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+ Furlough Rules of 1868,
' AS REVISED BY SUBSEQUENT DHPf8{ONs,
o BEING
G. O. No. 171 of 1874,

Dated 25th February.

L} Tar Furlough Rules of 1868, as revised by various .
| subseguent decisions, are re-published for general in-
! formation; and in future this General Order shall
j ordinarily be referred to in any matter depending on
those Ruies. The Rules previously in force will be
¢ designated, as heretofore, the Furlough Rules of 1796
i-and 1854,

The following G. G. Os. are cancelled prospective-
. ly from the 1st January 1875 :— »

G. G. O. No. 630 of 1869 (1st Clause).

‘G G. 0. No 627 of 1870.

9% G.G.0.No 613 of 1871.

9. These Rules are applicable to all afficers who,

on the 1st July 1868, belonged

- _Rales é‘tl"‘é‘% 0 to the several Indian Staff
:&“i;“d?:n A';.m)ff‘"pa Corps or to the Indian Army,

b and who have elected, or ma;

elect, to adopt them. Officers of the British Army
‘who entered the Staff Corps after that date are, of

course, subject to them ki ’
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In regard to the periods of leave of abaenoe
y during which ~appointments 1
Also to officers of may be held, and in regard to
llllm ?)Hndiu “mll‘ay, the increased allowances, they
when  holding per. 2re also applieable to officers of
m::ent non-rgzigen- the Royal Artillery and Royal
tal appointments,  Engineers, late of the Indian |
Army, holding permanent staff
appointments not of a regimental nature, and to such
officers of the Engineers of the Imperial Establish-
ment as may be permanently employed on the ataﬁ@
in India. 5

But should an officer of the British Service, holding
such permanent staff appointment, be allowed to™
proceed on leave under circumstances which, by these
Rules, would involve loss of appointment, he cannot:
take leave under them, but simply as a British officer |
holding no appointment. ;

3. These Rules are not applicable to officers on the
Invalid or Invalid Pension:
¥ ®  Establishment, even if previous
to their transfer they should -
have elected them ; being mtended solely for officers -
on the Effective List.

4. They are not apphoable to regimental officer®
generally of the British Servic

Nor tc Regimental whether formerly belonging 1
:E?’;el?‘fl czhe 313:1; the Indian Army and now j &
though formerly of the Royal Arfillery, Ro;:al B
Indian Army. = ©  gineers, andnew Line Regiment

or on the old Line Establi

Do mot appl
Invalid officers.
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* Nor are they applicable to officers of the British Army
‘ holding staff appointments, the
Only partially to tenure of which is limited to
33{’53"‘329‘“:013;; five years, except in the sense in
| B-year appointments. which the Rules of 1854 were
made applicable, viz., as regu-
lating the amount of absentee allowance to be granted
\to such officers holding staff appointments, when
“they are absent on furlough on medical certificate.
Officers of the British Medical

| Do mot apply to i
ooy of tho Boi- Staff are not enhtlgd to this

‘tish Medical Staff.  2dvantage.

o

5. They are applicable to officers of the Royal
Lodoply %o B B Engineers on the Imperial Es-
| officars on  the Im- tablishment, who are employed
perial List holding in the Public Works Depart-
|permanent non-regi- ment, or who are receiving
tsimental staff appoint- 5 gtaff galary as on the fixed
| establishment of the Sappers and
- Miners: these will count servieg towards furlough
‘! from the date of their arrival in India.

.| Thesp officers therefore,and other Royal Engineer
“officers of the Imperial List on permanent staff employ
. onder the Government, will be entitled to a furlough
of two years after eight Yyears’ service in India,
or at the expiration of one year from the date of their
~_return (for a second tour. of service in India) omthe
completion of the prescribed home service after the
. first period of seven years’ servicg in India.

The English rate of pay of his rank only will b
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passed to such ans officer dnrmg
this leave; but on his retarn tol
‘India - for a second tour of
service, the dxﬂ"erence between that pay and “far.|
lough pay ” will be admitted to him; and if hel

should not return to India, his na.siage money to
“England will be paid to him. ; :

Royal Engineer officers on e Imperial Estsb ;
lishment, who are merely do-

Rules npply' to ing duty with, or attached to k‘
R. E. officers of the 410 Sappers and Miners, but
Imperial Li<t on the PPoTY 2 |
fived staff establish- TOb on the fixed establishment,
ments  of Sappers and drawing staff salary, will, |
~and Miners, in regard to these Rules, be on!
the footing of Regimental

officers of the British Service. [See preceding para-(S
graph'] If, however, they afterwards accept staﬁl
employ, they also will count their service for furloughi

from date of arrival in India,

6. Officers of British regiments who mey ]omx'
the Staff Corps can count as’
fPreﬁ;i,ous ;ervtiﬁs gervice towards fnrluugh :
of officers of the i

Butiioh  GLtvics Who their military service in  Indid
provided thai half of it (in m

join Staff Corps how

rockonad  towards case less than four years) ~ghal
furlough, have been passed in the Stiaff
Corps. But any leave to HEng-%
Nand they may have .taken during service so counte
will be reckoned as furlongh already taken. Officers:

of the British Service who formerly belonged *

Pay allowed them
dnmng furlough.

proviso.
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7. These Rules apply also to all Warrant officers,
Rules apply to holding veteran or honorary
Warrant officers with commissions, who may elect
honorary ~ commis- them; the period of service
b AN qualifying for furlongh being
calculated from the date of the attainment. of a com-
~ mission. They will receive during furlough half their
Their pa total receipts, calculated as” laid

¥ pay. down in Rule V., but withont
any reference to a minimum or maximum rate. War-
Warrant  officers rant officers not holding com-

. without com mis yissions can obtain furlough
sions can take fur- ;40 these Rules only on medi-

lough on medical cer- g ;
tificate only under cal certificate.

‘these Rules,

Such furlough may be for two years with retention
of appointment and half of the aggregate allowances ;
but any extension of such leave (which will not be
granted for more than one year in excess of the two
years), or any leave taken withjn less than three
years from the date of last return to duty, will be on
.*‘ Bnglish furlongh pay.” [Sec Note to paragraph 9.]
8., Every Warrant officer who attained warrant
A Nareant _rank before the 19th Febrnar)-
Bhd wero so tefora 1869, and who had not made
19th Febraary 1869 his election, will be required
t‘: ;;““f -y first ap- on the first occasion of his
B0 AR 198, leavee. _applying for leave out of India
to state whether he desires to tako the leave under.
these Rules, or under those previdusly in force appli-
-ca!la‘le‘ to Warrant officers, viz., G. G. O. Nos. 518 and
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531 of 1854, G. G. 0. No. 1559 of 1857, and snbsely
quent orders. That election will be considered final

Those who became Warrant officers after 19
February 1869 are subject to these Rules, and cannot
elect any of the previous Rules. I3

. (|

Leave on medical certificate on Indian pay and
allowances to places eastward of the Cape, as allowed

to commissioned officers under the Furlongh Rules of -

1796, is not in any case admissible toa Warrant officer

arf
a2

These Rules respecting Warrant officers apply |
Rules apply to to Homorary Assistant Sur|
Medical as to other geons and Warrant officers ir |
Warrant officers. the Medical Department. =~ |

9. The term “ furlough pay ” having now 1 |

Meaning of “fur- changed and two-fold significa
lough pay ” and tion,in all future orders anc
“ English ~ furlough references “‘furlough pay” wil °
pay. be understood as the half India:
salary within the ”prescribed limits specified in para
graph 5 of these Rules, converted at the rate of ex
change fixed by the Secretary of State for the officia -
year ; whilst “ English furlough pay” will represen .
the rates heretofore allowed to the several grades ;
English pay under the Rules of 1796 and 1854. |

[

Norm.—Where in these Rules English furloug

“‘English furjongh  payismentioned as that to Whii;ﬂ ]
pay” of Warrant officers.  an officer is to be restricted, tk
rates laid down ineparagraph 11 of G. G. O. No. 6{
dated 22nd January 1868, and (for Medical Wai
rant officers) paragraph 22 of G. G. O. No. 550 d

¢ _ 1
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1868, are to be understood as intended in the cases
of Warrant officers.

Rules.

. I1—The distinction with respect to  allowances

A Aesisailati ¢ which has been hitherto dgawn
.uow.:‘;g:ho:n fut:. between furlough. on private
lough on private affairs and sick leaveis abolished,
affairs and medical hoth kinds of leave being includ-

. certificate. ed under the general term fur-

lough; provision, however, being made for the
obtainment of furlough under medical certificate with-
out all the restrictions applicable to furlongh when
taken without medical certificate.

II.—Leave taken under the Rules now prescribed
will not involve forfeiture of appointment, except in
the cases herein specially provided, for.

Officers of the Staff Corps and local Indian Service,

Certain  officers 8nd officers on the General List,
retain appointments can retain their appointments
during all lcave duly during all leave of absence
e granted by competent authority .
But their pay during such absence will be the same as
they would obtain under these Rules had this exemp-
tion from forfeiture of appointment not been granted.

III.— The Rules now prescribed do not affect the
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; In- provisions of Act XXXIII, of
di: ?gﬁﬁﬁrefiﬁ?n five George IIL, Chapter 52, Sec-
years bars return to tion 70;* but an absentee can-
duty, as formerly. not retain his. appointment and
draw absentee allowances, except undsr the Rules now
prescribed. Nor do they affect the regulations by
which General Officers Commanding Divisions and
Brigades can only obtain limited periods of leave
without forfeiting their commands. i

* The section referred to is quoted below :—

" ¢ Section 70.—And be it further enacted, that no person i

who shall bave heid any civil or military station whatever
in India in the service of the said United Compsany, being
under the rank or degree of a Member of Council or Com-
mander-in-Chief of the Forves, and who, having departed
from India by leave of the Governor-General in Council,
shall not return to India within the space of five years next |
after such departure, shall be entitled to any rank or re-
storation of office, or be capabvlo of again serving in JIndia
either in the Huropean or Native Corps of Troops,or in the
Civil line of the Confpany’s Service, unless, in the case of
any Civil Servant of the Company, it shall be proved to'the
satisfaction of the Court of Directors that such absence wns
occasioned by sickness or infirmity, or unless such person
be permitted to return with his rank to India by a vote or
resolution passed by way of ballot by three parts in four of -
the proprietors assembled in General Court, specially cor-
vened for that purpose, whereof eight days’ previous notice
 of the time and purpose of such meeting shall be given in

the dondon Gazette, or ynless, in the case of any military 1

officer, it shall be proved to the satisfaction of the said
Court of Directors and the Board of Commissiouers for the
Affairs of India that such absence was oc¢casioned by sick-

ness or infirmity, or some inevitable accident.”

=
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IV.—ILeave of absence will in fntnre be of three
kinds, viz. :— ; >
(1) Furlough in or out of India. . A

(2) Generalleaveon private affairs, or sick certificate
in India, or short leave to sea. ;

| (3) Privilege leave. i

A Crarpxer: I

Furlough.

V.—An officer drawing staff pay, in addition to

‘ pay of rank, proceeding on fur-

N lough, will be allowed pay at

r’e&&%‘.‘p it thegrate of 50 per cent of the

¢ salary of his substantive office.

: But an officer in civil employ and drawing con-

F solidated salary will he allowed 50 per cent of the

average salary drawn by him during the three years

prior to his proceeding on furlough, or during his

actual service in India, should that be less than three

years ; and the time spent, and the allowances drawn

_during any leave ‘“other than privilege leave,” will
* ‘be omitted in the caleulation of average salary. -

No absentee shall in either case draw more than
£1,000, or less than £250, per annum.

5 The term salary will signify ‘the total amount

: drawn by an officer, whethe? as
u:fli?;ﬁg of term i nsolidated pay or staff allow- A

ey s ances in_addition to pay, but

will not include any extra or special allowances.

i

}
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But in the case of a military officer in civil employ,
his acting allowances shall be taken into account as a
part of his salary in calculating his furlough pay.

Section 2.—An officer absent on farlough, who may

Pay of officers be transferred to another office
transferred to other during hisabsence, shall be enti-
appointments during tled for the entire period of his
furlough. furlough to furlough pay at the
rate sanctioned to him when leaving India, whatever
the salary of the officeto which he may be transferred |
may be. This furlough pay will be continued to an
officer in military employ after his return to India
and until he joins his appointment, provided it is not
less than the military pey, or pay and allowances, of |
his rank.

But an officer whose term of office shall.lapse, who |

shall vacate his appointment, or |

gxat.’x'n ;;l;"'l‘n;l;:s 8P~ whose appointment shall be |

P - abolished during his furlough, |

grl;xagc;.“d s, will revert ut’ognoe to the I‘fg.r.- “
lough pay which he would draw

in virtue of his rank, aslaid down below in Section 4.

Any case of sudden abolition of 'appointment ray, |

however, be specially considered in the department

of the Government under which the officer may |

have been employed. An officer will also be entitled |
I'?a.y of officers pro- to the benefit of his promotion

moted during fur- to a higher Staff Corps or regi- |

lough. + ¢ mental rank whilst on furlough,

subject to the maximum limit.
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Bection 3.—Officers holding regimental medical .

Regimental medi- charges will be allowed to retain
cal charges retained such charges during the autho-
during, furlough rized periods of furlough, as if
they were medical staff appointments.

And the difference between the unemployed *grade

*G.G. 0. No. 1060, Pay of the officer holding the
of 23rd December Substantive charge and the
1864, paragraph 29,  consolidated salary of the charge,
% il?ke.i?igs? 370,0f will be cousidered the staff.
brcy b o, » PATA  galary  divisible between the

The staff salary absentee and the officer officiat-
how divided. ing for him. .

Section 4.—Officers not in staff employ will reoei;e
A half the Indian pay of theirrank,
p:y‘:“m“m farlough o vided that anpogicer entitledto
% furlough shall in no case receive
less than the above minimum of £250 per annum.
Norr.—Officers who may be entitled toincome allowance
from the Military Fund during a'beence in Europe will
draw their balf salary or minimum absentee allowance
under the foregoing clause, subject to a deduction equiva-
ledt to the amount of such income allowance.
VI—All grants of furlough on private affairs
/ are subject to the exigencies of
H'A"te f‘:;fl‘"_"ﬂh on {he public service (of which
?ec: 3 Pl sub-  ovigency the Government is ‘to
gencies . 2

of the service. - be exclusively the judge} and
’ » to any regulations that may be
.found necessary for limiting the number of ab-

. sentees. : g
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NoTE.—It is therefore within the competency of local
; : Governments and of the Command-
Applications of officers er-in-Chief to dacline to forward
who cannot be spared the application of any officer whose
need not be forwarded.  ghgence would, in their opivion, be
detrimental to the interest of the
public service, until such time as arrangements can be
made for removing the difficulty : andit is the duty of
every head of a department 1o decline to forward any ap-
plieation for furlough whenever the servicas of tha officer
cannot be spared without risking the efficiency of the de-
partinent, any doubtful case being referred for the orders
of Government
VIIL.—The maximum amount of farlough on
L . private affairs to be taken at
urlough on pri- ; i ag et
vate affairslimited to 2% 053‘3 tm%e, carriyu, g e_’p;:y arizﬁ
two years atonetinie. retention of appointment, will
be two years: any extension of
Extensions of such  guch furlough will be without
furlough. pay, unless it is on medical cer-
tificate. [See Rule XIIL., but see Notes 3 and 4 Rale
IX.] And no extension on private affairs beyond two
years will be grantid, though without pay, exeept
- upon satisfactory evidence of very urgent necessity. |
VIIL—A period of at least three years’ rervice a‘Eer
return from last furlough, ex-
_Three years’ eer- cept furlough for a period rot.
o O erTene e exceeding six months under
| tween two IUTiOughs:  Rule, XI. (and excepting also,
0 in the case of an officer in eivil
employ, ordinary furlough not exceoding three months),
must be completed before furlough can again be
taken, unless obtained under medical certificate. [See |
Rules XTIII. and X1V, and Note 3 of Rule IX.]
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But an officer who may be ordered to return to duty
‘Excoption in cases before the completion of hisfur-
of officers ordered out lough, for the purpose of proceed-
on field service - ing on field service, may be al-
lowed totake the balance of such furlough at any time,

'Norr.—An officer in civil employ cannot reckon in this

« interval of three years any period of absence from actual

duty, excepting those spent on privilege leave,
IX.—An officer will be eligible for two years’ fur-
A lough on the completion of
~ Periods  of service eight years' actual service in
g:“l:fymg for fur- Tydia (see para. 6 of this or-
e der) ; for a third year after a

further period of six years’ actnal service, and for a
fourth and fifth year after similar intervals of six years,

and #0 on up to the maximum preseribed in Rule XV1I.

The grant of furlough toan officer eligible for it will

be subject only to the conditions specified in Rules
VI. and VIL., but see Notes to this Rule.

Section 2 —Ne furlough, or exgension of furlough,

5 if without pay, will reckon ag

* Furlough without * furlongh already taken” in

PR Bot rackoned a8  agloylating the balance at an

rongh taken.” officer’s credit, as shown in
Rule X. But furlough on private affairs nnder the
Raules of 1796 will, of course, so réckon.

Section 3.—The fact of having taken furlough on
f' l';()w hfar, px-vsn:jifmsl medical certificate will not affect
urlough on medical  the grant of these furlonghs
certificate bars fUf  oiiin the 8onditions laid down

Jajen on (private 8 . Rules VIIE and XVL
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Section 4.==If an officer appointed to any dufy in
Service on duty in Bngland draws his Indian allow-
England how reckon- ances, with or without any por-
ed. : tion of his staff salary, he can
count the period of such employment as service |
towards furlongh; but if he is appointed to an F
office in England to which a fixed consolidated salary |
is attached, he cannot reckon the time of such |
employment  as service towards furlough, '

Notr 1.—But an officer of less than eight years’ service

Furlongh on medical in India may obtain furlough not
certificate when on fur. exceeding two years on medical
lough pay. certiflcate, with furlough pay and
retention of appointment, provided he has been three years
in the Staff Corps, or—in the case of a Royal Engineer
officer holding a permanent staff appointment, or an officer
not in the Staff Corps—haas served for three years in India.

Notg 2 —If the officer has not been'three years in the
Staff Corps, or served three years in

Furlongh on medical India,as the cace may bs, he will
certificate when on Eng- receive “ English furlough pay”
lish furlough pay. only, and must vacate his appoint-
ment, unless entitled fo retain it under Rule II.

This Rule and the proviso in Note 1, however, are not ap-
licable to officars of the Indian Army who entered the new
ine Regiments, or Royal Artillery, and subsequently the

Staff Corps. o 4
Note 3.-—Unemployeél Gene:inl loﬁcelie of tll:e Staff
orps orlocal service can be grant-
e e, o0 rf’urlough without serving the
B = .intl(;r\{als ‘;)lfﬁhreeinlng 154 dyt%m. re-

spectively, prescribed in Rules .an ; and the,

remain my Europe after they have exhausted the full p%rm
of furlough allowed during an officer’s serviceby Rule XVI.
(eight years on the whiole) on the Englich furlough pay of

[
their rank.
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S Major-General of the Staff Corps—if
hﬂ;ﬁg.mt;t:df:ﬂoug{x at his credit, and proceeds t;p Eng-
land within a year of his being prometed to that rank, or
of his ceasing to be employed—can continue, after the
expiration of the two years’ furlough, to receive half his
Indian pay until he completes the period of three years
during which he would be entitled to draw his Staff Corps
pay if he were in India. - :

X.—An officer eligible for furlough need not

Furlough may be take the whole amount to which
taken by instalments. his service entitles him, but may -
apply for any portion thercof as an instalment ; and
in that case the balance will remaim at his credit in
any fature computation of the amount of furlough
for which he may be eligible.

Illustrations.

1. An officer who has served nine years in India is
‘, entitled to two years’ furlough: he
Furlough at eredit tdkes only one year, and after his
how determined. rebarn rémains in India for five
years. He is then eligible for

two years’ furlough as follows :—

Total service in India «. 14 years.
Jarlough due on that service .. iSgimE . Ll
Furlough already taken ° R et I
Balance for which he is eligible... F iy 195l

2. An'officer who has served twenty years in
India without taking furlough is entitled to four
years’ furlough. He can only take, however, two
years at one time carrying pay, the balance remaining
at his credit in any future compntation of furlough to
which he may be entitled. Hecan take that balance
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‘after completing three years’ service from the date
of his return from the first instalment. £
Norr —An officer is eaid to have furlough at his credit,
even though he may not be able to obtain it owing to the
number of absentees, or other causes, when the caleuls-
tion of his service, as in Illustraticn 1 above, shows a
“ balance for which he is eligible.” Sk &
XI.—Furlongh on argent private affairs for six
Furlough onurgent mouths, on pay equivalent to
private affairs when the British regimental pay of
granted. his ‘rank may be granted when
_ the officer has no furlough at his credit, or when
from other causes, ¢. ¢., the number of ahsentees,
or his not having served three years since his last
return to duty, he is not able to take it. = The said
period may form part ofthe periods of either eight or
six years referred to in Rule IX. and also (except in.
the case of an officerin civil employ, see Note to Rﬁq
VIIL) of the three years which are required tointer-
vene between two periods of furlough by Ru'e VIIL
This leave cannotbe given in extension of furlongh
of any description. It cannot
6 g::‘e‘ggedon}: y°3ﬁ be extended beyond six months,
medical  certificate ~unless on medical certificate and
when its advantages on the same pay, in which 0&“5
-are lost.  the officer will be dcemed to
have vacated his appointment, unless entitled to
retain it under Rule II.; the whole period will be
- reckoned in the maximum amount ef furlough (eight
years) allowed by Rule XVI., and no portion of it
can form any parte of the periods referred to in
Rules VIIL and IX. :

N

L ae ‘
I, -
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Norr.—Til-health is not considered as warranting fur-

- Jough under this Rule to auy officer who under the provi- .
h(i,:lgs of these Rules can obtain furiough on medical certifi-

cate without forfeiting his appointment.

- XII.—Subject to State considerations, :ll:erel will |
i ission Pe no restriction as to the places
wi;lr%%ﬁ;n%f to which an officer may resort
resilence from Eng- during furlough. But if he
land to India and nce  desires to spend in England the
versd during farlough. oo o o « furlongh in India,”
or vice versd, he must obtaiu permission to do so from
the Government of his Presidency, or from the Secre-
tary of State for India, as the case may be; and on
“landing in either country, he must report his arrival
accordingly to the Military Department of his own
Presidency, or to the India Office,
Reports, &c, 8- g, warding a copy of the per-
quired. Bi5 s ¥
¢ - mission granted him to change
his destination. He must also communicate his ad-
dress. An officer who on his return to India reports
his debarkation, without forwardipg af once a copy of
the permission granted him to change his destination,
or sabmitting an application for such permission,
will be congidered to have returned to his duty.

XIIT.—Furlongh on medical certificate®s obtain-
able as indicated in Noles 1

,xf;’,f.’if,%“'fgf % fu:f and 2 of Rule IX. and in Rule
lough on medical XIV., Absenceon such furlough
| certificate over two for a longer period than two

4 s years af one time will inyolve

~

|
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forfeiture of appointment. [But see exceptions in
Rule II.] Furlough may, however, be extended on |
medical certificate up to a third year on “ English fur-
lough pay;” and an officer on furlough on private .
affairs, who may be obliged to obtsin an extension on
medical certificate, will be thenceforward entitled to
the same advantages, and subjected to the same disad-
vantages as to retention of appointment, pay, &e., as
if he had originally obtained furlough on medical cer-
tificate. 4 '

In the event of an officer not being able to return ,
to his duty after an absence of
If he exceeds three - ol Ry
years' absence on three years, it will rest with
medical certificate, the Secretary of State for India
the officer may have in Council to order him to
to retire, or go on appear before a Medieal Board,
BN ey with a view to placing hi
0. placing him on
the Retired List, if entitled to pension, ¢r on the
Half-pay List. g T
(4 RS 3 .
Extension on me- Should the cirenmstances of
dical certificate over the case warrant a further ex-
three years to be tension of furlough, it can only
without pay. be granted withont pay. = |
Notr.—All officers, however employed and whatever the
$ amount of leave granted them may
‘Ofiicers on medical cer- be, who leave India on sick certifi-
tificate must be pro- cate, are “required to produce a cer-

e turming o Tndia, ficate of fitness for duty before they !

© can be allowed to return,
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XIV.—An officer whose he::th may necessitate his
taking furlongh within = three
mc;?;'é:l“::“m.df- years from the date of last re-
cal certificate taken turn from any furlongh, except
- within three years of that taken for a period not ex-
i sy, ceeding six months under Rule
XI. (and excepting alsd, in the case of an officer on
civil employ, ordinary furlough not ewceeding three
k months), may obtain, under the usual medical certifi-
| cate, such amount as may be duly certified to be
| mecessary for the restoration of his health; but he
. will receive only “ English furlough pay,” and must
vacate any appointment he may be holding, unless
| entitled to retain it under Rule 1I.

| Section 2,—1If, however, he shall have served three
| years since the date of his last return to duty,
. although there may be no balance of furlough at his
}' credit, he will be entitled on obtaining furlough on
medical certificate to retain his appointment, and to
receive “ furlongh pay” as laid down in Rule V. for
- the entire period not exceeding fwo years. Should
k the latter period be exceeded, he will come under the

provisions of Rule XII. 3
A XV.—An officer entitled to furlough, or having a
“Furlough at cre- balance of furlongh at his credit,
. dit” bars furlough on whose health may necessitate his
medical certificate.  ghgence from India, must take
the Teave as furlough under Rule IX., but without
forfeiting any passage-money to which he may be ‘en-
* titled under Military Fund Rules—or, if a Subaltern,
- by Regulation when proceeding ofi medical certificate.

L 8
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Section 2.—~Should the officer be declared fit for duty
Furlough on medi- before the expiration of two !
cal certificate when Years, he may be granted ex-
extended on private tension on private affairs up to
affairs, that limit, provided that he
has so much at his credit, and that if he remaing
he will not be in excess of the established propor-
tion of absentees. Any extension on private affairs
of such furlough beyond the-said period of two
years must be without pay. WA
Section 3.—Any .extfinﬁion hon I:iledlg:lo eertxﬁoafte of
at oredit furlonghunder Section 1 of this
mmﬂ%uegheaxha?:ted Rule beyond two years, or any
before furlough on. lesser period which may be at
medical  certificate his credit under Rules IX. and
canbegiven. X will be regarded in all re.
spects as furlongh on medical certiticate (see Rule |
XIIL); and if the period of two years should not ex-
haust the balance of furlough at his credit under Rule !
X., the period or periods of extension shall be deducted
from such balance etill the latter is exhansted.  On |
the aggregate of two years’ leave being exceeded,
the i@ﬂ! will come under the provisions of Bnls’
XIII. ; 7 i
XVI—The aggregate amount of furlough, w:’ithi
Total furlough, with Pay and retention of appoint-
pey, &c., in an offi- ment, on private affairs and on |
cer’s service limited medical certificate, that may be |

 to efght years. granted to an officer during the |
service will be limited to eight y . ; |
Norr.—The following periods of

.
m’&ﬂ?&&‘f" rockoned yo0ve, however, will not be reckoned i
in this period of eight years:— . 4 |

!
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~ Section 1.—Leave without pay. s
" Seotion 2.—Sick leave to Europe, or to the Colonies
_eastward of the ape, under the Rules of 1796. g
Section 3,—Leave taken under Rule XI. of these Rules,
provided it be not extended over the six months. If it be
so extended, the whole period will reckon as part of the
eight years, A
~ Section 4—Leave necessitated by wounds or sickness con-
tracted on active service, and any other leave which may be
allowed by proper authority, to reckon as service for
pension,
~ Section 5—In the case of an unemployed officer, periods
of residence™in England on English pay after promotion to
the rank of Major-General, or tothe rank of Regimental
. Colonel in the Royal (late Indian) Artillery and Engineers,
or aftercompletion of tour of service as Inspector-General or
I)oYuty Inspector-General of Hospitals, when the officer is
no longer required to reside in India.

. All other leave to Earope, or out of India, for periods ex-
ceeding three months (see Rule XXVIL.), including furlough
on medieal certificate under the Furlough Rules of 1854,
will form part of the period of eight years,

XVIL—If taken in India, furlbugh will be reckon-
Dates from and to ed fl'om the date of the absentee’s
“h{ch forlough is quitting his station to the date of
reckoned, hig return thereto ; if taken out

of India, from the date of the sailing of the vessel in

which he may have embarked to the date of his bond

fide disembarkation in India for the purpose of rejoin-
. ing his appointment or regiment; the date of wem-

barkation (or of the vessels leaving the Sandheads

if from Caleutta) and that of diggmbarktion also, are
* included in the furlough.
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NoTE 1.—As an illustration of this Rule, it may be ob-
served that a Madras officer’s landing and reporting him-
self at Madras en route to Calcutta to join his appointment
in Bengal or the North-Western Provinces, &c., is not disem-
_ barkation in the sense intended by this Rule. i

Norte 2.—To enable an oI{ice.r who overs::;ys ll:is llleavls

i cover ex- t0 obtain an extension, he shou
cef»x t,g::xronﬁmough how show that he took all needful pre-
obtained. cautions to ensure his arrival in

roper time, and if delayed by the departure of the vessel
ing deferred, he should obtain the certificate of the owner
or agent that she had been bond fide advertised to sale from
on the , but that her departure had been de-
Jayed till the ., [See’ G. O. No. 52, dated 2lst
February 1873.] ‘

XVIIL.—Preparatory leave to embark for Europe
or elsewhere on furlough will
be granted for any period
deemed necessary, not ordinarily exceeding thirty days.
Leave up to the same limit, to enable him to rejoin
on his return from furlough, will be granted from
the date succeeding that of his disembarkation in |
India. This applive equally to furlough taken
Limited ordinarily under Rule XI. The authority |
to thirty days. which has power to grant pre- |
paratory leave can, on due cause being shown, grant
any necessary extension of it ; but this can be dene
only on very sufficient reasons. '
NoTE 1.—An officer obtainingfurlough, on private affaizs ?
G.,G. 0. ting far- Or medical certificate, must embark
lougﬁG has egaac!tl for three within three months of the date of
months only. the General Order which notifies it,
or take up the first portion of his furlough in India until
he embarks; if not, the General Order will cease to have

Preparatory leave.

v
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effect. The only exception to this Rule that can be allowed
is when the officer is prevented from embarking within the
three months owing to his detention in India by proper
nuthority on bend fide public grounds. :
" If, however, the officer dc;fs not v;ithfinha r:as;mabl:o time
avail himself of the furlough given
i .?:ﬁ;":l:ﬂ:;?“d”med bhim, his subsequently being placed
‘ ; on duty, rendering his detention ne-
.cessary, will not exempt him from the Rule; and in every
case of such detention the officer must at once report it, and
he is not to embark after the expiration of three months
until he has applied for and obtained from the Government
of his presidency an extension of the period.

Note 2.—Officers who may be serving in other presi-

An officer serving out dencies than their own, if they de-

of hie g:::idenoy may sire to embark bond fide for Europe
embark ib. from the latter, may obtain prepara-
tory leave accordingly, and their furlough will reckon

! from the date of their embarkation at their own presidency.
Nore 3.—For full inforﬁmtion asf to }he aubmissioa &f
applications for furlough, see G. G.

e e 0.'No. 84 of 11th Janmﬁ-y 1869, G.

¢ G. 0. No 103, dated 26th January

1869, and G. O. by the Commander-in-Chief No. 135, dated
11th June 1870, L 3
Nore 4.—The allowances of mifitary officers in civil
employ during preparatbry leave and after return to India

i- until they rejoin [their appointments will be adjusted ac-
! eording to Civil Rules.
i Notr bH—Leave preparatory to
Nmzn{"“m ' yetirement from the service does
e not reckon as service towards pen-

XIX.—Furlough allowances are payable monthly
" g;yI ig’“"d month- if payment is taken in India,
.y 1n India, quarterly and quarterly if payment is
i England, ' taken in England.
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XX.—Advances of furlongh pay will continue to
Advances of fur-. be made in India to those offi-
lough pay given in cers who desire it, for three
India only. ‘months from date of embarka. |
tion. Payments in continuation will be made in |
England on the expu'atlon of six months from that
date. No advance is made in England to officers on |
their returning to duty. {
"XXI. —The last pay certificate msued to each
officer who may be granted fur-
Last pay "'“t‘ﬁc“e lough, whether on private affairs |
to show rate of fur
lough pay, &e. or on medical certificate, will |
specify the rate of the pay and
staff salary of his last substantive appointment,
and the rate to which he will be entitled in Europe
in virtue of Rule V. |
XXII.—An officer acting in India for an ahsentee
Pay of officers ©on furlough will be restricted |
acting for those on . for the entire period that he |
furloughb. may so act to the half-staff
salary of the appointment in which he may be acting,
in addition to the full-pay of his rank and the half- | 1
staff salary of his‘own appointment, if he possess one.
The staff salary granted to an acting officer will, H
however, in no such case be less than Rs. 100 per |
mensem.

A Warrant officer acting for one of a higher grade "
Pgy of Warrant on furlough receives haif of the
officers acting for aggregate allowances of the ab:‘

others on furlough. gentee, added to half of the ag-
gregate of his own llowances. : G

{
4
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XXTIT.—The privilege heretofore granted to
Military and Medical officers

maemiode ol mting who had clected the Rules of
as service towards 1854 ef counting the propor-

pension. tion of leave noted in the mar-
Years. =~ Yrs. gin as service for pension is

g . gg retained, and is applicable to
o gg those who elect these Rules, sub-
ke 35 ject (in the case of officers un-

6 38 der the Rules of 1796) to the

condition la:d down in Section 4 of Rule XXXIV,
The periods of service qualifying for pension remain
usaitered.

Section 2.—Warrant officers obtaining that rank
¥ Pertods of furlough after the 24th August 1872
reckonad by Wariant can only reckon as service to-
officers towards pen- wards pension the following
s periods of leave, whether taken

in or out of India :— : y

15 months in 12 years’ depirtmontal service.

m ” 14 » ”

m ;’ 16 » ”»
Those who were promoted to warrant rank before
that date are allowed to continue, if they prefen, it,
on the old Rules and reckon all leave in India as ser-

vioe, all out of India being deducted from their ser-
vice for pension. 3
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%
dllustration of the Mode of Comvuting Service for Pension 4
any case.

Total service from date of arrival in India, say, 30 y
Leave—

Yra, Ms.
In Europe, say w6 7
In India g b Yrs. Ms. 1
—_——— 10 0 ;t
Of which he can reckon : 4 0 Yrs i
Remaining to be deducted. 6 i
Bervice counting for pension ... g 2432

XXIV.—In computing” the fnrlough on priva:

affairs to which an officer wh
Furlough due how 5

ascertained.

tion of such furlough will
entitled under these Rules, it will be necessary
deduct the total amount-of the furlongh ox »priv;.? |
affairs of which he may have availed himself

ring his# service from the total periods to whic!}f
under Rule IX. he can lay claim. The ba.lunoq'?"
(within the limit of eight years’ total faslough on pri. |
vate affairs and medical certificate laid down  in |
Rules XVI.) will represent the leave to which
will be entitled on the expiration of not less thi
three years from his last return to duty.

1ilustration.

1.—An officer who had obtained under the exi-ﬁng‘v
Rules two years’ furlough after ten years’ service returne.
toli:liu on the date on which this order is promulgsta

He accepts its conditions, and serves four years longer if’
India, On the expiration of that term, he can take oné
years’ furlough, Thus:— ;

|
|
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Total service in India ... PR s L
Leave to which that service entitles him .. = 3
Already enjoyed PR NN
Balance i 1 year.

2.—An officer of four years’ serviee has proceeded on sick
certificate to England for twenty months, extended after-
wards to two years, He returns, serves six years in India,
takes two years’ furlough, and returns to India about the
time of the promulgation of these Rules, which he accepts.
He must serve four years before he can take an  additional
year’s furlough. Thus :—

Total service up to return from furlough ... 14 years.

‘Tétal service in India ... e 30 e

Fuarlough enjoyed on that service ... paf AR e o

Further perinds of service to entitlé him to

' one year’s furlough . 4 years.

Cuarprer IL
General Leave on Private Affairs and Sick %ertzﬁcate

i India. 5 "

XXV.—An officer will be eligible, as at present,
Leave on private (o take leave on private affairs
affairs or medical or sick certificate anywhere in
certificate limited to India for any period not exceed-

! six months, ing six months, at the discré-
i tion of His Excellency the Commander-in-Chief or
of the Government under which he may be serving.
During the entire period of his absence on this ac-
count, the officer will be entitled, as at present, tq his
full pay and a moiety of his staff
salary. Leave taken under this
Rule will form no part of the eight years’ aggregate

Pny a8 heretofore.
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furlough. If this indulgence should be taken

If taken for a vantage of for a third year
_third year consecu- consecutively, the officer wil
tively staff appoint- Jose his staff appointment, unl

* -ment forfeited. entitled to retain it under Rul

XXVI.—Leave on sick certificate for a periOJ

If extended to one ©xceeding six months, capabl i
year on medical cer- of 9“636101} -under rene
tificate reckons in the medical certificate to a limit o
eight years of Rule one year, may be granted
XL to any officer who in fthe'
opinion of a Medical Board may require it. Leaw
of this nature, taken after the promulgation oi—
these Rules, will be held to constitute a part of the
maximum period of eight years’ leave of absence to
which an officer is entitled in his entire period of
service, but will not be regarded as furlongh, nor will it
affect the"intervals entitling to furlough laid aown in"
Rule IX. During this leave the dbsentes will draw a
moiety of his staff galary, in addition to the pay of his

rank. Buf if the twelve mo

If extended over | exceeded, the whole leave mu

g:;o?;g reckons 88 o yeckoned as furlough, and al
s lowances be adjnsted accordingly.

XXVIIL—Short leave not exceeding three months,

Short leave (mot on private affairs or sick cer-
excgeding three tificate, may also be taken to sea
month-) allowed 88 on the above condition, but ab-
heelotoin, sence from India for any longer’
period will be treatéd as furlough.

/s
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XXVIIL—AIl general leave taken in India counts
| as part of the leave reckoning against service for
| pension.

i , .Cuarrer IIL

Privilege Leave.

XXIX.—Privilege- leave may be granted, as at
’ present, for sixty days in each
i Limited tohsixty days  vear to all officers in military
D Mo ol o employ, without deduction from -
! the salaries and emoluments drawn by them.

K W attended, anqml leave, in extension of

privilege leave, can only be
| granted on the ground of sickness, or some other
| serious emergency which could mnot- have been fore-
i seen when the officer proceeded on privilege leave.
| Privilege leave may, however, be cbuverted into gene-
| ral leave with the sanction of the Commander-in-
~Chief or the Government.

. XXX.—In the case of the stations moted in
Ninety days allowed from certain  the margin, privilege -

stations. leave may, as at pre-
Assam, Bumnoo, sent, be granted for
Bhillong, Dehra Ismael Khan, -
Bmong: | Dehes maace Knan,  ninety days to offiders
e Bajanpore. of locdl corps, or of
b bt cotps which are usual-

'y ,empioyed in one or other of the districts named.

a
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XXXI.—An officer is at liberty to proceed
wherever he may desire on pri.

vilege leave, provided he can
ensure his retarn before the ex- |

No restriction as
to place.

piration of his leave.

XXXIIL—Privilege leave cannot: be taken in
Must be apart continuation of furlough, nor
from furlongh or can furlough be obtained in
other leave. continunation of privilege leave.
If furlough be obtained by an officer while absent
on privilege leave, the privilege leave will be convert-
ed into general leave; the officer for that period
. sacrificing a moiety of his staff salary.

Military Officers in Civil Employ., _
XXXIIL.—Those military officers (including
Warrant officers who hold honorary, veteran, or
unattached commissions) in civil or political employ |
who may elect - these Rules when they take ieave ing

Frse——

S Ve ST

India come, as respect periods of leave obtainable and|
amount of  pay to e granted, under the Civil Leave |
Rules. When they take leave out of India, they come -
under the Military Leave Rules. - m7

For preparatory or subsidiary leave, see Note ,
of Rule XVIIL

-

Subsidiary Rule. et
XXXIV.—Officers of the Indian Military and)
e et Medical Services will be required

ectio! 1 ir 1 Y
generally to notify their inten-/%

A S tion to accept these Rules, or ,
adhere to those now existing, on the first occasion of =
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ﬂaoeoﬁmg to.the longth ‘of his aeniaemm ‘
pension, as shown in Rule XXIIL: Eﬁ‘
His election of these Furlongh Rules in no
Retirement under affects his right to refire nn

,m;don"l" not  the Pensaon Rv,lel 1796 £ ]
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. their taking furlongh or general leave after the pub-
lication of this Order ~Such election must be consi-
dered final, and under no plea whatever will an officer
| be subsequently relieved from the choice thus made.

! Seetion 2.—Officers going home under these Rules
Fund subscription will pay English rates of sub-
during furlough. scription only to the Military
Fund.

Section 8.—Officers who may determine to abide by
Benefits allowed to exiﬂting Rules will be allowed
those who elect exist- to proceed on furlough on the
ng Rules, ¥ conditions laid down in Rules
\VII., VIIL, and XTIL to the extent to which they may
Ibe entitled under the Furlongh Regulations of 1854
or of 1796, whichever of the two they may have elect-
ed, and on the rates of pay contemplated in those
Regulations, but retaining their appointments. The
¥ principle laid down in Rule XV. must, however, be
& applied in those cases.

Section 4.=~=If an officer under the Furlough Rules
Previous service of of 1796 electy the present Rules,
fofficers under 1796 his service for pension will be
Rules how reckoned. reckoned under the former Rules
‘up to 1st July 1868, and thenceforward under the
- Rules of 1868 ; and the fact of the officer having been
‘on furlough on 1st July 1868 and not then having
Yelected the Rules of 1868 will not affect the ease. All
“periods of leave out of Indian limits taken previons
o 1st July 1868 will be wholly excluded from his
| service for pension ; but he may reckon towards pen-
on periods of leave taken subsequent to that date,

\
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