


THE 

Furlough Rules of 1868, 
AS REVISED BY SUBSEQUENT 

BEING 

G. O. No. 171 of 1874, 

Dated 25th Febl'ua?'Y' 

IONS, 

THE Furlough Rules of 1 68, as reviseff by various 
,subsequont decisions, are re-published for general in­
formation; and. in future tbi , General Order shall 

,ordinarily be referred to in any matter depending on 
those RuJes. The ,Rules previously in force will be 

, designated, as heretofore, the Furlough Rules of 1796 
' alld 1854. 

The following G. G. Os. are cancelled prospective-
ly from the 1st January 1875 ;- . 

G. G. O. No. 63'0 of 186Q, (1st Clause). 
G G. O. No 627 of 1870. 

' G. G. O. N0 613 of 1871. 
2. These Rules are applicable to all wncers who, 

on the 1st July 1868, beloJlgc(l 
Rules nprly to to the sev9I'al Indian Staff 

offinal'!< of Slrd! Corps C I . 
nnd Indian Army. orps or to the 'ndlan Army, 

and who have elected, or n' lty 
elect. to adopt them. Officers of the British Army 
who entered the Staff Oorps after that ,date are, of 
course, subject to them 
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In regard to the periods of leave of absence 
during which appointments 

Also to officers of may be held, and in regard to 
R. A. and R. E., the increased allowances, they 
late of Indian Army, are also applicable to officers of 
when holding per-
manent non-regimen- the Royal Artillery and R oyal 
tal appointments. Engineers, late of the Indian 

Army, holding permanent staff 
appointments npt of a regimental nature, and to such 
offioors of the Engineers of the IIDiPerial Establish­
men t as may be permanently employed on the staff 
in India. 

But should an officer of the British Service, holding 
such . permanent staff appointment, be flllowed to 
proceed on leave under circumstanoes which by these 
Rules, would involve loss of appointment, he cannot 
take leave under them, but simply as a British officer 
holding :';0 appointment. , 

3. These Rilles are not applicable to officers on the 
' Invalid or , Invalid Pension 

Do . not apply Qj Establishmcnt, even if previouB 
Invalid officers. t th' t f th ho 1..:1 o ell' rans er ey s u .. 
have elected them; being intended solely for officera 
on the Effective List. 

4. They are not applicable -to regimental offioe1 

Nor tc Regimental 
officers of the Bri­
ti~h Service. even 
thouj;(b formerly of 
lndian Army: 

, I 

generally of the British Servie 
whetheI: formerly belonging 
the Indian Army and now 
the Royal Arflllery, Royal E 
gineers, and new Line Regimen 
or on the old Line Estl\blishme 
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N or are they applicable to officers of the British Army 
holding staff appointments, the 

Only partially t.o tenure of which is limited to 
officers of the ~n- five years except in the sense in 
tish Service. holdJDg h' h th~ Rules of 1854 were 
5-year appoJDtment8. w lC . • 

made apphcable, vtz., as regu-
lating the amount of absentee allowance to be granted 
to such officers holding staff appointments, when 
hey are absent on furlough on medical certificate. 

Officers of tho British Medical 
Do not apply to Staff are not entitled to this 

officer a of th e Bri- d 
tisb M.edical Staff. a vant1age. 

I 5. They are applicable to officers of the Royal 
A I t R E Engineers on the Imperial Ea­

offic~~ijY on 0 the' lm~ tablishment, who are employed 
perial List bolding in the Public Works Depart­
permanent nOD-rt>!Zi- ment or who are receiving 
mental 8taff appoint- a st;fE Ralary as on the fixed 

ent8. establishment of the appel's' and 
;Miners: these will count servic towards furlough 
from the date of their arrival in India. 

Thes~ officers thereforo, and other Royal Engineer 
fficers of the Imperial List on permanent staff employ 

under the Governrn.cnt, will be entit.Jed to a furlough 
of two years after eight years' service in India, 
or at the expiration of one year from the dat~ of their 
return (for a second tour of service in India) onothe 
completion of the prescribed home service after the 
first period of seven years' servic3. in India. 

The English rate of pny of his rank only will be 
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passed to such an officer during 
Pay ",Unwed tbem this leave; but on his return to 

during furlough. 'India for a second tour ofl 
service, the difference between that ~ay and "fur­
lough pay" will be admitted to him; and if he 
should not return to India, his passage money tO

I 
. England will be. paid to him. . 

Royal Engineer officers on the Imperial Estab­
lishment, who a~'e merely _do­
ing duty with, or attached to, 
~be Sapper& and Miners, butl 
not on the fixed pstabliShment,! 
and dmwiug staff salary, will, 
in rega,rd to those RulE'S, be on, 
the footing of 11egimental 

Rules A.pply to 
R. E. officerR of the 
lmperi"'l Ll"t on the 
fi:t:e-t Btaff p~t . lhli8"­
mcnls of Sltppers 
and Miners. 

officers of the B).'itish Service. [Seo preceding para_ 
graph:] If, howover, they afterwards accept -staff 
employ, they also will count their service for fur ough 
from date of arrival in Iudin.. • 

6. Officers of Rritish regiments who m y join 
the Staff Corps can count as 

Prflviouq pervice service towards furluugh 0,11 
of officer~ of the their military service in J;ndia, 
British Rcrvice wbo • 
join tA.ff IJorps how provided that! half of it (in no 
T(\cknn~rt towltrdd case less than four years ) sha! 
furlol1gb. have been passed in .the Staff 

Corps. But any leave to Eng 
lana they TD,ay have ,taken during service so counted, 
will be reckoned as furlough alread'y taken. Officcl'J 
of the British Serqic'~ who formcrly belonged to 
the Indian Armies are exempted from the above 

I 
proviso. 
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7. These Rules apply also to all lWarrant officers, 
Rules apply to holdin.g. Teteran or honorary 

Warrant officers with commlsslOns, who may elect 
h.onorary commis- them; tho period of service 
810ns. qualifying for furlough being 
calculated from the date of the attainment of a com­
mission. They will receive during furlough half their 

Tl . total receipts, calculated ns laid 
Jelr pay. down in Rule V., but without 

any reference to a minimum or maximum rate. War-
Warrant officers rant officers not holding com-

without com m j s- missions can obtaiT) furlough 
~IO:JS can tll~e fur- under theso Rules only on medi-
Jou~h on medIcal cer- . 
tiflc ... te only under cal certtficnte. 
these Rules. 

Such futlongh may be for two yoars with retention 
of appointment and half of the aggregat,e allowances; 
hnt any extension of such leavo (which will not be 
granted for more thall one year in excess of the two 
years), or any leave takon witbjn loss than three 
years from the date of last return to dnty, will be on 
"English furlough pay." [SeoNoteto paragraph 9.J 

B. Every Warrant officer who attained warrant 
. I Warrant officers Tank 1efore the 19th Februar~ 
who were 80 beforA IBG9, and who has not. made 
19th Fttbruary J8G9 his election, will be required 
to ~Iect on ~r!!t n.p- on the first occasion of his 
plYIng for leave. applying for leave out of In~a 
to state whether he desiros to tako the leave under 
these Rilles, or under those previc1hsly in force appli­
cable to Warrant officers, viz., G. G. O. Nos. 51B and 
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531 of 1854, G. G. O. No. 155 of 1857, and £lUbsj 
q~ent orders. That election will be considered final 

Those who became Warrant officers after 19t 
February 1869 are subject to these Rules, and canno 
elect any of the previous Rules. 

• Leave on medical certificate on Indian pay and 
allowances to places eastward of the Cape, as allowed 
to commissioned officers under the Furlough Rules oj 
1796, is not in any case admissible to a Warrant officel'l 

These Rules respectiug WaI'rant officers app! 
Rules apply to to Honorary Assistant Sur 

Medical as to other geons and Warrant officers i 
Warrant officers. the Medical Department. 

9. The term "furlough pay" having' now I 
Meaning of "fur- changed and two-fold significa 

lough pay" and tion, in all future orders an~ 
co ED~lish furlough references" furlough pay" wilj 
pay.' be understood as the half India] 
salary within the ° pl'escribed limits specified in para 
graph 5 of these Rules, converted at the rate of e=­
change fixed by the Secretary of State for the offici 
year; whilst " English fUl'l ~lUgh pay" will reprcseIJ 
the rates heretofore allowed to ~he several grades ~ 
,English pay under the Rules of 1796 and 1854. I 

NOTB.-Where in these Rules English furlong 
~ English fU rJ Ol1gh pay is mentioned as that to whiq 

pay of Warrant officers. an officer is to be restricted, t~ 
rates laid down ill<'paragraph 11 of G. G. O. No.6 
dated 22nd January 1868, and (for Medical Wa 
rant officers) paragraph 22 of G. G. O. No. 55Q ( 

, , 
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1868, are to be uuderstood as intexided in the cases 
of Warrant officers. 

Rules. 

I.-The distinction with respect to allowances 

Assimilation of 
allowanCAs on fur­
lough on private 
auairs anI! medical 
certificate. 

which has been hitherto drawn 
between furlough on private 
affairs aud sick leave is abolished, 
both kinds of leav being includ­
ed uuder the general term fur­

Zough; provision, however, being made for the 
obtainment of furlough under medical certificate with­
out all the restrictions applicable to furlough when 
taken without medical certificate. 

n.-Leave taken under the Rules now prescribed 
will not involve forfeiture of appointment, exoept in 
the cases herein specially provideq,for. 

Officers of the Staff Corps and local Indian Service, 
Certain offia ra and officers on the General List, 

retain appointments can retain their appointments 
during all leave duly during all leave of absence 
granted. granted by competent authority. 
But their pay during such absonce will be the same as 
they would obtain under these Rules had this exemp­
tion from forfeiture of appointment not been granted. 

III.- The Rules JlOW prescrfbed do not affect the 
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Absence from In- provIsIons of Act XXXIII. of 
diB for more than five George III., Chapver ,52, Sec­
years bars r~turn to tion 70;* but an absentee can­
duty, as formerly. not retain his appointment and 
draw absentee allowances, except under the Rules now 
prescribed. Nor do they affect thE regulations by 
which General Officers Commanding Divisions and 
Brigades can only obtain limited periods of leave 
without forfeiting their commands. 

* The section referred to is quoted below :-
. " Section 70.-And be it further enacted, that no person I 

who shllll have held any civil or mililaI'y station whatever I 

in India in the service of the said United Compa.ny, being 
under the rank or degree of a Member of Council or Com­
mander-in-Chief of the l~orcea, and who, having dflparted 
from India by leave of the Governor-General in Council, 
shall not retuln to india within the space of five yenls next 
after sllch departure, shall he entitled to any rauK or re­
storation of office, or be capabJo Of again serving in Ind/ll 
/lither in the EU1'OP6atl or Native Corps of Troops.or iu the 
Civil line of the COrd{>Blly'S Service, llolesp, in tlte cnse of 
any Civil Servant of the Company, it shall be pr(lvp(j t 'the 
Bati faction of the Court of DIrectors that Buch absence \VU8 
occasioned by sickness or infirmity, or unless such person 
be permitted to return with his rank to India hy a vote or 
ItJsolution passed by way of ballot by three parts in four ')f 
the proprietors assembled in Genel'lll Court, specially cor ­
vened for tbA.t 'purpose, whereof eight days' previous notice 
of the tilDe and purpose of such mE1etiog sball be given in 
the tf,ondon Gazette, or qoles8, in the case of any military 
officer, it shall be proved to the s~ti8faction of the said 
Court of Directors Ilnd the Board of Commissioners for the 
Affairs of India that suoh absence was of'casiooed by siok­
ness or infirmity, or some il;levitable accident." 
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IV.-Leave of absence will in future be of ~hree 
kinds, viz. :-

• 

(1) Furlough in or out of Ind ia. • 
(2) General lel\veon private affair~, or ick' qertificate 

in Indio., or short leave to Sea. 
(3) Privilege leave . 

CHAPTER I. 

F7Wlough. 
V.-An officer drawing staff pay, in addition to 

pay of rank, proceeding on fur­
Furlough pay how lough, will be allowed pay at 

reckoned . the rate of 50 per cent of the 
salary of his substantive office. 

But an officer in civil employ and drawing con­
solidated salary will 'be allow.ed 50 per cont of the 
average salary drawn by him during tho thtee yenrs 
prior to his proceeding on furlough, or during his 
actual service in India, shoulU that be less than three 
years j and the time spent, and the aliowances drawn 
eluring any leave" other than privilege leave," will 
be omitted in tho oalco lation of average salary. 

No absentee shall in either case uraw more than 
£1,000, or ledS than £250, por annum. 

The term salary will signify 'the tbtal amount 
Meaning of term drawn. by an officor, whether as 

"Biliary." consohdated payor staff allow- • 
. ances in ade,ition to pay, but 

will not include any extra or special allowances. 
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But in the case of a. military officer in civil employ, 
his acting allowances sb,all be taken into account as a 
part of his salary in calculating his furlough pay. 

Sect,ion ·2.-An officer absent on furlough, who may 
Pay 'If officer- be transferred. to another office 

transferred to other during his absence, shall be enti­
appointments during tIed for the entire period of his 
furlough. furlough to furlough pay at the 
rate sanctioned to him when leaving India, whatever 
the salary of the officeto which he may be transferred 
may be. This furlough pay will be conLinued to an 
officer in military employ after his return to India 
a.nd until he joius his appointment, provided it is not 
less than the military pa,y, vr pay and allowances, of 
his rank. 

But an officer whose term of office shall.1apse, who 
shall vacate his appointment, or 

~ay when the ap- whose appolntment shall be 
pomtment lapses. or abol"shed during his fUl'l04gh 
I S vacated , dUrInt . 1 _ ' 
furlough. wIll rEnT6rt at once to the fur-

lough pay which he would (haw 
in virtue of his rank, as laid down below in Section 4. 
Any case of sudden abolition of ap'pointment may, I 
powever, be specially considered in the department 
of the Government under which the officer may I 
have been employed. An officer will also be entitled 

Pay of officers pro- to the benefit of his promotion ' 
• moted during fur- to a higher Staff Oorps or regi- , 

lou~h. , < mental rank whilst on furlougb, 
Bubject to the maximurulimit. 
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Section 3.-0fficers holding regimental medical 
Regimental medi- charges will be allowed to retain 

clLl charges retained such charges during the ~utho­
during. furlough rized periods of furlough, as if 
they were medical staff appointments. 

And the difference between the unemployed "grade 
<I G G N pay of the officer holding the . . o. o. 1060, h 

of 23rd DpcembH substantive charge and t e 
1864, plLragraph 29. consolidai;p,d salary ofthe cha,rgp, 

G. G. O. No. 370, of will be cOlJsidered the staff. 
4th Apri l 1867, para- salary divisible between the 
graph 9. 

Tb~ staff @alary absentee and the officer officiat-
how divided. ing for him. 

Section 4.-0fficers not in staff employ will receive 

M· f f I half the Indian pay of their rank, 
In mum ur ougb 'd d h ffi t'tl d t pay.. provl e t at an 0 cer en 1 e. 0 

furlough shall in no case receIve 
less than the above minimum of £250 per oonum. 

NOTB,-Off\c rs who may be entitled toincome lI!1owance 
from the Militnry Pund during a(6~ence in Eluope will 
draw their half sallLry or minimum absentee a!lowfl,nce 
\lD'ier the forpgoing clause, subject to a deduction equiva­
Ie t to the amouot of Inch income allowance. 

VI.-All grants of furlough on private affairs 
are subject to the exigenci('s of 
the public service (of which 
exigency the Government is to 
be e elusively the judge' and 
to IIny regulations that may be 

All furlough on 
pri vate affaire sub­
ject to lhe exigencies 
of the service. 

found necessary for limiting <the number of ab­
sentees. 
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NOTE.-It is therefore within the competency of local 
Governments and of the Command­

Applien.tions "r officers er-in-Chief to d~eline to forward 
who cn.nnot bo sp.ued the ap (Jlicl\tion of nny officer wb08e 
need not bo forw'",ruod. absence would, in tbeir opinion, be 

detrimental to lbe interest of the 
public service, until puch time a8 arraDRement8 can be 
!Dade for removing the difficulty: arid it is the duty of 
every head of H. (jepl\rtment I I) declille to. forward any IIP­
pliCl\lion (or (lulough whenever the erVlC~8 of tbo; officer 
cannot be ppared wilhout ri kin!!, the effici~ncy of tbe de­
p'lTtment, I\l1y doubtful case being referred for the orders 
of Gilvernment 

VII.-The maximum a.mount of furlough on 

Furlough on pri~ 
vate Qfl' .. ir~ Jimited to 
two yeRrs at one time. 

priYllte a.ffairs to be taken at 
any ono time, C!l.l'ryitlg pay and 
retention of appointment, will 
be two years: any extension of 

ExtensiOIlS of sucb such furlough will be without 
furlough. ray, unless it is on medical cer­
tificute. [See Rule XIII., but Rec Notes 3 aDd 4; Rule 
IX.] And no extension on private affairs beyond two 
years will be grant d, though without pay, except 
upon satisfactory evidence of very urgont neoessity. 

VIlI.-A poriod of at loast three years' Fervice a/' eF 

Three years' eer­
vice 10 intervene be­
tween two furloughs. 

return from last furlough, ex­
cept furlough for a period not 
exceeding six months under 
l{ule XI. (and exc pting also, 
in the case of an officer in civil 

eroploy, o1'dinary furlough not e:vce~lJ,inlJ three months), 
must be oompleted }/efore furlough can again be 
taken, unless obtained under medical certificate. [Soo' 
Rules XIII. and XIV., and Note 3 of Rule IX.] 
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But an officer who may be orderJ'8, to return to duty 
Exception in cases before the completion of hisfur­

of officers or~ered out lough, for the purpose of proooed­
on field service - ing on field service, may be al­
lowed totake the balance of such furlough at any time. 

NOTIIl.-An officer in civil employ clLnnot reckon in this 
interval of three years any period of absence from actual 
duty, eltcepting those spen t on privilegeleav ... 

IX. ·-An officer ivill be eligible for two years' fur­
lough on the completion of 

Pe.rio.ds of service eight years' o.ctual service in 
quahfYlDg for fur- India (sco para.. (l of this or­
lough. del') ; for a third year "fter a 
furthor period of six years' actual service, and for n. 
fourth and fifth year after similar intervals of six years, 
and 30 ou up to the maximum prescribed in Rulo XVI. 
The grant of furlough to an officer eligible for it will 
be subject only to the conditions specified" in Rules 
VI. and VII., but see Notes to this Rule. 

S ection 2 -No furlough, or extension of furlough l 
if without pay, will reckon as 

Furlough wiillOut "furlough already taken" in 
poy not reckoned 1\8 caloulating the balance at an 
" furlough taken" . . . offic&r's credit, as shown. in 
Rule X. But furlough on private affairs nnder the 
Rules of 1796 will, of course, so reckon. 

Section 3 .-The fact of baving taken furlough on 
li ow far previous medical certificate will not a ect 

!url~ugh on medical the grant of these furloughs 
certIficate b.'Ll~ fUT- within tbe eonditioDB laid dowD 
J o~gh on pnvate af- . R 1 VIII d XVI 
failS. '. In U es . an . 
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Section 4.-1£ an officer appointed to any duty in 
Service on dllty in England draws his Indian allow­

England how reckon- ances, with or without any por­
ed. tion of his staff salary, he can 
count the period of such employment as service 
towards furlough; but if he is appointed to an 
office in England to which a fixed consolidated salary 
is attached, he cannot reckon the time of such 
employment as service towards furlough. 

NOTR I.-But an officer of less than eight years' se"iee 
Furlough on medical in Ind!a mav btAin furlou~h ~ot 

eertiJlcate when On fur· exceEldmg two years on medical 
lough pay. c~rtiftcate, with furlough pay and 
retention of appointment, provided he bas been three years 
in the StAff CorpR, or-in the case of a Royal Engineer 
officer holdinlo! a permanent staff appointm'ln • or an officer 
not in the Staff Corps-bas served for tbree years in India. 

NOTE 2 .-1£ the offieer bas not bpeu 'three years in tbe 
Staff Corps, or served three years in 

FUrlongh 'on meiical India. as the ca' 6 mR.y bll, he will 
e.ertiJlcate whonon Eng- receive Co English furlough ray" 
bah furlough pay. only, and must vacate his appolDt­
ment, unless entitled to retain it under Rule II. 

Thia Rule and the proviso in Note I, however, are Dot ap­
plicable to olticflrs of the Indilln Army who entered thfl Dew 
Line Regiments, or Royal Artillery, and subsequently tbe 
Staa: Corps. 

NOTE 3.-Unemployed General officers of the Staff I 
Gener"lofficersexempt- Corps or local 8~rvice can b~ grant­

ed from cert.n.ln Rnle.. ed furlough Without serving the 
intervals of three alit! six years, re­

spe(;tively, preRcribed in Rules VIII. anj IX.; and they can l 
remain in Europe after they have exhausted the full period 
of furlou~h allowed during an officer's service by RuJe XVI. 
(eight years on the wttole) on the English furlough pay of 
their rank. 
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NOTB 4.-And a Major-General of the Staff Corps-if 
be has so much furlough at his credit, and proceeds to Enl(­
land within a year of his being proUloted t.o that rank, or 
of his ceasing to be emploY,ed-can contlDue.. after t~e 
expiration of the two y&ars furlough, t.o reCelVI! half hIs 
Indian pay until he comple~es the period .of three ~e"ra 
during which he would be entitled to draw hIS Staff Corps 
pay if he were in India. _ 

X.-An officer eligible for furlough need not 
Furlough may be take the whole amount to which 

taken by instalments. his sorvice entitles him, but may 
apply for any portion thereof a an instalment; and 
in that case the balance will remain at his credit in 
any future computation of the amount of furlough 
for which he may be ~ligible. 

Illust'rations. 
1. An officer who has served nine years in India is 

entitled to two years' furlough : he 
. Furloullh at credit takes only one year, and after his 
bow determined. reLu 'n remains in India for five 

years. He is then eligible for 
two years' furlough liS follows:2-

Total service in Initia 14 years. 
Furlough duo on that service 3 " 
Furlough alre .. dy Lakon · ... 1 " 
Balance for which he is eligible... 2 " 

2. An 'officer who has served twenty years ill 
India without taking furlough is entitled to four 
years' furlough. He can only take, bowever,<=> two 
year. at o~e ~ime carrying pay, the balance remaining 
at ~lS credit ill any future comp'ltation of furlough to 
which he may be entitled. He can take that balance 
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. after oompleting three years' service from the date 
of his return from the first instalment. 

NOTR -An officer iA said to bave furlough lit his credit 
even though he may not be able to obtain it owing to tb~ 
number of absentees, or other caus8{', when the calcul~ . 
tioo of his service, as in llluHtratic:n 1 above shows a 
,. balance for which he is eligible." , , 

XL-Furlough pn urgent private affairs for six 
1!'urlou~h on urgent months , on pay equivalent to 

private affairs when the British regimtmtal pay of 
granted. his rank mILY be granted when 
the officer has no furlough at his credit, or when 
from other Icauses, I:l. g., the number of absentees, 
or his not having served , three years since his last 
return to duty, he is not able to take it . The said 
period may form part ofthe periods of either eight or 
six years referred to in Rule IX. and als6 (except in 
the case of an officer .in civil employ, soe Note to Rule 
VIII.) of the three years which are requiren tointer. 
vene between two periods of furlough by Rule VIII. 

This leave cannot,l:>e given in extension of furlough 
Extended beyond of any descd~tion. It cannot 

6 months only on be extended beyond siz m(lnths, 
medical cortificate ·unless on medical certificate and 
when its advantages on the same pay, ·in which case 
are lost. the officer will be dr mcd to 
have vacated hi~ appointment, unless entitled to 
retain it under l~ule II.; the whole period will be 
recltbned in the maximuni amount elf furlough (eight 
years) allowed by Rule XVI., and no portion of it 
can form any part.. of the perio~ roferred to in 
Ru1es VIII. and IX. 
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NOTR.-IIl.bealth ie not considered as warrantini fur· 
lougb under tbis Rule to allY officer wbo un'der tbe provi. 
sions of tbese Rules can obtain furlougb on medical certifi· 
cate without fo~eiting bis appointment~ 

XII.-Subject to State considerations, there will 
S c'al permission be no restriction as to the places 

neJ:d1for cban~e of to which an officer toay resort 
resiJence f!om Eng· during furlough. But if he 
land to I!ldla and vIce desires tq spend in England the 
v"'sd dUring furlough , rest of a "furlough in India," 
or vice vcrstL, he must obtain permission to do so from 
the Government of his Presidency; or from the Secre. 
tary of State for India, as the case may be; and on 

' landing in either country, he must report his Rnival 
acoordingly to the Military Department of hi own 

Presidency, or to the India O~ce, 
Repo!tti, &c., reo forwarding a copy of the per. 

qillred. . . t d b' h mISSIon gran e lID to c allge 
his destination. He must also communicate his ad. 
dress. An officer who on his return to India reports 
his debarkation, without forwardipg at onoe a copy of 
the permission granted him to change his destination, 
or submitting an application for such permission, 
will be oonsider~d to have returned to his duty. 

XIII.-Furlough 

Consequences of 
extension of fur· 
lougb on medical 
certificate over two 
years. 

on medical cel'tificate~s obtain. 
able as indicated in So~ce 1 
and 2 of Rule IX. and in Rv.le 
XIV . . Absence on such furlollgh 
for a longer period than two 
years at 0136 time will involve 
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forfeiture of appointment. [But soo exceptions in 
Rule II.] Furlough may, however, be extended on 
medical certilicate up to a third year on" EnglisH fur­
lough pay;" and an officer on furlough on private 
affairs, who may be obliged to obtoin an extension on 
medical certificate, will be thenceforward entitled to 
the same advantages, and subjected to the same disad­
vantages as to retention of appointment, pay, &c., as 
if he had originally obtained furlough on medical cer­
tilica.te. 

In the event of an officer not being able to return 

If he exceeds thlee 
years' absence on 
medical certificate, 
the officer may have 
to retire, or go on 
half-pay. 

to his duty after an absence of 
three years, it willl'est with 
tbe Secretary of State for India 
in Oouncil to orde him to 
appear before a MediC'-Il.I Board, 
with a view t..ll. placing him on 

the Retired List, if entitled to pension, c.r on the 
Half-pay List. 

(' 

Extension on me­
dical certificate over 
three years to be 
without p . 

Should the circllmstances of 
the case warrant a further ex­
tension of f)lrlough, it can only 
be granted without pay. 

NOTE.-AIl officers, however employed and whatever the 
; amount of leave Ilranted them may 

Ofdcers on medical cer- be, who leave India on sick cerlitt­
tiflcate must be pro- cate, are required to produce a eer­
nounced fit for duty 

, , before returning to India. flcate of fitne8 for duty before they 
can be allowed to return. 
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XIV.-An officer whose health may necessitate his 
Consequences of taking furlough within three 

furlough on medi. ' years from the date of last reo 
cal certificate taken turn from any furlough, except 
within three year8 of , that taken for a period not fiX, 

last return. coeding six months under Rale 
XI. (and excepting also, in the case of an officer on 
civil employ, ordinarlj furkmgh not cillceedit1g throe 
months), may obtain, under the usual medical certifi. 
cate, such amount as may be duly certified to be 
necessary for the restoration of his health; but he 
wiD receive only" English furlough pay," and must 
vacate any appointment he may be holding, unless 
entitled to retain it ~nder Rule II. 

Section 2.-If, hdWever, he shall have served three 
years since the date of his last return to duty, 
although there may be no balanoe of furlough at his 
credit, he will be entitled on obtaining furlough o!l 
medical certificate to retain his appointment, and to 
receive" furlough pay" as laid down in Rule V. for 
the entire period not exoeeding owo years. Should 
the latter period be exceeded. he will oome under 'the 
provisions of Rule XllI. 

XV.-An officer entitled to furlough, or having a 
•. Furlou~h at ere. balance of furlough at his credit, 

dit" .bars furl~ugh on whose health may necessit,ate his 
medical celtlficate. absenoe from India, must take 
the leave as furlough under Rule IX., but without 
forfeiting any passage-money to which he may be ~n­
titled under Military Fund Rulcs-or, if a Subaltern, 
by Regulation when proceeding oil medical certificate. 
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Section 2.-Should the officer be declared fit for duty 
Furloullh on medi. before the expiration of two 

cal certificate when years, he may be granted ex­
extended on private tension on private affairs up to 
affairs. that limit, I,rovided that he 
has so much at his credit, and that if he remains 
he will not be in excess of the estab1ished propor­
tion of absentees. Any extension on private affair, 
of Buch furlough beyond tho -said period of two 
years must be without pay. 

Soction 3.-Any extension on medical certificate of 
Furlough at. credit furlough under Section 1 of this , 

must be exhausted Rule beyond two years, 01' any 
before furlough on lesser period which may be at 
medical certificate hi !! credit under Rules IX. and 
can be given. X., will be regardea in all re­
spects as furlough on medical certificate (see Rule 
XIII.); and if the period of two years shoul d not ex. 
haust the balance of furlough at his credit under Rule 
X ., the period or periods of extension shall be deducted 
from such balance ,till the latter is exhausted. On 
the aggregate of two years' leave being exoeeded, 
the oftiO(lr will come under the provisions of Hule 
XIII, 

XVI.-The aggregate amount of furlough, with 
Tetal furlough, with pay and ret,ention o~ appoint. 

pay, &c., in an offi· ment, on prlvate aifall's and on 
eer's service limited medical certificate, that may be 
to eight years. granted to an officer during the 
service will be limited to eight rears. 

Furlough not reokoned" NOTB.-l'he fo~lowiDIt periods Qf 
in this period leave, however, wlll not be reckoned 

. in this period of eight years:- ~ 
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Section I.-Leave without pay. 
j • 

Section 2.-Sick leave to Europe, or to the Colonies 
eastward of the "ape, under the 'Rules of 179ft 

Section S.-Leave taken under Rule XI. of these Rulee, 
provided it be not extende~ over the six mO!lths. If it be 
80 extended, the whole perIOd will reckon as part of the 
eight year •. 

Section 4.-Leave necessitated by wounds or sickness con­
tracted on active service, and any other leave which may be 
allowed by proper authority, to reckon as service for 
pension. 

Section 5.-In the case of an unemplo~ed officer, periods 
of residence 'n England on English pay aftor ,romotion to 
the rank of Major-General, or to the rank 0 Regimental 
Colonel in the Royal (late Indian) Artillery and Engineers, 
or aftercompletion of tour of service as Inspector-General or 
Deputy In~pector-General of Hospitals, when the officer is 
no longer required to reside in India. 

All other leave to Europe, or out of India, for periods ex­
ceedin" three months (see Rule XXVII.), inclnding furloul:(h 
on medical certificate under the Furlough Rules of 1854, 
will form part of the period of eight years, 

XVII.-If taken in India, furIflugh will be rockon­
Da.tes from and to ed from the date of the absentee's 

wLich furlough is quitting his station to the date of 
reckoned. his return thereto; if taken out 
of India, from the date of the sailing of the v(lssel in 
which he may have embarked to the date of his b'lna 
fide disem barkation in India for the purpose of rejoin­
ing his appointment or regiment; the 'date of \.em­
oorkatiQn (or of the vessels leaving the Sandheads 
if from Calcutta) and that of disGmbarktion also, are 
included in the furlough. , 
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NOTE I.-As an illustration of this Rule, it may be ob-
8~rved that a MadraA officer's landin~ A.11d reporting him­
self at Madras en "oute to Calcutta to joio his "ppuiotment 
io Ben~al or the North-WeAtern Provinces, &c., is not disem-
barkation io the sense intended by this Rule. I 

NOTE 2.-To enable an officer who overstays his leave 
Extension to cover ex- to o?tain an eXlten&ion, he shoul~ 

ce8. over ful'lougb bow show that he toek aU needful pre-
obte.ined. cautions to ensure his arrival in 
proper time, and if delayed by the departure of the ves el 
being deferred, he should obtain the certificate of the owner 
or agent that she had been bol'l~ fide advertised to sale from 
---on the---, but that htl'!' departure had been de­
layed till the---., [See G. O. No. 52, dated 21st 
February 1873.J 

XVIII.-Preparatory leave to embark for Europe 

P t Y leave or elsewhere on furlough will 
repara or . b d f . e grante 01' 8.ny penod 

deemed necessary, no~ ordinarily exceeding thirty days. 
Leave up to the same limit, to enable him t rejoin 
on his return from furlough, will be granted from 
the date succeeding that of his dise!llbarkation in 
India. This applhs equally to fllrl ough taken 

:Limited ordinarily under Rule XI. Tho authority 
to tbirty days. which has power to gl'lmt pre­
paratory leave can, on due cause being shown, glBnt 
any necessary extension of it; but this can be done 
only on very sufficient reasons. 

NOTE I.-An Officer obtainingfurlougb, on private a:ffai~s 
G.,f3. O. granting fur- or medical certificate, must embark 

longo ha.s effect for three within three months of the date of 
months only. , the General Order which notifies it, 
or take up the first pprtion of his furJ.ou~h in India until 
he embarkS; if not, the Gener~l Order will ce~Be to have 
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effeot. Tbe only e~coption to this Rule tbat c.an be. al~owed 
is when the officer 1S prevented from embarkmg w1thlD tbe 
three months owing to hi detention in Indillo by proper 
n.utb orhy on bonafide public grounds. 

If, however, the officer doe not witbin a r 110 ooable time 
. avail bims If of the furlough given 

;oe~entlon whendeomed him bis subsenuently b I'ng placed a valid excuse. , ." . 
on duly, rendenng bis tletenuon ne-

cessary, will not exempt bim from tbe Rule; and in every 
ea.pe~of such detention tbe officer must at once report it, and 
he is not to embark after the '&xpiration of tbree mOIHhs 
until he ba~ applied ror and obta.ined from the Government 
of his prepidency au edeneion of thtl period. 

NOTE 2.-0fficers who may be serving in other presi­
.... n officor serving ont d.encies than their own, if they de­

of hia presidency ma.y sue to em bark bona fide for Eu rope 
emba.rk Crom it. from the latter, may obtain propl\ra­
tory leave accordingly, and their furlough will reckon 
from the date of their embarkation at their own presirlency. 

NOTE: S.-For full information a8 t o the submission of 
ApplicaLions for fur- applications for furlough, see G. G. 

lough how submitted. O. No. 34 of 11th January 1869, G. 
, G. O. No 103, dated 26th January 

186!!, and G. O. by the Commander-in-Cbief No. 135, dated 
llth June 1870. _ 

NOTE 4.-The allowances of mt itary omceis in civil 
employ during ~reparatbry leave and ~fter return to India 
until they rejolD Itueir appointments will be adjusted ac­
cording to Civil Rules. 

NOTlt 5.-Lp ave preparatory to 
re~::'~n~~epa.ratory to retirement from the ' service does 

sion. 
not reckOn as sllrvice towards pen-

XIX.-Furlough allowances are pa.yable monthly 
Pay issued month- if payment is taken in ndia, 

~Y in India, quarterly and quarterly if payment is 
III England. ' taken in England. 
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XX.-AJvanoos of furlough pay will continue to 
Advanc s of ' fur- be made in India to those oili-

1nu~h pay given in cers who desire it, for three 
India onll!' 'months from date of embarka­
tion, Payments in continuation will be made in 
England on the expiration of s~ months from that 
date. No advance is made in England to officers on 
tbeir returning to duty. 

XXI.-The last pay certificate issued to each 
. officer wbo may be granted fur-

LBRt pay certIficate lougb whether on private affairs 
to show rate of fur- , . . . 
lougb pay, &c. or on medicai certdicate, Wlll 

specify the rate of ~he pay and 
staff salary of his last substantive appointment, 
and the rate to which he will be entitled in Europe 
in virtue of Rule V. . 

XXII.-An officer acting in India. for an absentee 
Pay of officerA on furlough will be restricted 

IIcting for those on · for the ontire period that he 
furlollgb. lIlay so act to the half~staff 
salary of the appoinbment in which he may be acting, 
in addition to the full-pay of his rank and 1lh half- I 
staff salary of his 'own appointment, if he possess one. 
The staff salary grant.ed to an acting officer will, 
however, in no such case be loss than Rs. 100 pe\, 
mensem. 

A Warrant officer acting for one of a higher grade 
Pty of Warrant on furlou~h receives half of the 

officers acting for aggregate allowances of the ab- . 
others on furlough. sentee, added to half of the ag-
gregate of his own illlowBnces. 
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XXIII.-The privilege heretofore granted to 
Periods of fur- Military I:Lnd Medical officers 

It1ugb. &c., countipg who had elected the Rules of 
as service towards 1854 elf countipg the propor-
pension. tion of leave noted in the mar-

Years. Yrs. gin as service for pension is 
2 in 20 retained, and is applicable to 
3 " 25 those who elect these Rules, sub-
~ :: ~g ject (in the case of officers- un-
6 ,. 38 del' the Rules of 1796) to the 

condition laid down in Section 4 of Rule XXXIV. 
The periods of service qualifying for pension remain 
uIlaHered. 

Section 2.-Warrant officers obtaini~g that rank 
Perl<ldA of furlough after the 24th August 1872 

reckoned by Wart,ant can only reckon as service to­
o~cers towards pen- wards pension tbe following 
810n /_' periods of leave, whether taken 
in 01' out of India :-

III 

15 months in 12 years' dep~rtmenta1 service. 

20 
" 

24 
" 

14 " 

16 " 
" 
" 

Those, who were promoted to warraI)t rank before 
that date are allowed to continue, if they prefe!) it, 
on the old Rules and reckon all leave in India as ser­
v~ce, all out of India being deducted from their ser­
VIce for pension. 
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1llu ira/illn of tile Mode uf COIn outing Service for Pcmif>t1, i 
any ('aRe. 

Total service from date of arrival in India, say, 30 year 
Leave-

Yrs. 
In Europe, say 6 
In India 3 

Of which he can reckon 

Ms. 
7 
b Yre. 

JO 
4 

Ms. 
o 
o Yrs. 

Remaining to be deducted . 6 6 
Service counting for pension 24 

XXIV.-In computing' the furlough on priva 
affairs to which an officer wh 

Furlough .due how bas already enjoyed some por 
MCertalDed. t' f h f 1 h ill b Ion 0 sue ur oug w 

entitled under these Rules, it will be necessary td 
deduct the total amount of the furlotlglj. ou pri vaW 
affairs of which he may have availed hiII!Sel£ du­
ring his service from the total periods to whic 
under Rule IX. he can lay cfaim. The balanc 
(within the limit oj, eight years' total fru'lougp. on pri; 
vate affairs and medical certificate laid down i 
Rules XVI.) will represent the leave to whioh h 
will be entitled on the expiration of not less t han 
thl'ee years from his last return to tiuty. 

lliustmtion. 
l.-An officer who had obtained under the existillf! 

_ Rules two yoars' furlough after ten years' service return~ 
to Iftdia on the date on which this order is promulga.ted 
Jle accepts its conditions, and serves four years longer i~ 
Illd ia.. On the expir tion of tha.t term, .he ca.n ta.ke onA 
yea.rs' furlough. Thus:-
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Total service in India 
Leave to which that service antitJes him 
Already enjoyed . 

14 years. 
3 " 2 

Balance ... ... ... ... 1 year. 
2.-An officer of four years' service bas proceeded on siok 

certificate to Englarid for twenty months, extende'd f!,fter­
wards to two years. He returns, ~erves six year8 in India, 
takes two years' furlough. and returns to India about the 
time of tbe promulgation of tbese t{ules. whioh be accept~. 
He muet serve fOUl years before be can take an additional 
year's furlough. Thus:-

Total service up to return from furlough 
Totai service in India 
Furlough enjoyed on that service ... 

Further perir,ds of service to entitlE! him to 

14 years. 
10 
2 

one year:s furlough 4 yean. 

OHAPTER II. 
General Leave on Private Affairs and S'iok Oertifioate 

in India. 
XXV.-An officer will be eligible, as at present: 
Leave on private to take leav on pl'ivate affairs 

affa.irs or medical or sick certificate anywhere in 
c~rti6cate limited to India f or any period not exceed­
six months. ing six months, at the discre­
tion of His Excellency the Commander-in-Ohief or 
of the Government ·under which he lllay be serving. 
During the entire peridd of his absende on thil; ac­
count, the officer will be entitled, as at present, ~his 

P h t f 
full pay and a moiety of his staff ay as ere 0 ore. L . salary. eave taken under thIS 

Rule will form no parl7 of the eight years' aggt'egate 



furlough, 1£ this 
If taken for & 

third yellr consecu­
tively stllff IIppoint­

. ment forfeited. 

II, 
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indulgence should 00 taken ad 
vantage of ' for a t.hird yea 
consecutively, the officer wil 
lose ¥s staff appointment, unles 
entitled to retain it under Rul 

XXVI.-Leave on sick certificate for a perio 
If extended to one exceeding I .six months, capabl~ 

year on mediclI~ cef- of ~xtenSlO~ under r~n?wOO 
tilicllte reckons 10 the medlCal certificate to 0. hnut~ 
eight years of Rule one year, may be gran 
XVI. to any officer who in £h 
opinion of 0. Medical Board may require it. Leav 
of this nature, taken after the promulgation oil 
these Rules, will be held to constitute a part of the 
maximum period of eight years' leave of absence to 
which an officer is entitled in his entire period of 
service, but will not be regarded as furlough. Dor will itl 
affect the'intervals entitling to furlough laid Gown in ' 
R.ule IX. During this leave the a'tsentee will draw a 
moiety of his staff 8l!.lary, in addition to the pay of his 

rank. But if the twel ve month 
If extende!! over be exceeded the whole leave rous 

one yeaf reckons &8 b k ed' fu furlough e ree ·on as rlough, and a1 
. lowances be adjusted accord in yly. 

XXVII.-Short leave not exceeding three montl1a, 
Short ipave (not on private affairs or sick cer­

excilJllding three tlficate, may also be taken to sea 
month ·) allowed ~s on the above condition, but ab-
heretofore. sence from India for any longe 
period will be treated as furlough. 
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XXVIII.-All general leave takell in India counts 
as part of the leave reckoning against service for 
jJ~nsion. 

, CHAPTER III. 

P1'ivilBge Leave. 

XXIX.-Privilege...leave may be ~ranted, as at 
. . . present, for sixty days in each 

Llm~ted to 81xty days year to all officers in military 
In each year. . I 'th t ddt' f emp oy, WI au .e uc IOn rl)m 

the salaries and emoluments drawn by them. 

When extended. General leave, in extension of 
privilege leave, can only be 

granted on the ground of sickness, or some other 
serious emergency which could not· have been fore. 
seen when the officer proceeued on privilege leave. 
Privilege leave may, however, be ctnverted into gene. 
ral leave with the sanction of the Commander.in. 
Chief or, t,he Government. 

XXX.-In the case of the stations noted in 
Ninety days allo~ed from ctlrtain the margin, privilege 

statlOn8. leave may, as at pre. 
Assam. Bunnl)(l. sent, be granted for 
Bhillong. Dehr& Iamo.el Kh&n. ninet~days to offi~ers 
Erinpoor &. Dehra Gh&zee Kh&n. 
Deolee. Rajanpore. of 10 1 corps, or of 
~~~~;:.&rr&. Jacob&b&d. cotps wh;ch are usual. 

ly employed in one or other of the districts named. 
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XXXI.-An officer is at liherty to proceed 
No restriction wherever he may desire on pri-

to place. as vilege leave, provided htl can 
ensure his retarn before the ex­

piration of his leave. 
XXXII.-Privjlege leave cannot . be taken in 
Must be apart continuation of furlough, nor 

from furlough or can furlough be obtained in 
other leave. continuation of privilege leave. I 
If furlough be obtained by an officer while absent 
on privilege leave, the privilege leave will be convert- I 
ed into general leave; the officer for that period 
sacrificing a II¥>iety of his staff salary. 

Military Officers in Civil E mploy ., 

XXXIII.-Those military officers (including 
Warrant officers who hold hon(\rary, vtlteran, or 
unattached commissions) in civil or political employ 
who may elect · these Rules when they take Jeave in 
India come, as respect periods of leave obtainable andi 
amount of pay to hie granted, under the Civil Leave 
Rules. When they take leave out of India, they com 
under the Military Leave Rules. 

For preparatory or subsidiary leave, see Note 
of Rule XVIII. 

Subsidiary Rule. . 
XXXIV.-Officers of the Indian Military and 
o . Medical Services will be required 

Election of the.e generally to notify their inten~ 
Rule. to be final. . h R I tlOn to accept t ese u es, or t 
adhere to those no'; existing, on the first occasion of; 
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according to thA lengtli 'of his serl'ice counting for 
pension, as shown in Rule XXIII. 

His election of these Furlough Rules in no way 
ReHl'eroent under affects his right to retire under 

1796 Rules not the Pension Rules of 179fi. 
affected. 

o 

• 
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their taking furlough or geners.l leave after the pub­
lication of this Order Such election must be consi­
dered final, and under no plea whatever will an officer 
be subsequently relieved from the choice thus made. 

Section 2.-0fficers going home under these Rules 
Fund subscription will pay English rates of ub-

during furlqugh. scription only to the Military 
Fund. 

Section 3.-0fficers who may del'ermine to abide by 
Benefits aJlowed to existing Rules will be allowed 

tho e who elect exist- to proceed on furlough on the 
ing Rules. - conditions laid down in Rules 
VII., VIII., and XIII. to the xtentto which they may 
be entitled under the Furlough Regulations of 1 54 
or of 1796, whichever of the two they may ha.ve elect-
ed, and on the rates of pay contempla.ted in those 
Rcgulations, but retaining their appointments. The 
principle laid down in Rule XV. must, however, be 
applied in those cases. 

Section 4.- If an officer under the Furlough Rules 
Previous service of of 1796 elect the present Rules, 

officers und t 1706 his service for pension will be 
Ruls! bo,lV reckoned. reckoned under the former Rules 
up to 1st July 1868, and thenceforward under the 
Rules of 1 6 ; and the fact of the officer having been 
on fUl'lough on 1st July 1 68 and not then ha.ving 
elected tho Rules of 1868 will not affect the case. All 

. periods of leave out of Indian limits taken previous 
to 1st uly 186 will be wholly excluded from tis 
service for pension; but he may reckon towards 'pon­
sion periods of leave taken subse luent to that date, 

I 


