 3 22 4< 0 23 II 8 25 3 5 
90 15 0 Uj 16 8 V 18 0 19 8 21 0 0 22 8 01 24 0 0 25 8 0 
91 15 2 81 16]0 11 18 3 2 19 11 5 21 3 81 22 12 011 24 4< 3! 25 12 () 
92. 15 5 411 16 13 10 18 6 4 19 14 11 21 7 1)\ 23 0 0 24 8 6

1 
26 1 ()i 



A Table to Calculate Pension under Section 113 of the C· p. C·-Continued. 

~earsofcompleted 18 19 20 21 22 23 2~ 25 and 
&ervice .. , nbo\·e . 

~,er:lge emoluments TIs. A. P. Its. A. P. Us. A. P. Rs. A. P. Us. A. P. Rs. A. P. .Iis. A. P. Re. }.. 1 

" 4 Iii '12 16 8 0 17 4 0 18 0 0 45 " 
13 8 0 14 0 15 0 0 0 22 8 

46 13 12 9 14 9 0 15 5 4 Hi 1 7 16 13 10 17 10 1 18 G 4 23 0 
~ . 47 14 1 7 14 14 0 15 10 8 16 7 2 17 3 I:S 18 0 3 18 12 9 23 8 

43 14 6 ~I 15 3 2 16 0 0 16 12 9 17 9 7 18 6 4 19 3 2 24 0 
49 1411 15 8 3 16 5 4- 17 2 4 17' 15 5 18 12 6 19 9- 'l 24 8 . 
flO 15 01 15 13 4 16 10 t 17 8 0 18 5 4 19 2 8 20 0 0 25 0 0 
vl 15 4 9 16 2 4 17 0 C 17 13 7 18 11 2 19 8 0 20 6 4 25 8 

, . 52 15 ~ 7 16 'l 5 17 5 4 18 3 2 19 1 0 19 14 11 20 12 8 26 0 
53 

! 
l.S 14 4 16 12 6 l'l 10 b 18 8 !) 19 611 20 5 0 21 3 2 26 8 

54 16 3 2 17 1 7 18 0 C 18 14 4 ]9 12 9 20 11 2 21 9 7 27 0 
55 ),6 8 0 17 6 l:l 18 5 4 19 4 0 20 2 8 21 1. 4 22 0 0 27 8 
56 16 12 9 17 11 8 18 10 8 19 9 7 20 8 6 21 7 5 22 6 4 28 0 
57 17 I 7 18 0 9 19 0 0 19 15 2 20 14 4 21 13 7 22 12 9 28 8 
58 17 6 4 18 5 10 19 5 4 20 4 9 21 4 3 22 3 8 23 3 2 29- 0 
50 17 11 2, IR 10 11 19 10 8 20 10 4 21 10 1 22 9 10 23 9 7 29 8 
GO 18 0 ~I 

19 0 0 20 0 0 21 0 0 22 0 0 23 0 0 24 0 0 30 0 
Ul 18 4 19 5 0 20 5 4 21 5 7 22 5 10 2;3 6 1 24 6 4 30 8 
62 18 D 71 1D 10 1 20 10 8 21 11 21 22 II 8 23 12 3 24 12 9 31 0 
(j:3 1$ 14 19 15 2 ~1 0 0 22 0 

I 
23 1 7 24 2 4 25 ~ :' ;/ 3 2 31 8 , ()4! 19 0' ~O 4 3 21 5 4<, 2:.l 6 23 7 5 24! 8 6, 25 9 7 32 Q, u 

I 

1.-- ___ - '~ ... I" - -- -"' ~ - ,. 

0. 
0. 
o 
~ 
0, 
(). 

o 
(). 

o 
(). 

() 

.--. 
~ ..... 

'--' 



156 I 19 8 01 20 9 8 21 10 8 22 12 0 23 13 4 24 14 8 20 0 0 32 8 0 66 19 12 9 20 14 4 22 0 0 23 1 ., 24- 3 2 25 4 9 26 6 4 33 0 0 67 20 1 7 21 3 5 22 5 4 23 7 2 24 9 0 ~ 25 10 11 26 12 9 33 8 0 68 . 20 6 4\ 21 8 6 22 10 8 23 12 9 2414 11 26 1 0 27 3 2 34 0 0 69 20 1l ~ 21 13 7 23 0 0 24 2 41 25 4 9 26 7 2 27 9 7 34 8 0 70 21 o D 22 2 8 23 5 4 24 8 01 25 10 8 26 13 4 28 o 0 35 o 0 71 21 4 9 22 7 8 23 10 8 24 13 7 26 0 t:i 27 3 5 28 6 4 35 8 0 72 21 9 7 22 12 9 24 o 0 25 3 2 26 6 4 27 9 7 28 12 9 36 o '0 . 73 -: 21 14 4 ¢23 1 10 2~ 5 4 25 8 9 26 12 3 27 15 8 29 3 2 36 8 0 '141 22 3 2 23 611 24 10 8 25 14 -4. 27 2 1 28 5 10 29 9 7 37 0 0 75 22 8 0 23 12 0 25 0 0 26 4 0 27 8 0 28 12 0 130 0 0 37 8 0 76 22 12 g 24 1 0 25 5 4 26 9 71 27 13 10 29 2 . 1 30 6 4 38 0 0 77 
23 1 ~ 2< 6 1 25 10 8 26 15 2 2~. 3 8 29 8 'S 30 12 9 38 8 0 78 23 G 24 11 2 26 0 0 27 4 9 28 9 7 29 14 4 31 3 2 - 39 o 0 79 23 11 2 25 Q 3 26 5 4 27 10 4 28 15 5 30 4 6 31 9 7 39 8 0 80 2'11 a 0 25 5 4 26 10 8 28 o 0 29 5 41 30 10 8 32 0 0 4<0 0 0 81 24 4 9 25 10 * 27 0 Q 28 5 7 29 11 2 31 0 9 32 6 4 40 8 0 82 24 9 7 25 15 5 27 5 4 28 11 2 30 1 0 31 611 32 12 9 41 0 0 ~3 24 14 4 26 ~ 6 27 10 8 29 0 9 30 6 11 31 13 0 33 3 2 41 8 0 841 25 3 2 26 9 7 28 0 0 29 .9 4 30 12 9 32 3 2 33 9 7 ~2 0 0 85 ' 25 8 0 26 14 8 2S 5 4 29 12 0 3l 2 8 32 9 4 34 o 0 42 8 0 86 25 12 9 27 3 8 28 10 8 30 , 1 7 3t 8 6 32 15 5 34· 6 4 43 0 0 87 26 1 7 27 8 9 29 0 0 30 7 2 31 14 4 33 5 7 34 12 9 43 8 0 88 26 6 4 j7 13 10 29 5 4 30 12 9 32 4 3 33 11 8 35 3 2 4~ a 0 89 26 11 2 28 211 29 10 8 31 2 41 32 10 1 34 1 10 35 9 7 44 8 0 90 27 o 0 28 8 0 , 30 0 0 31 8 0' 33 o 0 34 8 0 36 0' 0 45 o 0 91 27 4 9 28 13 01 30 5 4 31 13 7 33 5 10 3. 14 1 36 6 4 45 8 0 92 27 9 7 29 2 2 30 10 8 32 & 2 33 Il 8 35 4 3 36 12 9 46 0 0 

'. 
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,A·-'l't.ble to CJaloulate Pension under Seeti-on ,113 of th~ O· p. C--Concluded. 

ears OfCO~Pletedl 10 serVice. 1l 12 13 14 15 16 11 

Re. A. p.1 R". A. P.I Rs. A. p.1 Re. A. P. Rs. A. P. Re. A. P . Re:. A. P. Rs. A. P. . 
93 15 8 "0 17 o '9 18 9 7 2'0 2 4 21 11 2 23 ·4 '0 24 12 "9 . 26 5 7 
94 15 10 8 17 3 8 18 12 9 20 5 10 21 14 11 23 8 0 25 1 0 26 10 1 
95 15 13 4 17 6 8 19 0 0 20 9 4 22 2 8 2~ 12 0 25 5 26 14 8 
96 16 o 0 17 9 7 19 "3 ·2 2'0 12 9 22 6 4 24 '0 '0 25 9 7 27 3 2 
97 16 2 8 17 12 6 19 6 4 21 o 3 22 1"0 1 24 4 '0 25 13 10 27 7 8 

...... 
98 16 5 41 1'7 15 5 19 9 '7 21 3 8 22 13 101 24 8 0 26 2 1 27 12 3 H' 
99 16 8 -0 18 2 4 19 12 9 21 '7 2 2:1 'I. 7 24 12 0 26 6 4 '8 0 9 

100 16 10 8 18 5 4 20 0 0 21 10 8 23 5 4 25 0 ' "0 26 10 ~ 28 5 4, '-I 

200· 33 5 41 36 10 8 40 "0 0 43 5 4 46 10 8 50 b 0 53 5 4 56 10 8 
300 50 0 0 55 0 0 60 o 0 05 '0 01 70 '() 0 75 0 0 :SO '0 01 85 o '0 
400 66 10 8 0 73 5 4 80 o 0 86 ro 8 93 5 4 100 0 '0 , 106 10 8 113 5 4 
500 83 5 4 91 10 8 10'0 o 0 108 5 4 116 10 8 125 0 0 133 5 4 141 10 8 
600 100 0 o 110 0 o 120 00 130 0 o 140 o 0 150 0 o 160 0 o 170 0 0 
700 116 10 8 128 5 4 140 0 01 ] 51 10 8 163 5 4 175 o 0 186 10 8 198 5 4 
800 133 5 4 146 10 8 160 o 0 173 5 4 186 10 8 200 0 o 21~ 5 4 226 10 8 
900 150 0 o 165 0 o 180 '0 o 195 o 0 210 '0 o 225 0 '0 ,240 0 _ 0 255 0 0 

1000to2000 166 10 8 183 5 4 200 0 '0 216 10 8 233 I) 41 250 0 o 266 10 8 283 5 4 



,';fO£'~c" .~~ - . - --~~ ~ '" " JO;O<ffi ' - -~ ~rc G". --, -~--,r-

~:A/-Table to Calculate Pension under Section 113 of the C p. C·- Concluded . 
. . . , -:? 

~ earsofcompleted 

·1 
~I J 

, ,~ J 

18 19 20 21 22 23 24 2.5 sud "Ii 
sen·ice. , " 

abol;e. 

iAvernge IIUloJumelJta Re. A. P. Re .. A. P. Re. A. P. RlI. A. P. Rs. A. P. Re. A. P Rs. A. P. Re. A. P. 

93 -"l_ ~~ 27 14 4 · 29 ., 0 31 0 0 32 8 9 34 ] 7 35 10 4 37 3 2 46 8 0 
~' 94 28 a 2 29 12 3 :n 5 4 32 14 4 34 7 5 36 0 6 37 9 7 t.,7 0 0 

: 95 28 8 0 30 1 4 31 ]0 8 33. 4 0 34 13 4 36 6 8 38 0 01 47 8 0 . , 
96 28 12 9 30 6 4 32 0 0 33 9 7 35 3 2 36 12 9 38 6 4 ' 48 0 0 -
97 29 1 'l 30 11 5 32 5 4 33 15 2 35 9 0 37 211 38 12 ~ 48 8 0 

·1 37 98 '- 29 6 4 31 0 6 32 10 8 34 4 9 35 14 11 9 0 39 3 21 49 0 '0 
99 29 11 2 31 5 7 33 0 0 34 10 4 36 4 9 37 15 2 39 9 7 49 8 0 

100 . 30 0 0 31 10 8 33 5 4 35 0 0 36 10 8 38 5 4 40 0 0 50 0 0 
200 60 0 0 6:3 5 4 66 10 8 70 0 0 73 5 4 76 10 8 80 0 01 100 0 0 

.-. 
M -

300 90 o 0 95 0 o 100 0 o IOn 0 o 110 U o 115 0 o 120 0 o 150 0 0 
400 120 0 o 126 10 8 1:-)3 5 4 140 0 o a6 10 8 153 5 4 160 0 o ~OO 0 (I 

" 500 150 0 0 158 5 4 166 10 8 175 f) o 183 5 4 191 10 8 200 0 o 250 0 0 
600 1 ~0 0 o 190 0 o 200 0 o 210 0 o 220 0 o 230 0 o 240. 0 o 300 0 0 

, 700 210 0 o 221 10 8 233 5 4 245 o 0 256 10 . 8 268 5 4 280 0 0 350 0 0 
800 230 0 o 253 5 4 266 10 8 280 o 0 293 5 41 306 10 8 320 0 0 400 0 0 
9UO 270 0 o 285 0 o 300 0 o 315 o 01 330 0 0 345 0 0: 360 0 0 416 10 8 

1000to2000 3uO 0 o 316 10 8 333 5 4 3PO 0 01 366 10 8 3R3 c 5 4/ 400 0 O~ 416 10 i 

.1 ~. ., . . I ~ , -
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