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CHAPTER |I.

GENERAL RECOMMENDATIONS.

The terms of reference to the Committee.—During the last three
ﬁears Government have, from time to time, owing to war conditions or the
igh prices of essential commodities, increased the emoluments of the subor-
dinate establishments in this province. A scheme for the revision of the pay
of menials was partially introduced ‘in the year 1918, but men on Rs. 12
a month or less continued to draw grain compensation allowance. This
was followed up in 1919 by the grant o% war allowances at rates varying from
Re. 1 to Rs. 2-8 to all Government servants whose pay exceeded Rs. 12 but
did not exceed Rs. 50 a month. In 1920 a general revision of the pay of
menials of the province was effected at a cost ofg 104 lakhs, As regards minis-
terial officers, various office establishments had their pay revised since the
war and ad interim allowances were granted last year at the rate of 30 per
cent. on salary to officers drawing Rs. 50 a month or less, 20 per cent. witg a
minimum of Rs. 15 to those drawing Rs. 100 or less, and 15 per cent. with a
minimum of Rs. 20° and a maximum of Rs. 50 to those drawing over Rs. 100,
a month; office establishments, of which the pay had been recently revised,
were either excluded from the, benefits of this concession or else separately
treated. Though the concessions granted in 1920 represented a very sub-
stantial increase in salaries, Goverriment recognised that the relief given was
partial and that the time had come to put the salaries of menials and clerks
on a’ different footing to suit altered economic conditions. The present com-
miltee was accordingly appointed to advise them as to the revision of the
pay of the permanent ministerial and menial establishments in Bengal in
accordance with modern economic conditions. We were authorised to exam-
ine witnesses, official and non-official, at our discretion, and'to obtain
from different offices such information as we required. We were also autho-
rised to tour, but this was found superfluous. Questions of organisation of
offices or of recruitment were not referred to the Committee, nor did the ques-
tion of the improvement of the conditions of any of the services over pre-war
conditions come within'. the scope of the reference. We have, therefore,
avoided these questions, but there is little doubt that, if our recémmenda-
tioms are carried into effect, they will generally sécure such an improvement,
particularly in the case of the lowest frades which most require it, Several
witnesses representing both organised associations of clerks and particular
offices were examined regarding increased prices, cost of living, as well as
points of office organisation on which it was necessary to obtain information.
Generally speaking their evidence was found to be valueless in so far as it
was imbuedp with extravagant notions regarding the undoubt.ed:{ abnormal
increase in the cost of living and leading to equally extravagant demands for
an increase of pay based on the unsound and unrecognised principle that
an employer should pay in all cases the whole of the increase in the cost of
living of his employees. It was valuable, however, in so far as it
indicated the clerks’ grievances and the unanimity of their conviction of the
necessity of time-scales. -In many cases their demands had already been
incorporated in  representations or memorials or in the proceedings of the
associations of which copies were supplied. In addition to the ordinary
establishment lists, statements were called for showing the seniority of the
individual members of a large number of the offices dealt with. The infor-
mation thus obtained was supplemented by a mass of literature available in
the Secretariat on the question of the pay of the different establishments.
Finally, the provisional proposals were in many cases submitted td the head
of the office of department for criticism before a final decision was reached.
2. Increase in the cost of living.—The first point for decision was the
basis for the revision of the present pay of the different establishhents. In
other provinces where a revision of pay has been effected recently, it has been
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based mainly on the increase in the cost of living since the war. Thisis a
convenient method of work which we have adopted. It is only during the
last few years that the rise in prices has been particularly marked-and we
have thought it unnecessary, therefore, to consider price levels of mere than
five years before the war in order to obtain a fair indication of comparative
economic conditions. It was apparently expected by the clerks that in order
to gauge the extent by which prices had increased we should either take into
account the comparative budgets prepared by them or prepare such budgets
ourselves. It was found, however, that the comparative budgets prepared
by the clerks could not be accepted; they were based on prices prevailing in a

articular month of the year, were extravagant and, as was naturally to
ge expected, reflected the bias of interested parties anxious to make out a
case for a large increase. The statistical data necessary for the preparation
of accurate family budgets were lacking. In such circumstances and.in a
matter involving an additional annual expenditure of many lakhs of rupees
to Government we also were not prepared to base our recommendations on
any amateur attempts of our own to frame comparative budgets. We have,
therefore, not adopted this method of dealing with the matter and its com-
plications regarding the standard of living and have relied on such definite
official statistics as were available and on figures regarding the increase in
the cost of living in jails and hostels. Statistics regarding the increase in
the cast of certain articles in Calcutta and in the mufassal will be found in
Appendix I. The figures for Calcutta, which are more complete than those
for the mufassal, show that the unweighted average increase in the cost of
necessaries was 78 per cent. in 1919 and 90 per cent. in 1920 over the
pre-war average for the years 1909-13. These figures, however, include the
cost of articles like cloth and sugar, which have increased the most but
which are comparatively less important in the domestic economy. In order
to obtain a proper-idea of the increase it is necessary to.weight the articles
in accordance with their importance. An attempt to arrive at a weighted
figure gives an increase of 67 per cent. in the cost of living over that in the
quinquennium preceding the war, taking into account food, clothing; fuel,
lighting and house-rent. Though we cannot gnarantee the accuracy of this.
figure—and no one figure can be correct for all classes—we are convinced that
it is not far from the truth. Appendix IT contains statistics regarding the
increase of rents in Calcutta, which increased in 1918, by 10 per cent. over
the rents of 1910: since then, owing to the land boom, there has been a fur-
ther ‘increase, but from information received from the Land Acquisi-
tion Collector it does not appear that the average increase has been such as
to make any material difference to our conclusions. In Appendix III will
be found statistics for the increase in the cost per head of diet, hospital,
clothing. bedding and sanitation in jails, which show an increase of
59-3 per cent. over the average of the quinquennium 1909-13. Though this
figure may be to some extent an under-estimate, as some of the articles con-
sumed are grown or manufactured in the jails, we attach the greatest
importance to it, as it gives the relative increase in the cost of maintenance
per head of a large body of men. Similar results follow from an examina-
tion of the figures for the increase in the cost of living in hostels in different
parts of the province, which will be found in Appendix IV. The most com-
plete estimate, which is printed in Appendix V, shows an increase from
Rs. 14-14-6 to Rs. 23-6-4, inclusive of all charges, or by 57 per cent. 1t is,
however, said that various economies have been effected and that therefore
this is an under-estimate. All things considered, we would, therefore, take
the figure 60 per cent, as the basis of our proposals for a permanent revision
of salaries. -We are aware that this conclusion may be challenged; but if it
is contended that the figure of 60 per cent. falls short of the actual increase,
we would reply that the recent high prices of foodgrains have been influenced
by the abnormally had harvest of . the year 1918-19 and that there are indica-
tions of a world-fall in prices. If, on the other hand, it is contended that
the unsound principle that the employer should pay in all cases for the
whole increase in the cost of living of his employees has been*adopted, the
reply is that the lowest grades, who are now on the margin of subsistence,
should have their wages raised approximately in this proportion, if only
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because of the rapidity of the change which has rendered a gradual change
m their standards of living an impossibility. In saying this it is not oar
intention to suggest that the question of supply and demand should be alto-
gether overlooked. This has indeed been ta{:en- into account, wherever neces-
sary; and in the case of menials market rates have largely influénced our
decision. Further, it is not interided that the higher grades who have a
greater margin for luxuries should be allowed such ah increase, and for them
a scale, graduated in the manner explained hereafter, has been adopted.

3 evision of pay in commercial firms.—Several commercial firms in
Calcutta have courteously supplied information regarding the measure of
Increase_which has been given to their clerical establishments over pre-war
rates. It appears that they have met the needs of the situation either by
granting larger annual increments than usual, by giving special or war allow-
ances, or by improving the system of bonuses for good work, a system which is
prevalent in Calcutta offices. A few firms have adopted scales according to
which the increase in the cost of living is divided between the employer and
the employee. Other firms have already abandomned the special or war allow-
ances and given a definite increase of pay, in some cases in the form of a per-
centage increase on either pre-war or net salary. -Thé lists show in
the case of clerks continuously employed since 1914 a large increase of
average pay of anything up to 116 per cent. These figures are vitiated by the
inclusion of normal promotion. ‘What, however, is more relevaut is the
increase in the cost of the average pay of the present total clerical establish-
ment over that employed in 1914. Much, of course, depends upon the con-
stitution of each office, whether there has been much or little recruitment
within the period and what the previous rates were, but the average pay of
the clerical establishment of a commercial office appears to have increased
by 40 to 50 per cent. over the pre-war average; some firms report ‘a lower
figure and another a considerably higher figure, which is probably - due
to the establishment on both occasions being identical. It will be cobserved
that the result of our proposals is an increase of 49 per cent. in the cost of
the ministerial establishment. We, therefore, consider that our proposals are

Fported by the action taken in Calcutta by commercial firms to raise the
aries of their clerical establishment,.

4. Principle of graduation.—In the United Provinces a sliding scale
of graduated percentages of increase has been adopted for clerical posts
which provides, subject to necessary arithmetical variations, that the per-
centage of increase of the value of a post varies from 60 per cent. down to
20 per cent., ag the pay of the post rises from Rs. 25 to.Rs. 200; for lower
posts a still higher percentage has been taken. The increase has been
graduated beeause the higher grades have not béen so hard hit as to be in
want of necessaries whilst the pay of the lower grades leaves but a small
margin for comforts. In view, therefore, of our conclusions regarding the
increase in the cost of living in Bengal, we would adopt the United Pro-
vinces scale, which is given in Appendix VI is an abbreviated form.

According to this scale Rs. 25 becomes Rs. 40 and Rs. 50, Rs. 75. The
value of the posts between Rs. 25 and Rs. 50 are, on the average, increased
by abont 60 per cent., between Rs. 55 and Rs. 75 by 45 per cent., between
Rs. 80 and Rs. 100 by 40 per cent., between Rs. 105 and Rs. 150 by 30 per
cent., between Rs. 160 and Rs. 190 by 24 per cent., and of posts on Rs. 200
and over by 20 per cent. The only difference between our -scale and that
adopted in the United Provinces is that the considerations given in paragraph
2 do not warrant as high a maximum in Bengal as that adopted in those
provinces for posts below Rs. 25 where the pay of certain posts appears to
have been previously exceptionally low. We are of opinion that below Rs. 25
the ordinary percentage of increase should be 60 per cent., but in cases similar
to those just referred to or for arithmetical convenience this percentage has
been exceeded. The new values of the posts have throughout the report been
called proposed values, and the percentages of increase admissible, " the
standard percentages. It is, however, desirable to state at the very outset
that these proposals do not necessarily contemplate that a clerk should
receive at once an increase of pay corresponding to the standard percentages.
A post has been given its proposed value, but, if it is converted into a post

su
sa
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on a progressive or time-scale, the clerk may find that some of the benefit given
him is prospective and not immediate. The problem of evolving a
scheme for a permanent revision of pay is distinct from that of the determin-
ation of the position of the present incumbents in the new scheme. The latter
problem will be dealt with hereafter. -

A departure has been made from the standard percentages in cases in
which the last revision of an office had been effected many years ago or in
which it has been effected more recently, or which deserve special treatment.

In the case of menials or technical establishments ‘where market rates are
of greater importance it is impracticable to evolve a sliding scale or to lay
down any hard and fast rule that a certain percentage on rates should be
allowed.

5. Minimum wage.—We come now to the question of the minimum
wage of a clerk. This obviously depends upon the standard of living, the
class of work required to be done, the qualifications required of the clerk, the
Jocality and market .rates; but we can only determine what it ought to be on
broad considerations. The type of clerk required for all ordinary offices is
the clerk in the district office, of whom the qualifications that he has passed
the matriculation examination of the Calcutta University is demanded.
Under Article 51 of the Civil Service Regulations, the age limit is twenty-
five years. For this class of man the Ministerial Officers’ Salaries Com-
mittee of 1905-06 proposed a minimum wage of Rs. 25, while the Committee
of 1908-09 for Eastern Bengal proposed Rs. 30. Just before the war, Rs. 30
was generally regarded as the minimum wage of a ministerial officer of this
type in the province. By the addition of the ad-interim allowance recently
sanctioned by Government, this rate has been raised to Rs. 39 so that when
the labours of the present Committee began the proper minimum wage had in
effect become Rs. 39, or, in round figures, Rs: 40, though it was actually less
in Western Bengal. 1In the conference of clerks held at Comilla last year a
minimun of Rs. 40 was suggested, but the clerks appear to have asked for
Rs. 50. More recently they have demanded Rs. 75 and the representatives of
their association have constantly harped on this figure. We are, however,
unable to recommend any increase of the rate of Rs. 40. In the first place the
figures regarding the cost of living in hostels (Appendix 1V) indicate that
an individual of the type under consideration does not require more than
Rs. 25 a month to maintain himself, and that he can live on less. In the
second place we have received evidence that it is possible for a clerk in a
district office at the commencement of his career to maintain himself and a
small family in decency on Rs. 40 a month, though higher estimates have also
been received. In the third place, the Postal Committee, appointed by the
Government of India to enquire into the pay of the subordinate postal staff,
who considered that they were providing for an unpopular service whose duties
were harder than those of the ordinary clerk, have adopted a minimum rate in
Bengal of Rs. 40 for a permanent clerk. Fourthly, in the province of Bihar
and Orissa the lower figure of Rs. 30 has been adopted; our information of
the classes of clerks employed in other provinces is not complete, but so far as
we are aware, in no province, except Assam, has so high a minimum figure as
Rs. 40 been adopted. Fifthly, amongst commercial firms in Calcutta, the
new minimum wage is Rs. 30 for a clerk who presumably corresponds to a
probationer in a Government office. Lastly, if our proposals regarding time-
scales are accepted, the pay of the clerk will ordinarily rise above the minimum
in his twenty-sixth year of age and continue to rise year by vear
or biennially. These considerations do not warrant a higher figure than
Rs. 40, but neither 1is any curtailment of this figure possible. 1t has
already been mentioned that the present effecfive minimum in the greater
nart of the prevince is nearly Rs. 40. A comparison with Bihar should
not affect our conclusion, for living is admittedly cheaper in that prov-
mce, while as regards commercial firms comparison 1is vitiated by
questions of bonus, increments, pensions and provident funds. ~ As far as the
question of supply and demand is concerned, there is no doubt that even at
present rates many recruits weuld be forthcoming, but there would be more
than a mere suspicion that the prospect of illicit gain was more attractive
than the pay offered. It would in our opinion be a serious handicap to effi-
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cient administration if heads of offices were to wink at illegal earnings out
of sympathy for needy clerks or to feel that the smallness of pay was some
partial justification for malpractices. In view of these considerations we
have no hesitation in recommending Rs. 40 as the minimum wage for a
permanent clerk of this type. To those who consider that the figure is too
low we would point out that our proposals will generally confer substantial
benfit otherwise by the introduction of time-scales and the counting of past
service, so that a clerk will not remain on the minimum wage for the length
of time he has done in the past, while a clerk already in service will receive a
large immediate increase. By the time he has reached twenty-siz years of
age he will ordinarily have left the stage of the minimum wage. Too much
emphasis cannot be laid on these considerations. It is not, however, neces-
sary to adhere to this rate in the case of all clerks, e.g., in the case of ver-
nacular clerks or muharrirs, or of probationers. In the more expensive
areas of Calcutta, Sealdah, and the headquarters of Alipore and Howrah,
where the higher minimum of Rs. 50 for a permanent clerk has been allowed
by the Postal Committee and in view of the minimum of Rs. 50 adopted by the
Corporation, that of Rs. 44 in the office of the Accountant-General and
of Rs. 45 in the Port T'rust. a higher minimum than Rs. 40 should be paid on
account of the comparatively higher cost of living, but it need not exceed
Rs. 45; this has, however, been exceeded in the case of many offices in Calcutta
for s‘iecial reasons.

n connection with the question of the minimum wage, much reliance
has been placed by the clerks on certain extracts regarding a comfortable
living wage which appeared in a confidential report on the pay of the Secre-
tariat assistants prepared by the President of the present committee in 1909.
As much misapprehension appears to exist-as to the findings in that report,
it may be as well to explain that the relevant conclusions were as follows:—

(1) that the minimum living wage of a Secretariat clerk, on the
assumption that he should be recruited from anywhere in
Bengal, was just under Rs. 40 and should be taken to be Rs. 40;

(2) that the minimum wage in a Calcutta office in which clerks were
usually recruited from Calcutta or the suburbs, and there was
no necessity for throwing recruitment open to the whole of
Bengal should be Rs. 30; and

(3) that the minimum wage in other Calcutta offices recruited from
anywhere in Bengal should be Rs. 35 or Rs. 40, according to
the status of the office and the class of clerk required.

The test of the initial pay according to the area of recruitment was not
apparently accepted by Government; but Rs. 40 was adopted as the minimum
wage for the Secretariat and Rs. 30 came to be regarded as the minimum pay
in other Calcutta offices until very recently. We are not prepared to press
the point that pay should be regulated according to the area of recruitment,
partly because we are now by no means convinced that there is any practical
difference hetween offices in this respect and partly becanse the application
of the standard percentages, owing to the present grading, will effect a differ-
ence between different offices in Calcutta. The comfortable living wage of
Rs. 50 referred to by the clerks was not the minimum living wage of any clerk
but was the comfortable living wage of a Secretariat clerk.

6. Probationers.—Probationers are granted subsistence allowances of
Rs. 10 and Rs. 15 in district offices. In other offices where they exist, other
rates prevail, but the emoluments of probationers often greatly exceed the
sanctioned rates of allowance as they act for long periods as clerks on the full
pay of the posts. Theoretically, they form the reserve for leave and training.
In some offices they exist, in others the reserve has already been placed on
the cadre, and in others, for some reason or other, no special arrangement
has been deemed necessary. We are not, however, concerned with the ques-
tion of numbers. In offices outside the Secretariat, where the period of pro-
bation is one year, the normal period is theoretically limited to two years.
In practice, in many offices the theoretical period of probation is exceeded
owing to the want of vacancies in the cadre. We propose to make the pericd
of probhation uniformly two years, a period which has been accepted for almost

2
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all services recruited in Bengal. It is also desirable to secure that probationers
who are not dismissed should both remain on probation for the full period
and receive a permanent appointment on the conclusion of that period, if
found fit. We, therefore, recommend that, as in the Postal Department and
in various superior services, the existing posts of probationers should be
included within the proposed time-scales. The time-scale should, whether
there is separate provision in the office for probationers or not, he preceded
by a probationary rate for two years only slightly below the minimum of the
scale as compensation for the loss of acting allowances. As we have adopt-
ed Rs. 40 for the minimum wage of a clerk, we consider that the ordinary
minimum probationary rate should be Rs. 35, as in the Post Office. In a
district office, the age limit for the recruitment of probationers is 22. The
rate we propose is therefore ample. Some probationers, who are acting
as clerks, may suffer some immediate small loss in acting allowances by the
operation of this rate, but the substantial benefits which will otherwise
accrue to them will amply compensate for such loss while many will automatic-
ally become permanent clerks if fit for ~confirmation. Where the leave
reserve is already on the cadre or the present number of probatieners employed
is intended to provide a leave reserve, no arrangement will be pos-
sible for filling up temporary vacancies in the numbers on the proposed time-
scale due to leave, though they will be permissible in the case of deputation
to other duty. Such temporary appointments should be made at the proba-
tionary rate. :

7. Town allowances.—Hitherto it has not been the practice to give
allowances to clerks serving in Calcutta whose pay has been fixed on a pro-
vincial basis. - This is due to two causes, first, because clerks are available
in Calcutta at the provincial rates, and second, because the attractions of
Calcutta in the way of better education, medical aid, etc., have been con-
sidered to counter-balance the extra cost of living. In fact the Salaries Com-
mittee of 1885-86 considered that extra pay merely added to the attraction of
the metropolis. Since then a change in opinion seems to have taken place,
and we find that the Postal Committee have definitely placed clerks employed
in the metropolis on a higher scale. . We have also in our proposals for purely
Calcutta offices taken into consideration the comparatively higher cost of
living. Ministerial officers whose pay has  been fixed on a provincial basis
may, therefore, logically claim an allowance when serving in Calcutta. Those
in Collectors’ and Judges’ offices have themselves asked for an allow-
ance of 15 per cent. of the pay. But in view not only of our proposals regard-
ing Calcutta offices, but of the attractions of Calcutta and the availahility of
recruits, we do not consider that the allowance should exceed 10 per cent.
This allowance should be extended to Alipur (Sadar) and Howrah (Sadar)
which are almost as expensive as Calcutta. We recommend that a town
allowance of 10 per cent.-should be given to ministerial officers (other than
typists and stenographers, if any) whose pay has been fixed on a provincial
basis, serving in Calcutta, Alipur (Sadar, including Sealdah) and Howrah
(Sadar) in the offices mentioned in Appendix VIL.

The allowance should be given on the pay of the appointment held by
the ministerial officer in these places and offices and not merely on his sub-
stantive pay. The cost of the concession “is estimated approximately at
Rs. 39,159-8.

8. Hill and local allowances,—Orders regarding local allowances in
different areas have been sanctioned by Government from time to time.
There are some variations in them, but the following allowances are generally
drawn by ministerial officers:—

(1) Darjeeling and Kurseong.—25 per cent. on pay.

(2) Siliguri—20 per cent. on the pay of officers employed there draw-
ing Rs. 50 and less and 10 per cent. in case of those drawing
more.

(3) Kalimpong.—20 or 25 per cent.

(4) Chittagong Hill Tracts—30 per cent. of pay, subject to a maxi-
mum of Rs. 20 per mensem.

(6) Alipur Duars and Bhalka.—40 per cent.
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The allowance in the Darjeeling district has been given on account
of the high cost of living, that in Siliguri on acceunt of the unhealthiness of
the locality, that in the Chittagong Hill Tracts for this reason as well as on
account of the high cost of living and their isolated situation, and that in the
Duars on account of the unhealthiness of the climate. In some cases orders
have heen passed making the allowance payable on substantive pay and in
other cases on the pay of the appointment held by the officer. In the case
of the Civil Surgeons’ clerks at Darjeeling an allowance of Rs. 10 has been
granted. We have considered proposals for the increase of the Darjeeling
allowance. This allowance, the Deputy Commissioner proposes, should be
increased to 334 per cent. in the case of the lower division and 30 per cent.
in the case of the upper division. He has advanced certain general argu-
ments in support of his proposal, viz., that prices have increased more than
in the plains, that the economics of the law of supply and demand can be inter-
fered with more than is possible in the plains, that the Darjeeling stalf tends
to become much inferior to that of a plains district and it is diflicult to recruit
plainsmen. It'is true that when the price of rice rose excessively high in the
year 1919 Darjeeling was one of the districts to be most affected, but there
were others in the plains equally affected. Tt is questionable whether with
the proposed increase in rates the difficulty of recruitment will remain. More-
over, the change proposed by the Deputy Commissioner will not make much
material difference. Such being the case, we are of opinion that no case has
been made out for an increase in these allowances in any part of the Darjeel-
ing district. Those in the Duars and the Chittagong Hill Tracts are already
sufficiently high. We do not consider the occasion opportune for any reduc-
tion of those allowances. :

We consider, however, that they should be given to all ministerial officers
on the pay of the appointment held in each case, where that pay is fixed on a
provincial basis, in a uniform manner instead of at varying rates as at present;
and we therefore recommend that the orders should be made uniform as
follows in the case of the offices mentioned in Appendix VII:—

(1) Darjeeling, Kalimpong -and Kurseong.—25 per cent.

(2) Siliguri—20 per cent. in the ease of officers on Rs. 50 and less
and 10 per cent. subject to a minimum of Rs. 10 in the case
of those drawing more.

(8) Chittagong Hill Tracts—30 per cent. subject to a maximum of
Rs. 20 per mensem.

(4) Alipur Duars and Bhalka.—40 per cent.

Except where we have specifically mentioned other local allowances we
have not dealt with them. The same remark applies to duty and personal

allowances.

9. Time-scales.—Reference has already been made to the time-scales
we propose to introduce. The evidence as to their desirability was unani-
mous, they have been introduced, or are in process of 1nt1‘odupt10n, in al-
most all services in Bengal, and no further justification for their introduction

is now required. .

One of the most important points for determination in the making of
a time- scale is the number of-years for which it should run. Tn an office where
provision has to be made for most of the clerks spending their career on the
selected time-scale, we consider that a clerk should be able to reach the maxi-
mum at the commencement of his twenty-fifth year of service, following in this
respect the opinion of the Postal Committee and that given by some of the
representatives of the clerks. In this period of service a probationary period
of two vears has been included, so that the normal time-scales provide for
the maximum being reached in the twenty-third year after confirmation. We
have not, however, rigidly adhered to this rule. The efficiency bar should
be ordinarily placed at the eleventh year after confirmation; and it should
be applied in the case of all clerks who have not proved themselves efficient
in all the branches of the work they are expected to perform. For example,

24
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a clerk who can only do the work of a despatcher, should have bis pay stop-
ped at the efficiency bar. Different rules for the operation of the bar will,
however, be required in different offices. The existence of the efficiency bar
entails a special examination of the case of each officer at that bar: but it
does not interfere with the power to withhold increments at any stage or to
degrade an officer in the scale in accordance with the ordinary rules. A
second efficiency bar has not been generally provided in our detailed pro-
posals. On further consideration, however, we consider it advisable that
such a bar should be placed at the eighteenth year of service after confirma-
tion, in order to provide an incentive against slipshod work and guard
against the sacrifice of efficiency to the etish of time-scales.

The rule that the increments towards the end of a time-scale when they
vary, shonld be greater than those at the conmencement, has been adopted,
except in cases where the minimum pay is low, and where we consider that
a certain stage in the scale should be reached as rapidly as possible.

Other points for determination in a time-scale are the maximum and
minimum of the scale and the average pay admissible. The average pay is
calculated from the average of the proposed values of the posts to be included
on the scale. The maximum and minimum of the scale can be obtained in
the same manner, but. it is not necessary to adhere to the figures so obtained.
For it is obvious that the minimum pay is the pay at which the clerks should
be recruited; the maximum then follows by calculation and adjustment. 1In
calculating the average pay Jf time or progressive scales we have followed
after consultation with Government, the system adopted in the province of
Bombay which is given in Appendix VIIT. The differences owing to the
irregularities of increments in some of the scales will not, it is understood,
be very material. The proposed time-scales have therefore been evolved on
the following data, viz., the average of the proposed values of the posts, the
minimum pay at which a clerk should be recruited, and the period to be
covered by the time-scale. 'In practice we had to examine the scales with the
different office establishment lists and to obtain statistics to see in particular
how they would work out at different periods of service. Where different
scales for different offices had been found, the cases were re-examined and
standard scales for groups of offices evolved.

In making the preliminary calculations, the probationary rate has in all
casies heen omitted from the calculation of the proposed average of a time-
scale.

Example.--The following example will illustrate matters:—

Numbers, Present value. Proposed value,  Total.
Rs. Rs, Rs.
Clerks 2 30 110 220
3 70 100 300
4 60 90 360
4 50 7 300
5 40 65 325
6 30 45 270
24 e oot 1,775
Probationers 2 20

The proposed average is thus in round figures Rs. 74. Now the average
of the scale, Rs. 44—3--110, which provides for twenty-two years’
service, is about Rs. 75. Therefore, if the probationary period is put on the
time-scale, a scale of Rs. 40—40—44—3—110 with an efficiency bar at
Rs. 74 would be evolved. The clerk would be regarded as on probation for
the first two years on Rs. 40 and there would be altogether 26 appointments
on the scale and not 24. The result is an increase of about 50 per cent.,
against which must be set off the savings in acting arrangemnents owing to
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leave, in the above case to the average extent of nearly six per centum. It is
scarcely necessary to add that the loss of acting allowances is more than
compensated by the regularity of the increments on a time-scale. In this con-
nection it may be noted that there is a tendency to exaggerate the effect of
such acting allowances on the salaries of the permanent establishment owing
to the inclusion of the acting allowances drawn by outsiders and, indeed, by
probationers, in the calculations. ' )

10. Upper and Lower Scales or Divisions.—All offices are not formally
divided into upper and lower divisions. We are not, however, concerned
with this question of organisation, though there seems to be some confusion
as to its actual meaning, and, therefore, we have taken the divisions as they
actually exist. At the same time the majority of the offices of the heads of
departments are so constituted that it has been found possible to provide a
lower time-scale for the posts on Rs. 30 to Rs. 80 and incremental scales for
the upper posts, whether or not there is any formal recoguition of separate
divisions. Where formal lower divisions had been made, these were or had
been the ordinary limits, except in such offices as the Secretariat and the
Board of Revenue. The evolution of scales for the actual or potential upper
divisions presented some difficulty. -The clerks themselves had suggested
a time-scale for twenty years for the offices of *heads of departments.
Apart from the expense of prolonging scales, this period can only be appli-
cable to offices where there is effective provision for the direct recruitment of
young men not in Government employ to the upper division. In the
ordinary case provision for a period of twenty years in that division would
not be justified after a period of, say, fifteen years in the lower division.
We, have therefore, considered it ordinarily desirable to provide short scales
for ten or fifteen years in the case of actual or potential upper divisions,
together with selection grades or grades for special posts.

In other offices time-scales and selection grades were framed accordin
to the circumstances of each office. This was not a matter which present
much real difficulty, except in respect of the time to be spent in each scale,
which was tested, whenever necessary, by establishment lists. In a number
of cases we have deemed it advisable to maintain the present system.

11. Gradation of scales.—It has often been stated that the minimum of
an incremental scale should be ordinarily greater than the maximum of the
scale below it, but this principle is by no means carried into effect in practice.
An attempt, moreover, to carry it out would ordinarily result in, forcing the
higher grades further up than is necessary or in the evolution of awkward
scales. Further, particularly in the case of a lower time-scale providing for
a full period of service, it does not follow that every clerk will reach the
maximum of that scale before promotion to a higher scale. We have not
therefore generally adopted this principle, but have used it in cases where it
can conveniently be adopted. At the same time provision has been made,
so far as possible, against the minimum of a higher scale, being lower than the
maximum of the lower scale. These remarks do not apply to cases in which
there is effective provision for direct recruitment to an upper scale or
division. In sucg cases there is no primd facie objection to the minimum
of the higher scale being lower than the maximum of the lower scale, as that
minimum is obviously the rate at which clerks should be directly recruited.
We have in these cases ordinarily provided that clerks promoted from the
lower scale or division should enter the higher scale at some point higher
than the minimum. In many cases, on the other hand, direct recruitment of
outsiders to an upper division is so casual that we have not felt justified in
making special provision for it. But we consider that in such offices direct
recruitment to the upper division should ordinarily he effected on a proba-
tionary rate of Rs. 25 below the minimum of that division for two years.

12. Uniformity.—In accordance with the modern tendency and the
wishes of the clerks, the pay of similar posts in the same department, whether
in different districts or not, has been made uniform as far as possible.
Moreover, so far as practicable consistently with the standard percentages,
the pay of similar offices in respect, at all events, of the lower grades has been
assimilated. In the higher grades, however, as the work varies so much from
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office to office, we had to proceed very cautiously in the matter of
assimilation: in fact, in such cases the standard percentages were applied
without any attempt to assimilate the results with those in other offices
except where assimilation was obviously possible. The result of the applica-
tion of the principles mentioned in this and the preceding paragraphs is that
the arithmetical basis of our initial calculations has often been obscured,
but that basis has been adopted initially in every case.

It is out of the question to expect a dcad level of uniformity through-
out the various offices; and any further action in this respect we consider is
entirely a departmental matter.

A list of the principal scales is given in Appendix XI. There are
several variations, but the following are the four chief lower scales which
have been adopted:— '

Rupees 45—45—50—3—110—5—120 (probationary rate of Rs. 45 and
efficiency bar at Rs. 80), for the offices of a large number of heads
of departments.

Rupees 40—40—45—5/2—100 (probationary rate of Rs. 40 and cffi-
ciency bar at Rs. 70), for offices of superintending officers like
t.l;gse of the Commissioners of Divisions and for certain Calcutta
offices.

Rupees 35—35-—40—2—68—3 /2—80 (probationary rate of Rs. 35 and
efficiency bar at Rs. 60), for offices of the next lower grade like
offices of District officers. ‘

Rupees 35—35—40—2/2—60 (probationary rate of Rs. 35 and effi-
ciency bar at Rs. 50), for similar offices where the work is simpler.

Tn their application to particular offices these scales are the result of the
application of the standard percentages rather than the adoption of the prin-
ciple that the offices of heads of departments or of superintending cfficers
require better clerks than the offices subordinate to them and there-
fore should he more highly paid. The offices of heads of departments. ave
at present ordinarily, though not always, more highly paid than those of
superintending officers but there are some offices of heads of departments,
which arve only nominally and not in reality such. We have, however, by no
means ignored the principle that offices of superintendence should be more
highly paid when the existing state of the office justified it, and when it could
be adopted with due regard to the standard percentages.

13. Stenographers.—With regard to stenographers and typists some
general principles and tests réquire to be laid down. There are at present
21 stenographers in the Secretariat divided into three classes on Rs. 50--100,
Rs. 100—200 and Rs. 200—300, respectively. They are borne on a combined
oadre and are eligible for 5 senior allowances of Rs. 150 each, and 5 junior
allowances of Rs. 75 each, which are meant for those amongst them who have
attained a sufficiently high standard to be able to report debates in
Council. In the High Court there are 5 stenographers of a superior type on
Rs. 200--250 and Rs. 300—350. In the offices of heads of departments
various rates are allowed, viz., 50—100, 80—120, 100—150. The divisional
commissioners have stenographers on varying rates of pay, viz., Rs. 80—120,
Rs. 125, Rs. 100—150, Rs. 125—175, and one on Rs. 250. These men are
required to do confidential work also. Five district magistrates have whole-
time confidential stenographers four on a rate of Rs. 125—-5—175 and one
on Rs. 100—5—150; in many other districts the confidential and shorthand
work is done by a clerk on the regular establishment in receipt of a shorthand
allowance of ﬁs 40. Eight District Judges have wholetime stenographers
on Rs. 60, and one on Rs. 50. Two other Judges have sessions clerks and
stenographers on Rs. 90 and Rs. 60, respectively. It is obvious that these
men are not all of the same class and while the rates in some cases are too
low, in others they are higher than the importance of the work or office
justifies. As regards recruitment no standards are laid down in the
Secretariat Instructions nor do any appear to be followed in other offices.
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Shorthand and typewriting require special training and the aim should be
to standardise the rates of pay as far as possible. The difficulty at present
in achieving this is the lack of good institutions and consequently the supply
of properly-trained men. Those who are required to do confidential work
should in our opinion be given higher rates. We have veceived valuahle
advice on these matters from the Principal of the Government Commercial
Institute and the General Manager of Remington Company, Limited. Their
letters are printed as Appendix IX.

Both these authorities agree that the minimum qualification to be requir-
ed of a stenographer is ability to transcribe correctly half an hour’s dicta-
tion from unfamiliar matter dictated at the rate of 100 words to the minute
and to operate a typewriter at the rate of 40 words to the minute without
mistake. For a man of this class the minimum initial pay should, in
their opinion, be Rs. 120. The General Manager of Remingtons considers
that a man so appointed should be on probation for a vear and if considerad
satisfactory at the end of the period of probation should receive regular incre-
ments of Rs. 5 up to Rs. 170 and thereafter of Rs. 10 up to Rs. 220. The
scale thus becomes. :

Rupees 120 (probation)—135 (on confirmation)—&5— 170-- 10--220.

The Principal of the Commercial Institute recommends a scale of Rs. 120
—10—140 (efficiency bar)—150—10—200, the bar being passed by those who
have attained a speed of 120 words to the minute at least.

There is another class of stenographers, whom the General Manager of
Remingtons calls professional shorthand writers, who can take down and
transcribe matter correctly dictated at a speed of anything between 150
and 230 words a minute.. They can make verbatim reports of committee’s
reports, judgments, debates, etc., ~are a class by themselves and command
much higher salaries than the ordinary shorthand writers. ITor this
class the Manager of Remingtons recommends an initial pay of Rs. 250 and
a scale of Rs. 250—10—300—20-—-400 and even up to Rs. 500. The
Principal of the Commercial Institute thinks that the qualification should be
a speed of at Jeast 140 words a minute and a capacity to rise to 200 words.
More than this is hardly to be expected in India at the present time and he
would have a scale of Rs. 250—10--350 for them. He would supplement this
by allowances of Rs. 150 and 100 for those who are required to report council
proceedings so as to provide an_incentive for constant practice.

There is thus substantial agreement between these authorities and we
accept their recommendations generally. We think that all stenographers
should be required to attain a speed of 100 words to the minute. Our
proposals are that—

(7) TFor the Secretariat there should only be 2 classes of stenographers
on the following rates of pay:—

(B) Rs. 100—10—140 (ef’ﬁcienci bar)—10—240, the bar to
be passed only by those who can take down and tran-
scribe correctly at the rate of 120 words to the minute.

(A) Rs. 250--10—350 for those who can take down and
transcribe at the rate at least of 140 words to the
minute and are capable of attaining a - speed of 200
words.

We do not think it is necessary to offer an initial salary of Rs. 120, as this
appears to exceed market rates, and so far as men in Governent employ are
concerned, ignores the fact that their service is pensionable. "We recommend
that the existing B and C classes should be amalgamated but that the efficiency
bar should be strictly applied, and the immediate increase of pay to stenogra-
phers of the existing (E) class limited to Rs. 50. The present allowances of
Rs. 150 and Rs. 75 for Council reporters should be continued.

(ii) For the heads of departments, however, we think that a scale of
Rs 80---5—175 with an efficiency bar at Rs. 125 to be passed by
those who can take down and transcribe at least 110 words to
the minute, will suffice.
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(+1) For the five superior posts in the High Court for which a superior
type of stenographers is required we propose a scale of
Igs. 200-—-10—450, with a bar at Rs. 300. The qualification
required should be capacity to transcribe correctly at 130
words to the minute and only those who have attained a speed
of 150 words, should be allowed to pass the bar.

(iv) For the posts of confidential stenographers in the offices of the Divi-
sional Commissioners and the five district officers who have
wholetime confidential stenographers on the special rates of
Rs. 125—5—175 and Rs. 100—5—150 we propose a scale of
Rs. 125—5—225 with an efficiency bar at Rs. 165 to be passed
only by those who have attained a speed of 120 words to the minute
This scale is higher than that prescribed for the heads of depart-
ments because properly trained men would require some induce-
ment to go to tﬁe mufassal from Calcutta where alone facilities
for suitaile training are obtainable and large numbers find em-
ployment in commercial offices. Moreover, their work is of a
confidential nature which requires good and reliable men.

(r) The other classes of men mentioned above are not apparently
required to attain the high standard which we have laid down
as a sine qud non for the scales proposed and we do not therefore
feel justiZed in recommending any special scales. The steno-
%raphers and Sessions clerks and stenographers of District
Judges should receive the ordinary percentage increases The
clerks on the regular establishment who receive an allowance of
Rs. 40 for doing confidential stenographers’ work should have
their allowance raised to Rs. 60.

Stenographers should be regarded as on probation for the first year.

14. Typists.—There is general agreement that at present typists as a
class are inefficient, because their education generally and knowledge of
English in particular are poor. The posts of typists have hitherto been re-
garded as a suitable occupation only for those whose work in school has lacked
promise and who would not be able to acquire the qualification required for a
clerk. In illustration of this we might quote the fact that only 7 per cent.
of the typists in the Secretariat have passed the Matriculation examination.
The pay of typists has therefore been pitched low and this has reacted on the
supply by preventing a better class of men who have brains or ambition from
undergoing the necessary training. We would invite attention in this con-
nection to the remarks contained in Mr. Hull’s letter which has becn printed
as Appendix IX.

We consider that it is of the ntmost importance to require better educa-
tional qualifications and to lay down that in future all typists should be matri-
cnlates. For such men who have learnt to transcribe accurately from legible
handwriting at the net rate of 30 words to the minute, we would lay down
a scale of Rs. 45— 3-—100 with an efficiency bar at Rs. 70. 'We are informed,
however, that students of the Commercial Institute who have all passed
the Matriculation examination can command an initial salary of . 60
or more in a commercial firm after taking the full two years’ day course.
We would recommend that a typist who has matriculated and had train-
ing for two years in an institute providing for a course not lower than that
prescribed for the Government Commercial Institute day course examination
should enter the scale at Rs. 55. The efficiency bar should apply to all who
cannot transcribe accurately at a net speed of 40 words per minute. The
method of testing has been indicated in Mr. Hull’s letter referred to before.
We do not think it necessary to make any distinction between typists in the
Secretariat and in other offices but as a matter of convenience we have placed
all typists on Rs. 50 and below on the first part of the scale, viz., Rs. 45—}
—70 and applied the full scale in the case of all typists drawing
more than Rs. 50. We consider that typists who have, by attending: evening
classes and otherwise, fitted themselves for posts of stenographers should be
allowed to compete for such posts.
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Typists should be regarded as on probation for the first year.

15. Method of initial entry into new scales.—It has already been
remarked that the position of the present incumbents in the new scheme is a
separate problem. Our proposals regarding revision of pay would be incom-
plete without recommendations relating to the method in which officers of all
classes, including menials, should be brought on to the new scales of pay. It
is sufficiently obvious that the ordinary rules of articles 157 and 158, Civil
Service Regulations, are not applicable and that the matter requires special
treatment. '

We, therefore, make the following proposals, which have been framed on
the lines of those adopted elsewhere— '

(1) Officers who are brought on to a time-scale will be permitted to
count all past service in the corresponding posts from the date
of confirmation as if it were service on the new time-scale from
the stage of confirmation on the scale, and to draw pay at the
point which they would have reached upon this hypothesis.

(2) A similar rule will be followed in the case of progressive scales.

(3) An officer who originally entered on any of the appointments now
put on a time or progressive scale at a pay higher than the
lowest of those appointments will draw an initial pay not less
than that of the oﬂ{)cer next below him in the present grade who
entered on the lowest pay.

(4) An officer whose promotion has been accelerated for good work will
draw on the time or progressive scale the same initial pay
which the officer next below him draws.

(5) An officer who has been degraded or punished by having his
promotion retarded will draw the same pay as the officer next
above him. ~

(6) Officers whose initial pay, fixed according to the above principles,

’ is less than the sum of the pay (not salary) which they are
drawing at present and the ad-interim or the war allowance
which they would, under the present general or special orders
regarding such allowances, have drawn if such orders had been
based on pay and not salary, will be allowed to start in the new
scale at a point equal to that sum or if there is no such point, at
the next higher point in the scale. If the resultant figure is
greater than the maximum of the grade or scale on which the
officer is to be placed, a personal allowance should ' be given
equal to the difference between that figure and the maximum of
the grade or scale, to be merged in the ordinary course of promo-
tion.

In certain cases in which there has been a recent revision of pay, Gov-
ernment have allowed officers to draw the ad-interim allowance
on their previous salary. In such cases the pay contemplated by
the rule should be the pay previous to revision.

(7) In calculating the date on which future increments should accrue,
the date of entering the new scales will not be taken into consider-
ation.

These rules should be read subject to the operation of the efficiency bars
mentioned in the detailed statements and of the general efticiency bar at the
18th year of service after confirmation, and also to the powers of officers
to withhold increments. There are obiviously men in the offices who cannot
be worth the new pay we propose. These rules should ensure the least disturb-
ance of the prqsent relative seniority of officers in, at all events, the same
office. 1In view of the fact that an officer’s present pay is practically his pay
plus the ad-interim allowance based thereon, we re%zard rule (6) as almost
a restatement of article 157 (b) of the Civil Service Regulations, and would



14

deprecate any suggestion that in such cases any portion of the allowances
should be regarded as a personal allowance to be merged as increments
accrue, except in the case mentioned.

For the purpose of future increments on a time-scaie, it is necessary to
decide whether tgg date of entering the new progressive or time-scale should
or should not be taken into consideration. For instance, if an officer completes
20 years’ service on 1st December 1920 and enters the new scale on the 1st
April 1921, it is necessary to decide whether the next increment should fall
due on 1st December 1921 or 1st April 1922. We consider it should fall due
on the 1st December 1921.-

There are special cases which will require special treatment; these, so far
as we have been able to ascertain them, have been dealt with in connection
with individual offices. '

16. Conditions of service.—Questions relating to zonditions of service
other than those we have already .dealt with, occur 1n some of the representa-
tions received by us and were raised by several witnesses whom we examined.
Of these, the most important was the demand for greater opportunities by the
opening up of avenues of approach from the lower to the higher services. ‘The
upper division of the Secretariat, for example, wanted a definite recognition
of their claim to posts of Assistant Secretaries; so also did the lower division of
their claims to be promoted to the upper division so long as suitable candidates
from their ranks were forthcoming. Ori behalf of the heads of departments it
was urged that posts of Personal Assistants where such exist, should as far as
possible, Le lilled from the office, while mufassal clerks made a grievance of
the fact that recruitment from their ranks to the Provircial, Judicial and
Executive services is no longer allowed. = We have declined to enter into the
merits of such claims or to make any recommendations about them as they
involve issues relating to other services which are clearly beyond the scope of
our enquiry. We may remark, however, that for the larger majority of
clerks the most important issue is that of pay. In fact, one of them stated
that the only condition of service was pay. By introducing time-scales we
have effectively dealt with the most widespread grievances, viz., blocks in
promotion, and we believe that if our recommendations are accepted. all the
mmprovements in the condition of service that they can legitimately expect
will have been achieved. :

There are one or two other points which we think we ought to mention,
though we do not propose to make any definite recommendations regarding
them. One of these is the question of free medical attendance and supply of
medicines to clerks in Calcutta. Evidence has been placed before us of such
concessions in Bihar and in the now defunct province of Eastern Bengal and
Assam to those working in the headquarters of the province. The question
as regards Calcutta was thoroughly discussed between the (Government of
Bengal and the Government of India in 1884 and again in 1891, on both of
which occasions the Government of India demurred on the grounds, first, that
there was no reasonable expectation of receiving such attendance at any
time in Calcutta, and secondly, that even if allowed, the greater majority of
them, who generally had contracts with one of the numerous private practi-
tioners for attendance on their families, would not be henefited to any extent
commensurate with the increase of medical establishments and expenditure
which would be necessitated by the change. It has been urged that whatever
force there might have been in these arguments, they are inapplicable at the
present time, when the pecuniary condition of the ministerial officers does not
allow them to call in a doctor for themselves or their family, nntil the illness
has taken a serious turn. We recognise that there may be some truth in this
argument, but we are sceptical of the practicability of evolving any scheme
which is likely to provide a satisfactorv solution of the problem of dealing
with such a vast body of men Jiving at long distances from the scene of their
work. It is this fact which places Calcutta on a distinctly different footing
from other headquarters stations where the clerical population is congregated
together in a more or less limited area. We think that in Calcutta the ques-
tion is essentially one for the solution of the clerks themselves, perhaps on co-
operative lines, and that the revised rates of pay we have proposed ought
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to enable them to do this  As regards the provision of leave reserves, to
which our attention has been drawn, it is difficult to make any general
recommendations, as they affect different offices differently.

17. Summary.—Our detailed proposals in regard to each office will be
found in subsequent pages. Here we need.only summarise our general
recommendations—

(1) Our main concern has been the revision of pay. We have, after
careful consideration of statistics of the increase of prices, and
of the cost of living in jails and hostels, proposed an increase of
60 per cent. to the existing pay of the lowest posts and graduated
the increase in the case of posts on higher pay on the well-recog-
nised principle that those who have a margin of comfort should
receive a smaller proportionate increase than those on the mar-
gin of subsistence. To secure uniformity of treatment we have
applied our percentages of increase throughout and then made
adjustments to suit the circumstances of each office. For spe-
cial reasons we-have in certain cases deviated from these
principles.

(2) In addition to this, substantial benefits have been proposed by the
substitution of time-scales for the existing system of fixed grades
and the counting of previous service on such scales. We have
indicated the difficulties we have had to encounter in evolving
these scales and the manner in which they have been evolved.
Certain principles to be followed in applying them have also
been laid down.

(3) We have avoided making any recommendations about recruitment
and organisation which are outside the terms of our reference,
but the conditions of service have been generally improved by
the removal of grievances due to blocks in promotion, by the in-
crease of pay and the proposal that in every office there should
be a probationary period for two years on a rate of pay slightly
lower than the minimum pay of the office, on the expiry of which
a clerk should, subject to his having given a good account of
himself, be confirmed.

34
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CHAPTER II.

DETAILED RECOMMENDATIONS.

MINISTERIAL ESTABLISHMENTS.

The Bengal SQoi-etarlat.

18. The pay of the whole office establishment of the Secretariat was
revised in the year 1910 ; that of the lower division was changed in the year
1919 and a time-gcale introduced. Our proposals for the present revision of
pay are based on the rates in existenco bafore 1919, as the main object of the
revision of that year was the improvement of the pay of the lower division
for the benefit of the existing incumbents who had memorialissd Government
on account of the increase in prices. This is more convenient than to give a
smaller increase on the revised pay of 1919, though in the end it amounts to
mach the same thing. The following table compares the present rates, those
given before 1919, and our proposed rates :— '

Present. Proposed.
Lowen DivisioN. Grades of Rs. 40, 50, 60, 70, 80 Rs. 60—60—656—4—145—145—
and 100. 150.(a)
(before 1919).
Probationary rate Rs. 35. 8pecial grade Rs. 175—200.(3)
(after 1919). Rs. 50—3—125. ° .
Probationary rate Ra, 40.
Uperr DiviSION, QGrades of Rs. 125, 150, 200, 250, Rs, 126—i25=150—10—170—
300 and 400. 10—250—18—400.(c)
Prohationary rate Rs. 75, : Selection grades.
Rs. 325—26—400.
. » $26—25—500.
Duty aliowanoe. _
Preseut. Proposed.
Rs.
11 on 100 Rs.
oy 12 23 on 100
PR on 100.
6 ,, 50

(a) Pficioncy bar at Rs. 105, Probationary rate Rs. €0,

() Por officers of special merit wbo have passed nt Jeast thrue years on the maximum of the time.scale. Maximum number of sppoint-
meats 10 pet cout. of lower division {0 esch department. .

Q) B:cloncy bar at Its. 330, Probationary rate Re. 135. Polnt of entraace L.r assletants promoded from lower division Re. 170,

The minimum pay of the lower division has been raised from the rate of
Rs. 40 in existence befove 1919 to Rs. 85, in accordance with the standard
percentages, and ,the probationary rate has been put at the high rate of Rs. 60,
in order to make the cadre as attractive as possible. A probationary period
of two years has been adopted, as this is the normal period of probation in
Bengal and there appears to be no particular reason why an exception should
be made in the case of the Secretariat. In Bihar and Orissa, Rs. 55 has been
adopted as the permanent minimum pay. The maximum pay has been raised
from Rs. 1256 to 150. The result is that the average of the nucleus of the
scale Rs. 65—150 is higher than that which the average of the proposed new
values would warrant, but is less than the average if the original grading
proposed in Mr. McAlpin's report of 1909 had been maintained. As under
present arrangements officers of special merit who have served -three years at
loast in the maximum of the time-scale are eligible for personal allowances of
Rs. 25, we propose a selection grade of Rs. 175—200 for such officers limited
in numbers to 10 per cent. of the numbers in each department. In this the
precedent of a similar grade in the Imperial Secretariat has been followed.

19. Congiderable difficulty has been experienced in framing a suiiable
time-scale for the upper division. Provision has to be made for recruitment
both direct and from the lower division. Theoretically the proportion of direct
to office recruitment shrould be 2:1, but the offices are at present largely
manned by officers promoted from the lower division. A scale which provides
for direct recruitment only will not deal adequately. either with the present
members of the establishment or with future recruits from the lower division.
Even the scale proposed by the assistants themselves suffers from this defect.
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We therefore propose the expedient of two selection grades, one of Rs. 325—
25—400 alongside the main time-scale and another of Rs. 425—25—500
beyond it. The grade of Rs. 4256—25—500 corresponds to the present grade
of Rs. 400, which is in effect a gelection grade. 'I'he grade of Rs. 325—25—
400 should be limited to about 15 per cent. of the number in the upper
division ; the present numbors in the Rs. 300 grade except in the office of the
Revenue Secretary, roughly correspond to this percentage. We also propose
that assistants promoted from the lower division should cnter the upper
division time-scale of Rs. 125—125—150—10—250—15—400 at Rs. 170, and
further that all assistants already promoted from the lower division and at
present in the upper division should count their service from this point for
the purpose of initial entrance to the scalo. This will give the assistants in
these offices a greater advantage than in other oftices in this respect, but the
complexities of the problen have made it dilficult to avoid this.. Moreover,
a departure has been made from the standard perccntages in framing the
scales for the upper division owing to the necessity of raising the mintmum
permanent pay for outside recruifment from Ks. 125 to Rs. 150 and of
providing, having regard to the prosent state of promotion, that the present
assistants should, after 11 years’ service in the upper division, reach some-
whore near Rs. 300. It is possibly desirable to examine the above proposals
in the hight of the arguments of the offices for an increase of pay. These
arguments are mainly based on—

(1) a calculation of a ninimum wage in comparison With a similar
calculation to be found in a confidential report on the revision of
the pay of 1910 ;

(2) a comparison with the scales adopted or recommended for the Provin-
cial and Subordinate Executive Services ; and

(3) a comparison with the revised pay of the office establishment of the
Imperial Secretariat. . '

We have examined the estimates of a minimum wage made by assistants
and are satisfied that thoy are excessive, Moreover, they dv not make a com-
parison with the minimum living wage of a permanent Secretariat clerk, which
was found in the veport mentioned above tobe just below Rs. 40, but with the
comfortable living wage. We have raised ‘the figure of Rs. 40 to Rs. 65 in
accordance with the standard percentages, a rate which wo consider is ample
for a young man of the type requived. T'he comparison with the Provinecial
and Subordinate Executive Services i8 now of little avail, as it i8 proposed
to reorganise the last service on grounds largely independent of modern
economic conditions, As regards the comparison with the pay given to the
office establishment of the Imperial Secretariat, it may be at once stated that
it was previously paid on a more generous scale than in Bengal and that we
recognise that this should be so. At tho same time it is not irrelevant to
point out that the proposed percentages of increase of the maximum and
minimum of the upper and lower divisions in the Bengal Sccrotariat follow
cioscly those adopted by the Government of India, as the following table
shows :—

l IMPERRIAL sr.cls'ru\u.'r. BENGAL SECRETARIAT.
I
Previons. | Present. P.irnemll Previvus. | Proposed. ‘;’.;f;".‘.‘.“
Re. Rs. Rs. Re.
Maximum of Upper Division ... e 400 500 25 400 | 500 25
Mivimam of Upper Division ... o . 150 20
C Mo| o 20| 428|125 { 170 @) 36
Maximum of Lower Division ... er 200 300 50’ 100 150 50
Minimum of Lower Division ... - 60 100 666 40 65 1y

{8) Nor seslstants promoted from the lower division.
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The Superintendents, whose pay has bLeen. increased by Rs. 100 from
Rs. 500, 600 and 700 to Rs. 600—10—800 by the Government of India, cor-
respond to head assistants in Bengal, who will similarly be able to reach
Rs. 600 instead of the present maximum of Rs. 500.

20. Duty Allowances.—Originally there were eleven duty allowances for
eleven head assistants of a uniform value of Rs. 100. This number has been
increased by the division of some into a larger number of allowances of
smaller value and the adoption of others.

The difference in value may perhaps be justitied by some difference in
work, but it gives rise to administrative difficulties when acting vacancies
occur. In our opinion, however, the extension of these allownces shows that
they have merely become an easy means of increasing salary ; they have also
probably led to the division of the offices into too many water-tight compart-
ments. We therofore recommend that there should be no further extension
of such allowances, but that the present allownces on Rs. 50 and above should
be converted into allowances on a uniform scale of Rs. 100. We have retained
them in view of the expressed desire of the assistants for their retention.
The other duty allowances on Rs. 20 and Rs. 10 in the Public Works Depart-
ment have been maintained as they are. : .

21. General.—The small recruitinent to the lower division of the Secre-
tariat by means of the Clerkship examination has been brought to our notice ;
and it has been suggested that oneof the main reasons is that the pay and
prospects of the special service are not mentioned in the advertisement of
the Clerkship examination. We therefore recommend that in future such
particulars should be entered in the advertisement.

Chief Seorstary's Office.

PRESEXT SCALE. I PROPOSED SCALE.
Designation. Pay. } Wo. | Avcrage. l Total ' Pay. ! No. | Average. l Total.
1 ‘ 3 3 4 13 ’ ] [} 7 ‘ 8 l 9
i H
UpPER DIVISION. R Rs. Ba R l Bs. A.P. Rs 4 P
ASISEAIEE v e e e e 400 3 1,200 | 426—36—500 5. 43813 0‘i 1466 4 O
Do. . . - e . 900 ¢ 1,390 $2De-Bi—ag00 4] 313 0 1,885 0 O
Do, o .. . . s 250 4 1,000 11
Do. 300 ] 1,200 LI“—]”'-—HD 19 263 &5 4| 4,813 & ¢
—10—250— o
Do. e 150 5 75 \ 18—400,
Do. s v .. . 12% 4 500 1)
iotal s 26 5.850_ . 28 7,834 9 4
LOWER DIVISION. ( (a)176—200 4] 19813 O 79% 0 0
Asslstants ... ., . s | 40—50—-3— 3 74 2,886
125 60—60—851—1 35 89 0 ¢ 8,485 0 ¢
—145—145—|
180, .
Total e 39 9,886 _ 39 4260 0 O
Typlstd  we e e e en 40—2-80 | 13 0 © 780 | 45—3—100(3) | 18| 7010 B, 91810 8
C . |
Head Assistant’s duty allowances ... 100 4 400 100 4 400 0 ©
GRAND TOTAL  ~ 78 assistants | 9.916 | 78asdistants | 13.413 ¢ 0
and 4 dury and 4 duty
allowances. allowauces,

« KMcioncy bar at Rs. 230. Probationary rate Rs. 135, Polut of entrancs foc assistants promoted from Lower Division Rs. 170.
+ Efficlency bar at Rs. 1U5. Probationary rate Rs. 60. .,
(a) For ofMocacs of spaclal merit Who have passed at leasc three years on the wmaximum of tho time-wscale, Magimum number of
appointmen:s 10 per ocent. of Lower Division fun each department.
(b) KEfficienoy bar at Rs. 70, Re 4
A . P.

Extra cost per monsem .. . 3,497 4 0
» »w s AADUM .. w 31,987 070
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Financial Seoretary’'s office.

PRESENT ACALR.

I'ROrOSED SCALE

Desigaation. Pay. ‘No. l Average. |
—_— P
1 | 3 i s
UrrEr DIVISION. Rs. Na.
AsUstauth cv  ar e e e 400 ] e
Do. e s e 300 3 -
Do. o . . s - %0 3 e
Do. e e e - 200 [
Do, e w e e 1% 3 - h
DO e e e e 1 s .
Total . IT
!___
Lowgr Diviston. i
Asistants e v e e e 1 17
|
Total . [y
Typists  oe o w e . 40—2—%0 I-__'—| 60
Head Awlatant’s duiy sllowaoces o 100 3 '
10 ‘ 1 .
0! 1| -
Total Y
GRAND TOTAL .. l 72 amistanta
and 6 daty allow-
ANces.

Total. Pay. I No. | Averugs. , Total.
8 ] | 1 [ ] I v
I I
Re. Rs. 't Re A P Rs AP
800 | s28—33—300 :| 48813 0 977 8 0
900 326—25--400 3| 38813 oi 1,)k6 ¢ O
180 | (o) i |
126—125 | !
1,900 \
3 —uo-—no—| 18 233 5 4 4033 8 4
480 ,
260—10—100 | ,
e | |
4,028 ol "eaer 14
) l | .
( |‘n)—roo ¢ I1m13 0. 7198 0 0
[
0—s0—a8— |\ | !
8.163 | . |
§—ts— 0 39, 99 0 0 388 0 0
U 4S80 | I
3.188 sl ' a6 0 0
—_— @) [— —_
420 48—}~100 [ ] I 7010 8 | [ L}
100 |y i i
10 100 ’ - 50 0 0
—_ — —
430 s 00 0 0
£,607 71 amistants 11918 6 8
and 8 duty allow-
ADCOS.

(a) Rficiency bar at Rs. 280. Prohatiouary rats Nte. 138, Point of entrance for asilstants promoted from Lower Division Rs. 170.
(5) Pur officers of special merit who have pumsed at least three years oo the i ximom of the tinw-acale. Maximom uumber of appoint.

meuta 1C
(e) Blcizncy bar at Re. 105,
(d) Efficiency bayr at Rs. 70.

v cent. of Lower Division {n each department.
Prob itionary rate Hs. 60,

Extrs cost per mensem
»w 800Um

Bs. aA. p.

o T3 0

8
0

Loocal Self-Government and Eduoation Seoretary’'s OfMoce.

UepBR DIVISION,
Assistants

LowER DIVISION,

Amistants ... s

Total

Typlts . i e

lead Assistant's duty sllowanoces
Ditto

Total

GRAND TOTAL

-

{

[§

}

m.: Re, Ra
400 1 e 400
300 3
50 ] o
200 4 e
180 4 .-
1% 3 e 3
18 3,278
40—80— 3 1s 2,443
3 -1
) T e
w—1-s0| 71 © 0
100 3 200
0 3 e 150
s w
.E:_ 3:;!"“0 6,437
allowanoes.

Ra. " Rs. A. P.
a——000| 1| 48313 0
a—38—e00| 3| sesi2 0

195—138— 1 13 283 5 ¢

150—10—

330—15—

0
18
173—3008) | 3] 198 12
80—60(c)— o
8b-¢—lab--| 30| o 0 0
146—180
5
w—i—100d)| 7| 12010 8
0]
1)
—
ie
| 36| amistants
nd 6 | duty
r allowanoes.

(a) Bficiency bar at Re, 2350. Probatlousry rate Nts. 123. Point of entrance for ascintants promoted from Lo Diviston Ra. 170.
(5) For oBicers nf special merit who have passed at least three years on the maxlinnm of &boprtlme-cc-k.m Zimum wnmber
t.

men's 10 per cent, of Lower Division in each d

(¢) Rficicney bar at Rs. 105.
(4) E@clency bar at Ra, 70,

Probationary rate Rs. 80.

Extes coss per mensem
w » «» ADDUD

o

Ra a.

2,633 8
31,803 ¢

Ra, A. r.
488 12 O
7 80

1393 & 4

4059 9 ¢

3% ¢ 0
2970 0 0

. s

3,666 ¢ 0

410 8

800 0 0O

800 0 O

%120 8 O

Maziroum vumber of app-fut-
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Revenue Seorstary's OfMice.

PRESENT 8CaLE. PROPOSED SCALK.
O . t - »
De siguation. i Psy. I No. | Average. ' Total. Pay. | No. '[ Average. | Total.
1 I ] 3 ! [ 5 ¢ ‘ 7 8 [ 9
| i
UPPER DIVISION. Ree Re, Rae. Ra. Rs. A. », Ri. A, e,
AMAUE o e e e e w | 40| en—2—se0| 1) 812 oI 811 0
Do. e em e e e 30 1 3c0 ] 32—d6—400 s. 38812 0 777.8 ¢
Do. - 260 2 3
(®)
Do. 200 2 400 120198
156—10—2,0 9| K8 6 ¢ 2,280 0 O
Do. 150 3 . I —15—100
Do. 138 3 s ))
Total .. 18 g4t 12 286 4 0
LowER Division. — —— —_——
ASSiStANtS o e e e e 40-30-3] 7 14 1,998 178—2008) | 3| we s 0 9 4 0
—13%
(<)
ec—6u—6i—¢ ' 24! 99 0 0' 2376 0 0
-5 14—
—150
Total .. 87 1,948 o ' 27 2972 4 O
Typists s e e e | 40=2—80| & 0 30| ét——woy| 5| 7010 8| 33 8 4
Head Assistant's duty allowance .. 10 ] e 1w
} 100 3 o W 00
Ditto 50 2 o0
Total .. b 300 8
JRAND TOTAL . 44 ns-latants 4,923 - 44 asslatants 147113 4
wud 3 duey sdlow- and 3 duly nllow-
nuced, AhCos,

(a) EMciency bar at Its, 250. Piobutionary rate Ks. 133.  Point of entrancs for assistants promoted from Lower Divisiva Re. 170,
(6) Por offic 1s of special merit who hinve pusser) at least three years on the maximum of the time-scale, Mazlmum number of appoint-
nmeants 10 per ¢-nt. ot Lower Division fn each departmert. i
(¢) Kfciency bar ut R5. 100.  Probationury rate Rs. 60.
(d) Eficicucy bar at Wr. 70, ]
ThK, AL P

Extra cost per mensem e 2248 13 4
" W es BUBUM - 26,088 0 V

Department of Agricuiture and Industry.

' . | ' (
Rs. \ I Re | Re. Rs. Re. A. P. Re. A,
UpreRrR Divizion,
1 €:5—26-300° 1| 4812 O 4“8 13
AIANES o e e e 00’ 1 300 335—2—: 1| 38813 O a6 13
i 00
Do e e e e e 200, 00
l \ (a)
Do e e e e e .80 1 - 150 135128 3| 258 5 4 760 0
. . 15010~
DO, we em e wee e 125 1 128 1S 250~15—4
) — —— e -
—_— —_— ) 1,637 8
Totu) .. s 976
Lowen DivisioN,
[}
Amistants ... 40—50—-3-—5 1 ) sis I\ l
121
_ C | e———— 175—200(b) 1] 19813 0 198 12
Total ... n F11] 60—80(c). 10) 99 0 O 900 0
! 65~ 4—140— | —_—
' H ) 145-1860
i 1" ' 1,168 12
Typhts s e e e ey 40=280 3 (] 180 | 45—3—100(d) s| 70108 23 0 0
Hend Assistant’s doty allowance .. 100 [ I 100 100 1 100 0
Guavy ToTAlL - c— 19 assistun » -
sod | duty s low- |
19 assstants 3,069 anoe. | 218 4
and 1 dury nllow.
’ e, . |

(a) Efficiency bar at ls. 350. Probailonary rat> Re. 125.  Point of entrance for ssslstants promoed from Lower Division Ns. 170

(3) Por officers of spect «] meric who buve pasred at luast three years on th? waxhuom of the time-scale. Mazimum uumber of appoint:
ments }0 per cen of Lower Divi lon in sach departmen:.

(¢} Fficiency bar a2 Re. 108,  Probatiouary rae Re. 60.

(d) Eficieucy bar at Re, 70, Re. A,

Kxtra cost per meusem w1039 4
" w e SOBUM w 12,830 O
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Public Works Department.

—— b
PRESENT SCALK. PROCOSED SCALE.
P i ,
Dasignations | Pay. No.i Avenge. | Total Pay. l No. ' Aversge. | Tu.ml.
e Do e - - ! _— -
1 2 3 I [} 6 [ 7 s H ]
: . -
UpPER DIVIBION. Ks. Ls. Its. [H'S i Ree A bl Ra a. p.
Asalstauts ... - 02 - 800 ] 420-35-3Cu| T 481z v 977 B v
Do. 0, 3 oo | 3t-gs—wo| 3| sz o) e 4 v
Do. - %0l 3 750 - b
a
Do. . e oo W (3 1,200 195—185— 4] 233 6 ¢ 3,048 U &
100—=10—250
Do. o ™ 130 \ 3 W l —15—a
Do. ml 3 2o0l)
— e ee— l—— —————
Towl T 4.3:0 19 5600 6 ¥
| ‘ .
' |
LOWER DIVISION.
1w |
) | to—0 i 4 Mg o] Tw o
Awistants .. 40-’:»0-:— W " 2,060 P ,
123 fe)
| ' §0—80—35—4 3 9 0 0| 3068 v o
| —145—145~
) 1
.
i . I -
Total 40 2,9¢0 W 4359 0 0
—- —_ -
. |
Typists e 40—340 " 60 540 | 43-—3—190(d) 9| 70-10~s 65 0 0
Head Assistant’s duty allownoee 0, 1, 70
10 [ 800 v v
Dit:o 6 4i 260 ’
Other duty allowanve 20 I 1 20 2 \ [} 0 00
Ditta P ! w i 2 20 v, 2 WU
| ' ' . ' —
Total | u'l 3710 I si 0 U v
| — ™ i —————
GRARD TOTAL .. 68 assistanuls 8,220 63 sasintunta 11,82 6 &
fund 8 Jduty aliow- and 8 duty allow-!
i sncet, , BUOES.
m, A. P.
Exira cust per sewieny - 3003 6 A
. " w ARDUW . 36053 0 0

(a) Kfficiency bar at Ra, 250.  Probationry raze (v, 125.

Yoint of entesuce for nsslutents promoted from Lower Division its. 170,

(4) Fue ofBcers of apeciul nieric whn bave puas-od ab 1tast thivo y2ars ow the mximum of the time scale.  Maximum number (f sppoiut-
meuts 10 per cont, of Lower Dividon in each department.
(¢} EMciency bace at I1s, 205, Probatiovary rate lis, 60,

(d) Emclency bar at Ra. 70,

Legisiative Department and Book Depl;t.

22,

"The staff of the Legislative Department was ro-organised in November

last year and opportunity was taken to put the assistants then on the progressive
scales of Rs. 40—2—50 up to 100—5—125 on the Secrctariat lower division
scale of Rs. £0—3—125. The upper division was more radically reorganised
and the only post now left, in that division, is the post of Superintendent,

eneral section. The pay of this post was raised from Rs. 150—10—200 to

s. 200 10—300 and wo do not feel justified in recommending any further
increase )or the lower division we suggest the adoption of the proposed
Secretariat lower division scale of Rs. 60—60—65—4—145—145—150 with a
selecticn grade of 10 per cent. of the cadre on Rs. 175—200 for officers of
special merit, who have rendered at least three years’ service on the maximum
of that tiine-scale.

‘I'he pay of the Book Depét was revised in the year 1918. We have
applied the standard percentages to the pay in force belfore the revision,
making such adjustments as are necessary. The pay ol the officer-in-charge
has been also adjusted so as tc wmerge, so far as possible, tho ad tnterem
allowance.
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Legisiative Department.

PUESKNT SCALS. PRroeposzD ScaLe.
Designatiou. l Pay. I No. l Averuye. Total. DPay. l No. I Average. Total
UL - e — A==
1 ? 3 4 | [ ] [ ' 7 I 8 9
- . - __.! e __.-.l RSOV UV PN S SO S
UrpEtt MIVISION. | Rs. I Rae Avte] Reo At B, Re A. b Re. A, P,
Superiutendent .. . o | 20010300} 1 : 266 10 8 28 10 B 200—10—300 1 . €6 10 8 266 )0 8
o |
[
Low kit D1visioN. ! l i |
| ! | J 113-(-2‘0) 1 l 19812 0 193 13 .0
. t 3
Amidants o . e wd a0-0—3~ 9 | 700 0 6 0 0g|( s0—80- !
: 25, ) ] ] {o:.—a--m} sl 9 00 9200
| | ' Yl <ri—iaw '
| N _ | ———
: ! | |
Totad o | N sy 0 0 9 990 12 O
[}
1
Typis:s I W0—2—-80 | & i [ 0| 30w ¢ 0 1§== 3= 100:(d) 3 Mo s %3 6 4
P _— - e —_
Toral  we | 5 Imaz 08 e ! 161013 0
]
- I ! ' i ) \
(«) FMcicney bar at s, 106 Probationnry rate Rs. 60,
(8) Kfcicney bag at «u. 70,
Re. A, P,
Eztra cost pev nensm w 378 1 4
m v BRDU w 4837 0 O
A
Secretariat Book Depot.
| I '
Rs. ; Re, A, P, Ne. A. P, Rs. s, A, p. L a. P,
Ofc t-iu-charge ... - 130=—10—250 | 1 : 21810 sl 216 10 8 | 200—15—375 1| 236 ¢ 0 % 4 0
. [}
Asgistant and Sioro-kezper J15=—8—1128 1 108 6 4 108 5 ¢ 1 0—3—150 1 133 8 ¢ 10 8 4«
Aseistant Store.koopor .. 60—3-70 1 8510 8 6 )0 8 @
a
Asdstant ... 5~]—60 ! & | 8610 By 353 3 ¢ s‘o'—‘?o—o } 12 6 0 v 792 0 0
: FHE s
Do, 0—1-50 | 5 ! 4610 8| 3% 0 0 !
B
Typlat e e ] 40—3-80 1. 60¢Cc0 €0 0 O 49—=3— 10 | 1 w10 8 010 8
| e i_“—_—' : —
Total : Pn HERTER L. | 13140
o L I SRR B U

ta) Efciency hor at fls, 70,

1b) Efct ney bar at us. 70,

Extra cost per mensem

" w w» ANDUOL

1 robationary rato Ks. 49.
Re. A,

e e 237 ¢
2.8¢47 0

Secretariat Record-room.

23. The revisiun of the pay of this office is complicated by the revision in
the yoar 1919, which though it was not effected on economic grounds 1esulted
in a varying small increase in the value of the posfs. The pay of the pust
of Keeper of the Records was also fixed in 1916. We have, therefore, been
unable to recommend a full increaso in the case of the threce superior posts,
whilst the pay proposed for the remaining posts has been based on the
application of the standard percentages to the previous rates but with
modifications in order to ensure a proper grading.

4 A
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In view, however, of the possibility of a }'e-organization of this office, no
change has been wmade in the method of grading the lowest posts.

PRESBENT SCALE. PROPOSKD SCALE.
Desiguation. Pay. No. | Average. | Total. I'ay. No. | Averago. Total.
1
* |
1 3 I 3 1 i 1 [ , 7 t 8 l ®
Re, Rs. A. Ra. Rs. Rs. A. P. Rs. A. I
Kecj er of flecoids " o | 300—20—400 ] 37 0 315 350—20—400 1 4 0 0 4 0 0
Assistunts in charge of historical and 150 ~—10—2w 3 187 8 37% 175=—10~-220 9 2:3 8 0 45 0 0
wnrreut record-n)um..
Awistants .. . - e v | 100=10—150 2 137 8 76 143—3—17% 2 16713 0 33 0 v
DO, ees  ess e e ae 80—~4—100 3 95 8% |\
8d—4g—140 1] N6 0 9 L1725 0 0
Do. e vor . . o 60—4--80 13 % 0 w0 I
Do.  we e e e e 0| 3 180 0] 3 200 0 0
Do. e vor . o oo 0 3 150 70 3 20 0 0
Do. e o e o v (1] 3 . 90 [ 2} 2 130 0 0
Do. v o . v 40 3 80 60 2 120 0 O
Typists e e e 50 4 200 486—3—70 4 6L 10 8 246 10 8
Total 3 2,910 34 3,865 10 8
Rs. A . 1.
Extra cost per meusem 94310 8
" »w o ANOUM o 11,348 0 0

Office of the Bengali Translator,

24. The standard percentages have been applied to this office so far as
practicable. We propose that the four posts of assistants on Rs. 50—5—75,
Rs. 76—5—i00, and Rs. 100—5—125 should be placed on the scale of
Rs. 756—5—150 which is admissible according to those percentages. This
scale happens to correspond with that proposed by a separate Committee [or
the pay of headmasters, assistant teachers, etc., in the Subordinate Educa-
vional Service, to which a number of the translators in this oftice previously
belonged. Recruits should be regarded as on probation for the first year.

'The pay of the next higher posts has been adjusted so as to preserve
their relative position to each other and the maximum of the posts below
them.

PRESENT SCALSE. PROPOSED SCALE.
Designation. Pay. No. | Avcrage. Total. bay. ‘ No. | Average. I Total.
] 3 3 4 3 [ 7 i 8 9
! |
Rs. Re. A. 1. Rs. A« Py Rs. \ Rs. A. r.l Rs. A. P.
Head Translating Assistant ... ~ - 200—5~—250 1| 988 5 4 233 5 4 250—5—300 1 283 5 4 283 5 4
Second Assistant ... . .. o we | 128—5-=175 1] 158 & 4 158 & 4 173—5—326 ] 308 5 4 208 ¢ 4
Aaistants .. e e . we | 100—8=160 3] 183 6 4 366 10 8 160—8—300 3, 183 & ¢ 366 10 8
Lo e we e e | 100—8—12| 1| N8I3 0] m813 Of '
Do. e . o 75—3—100 1 9313 0 818 ¢ } 76—5—150 4| U812 © 476 0 O
Do. e s o o e $0—56—78 3 6813 0 127 80
Do. e . o P o 30=—4—50 1 44 0 0 4% 0 0 40—40—45 1 6610 8 6510 8
——jm100®
Typists  c e e e e 30—3-- 50 2| 48 5 4 86 30 8 45—3—70 2, 61108 123 6 4
Total o : 11 1,140 0 O 1,523 6 4
i
— |

¢ Bficiency bar at Rs. 70. Probatiooary rate Ra. 40,

Re. 4. P.

Bxtra coest per mentem ... w 38 6 4
" 0 e ADDOM s . . 4,588 0 0



25

Offices of the Private and Military Secretaries to His
Exceliency the Governor.

25.  Proposals have been received by us for the revision of these offices
based on the rates in force in similar offices in Bombay and on the rates
payable to the Secretariat. 'These proposals give results in excess of what
the application of the standard percentages would yield ; further, rates in
Bombay are normally higher than in -Bengal. At the same time we
recognise that the rates payable in the Secretariat must be taken into
account in connection with these offices in order that they may be able
either to recruit men from it, or to obtain men of at least the same class
who will remain in the offices and not use them as stepping stones to some-
thing better. Our proposals are thercfore based on the scales of pay proposed
for the Secretariat.

26. Private Secretary to Governor’s 0ffice.—We propose that the three
lowest posts on Rs. 40, Rs. 40—4—60 and Rs. 60—5—110 should be placed
on the Secretariat scale of Rs. 60—60—65—4—145—145—150 (probationary
rate Rs. 60 and efficiency bar Rs. 105). 'The next post, that of accountant on
Rs. 75—T74—150, should be placed on the lower part of the Secretariat scale
for the permanent pay of the upper division, viz., Rs. 150—10—250 ; the pay
of the corresponding post in Bombay is Rs. 205—15—305. The Superinten-
dent of the office is at present paid at the rate of Rs. 200—15—350. It has
been represented with some force that the type of man required is that of
head assistant in the Secretariat, and proof has been afforded that the present
rate of pay will not attract a suitable man. We hesitate to raise the pay to
the full extent warranted by such a_consideration, but we considev that the
maximum pay of the post should be at least Rs. 500 and propose Rs. 300—
20—>500 ; the corresponding  rate in Bombay is Rs. 250—25—600. There
remains the special post of confidential assistant to His Excellency en
Rs. 150—15—300, a post which requires first class shorthand qualifications
and special trust worthiness. The nearest comparison which can be made
is with the pay of Council Reporters. 'We accordingly propose that the pay
of the post should be fixed at the rate proposed for class A of stenographers
in the Secretariat, 7.e., Rs. 250—10—350 together with the Council Reporter’s
lower allowance of Rs. 75, or 1if the incumbent satisfies the test for
Council Reporters, the higher allowance of Rs. 150. The pay in Bombay is
Rs. 300—20—500.

27. Military Secretary to Governor’s 0ffice.—'i'he two lowest posts on
Rs. 40—4 —60 and the post of accountant on Rs. 100—10—150, as in the similar
case of the office of the Private Secretary, may be placed respectively on the
scales of Rs. 60—60—65—4-—145—145—150 (probationary rate Rs. 60 and
efficiency bar Rs. 105) and Rs. 150—10—250. Between these posts there is
however a post on Rs. 85—8—125, which we propose should be rated at
Rs. 125—5—175 ; the pay of the similar post in Bombay 1s Rs. 150—5-—200.
The post of Superintendent of this office on Rs. 150—20—350 has been both
in Bengal and Bombay paid at a slightly.lower rate than that of the Superin-
tendent of the office of the Private Sccretary. We, therefore, propose for
the post the pay of Rs. 50—25—500; the pay of the similar post in
Bombay is Rs. 350—25—550.

28. General.—As the above proposals involve a complete re-organisation
of the office rather than one based mainly on modern economic conditions,
and inasmuch as the application of the ordinary rules proposed for entering
the new grades would involve an unusual increase, we consider that some
limit must be placed on the increase. We, therefors, recommend that the
ordinary rules proposed should be applied subject to the following limita-
tions :—

(1) That the initial increase in the grade of Rs. 150-—10—250 should,
subject to the limits of the grades, be limited to 50 per cent.
over present pay (excluding allowances).

(2) That the initial increase in the case of the higher grades should,
subject to the limits of the grade, be limited to 25 per cent. over
present pay (excluding allowances).
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In both cases, if there is no corresponding point, the next higher point
in the grade should be taken.

Private Secretary to Qovernor's Office,

PRESENT SCALE. PUOPOSED SCALE.
Designation. ] Pay. ‘ Nor l Avceage, ', Total. ' Pay ! No. i Averngo. ; Total.
! ' | : .
—— e e e = e memm e e = = e e e —_— —_—— e m——— l e — e — e
1 ‘ 1 ‘ s | l s s ey s l 9
_
= - T T T T - T 7
I I ;
i Rs. , Re. A. b.| Ra A, p Rs. Ry Al Pe 1.8 A, Pe
8aperintendcot ... - " ‘200—!5—850 ; 30 00 00 0 0 800—!0—600: 1] 433 & 4 433 b 4
Asnistant Buperintendent and  Con- , 160—15—300 1 , 2 0 0 5 20 0 0 250~ 10350 | 1 3:610 8 316 10 8t
fidentia) Assistant, . |
Asistant .. e ! 73—14 - 160 1011300 128 0 0] w—t0-230] | s610 8 21610 8
Do. - ] s——hio] 1' 933 4 s s fy i
Do. ...' 10—4—60 l' 8% 0 0 % 00 reo—oo-cb—l 3 9 00 297 0 0
| A—145—14p
Do. | 0] . ool —.
! i
! .
| ‘ ! :
Total ... | s: 868 5 4 | e 1263 10 8
1 ‘ '
° Rfficiency bur at Rs. 105. Probatlonary rate Rs. 60,
t Duty allowaoce at Rs. 73, or s, 1530,
Rs. a. b,
Bxtra co-t per mensem w 400 6 4
" wove ARDUM 4804 0 v
Military Secretary to Governor's Office.
v : T
R, { R&A.P.: Rs. A.P Rs. Ils.A.v! Rs, A, P,
Superintendeut 150—20—350 1! 888 6 4 II 283 5 250—23—3500 1] 41610 8 l 416 )0 8
Assistant Superintendont and Account-| 100—10—150 ! i37 8 0! 137 8 0 186—10—30 1| sie10 8! 21610 8
ant. l . '
Asslstsnt .. o e .. 856—8—126 115 0.0 116 0 © 136— 6—178 1 158 § ‘l 168 6 ¢
l : *60—80— 3 9 00 198 0 0
Po. o e o " 10—4—60 b 8 0 0 110 0 0 63— 4—
; Mz—“&-
1 .
Shorthaud Writer 4$5—43—110 1 8211 8 8214 8 R0—3—178 1 120 1§ 4' 129 1 ¢
. ‘ [
TotAl i 6! 72812 0 s S LB T O
| !
|

® Ricleucy bar at is. 103. [rubationary rate Rs. 60.

. Ra.
Extra cost per memsem 2300
» W o fnuom - 4,680

Posts Outside the regular cadre of the Secretariat.

29. In the drawing branch of the Public Works Department the
standard rates of pay proposed later for draltsmen and estimators in the
Public Works Department offices have been adopted with a selection post for
ostimators on Rs. 225—10—275, a rate Rs. 25 above the rates proposed for
similar posts in the offices of Superintending Enginecers, and two selection
posts for draltsmen on'Rs 200—10—250. 'The present post of head drafts-
man on Rs. 200—% - 300 should be abolished on the rotirement of the
present incumnbeni. In respect of hoth the estimators and draftsmen in
the Secretariat and other Public Works Departmontal offices we_ consider
that the special rules adopted for the initial entrance of men already in
service into the Subordinate FEngineering Service should be followed.  If
any sclection post is not filled up a corresponding increase should be made
in the numbers in the ordinary cadre.

There are a number of miscellaneous posts which have been separately
treated. The pay of the Surveyor in the Revenue Department was recently
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changed from Rs. $0—2—100 to Rs. 75—3—150 ; we have proposed Rs. 80—
5—180. Therv are two posts of T'reasurer and Accountant on Rs. 150—10—
200, originally created in 1902, the one on Rs. 150—10—200 and the other on
Rs. 100—10—150. The pay of these posts was not changed at the time
ef the revision of 1910, but in 1918 it was equalised. We consider that
Rs. 170—10—270 would be an adoquate rate of pay, bearing in mind the
fact that Rs. 170 is the proposed point of entrance for assistants promoted
to the upper division of the Secretariat. In view of market rates we have
proposed a rate of Rs. 25—§—35 for the sarkars instead of the prescnt rates
of Rs. 15—§—20 and 20—}—23. Noremarks are required regarding the
treatment of the remaining posts.

Public Works Department—Posts outside the cadre.

PRESENT S8CALR. IrOrosep 8CaLe.
Desiguation. ' Puy. No. | Arverage. Total. tay. I No. ]_Avenge. ] Total.
1 3 | 3 , ¢ 5 [ 7 8 ®
Drawing Branch. Rs. i Rs. A0 P, Ra. A. P Us. Re. A, P Ra. A, »,
Superioteudett oo v e o | 300—~20—g00 1! 33 00| 318 0 0of 330~2—s00 1| 400 0 0 “ v 0
Hoad Druftamatt we  we  we oo | 200—32—300 1) 2610 8 28 10 8 (a)
: 200~ 10—350 3] 337 8 0 a0
Draftemad .. s oo e o | 130—10—180 1,167 80 167 8 0
Diho  we  we s s | T8=3—100 2; 310 187 8 0 \‘
Dito  wo e e e 10—5—78 3| 6312 0 206 4 0 Im-s—m(b)- 9| 10112 0 o512 )
DIt v e e e e 30—3—18 ¢ atig 0| 160 0l |
Batimator «o  wo  we e Cew | 1258180 1 14312 0 14318 of s—10—3n3’ 1| 262 8 o 2 8 0
Ditte v  we ee we | 9=3—1%0] 1 mziz el uzw o]y
| | 60—5— |
DIMO  wv we e e e 30—4—70 1j. 800 % 0 0 r te) 4] 123 00 9 00
160—10—10v .
Ditto o v e e e 30—3—43 2l 4w 40 82 8 o)
1
Litbo Prigter .. .. .. ..,  18~§—0 1| 22 9 2013 9 20—}—30 1: 2 40 25 40
. —1=35 !
[}
Asilstant Litho Urinter 16 1 160 0
H | 20 -2—30 3| 31 28 -3 I
Perro Printer W 15 1 600
. 1
Total ... 20 1,826 11 & 20 267918 4
Mubarrire e e e 30 3 % 00
| W=1=30] 4| 4610 8 e 0 B
Auistant Pey Olerk oo w. ... 30 1 000
-—i —— —— — N — — S— ——
Total ... 24, (X TTR I 2 2868 8 0
|
!

(a) The present Head Drafteman may however be allowed to retain his prosent scale of Rs. 200—=3~—300.
(3) With eflicicncy burs und teuts at 80 and Hs. 110,
(¢) With eficiency bars uud tescs at Rx. 90 aud Rs. 126,

Finance Department—Posts outsids the oadre.

|
Ra. ! ! Rs. 4. bo| Ra AP Rs. R, A. P, RS. A. P.
AcooUBADE s we e ] 130=10~200| t 167 8 0] 187 8 o } ocio—zto| 3] w610 8| s s
1 4 4
Teeasorer .. w o w | I0—10—2000 1 167 8 0| %19 8 0 '
0150 | 3200 !
as P. A, I . r
Mubarrifs e e e e SR % 00 0=1~30 zl w10 8| 14000
Colloctiog Sarkar . . w .| W42, 1, 18| W6
P 25—2-35 | z| 293 8| 885 4
Ditto I B L T R R 185 4 |
l—- S ———
Total ... 7 83810 8 1' 67110 8

. ——— e
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Chief Secretary's OMos—Posts outside the oadrd.

PIUSENT SCALK. rropolEy Boare.
Desiguation. / Pay. } No. l Av mage. Total. Pag. ' No. ‘ Average. ' Total.
X :
1 ‘ 3 3 4 3 s | 7 | s | ’

- —_— - | -
| P | ]
| Ra. | R Ao P| Da 4o v Rs. ‘ Ré. A. P. ' R & p.

MOhSTHED oo e e e l ET) si w00 w0-1-30 3| 410 ai 140 0 0

T l

Local Selif-Government and Education Departments—Posts outside

the cadre.
i : R
Rs. Ri- 4. P.! Re 4. P Re RE. A. P Rs. A. P
Secretarint Liteatian .. .. .| 100—=5—160( 1| 138 85 4| 133 & 4] 10—5—%00| 1! 183 & 4 183 & ¢
i
Assistant to Secreturiat Libearian ... 30—2—30 1| 4 3 ¢ S84 —2—75| 1. e 80 6280
|
Muhbarried .. e e e e 3c 2. l 00 40— 1-30 2' “10 8 3 5 ¢
I
Total ... ‘! ' oas0 o8 ci | ssss
M '

Revenue Secretary's office—Posts outside the cadre.

H ‘ !
! Rs. Ree . P | Bao A b Re l Re. A. P. | Ra. A. p.
Surveyor ! 75—3-150 1| 1086 ¢ 0 e ¢ 0 80 —~3—1]80 1{ 10 0 0 130 0 0
t
Draftunan - 30—-1—4¢0 1 810 8 310 8 1.':—2—65' ] 68 6 4 [
Muharrire 0 1 % 00 40—1--80 1 410 8 4610 8
—_— R ——
Total . 3 17314 8 3 | 33300
‘ ]
i - |_ -
GRAND TOTAL .. ", ‘ 294315 & 4 | 6952 & 4
i
Be. A. P,
Rxtra coit per mensein ... - 1,989 511
wooow wo SOLUM .. . 15239 7 O

Stenographers and Councll Reporters in the Secoretariat,

| 1
[}
! Its. Re. A, P. Rs. a. P. Ns. || Re. A, P, Re A. P.
+
Blemographers .. e . o | HL—10—300 5] 36610 8) 1333 & 4] 350—IC—350 i 31610 8! 1,588 5 ¢
Ditto e mr e e 300—10—30 9! 16810 8 1800 0 O I |
100—10—140 16, 184 0 0 2,544 0 0
Ditto e e e we| s0—8—100 7] 88 8 4| 583 8 4 —10—240 | I
: 1
Duty allowano: of Senlor Council 180 -] . 0 0 0 180 §: 70 0 ¢
Roport:rs. i | !
Duty allowsoce of Juufor Oouncil 7% 5 376 0 0 7% 5, j s 00
Reporters. '
Total ... 434110 8 i ! 5633 & ¢
. | | !
Ra a. P,

Extra cost per mensem w L1100 8
4 +e ADDUM er - 13,323 0 0
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High Court Establishment.

3C.  As the rosult of a long correspondence the rates of pay now in foree
were sanctioned by the Government of India with effect from April 1917. Prior
to that the grading followed that recommended by the Western Bengal Salaries
Committee of 1905. Last year the High Court again asked for a revision of
salaries on the ground that the grading of 1917 was still unsatisfactory, that
prices had been continually on the rise, and, finally, that the sani: scale of pay
should be fixed for the High Court as for the Secretariat. I'he proposals
briefly wore— '

(1) that clerks in the lower division on grades ranging from Rs. 40 to
Rs. 80 should be put on a time-scale of Rs. 50—3—125 ;

(2) that the lowest grade in the upper division should be Rs. 125 and
that the pay of each post should be raised to that of the grade
immediately above in the existing organisation ;

(3) that head assistants should be allowed a duty allowance of Rs. 100
as in the Secrelariat. '

For special posts, special rates of pay wore proposed. Proposals were also
made for dealing with the pay of interpreters and shorthand-writors. Subse-
quently in connection with the organisation of the paper book section of the
Judicial Department many of the proposals were modified. We understand
that the Court’s proposals for the reorganisation of this section have been
provisionally sanctioned by the Government of India, and they have been autho-
rised to make such appoiutments as they consider necessary for the initiation
of the scheme subject to a maximum expenditure of Rs. 50,000 in 1920-21.
The appointments which have been created as a result of this sanction and
a number of further appointments which it is proposed to make shortly have
therefore been taken into account in making our proposals which, we may
g(.lél, have been discussed with the Rgistrars of the Appellate and Oviginal

ides.

On an examination of the previous and present rates of pay it appears to
us that. it is permissible to apply the standard percentages to the offices
generally, except to the recently sanctioned posts of Editors and Head Stamp
Reporter. The establishment has been allowed to draw the ad intertm allow-
ances. Our detailed proposals are indicated in the statements which

follow.

31. Appeliate 8ide.—The Court proposed that the post of Stamp Reporter
ghould absorb the post of Head Assistant. This absorption is now thought
to be unneccessary. The designation has bLeen changed to that ‘of Head
Assistant and Stamp Reporter and a scale of Rs. 2560—10—300 has been allowed.
For the Record-Keeper of the Records Department a pay of Rs. 260—20—350
has been proposed by the Court on the ground of special responsibility. It 18
stated that his duties are quite as responsible as those of the Superintendent
of the Tmperial Record Department. We do not, however, feel that we should
bo justified in going into this question having regard to the terms of our
reference. For the lower division we have adopted a scale of Rs. 45—45—
50—3—95—4—115—5—125 with a probationary rate of Rs. 45 and an effici-
ency bar at Rs. 80. For the majority of upper division posts we suggest a
scale of Rs. 1256—10—225.

32. Original Side.—Our proposals for the Original Side in regard to the
upper division and lower division follow similar lines. Theve -are a number
of special posis here for which we have allowed the full percentage increases,
1t is understood that in the Original Side temporary and permanent vacancies
aro normally filled from Section Writers atiached io the Court. - This does
not interfere, however, with the introduction of a probationary rate, and sueh

a rate has therefore been provided.
H
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33. Officlal Receiver’s Establishment.—The pay of the establishment
was revised and the ostablishment made permanent in 1917 subject to
the understanding that the increases of pay would Dbe liable to reduction
should the income of the office fall below its expenditure.
the standard scale of Rs. 45 —45—30—3—110—5—120 for the assistants on
pay ranging from Re. 35 to Rs. 80.

High Court (Orldinal Side).

We have proposed

PRESENT SCALR. PROPOSED SCALER.
Designation, : ‘Pay. | No. I Average. “Total. Pay. i No.' Average. Total,
—— — T
1 3 " 3 ‘ 4 i s l s 7 8 9
Ra. || Rie A P Rs A. P, Rs. Bs, a. . Rs. A, p.
'
Clelk  we e e we e l200—10—g50| 1! w37 8 0f .7 80 m-—xo—soo: 1] 81 80} moso
Deo. . . 200 s 60 0 uf 200—10—330 3| 8780 778 8 0
Do. . o | ef 60 0 of .
Do e e | st 6330 0 i ve—tp—v00| 15| 178 0 o) 262 v o0
Do. w | el 600 0 0 !
Do, we e o .' 80 0! e 800 0 oy {
Do. 70 w: 1120 0 0 I ) (a) o"
Do. e e e 8] 20 1,200 0° 0 s——s ' 88| 1910 8| 87110 8
! 1 ~15—3~195" .
Do, e e e e | 86| 10 A 950 0 0 [
Do. e e e e w| 20 500 0 0!)
Scaling Olerk ... . ‘ 25 1 3% 00 (1] 1 LU ]
Bank Clerk 20—}—25 (IR 2 B B | 3 8 4 30—2—40' 1+ 37 8 0 37 8 0
Iospection Oleek v oo e w| 0 0 0 sl o . 300
Nagei Munshi o e i 73=8=100 1| 9313 0 9312 0f 100—10-180| 1 137 & 0| 137 8 0
Ditto e vl B0—i—78| 31 es10 8] 13384 Bi-00) 1 91108 183 8 ¢
Court Keeper PR | 9 1' L woo w) 1, 100 0 0
SireAt  we o I 0 ): 20 0 0 p-g—26! 1 000 % 00
Bengali Mohuerie ; w—3—30| 8, 47 8 0| 78 0)) .
Arabic ender et 350 n! aso| wosofl e 1 meo| swao
Pervisn Reader ... SR SRS B ERPPRPY RPPRPEN |
Iuterpreter and Translators ... .. 40 :' 80 0 0N
Ditke S we| 2] . w o o]l
Ditto e o] 2! . ¢ o l W : |
[ S Y 1o—to—i70| 9 3010 8l 2718 0 o
Ditte w| . w0 off Tois-s : |
Ditto 180 | W ' 10 0 0 i ' l
Additional Interprater | ol . T o)) i
Shorthand Writers .o o . | 300—5-350 | n! 233 o 4! 100 ¢ 0 ) !
Ditto e | -200—8—s80 :i m s 4! e s }m—'o-“o Pl By
5—es—50] 1! 7010 8 7910 8
Ditto,  Olerk we . o .. l ol P T {-11;—3:123 ;
Shorthand & Typlst v wo oo ) T5—3—123 'l s 6 ¢ s 8 4] wo~tse17s 1019 1 4| 190
Typist e e e e s-i~t| 1, 65 4| 654 } w0 R
S I i A R L N B ¥ X o
—_ b — l— 16,36 ¢ 8
TotA) .. uo'l | 10487 1 e uo"
|

{a) Probationary rat: Ra, 45,

EMciancy bar at §ts. 80.  (¢) Efficiency bar at Re. 70,

Pxtra ocst per meusem
seLpum

»”

”

[

Re. A,

(d) Probationary rates R4. 160 andl 160.

(d) Efciency bar at is. 300.

Pe

776 § ¢

w 40300 U 0
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High Court Appeliate Side, Judiclial Department.

PRESENT SCALE.

PROPOSBED SCALE.

Designation. Pay. No. Average, ‘ Totul, Pay. [ No.) A verage. ‘ Total.
L P I i
1 3 | 3 l 4 l 5 6 7 8 ! 9
| | i
Rs. R3. A. P, Rs, 4. I, Rs. Rs. A, P. Rs. A, P,
Beuch Clerks . we | 380 —10~450 2| 41610 8 833 & 3
Ditto o B we | 350—10—350 d 36 1o 8 1,683 8 4 %(b) 150~173 9] 319 0 O 2871 0 O
. —200—15—
Ditto . $60—10—250 2, 218 10 8 433 & 4] 000—20—540
Head Stamp Reporter ... 350—~10—400 1* 37 8 0 387 8 0 350~—-10—400 1| 37 8 0 387 8 0
Chiel EQitor  we e we 350 1~ . 850 00 30| 1 30 0 ¢
| .
Editors we . e | 230—10-—-300 6‘\ 287 8 0 L.725 0 © 250—10—300 [ 287 8 © 1,725 0 0
Senior Translator o 350 l| - 30 0 0 400 —~%"—450 1| 440 0 © 410 0 ©
Juuior Translators “eae we | 120—8-—200 14! 173 &5 4| 2,428 10 8 150—10--260 it | 21610 8| 3,033 5 4
}ltii{ld Assistant and Asslstant Stamp | 260~—10—300 1 287 8 O 287 8 0 300—10—350 1 337 8 0 337 8 0
eporter. . .
; (a) |
Assistants ... . 200 2 400 0 0 230~10—230 2| 248 0 O, 498 0 0
Do: e e e e . 178 4i . 700 0 o I
Do. .. woee 150 8 i - 1200 ¢ ¢ (a} l
. y 125—~10—225 31 191 10 8 5,041 10 8
Do. % 125 11 " 1,373 0 0O
DO we e e 100 u‘, 800 0 0 ]J
|
DO e e e we e 80 10 800 0 o]
Do. o . . 70 l2l 840 0 O
Do we e - .. 60 18 | 230 0 0 (a)
? 1 46—45—50 104 7910 8 8,285 b6 4
Do. . N . 50 20 . 1,000 0 ©O —3—95—4 i
—115—5—126
DO e e e e 40| 28 . 1,130 0 o
DO e we e e s 50—3—125 mll 31 4 0 L462 8 o))
ENGLIAH OFFICE.
Head Assistant ... . . 350—10——4OUi 1 3]7 B 0! 387 8 0 400-20—3500 1 476 0 0 476 0 0
AIBAnts v .. - 0, 1 A l 30 0 0
. ; 1 300—10—350 2 337 8 0 676 0 0
Do’ . e 250 1 P I 230 0 0
Doe e e - 200 g V400 0 o) 2%0—10-230| 2| 248 0 0) 498 0 0
| h
Doe e e e e e m'l 3 w0 0 0
Do e e e e . 160 2 1250 0 0 _
S 125—10—226 1| 19110 8| 2,108 & 4
Doe e e e e | 125 | 4 w | 000
Do, e e e ‘ 100 3 . \ 800 0 0})
DO e e e e | so! 1 “ . 8000
Do e e e e e 0| 4 | 280 0 0
| N .
Do. . . e 60 5 I 300 0 0
c > 145—45—60 25 7910 8 1,091 10 8
Do. e e . ! 50 7 1380 0 0 —3—95—4
X | —~118—5—125
DO e e e e ; 10 7 . 280 0 0
. {
Do. . . . 30i 1 .- } 30 0 o)
\
Keeper of Records e 160—10—250 ; 1 216 10 8 | 216 10 8 200—10—300 1 266 10 8 266 10 8
| L)
Librarlan .« 130—10—250 1 16 10 8 216 10 8 200-~-10—300 l 1| 2686 10 8 206 10 8
Court Keeper .o . 150 1 180 0 0 200‘ 1 . 200 0 0
Shorthand Typlsts 0| ¢ 126 0 0 446—;—!00“ 41 7010 8 28210 8
Total I 2] 23,8456 0 0 ; 218 30,629 5 4
|
Rs. A, P, % Provisionally sanctioned posts. (b) Probatiovery rate Rs. 150—175.
Extra coat per mensont 8,784 b 4
" " pi nnnuml W Bl1,412 0 O + With probatiovary rate of Rs. 45 and efficiency bar at Rs. 80.

() Iucluling the following provisionally sauct

60—3

Ra.

200
173
180
126
-125
40

§ Effciency bar at Rs. 70,

joned posts:—

5A
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Officlal Recelver.

PRESENT SCALE. PROPUSED SCALE.
Designation, ‘I Pay. No. Average. : Total. ‘ Pny'. No. l\ Average, ]] Total.
1 ‘ 2 ‘ 3 4 I 1] 6 i 7 l 8 ! ]
i .
Rs. Rs. A. P. Rs. A. p. Rs. Ra. A, P | Bs. A, P
Head Assistant (cash) .. « | 200—10—250 1| 237 8 0 237 8 0 230—10--300 11 287 8 0 287 8 0
Do. (correspoudence) ..o | 160—10-200 1] 187 8 0 187 6 0 200—10 - 250 1) 237 8 0 237 8 0
Assistants ... 80 1 B0 0 O
Do, " 70 1 0 00 |
Do. 60 1 60 0 0
?O46—45—50—3 7 7 8 0 642 8 0
Do. 50 1 60 0 O —110—5~120
Do. 40 2 80 0 0 I
Do. | 35 1 . 35 0 0}
Typist | 30—2—50 1 43 5 4 43 5 4 45—3—70 1 6110 8 6110 B
Copyist { 30—2—-50 1| 43 6 4 43 5 4 40—5—66 1| 6812 0 58 12 0
Bauk Sircar 15—4—20 1 18 5 4] 18 b 4 | 35—2—3& 1 29 2 8 29 2 8
|
‘Folal \ 12 905 0 0 1 l2| . 1,217 1 4
f : i

¢ Efficiency bar at Rs. 80, Probationary rate of Rs. 45.

Rs. A. P,
Extr: cost per mensem 312 1 4
" TR aubum w 3,740 0 O

Offices of the Board of Revenue and Lady Adviser to the
Court of Wards.

34. 'The Board's office was reorganised in 1919 on administrative grounds.
New posts were added to the upper division to cope with the work, and the
pay of the lower division was revised to meet the economic ob]ectxon .that
better prospects were offered elsewhere’ which made it difficult to retain
clerks in the office. Account was taken of modern economic conditions, and
the office is, therefore, not entitled to the full application of the standard
percentages to present rates. The permissible average for the lower
division on the basis of the rates in existence before the reorganisation
is however high; and the special scale of Rs. 45—45—~50—3—65—4—
105—5—140 with a probationary rate of Rs. 45 has, therefore, been adopted
with an efficiency bar at Rs. 85 for entrants subsequent to the recent
reorganisation and at Rs. 101 for previous entrants. The six exlqtmg posts
on Rs. 125, Rs. 150 and Rs. 200 have been converted into a progressive scale
of Rs. 150—10—250.* The remaining posts have been put on a special grade
of Rs. 300—10—350. The pay of the post of the Head Assistant was
recently raised {frem Rs. 300—20—400 to Rs. 350—30—5C0 on the ground
that in the office of the Board of Revenue in Bihar and Orissa the pay of the
Superintendent was Rs. 850—20—450. The pay of that post has now been
increased to Rs. 400—20—500. We, therefore, recommend that the pay of the
Superintendent in the. Bengal office should be Rs. 400—30—550.

We have placed the posts of two clerks in the office of the ILady Adviser
on the scale adopted for the main office with a bar at Rs. 85, which ounly the
senior clelk can pass.

9 See however note A to stateinent.
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Board of Revenue.

PRESENT SCALE, PROPOSED SCALE.
- i -
Designation. I Pay. No. | Average. l Total. Pay. No. Average. Total
1 ] ] 3 ' T4 l 5 l [ 7 } 8 ; 9
UpPER DIVISION. Rs, Ri. A, P, Rs. A, P. Rs. R, A. P W AP,
Head Assistant . = v e | 330-=30—800 1 462 8 0 462 8 0] 400—30—550 1| &12 8 0 512 8 0
Assistants . - 300 ! 300 0 o}
, } 30.—10—350: 2! 837 8 0| (a)875 O O
Do 250 1, | 230 U 0
Do e e e e 200 3| 100 0 ofy
Do, e e e e e 150 2| 300 0 0 }160—10-—2!)0 8 216 10 8 {(a)1,300 0 O
Do e i e e w2 { 250 0 0.) i
i !
I !
i
LOWER DIVISION, : :
ABBIBLADES woi  er e e eae | 40—B—T0—1 ; 20: 76 0 0! 1,500 0 O )% 45—45—50— | 20 86 2 8| 1,733 5 4
~o ) 3—66— 4— !
) 108—-5—140 !
Stepographer o s e | 10U—19-160 1} 137 8 0 137 8 o} 100—10—200 11 166 10 8 166 10 8
|
Typlsts 30—2~70 a} 5 0 0 150 0 0 45—;—100% 81 7010 8 212 ¢ 0
) |
Total .. 3si 3750 0 © 33 4,589 8 0
i
- - R e

% Efficiency bar at Rs. 85, Probationary rate of Rs. 45,
t Efficiency bar at Re, 70, .

Rs. A. P.
Extra cost per meusem e 839 8 0
s vy AROUDM « 10,074 Q@ O

{a) Though the percentnges do not warrant it, in view of the direct recrultment we think {t would be preferable to have oMe post on
Ra. 300—25—350 and 7 posts on Rs. 160—10—~38C with n probationary rate for two years of Re. 126 and an efiiciency bar at Rs. 260. Officers
promnted from the Lower Division will enter the scale at Rs. 150, Under this arraugement the extra cost per mensem will be s, 810.8,

Lady Adviser to the Court of Wards.

Rs. \ Rs. A. P. Rs. A. P. Rs, \ Rs. A. P. Rs. A. P,
Olerk o e e e e | 60—4—100 l\ 86 10 6 84 10 8 | 2| s 28] 12054
* (5—g0— |
$0--3—85— ]
Typist and Hindi Olerk 30—-3—60‘ 1/ 60 00 506 0 01)4—106—5-140
Total 2 138 10 8 \
{

® Efficiency bar at Rs, 86, Probationary rate of Rs. 43.

Rs. A. P.
Extra cost per mensem w 3510 8
» owopp BODOIM - . 438 0 O

Offices of the Director of Public Instruction and Assistant
Director of Public Instruction for Muhammadan Education.

35 The standard scale of Rs. 45—45—50—3—110—5-—120 (efficiency bar
at Rs. 80) is appligable to the office of the Director of Public Instruction, though
the ordinary application of such a time-scale would be difficult owing to the
recent exceptional conditions of the office regarding promotion. Tho cases
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of individual members will, however, be safegnarded hy our proposed
rules for entering time-scales. The office of the Assistant Director of Public
Instruction for Muhammadan Education has been amalgamated wiih that of
the Director of Public Instruction. We have, therefore, proposed the same
scales for this office.

Director of Publio Instruction.

PRESENT SCALE. PROIOSHD SCALE.
Desiguation. Pay, l No. I Average, Total. Pay. No. Average. Total,
t
\ i
1 ) b [ ] 4 i 5 [ 7 [ 8 ’ 9

|

|
U¥PER DIVISION. Res. Rs. A. P, | Rs. A. P, Rs. Rs. A, p. Rs. A. P.

©
»
&
~
o
-]

Head Assistant . we e . | 250—10—300 1] 287 8 o' 287 8 O] 800—10—350 10 837 8 0 337 80
ASSISERDLS woe  we ee e ...l 250 i 280 0 0 )
\ . 250-10—300 (a)862 R 0
Dor e e A . 200 ) . 400 0 0
+
Do e e e 175 2 . . 30 0 o i
!
DO e e e .. 160 3 450 0 v '
! 125—10—225 11 181 10 B [(a)2,008 5 4.
Yo, . e em 128 3 ;300 [ ,
Do. . o« o e . 100 3 300 0 o}) ’ ‘
|
{
LOWER DIVISION, ;
ASSISEAILS vv e e e e 80 4 o © 320 0 0
. [
DO et s e e e 70 3 ; . 350 0 0
DO e e e e e 80 7 : 420 0 0 ]
DO e me e s e 50 7 | 350 0 Of)*46—46—50—{ 36 77 8 0| 2,790 0 0
| 3—110—5—
DOv e e e e e 40 5 200 0 0 —120
DO e e e e e © 30 ¢ I 120 0 0
}
Probationers 25 4 ) 100 0 OJ
SLDORTAPIETS oo v e e | 100—3—1£0 1| 133 5 4' 133 5 4[| 100—10—200 1: 16510 8 166 10 &
Ditto e e we ae| B0—B—100 1{ 83.5 4 83 5 4] 80—5—175 1] 120 1 4 120 1 4
Typists  we e e e e 50—2—70 2| 63 5 4 126 10 8} 45—;—100 2| 010 8 41 5 4
Do. 30—2—50 4f 43 6 4 173 8 4] 45—;~70 4| 6110 8 246 10 8
Total .. 59 FaTse 27 8 59 6782 1 4

SEfficiency bar at Ree 80, Probationary rate of Rs. 43,

Rs, A. P.

Extra cost per mensem .. 1,992 14 8
” 0 BODRD e 23,815 0 O

(a) Though the standard percentages do not warrant it, in view of direct recrnitment we think that it wonld be preferable to have
two posts on Re. 250-—26—300 and 12 posts on Rs. 126— 10— 225— ' ~ 300 with a probationary rate for two years of Rs, 100 and an efficiency
bur at Rs. 225, Officers promoted fiom the Lower Division will enter the scale wt Rs, 1v6. Under this arrangement the extra cost per
mensem wili be Rs. 1,932-1-4.

Assistant Direotor of Public Instruction for Muhammadan Eduoation,

Rs. Rs. A, P, Rs. Rs. Rs. A. p, RB8. a. Pp.
Head Clork 100 1 i L1100 12510225 1| 110 8 191 10 8
Clerk bU 1 ! 80 ® 45—45~
| }50—3—110— 3i 17 80 232 8 0
Do. 35 2 - [ 70 5-—120 i
Typist v we e e e 30 1 ! 30 46—3—70 1: 6110 8 6110 8
]
Total .. 6 i 250 . 5 485 13 4
o

®Efficiency bar at Rs, 80. Probatiounary rate of Re. 45.
Rs. A, P,

Extra cost per mengem ... . 236 18 4
” »w o BODUM .. w 2,830 0 O
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Office of tha Diractor of Land Records.

36. We propose that the standard scale of Rs. 45—45—50—3—110—5—
120 should be applied to this office with the asual probationary rate of Rs. 45
for two years so as fo bring it into line with the offices of other heads of
departments. This will not result in the full increase according to the
standard percentages, because the office was re-organized in the year 1914

on more favourable terms than had been accorded to similar offices.

PRESENT SCALE, . PROPOSED SCATE.
Designation. Pay. No. | Average. | Total. Pay. No. | Average. Total,
]
1 3 3 4 l 5 [ 7 8 ! 9
S N D ) B |
Urrenr DIVISION, Rs. Ra. A. Rs. a. Rs. Rs. A, R, A,
Head As-iztant .. . o | 200—20—~230 1 237 8 237 8 230—10—380 l\ 287 8 287 8
Clerk e e e e ee | 1755800 1 <193 12 193 18 ) |
} 200—10—250 L 237 8 475 O(a)
Do. e e e e e 130—5—173 1 168 12 168 12
Do. e e e me e | 135—5—180 2 143 12 287 8
) . }125—-\;-—300 3 175 0 526 0(a)
Do. e e e e e [ 100~3—125 1; 118 12 118 12 ’
LOWKR DIVISION. |
Clerk e e aeaw e | .B0-—4—100 .li 95 0 9% 0\
|
Po. 80—4-—80 1 %0 150 0
. ® 45 mdgfi 7 77 8 542 8
Do. 40—4—60 3 65 0 185 0 l 50—3—
. 110—5—120
Do. 80—1—40, 1| 37 8 37 8| )
Drafsman I e R s 6| 55 0 50— =100 | 1 % 0 75 0
i
4 '] i
Total . 14 { \ 1,508 12] , 14 1,905 0
|
. !

® Efficiency bar at Re. 80.  Probationary rate of Rs. 43.

Rs, A,
Kxtra cost per meusem 396 4
" " rRONUM e 4,758 U

(a) Though the standard percentages do not warrant it, io view of the direct recruitment we think it would be preferable to have one
post on Rs. 200—26—250 and 4 postd on Rs. 125—-16=2 —200—10— 250 with & probationary rate for two years of Re. 100 and an efficiency
bar at Hs. 200, Officers promoted from the lower division will enter the icale at Rs. 126.

Under this arrangement the extra cost per mensem will be Rs. 371-4.

Office of the Chief Engineer, Public Health Department.

37. The permanent Ministerial establishment in this office is small. Ws
have applied approximately the usual percentages tothe Head Clerk, Account-
ant and Draftsmen and placed the other Clerk on the usual scale of Rs. 45—
45—50~—3—110—-5—120 with a probationary rate of Rs. 45 for two years.

PRESENT SCALE. PROPOSED 3 ALE.
Designation. Pay. l No. [ Average.- Total. Pay. Noi Average. ‘l Total,
1 \ 2 l s l 4 3 l 3 l 7 ' 8 l 9
P! ( | )
Re. ks, a.v.| msoae] R | Re. 4. 7.1 Rs. A 2.
|
Head Clerk e e e e | TEeap—12s | 1 : 108 5 «| 108 5 af wo—y—175 } 1 | 150 0 0, 15 0 0
Accountant o 80— 7—150" 1 ! 12¢ 10 8 12¢ 10 8 !0‘.‘ -10—200 1, 18210 B 168 10
45— 45—
Olerk e e e el dt—t—g0 | 1! 5500 5 0 0 {50—3—113} 1| 7m s, 7180
i ! —5—12
Typist e e e e 30348 | 1| 40 00 0 0 0] 45—3—70 1 e vl 6110 8
DrallamAl se e we e | 80—8—100 { 1 1 90 0 0O 90 0 0f 80—5—140 1| s l 12305 4
Do. e er e e we| B0—2—60 | 8 ‘ 57 8 0| 115 6 O]  50—4—90 2, 7600 8 1335 4
' ]
' ! ]
Total | " 53 0 0 7 , 132 80
I
| L o ‘ )

% Efficiency bar at Rs, 30. Probationary rate of Rs. 45,

Rs. A.
Extra cost per mensem ... 197 8
" w s ALDUM . . 9,370 0
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Office of the Commissioner of Excise and Salt.

88. The scale of Rs. 45-—45—50—3—110—5—120 with a probationary
rate of Rs. 45 for two years and an efficiency bar at Rs. 80 is suitable for the
lower posts of this office. The four posts ranging from Rs. 100 io Rs. 150
have been placed oun the scale of Rs. 125—%>—200 for the sake of uniformity
with similar offices.

PRESENT SCALE. PROPOSED SCALE.
Desigmation, l Pay. l No. Average. || Total. Pay. II No. % Average. , Total,
1 2 3 l 4 5 [ 7 l 8 ']
. l )
Rs. Ra. A, I, Rs. A, P, Rs. ! Ns. A. p. Rs. A, p,
Superintendent ... v | 200—10—260 1 237 8 0 237 8 0 260—10—300 ll 287 8 -0 287 8 0
Clerk " 200 1 , 200 0 0 200—10—260 l’ 937 8 0 237 8 0
Do. 1560 1 ! 150 0 0y :
]
Do. 125 1 'I 126 0 0 }125——‘,"—200 4| 175 0 0 700 0 0
Do. wo| 2 I |
Do. 80 3 i 160 0 o[y 1
Doe e e e e 0| 3 i 210 0° 0 :
Do. &0 4 i 240 0 0 !
y v45—15— 22, 7180 L705 0 0
Do. 50 G | 80 00 H—3—
i 110—~5—120
Do. 40 5 200 0 0 |
Do. 30 2 ' 8 0 of) !
Stenographer . 80—4—120 1 108 10 8! 106 10 8 80—b6—176 11 129 1 4 120 1 4
|
" ; . S e
29 2,188 2 8 29 3089 1 4
i

* KEfficiency bar at Ra. 80. Probationary rate of Rts. ¢5.

Ra. A v,
Extra cost per mensem 869 14 8
m w0 anuam v 10,439 0 0

Office of the Commissioner of Police.

39.  We recommend that the posts ranging from Rs. 80 to Rs. 80 should, in
accordance with proposals which have been previously made, be formed into
a lower division, and that the standard scale of Rs. 456—45—50—3—110—
5--120 (efficiency bar at Rs. 80) should be applied to it. The scale is not fully
justified by the standard percentages, but both the importance of the office
aud the necessity of giving proper relief to the lower grades justify its
application. On the other hand, in view of a proposal to appoint a Registrar,
the pay of the post of Head Assistant has not been altered ; but we recom-
mend the grant to the present holder of the appointment, who has held the
post for over ten years, of a personal allowance of 20 per cent. in accordance
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with the standard percentages on his pay in place of the present ad interim
allowance. We have not dealt with the present personal allowances.

PRESENT SCALE. PROPOSED SCALE.
Designation. t Pay. ;No. l| Average. Total. l Pay. i No. | Average. Total.
1 | 2 ' 3 4 { 5 l 8 } 7 | 8 t 9
; : '
} Ras. Rs. 4. P. I’ Rs. A. p. Rs. ! Rs. A.p R, A, P,
Head Assistant .« we s e 300—20—400 1| 376 0 0! 313 0 0 300—20—40% 1, 376 0 0 375 0 0
Assistant ..! 200 1 20 0 of 200—10—950| | 237 8 o; 237 8 @
Lo. ! 150! 1 100 oh |
Do. ot 125 2 250 0 0 |
Do. | we| 6 600 0 of% i
Do. e e i(a)m-—s—mo 1l 92 0 0 2 0 04} i2—15-200 1 19| 175 0 0 2,100 0 0
Do. “ | 901 2 180 0 0f) ! %
Do. ‘ 0,3 240 0 0 i .
Do. e ! 0, b 30 0 0 |
Do. " su: 13 780 0 0 %
Do. 0, 16 800 0 ol ®45—43—%0—| 76| 77 8 0 580 0 0
To. 40 20 s00 0 off w0t
Do. 300 14 420 0 0
Do. 35—2——55! 1 48 5 4 48 5 4
1'robation=rs 20; 4. 80 0 0)])
Cattle Munshies .. .o wo o 15—1-26 |__2 21 10 8 @5 4 22—5_—333; 2| 3 46 56 90
Total .. ; 92 5,408 10 92 . 8,889 1 0

{a) The parmarent value of the post is Rs. 80,
® Efficiency bar at Rs.80.  Piobationary rate of Rs. 45,

Rs. A. p.
Extra cost per mensem we 3,250 8 4
f , apnum e 39,004 12 0

Offices of the Inspector-General, of Deputy Inspectors-
General and of Superintendents of Poll_ce.

40. The establishments of these offices are at present borne on joint cadres
which, in view of the administrative inconvenience caused by such an arrange-
ment, we have been asked to make separate. This we have atiempted to do,
bearing in mind the justifiable contention that ihe office of the Inspector-
General is entitled to the best clerks and therefore should be better paid.

inspector-General's Office.

41. Lowaer division.—The special facilities for promotion in the office make
1t necessary to provide a special scale for this office of Rs. 45—45—50—3—65—
4—125 (efficiency bar Rs. 83); the maximum will automatically provide for a
second efficiency bav against those untit for promotion to the upper division.
Though under the present scale the lowest posts are shown on Rs. 50, the
assistants have been through the lower grades of Rs. 30 and Rs. 40. Their
position in the scale should therefore be calculated according to the date they
reéeived a permanent appointment in the lower division.

Upper division.—For the present posts varying from Rs. 100 to Rs. 175,
a grade of Rs. 125—10—225 is suitable. The posts on Rs. 200 and Rs. 250
have been placed on the scale of Rs. 250—10—300.* The pay of the post of
Head Assistant was recently changed to bring it into accord with the pay of
the Head Assistant of the Commissioner of Police. We have changed the
minimum so as to preserve its present relation to the posts below it. The
pay of the post of Registrar was also recently changed in view of the
pay of Ministerial Personal Assistants. Wo, therefore, propose that the
pay of the post should be fixed at the rate of Rs. 400—20—600. The
application of the standard percentages to the pay of a Personal Assistant
who usually draws Rs. 300—20—500 would produce a pay of Rs.360—24—
600. But as Registrars in the Secretariat have had their pay increased from
Rs. 500—650 to Rs. 600—750, we propose that the pay of Personal Assistants
drawing Rs. 300—500 should be similarly increased to Rs. 400—600.

® But see not> A to statemen-.
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Offices of Deputy Inspectors-General.

42. We propose to apply to the lower division of these offices the time-
scale adopted for the offices of Commissioners ot Divisions and for Head
Clerks,—the progressive scale of Rs. 125—10—225. In the Crimnal
Investigation Department therve is a special post on Re. 200, which becomes
Rs. 225—10—275.

Of the leave reserve, one pust has been allotted to each range, one to the
Criminal Investigation Department and two to the Inspector-General. This
arrangement is provisivnal, as the question of numlers does not fall within
the terws of the veference. It is understood that as a result of the ahove
division of the joint cadre, special arrangeménts will be made for promotion
from one office to another, but this is nol the concern of the Committee.
Ministerial officers in the lower division employed in Calcutta should veceive
the proposed town allowance. It is not admissible in the case of the upper
posts, as the grado of Rs. 125—10—225 has also been adopted in the office of
the Inspector-General.

Police OMces In the mofussil.

43. 'The establishments of the Superintendents of Police in each range
are borne on tho cadre of tke range witlhin which inter-district transfers
are allowed. Up to Rs. 50 the grades ave similar 1o the grades in district
offices, but there are posts of Acccuntants on Rs. 50, 60 and 70 and of Head
Clerks on Rs. 70, 80, 90 and 100 according to the importance of the
district. Following previous practice we recommend the district scale of
Rs.. 35—385—4(—2—68—3—80 for all posts up to and on Re. 50. For Ac-
countants and Head Clerks we propose respectively scales of Rs. 80—3—100
and 100—8—140 throughcut, following the similar scales adopted in district
and judicial offices for the ordinary upper division. Ministevial officers
employed in Howrah (Sadar) and Alipore (Sadar and Sealdah) should -be
allowed the town allowance.

Inspector-Generalof Pollce.

PHESENT SCALE. PROPOSED SCALE.
Desigaation. Pay. - No. Average. , Total. Pay. No. I Average. , Total,
! N i
1 3 ;o I s : s J ‘ N | l 9
T 1
UrpER DIVI3ION. Rs. Rs. a. p. Rs. A. P. Re. Re. a. p. Rs. a.p.
REGISATEL e o e e wee | 400=10—300 1) 4610 8 466 10 8] ¢00—20—600 1] 638 5 ¢ 533 5 ¢
Head Assistanl «.  we oo o | 300—20—400 1] 3718 0 0 75 0 0] 350—10-¢00 1' 367 8 0 387 8 0
ASSISIANLE o we e e e 250 3 o 80 90 0
| }:w—no—m 4| 487 8 ¢ 1.1(53)0 9
Do we e e s e 200 2 W 00
Do 178 4 700 0 0
Do. e e e e e 150 3 440 0 0 (4)
DO e e e 15[ 8 - as o of[ TR M 1100 B new e
DO v e e e e w o« %00 0 ofJ
LOWER DIvISiON.
ASSIAADLS e e e e e 80, ¢ 320 0 0o
Do. e e e e e 7ol 2 140 0 of|®b—e5—50—| 17| 82 5 4 130910 8
Do e e e e e o, 5| . wo ool me T
DO ee wee e e e so! 3 | 00 0 J
Stenographer .. e e uo—w-m., 1] 147 8 o] 147 8 0] 100~10~200| 3] 16610 al 16610 8
Do. 80~6—100, 1 83 5 ¢ 8 5 4 80—5=178 1] 129 1 4 120 1 ¢
TYPIS  ve v e e e 30—2—70 1] 63 8 ¢ 68 6 s](aas—j—=100, 1| 70108 7010 8
Do. w—:—sol 2] 43 64; 86108 #=i{—70) 3] €110 8] 1235 4
Total ... I_.Z‘ L sa07 & 0 I_Iz‘ Teed 9 4
]

A b,

{a) Eficleucy bur at vor o - 0 0 0
Extra cost por menerre e e 1,686 1 4
w e KONNIM .. . 18,438 0 ©

(A) Though tke percentages do not war;'.nt it iv view of direct recru(tnu»nc we think it would be preferabld o hate 3 posts on
R<, 260—25—300 and 15 £osts on Rs. 126—=10—236~16-2—300 with a probationary rate for two years of Rs. 100 :nd an efficiency bar at
::-.B:”l. . ;;ﬂ‘ll;.n promoted from the lower divisicn will enter the scale at Re. 128,  Cnder this arrnngement the extra cost per mensem will
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Deaputy Inspector-General, C, 1. D.

PRESENT SCALE. PROPOSKD SCALE.
N . . | I
Desizaation. ‘ Pay {Nn. \ Average. I Toral, Pay, } No. Averaga. ' Total,
1 ‘ 2 , 3 4 ’ 5 l 6 A T
1 ] ] |
| } ! 3 ’
i Ra ! Ks. A P.) Ra A P R ! Re A. 1 | B oae
| !
8uperintendent ... ! 200\ 1 2W0 0 0 2:5—10—275 1 252 8 ¢ 252 8 0
ASBOE o e e e 125! 1 1% 0 0 !
125—12—225 2 191 10 &8 383 5
Do, |' wo| 1 100 0 0 } 1 4
Do. . 80 1 80 0 0§
Do. ‘ 0| 4 - 23) 0 0 l |
|
Do. o0 2 i1 0 0 )% s0~10—145 i
! Y= g—w! o 6 v 0 792 0 0
Do. . - 50 2 v 00 H
Do. 4J 1 4 0 0 )
| !
Do. i 3 2 " 80 0 0 ,J i
Stenogranher e - I 109 ~10—]560 1 137 8 0 : 157 8 0 100 -10—200 ! 1 168 10 8 [ 188 10 8
. . i
Typists R 30—2-=350 2. 43 b 4 8 10 8 43—5—700 2! 610 B, 123 5 ¢
| |
! _ . __
|
Total wl 18 | 1,320 2 8 ! 18 L7:7 13 4
i !
| i ’
® P:obationary rate of Rs, 40. Effi:iency barat Uks. 70.
R A, P,
Extra cort per meu:em - . - 398 10 8
“ 1 admn . . w $.784 0 O
Deputy Inspeotor-Goneral, Presidency Range.
Rs, . Rs, ' Rs, Rs. Rs. A. v. Ri. A, v
Head Assistant o 150 1 ! 160 123~-10~225 1] 19110 § 151 10 8
Assistant - 0] 1 z { 70 | !
\
Do. . - 80 “ 1 } 60 '
l
To. e | wj 1 iy ! 109 1 5®90—49— 95— 7l 8 0 0 462 0 0
| . 3—100
 of SO, - . 40, 1 i 40 l
‘ l
Do. e e 30, 2 ! 80 }
! T | J !
e e
h }. D~
Total e | | s | 480 |8 ‘l 633 10 %
' ;
| | ( l
* Probationury rate of Ra. 40, Efficiency bar at Rs. 70,
R: A, p.
Extra cost per men3 m W 17310 8
v s, BDDUM . 2,08t 0 0

Deputy Ingpector-General, Burdwan Range.

| | ‘
! Lis. { I Rs. I Rs, Rs. : ns. A, 1‘ Rs. A, r.
Head Assissant . ! sl 1 i l 135 | et 1 o1 s, 1110 8
Assistant ‘ so| 1 i ! 8o | \ ;
Do. 80, 1 ! 80 i ] '
Do. - 0! 21 .o 100 |Pen-10—d45~ 7 86 0 0' 462 0 0
Do, 40 1’ . 40 ' s - : ;
Do. 30 2 : 60 §) : i i
e - Ian
Total . i 8, 435 ;R 633 10 3
1 | _ f l

® Probaticnary rate of Rs. 40. Efflcioncy bar at Rs. 70.

R3. A. P.

188 10 8

Extra cost per mensem “
. »» w  A&nnum . 2,288 0 0

6

A
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[peputy Inspector-General, Dacca Range.

PRESENT SCALE.

PROPOSED 8C2 LE.

]
Designation. l Pay. tu\‘o. | Average. Total. ‘ Puy. No. l\ Average. Tatual.
] l \
1 l 2 .3 ! 4 l 5 3 } 7 ‘ 8 9
} T i
’ Rs. \ Rs. Ra, Rs. { Is. A P Rs. AL 1.
Hend Assistant e 175 1 175 125—10—225 17 16110 8 191 10 8
!
Assistants .. e l €0 3 180 I i
Do. .. s 50 1 50 l X
| { 4940—40—45— | 7] 66 0 0 | 62 0 0
Do. 40 I - 40 ‘ 1—100 ;
|
Do. . 0 2 60 |J ! {
Total - | 8 5G5 8. ! 653 10 8
! ; !
| o o o | i
& Probationary rate of Ra. 40. Efciency bar »t Rs. 70,
Re. A, P.
Extra cost per mensem 148 10 8
s 99w BDOUM 1,78¢ 0 O
Deputy Inspector-General, Bakargan] Range.
{ ' } |
Rs. i Rs, Rs. Re. ! | Re. A.p.| Rs & P
Head Assistant .. 150 1 i . 150 125—10—~225 ; 1 I. 181 10 8 191 10 8
Ditto o - 80 ‘l 1! 80 |y | !
| i |
Ditto o e e 70 i 1 70 l | [
. » #40—40—45 7 0 66 0 0! 462 0 9
Ditto 10 3 ! - 120 ( -—5—100 .
Ditto . 30 2 e |J |
Total ghs, 480 8 | 653 10 8
‘ : { !
& Probatiouary rate of Rs. 40, Efficiency bar et Rs. 70,
s A P.
Extre cost per mensem . g 173 10 8
”» sy e ANNDUM . e 2,084 0 0
Deputy Inspector-General, Rajshahl Range.
i ' . .
I ! | | ll
Rs. | i | Rs. Rs. l | Rs a. P Rs. A. P
|
Head Assistant 150 | : l 150 | 125—10—225 f ] } 19110 8 191 10 8
Assistants ... 80 : 1 | | 80 ! !
Do. “ 60| 2 120 ' ‘ !
Do. 50 I ’ 60 | >®10—10—45 ‘ 7! 66 v 0| 482 0 0
| | | &—100 1 '
Do. 0 1 | 40 | ! |
. 1
Do. 3u | 2 | \ 60 |J : |
—_— — =i I I ——————
Total |8 | 500 P8 I 65310 8
| | |
) - _——
# Probationary rate of Rs, 40. Efficiency bar at Rs. 70.
R A. P
Extra cost per mensem w153 10 8
" » s Annum . 1,844 0 O
District Superintendents of Police, Rajshahl Range.
i [ . |
Rs. i l : Rs. Rs. ‘ Rs. A. P. Rs. A. P.
Head Clerks W 3 ; 270 |
| | 100—8—140 i 10 130 0 0 1,300 0 ¢
Ditto 80, 7 “ 560 |
Accouutants 60 | 4 l 240 ;
‘ 80—{—100 | 10 03 5 4 933 5 4
Ditto e e : 0l 6 - 300 ,
i
Olerks . e i 1o | i
' {
Do. .- w P - 180 ' l
Do. 40 | 9 l 360
| »*I5—35—40—2 51 54 8 0] 2,979 8 ¢
Do. | 36 j 11 P 385 ‘ — Gy~ —8U |
Do. 30 : 19 570 | :
!
Protationers 15 . 8 80 1)
Total i 71 3,055 71 5,012 13 4
H

* Probationary rate of Re. 35.

Extra cost per mensem

" " y» 8ODUmM

Efficiency bar at L. 80,
Re. A. p.

1,857 18 4
28,4% 0 0
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District Superintendents of Police, Presidency Range,

PRESENT £CALE. PROPOSED BCALE.
D:signation. Pay. ‘ No. I Average. ‘ Total. l Pay. ' No. | Average, Total.
1 s 2 ‘ 3 } « 5 8 71 s ' 9
| ' | -
I Rs. ,  Re Rs. Rs. Rs. A. p. Rs. A. P.
Head Clerks . - ! 100 1 - 1060 ]
Ditto 80} 2 -180 7 > 100--8~140 6| 180 0 0 780 0 0
Titto e e e 70 3] - 310 J'
Accountants t 70 1 . 70 h
Ditto o 80 1 = 60 &80—-:-—100 7 93 5 ¢ 663 5 4
Ditt0 e e s e e 50 5 350 )l
Olerks 50 l‘ 3 - 160
Do. o . o 45 1] 226
Do. 40 7 280
Do. . g 33 7 s 245 | »*35—35~—40— 45 54 80 2,452 8 0
: 2—68—3—80
Do. 30 8 ’ 240
Do. 25 10 260
Probationers . 10 EY 50 |)
Total 58 2,290 68 3,88 13 4
i
* Probatidnary rate of Ra. 35. Efficiency bar at Rs. 60.
Rs. A. P.
Extra cost per m2nsem W 159513 4
” w o e ANDIM e 18138 0 0
District Supsarintendants of Police, Dacoa Range.
! : i
Rs. { | Rs, Rs. Rs. : Rs. 4. p. Rs. A. P.
Head Clerks  wv e e e we !l 2w 200 !
| } 100-8—140' 3] 130 0 0] 3% 0 0
Ditto 90 1 : 0 :
Accountants w 70 2 ; 140 \' i
Ditto " 60] ll 60 ‘> 80—-:-—100' 4’ 93 5 4 373 & 4
Ditto L [ 1] 50 ) ’
Olerks - e e 60 é’t 300
Do. . PN S N 45 l
Do. o s . | 40 {: . 160 [ »*35—35—40— 31 54 8 0 1,689 8 ¢
| f 2— 68 ~3=80
Do. v . o) 3% ) . 17% l
Do. “w . - 30| 15 . 450 |
Total . 38 1,670 . 38 2,452 18 4

® EMciency bar at Re. 80, Probationary rate Ra, 85.
Rs. A. P.

Extra cost per mz=ussm .o e we 78213 ¢
» y» . AOODUIM w 9,30¢ 0 0
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Distriot Supsrintendents of Pollioe, Bakargan) Range.

PRESENT SCALB.

PROPOSRD SCALE.

7 .
Desigoation. l Pay. | No. i Average. . Total. | Fay. l ¥No. ; Average. : Total.
' . 1
1 t 3 ‘ 3 I 5 s I U ' »
! { |I :
Re ! Rs. Re. Rs. : | Re. o.P.| Rsa. e
Head Clerk - - ' wol 100 |y (I
' $100—8—140 ., S5°130 0 0, 650 0 O
Ditto w o - e 0] 4 w | 0 l
Aocountant o 70 1 70
}so—'—.oo $; 9 64 48108
Ditto . e 0 4 240
Clorks - - 0, 3 l 130 |y ‘
Do. - ae d 4 [y ! 189 I
|
Do. o - " 40 'y 160
*35—35-10—1
Do - | s - mof| —s8~—3—s0| ' 84 8 0 201 0 0
Do . 00 15 - i 0
Probationers . I 18 [ €0 1)
e | ———
Total ... ‘ 48 " 1080 ' « 3,187 10
;
® Rdiciency bar at Rs. 80. Probat'onary rate of Rs. 36.
Re. A. P.
Extra cost per mensem 1187 10 8
" s w» ANDODM 13833 0 O
District Superintendents of Police, Burdwan Range,
| vy l
()
Rs i Rs. 2 Rs Ra | Rs. 4. P Re. A. P
Mead Clorks e 100 8.5 , 300 ) |
[}
Ditto - - o0 sg ) 180 } mo-a-uo; 7] 10 0 0 910 0 0
Ditto - - 0| 3 i 140 ,
l )
Accountant - e - 70 li i 70 1 |
Ditto - e 0| 31 ] lzo% 80—~{—100, 7| 95 6 ¢ 683 &6 4
Ditto - 0| ¢' . : 200 1) |
Olerks  wo o ol 8 . w ! {
Do. - - e o| 3 : 185 ‘
Do. o e 40 7: e ] 280
1
Do. - - - 8] 10 . 350 u—»-«)—s' Be| 84 8 0 3903 0 0
. ! —e8—3—80 |
Do. s e e 20 7! - ; 310 .
Do. - e e e 8] 13 .. ; 835 l |
Probationers - w| e ; ®') i
| e —— '—_ — ) — — —
Total .. e - : 2,760 68 .68 & ¢
' [

® Bfficirncy bar at Ra. €0. Probationary rate of ks. 33.

Extra cost per mensem
» snnum

Bs. A. P

1,766 5 4
31,076 0 0

intelligence Branch, Criminal Investigation Department, and
Speocial Branch under the Commissioner of Police, Calcutta.

44, The pay in both these offices is on the same level.

In 19

17 the

ministerial establishment of the Intelligence Branch was revised on grounds
unconnected with economic conditiong, but the range of pay of the ordmary
In tl.c same year the office establishment of

assistants was maintained.
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the Special-Branch was also revised and the pay practically assimilated to
that in forcein the Intelligence Branch. We propose therefore to apply so far
as possible the standard percentages to the office of the Intelligence Branch
and to put the pay of assistants of the Special Branch on the same level.

We consider that a scale of Rs. 100—100—125—17—260—10—300
(probationary rate of Rs. 100 and efficiency bar at Rs. 200) wouald be suitable.
The position of the present members of the establishment (a number of whom
are junior) will be safeguarded by our propoeals for the initial entry to grades.
The typists are already paid at an unusually high rate and therefore we have
not proposed the full increase in their case.

Intelligence Branch, Criminal Investigation Department.

PRESENT SCALE.

PROPOBED SCALE.

Designation. I Pay. ] No. | AveruRe. Total, Pay. No. Average. Total..
1 l 2 l 3 l 4 l 5 I [ [ 7 ‘ 8 } [
- .;. SR . B
- (
; Rs. ! Rs. A. P. RS. A. P Rs, RS. A. P. RS, A, P»
i
‘ i
Registrar | 500-—20—700! 1. 633 6 4 633 5 4] 500-20—700) 1 | 633 3 4 433 5 4
Assistants ...}zw-—xo—aoo] 2 | 2%7 8 0 576 0 0] 300—10—330] =z | 337 8 0 875 0 0
Do. : 200-—10-—250| 3 | 237 8 0 712 8 oy
Do. “l 130——5—-200[ 4 183 5 4{ 733 & 4 l -
Do. ot 115—5—150} 4 | 4312 0 575 00 pxoorxog;&)za 15 ] 18610 8] 2800 0 0
( \ —_— 0
Do. L t00—s—15 |3 peni3ie 0 a6 4 0 i 10~3¢0
Accountant 100—3—i30 | 1 133 6 4 133 6 41/}
Steno-typist . 150—5—200 | 11 183 & 4 183 5 4 200—5—250 | 1 233 5 4 233 5 4
i
Typist ! 125—5-—xr‘0\ 1 {14313 0 14312 © 160—5—175 | 1 168 12 0 188 12 0
yp : |
Do. | 100—6—125: 2 ' Nns12 0 237 & 0 125—3—160 | 2 { 14312 0 287 8 0
l [— S ——
|
Total | 22 4,288 5 4 22 4797 14 8
1
! |
% Efficiency bar at Rs. 200. Probationary rate of Rg 100.
RS. A. P.
Extra cost per mensem 514 9 4
" 3 sy ANDUM . 8,175 0 0
Special Branch, Commissioner of Police’'s Office.
[ .
RS. X R8. 4. P. RS. A. P. Rs. Rs. A. P Rs. A. P,
! |
I |
Head Assistant o | 2603300 (1 i 283 5 4 283 5 4f 800—i—350( 1 | 333 & 4 333 6 4
Ascistants - wl200—3—250 | 2 | 233 5 4| 46610 8 )
Do. e | 180—10—~200 ] 1 ] 183 6 4| 183 5 4 l}'ullg;lgg—' ¢ { 18610 8] 1,120 0 O
. . g3
Do. w 126—3—150 | 3 . 14110 8 425 0 0)) 2860-10—
; 300
Do. - 70 t 70 0 0 100 ! 100 0 0
Typist ey 100—5—125 | 1 , L1610 8 116 10 8 195-3~160 | 1 | 14110 8 14110 8
? I —_— ' —_—
Total ¢ l 1,645 0 0 9 : 1,695 0 0
i ;

¢ Probationary rate of Re. 100. Efficiency bar at Rs. 300,

Extra cost per mensem

" "

w anpum

“ee

R8s,
150

1,800
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Establishments of the Director of Surveys.

45. Under the Director of Surveys there are three establishments :—
(1) Oftice; .
(2) Traverse Section ; and
(3) Drawing Office.

The pay of these establishments was revised in the year 1919, but, though
economic conditions were then taken into account, it requires further revision.

Office Establishment.

.46.  We propose that the standard scale of Rs. 45—45—50—3—110—5—
120 (probationary rate of Rs. 45 and efficiency barat Rs. 80) should be adopted
in this office. The two posts on Rs. 80—5—100, which were previously on Rs. 80
—4—100, should then become posts on Rs. 1256—5-—150, so as to clear the
maximum of the time-scale. The pay of the post of Head Assistant was raised
in 1919 from Rs. 125 to Rs. 150—10—200, and requires nochange. The pay of
the post of Personal Assistant was at the same time raised from Rs. 200—10
—300 to Rs. 300—10—400. In view of the principles adopted in this report,
we are unable to recommend any further increase.

Traverse and Drawing offices.

47. Tt is convenient to take these two establishments together, as ihe
Director of Surveys has submitted a proposal for placing the traversers,
computors, draftsmen, etc., in them on the siandard scales of pay adopted by
the Survey of India in Calcutta. We consider that this proposal is reasonable
and have adopted it after some readjustment in regard to detail.

We have also placed the map printing and engraving superior and inferior
establishment vide page 150 on the standard scales adoptéd by the Slur\;ey of

nil to 1

India, with the exception that an inferior scale of Rs. 14—15—222%—30

(efficiency bar at Rs. 25) has been adopted instead of Rs. 12—1724—30. This
is a2 new scale, but. we are informed that men cannot be retained on Rs. 12 a
month, and that a rule has already had to be framed in the Survey of India that
after a year’s probation on Rs. 12 a good man should be promoted to Rs. 15. As
this tallies with our knowledge of the rates which should be paid in Calcutta
we have without hesitation, raised the minimum to a probationary rate of
Rs. 14. Unless an officer has been on the temporary establishment previously
and has proved himself fit for appointment permanently, he should be regarded
as on probation for the first two years on the other standard scales. It will
be observed that the standard scales for the technical establishment differ
from ordinary time-scales in that the biennial increment is not fixed but is a
maximum up to which an increment can be given in accordance with the
quality of an officer’s work during the previous two years. The pay of field
menials has recently been revised and no further change is required in their
case.

Office.’
PRESENT SCALE. PROPOSED SCALE.
; ) | ; -
Desigunation, Pay. l No. J Average. | Total. Iay. i No. | Average. | Total.
) |
! i ] , ;
1 ! 2 3 | 4 | 5 6 DT 8 ! 9
| | "
Rs. ! Rs. A, P Rs. A, P R , Bs. A. p.' Rs A v,
l 1
i .
{ '
Perscnal Assistant we e uw | 300—10—g00 1 1) 36610 8 388 10 5| 300—10—400 1] %610 8] 36610 8§
' r |
Meod Awfstant . ..o | 10—10—2007 1) 187 8 0| 187 8 0 150—10—200 | 1) 187 8 oé 187 8 0
ASSISEABES v e e e | 80—3—100] 2 96 O O 192 0 0 125—5—150 | 2! 14312 0 27 8 0
' 1
DO e e e e e ss—g—so] 17 59 0 0] 12008 0 0} ®i5—a5—50— | wl 78 0 1317 8 0
: 3—110~6~ : ’
| 120 . I
I "
- | - ——
Total ... Fat 1,749 2 8 ; 21j 2,159 2 8
l v ’
{ |

® Probationary rate of Rs. 45. Efficiency bar at Rs. 80,
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Traverse Seotion.

PRESENT S8CALE.

PROPO;ED SCALE.

: ) 7
Designation. ! Pay. I No. | Average. ; To-a'. l Pay. No Average, ! Total,
! ) e |
1 2 3 I 4 5 ] i 7 ' 8 ' »
S - — S
Ra. Rs, Rs, Rs, ! i% AP Hs, A. P,
-y
Asszistant Survey Ofcers e we | 120—10—200 2 176 %2 160—10~~250 2] 21610 8 433 5 4
Hetd Computor ..  we e 100 1 - 100 45—nil o8| 1| 78 4 0 78 40
Pl
Computor «.  we e 75 1 75 —140
Do. F e 70 2 140 (2—nil tog 3 8512 9 197 6 3
2
Do, e e e e e ! 3 . 180 —to
Do. . ™ e o , % ] - 250 39—uil to 11 56 0 0 €16 0 0
Do. s o s . 40 8 - 320 190
Do. o o . . . 3% 5 o 175 38-—nil to 3 15 47 14 5 718 8 38
Do. e . 80 5 150 }) 0
Traverser .. e e . 75 1 o LEI N o 1 8 40 7 40
Do. . e e sl 3 120 !
42—uilto 6 1 6512 9 6% 12 9
Do v e e e 56| 3 - 165 —
—1i0
Do ' e e e 0{ s 250 fye T
s—uilto 4’| 13| o8 0 0] 728 0 0
Do. . e . . 40 8 320 Pl
—%)
Do. o e . . - 39 4 . 140
38—ullto 3 15 4714 5 718 8 8
Po. . - . e 30 7 210 3
—70q .
Total “e 82 3,022 62 3,834 010
« Peaverser and Computor,
Drawing Office,
N
M AP REPRODUCTION SECTION. Rs, Ra. Rs. Rs. Rs. A, P, [ Rs, A« P
3tore-keeper o e 40 1 40 1\ 28—nilto4 1 45 5 4| 45 5 4
. *2
Despatcher “ e 3 1 35 80 i
Ditto oo 30 1 . 30 25—nil to 3 6) M40, 12380
COMpOBILOr e s s e e 20 1 - 20 2o |
Type pressman .. 25 I - 25 18~nilto 9 44 25 0 03 1,100 0 0
PLOOMAN i e e e o 1) . 30 2 [
Ditto e ", ™ e 20 1 20
Head Printer e o - 10 1 . 10
Prioters ... . 80 ] 80 \ |
}
Ditto " . s e s 25 2 e 50 l
Ditto “e . 20 ] o 100
3177 SN 15| 8 90
Ditto . v - e e 12 19 [ !44
Zino correctors ... e . 30 2 60
Ditto o we 25 4 e 100 I
Ditto " v o 20 4 o 80
Ditto e e e 15 ] 20 J
Totnl e 3t 1,014 51 1,368 13 4
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Drawing office—contd.

PRESENT ECALE, PROPOSKED SCALE.
- T - - l -— i LT
Designation. 1 Pay. : No. | Averag-s Total. Pay. No ‘ Averaze, \ Total.
—_——— e e e e = _ - - \ - ' - - — —. R
] ‘ 2 i 3 4 | 5 l 6 l 7 8 '| 9
. |
1is, ) Rs. th. Rs. | Rs. A, P Rs. A, P.
|
Drawing section and Mnap issue ! i
nud copyiug section— 1 - [
Draftsraan . 70 1 70 45-—nil to 8 | 1 78 6 4! % 5 4
| i 7
Ditto . e 55 1, 56 ~zs |
Ditto ) 1 50 42—nil to 8 l 1] ebi2 9 63 12 9
Ditto e a3 2 . 9 | __fwi' .
Ditto . 40 3 120 39—nilto £ | 4! 5 00 224 0 0
2
—80 | ‘
\
Ditto e . 30 4 120 1) 35_nilto3 ! 6! 4714 b 287 6 6
Ty \
—170 i
Clark o 30 1 30 36—=nilto3 ll, 47 14 5 4714 5
s
—70 |
Total 13 536 | 13! 703 7 0
Record Section— ; !
Record-keeper - : 76—5—100 1 a3 12 v 93 12 0 43—nil r.o_S_' 1 78 4 C 78 4 0
2 |
' —140 !
Assistant Record-keeper ) 60—3~-7¢ 1 71 4 0 71 4 0 42—nii to 6 | 8512 9 6612 9
. —- ]
| —110 |
Ditto .. | 40—2—60 1 53. 5 4 33 5 4 39—niltos’ 1 56 0 C 5 0 0
I
| ; ! 2
] | | —90 |
Bock-binder . ~ 20i 1 | 20 0 ¢ 1 17 0 0| 17 00
. i
. e s i f——-
Total .t 4 F238 5 4 |4 ;T 09
— . —_— ———
Total for Drawing office ! 68 {1,787 6 4 , 68 | 2,289 & 1
GRAND TOTAL FOR THE wuom-:{ L 6,558 8 U 1151 | 8,082 8 7
OFFICE. l : | |
R ALy
Extra cost per mensem . 1,024 0 7 % pPresent incumbent to draw Rs, 21,
” s w  AmNUM 18,288 7 0O \
Office of the Surgeon-General.
" ) . . Tal - M N 7 7
48. There has been no revision of the pay of this office within recent

years. 'The full percentage of increase has therefore been allowed and the
standard scale for heads of departments adopted.

PRESENT SCALE. PROFOSED SCALE.
e Ty TN T T T T T
Designation. ‘ Pay. l No. ‘ Average. | Total Pay. } No. Average. 1 Total.
iy - S I
1 .2 3 \ 4 ] 6 7 8 9
— . b [ [ (MU DUV SR BN SN
" I l ) |
|
Rs. ! Rs. A 1. Ra. R=. Rs. A Rs. A
! ' | !
Mead Assistant we b 200—10—250 ! 1 237 8 0| 2378 250—=10—300 | 1 287 8 287 8
{
Assistant .. . } 200 1 } 200 " 200—10—2560 1 237 8 i 237 8
]
Ditto . ' 150 ] 1 ! 150 : ‘
! } 125—"," =200 3 175 0 525 0
Ditto e 100 2 i 200 i
Ditte  we  — e 80 3 I 240 l
Ditto . . 6| 4 | 240 } ‘
Ditto - ] 5 ' 20 | (a) )
[ S Bevraand BT 77 8| 1627 8
Ditto 40 4 i 180 !
| !
Ditto 30 3 | %0 l |
| ! i
Probationers - w 26 2 | 50 _ | }
i __ [T 1 i____ .
|
Total J. 28 t 1,817 8 26' i 2,877 8
) l ' i
Rs. Rs.
Extra cost per mensem “ #€0 (a) Efficiency bar 80
» » sy BLNUM o 10,320 Probationary rate ... 15
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Office of the Inspector-General of Prisons.

49.

The standard scale of Rs. 45—45—50—8—110—5—14%0 has been

applied to this office, and a pay of Rs. 400—20—600 proposed for the post of

Personal Assistant.

PRESENT SCALE, PROPOSED SCALE.
!
Desiguation, | Pay. No.+ Average, Total Puy. : No. Average, | To'al,
S S RO N, [0 D IS Y U S,
1 | 2 3 [ 4 5 [ 7 8 9
e _ R T D T B S
[ |
Rs. ks, A.p Rs. A, p. Rs. l Rs, A. P. Rs. A.P.
Personal Assistant . 309 —20—500 1 433 6 4 433 5 4] 400—20—600 : 1 533 5 4 533 5 4
Head Assistant 160—10—~200 | 1 187 8 0 187 8 0] 200—10—1250 i 1} 237 8 0 237 8 0
Clerk 150 1 160 0 0 : b
}123—‘,‘—200 | 2, 176 0 0 300 0 O
Do. 100 1 100 0 0 ‘
Do, 0] 1 90 0 o !
Do. . 80 H 160 ¢ 0 I '
Do, 0| 3 210 0 0 l $i5_s5— |
Do. 60| 4 240 0 oy 370 %0l 77 8 0 1830 0 0
Do. s 50 4 20 0 0 l i
Do. 40 3 120 0 0
|
Do. . 30 3 90 0 o)
Travelliug Auditor e . 130—10-—-200 1 187 8 0 187 8 0] 200—10—250 1 237 8 0 237 8 0
T o E
Total 25 2,168 &5 4 25 i 2,868 5 4
i
Rs. )
Extra cost per mensem - 89) ® Efficiency bar at Rs. 80.
s w» n BDOUM e s 8,280 Probationary rate Rs. 45.

Office of the Inspector-General of Registration.

50.

The standard scale of Rs. 45—45—50—3—110—5—120 w1th an

efficiency bar at Rs. 80 adopted for offices of Heads of Departments 1s pro-

posed for adoption in this office.

PRESENT SCALE. PROPOSED SCALE.
Designation, Pay. ‘ No. Avernge, Total. Pay. | No. A verage. ‘Total,
1 l 2 | 3 l 4 l 5 6 7 8 9
1
I i
Rs. Rs. A. p. | Rs. A. P, Rs, Rs, 4. P Ri. A. P,
UrreR DIYSION, |
Head-clerk 160—30—200 1 i87 8 0 l 187 8 0 00---10—250 1 237 8 0 237 8 0
Clerk . 150 1 y 150 ¢ 0 \'
Do. e 126 2 i 250 0 0]y 126—%—200 5 176 0 ¢ 876 0 0
. t
Do. " . 100 2 200 ¢ 04)
LOoWER DIVISION
Olerks e . 80 H 160 0 0
Do. . " o i 3 210 0 0
Do. 60 & 300 0 0
Do. ves 0. 6 230 0 0 r‘45—45—50— 25 7 8 0 1,837 8 0
l 3—110—5—120
Do. - W) 4 180 0 0 |
Do. 0| 4 120 0 0 ‘[
Probationers 25! 2 50 0 0])
Shorthand Typist 80—1—120 | 1 108 10 8 106 10 8 80—b—176| 1 | 128 1 ¢ 129 1 4
l__ I _ —_—
Total ! 32 2,144 2 8B 32 3,179 1 4
Hs, A. P.
Extra cost per meunsem 1,034 14 8 * gfficiency bar at Rs. 80.
55« 1y 8HOUM s 12,419 0 0 Probationary rato Rs. 45,

A
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Office of the Director of Public Health.

51. The standard time-scale of Rs. 45—45—50—3—110—5—125 1is
permissible in the case of the posts now ranging from Rs. 30 to Rs. 80 and
has, rherefore, been proposed. The next three higher posts have been placed
on the ordinary upper scale of Rs. 125—'5?—200. The pay of the Personal
Assistant has been fixed at the proposed standard rate for similar Personal
Assistants of Rs. 400—20—600. )

PRESENT SCALE. PROPOSED SCALE,
Designation. \ Pay, ‘ No. I Average. Total. Pay. No. 1 Avernge. ’ Fotal.
' i )
I
1 ‘ 2 3 ‘ 4 5 | 6 | 7 ’ 8 | 9
|
l |
Rs. , Rs. A, P. Rs. aA. P. Rs. , Rs. A, P. Rs. A. P,
Personal Assistant e | 300—20~500 1 | 433 5 4 433 5 4 400-—20--600 1 533 & 4’ 533 6 ¢
|
Head Assistant ... we | 160—10—200 1 | 187 8 0 187 8 0] 200-—10—250 1 237 8 0 237 8 0
Olerk 125 [ 1 ‘ 125 0 0 i
: 125—%~1200 3 175 0 0 525 0 0
Do. 00| 2 ) 200 0 0 i
Do. 80 3 l 240 0 O ;
]
Do. 70 2 140 0 © !
Do. 60| 3 I 180 0 0 ! f
FABADTBOS 18 0 77 8 0! 1,395 0 0
Do, 50, 4 | 200 0 0 T
Do. 0| 4 ‘ 160 0 0 I
Po. - . 30 1 | 3 0 0
|
Probationer 25 1 33 0 0)J i
Drattman o o we ww e 0] 1 | 50 0 0 60—3--80 1 1 7306 ¢ 35 4
_ N, v — b
Total 24 1,870 13 ¢ : 24 3,764 2 8
Rs. A. p,
Extra cost per mensen e . 793 5 4 ® Eficiency bar at Rs. 40.
”» » » anuum e 8620 0 0 Probationary ratz Rs. 45.

Offices of the Registrar, Co-operative Societies.

52. The three offices of the Registrar are located at Calcuita, Naogaon
and Dacca, respectively, but their establishments are borne on a joint cadre.
Though it 1s not proposed to make any other division of the establishment,
different scales are required for the Calcutta and mufassal establishments. We
accordingly propose the standard scale of Rs. 45—45—50—3—110—5—120
(efficiency bar at Rs. 80) for the Calcutta office, and the scale of Rs. 40—40—
45—3—100 adopted for the lower division of Commissioner’s offices
(efficiency bar at Rs. 70) for the mufassal offices. A substantial increase
was made in the payof the highest posts in 1919 and no change is now
required. The scale of pay of the intervening posts has been changed, so
that the minimum pay is higher than the maximum of the time-scales. The
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three probationers are at present employed in Calcutta ; one has, however
been placed on the lower scale.

Registrar, Co-operative Socleties, Calcutta Office.

PRESENT SCALE. PROPOSED SCALE.
————— e — —_—— B '—v———.!-———————_ e —— e vl—-— T - — -
Designation. Pay. [ No. : Average. ‘ Toral, | Pay. ! No. | Average, Total.
_ ‘ _ I I o
1 } 2 f 3 . " l 5 8 i 7 ’ 8 ’ "
Iis, Iis."A. P, Re. 4. P. Rs ] Rs. A. P. Its. A, v,
Head Assistant ... vee | 150~—10—250 1 218.10 8 218 10 8 160—10—2:0 1 ’ 216 10 8 216 10 8
Assistant ... . 160 1 . 150 0 0 150 1 ! 150 0 0 150 0 0
Do, 76—5—100 2 9312 0 187 8 0 120—5—140 21 13712 ¢ 276 8 0
Do, i e e e e 70 2 - 140 0 oY ‘
|
Do. 80 3 . 180 0 ¢ l
Do. o . e . ! 50 2 100 0 0O
L'15—45—50—— 14 77 8 0 1,08 0 0
Do, a 40 3 120 0 01 3—1lU—p—
120
Do v e e e 3% 1 . 3 00 ;
1 ' .
Do. 30 1 [T 30 0 0 !
Probationcrs 2% 2 50 0 o)
shorthand-writer s 8U—q4—120 1 106 10 8 106 10 8 80—b—175 1 129 1 4 120 1 4
Typist e 30250 1 43 06 4 43 5 4 4$H—5—T70 1 6110 & 6110 8
Total ... 20! 1,359 2 8 20| 1,017 14 8
( .
Rs. A,
Extra cost pe:: mensem 558 12 * Efficiency bar at Rs. PO,
” » s BODUM - 2,020 0 Probatiouary rate s, 46,

Assistant Registrar, Co-oparative Socleties, Dacoa Offica.

1
LN Rs. A.P.|  Rs. A, I Rs | | Baar.| Dsaw
Hend Assistant ... 75—5—100 1 83 120 9312 0 115—56—140 . 1 l\ 13512 ¢ 13312 0
Assistant ... 70 11 o 0 0N [
Do. e 50 | 1 50 0 0 l i
Do. 40.' 1 40 0 olr '4_0;(])(545 5; 66 0 0 330 0 0
Do. " 35 1 300 l l
Probationer we e 25 1 2% 0 o) ‘
Typist e 30—2—50 1 43 6 4 43 § 4 45—5 70 1 ‘ 8110 8 81 10 8
Total 7 357 1 4 71 520 6 8
. | |
Ra. A. P,
Extra cost per measem e e 168 § 4 ® Efficiency bar at Rs, 70.
s » s 8SOODUM o 2,000 0 O Probationary rate Hs. 40. -
Agsistant Reglstrar, Co-operative Societles, Naogaon Office.
P, ‘ !
Rs. Rs. A, p. Rs. A. P, Rs. [ Rs. A. p, Rs. A. P,
Head Assistant ... e 78—5—100 1 9313 0 8312 0 115 ~6—140 ! 1 13312 ¢ 13312 ¢
Asistant o e e e S 100 0 0 [y o
Do. 10 1 | 40 0 0 &'40-—-—40—45—-: 4 66 0 0 264 0 O
. ] §—100 I
Doe e we e e e 36 1 35 0 0l i
TSpIst e e ae e 30—-2—60 (" 1| 43 6 4 43 5 4 45—;—.70: 17 6110 8 6110 8
|
— l.._. ———
Total .. 6 312 1 4 |8 450 6 8
fo l
Rs. A, P,
Extra cost per mensem e 147 5 4 ® Efficicncy bar at Rs. 70.

" 1 bpum w 1,768 0 O Probationary rate Rs. 40,



50

Office of the Superintendent, Civil Veterinary Department.

53. Iu accordance with the arrangement for the conduct of work in the
department, this office is in effect the office of a Head of Department, though
that head is at present the Principal of the Bengal Veterinary College at
Belgatchia. We have accordingly applied to it the standard scale of Rs. 45—
45—50—3—110—5—120. This will not give the full increase according to
the percentages bccause their pay was revised in 1920. As the pay of the
head-clerk was changed at the same time from Rs. 60—4—80 to Rs. 90—
10—150 only, a slight re-adjustment in it has been considered necessary.

I'RESKNT SCALE. . PROPOSKD SCALER.
Demngoation. , T'ay. No. ! Avorsge. Total. Pay. No. | Averago. Total.
' e .t e Em——— e - . - —— —
- Tt T } - Tr- | 1
. | i 2 3 . | s ) 7 i s | ®
- 1 - ————— e -
| 1
Rs, | Bs. Al P Re. 4, 2. Rs. Rs. A. P, Rs a.v.
Heud-clerk , 90—10—160 ;1 {10 00 13400 100-p0—0| 1l 13780} 1780
. |
Accouutant e e e el 30—3-78, 1, 66 40 58 4 0,0 |
o | P S —t—| ¢ 7780 3000
Clerk I 70——90" 1| 8 0 ¢ 8 00 W—3— |
. | 110—8—120
Do e o e e w| —8—60] 3! w00 0| 10000
1 X
Typist oo e o | 30—3—50 . 11 43 & ¢ 3 5 4 40=—5=—70 1 6110 8 6110 8
Totul e ' ll [ | as 9 4 [ Y 3 8
et e m e e m———— _— . ——— ‘ o e e e —
Ra. A0,
Extes cost prr mensem .. 90 4 ® ¥Mcioncy bar at Rs. 80.
" w o ABOUQG we 1,087 0 0 ProLationary rate I's. 46,

Office of the Legal Remembrancer.

51. This is a small office consisting of one Hoad Assistant and eight
assistants which was last revised in 1912 at a monthly oxtra cost of
Rs. 65. Wec have applied the standard scalc of Rs. 46—456—50—3—110
—5—120 with a probationary rate of Rs. 45 for two years (cfficiency bar at
Rs. 80) to this office and increased the pay of the other posts in accordance
with the ordinary percentages. It is contended that the office should
be treated like the Secretariat. It appears, however, to be beyond our
functions to raise the status of an office in this mannor.

PREYENT SCALE. PROPOSED S8CALK.
B I R _— e e e e m———
Deslguation. | Pay. : No. | Average. Total. Day. ! No. I Aversge. ‘ Total,
. ) |
1 3 4 & [} 7 ¥ I 9
! :
Bs. Re. ! Ra. Reo 1Re. Abe’ Re aw
1
Houd Amistant ... . e o 260 ll ! 20 276—10—325 1] 12 8 0| 312 8 0
Olerk o o . . e 130 l| ' 130 136—"—~200 1 176 0 0 17 00
1
Do. o 80 3 i 160
Do. - 13 1 l ' (7 ]
® 40—48 ? 77 0 O 8432 8 0
Do. . w 1 ! 50 03—
110—5— 130
Do. - " el | )
) 1
Do, P 30 1 | P | 01
— — ——
Totel ) | 760 ) 10% 0 0
[ | |
Rs.
Exira cost por menscts .. oo 370 ® Efficiency bar at Rs. 80.

W s e ADBODE e o 8,240 Probatiovary rate Ha. 46,
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Office of the Registrar, Joint-Stock Companies.

55. This is a small office which was ecreated out of the office of the
Registrar of Calcutta in the year 1914. Of the six clerks, excluding the
head-clerk, five were on Rs. 30 and one on Rs. 40. The establishment were
dissatisfied with their pay, and finally in the year 1919 a revision was
effected. 'The full application of the standard percentages is not warranted.
We, therefore, think the same scales should be adopted nithis office as in that
of the Registrar of Calcutta. The scale adopted for the majority of clerks is
Rs. 40—40—45—2—85 (probationary rate of Rs. 40 for two years).

PRESENT SCALE. . PROPOBED SCALE.
[ — . | ! -
Designation. Pay. l No. | Average, ° Total, Pay. | No. | Averuge. Total.
| .
1 2 l 3 4 ’ 3 8 l 7 | 8 9
| .
Rs. Rs. A, ‘ Rs, A. Rs. ; Rs. A, P. Hy.
Hoadclek  w a e ] t0o—4—s0| 1 75 0 1 5 0 90—4—110| 1| 108 0 0 106
Clork e e e e | B0—2--80 | 1 o 8 | 57 8 |y :
Do. 40—3—50 2‘ 47 8 9 | ! ]
® 40—40— | 9 81 0 O H49
Do. we e e el 30—2—0] 81 37 8 187 8 43—3—15 ’
Cashier o o . £0—2—50 1 47 8 47 8 {) |
—_— ———— — —_
Total ... 10 462 8 i 10 654
4 Efficlency bar at Rs. 85,
Probatiouary rate Ra, 40,
Rs, A,
Extra cost per mensem 18] 8
" n s sOLUM o 2,208 0

Office of the Agent for Government Consignments, Calcutta.

56. Tuoe pay of the staff was substantially increased in'1918 partly on the
ground of the increase in the cost of living and partly on the ground of
mcroase of work. 'T'he establishment is, therefore, not entitled to the
application of the full "standard percentages the Committee have adopted.
We propose the introduction of the standard scale of Rs. 45—45—50—38—110—
5—120 (efficiency bar at Rs. 80 and probationary rate of Rs. 45 for 2 years)
into this office. In tho case of the higher posts about half the usual

1ncrease has been allowed.

PREYENT SCALE. PROPOSED BCALE.
Desiguation. ’ Puy [ No. Average. Total. Pay. No. + Average, I Total.
! .
1 ‘ 3 ’ 3 4 ( 13 8 7 I 8 '
l Rs. | Rs. A. P. Rs. a. Rs. . Rs, A. P. Rs A, p.
Pervonal Assistant ‘250—10——300' 1 287 8 0 287 8 275—10—325 1| 812 8 0! 812 8§ 0
| |
Head-clerk | 120—5—175 1 1. 165012 0 1% 13 150-=5--200 | 1 183 & 4 183 6 4
Olerk . 80—8—100 2 97 8 0 19 0
Do. O R 1 S 82 8 0| 247 8 I
Do.  60—g—10! B 67 8 0| 37 8 ]I |
! > % 45—45- 18 77 8 0| 135 0 0
Do. | 45—3—86 4 52 8 0 210 0 80—3—110—
5—120
Do. l 30—-2—40 3 37 8 0 112z 8 i
Probationer | 30 1 _ 30 0 {J
Sarkurs i 20—1-=30 6 26 10 8 160 0 23—;—33 8 2% 3 3 17 0 0
i
Total | 26 1,735 12 2 l 2,080 13 4
| |
* Efficicncy bar at Rs. 80,
Probationury rate Rs, 45.
Ra. A P,
Extra cost per mendom .. .+ o 330 1 4

» 4 p  aunum . 3,068L 0 O
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Offices of the Protector of Emigrants, Calcutta, and of the
Embarkation Agent and Superintendent of Emigrants,
Goalundo.

57. The present pay of the lower grades ranges from Rs. 30 te Rs. 90.
We huave accordingly applied to this office the scale of Rs. 45—45—50—3—
110—5—120, which 1s almost admissible. The scale of Rs, 40—2—60—5—75
has bean applied to the small oftice of the Assistant Superintendent at
Goalundo.

Protecotor of Emigrants, Calcutta.

PREBENT SCALE. PROPOSED S8CALE.
Desiguation ray. I No, Average.. Total. , Pay. ' 'No. | Average. Total.
— . ! —— L Y - — _
1 2 Iw 3 l ¢ 3 6. ‘ 7 ‘ 8 ®
i H
Lts. ! Rs. A. P. Rs. A, P. Rts. ' Re 4. P, Rs. 4. P.
Head-clerk we | 126—10—173 1 l 162 8 0 162 8 0 176—10—225 1 212 8 0 212 8 0
Clerk 100—3—128 1 . 11812 0 11812 0 125—10—17% 1 162 8 0 182 8 0
Do, 90 1 ! 90 0 o
Do. 80 1 %0 0 0 ,
Do. 85 2 130 0 0 ® 45~45—
Do. e o s 50 3 I 150 0 ¢ T 00_53—7;(110—( " e sz 8 0
Do. 40 2 I b 80 0 0 ' ’
Na. 30 2 860 0 0})
Oollecting Sarear ... 15—}—20 1 18 5 4 18 b 4 25—}—36! 1 29 2 8 9 2 8
Total 14 849 9 4 I 14 1,356 10 8

® LiMciency bar at Rs. 80,
Probatiotaryjrate Rs. 45,

Rs. A. b,
Extra cost per mensem e 387 1 4
" o » Annum e 4,403 0 U

Embarkation Agent and Assistant Superintendent of Emigration,

Goalundo.
| : |
) Ry, H Rs. A, P i Re. A P, Rs. | [ Rs, Ao p. Re, AL p
. 1
Olrk e e e e e S—l—ds| - 1] 4110 80 108"y es—s— |z si10 8| 1035 4
| l . b A0~i—t0— |
Do. s 26—1-30 , 1 28 12 0 - 2212 0 5—7% . | 1
! | i
f T | -
Total o 2 | 70 6 8 ‘ ‘ 103 5 4
o B ! I | ]
® Efficiency bar at Rs, 50.
. Probationary rate Re. 36.
Ra. A, P.
Extra cost per mensem we 3214 8
" » o BHuUmM w 395 0 U

Office of the Director of Fisheries, Bengal and Bihar
and Orissa.

58. This 1s a very small office of which the number and pay of the posts
were increased in 1918 on administrative grounds. It therefore requires
special treatment. The overlapping of the grades has been a source of incon-
venience. It is accordingly proposed to eliminato the overlaj ping. to put the
two inferior posts on the standard seale of Rs. 45—45—50—38—110—5—120
(ofhcency bar at Rs. 80) and to apply approximately the usual perceniage of
increase to the post of the head-clerk. In view of the special character of
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the posts hitherto created for this office, the initial pay of the two clerks in
the standard scale will require special treatment.

ParseNT SCate. PROPOSED SCALE.
Deslguation. Pay. lNo. ! Average. Total. Psy. i No.| Average. ,  7otal
| : N ;
| ’ v
1 ] 3 ‘ ’ s 7 L ®
. o .
| : ' I -
I Rs. | Rs. 4. P. Rs. 4. P. Rs. | , Reae Rs. 4. P.
l ) N N H M
‘Head-clerk e I 30—3—[50' 113290 122 0 © “l—"—"li 1 i 8 5 ¢ 18 § 4
{ ' :
Qlork e o - o 00-2—100_| 1 80 0 O 80 0 0 ® 4b—4t— | 77 8 ol 188 0 o
v P } w—3-i10 | '
“Typist-sotoustsat - wj 0~3=30 ; 1 00| eoo [ | ’
i : i | !
1 . 3 .
Trplst o o . w | 30=3-30 , L 3 8 4 43 5 ¢ 43-]—70i 1° 6110 8. 8L 10 8
! ' y . ] i
[ o i :
! i ; ‘_l ——
L}
Tl .. N 308 8 ¢ ' ‘“q I 00
: ! | !

® Rfciency bar a° Rs. 80. Pcobationtcy rate Rz 48.
Re. 4. b,

Betra cost per neasem ... w 6210 8
wooow » ABOUD . 233 0 0O

Office of the Municipal Magistrate, Caloutta.

59. The pay of this office has remained practically unchanged since the
year 1901. Ccmpared with the pay in most Calcutta offices it is poor and
promotion is bad. We consider that the office requires special treatment, and
accordingly propose that a-larger | ercentage of increase should be given than
the ordinary by the adoption of the scale of Rs. 40—40—45—3—100 for all
the clerks except the head-clerk. A larger increase has also been proposed
in the case of the head-clerk. L

PRESENT SCALR. PROPOSED BCALE.
. ]
Designation. , Pay. ‘l No.i Aresage. ' Total, Pay. 'I..\‘o. | Average. l Tolal
i 1l
1 Yo Pl e ! 5 s | 7 | 8 } ’
| :
i i | | | |
. Rs. Ba. A | Bs. A, Rs. H | Re. 4. p. Rs. 4. P.
| ' I :
I . i
Head-clerk e e, 80=-4=100 1 % 0 ‘ % 0 128=8—178 | 1 [168 & 4 168 3 4
)
I i H
204 Olerk sud Cishier ... ] 50—2—60 | 1 67 & i 57 8 | I H
’
: I
. ’ i
3cd Cleck and Peshar .. o 0-2—80 1 o | 47 8 , !
: ' |
Peshkar (20d Court) ... .. W—-3—-50 ' 1 47 & l 4 8 ) .
I ! ' |
: - TP - L | 3912 LB i
4:0 Clerk and Record-keepor . R ' | L tomtom ' uleoo e 0o
. ' T T
Clork» - B—-1—40 ; 32 39 12 | 778 | l :
! | - ]
Astistant Cashilor ... we e : Bl o1 | 3812 3812 |
| | ' '
Olerks s . 90 0 : I
) . ) |
Jummons writer ... : 00 0 0 | !
: _._.l — — PR
i . |
Tot  ...! cu 512 8 [ 18 | e b
) ) i
® Probationary rate Rs, 40. Effcieacy bar st Rs. 70.
Re. A. P.

Bxtra cos: per mensem o W MR 13 4
- w w  ADOUE . 434312 9 R
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Office of the Port Officer and Engineer and Ship-Surveyor,
Calcutta, and attached offices.

60. The pay of the establishments of the Port Officer and Engineer and
Ship-Surveyor, Calcutta, the Head Shipping Officer, Calcutta, and the Branch
Shipping Officer, Kidderpore, was raised on the ground of theincrease in the
cost of living in July 1919. No change is required in the case of the two
latter offices, except so far as 18 necessary rointroduce a time-scale of Rs. 40—
—40—45—2—85. An examination of the previous cadre shows however
that the office of ihe Port Officer and Engineer and Ship-Surveyor, Calcutta,
is entitled to further consideration. We have accordingly introduced into-
this ofice the slightly better scale of Rs. 40—40—45—3—100 and raised

the pay of some of the superior posts after examining the pay before the
recent revision.

Port OfMicer and Engineer and Ship-Surveyor, Calcutta.

PHESENT BCALE. PROPOSED SCALE.
1 { §
Designation. ‘ Pay. No. | Average. Total. Pay. i No. | Average. | Total
I | {
| | A
1 2 3 4 | 5 [ ‘ T 8 | 9
i : !
| | : I
’ Re. | Re. A. P, Rs. A. 7. Hs. Rs. A. p. || R6. A. P.
r |
|
Clief Clerk e e ...|,200—10—300‘| 11266 (0 8 266 10 8f 200—10—300 1| 26610 8|. 266 19 8
‘ |
Wreck Chart Clerk 1 140—B—160 ; 1| 156 0 0 156 0 0] 140—5-160 1| 158 0 0! 156 0 0
' [
Clearance Clerk .. e wn ‘ 120—4—140 ] 1! 235 0 0, 135 9 0] 140—b—160 1] 166 0 ol| 156 0 0
| ' :
Second Clerk el 10()—-4—120I 11 18 0 0|, 136 0 0] 120—4—140 l 1] 135 0 0‘ 186 0 0
l ! ’ i
Bill Oleik ... | 80—4—100 ll 85 0 0] 85 0 0 110—4—320 | 1 1% 0 0\ 115 0 ©
Head-clerk of Engineer and Ship-Sur- l 100—-4—120 1 ' 115 0 ¢ 116 0 0 120—¢—140 | 1 135 0 0 18 0 O
veyor. | l l
{ !
Aseistant Clearance Clerk - 60—2—8u 2 i 73 b 4 146 10 8 ‘]I l
I : :
.. BUIClerk vl go—g—ko| 1] 73 5 4 735 4 i |
| | : ‘
Reference aud Record Clerk | 60—2—80 1 | 3 05 4 305 4 &
. . |
Second Clerk of Engineer and Ship-| 80 2—80 1!, 73 05 4 73 6 4 ! |
Surveyor. | | | i
! | [
Indent Clerk . to—2—e0 1|. 53 05 4 53 5 4 | l
| ] >' 40—40—45 | 11 66 00l 728 00
' ! ——100 |
Ceitificate Clerk . o o e | 40—2—860 1 53 5 4 53 5 4 !
[ | |
Bauking Clerk 40—2—860 11 53 8 4 53 5 4 |
I ! !
Third Clerk of Engineer and Ship-| 40—2—60 183 5 9 53 5 4 l
Surveyor. | ! I !
| | |
Despatcber ... | 30—-2—40 | 1'| 57 8 0 87 8 0 i !
[ , \
Lesistaot Reference Clerk v oo 30—2—40| 1| 37 8 0 37 8 0 J [
. | l | |
Typists ol 40250 2,47 80 95 0 ¢ 45—3—170 21 6110 8 128 & 4
| I | ! |
| A — . —
| | —! :
| | '
Total .. b ' 1632 10 8 : | mi I 1813 0 0
_ ! | | | L |
* Piobatiou:.ry rate Re. 40.
Re. 4. P. Efficiency bar at E&. 70.
Extra cost per mensem 180 6 4

" so o 8DnuUM e 2,164 0 O
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Head Shipping

(@13

Office, Caloutta.

PRESENT SCALK. PROPOSED SCALR.
Designation. Pay. No. I Aversge. ', Total. Pay. No. Avsnga._ Total.
1 2 ‘ 3 1 4 [ 5 (] 7 | 8 ; 9
Rs. Rs, o P Rs. A. p. Rs. Rs. 4. P. ks, 4. P,
Head Asgistant ... e | 150=10=-350 1] %16 10 8 218 10 8 1§0—10~1330 1 218 10 8 216 10 8
Accountant e | 100=5--120 ' 1 1186 0 0 11l¢ 0 0 100—5~—120 1 te 0 0 118 0 0
Second Assistant ... 80—4—100 1 9% 0 0 9% 0 0 SO—S—IOOi L 9% ¢ 0 9 4 0
Sbipplug Olerk ;English Department) $0—4~-80 1 75 0 0 7 0 0 !
Record Olerk §0—3-80 | 1 57 8 0 57 8 ¢ :
Shipping Clerk (Native Department) 50—2—50 | 1 57 8 0 l 67 8 0
Assistant Shipping Olerk 40—2-—50? 1] 47 8 o] 47 8 0
Do. Accountant el 40330 1 47 8 0} 47 8 0 »'40;-_4805—'46— s oo 00
Do. Record Olerk b mew] | ws0l wso
Qopyist and Deapatcher : 30—3—40 1 l 37 8 0 ] 37 8 0 :
Probationer l 30 1 ‘ 30 0 0)) 1 I
Typist .- el 40—3—50 1; « 8 o| 78 0 45=3—T70 1! 8110 8 6110 8
* — o -—l ——
Totatl 12‘ \ 876 3 8 12) 973 9 4
Ly ) . \
4
® Efficlency bar at Rs. 6J.
Rs. A. P. Probationary rate Ra. 40.
Extra cost per mensem 103 ¢ 8
W oy Raoum « 1,941 0 0
Branch Shipping Office, Kidderpore.
Rs. ! [ Ra. 4. P. Rs. A. P. Rs. Rs. 4. P. BRs. 4. P.
Superintendeat ... 173~10—375 1| %41 10 8 241 10 8 178=10—37% 1, 24110 8 141 10 8
Head-clerk and Aocountant we | 100—5-120 | 1] 116 0 0 11¢ 0 0 100~3—120 1| 1186 0 0 Ms 0 0
Senior Shippiuw Olerk ... 60—4—-80[ Voo 30 0 s i
Head Oertificate Jlerk ... 80-—=4—80 1 7% 0 0 5 00
Junior Shipping Oletk ... 50—2~-80 l} 57 8 0 67 8 0 l
3nd Certificate Olerk 50—3 —80 1| 87 8 0 57 8 0 }'40’——480;45-— 7 61 0 0 427 0 0
Record or Bauking Olerk 50—3—80 1 87 3 0 57 8 0 ‘ :
kuri_ug Clerk 40—?—50{ 1 47 3 0 47 8 0 {
Probationer 30, 1 . 30 0 0}))
Qopyists ... 40—-2—50} 3 47 8 ¢ 142 8 0 40—~31—50 3 47 8 ¢ 142 8 ¢
Do. 30—-2—40 | 3 a7 8 0 113 8 0 38—1--40 3 812 0 1’8 4 O
— N — ——
Total ... | LY 101210 8 15 1043 6 8
i }
* Efficlency bar at Rs. 83.
Ra 4. Probation:ary rate Rs. 40.
Extra cost per msniam - 3012
s e BUODUM o .. 369 0
Leadmen's quarters.
i
Rs. Ra A. P, Rs. A. P. Rs. Rs. A. P, Ra A, P,
Accountant " 30—1-—40 1 3810 8 3610 8 .‘0-;‘—08-;‘5— 1 6L 0 0 &l 0 0
t
® EMciency bar at Rs. 65.
Rs, 4. P. Probationary rata Rs. 40.
KExtra cost per meusem . 24 5 4
s n ADQUAR . 291 0 0
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Office of the Chlef Presidency Magistrate, Calcutta.

61. The pay of this office was revised in the year 1918, but no material
change was made in the average pay. Promotion in this office appears

however to have been unusually favourable.

We have found considerable

difficulty in the application of any of the standard scales to this office, but
have eventually proposed the adoption of the scale of Rs. 40—40—45—3—100
(efficiency bar at Rs. 70) for the posts on Rs. 30 to Rs. 60. The post of
Registrar is at present held by a probationary Sub-Deputy Collector, but as
the post is still shown as a ministerial post we have raised its value in the

ordinary manner.

PRESENT SCALE. ] - PROPOSED ECALE.
Desigostiop. : Pay. i No. | Aversge. E ~ Total. Pay. l.‘io. : Aserage. ! Total
[ ] i '
1 ! H H ] 4 ' [ [ ? l R 9
J ! ' ! I _
| | R
Rs. Rs. a4.! Re. a. % i Rs. 4.P. Re A. P.
. i : | ]
Reghtrar «. o o e ...!300—]0—”0 1 27 8| 337 ® 28910300 ! 1: ® 0| 287 8 0
1 | ' '
Interpreter B s L 1 143 u: 1313 | vy
i L i
Do. e e eV 100-3~190 3. mns! 237 8 | Jw—0—160° ¢! 16 0 O 66 0 0
) : | I —10~300 | ;
Do. - 0—e10, | ) " o; »w o l '
: |
Oletke we  w  a e 00—4—100; ) 25 ol 190 0 ] : i
i
| t !
Do. e e oy S0~4=80 4 8.0, 300 0 |» m—c—uo: 7. 13610 8' ¢ss 10 8
: | i | P
Do. e e e ™ 1 i 75 0 . :
i N ! I { '
Do o 0 4] L a0 0 -i toy
] ! i !
| ! ;
Do. 801 11 ‘l 850 0 } :' ! |
A i B ! i ) ! ;
Do. o | 0 ol - 400 0 |>%40—40—4b—| 35, 66 0 O, 3,310 0 O
| ' i ] (=100 i !
I ! 1 l : |
Do. - 0, [ 1800 |
! [ i i b |
Probatiopers el ”i 4 | 6 0 f) ! | |
| { i 1
Poddars I ul 2 : 0 0 w-i-0| 2, mo oi 0.0 0
| . ;
1 l ] { 1 . i
: —— i J—
| f i | !
Total  ..; ny 2,738 13 1ol ‘ 0190 3 8
i | 1 i
® PMcisucy bar at Re, 70.
Probaticoary ra‘e Ha ¢0.
Re. 4. p.
Estra cost per mensem 1,481 6 8
w o aubum 17,417 0 0

Office of the Director of Iindustries.

62. On the cadre of this office

are borne other office establishments of

the Boiler Commission, Bengal, the Bengal Smcke Nuisances Commission, the
A 1]

Chief Inspector of Factories and of the Electrical Adviser

to the Governmept
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of Bengal. The pay was settled in the year 1920 and requires no revision.
except in respect of the adoption of the standard time-scale of R3, 45—45~—50—
8—110—5—120 (efficiency bar at Rs. 80) in place of the present fixed grades
in the Lower Division. This involves raising the minimum of the Upper
Division from Rs. 120 to Rs. 130. In the case of clerks already in the com-
bined cadre, the ordinary rules proposed for entering the. scales should not be
applied ; only the pay of the clerks should be raised to the minimum of the scale
in which they are placed and the pay of probationers raised to Rs. 45; the
remainder should take their place in the Lower Division time-scales at the
point in it just above their present pay. In the case of clerks for whom there
13 provision In the combined cadre, but who are still borne in the separate
establishments of the offices to be combined with that of the Director of
Industries, we consider that the ordinary rules propised by us for the initial
entrance o scales should be applied so far as practicable.

PRESENT SCALE. PROPOBED SCALE.
| ’ }
Desfgnation. I Pay. No. . Average. Total. Pay. | No. | Average. Total
f 1 ]
1 3 ‘ 3 : 4 5 8 7 8 9
! [ 5 i
UPPER DIVISION. Re \ i Rs. A. P. \ Re. 4. Rs. ! Rs. A. P Rs. A. P
i (a) ; I (a)
Olerks ( ]"0—10—350l 3li 223 8 0| 7,509 O 130~10—350 * 34 {232 10 8| 7,910 10 8
l L
Accountant . 160—5—-200' l:‘ 183 5 4 183 5 150—~5—200 1 183 & ¢ 183 5 4
i
|
i .
Osretaker .. 100i 1 W0 0 100 1 100 0 O
| s
Stenographer . 100——]0—200| 1 i 166 10 8 [ 166 10 100—~10—200 1| 166 10 8 168 10 8
!
Ditto 100—5~123 li 1812 0| .18 12 100—6—136 1| 11812 ¢ 118 12 0
: I 3
| |
Ditto 50—10~=100 | 2l 8789 1 ¢ 50—=10—100 2 87 B8 0 175 0 0
| )
o j
i
LOWER DIVISION. i |
I
Olerks 40—8—701 17% 60 0 0] 2020 0 0 |
) ;
N | A |
Do. 70~3~100| 36000 03080 0 (b)
| 4
! i 45~45—50—3 | 78 77 8 0| 6,045 0 0
Do. 100=3~116 17 ¢ 111 4 0| 1,891 4 —110—5~=120
i
| i
Probationzrs 30 : 10 i 300 0 }
|
|
Duftries l 26—§—~33 1 ] 28 5 4 113 6 25~—4—B80 4 28 5 4 113 6 ¢
| !
Total t 1-22} 14,727 & 122 1481212 0
|

fa) With eficiency bar at Rs. 2J0.

(b) Efficiency bar at Re. &0.
Probatiooary rat, Rs. 45.

Extra cost per mensem
apnum

" noon

Bengal Veterinary College, Calcutta.

63. The scale of Rs. 40—45—50——3—-—110—5—120 has been adopted for
the five inferior posts in this office as in the office of the Superintendent, Civil
Veterinary Department, the pay of the superior posts has been increased after
taking into account the changes made in the year 1918. The pay of the
menial siaff was revised in the year 1920, but Colonel Smith has submitted
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proposals for certain other changes in respect of this staff which are in our
opinion reasonable and which we have therefore accepted.

PRESENT SCALB. PROPOSED SCALE.
DNesignation. l Pay. lNo. Average. ‘ Total. Pay. lNo. Average. l Total.
1 1 2 ‘ 3 l 4 l 5 é l 7 8 l 9
b
Ra. Rs. A. P. Rs. A. P. Rs. | Rs. A. p. Rs. A. P.
Head-clerk 80—3—130 1 113 & 4 113 5 4 110 -5—160 l| 143 & 4 143 5 4
Accountant e 70=—5—130 11 103 6 4 103 & ¢ } 160-4—-140 2! 810 8 23 5 4
Manager of Hostels 70—-5—130 11 103 & 4 103 5 4
Olerk 80—4—80 1, 76 02 0 %0 0N
Do. P e 40—4—80 1 55 0 0 55 0 0 l
Asdistant Accountant e e e 30=4~-30 1 4 0 0 4% 00 L_'ab-—ﬂ—bo- 5 77 80 387 8 0
Assistant Manager of Hostels ... 35_3—5()' 1 46 4 0 6 4 0 l "’:};3"‘
Reconl.-keeper " 35 —3—40 1 % 4 0 36 4 0 Jl
Typist 25-=3—40 1| 3 40 36 4 0 45=3=T70 1] 6110 8 6110 8
Artist Photographer 75==5-=150 1 11812 0 11813 ¢ 75==6—175 1 125 0 © 126 0 ©
Gymnastic Instructor ...  «. o |  40—3—60 1 83 5 4 53 5 4 40=4=—80 1 66 10 8 86 10 8
Riding Master ... 20—4—-25 i 23 5 4 23 6 4
Stable Overseer ... 30 1 30 00 ‘r 30—1—40 3 3610 8 s 0 o
Ditto 25 1 25 0 o]y
Ambulanes coachman 15=-1—30|" 1 1312 0 1812 0 F1 1 2% 00
Laboratory servant 20—4—10 1 3 0 0 3% 0 0 230=3—30 1 37 8 0 37 8 0
Ditto 16—1—20 1 18120, . 1812 0y
Carpenter .. $0—1—35 1 23 12 0] 2312 0 90—1=30 3 86 10 8 8 0 ¢
Do. 186—1—-2G | 1 18 3 3 19 3 8 i .
Shosing smitha ao—1—as|| sl 8312 0[] 6780 | '
Blacksmith 30—1-35: 1{ 3312 © 3312 0 } “_1-50: 3| s Oi a0
|—F] — —_—
Total ... [ 22 1,080 13 10 ; 23 i Azt 40
l | l
Rs. A, P, ® Probationary rate Rs. 45.
Extra cost per mensem e 340 6 2 Eficloncy bar at Ks. §0-
" » o ADDUM - 4,084 10 0

Custom House, Calcutta.

64. We propose for the Lower Division of this office the scale of Rs. 45—
45—50—38—110—5—120. The four junior office assistants in the Chemical
Examiner’s establishment have been put on the same scale. For the Upper
Division the scales of Rs. 80—80—100—5—150—10—200 and an upper scale
on Rs. 200—10—300 are recommended, with an efficiency bar at Rs. 150 and
probationary rate of Rs. 80. We consider that, in future, clerks promoted
from the Lower to the Upper Division should be allowed to enter this time-
scale at Rs. 125 : provided they have put in at least five years’ permanent
service in the Lower Division ; if not, then they should enter the scale in
accordance with the number of years they have served in the Lower Division.
The same rule should be applied to clerks already promoted from the Lower
Division for the calculation of this point of their initial entrance to the
scale.

The grades of Superintendents have been re-arranged. The Collector
of Customs has asked for a scale of Rs. 350—20—550, but the standard
percentages do not justify its adoption. We have therefore proposed a scale of
Rs. 300—20—>500 for six Superintendents. The pay of the post of Cashier

was raised in 1918 from Rs. 350 to Rs. 350—10—450. We have. therefore,
increased it only to Rs. 400—10—500.
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Collector’'s Establishment.

PRESENT SCALE. PROPOBED BCALE.
Designstion. ! Pay. ‘ No. | Average. i Total. Pay. i No. | Average. Total.
1 ) ’ 3 l 3 J 4 ’ 3 [} 7 ) 87 ]
v 7
UPPER DIVISION. Rs. Rs. 4. P. ’| Rs. 4. P, Rs. l Rs. 4. P. Re. 4, p.
Cushier |I3.‘)0—}0—4.’)(: 1 41810 8 416 10 8 450~—10~—500 1 487 8 0 487 8 0
Superintendent .. " e | 300—20~550 1 483 5 ¢ 483 0 ¢ 500—30—450 1 812 8 0! 8i2 8 0
Ditto e e 130=20-00 | 15428 0 0| om0 0y :
Ditto w | 300~—20—~400 1] 376 0 © 378 0 0 !
Ditto e 25| 1 25 0 o i -
Ditto - 304 1 360 0 0 l’aoo—ao—sooj 81 438 B ;: 2,600 0 O
Ditto i 25 1 =L om0l | ‘
Dhite e 250 1 | 250 0 of, |
Clerk wl 250 1% 20 0 0 :
Do - o | 200—10-280 1] 780l £ o S I 8‘\ s s o
Do. e e e ! 200 3 600 o0 ofj b
Do. l 150 4 600 0 0[5 .
Do. ‘ 10| 3 30 0 ol - !
Do. o 110 8 880 0 0 Lso—sog}oo— 26| 146 0 0| 3,796 0 ©
Do. i w| 8 720 0 o] oo 10
Probstioners 1 50 3 [ 150 0 0 J! }
Steno@raphers .. we e o |! 100=—10=150 2| 137 8 0 276 0 0 100—10—-200{ 2| 16610 8 333 5 4
LOWER DIVISION. l |
Serks ST | 80, 20 1,600. 0 0 [y
Do. 1‘ 70| 28 Pin820 0 0
Do. i 60| 380 w4310 0 G
Do. . e 50! 42 2,000 0 0 ()
Do. e ! 30} 28 840 0 0 120
Probatiouers e - 25 . 18 450 0 O
Total .. l e lm_e—o— ’ En 348% 3 8
! |
Rs. A. P, (a) Prouationary rate of Ra. 80._
Efficiency bar at Ra. 150,
Extra cost per mens-m 7,652 10 8 (}) P'robationary rate of Ha, ¢5.
" » s hDDUM w §1,632 0 O Efficiency bar at Rs. 80.
Chemical Examiner's Establishment,
. |
i Rs. Rs. A. P, Rs 4a. P, Rs. Ra, A.] Rs. A. P.
Asslstaut ... - i 90—-3—12-’)] 1 112 8 0 |l 112 8 ¢ 125—5—1501 1 143 12 14312 ©
Do. s e e e el 60280 1\ 82 8 o! 83 8 of) _
Do. vl smsms0 1| w32 0{ 5312 0 Lu—é‘-‘lu)—-. s 17 8] 310 0 0
De. i 30—4—80, 2| 400 %0 00 ' ?5110_9_—'; '
Siore-keeper ; 20—1—25 I 11 2312 9 2312 0 35—~1—40 ' 1 38 12 I 3312 0
Total . i ’ ~_6i !—362—?—0_ —6- i ——G—W_W
i ! | \
LI . Ra. (a) Proba:ionary rate of Rs. 43.
Extra cost per meonsem 130 Eficiency bur at Re, 80,
" w » Auuum 1,860

Small Cause Court, Calcutta.

65. The Chief Judge of the Small Cause Court, Calcutta, has made
proposals for the revision of the pay of his establishment, which have been
examined. He proposes that the 56 posts ranging from Rs. 30 to Rs. 70 should
be placed on a time-scale of Rs. 50—3—80—4—140 with an_efficiency bar at
Rs. 80 ; he had previously proposed Re. 40—4—380—3—125. These time-scales
are by no means warranted by the standard percentages. We have. therefore,
adopted the scale of Rs. 40—40—45—3—100 (efficiency bar at Rs. 70),
a scale which will give very substantial relief in this office. For 12
higher posts the Chief Judge proposes a time-scale of Rs. 75—5—150—
10—250 with efficiency bars at Re. 1560 and Rs. 200. The present maximum
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is however Rs. 150. We have, therefore, adopted the scale of Rs. 60—60—
80—5—160—10—220, with efficiency bhars at Rs. 130 and Rs. 180 for the
higher posts excepting that of the Chict Interpreter, for whom we have
proposed a scale of Rs. 200—10—230. We have pot changed the pay of
Deputy Registrars, as it has been recently fixed at the present figure.

The Chief Judge also proposes that the pay of the European Bailiffs
should be fixed at Rs. 150—5—250. This is admissible. He proposes that
the Indian Seal Bailiffs should be paid on the scale of Rs. 50—3—110, te.,
they should start on the same pay and with the same initial increments as he
proposes for the olerical establishment. Following the same principle, we
recommend the adoption of the time-scale of Rs. 40-—40—45—3§—100. Forthe
Indian Summons Bailiffs, the Chief Judge proposes a scale of Rs. 20—1—45.
which would more than double their pay. Their pay, which was revised
in the year 1914, at present ranges from Rs. 12 toRs. 20. We consider that
they should be put on a scale of Rs. 20—4—32. We propose that the pay of
the Superintendent of the Bailiff Department should be raised to Rs. 350.

Special arrangements will be necessary for the future promotion of Lower
Division clerks to the Upper Division. We, therefore, propose that such clerks
should be allowed to enter the Upper Division time-scale at a point given by
their years of service since confirmation subject to a maximum of Rs. 110;
direct recruits will enter at the bottom of the scale. The above rule should
also be followed in calculating the point at which officers already promoted
will now enter the new scale in addition to the ordinary proposed rule regarding
seniority, e.g., an officer after ten years’ permanent service in the Lower Divi-
gion and five years in the Upper Division will enter the scale at the point
given by Rs. 110 + Rs. 25 = Rs. 135, unless his promotion has been retarded
oRr accelerated or his present pay plus the ad interrm allowance is greater than

8. 135.

Small Cause Court, Caloutta.

PRESENT SCaLE. JDROPOSED ECALE.
Des:gnation. E Pay. :No. ', Average. 'l.‘oul: Pay. i No.f Average. l Totai.
1 3 i3 ' 8 5 (] s s , 9
| ! ,
Rs. \ Rs. A. Rs. A. Rs. R 4. P. ' Bs. a. P,
D nity Begirtcars e e | 280-10--3001 3 387 8. 675 0] 250-10—300]| s| 287 8 0 876 ¢ 0
Beoch Clerk aud Toterpreter ... w | 150—10=200 , 1 17 ¢ 197 8§ 300—10—-200] 1| 287 8 o: 337 8 o
Ditwo ua—s-xso: . 148 u: 83 0, .
Superiuzendent, Warrant Department | 100—10~180 , 1 1w 8| 197 8 i
Beneh Clork and [nteiproters «.. .. 136 = ] 30 0 'n
Trensarer .. o e 100 1 100 0 I ’
8uperintendent. Summoons Department 80—4~-100 1 8 6 9 0f) °60—80-50 14 129 8§ 1. HLA10 1 R
Beuch Crock and Iuterpreter ... .. 804100 1 % 0 % o0 -‘-lw__z:g '
Head Clerk so! 1 80 0
Checking Welter . we oo oo ui 1 : 7% 0
Probationers .. .. o e e 15, gl 30 0fj
Cleths (@) e s we e e 70} :: 140 0]
Do e e e e eu; . 10 0
Do. e e e | 7, 350 0 :
Do. m-sqoi 1; a7 s a7 8 !
Da. '
Do e e e 30—g~0 | II w8 v s | |
Do. - ; u: 0] - 30 0 i
Do. ] w| 9! 270 0
Probationers . ‘ 16 : 7 i 105 01)
; —
Total : i so; 4865 0 . 80 6,781 3 &
i i i

(a) focludiog benchiclerks, oas deputy tecasurer aud all ¢ Efficieacy bars at Rs, 130 and 180. P, ,
3 s 3 3 {31
other clerks. t Efficiency bar at Rs. 70. Pmb-tionarryo 'l'ufﬂ'f’«{‘ te Ra. 0.
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Smail Cause Court, Caloutta, Bailliffs’ Establishment.

PRESEXT HCavk, Puorosen SeaLe.
Dusignmtion. | Pay. . ' No. I Average. l Tutul. twy. E-No. ' Average. : Total.
! | e | s i . o o ; 1 s il v
e e e et e e OIS SN SN, S UL U D -
! its. ! Re, l s, fis. bl AL 10 Re. 4. v,
Supe b udout  we e e e 300 ! | ' 300 3 ) 30 0 o
Earopean Bailiff w. v e e 175 i | 15
Dito ‘ 150 i . : ) 1o } 150—6—!50] 21 20 ¢ 0 400 0 0
Nwive Bxecuion Dailit - '_ 0 [} i (TN Y I ;
Ditto % ! ' “® & ‘w-—_«)—u' 3 6 00 | 195 ¢ 0.
Ditto 0 3 I «® )' —elw; :
Suamons Bailifla 20 [] | won I
Ditto 3 [ i o4 !
Ditto e . . e 18 [ ‘ %> 20—~{—32 33 % 32 | 831 9 7
Ditlo e . e 14 ¢ i &4 |
Ditto Iz [ ' 108 |)
Total 39 l [ 1541 39 I 1,779 9 17
— S — —_
URASD TOTAL ... n | ! 5911 m 8060 12 3
5
R, A, v,
Bxtru coit per mensens ... w 2610 12-3 ® Efcieucy Lace at Ra, 70,
”" s v BUDUDY e o 31,487 3 0O I'robutionary rate Rs. 40,

Office of the Conservator of Forests and Divisional
Forest Offices.

66. Tho clerical establislunents of the Forest Department were re-
organised in the year 1919. Those of the Forest offices werc borne on a
combined cadre separate from that of the office of the Conservator of Forests.
The pay in the different officos exeept in respect of certain posts mainly in
the Conscrvator's oftice was assimilated as far as possible to that obtaining
n the offices of the Public Works 1epartment.

67. Forest offices.—In view of the recenl rc-organization, we have
adopted a slightly lower scale than that adopted in the offices of the Public
Works Department. Belore tho re-organisation the value of the post now
on Rs. 150 was Rs. 120, and the full increase in the value of the post is
not justified ; but as the pay of the two posts of Rs. 100 below it, which were
unchanged by that re-organization, has had to be raised to ‘Rs. 125—5—150,
we consider that the value of this post should be raised to Rs. 150—10—200
80 a8 to preserve its character as a premier post in the department.

68. UTonservator’s office.—'I'he lower paid clerks in the office were
substantially bencfited by the recent re-organization, and they are .not
therefore ontitled to the full benefit of the standard percentasges.

It is, however, a grievance of the office that they are not treated like
the offices of other Heads of Departments and given the same scale of pay.
We consider therefore that the increase of pay should be given by applying
the scale of Rs. 45—45—50—3—110—5—120, with an efliciency bar at Rs. 80,
which has boen adopted in some of the offices of Heads of Departments to the
clerks drawing Rs. 80 and less. We propose to increase the pay of the post
on Rs. 100 to Rs. 125—5—150 as in the Forest and Public Works Department
offices and the pay of the Head Assistant on Rs. 160 —24—240 to Rs. 200—
20—300 as in the offices of the Public Works Department.

The pay of the Personal Assistant wan raised in 1919 from Rs. 300—20
—400 to Rs. 400—20—500 ; the maximum corrcsponded to that drawn by
the majority of other Personal Assistants on a grade of pay peculiar to the
post. The Conservator is, however, dissatisfied with this rate of pay. lle
has pointed out that tho work of the Personal Assistants is particularly

9
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arduous and responsible as he is rosponsible for the audit of tho revenue of
the circlee. He has also reprosentod that hetter prospects are offered elso-
whero for the type of man he requires. Originally, he proposed Rs. 600—700.
We consider it would be suflicient to pay the Personal Assistant Rs. 400—
20--600, the pay propose:l for most Peisonal Assistants of other departinents,

Conservator of Forests.

TRESENT ECALNY, PROPOSED SCALEK,
b signution. | t'ay. + No. | Avorage. | To'nl ey, | No.l Averagy. | Toinl,
I.___ e __!__ { ] — N
1 [ S T . | + ‘ s 1 9
-_— l-——___- ——— e e e _.___._--'...___._
7 ]
- i
Ne. |} ' Ra, A, P, Ra. A, b, Rs. l i Rs. a. P, Ra. A, P,
Porsounl ARGANt e we e | 400~20—3 " 1, 676 0 0 476 0 0 wo-:o—wo‘ 19833 8 | 333 8 ¢
. . ] .
Resdxberk e e e e | 160—16—240 1510 00| 00 0] 200—20—300| 1 376 0 0, 218 0 O
. . ! ' .
CHEk e e e e e o0, 1. e 100 00| 1meos—10! 1 MBI O WM O
Do. - 86 . || w o 800 0K ' ; '
]
Do. . S 0 1g R 7 0 0 l . | \
Do. e e e e 0. 3. . , 1000 ! .
: ! ! . o ® 45 —45—80 8, 1780 [ T
o. e e e W 3¢ . f W00 - 3=110=8 . :
Do 40 0 woo i | !
Do. LU | ‘o ool) l
Typists o e e e | 30—3—30" 3, 43 B 4 K 10 A ¢—3-10| 3. 11w 8 18«
. : . ,
Draftanibi o ae e e e 30—4—70 1 6 00 e 00 50 4—9%0 1| 108 008
Total . N T 5 L1391 108 " i LIl e
: I
e, Al P
Extra coi permensm .. e 30 6 8 ® Kficiency bor ut Rs, 80,
sy BRIOUNL w 4,088 0 U Probationary rate iis. 43.
Divisional Forest Offices.
PRESENT SCALK. PROPOSED SCALR.
— T i B e e e e el
Designation. . Pay. | No. | Average. | Total. Pay. I No. I Aveorage. Total.
—— N S SER SN VLSOl RPN SE SR S .
1 ¢ t
1 : ] \ I \ s ] . 8
[P, DU L ; o
i | | !
. Re* ! Re AP Re, AL P, Ra. © Re A, P, Re. A, ¥,
Head-clerk e e e T ) | 1w 0 o). 180—~10-200 1) 181 8 0 157 8 0
DO e e e e el wo | " 200 0 0] 1m—s—10)| 3! 1313 0l 3780
Do e e e e e GI—g—88] 8| 40 0 0° 40 0 O B—3—130| 6 108 0 0| 640 0 0
Clerkt e s e e 85| w - 3000 i
. 1
I, - 50 4 . | 200 0 0 :
Do. ol 7 | s 00 .
' ' P o3—3s—| 99 86 0 0] 1624 0 0
Do - ©® 7 i 380 0 0 40—2=50 i
o. . . » . i 140 0 © l
» : 0| 3 . ool
Total .. Y] PoLom o0 0 1o 269 0 0
! !
Re
Kxtra cost per memsem . o 644 ® EMci ney bar at Ra. 60,
o e BOBUM .o 7,08 Probationasy rate e, 36.

Calcutta Collectorate.

69. The standard percentages have been applied to the posts in the land
revenue and stamp branches of this office as far as possible, and the scale of
Rs. 40—40—45—3—100, with an cficiency barat Rs. 70, has been proposed for
the Lower Division. The Collector of Caleutta has made a special representation
regarding the pay of the Treasurer, which we consider is a matter for separate
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enquiry. The pay of the spoecial cadre of the Excise Branch of the Collec-
torate was revised in 1918 but with particular reference to the pay of the
posts in the other branches. It is, therefore, necessary to provide the head
clerk of the branch with the same pay as the sheristadar of the office and
to make corresponding increases in the pay of the other clerks.

Land Revenue, Excise and Stamp Branches-—- General Cadre.

PRESEN7T SCALE. PROPOSED SCALE.
Designation. Pay. No. ! Average. Total. Pay. i No. | Average. Total.
! L .
1 [ i} ‘ 3 ! 4 ‘ 5 8 7 . 8 ]
UrpPER DIVISION. Rs: ‘ Rs. A. Rs. A. Rs. ' Rs. A. T Rs. A. P
Superintendent, Stamp Department .. | 300—20—400 1 3715 0 376 0 350—30—"00! 1 462 8 0 482 8 0
Treasurer e 175_l—15—-2§0 1 231 4 231 4 225—15—300 | 1 281 4 0 281 4 0
Assistant  Superintendent,  Stamp 200 - 200 0 225—E~—250 1 243 12 O 24313 ©
Department. T
Head Olerk and Sheristadar <. e | 1256—~10—175 1 163 8 }- 162 8
}150—15—225 g 205 4 0 412 8 0
Accountant o | 135=10~175 1 164 8 162 8
Head Assistant, 8tamp Department ... 125 1 125 0 150—5—1756 1 168 12 0 | 168 12 0
Assistant ..o lk)O 1 100 0 |y
Do. " .90 1 80 0 f 100—-56-—160 3 133 6 4 400 0 O
Do. e 70—3—93 1 88 12 48 12
LOWER DIVISION,
Stamp Vendor .« o o o 70 1 70 0
Assistant .. 70 1 70 0
Do, « 60 2 120 0 '
Do. . 50 4 200 0 ]
Dor e e e e e IR 495 0 |} %0—40—~45] o4 | 65 0 0] 3,584 0 0
DO eer e e e e 0| 12 (‘ 480 0 l e
0. vy e 35 9 316 0 \ i
DOe e e e e 8y| & 240 0 ! |
Probationers 23 (] 150 0 |J ‘ i
Total . Tes | ' 3,675 0 i? "mz 12 0
Ri— A )
Extra cost per m2nsem 1.867 12 ® Efficiency bur nt Rs, 70,
N + 0 BNDUM 22,293 0 Probationary rate Ra. 40,
Exoclse Branch—S8Special Cadre.
!
Rs \ Rs. A, Rs. A. Rs, Rs. A. P Rs. A. P,
Head Olerk e |1280—10—173 1 | 163 8 162 8 150—15—220 1 206 4 0 206 4 0
2nd ” o - 75—56—100 1 93 12 93 12 100—5—150 1 133 6 4 133 6 4
ard " e §0—5—70 1 ’ 66 ¢ 66 0 76—5—100 1 9313 0 9312 0
Total e —T\ 322 4 T | 3 5 4
|
T - .—I—{S.‘A. P.V— ’ -
Extra cost per mensem 111 1 4
” » o aDnum W 1,333 00

officeof Director of Agriculture and subordinate offices.

70. For the offices of the Deputy Directors of Agriculture, the Superin-
tendent of Sericulture and of the Research Laboratory we propose the adop-
tion of the scale of Rs. 40—40-—45—3—100, for other offices that of
Rs. 85—35—40—2—68—3—80. Only those fieldmen clerks who ave solely
employed on clerical work have been included in the statement. No change
has been proposed in the case of the posts of accountants, as they
have only recently been created.

The office of the Director of Agriculture is located at Dacca. We
however propose the adoption of the standard scale for heads of departments.
viz., Rs. 456—45—50—3—110—5—120.

94
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Director of Agriculture.

PRESENT SCALE. PROPOSED SCALE.
Designation. , Pay. i No. Average, ' Total. | Pay. No. Average. Total.
1 i 2 l 3 . 4 | 5 © s ' 7] s i 9
) ]
| | o
| Rs. Rs. A. 1. Rs. 4. Rs. A. P. RB. A. p.
Head Assistant ... ...’150-10-—200’ 1 187 8 0 187 8 200—10—?50: l} 237 8 0 237 8 0
Assistant .. e e e ; 150 1 160 0y ) | ’ i
Do. l 125' 1 126 0} 126~-'$—200 , 4, 17 0 0 700 0 0
Do. e e e ] 10! 2 200 0]
Do. { 80 3 . 240 U
Do e e e e ] 60| ® 300 ol .
02 50 1 50 0y} 45—ap®—50—| 17| 77 8 o 1317 & o
3—110—b—
Do. 43 b 225 0{ 120
Do.  we we e , 3()/ 3 8 o)
Total ’ 1 22 } 1,387 8 22| 2,265 0 0
NS T S R R A SN A
T T T e
Extra cost per mensem ... 687 8 * Efcicncy bar at ®s. 70. DProbtionary rate Rs, 40.

" » o BIDUID . 8200 0

Research Laboratory, Dacoa.

| Rs. Rs.. A. P, Rs. A. P. Rs. . Rs. A. P Rs. A. v
Fibre Section Clerk® 30—2—50 1 43 b 3 43 6 4 N

|
Library Clerk ‘ 30—2—59 1 43 5 4 43 © 4 ,r “0_30——1(‘;8 3. 6 00 198 0 O
COhemical Section Clerk® I 30—2~30 1 43 b6 4 43 5 4)
Botanical Section” 30—2—50 1 43 5 4 43 5 41 40—40t—15— 1 66 0 0 66 0 0

32— 100

Total 4 178 5 4 4 264 0 0

e = oo I R POV IS

Rs. A. P,
Extra cost per mensem 20 10 8 ?Separate cadre.
”» v BNOUM .. 1,088 0 0 + Efficiency bar at Rs. 65.
Probationary rate Rs. 40,
Deputy Director, Eastern Circle.

Deputy Director of Agriculture (a)— Iis, ' Rs. A, P Re. A. P. Rs. Rs. A, P, Rs. A. P,
Accountant 76—5—126 ll 108 b 4 108 5 4 76—5~—126 - 1] 108 5 4 108 5 4
Head Clerk 60—1+—80 1 I % 0 0 % 0 0 75—5—100 1 9212 0 8312 0
Clerks 50—2-—50 2‘ 43 0 4 86 10 8 (b) 40—40— 2 66 0 0 132 0 0

‘ 45—5=1¢0
Superintendent, Dacca Division (a)— ' R
i
Olerk o o s 30—1—50 1] 40 0 0 40 0 0 (6)35—35—' 1 54 8 0 04 8 0
! . 40—2—68-~
: $—80 |
Dacea Jentral Farm (a)— ~ |
Fieldman Clerk 25—14--10 1 3 0 0 3 0 0 (¢) 35—36— 1 54 8 0 4 8 0
: 10—2— !
. i B8 —j—
Superintendent,  Chittagong Divi- 80
sion (@)— . . :
Clerk 30—1—50 1| 0 00 0 00 (0)36—33—, 1| 64 8 0 54 8 0
. 40--2—@8— '
1—80
Total .. 7 285 0 0 ! 7 497 9 4

¢ For future [Incumbents the value of the post is Rs, 60—2—70,

Rs. A. 1.
Extra cost per mensem . 112 9 4 (a) Separate cadres.
" » g BONUM o 1,351 0 0 (b) Efficiency bar at Rs. 65
and Probationary rate of,, 40
Efficieucy bar at » 60

Probationary rate » 30
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Deputy Direcotor, Western Cirole.

PRESENT SCALE.

PROVOSED SCALE.

Designation. i’ay. Ko. Average, I Total. Pay. No. | Average. Total.
1 2 3 \ 4 ‘ 1] 8 7 \ 8 ’ 9
Deputy Director of Agriculture (a)— Rs. ' Rse A. Po ) Rs. A. P, R, Rs. A. P. Ra. A. P,
Aoountant .. 75—5—125 1 | 108 & 4 108 & 4 756—56--126 1 108 5 4 108 5 4
i
Head Olerk ... - *0—4—80| L | 750 0. 7 00| 758100 1] 9312 0 9318 0
. |
Clerks . o o e oo 30—2—50 2 43 5 4 86 10 8 (b) 40—40— 2 66 0 0 132 0 0
. 45—3—100
Superintendent, Presidency Divi~
sion (a)—
Olerk ... . 30—1—50 1 40 0 0 40 0 0 (e) 35— 35— 1 54 8 0 b4 8 0
40—2—68
—1—80
Superintendent, Burdwan Divi-
sion (a)— - A
Olerk ... 30 -1—50 1 ! 40 0 O 40 0 0 (¢) 35 -35— 1 54 8 0 64 8 0
. 40—2—-68
—3—80
Chinsurah Farm (a)—
Clerk .. * .. 26—14—40 1 3% 00 85 0 0 {c) 35—3%— 1 54 8 0 b4 8 0
-~ 40—2—68 -
—3-80
Total 7 38 0 0 7 497 9 4
* For tfuture incumbents the scale {3 Ra. 50—2~—70,
Ri A, P
Extra cost per mensem 112 9 4 (a) Beparate cadrea.
" w5 ANDUmM w 1,380 0 0 (») Kficiency bar at Rs. 65 and
Probationary rate ., 40.
{¢/ Eficiency barat ,, 60.
(¢) Piobationary rate ,, 38.
Deputy Director, Northern Clrole,
| |
Ra. Rs. A p. : Rs. A, P. Ra. Rs. Al p. R4, A, P.
Deputy Director ot Agriculture (a)— .
Accountant .. . 75—6—125 1 108 5 4 108 5 4 76—b6—125 1 108 5 4 108 & 4
Head Olerk ... 50—2-—-70 1. 63 5 4: 63 & 4 75—-5-—100 1 9312 0 93132 0
Olerks ... e 30—2—50 - 3 43 6 ¢ 86 10 8 L) 40—40— 2 686 0 0 132 0 0
: ) 46—3—100
Superintendent, Rajshahi Division 1
(ar— |
Olerk v e v e e 30—1—50: 1 40 0 0 40 0 0 (¢)36—36— 1| 54 8 0 54 8 0
. ‘ 40—2—08
| —i-%0
Rangpur Cattle Farm (a)— |
Olerk oo oo e e e | 25—1j—0, 1: 36 0 O 330 0] (e)3—35— 1| 5480 54 8 0
1 40—3—88
| S
Burirhat Farm (a)— !
Fieldman Olerk o 26—14—40 1‘ 35 0 .0 a% 0 0 (c)36—-36— 1 64 8 0 54 8 0
40—2—68
i —3—80
1
]
Rajshahi Farm (a)— i
Olerk ... 85—14—40 1 3% 0 0 3% 00 (€)36—~35— 1 64 8 0 64 8 0
' . 40—12--68
I —3—80
Total a|| 03 5 4 8], 862 1 4
Ra. A,
Extra cost per mensém .. s 148 13 (a) Separate caidres.
m » s ADLTM e 1,786 0 (b) Efficiency bar at Rs. 85 and

Probationary rate ., 60.

() Efficlency bar.at

, 60.

{¢) Probationary rate ,, 35.
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Sericulture Branch.

PRESENT SCALE. PROPOSED SCALE.
Designation. Pay. No. | Average. ' Total. Pay, No. \ Average. Total.
———— —— ) T T
1 H V3 4 5 8 7 | 8 | 9
|
Rs. Rs. A. P. R, A. P.. Ra. Rs. A. P. Rs. A. B.
Superintendent ot Sericulture, Bengal
(a)—
Accountant ... 7o—5—125 1-| 108 5 4 108 5 4 76—5—125 | 1 108 5 4 108 b 4
Head Olerk ... 50 1 . 5 0 0 76—56—100 1 9312 0 8312 0
Clerk e oo e e e 30—2—50 1| 43 5 4 43 6 4|} (h)40—40—4p
. —ji—1 2 660 0 132 0 0
Do. © 30 1 30 0 0
Rajshahi Sericulture $chool (a)—
Olerk ... 10 1 10 0 0 10 1 10 0 0
Total .. |° 5 24110 8 1o 344 1 4
Rs. A. P.
Extra cost per mensem 102 6 8 (&) Sepnrate cadres.
» s s AOOUmM W 1,229 0 O (b) Efficiency bar at Rs. 65.

Probationary rate ., 40.

Office of the Collector of Customs, Chittagong.

71. The ordinary district scale has been adopted for the lower grades in
this office ; and the standard percentages have been applied to the upper posts
with such adjustments as were necessary for the purpose of preventing over-
lapping. The posts of two probationers to which Government have agreed
have been included in the number on the scale, as the probationary
period of Rs. 35 is included within the scale. For the mechanic the pay
proposed by the Collector of Customs has becn accepted. The carpenter has
been treated as a contingency menial. - We have not dealt with the subordi-
nate establishment.

PRESENT SCALE. PROPOSED SCALE.
. o | I T zon
Designation. Pay. No. i Average. Total. Pay. | No. | Averag . Total.
1 2 3 { 4 ‘ 5 6 7 ! 8 i 9
Rs. . Rs. A, Rs. A. Rs. Ra. A, Rs. A.
Accountant 100—5—126 1 118 12 118 12 140—b—166 1 158 12 158 12
Head Olork e w 90 1 80 0 110—5—1356 1 128 12 128 12
QOashier 50 =b—-7% 1 68 12 68 13 80~5—108 1 88 12 28 12
Olorks  wn e e e e 50| 3 150 Oy
Do. 40 b3 80 0 I
Do. 3 3 ; 70 0 %
Do. 30 8 ! 2140 0 | »35--35°— 40— 19 54 8 1,035 8
i 2—68~2--80
Do, 25 1 26 0
Do. 20 1 20 0 I
Probationers 25 2 50 014)
Mechanic 40-~3--50 ' 1 47 8 47 8 50 —5—75 1 68 12 68 12
Total 2L 960 0 23 1,490 8
Rs. A
Extra cost per mensem 530 8 ¥ Eficiency bar at Rs. 60. Probationary rate Ra. 35.

" 91 A0DUIN - 6,366 U
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Office of the Superintendent, Royal Botanic Garden, Calcutta,
and of Cinchona Cultivation in Bengal and allied Offices.

72.

We proposc the adoption of the scale of Re¢. 40—40—45—3—100,

with an efficiency bar at Rs. 63, and probationary rate of Rs, 40 in this’ offico.
We also propose that the clorks in the Lloyd Botanic Garden in Darjeeling
aud in the Quinine Factory at Mungpoo should be placed on the district scale
of Rs. 36—35—40—2—68—3—80 ; they should ba given the local allowauce
permissible in these areas. The proposed rates for the technical and menial
establishments have been setiled in consultation with the Superintendent
with due regard to market rates.

Superintendent, Révnl 'B_otanlo Gardon, Caloutta, and Cinochona Plantation,

Sengal.
PRESRNT SCALN. l PHOPOSKD SCALE,
Deviguntion. | Day. | No. | Average. I ‘Tob.l Pay. I No. | Avorage. Total.
- ] | T -
i l ] ] . ) 3 [ ] ®
, :
fte. Rs, A, r.l Re. a. b, Rs. | Re. A, P, Rs. 4, P,
Head Clerk - " 130—~13—180 1| 168 0°0. 166 0 0] 160—18—1228 1| 208 a0 2086 ¢ 0
Olerk . - 80—4—100 1| s 00 % 0 0] tie—s—u0 1] 19332 0 13313 0
Do. . o o 60—4—80 1 %00 4 00 0=—4—110 17 105 0 0 100 0 0
Do. e e e 30—2—60 1| s 80 87 8 0
Do. 40—3—80 2| 41 80 9% 0 0 d
A 0—40—45— ; 9| 6 0 0l % 0 0
Do. . . 30—2—40 s 380t 380 $—100® I
Do. . ”—l-lﬂ! $| mis 0° w8 & B}
8hortband Typlst #0—¢~120 1{ w10 8 10610 & 80—3—178| 1| 129 1 ¢ 19 1 ¢
SICCALS we  en e 1 l! 000 20— -3 s| 35 ¢ “©110 8
Godown Sarksr ... 1 || : % 00 w-4-20] 1| 83 ¢ 854
Hurbarium Assistants .. 20~ 3=50 l! 37 8 0 % 0 0 20-3-30| 3| 3 8 0 00
Arthit - 30—-1—40 si 3610 8 73 5 ¢ 3B—3—33 3| ¢ b ¢ %10 8
Do. . e 15—1=23 1) 210 8: 8110 8 35—1-138 1| aw 3| s
Printer  w. - 13-1-20 1] a7 917 17 91 18=]—30 1| 00! 300
Book-repairer .. o - % 1 : “% 00 30 1 30 00 3000
-k . 20-—1—-38 V| s 0wy oo :
Store-keoper 3 } t5—1—s| 3| 800! Moo
Time-keoper - 20—1--38 1| wizo TR ) |
- | -_ t————
Total 1 LIk 0 3 » | aor1 6 8
L AL S DU B _t l__
Re. A, P, )
Mxtra cost per mensem .. .. 433 6 5 © Rfficiency bar at Rs. 65. Prcbationary rat: of Ra.  ¢0.
" " anuum w 544013 O
Lioyd Batanio Garden, Darjosling,
l R He.a.p.| Rs AP, Rs. I ' Ra, A. Rs. A
Olerk - - ...' 30—2—80 1l sl @ ss—ls—co-| 1 6 8 4 &
i :—ca—;—aol
- 7 Re. &, P
Fxtra cost per measem 11 38
" " anunm o w 134 0 9
Quinine Factory at Mungpoo.
' I e
I e, Be a.r. | Reace Re. Re A p!l Reaoe
Olerk w e e 0 1 .40 0 0] 35—30~=d0— 1| 8¢ 80 480
2—48—3—90
Sub-Oversser  wo o et 33—3—53 1| 45 4 85 4 35—2—3¢ 1| s @w s 4
| _ — — A
Total | s| 8 5 ¢ ] w0 e
r (I SRR RN BN SR
Rs A,
Extra cost per mepsem ... .. 4 8
” w1+ BODUID oo 17¢ 0
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Office of the Administrator-General and Official Trustee.

¢3.  Our proposals for this office are framed on the assumption that the
temporary posts in the office have been converted into permanent poste. The
Administrator-General has submitted to Government a scheme for introducing
six grades on Rs. 250—20—350, 175—:0—225, 110—10—160, 75—5—100,
50—4—70 and 30—3—45 into the office. Wo have accepted the grading of
the posts on Rs. 250—20—350, 175—10—225, ana 110—10—160; but after
consultation with the Administrator-General have converted the other
grades into a time-scale of Rs. 40—40-—45—3—100 (probationary rate of Rs. 40
and efficiency bar Rs. 70). Tho Administrator-General, in view of the
pecuharities of the office, desires to troat it specially in respect of the initial
entrance of the present incumbents into tho scale. We have no objection
provided that the prosent incumbents do not draw less than their prosent pay,
plus the ad interim allowance thereon, but consider that his detailed proposals
should be submitted to Governmont for approval.

PHESENT SCALE. ' PROPOSED 8Ca LK.
et T TR SR .
Desiguation. Pay. , No. | Average. | Total. Pay. No. ' Average. l Total,
1 3 3] s ; [ [ 7 8 i )
Rs. Re. a. | s, A, Rs. i Bs. ae Re. A, v,
Supeeintendents .. oo we o | 200-20—300 | 2 35 0 50 0|y i
260—30—300 S 385 00 973 0 0
Head Cleck aud Acconntant .. o 17 ] e 278 0 i
175—10—235 ¢; 212 80 %0 0 0
A ssistunt Superintendcuts ws | 150—10—200 3 187 Bl 37% 0
Chrk v e e e e | 100=10—100] 8 1378 4“8
110~10—160 9| w7 80l 1327 80
Do. e e e | T3=3—00! 8 9313 862 8
Do. o e e e e sc—t—76| 81 6812 580 0
Do. o e e e e /S : || 56 0 -co-co—4g 6| 65 0 0| ¢85 0 0
) : —f 70—
Do. TR N1 83 0 Y —100
o, 80 4 - | 30 ¢
Do, o e e 0| 3 ! 20 0
Do. e e e e el 6 0
Do, 0 3 120 0
e 35—3--30 13 TRPE c01 ¢
Do 952351 14 32 8! 465 0 !
Do. 15~2—128 ] LT 202 b
Do. - 5. 1 25 0
¥ 4
e we e 32, 1 38 0 f
Do. o me e e e 20 1 . 0 0 i
Total .. 7 4938 13
i
TEMPORARY.
Clerk . 100 1 - 100 0
Do. e e e e 75 1| . , ™ 0
Do, - 10 ) . | 70 0
Do % [ . I 175 0
Do. . - i Wi o1, “ o
Shorthand Typst ... e ses 50 ! 1 I 50 0
. —I |__
Total .. ! | u | 330 0} '
i S ; — i
anasp ToTat . ! l s»l © 648312 t8s © 1637 8 0
: o , .
"Re. Ao r.
Extra cost per mensem o w 17312 0
- o s ARNDID e w 26,085 0 O

t Jucludes the presont temporury Il past: on Lhe amumption that they will be made permauent Ly Governmens.
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imperial Serologist and a Chemical Examiner to the Government
of India.

74.  'I'he Tmperial Serologist has submitied proposals for increasing the pay
of his head clerk to Rs 80—35—120 and of the second clerk to Rs. 60—4—380.
The pay was fixed in 1916 in both cases ai Rs. 30 which was raised in 1920
to Rs. 40—2—60. T'he oftice is not therefore entitled vo the application of
the standard’ percentages in full, but we consider that the clerks should be
put on the scale of Rs. 40—40—45-—2—85.

PKESENT SCALE, PROPOSED SCALE.
1 i
Desiguation. I . Day No. | Aversge. Total, Pay. l No. I Average. | Total.
—— - —_———— e = = - _——— -
. l |
1 \ ] 3, 4 1 3 L] 7 8 i ]
— l ! ’ - -——— - . —
l ] | ! o
Rs, Re. A. P, Re A, b, Rs. Rs. | Rs.
Head Clerk o 40—3—40 1 33 8 ¢ l 63 5 ¢
i 0—s0o—s—-| 3 6l 173
Seeond Clerk . . . oo 40—23—¢0 1 53 5 ¢ | 3 3 4 =8,
Total e l 2 ’ e 10 8 ] 122
|
Ra. Ao @

Extra codb per m useld oo e 15 5 4 ®RKfcleucy bar st Re. 88,  Probatiouary ratu of Ha. v,
" " auuam e - 184 0V

Office of the Registrar of Calcutta.

75. Itisproposed to raise the lowest pay in the office fromn Rs. 30 to Rs. 43
and to put the posts on Rs. 50 and bolow on a time-scalo of Rs. 40—40—45
—2—85, with an efficiency bar at Rs. 6% which gives an average pay very
slightly 1n excess of that admissible. The pay of the head clerk should in
accordance with the standard percentages range from Rs. 140 to Rs. 160.
It has been adjusted to the move convenieut figure Rs. 125—10—175.

PRESENT SCALE. . PiROPOSED SCaLE.
o .‘ ' T . ! -
Desiguation, | Pay. lNo. Averave. l Total. Pay. | Nu. | Aversee. | Totat,
! ' ] ! ] | « e I s 7 I s 9
- — .-.’ — .- - - Aadd - ' - - - e ——
Rs. | Rs. | Rs. Rs. l Rs. A, ¥, | He. A, P
!
Head Olerk . e e 100—4—120 ] 13 l 118 133—~10—-17% ' ) 162 8 0 162 8 ¢
]
Clerk o . 7% ] l 73 90—4—110 | 1] 108 0 0 ws 0 ¢
|
Do oo P 0 2 | 100 ) .
Do - - of o w | ' i
$40—40—4¢5-3, 13 et 00 006
Do. 40 4 \ 160 I —8% .
De. w| sl Tl e 0 |,
Copyisa ; 30 ai - 200 s—1~4b, 8| av10 8l 3384
.__: _._ —_—
Total . ", 930 3 135318 4
i i
Rs. A. P.
Extia oost per racusem .. .. 463 13 4  © Efficieocy bar at Ra 65,  Probutionary mate of Rs. 40,
" » w AUOOM - w 5,586 0 ¢

10
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Medical Institutions in Calcutta.

76. 'The revision of the pay of the establishments of these medical insti-
tutions 18 considerably complicated by the changes which have heen made
sinte the war began. Thus the establishment of the Medical College was
revised in 1918, that of the Medical College Hospital in 1915, that of the
Cliemical Examiner to Government in 1914, that of the Campbell School and
Hospital in 1918, that of the Presidency Gencral Hospital in 1915. The
principles which we have adopted are :—

(1) In the case of offices of which the pay was revised in the year 1918
before the full offect of high prices began to be folt, to allow a partial increase ;
(2) in the case of oftices of which the pay was revised in the year 1914 or
1015, to allow a full increase on the rates in force previous to these years,
adding on the increase then effected ; and (3) to co-ordinate the results and
wlen scales are suitable, to take the nearest suitable scale. For example, the
pay of the head clerk of the Medical College Hospital was changed in 1915 from
Rs. 70 to Rs. 70—4—90. In accordance with the standard percentages the
pay should be Rs. 100, but we have added the increaso given in 1915 and made
the new pay Rs. 100—4—120. We have put the diet clerks on a separate scale,
for although 1t appears that some of these clerks are men of the same class
as others and are promoted to the rank of the latter, they have distinctly
inferior qualifications. In the case of the ordinary clerks the ordinary rules for
entering the new tine-scales should apply from the date of their confirmation
as ordinary, not diet olerks. ln each time-scale, Rs. 40 is the probationary rate.

Medical Collbge.,

PRESENT SCALE. I PHOPOSED SCALR.
Destynation. l Pay. No. j Average. i Total. Pay. lNo. l Averuge. i Tots)
1 II 3 I 3 | 1 ) . i 7 l 8 | 9
- —————— —— — S— - - em |_.-———- —--——' r— = - et e e — -
Rs. I Rs. A e, A, Rs. i I Rs. A. P, Ry, A, P,
Head Olerk O B ¢ T ST A L T 14313 190—6—176! 1} 16542 0| 1em1z v
Clerk o e e e et FO—=1=-100 1 % 0 9 0 loo—a—lul 1- 181z v 1n412 o
Da. 0 1 ~ 00 h |
Do. e o v e 60 [ e 0 I '
Do. 0! 11 . 50 0 )vco—;o_jg—! o! w6 001 3000
Do. e e s e 40 | ; - “® 0 l ' !
Amsistant Librarian ... o .. W—3—80 1, a7 R w8 l
Libeatan . we v ae owe . 80—i=1L0 1 [ 1) 2% 0 100—5—:25 te s 0 naag o
TYpIst e e e e e 40 nl © o ——70] 1| 6110 8 6110 8
Collecting Sarkar 23 ! H o BW—§-30 , |l 3000 0 00
Total ‘.. —.Ell e 1 iT. 8714 8
Rs. A, P. .
Extra cost per mensem - .. .. 10110 .8 ® Bfcieucy bar at Ra, 70. Protationary rute Rs. 40.
" w sy ABROM - 1,980 0 O

Medioal Collsge Hospital and Prince of Wales Hospital,

! [ )
Ra. . A Raoa e i Il Re, 4, P, l s a,
flead Clerk 70—4- 90 1 850 ! 830 100—1—120' 1! 11 0 0 e o
Olerk o ame s e e W—4-80 1 8 0 | 5 0 \I '
Do. 30—3—40 1 378 ! 378 PoH0—t0—3—"! 37 61 0 0 13 0
Store-keeper e e e ' 0, 1] o . 40 0 J e l
Diet Clorks ... ane e " oo 238—1—30 | 4 MW | s 0 CO—1—d43 } 4 I 4318 0! 173 0
BAPOITISOr we o cw e e 0-2—w0 31 8 38 W20 1. % & o'| 37 8
Total ... Y X | I“ET» e
' i
Ra. A

Extra cost per mensem we 140 8 ® Lifclency bar at te. €3, Probationary rat- Re. 40,
” e BRBUWM o we 1,688 0
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Chemioal Examiner to Qovernment.

" W v AROUNM w 1,004 0 O

PRESENT 8CALE. PROPOSKD SCALE,
Desiguation, : Pay. | No. | Av.rage, l Total Pay. | No. ' Aveeage. : Total.
! ' I . [
i | ) l
1 2 HE. \ 4 . ] [} 7 l ] ]
l
I i | \ |' '"|" TTTTyTr T
Re, | | Rs. A Rs a. ! Rs. 4. p. - R, A 1o
. \
Heed Clerk - ] ao-:.-wol 1 oi 108 0 wo—s—uo' ll 13 8 4 )
- 1
Olertk v e e ...l eo-c—sol Ly 1 0 0 h | |
e e e e 5 0| 44040~
Da. j oo ll 1) o: 83 0 1 w=s2ipl s' 08 4 oo
Do. e e e e l 30—2—40 1] 37 si TS J 1
| ! ' b
—— SRS _ — e
] | | _
Total  w ) 1oe ] a5 8 | o) e 6 o
| P [ N
. \ : _ ! JRT
Rs, A. P,
Bxtra cost per mentem ... ... 6413 4  © Eficicn-y bar st Re. 74, Urnbationary rate R, 40,
" e AMAEM .. w 82 0 0
Campbell Medioal 8chool.
l ]
Rs. i Msoae | Reoace} | R-. A r. Re A, P
]
Head Clerk e wm e ] 70—3—100. 1! 90 00 0 00 80—1—125 1! mw s’ a0 8
Olerk e e e e | G=i=70| 1 esiv 8 s6 10 8}, ( i
Do. - 0—:—60 10 8610 & 8810 & I) : | !
. H . £ 44+ 0 v’ 211}
Do. e e e el B0=1—0! 17 se10 8 3610 8 l ‘:‘;‘0—' ' l , woo
LILRAAD ce e e e e W1—e0 R WU 310 8} i | {
Collesting Sarkar ° L ol S B 0 0 W—f—iv; 11 H 00 3500
| . :
—_- preaf | —_
Total . ; e 3810 8 e 39010 8
[} .
Re.
Extra cost por mensem ... o 74 « Efficiency bar at Its. 65. Probaldo iary rate Rs. 40,
” o ow MBDUM e w884
L d
Campbeil Hospltal.
i | |
! Ri. R‘.A.P-: Re. A, P. Ra Rl.A.l’.; Re. A. .
ACCONDMNL s e se e | 70=8—100[ 1] w00 0, e v o] s0——120| 1] 106108, 106108
HadClrk e w e ol sa——1 1] 6110 81 6110 8 0—3—90| 1] 838 «f 8354
Oloek e e e e e 41— 1| 08! w5008 i
' ! }040-40—1:.— 2| st Ri 103 5 4
Do. e e e sl 30140 1| 410 8 10 8 - |
Diet 8arkar - e e e N—1—30 tl 6w s 2010 ¥ |
' s—4-n| 3 moo; wow
Dittn 15-1—g0| 3| BI12 0] T8O .
| ) .
|_ — o— —_—
Total . 7 ' 9w 28 7 1 388 3 4
_ I ' l
Re. A, b,
Bxtra cost per mensem ... #4 3 8  ©EBMcicacy bac at Re. 83, Probatiouary rate Rs. 40.
" w o AURNE . 1CI0 U 0
Presidency General Hospltal.
' ] |
Rs. | Re a r.l Re. a. p. s : | Brar M. Al P
Yead Clerk ©®w—8—-85| 1 7 00| OO 70—5—120 111008 ¢ 10354
' i ! .
Olerks  vo oo e e e 01— 3, 108, 7O 'w—qo-!t_s‘—s 2| 8110 a| 103 5 4
Dict Olark - e e e 30 || w | oo !
: ' I W-1—| i a8 ol 87 8 0
. Etore-keeper 30 1 | 30 0 0, | |
| ! I I
Total ’ I 306 & 4 s 9 38
I B
Re. a. r.
Bxtrs cost per niansem .. 87 13 4 ® K@clency bar at He. 85, Piobatlonary rate He. 40.

10 A
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voluntary Venereal Hospltal.

PHESENT S8CALE. PROPOSED 8CLE.
D signation. l Pay. ‘ No. | Avaasge, | Total, I'ay. l No. | Average, | Total.
1 'l s | 3 . ‘ . L s l 7 ‘ 8 l »
- - - - '—- ——— — —I—-—- — — — —— —— —
| i ! |
' Re. Rs, A.p.| Rs. A. P. Re. ; Rs. A, r.l Rs, 4. P.
ek [, sor - o .. 40~—3—80 ] 2 4|| 83 5 4] ®40—40—45—| 1 5110 8 5110 8
| 1—85 | |
- U ! S S,
Rs. A, P,
Decrease per mensem w 130 8 ® KMcleucy bur at Ra, 63. Probatiovary rate Re. 40.
w o SONUM “w 30 00
sambhu Nath Pandit Hospital.
Ra { Re. 4. P Rn. A. 0. Re. Re. A. @, R, A, P,
Oletk e e e 0 | 1 0 00 40'—40—;3; 1] s1t0 8 5110 8
IR IR A Y2 ) _
Re. aA. P,

Exira cost per menmm .. 21 10 8  © Effoiency bar at Rs, 56. Probationary rate of its 40,
" s w» SODUmM ey 20 0 O

Office of the Superintendent, Census Operations.

77. 'There are two clerks in this office. 'The head clerk has been on the
pay of Rs. 80 for nany years. A personal allowance of Rs. 20 was sanctioned
for himn before 1913 and at different times he drew local allowances of Rs. 20.
In 1914 a concessional personal allowance of Rs. 40 was sanctioned which
he now draws in addition to his pay. We consider that the pay of the post
should be fixed without reference to the considerations jiersonal to the
present incumbent and we therefore propose Rs. 85—4—125 and recom-
mend that the personal allowance of the present incumbent may be continued.
For the 2nd clerk on Rs. 35, we propose a scale of Rs. 40—40—45—2—85.

PRESENT SCALE. PRroposED ScALi.
] : T R
Deniguation, l Pay. No. | Average. Total, Pay, | No. | Avorage. | . Total,
- —— —— - —— 1 . - - . — - |- e i e = w - ————— — . —— - -——
1 l 2 3 4 l 1) [ 1 7 8 9
— -— - - - - -— - me— . w e o — — — — - '—» — — . —— —— — - — — - - e ——
I |
l‘ Rs, Rs. Rs. Rs. Rs. a. P, Rs. a. p.
()
Hesd Olark o e e} PN 1 150 @) 80—~e—~120| 1 11110 8] 15110 8
Olerk o e e e e 35 1 ) “Mo—0—8| 1. 61 0 0 61 00
| —1—85 X
Tola) - 3 185 3 : 21810 8
PR e Vo o
Rs, A. P,
Extrs cost per monsem ... .. .. 3710 8 ® Efficiency bar at Re. 63  Uiobatiouary rate Rs. 40,

W w AUUUM e e w 692 0 0 (s) + 1. A. of Rs. $0.
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Office of the Coroner of Calocutta.

78. There is only one clerk in the office who was appointed in 1901 on
Rs. 60 a month. The present value of the post, which was fixed in 1912, is
Rs. 60—1—-100. * We-have proposed that the time-scale of Rs. 60—3—75—
4—1i5—5—140 should be adopted 1n place of the scale Rs. 90—5—140,
which would be strictly adissible in accordance with our proposals, in order
to avoid ap;lications for intermittent changes in the value of the post.

L]
PRESENT 8CALE. PHROPOSED S8CALR.
Designation. Pay. : No. | Average. . Total. Pay. | No.l Average. |  Total.
-~ . e o e e s e Ve e e '___
1 ) l 3 I ‘ i s . T ' ) I 9
|
Ra. Rs. A. P, Re, Av P, Rs. Re. Rs.
Clerk and Iuterproter ... e . $0—4~100 1 8810 8 610 8 0—3—70—4 1 100 100
—118—8—140
Rs. A. P,
Kxtia cost per mensem .. v 13 6 4
. » « 8gum " o o w 160 0 0

Albert Viotor Leper Asylum.

79. The pay of this clerk was raised in 1918 {rom Rs. 30—2—40 to
Rs. 40—4—60. We think five years is too short a run for a clerk if it is
expected to rotain him in the service. We therefore propose a scale of
Rs. 40—40—45—2—85.

PRESENT SCALR, PROPOSED SCALB.
Desigostion. Pay. No. | Averame. l Total. Pay. ° ! No. | Average. Total.
1 s i3 ' Y . i1 ' s »
: i . i
! Bs. Rs. 4. P.-  Reed. P Rs. . Rs. Ra.
Olerk . o e . .o 40—3—40 1 $3 6 ¢ 63 5 4 [ *40—0—46— 1 l [}} ]
3—A8. :
[
R4 4. P.
Extra cost per menesn o 710 8 ® Rificleucy bar at Rs, 65. Probationary rate Be. 40,
" wooe ARNUDY 8 0 ¢

Presidency Opium Godown, Caloutta.

80. 'T'he pay of the twoclorks in this office was revised in 1920. The
scale of Rs. 40—40—45—3—100 (probationary rate of Rs. 40 and efficiency
bar Rs. 70) is admissible on the old rates and is therefore recommended.
The Intendant’s pay sbould be raised from Rs. 500 to Rs. 600 in accordance
with the standard percentages.

PRBSENT S80ALR. Prorosep S0als.
Designation. Pay. No. | Average. Total Pay. No. | Aversge. Total.
R ‘__ —_— |
1 2 3 4 5 [ 4 7 8
i IO SN NP S
_— = ; )
Rs. i I Ne. a.p.| Re a. @ Rs. : R R
Totendant «. oo e e s 300 0 500 0 0 00 I 600
Qlerk o e ! 50-2—70 t i 63 3 ¢ 63 5 4 } uo-col—: | 2 68 13¢
_i_ Ik
Do. e e e el 30-2—30 | 1) 30 4 435 4 !
| l__ - e
. i | )
Total. .. 3 | | 60810 8 . |3 Cm
L] H H -
I Y . . I
Rs. A. P.
Bxtra 0ost per mensem e ees 128 6 4 ® EMcioncy bac at Bs, 70. Probativnary rate Ry, 40,

[ *» #» ADDOM o w 1,004 0 0



74

Office of the Committee of Legal Education.

81. Prior t0-1914 the pay of the post of the clerk was Rs. 50— 2—70.
[n that year it- was raised to Rs. 100 in consideration of the increase of his
work and responsibilities. \We propose a scale of Rs. 125—5—150.

PRESENT SCALE. . PROPOSKD ScALS.
Desiguauion. l Uay. | No. | Average, I Total. Pay. |No. Average. Total.
R e = = . - - e l..... S v - —— —
1 | 3 ! 3 I 4 I [} [} I 7 8 9
)
i | .
~ Re f Re Re. Rs, Ra. 4. 0. Re 4. r,
Olerk (nou-pensionable appol £) oo ol 1 - 100 198—$—100 1| 1312 0 14313 0
I . —e vy A
Re. a. P.
Extra cost per meusem e w 431380
" w w sooum . w 030 0 O

Establishment of the Public Prosecutor at the Police Court,
Calcutta.

82. A staff of three clerks on Rs. 75, Rs. 40 and Rs. 30 was sanctioned in
1907 when the Public Prosccutor’s establishment was created. Two more
clerks appear to have bLeen added since. For the post of Head Clerk, we
propose a scalo of Rs. 90—4—110, and wo recommend that the remaining
clerks should be put on the scale of Rs. 45—2—85, with a probationary rato
of Rs. 40.

PRESENT S8CALE. PRoposED SCALE,
Desigaation. Pay. No. | Aversge. Total. Pay. No. | Average. Total.
1 3 3 . l s s 7 8 ’
Rs, Ra. Rs, Rs. Rs, Rs.
Oleck o . e s 75 1 7 90—4—110 ] 108 103
Do w 10 2 3 } so N
Do. o e we e e 1 e 30 0—0—5| ¢ 6 244
| i ‘ —2-85
Cleck-typist - - - a0 i | 40
I |—| — e _.| S—
Total ... o 223 l s l 349
Rs.
Rxtira cost per mensem 124
” o GDPUM e we 1,488

Office of the Indian Law Reporters, Calcutta Series.

83. For the clerk attached to the office of the Indian Law Reportors,
Calcutta Scries, whose pay was increased from Rs. 70 to Rs. 88 in 1920, we
rocommend a fixed pay of Rs. 100.

PRESENT BCALR. . PROPOSKD SCALE,
De ignation. l 1'ay. ! No. I Avorage. Total. Pay. No. | Average. | Total.
]
| —_ T e reee— SRS
1 2 3 4 i 1] [ ) | 8 9
| i ' . |
1 5
| Re. i Ks. Its. Re. A, P. Ra. l Ra.
Olerk - o e e I 8 1 - 8 100 00 1 w ! 100
Rs.

Extra cost por monsem ... .. 128
"» * s SUOUM e - 14¢
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Office of the Superintendent of Governor’s Estatés.

84. Wae propose to place the clerks in this officc on a special scale of
Rs. 45—45—50—3—62—2—100 (efficiency bar 70), and the head clerk on a
scale of Rs. 100—10—150. 'The duty allowances now drawn for work in
connection with Belvedere have been allowed to vemain. For the draltsman
we propose Rs. 50—3—100, and for the Park clerk and Park Superintendent
Rs. 40—3—64 and 200, respectively. : :

PRESKST SOALR. PROFOSED SCALE.
Desigoation. Pay. I No. | Average. Total. Pay. No. | Average. Total.
) ] | t I ¢ 1) (] I 17 8 )
——— e e - — ‘ ! - -
Rs. Rs. A, P. We. A. P. s, Rs. A. p. Rs. a. p.
Park Superfutendent ..  vo e 150 ] i 130 0 0 W 1 20 0 0
Hoad Clork und Acoonntant ... .. | 70—€—'00 1| v2 80, 92 8 0] 100-10—10 1{usrso 137 80
] t
Clerks e e e e 0-3—50] 3| 47 80 M3 8 U
Do. e e e ol P w00 legs—is—s0~| o] e16°8| wor s o
] ! ; 3—81-3-|"
Accounta Clrk e wi v e 80, 1 . 0 0 0 ' e
Srorekeeper oo e e w-:—oo; 1l sr80_ e 30}
P.rk Clerk »w| i %o e w—j-o¢] 11 06 06
. |-
Diraltsmen sud Betimntor ... ‘ s0—3—80 1, v 80 57 8 0 60—}—100 1| 76 00 %00
! '
- | |—; . - - —_—
Total .. l 0 ; 6 0 0 10 870 ¢ &
I : . 1} _
Rs. A. P,
Bxtra cost per menwery ... . 247 8 5  ® Rfficicucy bar ut Re. 74, Probationars rate Re. .
- w s MUSUM Taed w2043 130 ’

Office of the Superintendent, Political Pensions, Allpore.

85. 'The ministerial establishment in this offico was sanctioned by the
Government of India for work which wae originally done by an- officer under
the Imperial Government. It wassabsequently transferred.to the Collector
of the 24-Parganas, and it is still paid from Imperial revenues.

For the munshi and 2nd clerk we recommend the District Office scale
of Rs. 35—35—40—2—68—3—80. The Head Assistant’s pay is Rs. 125, but
he draws a personal allowance of Rs. 50 and has been admitted to the benefit
of the ad intertm scheme. We have, therefore, suggested a scale of Rs. 150—5
200, but recommended that the present incumbent shall draw a personal
allowance of Rs. 25 instead of Rs. 50. The Munshi and 2nd clork should
get the proposed town allowance.

PRESENT SOALE. PROPOSED BCALE.
Designation. Pay. No. | Aversge. Total. Pay. No. | Aversg.. Total.
1 l 3 ] 4 ! ] L] 7 , ] 9
| Re. Re. a. Bs, Rs. Rs. 4. P. He. A. P.
’ |
Hoad Assistant ... o B P 128 1 s 123 160 —~5~300 1| 183 6 4 183 6 ¢
- o e e e 80 1 v 30
Muasbt }“—-86'-—40— 3 4 8 0 09 00
Clerk s e e e 30 1 .. 30 =88}~
8
Total .. 3 : 203 3 293 8 4
|
The Head Amistant at present gots & persousl allowance of Re. 80. For the fatura [t is ded tbat he should get s perdrnal
allowanos of Rs. 25,
Re. A. P
Extra oost per moveem .. w87 5 4 ® Bffici :ncy bar at 1ls, 60.  Probationary rate s, 36

w s v ABDUNM o w 3,08 0 0
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Offices Subordinate to the Public Works Departmeént.

86. The pay of the ministerial establishments of Executive and Superin-
tending Eugineers was revised in the year 1914 on the report of a committee
appointed to deal with the question. In order to improve prospects of
promolion combined circle cadres were formed for the oftices of each Superin-
tending Engiueer and of his subordinate Executive Engineers ; the minimum
pay of a clerk was raised to Rs. 30 a month and uniform rates were introduced.
Beyond this the range of pay was little affected. The pay of the miscella-
neous appointments outside these offices was not revised. In our proposals
we have, as usual, initially applied the standard percentages and then
made such adjustments a8 were necessary after consulting the Chief
Engineers.

87. Circle Cadres.—We propose to place the posts which range from
Rs. 30 to Rs. 55 on a time-scale of Rs. 40—40—45—2-—85, with an efficiency
bar at Rs 65: The value of the remaining posts has been raised approximately
in accordance with the usual percentages. The prospects of promotion in the
Eastern Circle require however definite improvement a8 compared with other
circles, and we have therefore added two posts to the scale of Rs. 90—5—120,
making a corresponding reduction on the lower scale.

In the offices of the Executive Engineers there are two classes of
accounts clerks, viz, :—

(1) those who have passed the Accountantship Examination ; and
(2) those who have not passed that examination.

The unpassed accounts clerks are at present paid the same rates as
correspondence clerks, but they are not amalgamated with the latter because
their work 18 of a separate and: distinct natare. We accordingly recommend
that unpassed accounts clerks should be paid on the scale of Rs. 40—40—45
—2—385 (efficiency bar at Rs. 65) outside the circle cadve.

Passed accounts clerks are selected and controlled by the Account-
ant-General. We have not dealt with their pay as it is connected with that
of acccuntants under that officer. .

88. Estimators and Draftsmen.—'The present pay of estinators ranges
from Rs. 50 to Rs. 120, of draftsmen fromn Rs. 35 to Rs. 100 aud of tracers
from Rs. 25 to Rs. 35. It has, however, been represented by the Chief
Engineer, Roads and Buildings, that a considerable improvement in the pay,
particularly of estimnators, 18 necessary because it is increasingly difficult to
obtain suitable men on the terms offered. Proposals had, therefore, already
been formulated by the late Mr. Cowley for the improvement of pay before we
euntered on our duties. _

The case of these officers is, therefore, different from that of ordinary
clerks, where the supply is greater than the demand; and we accept the
necessity of providing better terms for the estimators and draftsmen in the
Public Works Department. Mr. Cowley also left it on record that it is
necessary to fix the scale of pay of these officers so as to prove sufficiently
attractive for good men with a leaning to that class of work in prelerence to
tshe more physically arduous life of a member of the Subordinate Engineering

ervice.

The conclusion is therefore that the pay of estimators should be com-
mensurate with that of the pay of that service; that of draftsmen can
however be something less than it. It is, therefore, on these lines we have,
in consultation with the Chief Engineer, Roads and Buildings, formulated our
proposals. The proposed pay of the Bengal Subordinate Engineering
Service is Rs. 60—5—125—10—225 with a selection grade on Rs. 250 for
3 per cent. of the cadvre. As however the Chief Engineer is of opinion that
there must be a superior post of head estimator in the office of each Superin-
tending Engineer, that is to say, he desires to make a substantial increase in
the number-of estimators on a selection grade, we propore that the ordinary
estimators should be placed on a scale of Rs. 60—3—150—10—20" with effici-
ency bars and tests at the stages of Rs. 90 and Rs. 125, and that the pay of
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the post of head estimator in the office of each Superintending Engineer should
be fixed at Rs. 200—10—250. For draftsmen we propose a scale of
Rs. 50—5—165 with efficiency bars and tests at Rs. 80 and Rs. 115. They
should bave an opportunity of promotion to the scale of estiinators by qualify-
ing a8 such. Both estimators and draftsmen sliould be considered as on
probation during the first year on the lowest rate of pay. For tracers we
consider that Rs. 40—2—50 18 sufficient.

89. Miscellansous Posts.—The posts outside the main offices are at
present paid at a varieiy of miscellaneous rates into which, after consulting the
Chief Kngineers, we have endeavoured to introduce some uniformity. We
are informed that the same qualifications ave required in the case of subdivi-
sional and certain other clerks as in the case of the clerks on the circle cadres,
but that the Entrance Examination qualification is not enforced. We consider
that it should be enforced. It has also been represented to us that the clerks
should all be placed onthe circle cadre. This would not be fully justified.
We have however proposed the adoption of the standard district time-scale
of Rs. 35—35—40—2—68—3—80, with an efficiency bar at Ra. 60 for the
pajority of the posts. In a number of cases the increase of pay is large for
it has been unchanged for many years. We recommend however that special
rules should he framed regarding the efliciency bar so that a clerk should
not pass it who i8 not fit for the more responsible’ work of the establishment.
A scale of Rs. 30—1—55 with an efficiency bar af Rs. 40 is suitable for
the muharrirs. and tahsildars in this department. Rupees 30 should be
considered the probationary rate.

Superintending Engineer, South-Western Cirole.

Pklﬂ_ls'l‘ ScaLu. PROPOSRD SCALR,
Deslgoation. Pay. No. | Average.. Total, Pay. No. [ Average. Tolal.
1 3 I 3 | 4 s e 17 | s ?
: ' l 1
| Ns. Ba. Re. Re. Ra. A. Re, a.
1
|
Head Aslstant e e wo oo | 160162340 1 330 230 20020300 | 1 M 0 275 0
Correspondence Amlstants ... o | BO—g—100| 1 9 » 15-5—1%0 | 1 1318 1312
Mito e e 68—4—38 1 80 | 400 0—$—139| & 113 0 540 0
Dltto e e 5 :I "o
Diuto . e e 0 s 100
Ditto “ 4 180
s e © ¢ 160
Diw> | $040—40—3—| 31 6 0 1981 0
Ditto 1 3 108 286,
|
Ditw ese veo v ses 30 I 3 . 90
Prubatiover s s e 20 ] 40
Do. . e we e 10 1 e TR .
Total 8 1,810 ) 3,399 13
¢ Rficlency bar at Bs. 65. Probationary rate Ra. 40.
! . ;
Re. Re. A, P. | - Be, Ao P. Rs. Rs. s.p. Rs- A. P,
Typists  w. s e e - $0-—3—30] o8] e 6 ‘i 31610 8 43~3—70 s 61108 08 6 4
— o i _
Rs. ] 8 a. Rs. A. Rs. Rs. 3. Re. .
Bpmators w.  we e oe oo | 100—=4=—130 1 ne o s o) 200-10-230 1 207 8 137 8
: 13
DO ws  am e e we | 78—=3—100 1 o u! (3] . R 123 0 o o
DO v e e s em 0470 4 e o' ”%0 0 10—~200
Total ] | 4813 . 863 o

& gficiency bars at Re, 80 pud 133. Probatiooary rate Ra. 60,

11
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PRESENT SCOALE. PROPOSED B0ALB.
Desiguation. Pay. No.‘ Avenge.l Total, Pay. | No. | Average. Total,
] s 3 ] ‘. l 8 . ! 7 I 8 9
- - = ' ] :
Rs. ‘Rs. &, Rs. A. Rs. i Re. A, : Rs.
i
e s e e e | 76—8—100 9 13 03 13 l
Draftman ! } sw—s—tes| o] 10113 o
DIO ce v s we e | B0—4—T70 3 ¢ 0 19 0 !
DI e e e e e | B—3=3 | 32 s 6 0 w—s—0| 3| a8, ”
| |
Total ... s 353 12 8. ' 02
l 1
® \With eficlency bars at Its. 80 and Rs. 118, Urobationary rate Re. 50.
| | ' |
Rs. | Re. a Rs, a. Rs. Ba. a. Re.
1
Unpaseed accouats clork we e 50—2~80| 1 87 8 o7 8]y !
Ditto ' ss! 1 [T} l
Ditto e so! 1 % 0 I
Ditto Y 90 0[3%0—40—e3—| 12 T 783
l 240
Ditto 10 2 80 0 !
Ditto O, ”I ) s 7 0 l
Ditto 50 8 s of)
| P
Total o l 1. w2 8
| 1 1
® RMciouy bar at its. 63. Probitionary rate Re. 40,
Executive Engineer, Circular and Eastern Canals Division,
!
Rs. l Rs. A. ! Rs. a. Rs. Rs. A. Re. A,
Subdivisionsal Clerk s e b1 ] l 0 0] %i—3%—i0— 1 5 8 M8
. ) 3—u4—}--80
NaVIOATION ESTABLISHMENT. | :
Olork e e e . ss—c—-nl 1 10 oi 70 0 Bo—t—=100 | 1 0 % 0
Do e e e e Ww—2—501 ) 78, a sh
Accountaclerks . o we | w360 1: 07 8! 67 8
Ditto wl I 30 0
Toll-darogas e | B—a—tp] 4 w ol 1% 0 |
Statistical Clerk e ee|  40—2—30. 1 a1 8 7 8hy M-3—w 8 8 1,000 0
' - 1 —
Ditto v e e e N—3-3] 3 27 8 83 8{) »0
Senlor Clerks ... .. w0 2—3—40"' 4 3 4 145 0
Lock Olck o o we e | 38=3—88 | 2 3yl 8 0 |
[}
Juolor Olerk . we e e 20—2-30; 3 27 8 42 8]
Yicket Checker .. o e e 20-1-20] 4 03! » 0 aol-(—aw— . 3« 5 0
-4
Kutoarvis .. o 20 (] - , 80 0
%—-1-30| 813 13 12
Do e e wne e e 18 1 18 0
]
Total .. 3 | 1,010 8 3 188 ¢
]

® Eficiency bar at Rs, 60. Pfobatiouary rate Rs, 38.
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Exooutive Engineer, Northern Drainage and Embankment Dlvision.
PRBENT 8CALR. I'HOPUSRD SCALE.
- I e -
Desigaetion. l Pay. I No-l Avorage. Tota). Pay. No. | Aversge. Total
1 ! ] l ] I ‘ 1 [ 7 8 '
1
Rs. | N a. Rs. a. " R Re 4.¢.{ Re a.r.
1
Bubdivisional Clerks  w. w0 o u—c-bs: 1 3 0 0 0 ]
Ditte oo e e -~ i 3 90 0
Btatistioal Clerk .. o | sol 1 o 0, 0 l
i i >o30—35—40—| 13| 50 8 0 % 00
Navigation Oleck e ....: !H-ul 1 338 388 l 3—68—3--80
Toll Collectors  «. o s l ao—c-uol 3 ©® 0 %0 0 l
Assistant Toll Gollectors ... .| 36-3=36; ¢ 328 1w o}j
Katoavle «. o e o ..‘ zoi s - 00 s~1-30] 1| sz 0 813 0
Total | 13 “Hs 8 1] ®wsi3 0
® Eficiency Lar at Rs. 80. Probationary rute Us. 38,
»
Executive Enginser, Cossye Division.
] |
-Rs. " Rs. I Rs. R, Rs. A, Rs. a.
[}
: 4 |
Store-keeper e e % 1 } 35 3 |
Subdivistoval Olerks  we  we oo 28 s, - £ | 7
i i og5—35—g0— | 9 84 8 o 8
Ditto e 20 R 20 3—48—3-80 !
Subdivislonsl Cashiers . ® e : 180 J i
' h —_ !
i i |
Total . 9! i 210 !
Y. S0 20« Y S N |
® Efficiency bar at Rs. 60. Probationary rate Re. 33,
Clrcle OfMoer, Revenue Division, Midnapore Canals,
|
Rs. ks, a.r.! Ba a.p Rs. RS. o.P.! RS a. P,
Olerk e e e 40 1 - 40 0 0) 3—35--40—3 1' 480 54 8 0
g3 —80
Mnharrie . e e e | 1 o | 3 0 0fy
Do. s e e 0 1 3000
Do. we e e e 2% 1 2% 00
Do. 22 1 - 00
Do. - e e e 20 3 60 00
Do. we e we e 15— {120 t| 188 ¢ 3610 81> *0—)—8s( 33; ¢ 6 B 9% 9 ¢
Tabsilars .- w e ee F13 } ] . 70 0 O
Ditto o me e e 20 s . 6 00
Ditwo w ew e e %l s e 100 0 0
Ditto - e w| w | 10039
Amin 2 | w | seool)
i
|
Total .. 2 60310 ¢ 2 % 14
GRAYD TOTAL .. 17y ' 5407 B 4 13¢ 8340 3 8
RS. a. P,
Extra eost per monsem e we 3,08213 4 ® Eficlency bar at Re. 40, Probaticoary rate Rs. 38,
" o e SNOUIR .. w 30,194 0 O

11 A
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Superintending Engineer, Presidency Cirole.

PRESENT SCALR.,

PROPOSED SCALE.

Design stion. Pay. l No. | Average. Total. Pay. E No. | Average. Total.
[
1 ] ) I ‘ s ] 7 8 9
Rs. Rs. Rs, Rs. Re. . Rs. A,
Head Assistant P we | 160—16--340 1 220 230 20020300 1 27 0 376 O
Oorrespondente Clerk «. .. .. 80—e—100, 1 1) 12 126—5—160 1 143 13 143 13
Ditwo e . . u—c-ul 8 80 640 90—54—130 8 g 0 89¢ 0
Ditto o o [} 3 - 168 Y
Ditto e e 50 3 o 150
Ditto 4% [} 270
NO-M—’J 7 19 ] 1647 0
Ditto - . 40 4 e 160 1]
Ditto v o . 3» 3 oo 108
Ditto o . o 30 L] 180
Probatiovers o~ e e 20 3 I . 60 |
—— [— ————
Total . R ” 2,018 a l' 2,961 13
| ] _ ) ! .
® E@ciency bar a’ Re. 63. Probhatiouary rate Bs, 40.
Rs. Rs. 4. P, Be. 4. P, R, Re. Ao P. Rs. A. P,
Typiste ... v 30—3-—80 ? ¢ 8¢ 903 5 ¢ 05—3—10| 7 el 10 8 43110 8
Be. | Rs. Rs. Rs, Rs. Bs.
Uopameod Accouuts Olerks . o 1 , 8 10 N
)
Ditto. . 50 : 4 200
Ditto K ) 2 1 20
' 940—40—q¢5—-3' 17 [ 1} 1,087
Ditto e 1) 2 80 -85
Ditto v . 35 3 oo 108 ‘
Dito o e 30 ] 120 )
Total o 17 708
® Rfiiciency bar at Rs. 63, Probationary rate Rs. 40.
Re. Re, A, Ba. A, Rs. Rs. 2. Rs. a.
Estimator ... e wor w | 100-4—1%0 1 s o 1Hs 9 200—14—280 1 237 8 237 8
Do. .- e . 76—5—100 s 313 468 13
. Do. o e e o v 50—4—70 1] [ ] 3 0 60—8—150 1n 123 © 1,383 0
~10-—-200°
Probationer . 36 1 3% 0
Total 1 W 1 1690 8
® EfMiciency bara at Re. 90 and Rs. 126, Probationary rate Rs. 60.
Rs. Rs. a. Rs a. Rs. Be 4 Rsy A,
Draflaman «e  wo  we e e 75—=5—100 1 98 12 913
Do. - o wr o 60—4—80 1 %0 % 0
Do. e o . 0—4-70 3 6 0 §25 0 50—5—165° 13 101 13 1,383 13
Do v e e we ee|  38—3-50 s i ¢ 1 T
Probationer oo e e s 11} 1 % 0 }
Tracer e v o we 36—2—33 1! 32 4. 3 8 40—3—80 1 47 8 47 8
1
Total 14 73 8 4 1.370 4

¢ Ediciency bars st Re. 80 aud Rs. 138. Probationary rate Re. 50.

—_———— —
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Executive Engineer, 1st .Caloutta Division.

PRESENT SOALD. PROPOSED SCALE.
Designation. . " Pay. lb'o. l Average, | Total. Pay. Ko. | Aversge, Total.
1 3 I 3 4 I [ ] 7 8 9
Rs. ’ Rs. Re, Bs. Re. 4. P, Re, a.
8abdivisional Olerk e - 3% 1 [} 3530402~ 1 [ ] [ 23
8~ 180 |
® Eficicncy bar at Ra. 60.  Probationsry rate 35.
Exeoutive Englneer, 2nd Calocutta Division,
Rs. Re. ‘Rs. Re. Re. a. P, Re. A. P.
Rent Collecting Sarkar ... e o 30 1 20 208—~]—38 1 038 3% 3 8
Executive Engineer, 3rd Caloutta Division.
| . .
Rs. | Re. Re. Rs. Rs. 4. Ri. a.
Subdivistonal Olerks ... .. .. 35 | 3 o 70
35—36—40—-9 3 M8 163 8
Ditto e ) l 1 Ers PR —68—]—80°
[}
Total . ! 3 l 100
, l
© Efficiency bar st Ra. 80. Probationary rate Rs. 88,
Executive Engineer, Eleotrical Division.
Hs. Re. Re. A. P, Rs. Rs. A. . Rs. a. P
Subdivisional Oleek ... oo .. €0 1 "¢ o0 0
Ditto - uw| 80 oftae—as—w0—s| | o 50l 150
Store-keoper w ew e 80 1
Blne Printer e ...r 18 3 o 0 20—]—30 ] 43 8 o 4
Ossh Sacksr o e e 20 1 - [} Je—3—-l 1 38 %38
Total .. . L 1% 0 O L] M09
Graxp TOTAL - e ) 8079 9 ¢ ] 7879 & ¢
l
® Efficiency bar at Rs. 60. Probationary rate 35.
Rs. A,
Extra oost por mensem  «o o 5,790 13
- ’.‘. sonum o 33,097 0
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Superintending Enginser, Central Cirole.

I'RESBNT B0ALE.

PROPOSED SCALE.

|
Deaignation. : Pay. No, l Average, I Total, Pay. No. | Aversge. i  Total
_— — = e —e— - -
1 | 3 ' s ! 4 | 5 [ 17 8 ]
| I
i i
1 Ra, Rs. Rs. s Rs. a. Re. A
i
- |
Hoad Asistant oo o oo o) 100=16—340, 1| 30 320 300—20—300 [ 3 275 0 275 0
Correspondence Clerk  «. v ..'I so—4—100| 1! ® 15—5—150] 1 143 12 143 13
Ditwo e o o | 85—4—88 4 80 : 330 90-—-5—120 4 1 o 48 0
1]
Ditto ——— e e | [ 3 165 |y
Ditto 50 3 180
Ditto [ o . 49 4 e 180
40—40—48 | 19 61 0 1,89 0
Ditto ] ol 1 40 —3—03 *
>
Ditto . - | Y 103
Ditto e e 30 3 | 10
Probationer o 20 1 | 20
Ditto e e e | 1 w 10 |
| . —————
1
Total .« 2 {138 2 3,026 12
! _ |
® Kficlency bar at R+. 65 Probationary rate Re. 40,
! g
Re, : Re. A. Po| B 4.0 Rs. Re. a. F. |  Re AP,
»
i |
Typlsts  wn e e e | 30—3—00 3| 486 4 8610 8 “=3—10 g] 6110 8 138 6 4
Ra. H He. Rs. Rs. Qs HRs.
Unpewsed Accoungs Clerks e o 6 3 | m | .
Ditto - 40 2 gL w |l i
i . *40—40—45 7, 61 427
Ditto e [ 1 3 2 '
Ditto 30 Lyt o | :
' 208 :
Total o ! 7 ,
)
® Eficiency bar at Rs. G3. Probationary rate Hs, 40,
| ]
Ds. Re. 4 | Rs. 4&. Re. Re. A.: Rs. aA.
[}
EUDAOT v e ew e oo | 100—4—120| 1 15 ol 116 0] 200—-10-380% 1 137 8! 27 8
DIWO  we s e we | TO—8—100| 8 TR w8y ,
Ditte ... oo e . o 50—4—170 2 u'o 130 0] *60—6—180— ] 183 Ui 616 0
. ] 10—200
Probationer - e 33 ] e 3¢ 0 1
Total oo [ 467 8 [ 88 8
® Efficiency bais at Rs. 90 and Rs. 138, Piobationary rate Rs. ¢0.
] . |
Re. © R A.l Re A Be . N A Bs. A.
Drsfusman ... .. . . . 13- $-—100 ] v3 13 I 913
Db e e wee e e 80—4—70 3 [ ol 195 0
' . 80—5-—168° [ 101 i3 610 8
Ditto o o o . o 36—3—30 1! “ ¢ | € 4 v
Probationer e 26 1 o l 2% 0
Teacer . e v e e 36—3—-36 1 33 D| 32 8 40—3—60 1 478 7 8
— | —
Total . 7 l 308 & 7 [11 ]
|

¢ Efciency bars at Ns. 80 and Re. 118. 'rubationary rate Ra. §0.
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Exeoutive Engineor, Burdwan Divislon.

PRESENT SOALE. . PROPOSED SCaLk.
Desiwnation. | Pay No. | Average. To'al. Pay. No. l Average. Total.
1 3 l s ‘ s ¢ 7 i s I ’
Re. Re. Ra. Re. Re. A, Re. A,
Sabdivisional Clerk - o o 40 1 o WO N
¥
DI  we v e e 1 1 35 T'BO—SHO 3 s 8 43 8
-y~ —]—
DIO vy v e e 30 1 so ], 80
Total o s 108
— . @ et e m———- l i
. ® Efciency bar at Ke. 60.  Probationary rate Re. 35.
Executive Engineer, Nadia Rivers Division,
|
Re. R, Re, Ra. Rs. A. Rs.
Sabdivisional Olerks  «v  we e 29 3 80 h
Trafic Olerks (Navigation) e« o 40 2 5 [ ] l
*35—35—40— . 10 54 8 "o
Ditto - e e n]| 3 % 7 l 3-68—3—u0 !
Toll Ciorks (Navigation) w e 2% 3| A sl
Total . 10 210
GRAYD TOTAL .. wl 3011 10 8 0 “79% 1 ¢
[l _ i
Rs. A. P, ® EMciency barst Rs. 63, Frobetionary rate Rs. 33,
Extra cost per mensem we es 1,788 8.8
w s« ANDOM P o 3L401 O 0
Superintending Engineer, Eastern Cirole.
!
Rs. ite. A, Rs. A. Re. : Rs. A. Rs. A.
Hosd Amalstant o o oo o | 160—18=240) 1 3:0 0 220 0] 200-20—300 1 276 0 278 0
Oorreapondence Olerk . wo s | 100—8~120 1 15 0 1ns 0 :
. 1258100 8 143 13 gl e
Ditto . ea we ] 80=—4=100 3 9% 0 10 0 ,
Ditto - e 55080 3 7 8 8 : :
N 90—§~—150 s us o 5 o
Ditto - e e 80, 7 350 0
0
Ditto . e e w; sf . 135 0 )
Ditto - e R ¥ - m ot o—to—u—| | & 0] ne o0
Ditto - e u: 4 o o
Ditto - e e i ¢ 120 0
]
Probationers  we e s ew 10 2 20 o)
i
{=— _————
Total . U ose 1893 8 36 2018 4
\ 1
1
! i

Riciency bar at Re, 85. ProLationary rate Rs. 40,
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PRESENT 8CALK.

PROPOSEDL SCALE.

B i
Designatiou. Pay. No. | Avenge.‘ Total Pay. No. I Average. ‘i Total.
! -
1 b i 3 | PR | . 8 | »
| |
| l [
]
Ra, | Bs Al P Re. A. P, Rs. Rs. A. P, i Rs. a. P.
' .
TYPIS e we e e e 30—2=50 oi 48 5 ¢ 26108 46—3—10 6] 6110 308 § 4
Re. ' I R A Rs. a. Rs. ns Rs.
Uupased Acconuts Clecks  wo oo WI 2! 100 oy :
Ditto - e e “® a: - %0 0 !
Ditto e e 40‘ t . 120 0 !
| i 0—10—48- | N 61 o1
Ditto e e s m—:—wl 1| 37 8 37 8 P i
Ditto sl 2! . 70 o
Ditto e e ;ol 1' 0 0 l
i—.s' e | e s t—
Tota) ...} | n “7 8 l nl o1t
l .
® Emciency bar at Rs. 65. Probationary rate f3. 40.
Rs. ’ Rs. 4. Re, A. Rs. Rs. a. Rs. 4.
Estimators e e e e | 100—4—120 1] me0 115 0] 20C—10—260 1 287 8 237 8
Ditto o 75—6—100 3 98 13 21 4
Ditto IR [ SV B S S 260 o]l so—s—1s0 '
1 —10—200°| o 113 0 1L107 o
nitto . - 33—3—80 11 46 4 46 4
PrOLAONSr s e me » 1: 3 0
Tota) . 10 737 8 10 134 8
[N IR S, - - 173 (11,55 ey
® B@cieacy bars at Rs. 90 and Re. 125,
|
Rs. | Rs. A. Re. a. Rs. Re. A, Re. a.
)
Drattsman o e | TS0 3 e 12 \
Ditto e e e $0—4—10 sl 6 0 32 0
30—5~165° ? 101 13 016 13
Ditto $5—3—50 3 46 4 92 8.
Probationer - [ - 2% 0
TIROOE e e e e e 26335 1 38 8 128 402850 [ « 8 7 8
Total v 10 568 12 10 93 ¢
® RMciency bare at Rs. 80 and Rs. 118,
Executive Engineer, Chittagong Division.
} ! ) |
Rs. | Re 4. Ri. a. s, ] : RI.A.| Rs. a.
| |
BLOre-KOOPEr v an e e 55—8—85 1! 7 s 77 8 20-3—120, 1, 2 ol 1 0
Bubdiviefonal Olerk  w. o+ o 0| 1 . 0o }‘“_“ ‘ ’f . s| -
H e e 4 68 &
Ditto 1) s 1 0]’ z—w—;-ao, : l
|
Total .. . 187 8 ‘l 275 8

¢ Rficlency bars at Rs. 80. Probationary rate Rs. 36.
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Executive Engineer, Dacca Division.

PRESENT SCALR. PROPOSED SCALR.
- - - . -
tDegignation, Pay. I No. [ Average. : Total. Day. ! No. anc.i' Total.
1 I | ! 3 I « | s ] 7 8 ‘ ’
. . L}
T ; T i
Ra. I | B | e e | Bual  Rea
\ 8
Bubdivisional Olerks w0 . s : | “
°35—~38—40— |- & 8 8 73 8
Ditto we e e B | 4! ' 140 } 2~88—F~—50
S N
I H :
Total ... 1! ! 188 s m 8
Ll ! ‘
® Efficienc) barat Rs. 60. P o'atiouary rate Ra. 38,
Exeoutive Engineesr, Bakargan) Division,
o ! :
Re. Re. | Baa.r. Rs, | nea, Rs. a. p.
\ ! i |
Subdivisional UlefXs .. o .. I S w Vo208 0 of eos—as—g0—! 3 e 168 8 0
, 9—69—3—80 | i
P —_ [ e ——
|
Total for the-wh: le cirole ... .. 84 4340 ¢ 8 _u: 891113 0
\ , | i
Ra . P,
Kxtrs cost per mensem ... w 2,071 & 8 ® Efficlency bar ut Re. 80. Probativoary rate Re. 38,
" » o SDORM o B0.48F 0 O

Superintending Engineer, Northern Cirole.

| .
| Rs. Ra. A Bs, Be. Re. a. Re. A,
Head Assistant o oo se  on ! 160--16—240 1| 320 320 200—30—300 1 273 0 275 0
Co.respondenc: Oterks ... w | $0—4—100 2 | ”» 190 1353—5—150 143 3 7 8
Divto o we el 33—8=83] 4 17 310 90—8 -1V 4 us o “s 0
Ditto : w. ¢ 300 |y
Ditto ST ni ‘ S 180 l
Ditto qo: 3 - 120 &'«)— I st 0 1,981 0
Dive e e l N [ -~ 108 |t —3—88
L}
Ditto 0; 3 | €0 |
L}
Probationcrs e e o e 0. 8 s l 30 J
— l—_ —
Total e | 98 ! 1,518 ] 2,991 8
) i )
¢ Eficlency bar at Rs, 88. Probaticoary rate Ra. 40.
Rs. Re, 4. P, Rs. a. . Re. Bs. A. P, Fs. 4. P.
TgpItE e e e m ] =380 B| 435 4| ML B —=j=10| S| 6110 8] 308 5 ¢
!
Rs. Rs ' He. R Bs. A. P, Re 3. %
|
Uopeased Acoouats Olecks  «. . s0 4 e ; 200 |\ .
DIMO  ere s e e o 1 - | ° L
DIBO  we o e o ] ] s l 80 Ws— ’ ) st
DIEO  ea e, oo e 33 1 : 3 I
D0 e w0 e e 30 1 - :' 30 )
Total ... ) ’ 00 ] te1
’ !

® Rfclency bac st Re. ¢5. Probationary rate Ra. 40.

12
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PRESESNY 8Ca LE.

P'ROPOSEN B8CALR.

Ry i l
Designation. : Pay. . No. l Average. | Totu. | Pas. . No. ' Aveiage. | Total.
_______ e e — e . —_— ' e e i e e
. : s o3| 4 Y N 7 s | 9
. ] ] . ! : -
. e m— e b TR S, — =
] ] '
Re. | Rs. A Rs. Re. | Rs. A, Rs a.
|
1
Eetimators w em e e | 100~—4—130 1 18 0 ns m—xo—aoo{ ) 937 8 237 8
Dor e e e e e TE—B—100 4 93 12 373 |y !
DO v e e ...I 00—i—70; 4 6 0 260 } 0—5—150! 9| 113 0 1107 ©
I : -xo—aool
Probatiour e e e 8%, 3 1) |
| - i
Total : 10 | 788 | 10 I 134 8
U SR U SN - |
® Efficiency bars at Ite, 90 s0d Re. }95.
o n
Rs. ' Ra. a. Rs. A. Ra. ] R, a. Re. a.
P ! !
Draftsman we e e Tedew] 1w 8312 |\ : ;
Do. e oo we e e 80—4—=70! 3. .63 0 196 0 ’ ' !
! ! ! > 50-3—165%, 13 101 12 | 1322 32
Do e e me e e so—-s—so; 81 46 ¢ 370 0 | . i
1 [} .
Probationer .. o e oo ! 23 | i % 0 . ,
"t i | — SO,
) — ) ,
Total  ..: | 13 83 13 BN | ).328 12
) ; |
# Efficieucy Uars at Ra. 80 apd Rs. 119,
Executive Engineer, Darjeeling Division,
1
Ra. Re, l Re. : 7% Rs. A, Re. Ao
|
Subdivisions Olerks ... .. .. 0| 3 o 107 3538
} —40—3—68 4 [TW] 218
DO e e e o . [ 0 —1—800
l— :———— ‘_———
Total ... |4 180 . ! 218 o
® Efciency bar at Rs. 60. Probatiooary rate Re. 35,
Exeoutive Engineer, Rajshahi Ol ision.
L
I - A
Rs. s Rs. Rs, [ Rs. A, Rs. aA.
]
' ; 35=35— !
Subdivisiois! Cleeks .. .. .. 0 3 - 150 10288 3 8 & 163 8.
! J S|
i

® Efficiency bar at Re. 60, Probatiooary rate Rs. 35.



Sxecutive Engineer, Jalpalgur! Division.
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PUERSENT BCALR,

PROPOSED SCALEB.

|
Designation. Pay. No. i Average. Total. Pay. Nu. | Average. Total.
) s s . s s 7 s ’
t ) - ]
Bs. Ha. ‘ Ba. He. Rs. & Rs. A
36 -3 .
Subdivisional Olerks ... o o 40 [ oo H 100 -—40—~3—48 4 [ T 218 O

! -l =80t
! ‘ I

® Bicieacy bac at Rs. 60. Probatiosary rate Re. 36,

Exeocutive Engineer, Duars Road Division.

<

|

\
’ Rs. ! | Re Re | Rs A l Re 4
. ! i
- 3388
Subdivisional Olerk = oo o 0! 1 ] 4 40—3—e8 1 8 B 5 8
! ! \ —t- 8 |
¢ Effici2ocy bar at Rs. 60.  Probationary rate Rs. 33,
I Rs. 4 P. ;D. & P
)
Tokal of the whole circle — 7 4000 6 8 - 17 )e408 1 ¢
1
. Rs., A. P,
Eztrea 003> per menstm ... w 337110 8
" R LY o - 34480 0 O

Public Works Office, Chittagong HIll Traots.

90 Proposals have been submitted to Government for the re-organisation
We propose for the posts of clerk and draftsman and

the proposed posts of estimator and typist the scales or part thereof adopted

of this establishment.

in the Public Works Department in the remainder of the province.

The

present head clerk and accountant and the accounts clerk have also been put
on the same scales ; if however, a trained acconnts staff is appointed under the
control of the Acconntant-General, the rate applicable to that staff should be
adopted. We have not dealt with that staff. The Chittagong Hill Tracts

12 A
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allowance should be made admissible. If the draftsman and the estimator
are capable of passing the tests to be prescribed in the case of the standard
soales applicable to them, the scale can be subsequently extended in their
case. - .

PRESENT BCALB. PROPOSED SCALE.
Deslguation. { Pay. ’ , No. ! Aversge. Total, Pay. No. ' Average. Total.
)
- |
1 s s ) 4 ] 3 s 7 s ’
I ' :
!
Rs. l Re. 4. P, Re. A. P. Rs. Re. a. P, Ra. 4. P.
Hoad Olerk aud AocOuntant . o s60—3—80] ]| 73 8 4 X 90—3~130 1l us o 4 ns 0 0
tional A WOlerk o e W—2—50 1] 010 8 €10 s
Adaitional Accona * }-w-«-u- 3| e@too] 100
Olerk e e e ess )ol 1 ot 30 00 288,
Drafaman ce  we v e e ! 000 s0—6—80| 1| 100" o0
BAUDAO e e e e e L - 0—3—90| 1] es00; 8200
TYOME e e e e [ - 45—=:=T70 1| st10 s a0 8
Store Mubarrle w.  we  we  w % 1 - % 00 B3~ 1| ¢4 80 ¢80
DOr wr e s e e 3’ 1 - 3200 ' .
Oarpe i } W—1-40| 1| 60 00 0 0 o0
Do. - . e LA 1800
J— — ] — ———ee
Total 1 - 26 0 0 l s 49 9 8
Re. a. P
Bxtra oot per mensem .. w 897 8 8  ® Eficiency bar at Rt. 85, Prodationery rate of Rs. €0,
. w SODG@ - e 3306 0 0

Offices of Commissioners of Divisions.

91. These establishments, like those of district offices, were revised in
accordance with the recommendations of the two Salaries Committees which
dealt with the two parts of Bengal. In Western Bengal, the minimum pay
of Rs. 30 was adopted as against Rs. 25 in district offices ; in Eastern
Bengal, it was alsofixed at Rs. 30, the same as the minimum in district offices; in
that part of the province. There appears iobe a general expectation that some
diflerence will be maintained between the lowost pay in district offices
and Commissioners’ offices—an expectation which 18 justified by the
opinion of the Salaries Committees that a different type of clerk is required
in the office of a Commissioner. We accordingly propose the scale of
Rs. 40—40—45—3}—100 with an efliciency bar at Re. 70 and a probation-
ary rate of Rs. 40 for these offices.

There is some difference in organisation between the offices in Western
Bengal and Eastern Bengal. In the latter there is a sheristadar for the
whole office on Rs. 200—50—250, in the former his place is taken by two
officers, viz., the Judicial and Revenue assistants on Re. 150—5—200. It is
obvious that unless the organisation is changed it is not practicable to place
the offices in the same position as regards the pay of these posts. We
propose therefore to raise the pay of the post of sheristadar in East Bengal to
Rs. 250—10—300 and of one post in each oftice in West Bengal to the same figure
to be held by the Judicial or the Revenue astistant whoever is senior. The other
post will be on Rs. 200—10—250. For the ordinary upper division we
propose the scale of Rs. 110—5—160. In Eastern Bengal we think it desir-
able to create a selcction post in each office on Re. 175—5—200 between the
maximum of the ordinary upper division scale and the minimum pay of sheris-
gdaraba corresponding reduction being made in the number of posts on

8. 110—5—160.
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"I'he result of these proposals is as follows :—

Sheristadar
Judicial and Reve-

nue aseistants ...
Selection posts

Upper division ...
Lower division

In the Presidency Commissioner’s office whose headquarters are

sne

XY}

East Bengal.

~

Present,
Ra. .
200—10—250 250—10—300

eoe

Proposed.
Rs.

150 175—5—200 _
1 (one).
80—125 110—5—160

30—70 40—40—45—

3—10

(efficiency °
bar) §—100.

West Bengal.
’;mnt. Propoud‘.
Rs. Ra.
250—~10—300
150—5—200 { 200 10250
'80—100 110—5—160
30-70 40—40—45—
3—70
(efficiency
bar) §—100.

Calcutta the town allowance of 10 per cent. on salary should be given.

Upper Divigion.

PRESSNT 8CALR. PROPOSED B0ALR.
Desigoation. Bast Bengal. West Bougal.
" - Pay. No. Average. | Total coet,
No. Pay. Cost. No. Pay. Cost.
1 ] ) ¢ 6 ] 7 s ’ 0 n
. I
Rs. Re. aA. P, B, Re. A. P Ra. Re. 4. 0. Re. A,
Sherltadar we  me e | 3|s00—10-m0( N3 8 0. | o - - 960—10-300| s| 887 8 0 s ¢
Reveoue Asistant o« o | - 3| 150—8~300 86610 8]y 350—10-200| s' 387 8 0 51 0
Judloll Amistant . e am s | e " 8, 180—8—300 | 30610 8 }m—xo—m :! ¥r 8 0 0
e B B o B T R e BT R
Hoad clotk wv  we s s w| 3 128 | 350 0 o - - J10—-5—160] 31| M35 4 00 0
Second clerk . 2 ”» 180 0 O o o o
Becosd Reveaus Assistant . - - 1 100 10 0 0
Becond Judicis) Asmistant o - - - 1 wo 100 0 of]”
1 1980 135 0 0
Muaicipal clerk - e vo | weo - { . ' 0 0 o
Pesbker o - 1 200 | 100 0 0 { t m w00 3
’ 1 0. %o00 ;
ACCOUDUARE e e s e m 1 | woo| 1 %0 i %0 0 0] :
Ward's Head cle:x : :: .l:: : : } , - : 0 o !
Bducation clerk . - - 1 10 . 100 00
Lavd Acquisitionc’e K wo  wo  ws | o . - ) 0! 10000
Record-koeper o oo o - 1 ) % 00 |
JocomepZ clOrk ... e e o | wee s . ] %0 80 0 O
Shorthand Writer sad ocoafidenal 1 200 | 350 0 0 1] 100-32—100 158 5 4
Asmistant. 1[ise—s~175 [ 108 5 4| 1| so—tp—1s0 | 108 00 } wimt—t! 3| ool s
i 1 13 | 138 0 0 . - |
Toil .. 17 2340 18 4| 19 230010 8
- L T
GRAND TOTAL oo | o= - " w80 3 318 8
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Lower Division,

PRESENT SCaLE. | PuopOSED S8CALE.
Desiguation. l No. ‘ Pay. { 1 0bs1 cost. I Pey. ; No. Average. ! Total cost.
.. o — -__»" -— -e —..-|_
1 | ? | 3 | 4 L ] [ 7 |
- - —- . - - —— : |
| ' | ! l I
i i L Re. A Rs. s ! Re. A
| |
Olerks - ...! 7 i 70 w o ’
Do. - w12 © 7% 0 I , '
Do. - l 2 | 0 13w 0 l ; v
Deo. - S YO © 1,360 0 ; _
N | ¢ 40=40=40— )~ 123 [ 8,350 0
Do. - w| 1 | % ool 70=3~100. 1 i
Do. . w3 %0 90 ofl | l
Probatiogers ... e 7 5% 17 0 I | *
- | , f
Ditto o 8, 5 1y o)) ! i
] N
|—— —_— | u
Total s 123 3.066 0 ]
i ! . H |
—— ——— ! i - e
Total for both divisions ... 161 ; 9,615 8 . 161 i 1463 13
| H ' _ :
Ra A,
Extru cost per monsem e 5,013 4 ® BA:ieazy by at Re. 70 Pybx:lon:ry rate of Rs 40,
w e BDDUD e 80,139 O

Exucutive and Judicial Offices In districts.

92. We have given very careful consideration to the question of the revision
df the pay of these offices and our final proposals are the outcome of many
attempts to deal with it. The divergent rates of pay prevailing av present in
the two parts of the province make it a matter of considerable difficulty to
introduce any system and at the same time to keep within the limits of the
standard percentages of increaso. In fact these limits have been considerably
exceeded, but, in our opinion, this is justifiable in the case of the ministerial
establishments of these offices. The pay in the two parts of the province was
dealt with by two different committees and the result has been a somewhat
bewildering classification of posts on different rates of pay whose continuance
under present conditions it is impossible to justify. The maximum of the
lower division is Rs. 50 throughout, but the minimum is Rs. 30 in Eastorn
Bengal and Rs. 25 in Western Bengal. In Judicial offices the grades of the
lower division also vary, those on Rs. 35 and Rs. 45 being non-existent in
Eastern Bengal. In the upper division, the pay was fixed in both parts of the
province according to the importance of the post and of the district but rates of
pay and the distribution of posts vary. 'Thus while in 15 districts in Eastern
Bengal the Sheristadar is on the uniform scale of Rs. 175—10—225, in Western
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Bengal thedistricts are grouped into three classes with different rates of pay for
the corresponding post of Superintendent of which the highest pay is Rs. 200.
Similarly, the Fouzdari head clerks in Eastern Bengal draw an uniform rate
of Re. 150, while in Western Bengal there are three different rates for the
corresponding posts of head assistants of Rs. 100, Rs. 125 and Rs. 150. Inthe
Judicial ofices also similar anomalies are noticeable. For sheristadars and
nazirs there are t wo classes of districts and two rates of pay in Eastern Bengal.
while in Western Bengal there are three classes of districts and three rates of
pay. Again,though Rs. 50 is the maximum of the lower division, a large
number of Munsif’s shieristadars in West Bengal on Rs. 50 are classed as upper
division men. Judge’s peshkars in West Bengal are treated as belonging to
the lower division but in, East Bengal they are in the upper division. These
differences strike the eye at once. Abortive attempts have been made from
time to time to co-ordinate the pay in the two parts of the province, but
something more than this ix necessary. One defect of the present system
under which the pay is attached to the post is that the best man for a vacant
post cannot necessarily be appointed to it ‘as the claims of other capable senior
officers have to be considered while the differentiation of the pay of the high-
est post in different districts results in a tendency to transfer to the lightest
district the least competent officer. We have found on every side a wide-
spread demand to have such petty distinctions removed. With this demand
we are in sympathy and we-have atiempted to meet it in our proposals

93. Executive .0ffices.—For the posts of sheristadar or Superintendent,
fouzdari ‘head clerk, head assistant and treasurer we recommend special
rates of pay. In Eastern Bengal the post of Superintendent carries the
uniform pay of Rs. 175—10—225 ; in West Bengal the correspunding post
of sheristadar carries diffevent rates of pay of Rs. 150, Ra. 175 and Rs. 200
in accordance with the importance of the district. It is obvious that the
new rates must be based on those in force in Eastern Bengal. We théreforé
propose a uniform rate of pay for the post of Superintendent or sheristadar
of Rs. 200—15—275. In-Eastern Bengal the fouzdari head clerk draws
Rs. 150 a month except in one instance ; in Western Bengal the post of
head assistant carries different rates of pay of Rs. 150, Rs. 126 and Rs. 100.
We propose a uniform rate of pay for the post of fouzdari head clerk or head
assistant of Re, 175—5—200. For treasurers, who are now paid at the
rates of Rs. 80, Re. 100 and Rs. 125, in accordance with the security they have
to furnish, we propose twodifferent rates, those giving a security of Rs. 15,000
or less teing placed on the special scale of Rs. 125-=5—175 and those Who
give security of Rs. 20,000 on the special scale of Rs. 150—5—200. T'he
Accourtant-General whom we consulted recommended rates of Rs. 100—5—
150 and Rs. 150—5—200. The latter rate has been adopted, but in view
of the difficulty in recruiting treasurers of which there is evidence anc of
the pay which accountants can draw in the scale for the remainder of the upper
division, the higher rate of Rs. 125—5—175 has been adopted instead of
Rs. 100—5—150.

For the remaining posts in the upper division of these offices, which
carry pay varying from Re. 60 to Re. 125, we recommend the adoption of a
time-scale of Rs. 80—4—140 with a selection post in each district on
Rs. 145—5—170. The case of the lower division comprising posts from
Rs. 25 and Rs. 30 to Rs. 50 has received our careful aitention. '~ In Behar and
Orissa a scale of Rs. 30—2—70 has been adopted with a probationary or
apprentice's grade of Rs. 20. In the more expensive province of Bengal,
however, we consider that theminimum pay of a permanent clerk should be
Rs. 40 ; and we have already proposed that the probationary period should be
thrown on-to the time-scale at the slightly lower rate of Rs. 35. We therefore
recommend that the scale of Rs. 35—35—40—2—60 (efficiency bar)—2—
68—3—80 (probationary rate Rs. 35) should be adopted, a scale which
provides that the maximum should be reached in ‘the twenty-fifth year of
service from the very commencement.®

© In accordance with our general proposals there is aleo an efficiency bar at the 18th year in all such
scales, in this case at Re. 71,
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94. Judiclal Offices.— There is a demand that the pay of Judicial and
Executive offices should be made uniform 8o far as possible. 1t is already so in
respect of the lower division, and before the. re-organisation of 1905 and
1908 it was so in vespect of the ministerial heads of the offices. There is
a legitimate doubt whether some of the work of the upper division clerks
in Judicial offices is of equal importance with that of some of the work in
Executive offices, but it does not seem worth while insisting on this differ-
ence, except in the case of Munsif's sheristadars who are paid at definitely
lower rates than the remainder of the upper division. We have therefore
proposed both for the upper and lower divisions the same scales of pay—
Rs. 80—4—140, Rs. 145—5—170 for translators or translators and head
clerks and Rs. 35—35—40—2—60 (efficiency bar)—2—68—3—80 (pro-
bationary rate Rs. 35) for the lower division—as in the case of Collector’s offices.
For Munsif’s sheristadars, however, we propose to introduce an inferior scale
in the upper division of Rs. 80—2—100 ; if an officer is promoted from this
scale to the superior scale of Re. 80—4—140, he will enter the latter scale at a
point determined by his year's service in the former scale. The posts of
sheristadars carry various rates of pay of Re. 100—6—150, Rs. 125—5—175 and
Rs. 150—5—200. We propose that they should be paid uniformly at the rate of
Rs. 175—10—275, 80 as to make the maximum equal to the maximum of the
pay of sheristadar in the Collector’s oftice, as was the case before the revisions
of 1905 and 1908. A lower minimum has been suggested because the pay of
the nazir in the Judicial offices is highor than that of any corresponding post in
Executive offices and because the sheristadar in the Judicial office is not
necessarily promoted from the grade of nazirs who do a different kind of work.
The pay of the post of nazirs has presented some difficulty. In West Bengal he
is paid at the same rates as the sheristadar, viz., Rs. 100—5—150, Rs. 125—5—
175 and Re. 150—5—200 ; in East Bengal he 18 paid at the lower rates of
Rs. 125 and Rs. 150, The opinion of those District Judges whom we consulted
on this question was that the sheristadar’s position as the head of the office
should be maintained. We have, therefore, suggested a lower rate of pay of
Rs. 175— 5— 225 for the Judicial nazirs.

In regard to the Judge’s peshkars who are in the upper division in East
Bengal and in the lower division in West Bengal, we have followed the
practice of Kast Bengal and transferred the corresponding posts in West
Bengal to the upper division. It is undersiood that it is much within the
power of these officers to save or wasic a Judge's time and that they have to
be picked men of good ability.

95. A summary of the proposals is given below :—

Executive ofices. Judicial offices.
Rs. Rs.
Sheristadar or Superintendent ... 200—15—275 Superiutendent v 1756—10—275
Fouzdari Head Clerk: or Head
Assistant wee 175—5—=200 Nazir . e 1765225
Sclection posts - eee 145—5-—170 Translator aud Head Clerk or
Traosiator we 1456—5—170
Upper division posts e 80—4-—140 Upper division posts Superior
scale s vee 80—4—140
Inferior scale (for Munsif's
sheristadars) e 80—2—100
Lower division posts e 36—35 ~40 Lower division posts see 356—35—40
—2—60 —2—60
(efficiency Lar) (efficiency bar)
2--68—3—80 2—68— §—80.
Treasurers we  150—5—200 sosese
125~ 5—175

Our general recommendation is that an officer's past service should
be allowed to count in accordance with our ordinary proposals on
the new scale but the efficiency bhar should be strictly applied and
in the case of the upper division the immediate increase should be limited to
50 per cent. of the previous pay.
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In the case of ofticers stationed at Alipore (Sadar), Howrah (Sadar) and
Sealdah, we recommend that the town allowance of 10 per cent. on salary
should be given. The proposals involve an additional cost of 15% lakhs in
round figures which gives an increase of between 64 and 68 per cent. in the
lower division and 44 and 61 per cent. in the upper division.
considerable, but we do not ‘consider that any cheaper proposals would be

The increase is

adequate. :
Judioial Side—Upper Division.
i PRESSNT SCALE. PROPOSED SCALE.
Desigastion. ! East Bengal. West Beogal. : .
: [ - No. ! Pay. , Avernge. Total cost.
' No.. Pay. : Torsi qost. | No. Pay. Toval cost. ! B
1 ! 3 3 | s 5 s 7 8 i » i 10 | 1
Lo i i | e :
| Rs. . Re. a.p. D s, Rs. A. P. : Rs. , Buace, Re. A. ¢
Bhertstadsr e o e e ! s;no-—no—m! W8 0| 3 130-8-100: 80 0 0 ! : '
¢ c;m-—no—mi 975 0 o) ol 16—3—178! 9110 8 }:1 1 178-40—376 ' 24110 8| 5673 0 0
| ’ i ° [ 3 100—3—130 | 266 10 8 ! :
Bagle e e e e LS, uo: 70 0 0 ai uo—s-:oo! 5o 0 0 | ;
e 1By 7000, 31 1m—d-s! Mo }u: 175—3-22% . 203 & 4| 43715 0 0
[ i 21 00—-100! 30810 8] | :
Teanalator aad Hesd Oleck i s 125] 635 00 : - v !
| ‘. m! RS ] I l)sx-:m s-no:: )
Travslator .. wl ) ; 81 W | s0 o0 P ~s-110 | a1 o} sas s 0
o : i w | woaof | f
Head OLirk -l |- 1; » wool | |
B ! i 8w 0 00 ' !
; i ! 2 W, Mmoo : _
Aocountadt -y 0! w60y e 8¢ | & 00 ' :
I 00 420 0 0! 2! 70 ! 0 0 0
I ' : I = g | oo »xw! 00-1-1«0: 18 0 013,068 0 0
[} H i
Record-kesper | $: 7o~: mool li 80 : 80 v 0 : |
| 6! o, w00, 3, 1§ M0 | I'
; _ . . el 0 . 3000 i ;
Additional Judge's Sheristadar ... C 8 705 4 0 0 al 70 i 20 0 0 : I
Bub-Judge's Sherltadar Do W) OLTS0 0 07 8, 70 550 0 0 t
' ; ! Pl e a0 o of) |
MuosiPs Sheristadar - 184 co; 840 0 0 17| 70 ) LI 0 @ l ; |
P | o 0 | s10.00 m: 80-1—100; 03 & ci 2582 6 4
! |' . 8 80 : 3,400 0 O J ; ! :
Seall Ceuse Oourt Clork - T - i 0, 000 }m; i '
; _ i 3 0. . 140 0 0 ;
Otril Court Amin w3 n| Moo 0 1 1000 }m:
Poshkar FE v B LI [ 660 o; _ I . . |
Besslons Olerk 8:d Shorthnd Writer = | ... 1 %0 wool 11 b a0 0
} 1 66 , wooly o » . 810 0 0
Shorthpnd Writers w0 0! S 6: 30 00' 3 & { 180 0 o }...‘ -
: : 1 0 ! s o0e 1, 1 - %00
' )
T 1~ | : .
Total .., 338 . 117477 8 0 199 1605810 8] ... ; [
R | — e :
' | l ) ] 1
Total for the wiole Prince .. : - : l!n.su 38 «ol o 60807 1 ¢

7]

1 ncludes povts merked (a) and () 88d 10 pew posts on accoaot of the trauater of Judge's peshkars trom the Lower to the Upper Division in West Pesgal.

Rxcem over et COSL Pr mensem

v o [

w1y SODUE e

e

Ra. a. o

19,363 4 8
2.35.306 0 O

13
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dudioial Side—Lower Division,

. PRESENT SCALE.
- - FROPOSED BCALE.
|y T e e
i - , " No. ! ota] cost. I
1 No. | Pay.; ];f. ! No. , Pay. g'rmlcoat. ¢ No. ' Pay. .Aunge.l Totn) cost.
" ] .
1 [ o 8] ¢ [ . ’ 1. ,a; » m: n lu: 1
ol
Re. Re. Hs. Re, &, Rs. a. R, Re. a. Rs. a.
' . .
Orks o oo 1971 0. 6300} a7 0{ 380 o] 17| 8700 of5 f ; I
: : ]
Do. (O [ T 4] 409 0] 9] 400 0 i :
Do . we | 338] 40 13920 138 401 5400 0| 438 | 18,330 o H @ ;
[ N M a
Do. SRS IR S I 173 831 6013 of 13| 6,000 0} 2,260 35—sb—t0—' 8¢ 8 1.28.060 8
Do, w we] 698 30 20,940 1061 30| 35880 o 8¢ | 26,99 o ! g—e8— :..l I
Do S i w | s ! 613 0 33! e1m o ! 80
Proatiovers .| 138] 13 3,070 1o7| 10 1,010 0 25| 3040 0 i
| - ! ) l
| ! ; :
Total ... [*1.386 42,380, 993 . 30,943 0 ;:.m! 73,230 0 ! I
o . '
* Includen 7 Civi) Court amins on Re. 80,
() Rfficiency bar at He. 60. Probatlonary rute of Rs. 35,
Re. a.
Bxcess over the nt cost per mensemn wr e 80,440 8
" “w p"-.- w w SROUmM s - 603,286 0
Executive Side—Upper Divigion.
FRRSENT SCALK.
PROPOBED ECALR.
Deaigoation. Buat Beagul. l West Bengsl,
H 1 H []
lo.l Pay. , Tot-lOut.! No.! Pay. ;TotnlCotf. No. : Pay. ; Aversge. Tota! cos:.
" _—_-_—h' ¢ — m— ——— - o——
1 3 S0 sioe ) g . ’ 1, n
i i ] !
Re.. Re. a. P . Ra. |Re, a.p. [ Re Re. 4. P, Bs 4. »p
L} .
Buperiutendent or Sberista-| 15 m--:g—; 3987 8 0, 3. 200! «00 0 of\ :
ar. ' $1 1
! 300 19— «0' e
1 o oms ool 4l moo}". s | P64 eusi o
X ;
i c: W0 00 0 0 :
Fousd.ri Hesd Clork or, 14 180 2100 0 0] 4, 1% e00 0 :
Head Assistant. ! °n !
! 1, 16 00| ¢) woooju 178—0—1 19313 0" 4007 8 o
200
l "L 100 00 .
Tressuree .. .. .| 3 135, 815 0 0 z: 1381 30 0 0y 8 uo—a-m 1L S 91810 8
8 noolsoooo! Ty 100, 700 0 o :oL ' f
]
3 80/ 20 00! 2! o 10 ¢ !
P ' o R RN R
¢ : i 176 i
Corried over ..} .. Do | i ]
: i ‘ . e
L it 1 ! I /
— !
_—
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PRpsEaAT S0aLS.
] " PROPOSED B ALER.
Desiguation. East Beugsl. ! West Beagal.
:
Nof_: Pay. i‘roulOuu. ! No. i Psy. | Total Cost. ] No. Pay. Average, Total sost,
1 l s l I i s l s 7 & » 10 n
.? b
Rs. : R 4. vl Ra. Rs. A, P, Rs. Re. a. 2| BRe a. P
S | - ——
Aooouaksat .. e ] 4 s 500 0 0| 8| 1| 38 0 o]y
8 00 800 0 0] | 00( 0 0 0 |
s 0. 3000 3 80, 180 0 0 i
Reveoue Head Olerk = | 1¢ 00 140 0 of 2| .. |
Becood Olerk R w: 000 «f s oo i
* 1 0, Woo| 4 0] 380 0 0 i
' ; ; 3] w| oo |
Bocord-bewoer - | 1] 1000 w00 3f 00| 30 00 i
l w; 8’ wo» 0 0f 4 ol 30 00 . {
14y ml:qooo ' 70| 30 0 0 !
! ll “ oo i |
Pousdarl or Judiclsl Pahnrg 0] 0isw 00| 7| 80| s o0 X !
: 3 7oimool ¢! o) 3000 i :
P ®, @0 o; | | :
Revogue Pashkar .. ! 1} 100 100 0 0 s| 80! 30 0 of :
Tl s0i 71000 6! s 38000 \
R . 10 00! | ! ;
Oivll Court Pesbkar o | 1 o ool | £ L s !
Tousi Navls o o o 1 w100 ol gl ool woofl3 X
RS o ool gy goluwo o3| 10 Gt 40
T nomecto 3, 1% 0 o]’® 170 |
! % © woo, °! Msl so—= 118 0 0| 000 00
Magir .. - ‘ 1. loolxooﬁol :l 1001 200 0 0 I
I 80 ¢ 0.0, 4. 80 830 00 : |
b 0 @ 00| ol 1|00 0 : ;
Partition Clerk  «. . E 1 : 80 R0 0 O : ; | l
Y 00 140 0 01 .. | . - i |
Con w' wool | ‘-|
BrciOkrk . . 4 7000 1 80| W00 :
: 'I : sl s w00 i
Trasalator o . w1, 100 100 0 0] -...’i |
: ' s Tioo| so0’0 .
Subdivistona! Head Oleck ... | 35 . 0150 000 u' s s o0 0 ;
B 0,00l 8] w|luoo :
8ab-Trewarer .. .. 0 wool ! L - i
Astistant Aocouutent - { . © 000 | 80| 20 0 0 |
| . ‘ 60| 20 0 0
Hisamat Foad Clock o' ..o\ .. : 1| 1| moo
Csss Head Olok ... .. . - | 1 0 80 0 0 .
Muuicipal Head Olork. i : 1] sl 000
Kbasmshal Olerk ... .. a! 200 140 0 0 ] 0| 190 090},
eo: 60 0 0 1 !
Poilcs Oourt OMek wo e oo | | s mo ol
Sb‘t:l‘fm:.nd Oouﬂ'ltll's { 4 Il’l—l-l"l 633 & 4 }.,. - . s ss—gits " 00 a1 0 0
U1 wo—g—1s0t 13 8 4 .
i | .
Total i %0 ' i T |
- :I !:o.m ] at Tt 136800 Qf .o | - 06813 &
— : —- —— -
Total tor the whole Proviace! ... | - a0 uany 8] 3% - -
Ty | | |
Bs. a. P
Kxtra cost por measem oo - 15,346 10 8
"W s« Sugum we e 188,880 0 O

®Oue {o each district.

13 A
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Executive Side—Lower Division,

! PRESENT SOALR.
— _—— : 1 PROPOSED SCALB-~
Dwigoation. | East Beogal. i West Bengsl. . |
is i | —— [Total| Toi
! | = No, cost. ] :
, No. I Pay. ! '{g." ! No. : Tay. Ie‘:::‘ N No. l Pay. | Average. Total cont.
' © N . .
. R ' ] ] ‘ ] l
1 3! 3 I ¢ | 51 6 T ] 8} 9 | 10 I 1 2 B
| | | I ' ' )
v ] i .
! l Ao | |
) Re. ' Re. | | Re. Re. | Re. Re. Rs. A Re. 4.
i : |
t ]
Clerks “ e w! s.ow‘ s6. 30| 2800 I'm 5.850 Iy i
Do. i 101 @ o.ml ' @ 4,005 {190 8.650 l i
| 1
D2p . : 218 «)l 8,720 | 1841 40 7,360 €02 1¢,080 N ‘
H ' . {a
Do. SR »! 1o.su| TN e.oa:‘ m, 18900 > 887! (a,s—sa; 5 8 119101 8
1 40= g—
Do. R 71 0! 104 m: 30 6,390 0621 18,860 ) -;—aol ;
! ] .
Do. wi 1y 1 | 78| 190, 85 475 . 201% 5,09 l
. [}
Peobatiopers .1 123 18! 18| w081 10 R TR X Y § j
i 5 \ ! - :
] f ) | ! : l
Total ... 1,086 | sege0 lioari .. ! s30n0 'lz.m. 72,230 |
i | { ¢ i l
. ! ' ] . | .
Shorthand  allow- ) ! 40 40 7] 20! 8 320 8 60 I 480 O
suces. ! I | P I i
- | R T | i
GRAND TOTAL ... ' \ [ oo | o | 72,500 o« lasen 8
' | |1 l ] |
(«) Efficiency bar at Re. 60. Probatiooary rate of Rs. 36,
Rs. A.
~ Extra cos: per meunsem s e 47,21 8
" W s AnDOM e 5,65,408 0
Non-olerical posts In the Land Acquisition establishment of the Collector

of the 24-Parganas,

PRESENT SCALE. PROPOSED SCALE.
Desigoation, Psy. !){o. i Average. | Total. Pay. No. [ Average Total.
| ! )
1 | 3 ! 3 Sl 5 s I |9
' | . !
I Re. | ! R I Rs. Re. Re. a Re. a.
i :
0 ' 1 . 0
Barveyor ' i } 80—3—100 3 %0 10 0
Do. v e l 30 1 l .o I 80
Tracer | T ¥ | 3 0-2=30 1 a8 ae
; |.__ — .
Toul - | ‘s e 3 07 8
[ ; 'I | ]
Res. a.
Extra cost per menvm . 52 8
" e w ADDEM v . 830 O

Posts of excluded or special departments recommended for
amalgamation with the District Cadre.

96. The salaries committees both of Western and Eastern Bengal
treated some posts as excluded or special, partly because they were not com-
mon to all districta and partly because their cost wae not met from general
revenues in all cases and was not debitable to the special grants for the
distribution of which they had been asked to make recommendations. But
as in regard to many other matters neither the recommendations of the
two committees nor the final decision thereon appear to have been the same.
In West Bengal, the committee included in the category of excluded depart-
ments the establishments of the Excise, Embankment, Wards, Partition, Khas
Mabhal, Traffic Regulation and Registration departments. Though these re-
commendations with the exception of the two last, regarding which separate
communications were addressed to the Government of India appear to have
found favour at first with the local Government, it was finally decided at the
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instance of the Government of India to amalgamate them with the general
establisbment with two exceptions on the ground that it was not advisable
to retain a small number of men on isolated cadresa and with no prospect
of promotion. One exception was the Wards department, the posts of
which are ‘of a temporary character created from time to time as estates
come under Government management ; and the other was the Excise depart-
ment which was merged a few years later in the general establishment.
As regards the Registration and T'raffic Regualation departments it was
decided to continue the latter under improved conditions while the former
was reorganized on a separate basis. We have dealt with these two
departmnents spparately. In Kastern Bengal, on the other hand, the pcsts
excluded were those ol the Settlement, Land Acquisition, Wards and Khas
Mahal departments. In cowing to this decision the Government of that
province accepted the principle that, wherever possible, it was desirable to
absorb such psts in the general cadres of district offices as they were
recruited in the same way and with men of the same qualifications as
clerks in the general line, but in their propesals they included only 24 clerks
out of 268 in the district offices and the 12 clerks in Commissioner’s offices
in the permanent establishment.’ '

97. We have had considerable difficulty in ascertaining the precise posi=
vion in regard to these posts. From the replies of Collectors to our enquiry
it appears that it has béen the practice to fill up the excluded posts from the
permanent staff of the office, the resulting vacancies being filled up by proba-
tioners or outsiders. ‘T'he result has been that in some cases the establishments
of excluded departments have in course of time come to be merged in the
general establishment and have been shown as part of the general establish-
ment in the returns submitted to us. In other cases, the posts have,
in theory at auy rate, been kept separate. e are doubtful therefore
whether the figures shown in our statement are correct, but we desire to
make it clear that we do not propase either a reduction or an increase in
the actual number of such posts. With regard to all departments except the
Khas Mahal department our siatement includes all posts which have been
reported to us to be excluded from the general establishment. With regard
to the Khas Mahal department it includes all posts whose duties are clerical
and which have been recommended for inclusion in the general establishment
by the Board of Revenue in a recent communication to the Government in
the Revenue Department.

We consider that there i8 no justification for keepinz these posts
separate. With a few exceptions they are undoubtedly recruited in the same
way from the same classas and with men of the same qualificattons as the
posts of the general cadro and as we have stated already they are in prattice
treated as part of the general establishment. Our view is in consonance, we
believe, with that of most Collectors and with the principle enunciated by
the Government of India in 1908 and accepted by the Governments both of
Western Bengal and of Eastern Bengal and Assam. We have accordingly
propoged for these clerks the same rates of pay as for the Collector’s ordinary
establishment, those on Rs. 50 and less being put on the lower division scale of
Rs. 35—35—10—2—68—3—80, while those above Rs. 50 have been placed on
the upper division scale of Rs. 80—4—140. We recommend that these posts
may be merged in the general cadres.

Collector of 24-Parganas.

PRESKENT SCALE. . PROPOSED SCALE.
Desdgoation. Pay. No. | Average. I ‘Total. i’;y. No. | Average. Toal.
1 I s s 13 - l ’ . 1 8 ’
! '
Ward's Establishment~ Bs. | Rea|  Rea e | PRea Bs. A.
Bead Ok v o e e @] 1 - “ 0
! I 33—3—0| 9 M 109 0
OREE v o e e e 0| 1 - 20 0 —3—¢s—
i —80
R ‘ — | ———
Total . 3 | 7% o :} 100 o
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Collector of Murshidabad.

PRESENT SCALR. PaorOEED SCALB.
Desiguation. : Pay | No. | Average. Total Pay. No. | Average. Total,
. 1
- — N — I
1 ] l 3 l [} ) 13 [} 7 ] 9
]
i .
Ward's Establishment~ ' Re. Re. o.|,  Be a Be Bs. A, Bs. 4.
Ok o o e e e ] 1 80
¢ : B—6—0| 3 s 109 0
Do e e we 2 1 - 2 0 —3—68— :
; —8
¢ [}
Towsl .. - 2 7 0 2 109 0
I
Collector of Khuipna.
]
Syedpur Trust Bsteblishment — Rs. Rs. A.' Rs. A. Rs. A Rs. A Be. a.
Head Olock oo v o .. ) 1 - 0 o 3 s s/ 109 0
36—35—40
Oloek v e e me e 20 1 0 0 ——g8—3
. —80
e e | —
Total .. 3 ) 3 ! 100 0
i : l |
Collector of Nooghly.
[ ) i
] ! .
Ward's Establishment— \ Re. | Rs. 4, Re. a. \m. Tts, A, § Rs. A.
: |
OOEk e e e e ! so: 'y I 30 o] se~ss—t0=3| s )
' _.“_"_30
Local Ageat's Establishment— ' [ .
] H
Otk o e e i =180l ) | o aaz] ss—ve—s0—2] 1 8¢ 81 o8
. | —83—; 80 ]
. '_—  — - ——
Totsl . | 'y 13 Y ' 108 0
[} ' l I [
Colleoctor of Dacoa.
. . | 1 ]
I
Wacd's RBatablishment— : v’ Bs. 4.) Bs A Re. P maa R 4.
] . |
Bed Oork o o e 0o 1| .. : 80 0] sm——0 1) 130 15 0
OWEE e s e ae e i [ | . { 40 !
: | 35—35—40 3 MoK 109 0
DO v e e e ; 0 1 - | © 0 —3—85 ) :
; v H ~50 .
§ R | ] __ e
Toal ..! i
! .9 i 185 0 3 % 0
. ; :
PREEE— U]
Land Acquisition Retablishment— | . ' |
Head Olock ... .. .. : [ | ; 0 0 80—1—140 1 ns o 1ns o
Ok e e s e e 0 -~ Q0 ‘
. ' i 835—-38--40 3 (YR ) 109 0
DO e e e - 1 - 00 } —2—88—} .
| : i < -8y - {
: : !
; — —
Toat ! .8 | mwo bog 1m0
! - ; .
Guaxnd ToraL : [ | M 0 .,‘ “ 0
| '
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Collector of Faridpur.

PAESENT BCaALE. | PRrOPOSED BCALE.
H 1
Desigustion. Pay. .‘Io.{ Aversge. | Tutal, Pay. l No. ! Avirage. Tot l,
— —— — ]
| ] ]
' ] | ¢ s s ] I s | ’
— : : [ S !
. M) \ |
Kbas Mahui— R, Re. - Re. 4. R ' meat Rs. a.
Head Clrk o o o o T - 5o i
Head Mubarric w! 1 - 1 ofrse—s8—g0—2: 3 84 8 163 8
' -8 ~8 | '
Mobhrrie . e e yeee 20 | [} - . 20 ] !
—— e i !
: 1
To'al . 3 80 0 ! I
\ '
Collector of Bakargan).
| P
Knas Mahe) Batablishmeot— s, Re. Rs. &, Re. ! | BRea Rs. a.
Head Olerk v sev  aee o 170 1 - 70 0 80—4—140 | 1! ns v us o
: t
Olerks v we e e e wl 3 - 7 o ! |
W—83—40—2 " ¢ 5 8 218 0
DO s wr e s e 20 3 6 0 —t8—3—8)
Total ... s 200 0 5 80
S  m——— A —————
Waurds Establishment— |
Aead0letk  we e e e 100 1 - 10 0
: w—=100| 9 ns o % 0
OEE e e e e e o« 1 e ¢ o :
DO v e e e e » 1 ey 35 0
, 26—35~40—2 | 3 (T } 109 0
DO v e sm e e » 1 * 80 0] —~68—}—80
; .
Total ... 4 295 0 I 4 38
Oolonisation Betablishmen:— ‘ | .
Head CIrK  coo v e o 10| 1 ¥ ! 70 0 80—¢—140| 1 1 o ne o
O e e e e e w; 1 - fand] 4w o] 35—=s82e0—2| 1 s 5 8
] —88—3—00 |
. —_— e — I
Total . 3 ; 10 © | 3 { 19 8
—— ‘ 3 l—- T St—
GRAND TOTAL  w n | "o bon ; LI
- | | 1]
N
Collector of Mymensingh.
' |
Ward's Bstablishmeni~ Rs. Rs. a. Ra. A Re. l Rs. a. | 18 A.
Head Olerk  w  wo  we wn|  60=2=T0: 1 67 8 Y 80—4—140 1 130 130
ClIE v e e e e 0 1 - 0o :
* j } 35 - 36 =40~ :! M. 100 0
Do e mr e e e SR=l—e0, 1 83 12 »is]) 3—e8— —10 | ‘
— I_...___ — —_—
Pos) X e 4 Y 224 0
| | \ ; i
- —— ——— o - — N e m i B L e el im e = —
Collsctor of Rajshahl,
. [d
1
Partitlon Estsblisbment— Re. ‘ Rs. 4. P ue. a- Rs. . Ra. A. Re. a.
, . .
Hoad Ok v o e ! ol 1| - © o] =10, 1 nus o e o
; | .
|
. ' 0 36—35—40=~2— 1 [YIN ) [V ]
CIE v o o we e 40! 1 40' —:s—:—:o!
1 — ——— T PRSEEEE RN
\ 1 2 00 0 l ] 160 8
! l
Kbas Mabal Betablishment— | \ ‘
o e e ! N | . 20 0] 35=35—40—. ) ¢ 8 [Vl
Mobarrir ) ! 20 : —~3—a3—;—80 |
I —— ——————— ——
|
GRABD TOTAL e o} 3 120 © 3 ¢ 0
| I
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Collector of Pabna.

PHESENT SCALK. PAOPOBED =CALE.
—_— : - : - ' : i
D.sigouation. i Pay. No. : Average. l Total. Pay. i!\‘o. ' Avirage. l Totai.
. —— - — — -.._-.’—.— .
B | H
1 : ? | . l 5 [ I AN 8 | 9
; ! . \
t l | - . . I
) : .
Kras Mabal Establiahment— ° | s, , Reace Rs, A- b, Rs. + Rs. a. 0! ite A
. ' :
PebkAr ve e e B3] 1t . . 330 o) s-s—0—2| 1, w80, T
. : —gdem ) | i
_ ' ) : U,
1+ Collector of Bogra,
i oo ; oo \
] . . N i N
Ebas Maba) Establisborent— N . e D meat mea
Head Cletk wo oo e e’ 5. 1 - nh B-3—1 2, 84 8 wa o
' . . : L W—1— .
! . : N ‘ '
| ' ' | 80 ! '
Jamaoavis o e e et 80 1 e | 30 J | ' .
! : ) | ' '
! : l !
Tttt -t 3 111 .
. : 1
i I f
Colliector of Dinajpur.
' | | '
: . ! | |
Ward's Establishment— ] LA oRe Rs. s, I N Re. A
! ] :
Hed Chrk o e o0 i 0]  s—i—u0; 1 us o N u
h - ] ] ]
Olerk v v v e ey 30, NI ] H-3— I ! 3 5 IR
; w—te !
: et 1 ——8) !
i ! f— —
i . i
Tosl .. i 3 i L 90 2 160 8
: | :
! ' ] e
Coliector of Rangpur.
! ) [ |
[} .
Ward's Establisbment— l R | : R. . I Ry ! Re. A R A
Cork o e e e ...' ao: 1 ! 30 38—-38— | 1 [T ] 8
i | \ 4W—2—68 ;
| i —3=40 ,
! | I ! '
Deputy Commissioner of Jaipaiguri,
i I ] . '
! '
| Rs. Re. Us. Rs. | Re. a. Rs. a.
Kbss Mubal Batablisbmzut— _ | I :
Assistant Tabsildur . oo . N (D] 1 : 60 #0—q1—140 1‘ s o - 1ns o
Naib Tabsildar - e wl o1 w | 50 [\ 1 ! '
Pesukar v s e o 0, 1 - 80 ) !
DO e e s e e el 3 - ° ! |
L}
Accouctant .. 4 1 40 f i I
>38—=35—10—3- 10 54 8 100 8
PeOUKAr coe  r e e e ) ) 40 —i—80 | :
Mubarrirs v e e e 6 3 108 l |
Acoountant .. e e e 33 '| 1 38 , I
Mubarelrs e e e e 0| 370 | i ‘
Total . 20 740 ‘ zoi 1180 8
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Collector of Comiitia.

PARSENT 8CALB. PROPOSEDS0A LN,
Desigantion. I Pay. No. l Avsrage. ! Total. Pay. No. | Average. Total.
1 ‘ ] l ] 4 1 s &) 17 s »
Ra. , Be Re. . Re. A. .
Ward's Establlsbmeut— : % Re 4 Ba. 2
Hoad MOtk wer  wo  wee e 10 l' 70 | 80—4—140 1| nso 1" 0
OWIE v o oo e e " 1w s | ss—ss—g0-31 11 s 8 “e
—— < —, IO,
Toal ] 1% 1, s
- _i e
|
Khas Mabal Establishment— |
Hoad Otk o se ot e 50 17 0
s$5-34—40—2( 31 8¢ 8 19 0
OIE e oo s s e 40 1 - 0 g8 ~}—80 |
Total o 3 20 !
U —_— g e
ORanD ToTAL . ‘ L ‘! s
d \
Coltllector of Chittagong.
i
Ward’s Betablishment— Re. Re. = !h.| Rs. Re, A. Bs. A,
Hoesd Olork  «. oo o 0| 1 80 ‘\
CRIE, v e e B 1 » }“--:;:‘zo'?’n 3 “e 18 3
DO we  we we 1 ) 5 :oi)
Total 3 18
Iand Aoquisition Betablishmeat—
Head Olork .. o 4 1 “ }”_“ 40—~3 3 M8 00 0
ORIE e o s e e o 1 w)) —es-i-%0.
Total .« ] 85
GRAWD TOTAL . | ] 200 ] s 8
Coilleotor of Noakhall.
)
Ward's Rstablishment — Ra. Bs. Re. Rs. ~ Re.a s A
OBEE  cr e we e e sl 1 . 23 | 356—35—40-—3 1 8 “s
“—:-00. B
Khas Mabal Establishment—
OE v e e s e 0| 1 . w01y v
Do e e w sl 1] . » }”‘““m ool " s
Do. e o e o e 30 3 90
| —! - .
Total ... ' 1% oo [
GRAND TOTAL el. 1% . I a0
SESRp—— R
Total for the Provinoe | /3 , 3,008 ” I “78 0
[
Ba.
Extra cist per meosem w LTS
6w e B0OUE e 30,018
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The Collecting, Survey and Miscelinneous Staff of the
Khas Mahal Department.

98. In connection with our proposals regarding posts of excluded depart-
ments we have referred to the recent communication of the Board of
Revenue to Government with which twostatements have been submitted, one
consisting of posts whose duties are mainly clerical, which have been
recommended for inclusion in the general cadre, and another consisting of
nom-clerical posts usually recruited from men of an inferior qualification,
which have been recommended for separate treatment. We have separately
proposed the same scales of pay for posts contained in the first statement as for
district establishments. Here we deal with the posts shown in the second
statement, the collecting and survey staff, who perform a variety of collecting,
recording, surveying and investigating duties.

These posts are paid at varying ratea. In some districts the pay is
a8 low as Rs. 20 ; in others it has recently been raised to Rs. 30. There are
again tahsildars who are paid partly by fixed salaries and partly by commission,
while there are patwaris and tahsildars who ave paid by commission alone.
With this last class, as well as the sub-managers and sub-overseers in
Midnapore and the sadar kanungo at Darjeeling. we do not propose to deal.
For the rest, following the principle of uniformity, which we have introduced
wherever possible, we propose, after consultation with the Hon’ble Member
of the Board of Revenue, a scale of Rs. 35—1—55 with an efficiency bar at
Rs. 45 for all except three posts in Bakarganj and ten posts in Chittagong on
Rs. 40 each, which should be placed on Rs. 55—2—65. Rupees 35 should be
considered the probationary rate. In proposing these rates we have taken into
consideration the fact that the men recruited are ordinarily non-matriculates.
In Darjeeling, Siliguri and the Duars, the ordinary local allowances should be
paid. For the muharrirs who help tahsildars in Tippera, we consider that the
scale of Rs. 25—} —35 should be sufficient. For the three tahsildars at
Midnapore who are paid partly by fees and partly by commission, we have
proposed fixed rates of Rs. 15 and Rs. 20 in addition to the commission they
now receive.

The proposals are. undoubtedly expensive, and it is likely that the
increase 1n the cost of the collecting and. surveying staff will exceed the
amount available for management under existing rules. On the other hand,
the question will arise whether at the increased cost it will be worth while for
Government to retain under khas management many of the petty and scattered
estates for which tahsildars on low pay are now employed. We suggest that
such cases should be separately considered by the Board of Revenue and
decided on their merits. But we consider it imperative to pay these men a
salary which will enable them to live honestly, and if it is necessary to amend
the present rules for the purpose, we would recommend that it should be
undertaken. Pending such amendment the extra cost should, we consider, be
met from the allotment for the revision of the pay of ministerial officers.

PRESENT 8CALR. PROPOSED SCALE.
Designation. Pay. No. | Average. Total. Pay. !(o.] Average. Total.
1 ] ] 4 [ [ ’ 7 ] 9
Rs. Bs. 4. P. ' .
2-Pargronem 4 BRe. 4. ® Re. Rs. A Re a
Tabstidar o o . 20—2—40 1 3384 L 2K IR ¥ )Y
Ditto - e | 3 - ®0 00 I
Ditte wee - o 20—}—30 [ ] % 0 0 200 0 0 36—1—88 13 * 0 $85
Ditto -, - o - 3 1 - . %00
Naiy e ae we e o 28 1 e %000
Barkar . .. we e o 1 1 o 00 20—§—30 1 35 0 3% 0
Burveyor w s e eee 0 1 ™ 0 00 80—§~—100 1 %0 "o
(R (SRR SR
Total 1 al s ¢ 1] s 0
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PRABIRNT SOALR. PROPOSED 80ALB.
Dediguation. Pay. No. | Avegage. Tutg). - Pay. No. | Aversge. Total.
1 ] 3 4 L] 7 8 ﬁ '
Bs. Rs. A, P Rs. A. p. Bs. Rs. a. B a.
Midoapore—(a)

Tabefldar - e e e 10 1 10 1Bl - T
Ditte . e - - 14 1 oo 140 20 1 ™ 20 0
Dito e s e e [) 1 e .0 15 1 . 18 0

Total  « 3 10000 3 0 0
Paridpur—

ADOS v e e e | ¢ - wooh

Tabalidare o e e e ”%  § - % 00 ;' $¥—1-33 " " 0 76 0
Ditte w s e e 0) 13 - 20 0 0 J

Total  w 17 58 0 0
Barial— ]

Olorks ... we  we e v @ ] e 120 0 0 56283 3 [ 2% | 1A
Do. w e e o o ) ] sr 1080 oh
Do. oo e e o - 0 7 e 310 0 ¢ } u—x-u.. 1% 44 0 810 0
Do. we e e o .. 2% [ ] oo 0 0 0))

Total ... n s 0 0 Y )
Paboa~
Oollection Muharrire .. o oo 20 3 o 0 00 33—1—88 3 s 0 198 0
Bogra—
Kenungo o o o - 11} ) v % 00 3$=1-88 1 4 0 @ 0
Jalpeiguri—
Amia PeshEarg e w0 w0 e 3 3 - 06 0 0 35—1—88 3 0 18 0
Dorjesting—
AMIB e e me s e [ 1 o 44 00
L4
Do, - seve e ve L) 1 wr 40 0 o
35—1—-88 [ ] “ 0 270 0
DOs  ove e s e - 0 3 - % 00 .
Bond [omOokOr e i see e ‘0| e %000
Total . 'y 20 00 . 370 0
Hooghly—
Telnlldar e e e - ) 1 e 38 [}
36—-1-48 4 o 0 i 0
Ditto we e s e % ] o 00
Total ... ¢ 110 0 0
Howrah~(3)
Tabsildar we e wes .. 2 L . % 00 $6=1-—-38 1 s 0 [ ]
|
za)ﬂmmgumuhdonhudlﬂonhuy.
$) Tempocary for one year.

14 A



PRESENT SCALE.

PROPOSED BCALE.

Deaigmation. I Pay. No. l Average. Total, Pay. No. | Average l Total
1 2 L I ' 1 6 l 1 ' 8 )
) SRR B SRR R BRSNS NESS BARGR B
Re. Re. 4. po| Reaop Rs. Hs. A, He. A,
Nedia— P
TobsllAars e e e o 30 s .. 6 0 0 B=l=8; 3 © o %0 0
Murshidubad—
Tabsildar - e e 2 1 . .25 00
! B—1—s| ® 0 13 0
Ditto e e e 0| ¢ . 8 0 0
; |
Total  we i 5 s o8
|
I
Kbuloa— ]
Taheldat oo o e o L L B oo 5—1—ss} 3 % 0 s 0
P!
Daocca— l
Tehsildar e s e e » ! e %00 } 5185 . ® 0
) 270 0
Ditto . weaeee 0 s - 180 0 0
—-—' | S—
Total . e} 185 0 0
Mymensingh— v
Talslldars o0 we e e 0] 3, . 9 00 85—)—38 3 o0 1% 0
Chittagong~ '
Tabsil Mobareies . wn e 0| 10 1400 0 0 s6--2—8s | 10 62 8 63 0
DO wee oo o e B| 1 w | 698 0 0 } ss—1—ps| 20
: B e 4 0 2
DO e oo e 0| w i 9000 380 0
Total . 0 " 1,986 0 0 60 2,676 0
— ;-——~—__ ——
i
]
|
Tippera— '
Tabsildar . e . 40 3 . | 80 0 0 \'
1]
Ditto w e e e 85 ' - : 3% 00 B—1—08; ¢ ® 0 20 o
Ditto S 30 3! 90 0 0 I *
. ! ] T
Tahatl Muliarrirs o aee e 20 al ! 60 0 0 25—{—36 ’i 30 0 %0 0
—— :—-—__.‘ ‘—.  — ———
| [ . ! .
Total ... : o| i %5 0 0 'i %0 0
l i [
| -
: ! !
)
| ! |
. i :
Noakhali— i | |
Sab-Tabsillars e e s—1—30| B8' 4312 0, 850 0 0 N—1-08| 8 “ o0 %0 0
Maka—~ |
Tahaildars  w e ee e 0 1|.' . l 40 0 0 ss~1—-88| 1 o0 ® o
Total for the whole province ... .. 169 l 5,086 & ¢ 169 7,713 8
[
Re. 4. ¢ i
Extra cost per mensem ... w 3626 2 8
" w4 800U ... - 31814 0 U
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Offices under the Public Health Department.

99.
experienced men.

Various

The clerks of the Assistant Divectors. have as a rule jo Dbe
rates are now paid. We have introduced a

uniform scale of Rs. 60—2—80 for these clerks, and a lower scale of

Rs. 35—35—40—}—60 for a junior clerk where one is employed.

Ministerial

officers employed in Calcutta should be allowed to draw the town allowance.

Assistant Direotor of Publio Mealith, Maiaria Research Branch.

l’ilsm 80ALE. PROPOSED SCALB.
Deigaation. Pay. No. | Average. Total. Pay. No. | Average. Totat.
1 s 3 4 s . 7 s ’
Be. Ba. Ba. Re. Be.ar| Baar
Olerk e e e e 0 1 - » @eo—y—201 1| 138 4 s
Do. s e e e 0 1 . a;—)—u—w—l—' 1l 108 “ww s
. e P
] 0 2 1% 0 0
Asslstant Director of Public Health, Burdwan Cirole,
Rs. Rs. Ro. Bs. | Re. 4. P, Bs. A, 1.
Clek v .. e e 50 1 { 0 e0—2—80t 1| 138 4 736 4
; l
Asslstant Direotor of Pubile Health, Dacoa Cirole.
Res. Rs. 4. P. Re a.p. Be Re. a. P Re. 4. ».
Owck - e e e w-1~33] 1] w10 8 “i0 s 0w—3-80] 1| 738 ¢ 138 e
Asslistant Direotor of Public Heailth, Rajshanl Cirole. l
‘BRe. Ra A. Re. 4. Rs. , Ba, A, P. Rs. 4. P,
Oleck . s e e e 40--3—80 1 @ al a8 60-~2—80 1i 78 4 7 6 4
Asslistant Director of Public Health, Presidenoy Cirole.
Bs. Ba A P. Re A, P, Re. Be.a.p | Bs.a.r
Head Olork - ok we e “s0| 1 - 000 w-3—80| 1} 788 ¢ e
Olerk - e s e sl 30 1 . 000 .
'(c)u—u-qo 3| 610 8 U
ANIMAL VAOCINE DEPOT. r —]—40
Dospalch Ok o oo o e | 0—3—S0| 1| 4 0 ¢ as e
Total s | mos ] 3 16610 8
*  (a) Effiolency bar st Rs. 80,  Probationary rate of Ba. 35,
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Sanitary Laboratory.

. PRISENT 8CALB. PROPOSED 8CALE.
Dasigoation. Pay. No. | Aveiage. Total. Pay. Xo, | Average. | Total
1 3 s 4 | S ] 7 s I ’
Re. Rs. Bs. A, Rs. Rs. a. r.l Bs. 4. P,
Olerk - e e e e 30 1 - 30 0 Ka)35—35—90— 1] w08 “ww e
—e0
GrAND TOTAL voe vos ] o 387 8 o 1 e [ 1Y 3 W'Y
Rs. A. P.
Batraocostper mensem ... . 16518 ¢  (a) Eficiency bar st Rs. $0. Probationary rate of Rs. 88.
" w » BRRUE .. . 1,090 0 0

Offices of Clvili S8urgeons and Establishments of the Dacoa
Medliocal Institutions,

100. Civil Surgeons’ offices are at present divided into three groups
according to the importance of districts. The offices are small, group I districts
having three clerks and the other groups two clerks each. The last revision
of pay took place in 1919, but further revision is necessary.

As in the case of offices of District Officers and District Judges we pro-
pose the abolition of the distinction between these offices. The Surgeon-
General agrees in this view and we- accordingly propose the scales of
Rs. 60—4—80 and Rs. 35—35—40——§—60 with a probationary rate of Rs. 35
and an efficiency bar at Rs. 50, respectively, for head clerks and other
clertks. The standard percentages on the basis of the pay before the revision
of 1919 have been exceeded, but we do not consider that a lower rate of pay
would be adequate.

For the head clerks of both the Dacca Medical School and Mitford Hospital
we propose the same scale as for the head clerks of the Civil Surgeons’ offices,
the diet clerk of the Mitford Hospital and the two other clerks of the school
going on to the ordinary scale of Rs. 35—35—40—8—60. For the store clerk
who 18 not required to be a man of the same type, we propose Rs. 30—1—45.

Clvil Surgeons’ Offices.

PRESENT SCALEK. PROPOSED BOALB.
Desigoation. T Pay. No. | Average. Total. Pay. No.| Average. Total.
1 4 3 -4 ] [ ] 7 s
Rs. Rs. a. P, BRe, 4. P. Re. Re. A, P, Bs A, P,
Olerkn e e e e 0—3~70 6| € b ¢ %0 0 0
Do - - - o - 40—3—80 ] [} 3 I NOO} S0—4—80 ” % 0 0| %100 0 O
Do. o e " e et 40-3—-80 13 47 8 0 617 8 o)
Do o o £ - v 3¥—3—45 [} 42 8 0 % 0 Oy
Do. . s ooy [ - $0—1-38 b 1] 3319 © 74 6 0 l
*36-=35 —40— » 410 8| 1,633 0 ¢
Do, - e s - %0 1 - 10 0 0 J j—0
Probatiocoers . o . - 18 ] .. 0 00
_ [,
Total ... (1] 2368 0 O [} 5,738 0 ¢
Rs, A. P,
Bxtracost per mensem ... 1,078 8 4 © Bficiency beras Re. 0. Probetionary rate of Re. 3.
w1 SODOD - 15,000 ¢ 0
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Daocoa Medloal Sohool.

PRESENT SOALR.

PROPUSED 8OALB.

’ n
Desiguation. Pay. No. | Average. Total. Pay. ]No. l Average. l Total.
1 s s . ’ . 7 l S )
— —_— -
Bs. Re. A, P, Re. 4. P, Rs. Re. A. P Re. 4. P,
Olwrk we e we e e 403 -0 1] 83 8 4 [ N Y'Y $0—4—80 1;, oo % 00
Do o mr we e el S0mp—g0| 1| 108 3610 8 } etp—3et '
36—4 410 8 ”
Po. - e e e 0, 1 - 30 00 —~]—40 _ $ 4
. —_—] —_—1
Total .. 3 130 0 0 3 168 5 ¢
Re A, P .
Bxtra cost per meass o e 8 & ¢ © Rfidency bar al Bs. 80. Probationary rate of Rs: 88,
»w o GpDOmM - §80 0 O

Mitford Hospital, Dacoa.

Rs. Rs. 4. P, Bs. A. P. Rs. Re. A. P Bs. A. P,
Head Olock and Accountast . «. v 3$—-1—50 1 3130 a0 ¢0—4—80 | 7% 00 % 00
Dist cletk w0 oo we e eee 30—1—46 1 813 0 813 0 '3_8.;“—10—-]' 1 “wio s “1 8
B0 CItE ce ae  bee  aes e 90—1~-30 1 010 8 2610 8 0—1—48 ] Bl 0 13 0
Total . 3 00 88 3 160 ¢ 8

Rs. A. P.

Extrs cost per monsom ..o we Bl 4 O © Effisiensy bar at Ra $0. Probationary rate of Rs. 38.
" w » AODUM o w 818 0 O

Clerks In the Jall Department.

101. Approximately the usual percentages of increase have been applied
to the posts of the clerks’in the Jail Dcpartment, except in the case of the
clerks in the Quinine Industry Establishment of the Juvenile Jail, which was
dealt with in 1918, and in the case of the clerks in subsidiary jails. Only a
partial increase has been allowed in the former case. In the case of the
latter we consider that the pay requires more substantial revision and we

have therefore proposed a scale of Rs. 30—

1—50. In the Jail depét the

establishment is allowed a commission on sales at varying rates. We have
therefore allowed a scale of Rs. 30—30—35—3—55 for the clerks.

Jall Depot, Caloutta.

PRESENT BOALR.

PROPOSED BCALR.

Designation. Pay. No. | Aversge. Total. Pay. No. | Average. Total.
1 ] 4 1] [ § 7 ]
Rs. Ba A. P, Re. Ra. Bs AP Bs 4. P
Salesman e o e o % 1 - kg 100 1 vos 300 0 O
Oeck -. e o . e 30 1 "o 30 50—30- -36 €110 8¢ [ I 3 ]
| b

De. v we s e e 20 ] e : 20
Bariar ™ " . o - 18 1 oo " 08—} 1 2% 98 | 2 N )
Total .. 4 140 4 31 8 O

Bs, A,
we w19 8 ®REfloksoy bar at Re. ¢8. Prebatievary yate of Rs. 50«

Rxtra oost por mensem
snoum

" »

" e

70 o
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Central Jails.

PREIENT 80ALB, PROPOSED BCALE.
Destgnation. Pay. No. Aversge. To'al, Pay. No. | Average. Total.
)
1 3 s ‘ 5 ' . 7! s .
H ‘
Rs. Re. . P, R & P, Rs. ‘Rc. A. P Re. A. ?.
Aocountsnt e o e o 30 H o 0 00 100—$—13% 11118138 0 e 130
Do. o s . 60—1—80 2! 88 10 8 13 & ¢ *
: ’ 18-3—9%0 3 8% 00 2% 00
Amistant Accountant .. e 80—|—80 1 6810 8 5 10 & -
KEOPOt v e o e 30—-3—80| 1| 43 8 €] 3 8 4 _
Bore-k } —3-18| 8| e 00| oo
Task-takers e . v o 30—2—30 4 43 5 ¢ 173 & 4
Pactory Overvescs e e 60—3—80 4 7 80 310 0 0 n—a—uo;: 4] 10 ¢ 8| 461 20 8
Dealtsman ... . e .. 40 ] o 0 00 =270 4 [ I 'Y 3 & 4«
Total .. 14 816—10--8 14 1,908 18 0
.
n Re. A P,
Extra cost per mensem o 387 1 4
W e s BDDUDM we e 4,608 0 0
L d
Subsidiary Jalis.
Rs. ‘ Rs. Rs. Rs. Rs. Ra
Part-timeclerks . we s e 13 28 o % 18 38 . 50¢
Fall-time e - o 30 28 o 980 *30—1—80 38' 0 1,120
Total e 66 8% 58 1,694
|
Ra
Exztra cost por medsem .. .. 729 ® Efivienoy bar at Re, 40. Probationary rate of Rs. 80.
" w0  GUROW vee e 8,736
Juvenile Jail—Clinchona establishment.
|
Ras. ! Re. a. Rs. A, Re. Rs. a.r.| Baa.r
]
|
Head Olork o e . e 40—2—5( li o 8 47 8 *%—3—-75 1 1780 280
Olork o o - e o 30 l: . 30 0 ’40—40?6‘-‘- 1 1108 100
_l
{
Total ... | ] 717 8 4 1M 88
Rs. 4, P,
Extracostpermensem .. .. 4610 8 ® Efficlency bar at RL 85, Probationary rats of Rs. 40
» s Goonm we e B80 0 O
Juvenilie Jall-—Quinine Industry Department,
Re. Rs. a. P, Bs. A. P. . Bs. Ras A Re. a.
Houd Olerk er o we | 80—4-=100 1 8 00 % 00 100—~8—138 1 118 19 s 13
Qlerk e - o s $0—1—80 1 5610 8 610 8 60—=}=176 1 10 O 0
Quinine Bupsrvisor .. .. .. 0 1 - 0 o0 % 1 e %0
Do.  Oversesc ... o o v ) ] o 300 [ ] 1 o » o
Total . 4 M 8 4 381
Re A. P,
Exbracost por mensem .. ... 83 1 &
oy » s SDDUM o w 985 0 0
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Port Ofice and attached offices at Chittagong.

102. It is reported that no revision of pay has been effected since the
creation of the clerical establishment of the Port and Shipping offices and the
office of the Engineer and Ship-Surveyor.
percentage increase in all these cases.

We have, therefore, allowed the full

PREABNT S8CALE. -

PxOPOSED SCALER.

Designacion. Pay. Ne. | Average. Total Pay. ! No. i Averace. Total,
1 3 3 : ‘ l s . ? l s I ’
Rs. Re. a. r.l Ba. AP, Re. ! Bs, A. P, BRs 4. P,
Port OfScer's clerk o . $0—4—19¢ 1; 10810 8 110 8 110-=3—160 1; 143 & 4 143 6 ¢
Shippiug Master's clerk o 30—-3—80 1 3 8 4 3 84 \
} 60—4—80 3 300 150 ¢ o
Bogiweer and Ship-Surveyors clerk ... $0—1—40 1 800 % 00
Bugioser sud Ship-Burveyor's clerk 30 1 o 0 00 . 1 410 8 “Sl1r e
and typist. —i—40
Total e 4 13 90 4 340 0 ¢
Rs.
Exteacoél per menssem w0 o 108 ® Efcieacy bar at Re. 50, Probatiocnary rate of Hs.38.
o s ADBBE e e LI¥O

The Central Lunatic Asylum, Berhampore.

103. The pay of the two clerks was raised in 1918 from Rs. 50 and Rs. 40
respectively to the present pay of Rs. 50—2—80 and Rs. 40—2—60. the
personal allowances they drew being merged in the new pay. In view of thim
only a partial increase is justified and we have proposed accordingly to
change the pay to Rs. 50—3—100 and Rs. 40—3—80 only.

The post of clerk to the lunatic observation ward, Bhowanipur, appears
to be temporary and as such does not come within the scope of our report.

PRESENT 8CALB.] PROPOSERD SCALR.
Deslgoation. Pay. Ne. l "Average. Total. Pay. I No. | Aversge. ‘ Toral,
1 $ ) l ‘ s . l ? l s ’
Rs. R. A.P.| Rsa. P, Ba. | Re. A. P, Re. 4. P
Oleck . e - e s $0—31—80 ) ¢ 8 0 e 3 0 W—l—l“l 1 7% 00 i 00
Do. - e em e | d0—2—s0] 1| 833 4 [T oo-|-ni1 c9s 108
S| S, IR
Total ... :' 1018 ¢ ‘ 3 187310 8
i : |
Bs. A. 2,
Bxtra cosd measem . e 1613 ¢
”» apaum o o 203 [ ]

15
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Establishment of the Political Agent, Tipperah.

104. 'The establishment consists of two clerks whose pay appears to have
been fixed long ago. We propose for the post on Rs. 75—§—100 a scale of
Rs. 100—1—140 and for the post on Rs. 30—1—40, the district office lower
division scale of Rs. 35—35—40—2—68—; —80.

PRESENT 5CALE. l PROIOSKD SCALE.
L —————————————— 1 & T - . o — —
Desivuutiou. Pay. No.'i Av:rage, Total. Pay. WNo. Average. Total.
- et Bt el e B _I C—
1 | 3 4 ] [ ] | 7 8 . 9
—— e e S — —— — FRP—. - — T I — - — — _.'.._ ——
Rs, | [ Rs. a.P. Re. a.P. Rs. Re. a. P Ra, A. v
Clerk . we T e 76—3—100 ll 9L10 8 i s 100—4—140 11 12610 8! 12610 8
Do. o - wr o 30—1—40 ll- 3610 8 3610 8 |°35—34—10—3 1 64 8 0 68 8 0
| 85— —80
—_—i , pE— |—-
Total 3 128 6 ¢ 3 181 28
© Efficioncy bar at Rs. 60. I'robatiouary rate of Rs 85,
Rs. 4. P.
Extra cost per mensem - 0213 4
w s AnOUM . 834 OO0

Special Agents for the coliection of political intelligence at
Ghoom and Teesta.

105. Both the posts are on Rs. 50—2—70. 'The pay of the post at Ghoom
was Rs. 50 until 1906 when it was raised to Rs. 50—2—70. The post at
Teesta was created in 1917 on its present pay. For both the posts we
propose a scale of Rs. 80—2—100.

PRESEST SCALE. . PROPOSED SCALE,

—_— - — - T . _
Psiguation. | 18y, i o. | Aterage. Total. Pay. No. | Average, |  Total
1 I
1 [ | I 3 | ¢ 5 . i1 8 ' *
L} -
Its, s a. P, Rs. A. P. Re. Rs A, T Re, A. P,
Special Ageut at Teesta o e 60—2—~70 1 63 6 4 6 b 4 80—3—100 ) 93 5 4 3 5 ¢
Ditto  at Ghovm e [ W—3-—-70 1 6 5 4 g 34 80—3—100 1 93 6 4 88 6 4
Total .. 2 13610 8 3 18610 8
- — -
Rs.
Extra cost per mens:m w 60
" »” v S0DUm v . 720

Trafic Registration Establishment.

106. We propose to put the two clerks on Rs. 50 and Rs. 25—5—50 in
Darjceling on Rs. 75 and Rsf. 40—5—175, respectively. For the two other posts
on Rs. 25 and Rs. 20 in Jalpaiguri, which are sanctioned annually for five and six
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months, we propose Rs. 35 and Rs. 30, respectively. For the remaining
clerks on pay varying from Rs. 15 to Rs. 30, we recommend a time-scale of
Rs. 30—4—40—1—45.

PRESEXT SCALK. _ PROPOBED SCALE.
- 1 4
Desiguation. ! Pay. l No. E Average. I Total. Pay. l No. ‘ Avorage. | Total
1 l ] L I I | l ) ' s 71 [ ’
\
Rs. s, A, P. Re. A P Re. I Rs. A. P, Rs. a. P,
Olerks fu Howrsh 25 13 'no 0 v
Ditlo o o o 30 ] - : 10 0 0 '} W—‘«(ol 13 38 4 0 4313 0
Ditto | s - i mo ol =i
Total .. Y T 0 of
Olorks in the 3¢-Parganas - e 30 4 :-I_W-n N
Ditto |l 1 w - 00
Ditto 0| 1 w . 000 '0:{::2| B 8« 0] e 40
Ditto - e - w| n w W ool
Total .. T e 0 0
Olerks tn Jalpatgori o o wn S sl - BO 3 (a) 1 300
Ditto e olm1] .« | mooe o . 000
Ditto s e v 20 2 0 00 80—]—(0' 1 38 40 7% 80
Total .. ' s e s s ST os 1 ¢
Mubarrir fn Darjeeling - i 1 T w0 v w1 T 300
Ditto e e 2=t—to| 1| 43 230 @i 10—8—78 1] e 1 4 6 1 4
Ditto 0| 1 il WL
Dito w| 8 3 o 0 0 } bt o4 B o T80
Total T T T T e ¢
Olerk [o Mymemsingh e . oo o 0 .:_T_' ':_—E.__?—_‘T. -t __1_ ™60 :__Z-_‘_i
GiaND TOTAL . 1oeld 139 9 8 6l | 3935 1¢ 8
| | |
Ra. A (2) Eanctioned for ive months & year.
1b) Sunctioned for s1% nouths a year.
Bxtra cost per mensem 941 12 (e) Aversge monthly cost.
w w w anogm weo WLBUL O

Establishment of the Orphangunge and Cattle Markets,
Kidderpore.

107. 'The establishment is paid from the Orphangunge market budget.
"The clerk in the Orphangunge market is not apparently required to have the
same qualifications as tho clerk in a djstrict otfice. We, therefore, propose a
scale of Rs. 35~—~35—40—§—60 for the clerk and Rs. 35—}—45 [or the
muharrir. For the sarkar we propose Rs. 20—3§—30.

PRESRNT SOALE. PROPOSED SCALX.
Desigoation. l Pay. No. | Average. l Total. bay. No. | Average. | Total.
1 | 2 I 3 | . s l ¢ |7 4 8 | e
]
~ H '
Rs. Rs. I, Be | Re 4. P B AP
Oterk 30 | 3 30 | *35-35—40-} 1| ¢10 8! o s
—80 ;
Moh arie o o we e 2% 1 5% 35—}—-45 11 40 0 0' 40 0 0
Sarkars .. o - e t 15 2 ae 30 20-3--30 3 3 38 48 6 4
Total ' 4 88 4 i 138 0 0
® With eficiensy bar at Re. 30 and probitionary rato of Ra, 33.
Re. A.
Extea cost per Densem e awe  BOO
» » « SPDOOUM w 600 0

15 A
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Registration Offices.
Headquarters OMoe.

108. A scheme for the improvement of the rates of pay of ministevial
officers in the Registration Department wis formulated during the war and
introduced after some delay, partially in the year 1919 and with full effect in
1920. The following statement compares the previous and present rates :—

Class of ofioer. Previous rates. ) Present rates.
Rs. . Rs.
Head-clork oo 30,35,40 - ... 1st olass districts 50—2—60
2nd ,, ,  40—2-30
Record-keeper .. 20,30 .. Ist , . 45
' 2nd ,, . 40
Clerk we 20, 25, 30 e 18t o 30—35—40
end , ,  20—35

Muharrirs e 18 25

The increase in pay was substantial and, thongh it was not specifically
designed to meet the rise in the cost of living, it did so to a great extent.
The lowest pay is, however, below what we consider should be the minimum
pay of men of this type, and it is necessary now to raise the minimum and
to revise the pay generally in accordance with the lines which have been
adopted for similar offices. We, therefore, propose a scale of Rs. 60—4—80
for head clerks and a scale of Rs. 40—%£—60 for all other. clerks with an
efficiency Lar at Re. 50 for all classes of districts. The pay of muharrirs,
we consider, should be similarly inereased from Rs. 25 to the average pa
of Rs. 35 by a thnc-scale of Re. 30—4—40 (biennial increment of Re. 1 only
with an efficiency bar at Rs. 35. We have placed the apprentices in these
offices on the same scale of Rs. 30—#—40. This accounts for the omission
of the probationary period fromn the scale of Rs. 40—3§—60.

There are a few clorks and mubarrirs in headquarters joint. offices
drawing Rs. 30 and Rs. 25 a month.  These clerks and muharrirs can be
placed on the above time-scales.

Rural Offices.

109. The result of the re-organization scheme in rural offices was merely
to raise the pay of the clerks and muharrirs who aro extensively employed in
them from Rs. 20 and Rs. 15 to Rs. 25 and Rs. 20, respectively. This was not
a very substantial increase, and a considerable advance is now required. It
has been suggested that the clerks should be placed on the scale recom-
mended_ for headquarters offices. Whilst we do not think that we should be
justified in recommending such a large incroase, we consider that the
average pay of the clerks should be raised to at least Rs. 40 a month by a
time-scale of Rs 35—34—45 with an efliciency bar at Rs. 40. 'L'his gives an
initial minimum pay less than that rccommended for the ordinary clerk, but
i8 justified by the previous practice at least in Eastern Bengal, the routine
nature of the work and the location of these offices at places other than
headquarters.

The average pay of the muharrirs should similarly be increased from
Re. 20 to Re. 30 by a time-scalo of Rs. 25—4—35 with an efficiency bar at
Rs. 30. In making these proposals we have applied a larger percentage of
increase than the standard percentages to the rate prevailing before the
recent, re-organization, and a percentage of increase on those rates of 100 per
cent. has been adopted. The former rates were, however, exceptionally low,
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aud we do not consider that lower rates than thoso recommended would be
suitable in view of the corruption which is said to be prevalent in these

oftices.
Registration OMoes (headquarters and headquarters joint).
PRESENT SCALE. l PROPOSED 8CALE.
i
Desigustion. P..y.. No.l Average. l Total. Pay. ‘ No.  Arverage. Total.
1 3 s l ‘ l s | . 7 8 »
' L. | ' Re. A.' Rs A. Rs. Re. a.P.' Re AP
Headclorks o o o o, W0—3—80 | 9! s78 o7 8 Iy _
. . | P 60480 38| 76 0 0, 187 0 O
Ditto - 40—3—30 ; 18 't sl 760 0 |),
Becord-kespers o  w. o a' 0L s 6 N
Dito - e . . ] | Is, " , 60 0 i
H .
Other clerks . o @0 ;10 o, 00 0
. H . (a)0—7—¢0 | 102| 50 0 ol 8100 0 0
Ditto - - ) 35 - 876 0
Ditto . 0o . - 840 0 ]
Olerks (jolut offices).  wo e our 30 ul 430 0
Mubarrirs - e e e ) i M - 1,733 0
Do.  (joint offices) e . ! 25 20 ; e 6V 0 (0)30—4~¢0 | 190 35 0 0| 6450 0 O
Appreatices w s T e 10 ul 90 0
) ' ——— —— —
Total =« I ml 8,183 8 n 13,038 0 0
)
He. A,
Extra cost per roensem w v B,443 8 (a) Efolency hiar at Rs. 50.
w e n SUNID we e 68,310 0 ) Ditte  ac iks 33
Registration Offces (Rural).
Re. ] s Re. Rs. Ra. Rs. Rts.
Olorks  for oo e e e 25 L~ ] 8,960 | (a)36—)—48 | 388 40 14.320
MObAPEIR® v we o 7] |, 887 - 740 | (d)28~4—35 | 87 30 17.610
| ‘ |
Total . i m| 20,65 I ‘ 3190
I |
Rs,
Extra cost per mentem 13,240 (a) Eficiency bar at Re. 40.

" w w» ADBOM

- 134880

8)

Ditto.

at Re. 30,
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CHAPTER Il

MENIALS.

110. Revisions of 1918 and 1920.—Prior to 1918 the bulk of the mgnials
of the province were paid at the rate of Rs. 6 or 7 per month. In some cases
a rate as high as Rs. 12 was allowed, but there were also men on a salary so
low as Rs. 5. In 1918 pending the final decision on the proposals of the
Government of Bengal for a revision of pay, a partial revision was sanctioned
to relieve the situation occasfoned by conditions arising out of the war.
Menials were broadly divided into two main classes, viz., those whose pay was
drawn on establishment bills and those paid from contingencies. The former
were further subdivided into the following three groups:—

(1) Process serving peons. .

() Orderly peons, office peons, etc.

(¢) Those who were allied to contingency menials in respect of work and
status.

The districts in the Presidency were also classified into three groups of
expensive, moderate and cheap districts. The first or A group comprised
Calcutta, Howrah Sadar, Alipore Sadar and Darjeeling, the last or C group,
Bankura, Birbhum and Midnapore while the B Group contained the rest.
The rates of pay for different classes of menials varied according 1o the group
in which the district concerned was included. The rates sanctioned were as

follows : —
Establishment mgniala.

A districts. B districts. C districts.
Rs. Rs. Rs,
(a) Process-servers
(b) Orderly and office 10,11, 12 9, 10, 11 8,910

peons, elc.
(Increase of Re. 1 in the 6th and 16th year.)

Rs. : Rs, Rs.
(¢) Those allied to contin-

gency menials 9 9 8
(Minimum rates.)

Gontingency menials.
Ad " Rs.
istricts
B, I
C ” .o
In 1920 the full scheme of the Government of Bengal with some modi-
fications was given effect to resulting in a further increase of pay. The pay
}s shown in detail in the statements that follow. Briefly the rates were as
ollows:—

} (Minimum rates.)

» Establishment menlials,

A districta. B districts. C distriota,
. Rs. ~ Ra, Rs.
(a) Process-servers .es 13, 14, 15 13,14, 15 12,13, 14
(b)) Other  establishment
menials 11,12,13 10,1112 9, 10, 11
Contingency menials,
Rs.
A distl‘icta oo ° o 9
B ., . (Minimum rates.)
C ” (XY}

These rates were intended to merge grain compensation allowances, but
the scheme only took into account the range of prices existing in the year 1916.
It was therefore provided that grain compensation would be allowed when
the price of common rice rose above Rs. 5 per maund, the average rate of that
year. Since 1919, however, the average rate has been considerably above this,
and grain compensation has therefore continued to be drawn so that the
practical minima are Re. 1 above'the rates shown. .The scheme included all
menials drawing pay up to Rs. 12 except excise peons and the High Court
menials. For tiose drawing more than Rs. 12 a war allowance at varying
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rates was sanctioned in June 1919. The total increase owing to the revision
including the war allowance amounted to more than 10 lakhs.

111. Need for further revision.—Conditions, however, have changed
so rapidly ‘that the present pay is still inadequate. Not only have prices
risen still further but, as thc Postal Committee have pointed out, the market
value of unskilled labour has increased at a greater rate than prices. They
ascribe this to the difference in the standard of what constitutes a reason-
able wage caused by the liberal pay offered to unskilled labour during the
war, to tne large demand for labour caused by the industrial development
of the country and finally, to the aspirations of the working classes to a
higher standard of living. Although these factors have not operated in
respect of all classes of labour in Bengal they must be taken into account
in considering what wages shall be allowed under modern conditions.
Further, as a result of the strain which modern conditions have put on the
purses of all classes of people and of the growth of education, it may be hazard-
ed that the perquisites upon which menials in the old days steadily counted
are growing less common. In view of all these circumstances we are com-
pelled to recommend a further large increase.

The recommendations of the Postal Committee have to a great extent
determined the standard for the rates payable to menials in Bengal. Our
proposals are, therefore, largely based on these recommendations.

112. Classification of districts into groups.—We werve at first averse
to the maintenance of the present grouping of districts into three classes and
had intended to suggest a classification into two groups only. But the
evidence is so strong that rates in Bankura, Birbhym and Midnapore, which
form the existing C group, are lower than those in other districts which are
now classed as B that we do not feel justified in putting up the rates in them
as high as we intend to propose for B districts. It has to be remembered that
in the mufassal, unlike Calcutta, it is the rates paid by Government that fix
the standard of wages and the effect of putting up rates too high will be felt
throughout all grades of society in the shape of an increase in the cost of
living. Modern economic forces are tending to equalise rates, and the time
will no douht come when the present distinction will cease to exist. But it
is premature yet to suggest complete uniformity. We propose then to
retain the present grouping into three classes. A districts will comprise
Calcutta, Howrah (Sadar), Alipore (Sadar) and Darjeeling where living,
inclpding accommodation. is distinctly dearer than elsewhere; B districts will
include all others except Bankura, Birbhum and Midnapore which will form
the C group or the cheapest class of districts.

113. Establishment menials other than process-servers.—With regard
to establishment menials other than process-servers, we have given careful con-
sideration to the recommendations of Collectors, the prevailing pay in different
offices in Calcutta and the revised rates of pay sanctioned for the inferior
servants in the Postal Department. We have also examined a few menials to
ascertain what their expectations are. The results yield almost the -same
range of pay running practically from Rs. 13 to Rs. 20; it is only in respect of
details that there is any difficulty. The postal inferior servants have been
allowed a rate of Rs. 13—} —18 in a large part of this province. In view
of this fact and the recommendations of District Officers we would allow a
minimum of Rs. 13, which provides for an-increase of Rs. 3 over the present
minimum rate and a maximum of Rs. 17 in B districts and provide for the
maximum being reached in 20 vears by a scale of Rs. 13—} —17. We do unot
think it is necessary to take the maximum further; nor is it desirable to do
so0 in view of our proposals for process-serving peons. Otherwise the maxi-
mum for process-serving peons in B districts would exceed that allowed to
constables. In C districts we do not think it is necessary to have as high a
minimum as Rs. 13, and we propose for them a rate of Rs. 12—}—16. In
A districts the rate adopted for postal inferior servants is Rs. 15—} —20.
We wonld recommend for reasons similar to those already advanced, a scale
of Rs. 15—1—19." We would therefore adhere to a minimum of Rs. 15,
although this is a rupee more than the initial pay allowed in the Corporation
and the Eastern Bengal Railway.
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For establishment menials, other than process-servers, our proposals,
therefore, are the following:—

A districts.
Rs. 15—31—19.
Calcutta, Howrah (Sadar), Alipore (Sadar) and Darjeeling,
B districts.

(The remaining districts of the province, except Bankura, Birbhum
and Midnapore), Rs. 13—}-17.

C districts.
Bankura, Birbhum, Midnapore, Rs. 12—}—16.

114. Process-servers.—Before 1920 process-serving peows were paid
at the same rates as ordinary office or orderly peons, but in that year they
were given & more liberal increase than other classes of menials because their
duties were more responsible. It was a matter of comiaon knowledge that
they could add largely to their legitimate pay and that the corruption which
existed led often to litigation, waste of time in courts and general dissatis-
faction with the course of justice. It was hoped that the high rates of pay
sanctioned would mitigate, if not remove, corruption and at any rate remove
the stigma that corruption was winked at in order that expenditure might
be kept down. These considerations coupled with those referred to in the
previous paragraphs justify a still further increase in their pay, but we are
unable to accept the contention of the process-servers that they should get at
least the same rates as postal peons whose previous pay was higher than theirs
and whose present pay was fixed on a liberal scale because the previous rates
were insuflicient to attraet the class required. What we propose to do is to
maintain the present difference of Rs. 3 which exists between the large maior-
ity of procrss-serving and ordinary peons, ¢.9., in B districts, and to allow
process-servers Rs. 18—}—22 in A districts and Rs. 16—} —20 in B districts
and Rs. 15—1—19 in C districts. The rates of pay in B districts will thus
be equal to that of constables, but the process-servers will not get the other
concessions to which constables are entitled. Of the District Officers we have
consulted five proposed a slightly higher maximum and four a higher mini-
mum, but ten have proposed either Rs. 15—20, Rs. 16—20 or Rs. 16—21.

But, inasmuch as even in the year 1916 Government considered that
process-servers in B districts should be paid at the rates of Rs. 15, Rs. 16
and Rs. 17, no further justification -for these proposed rates appears

necessary.
Our proposals for process-servers then are as follows:—

A districts, Rs. 18—}—22.
B diagricts, Rs. 16—3—20.
C districts, Rs. 15—}—19.

115. Contingency menials.—The pay of contingency menials was fixed
by Government on the assumptions that it was the minimum market rate and
that the majority of the men employed were young men without family who
did not in most cases remain in their {)osts.for any length of time. No
increase was allowed in the case of menials already drawing higher pay than
the minimum: they were allowed to draw what they weré drawing in 1916
when the initial statements were prepared for the purpose of revision of pay.
We have therefore now not only to propose a new minimum but. to deal gener
ally with the pay of those menials whose pay was unaffected by these general
orders. We are of opinion, having regard to the recommendations of the
Collectors, the increase in the cost of living and other indications we have
received regarding the pay of this class of menials that the ratés of pay in
force on the 1st January 1919 should be increased generally by Rs. 3 subject
to & minimum of Re. 13 for Calcutta (excluding Alipore), Rs."12 for other A
and B districts) and Rs. 11 for C districts. In some cases, however, it would
be unduly generous to pay the maximum salary which this method would yield.
We are confirmed in tgis idea by the fact that certain pro%orea]s received by ug
fall short of the full increase of Rs. 3 on previous rgtes. e would, therefore
recommend that orders should be made elastic in the following manner. All

16
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heads of offices might be empowered to pay contingency menials in their offices
anything up to a rate of Rs. 3 above the rate payable on 1st January 1819 1n
any particular case subject to the minimum rate of Rs. 13 Calcutta (excluding
Alipore), Rs. 12 in other) A and B districts and Rs. 11 in C districts. Our
proposals in brief are a general increase up to Rs. 3 over the rates of 1919,
subject to the following minima :—

Calcutta (excluding Alipore), Rs. 13.
Other A and B districts, Rs. 12.
C districts, Rs. 11.

Some Collectors have questioned the validity of making a distinction
between establishment and contingency menials on the ground that the latter,.
generally non-pensionable servants, should be paid at least the same rates
as the others. Contingency menials contain, however, a large group of
menials such as sweepers 'who bave generally been paid at lower rates than
establishment menials. For the rest, the detailed statements which follow
show that a large number can be paid at rates in excess of the proposed
minima. However, in the case of B and C districts we have pr_o&(;sed only
a difference of “Re. 1 between the minimum pay of the two classes. In
the case of A districts there is a greater difference between the minima,
but we hesitate to recommend the aﬁoption of a higher minimum than Rs. 12
at present so long as menials can be obtained at this rate. For Calcutta (in-
cluding Sealdah but not Alipore) a special rate is necessary having regard to
the high wages that labour commands there, the higher minimum rates inclu-
sive of grain compensation allowance already paid in such offices as that of the
corporation, and certain Government medical institutions and the fact that
the difficulty of obtaining accommodation for menials in Calcutta proper is
getting more and more acute. We, therefore, consider that Rs. 13 should be
taken as the minimum rate in Calcutta. The main question is whether these
rates are sufficient to attract men of the class required. We are convinced
that at present in almost all cases they are sufficient, but where special cir-
cumstances operate, to push the rate up, special orders of Government will
have to be obtained, as is dome now, to give a higher rate of pay.

116. Temporary establishment menials.—Under existing orders menials
on the temporary establishments are paid in different districts at the mini-
mum rates of establishment menials applicable to those districts. We recom-
mend the continuance of the same method of payment of these classes of
menials. In the case of contingency menials on the temporary establishment
lists, we recommend the adoption of the general orders proposed for
contingency menials.

117. Menials on special rates of pay.—The rates we have proposed
above for establishment menials will bo applicable to the majority of the
different classes of menials coming under this head, t.e., to peons, daftries,
darwans, chainmen, bukarndazes, pressmen, lascare other than dredger or
launch lascars, messengers, bearers, warders and keepers in asylums where
not covered by separate orders of Government, koyals (Irrigation Department),
tindals (Irrigation Department), dafadars (Irrigation Department)and ireasure-
guards. There are, however, men belonging to the category of establishment
menials who are now on special rates of pay or for whom the rates proposed
are insufficient. Such, for example, are excise peons, boatmen, manjhis,
steamer-lascars, forest guards, record-suppliers, jamadars and daftries of
attached offices in Calcutta. For them we have had to propose special rates
also. As regards contingency meniale who now draw more than the
ganctioned rate, we bave already reccmmended an increase up to Rs. 3
over their pay of 1919 at the discretion of the head of the office subject to
the minima of Rs. 13, Rs. 12 and Rs. 11. The considerations which bhave
influenced us in regard to the special classes of menials are indicated below :

Boatmen.—Throughout the province boatmen are paid at varying rates.
in some cases at the rate prevalent for peons, in others at higher rates. In
the Excise Department, for which a scale was sanctioned separately by the
Secretary of State in 1914, the rates vary. from Rs. 9 to Re. 14. It aleo
appears that the distinction between boatmen and manjhis, t.e., master boat-
men, i8 not strictly observed and many boatmen are now classed as manjhis
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who should be paid at the rates for boatmen. We propose for boatmen
generally the following rates :—

Rs.
A districts 15—3—19
B " 14—}—18
C Y] vee 12+16

The scale adopted for A districts corresponds to the scale recently sanc-
tioned by the Government of India for boatmen in the Custom House,
Calcutta. The rate adopted by the Postal Committee is Re. 15—3—20. The
rate proposed for boatmen in the C districts is the same as that-for establish-
ment menials in those districts. In B districts, however, we have increased
the rate above that of establishment menials by a rupee because .the present
minimum in these districts appears to be generally Rs. 12 and the Exsise
Commissioner, after consulting the Collectors, i:as proposed a minimum of
Rs. 14 ¢hroughout the province. It is unnecessary, however, to adopt such a
high minimum in C districts. Our rvates will be applicable to all boatmen,
butin the Excise Department the Sunderbans allowance of Rs. 2, which is
now paid to those actually doing duty in the Sunderbans should be continued.

Manjhis.—As regards manjhis, we recommend that a selection should be
made from the so-called manjhis of those who actually perform the duties of
a master boatman and that they should be paid at the following rates :—

A districts. B districts.  C districte.
Rs, Rs Rs

First five years e 20 19 17
Sixth to fifteenth year ... we 21 20 18
Sixteenth years onwards . 22 21 19

In the Kxcise Departinent manjhis are paid at rates varying from Rs. 15
to Rs. 18 though the two men at Midnapore draw Rs. 12 a month. The Com-
missioner of Excisa, after consulting the Collectors, has recommended rates
of Rs. 18, Rs. 19 and Rs. 20. These would, however, give ap increase of only
Re. 1 in some c¢ases if the war allowance is taken into account. Having
regard to our proposals for boatmen and lascars, we would, therefore, propose
somewhat higher rates in A'and B districts. In B districts the maximum pay
of manjhis would equal the ordinary rate we propose for kussaub lascars.
The Excise Department manjhis should continue to draw the Sunderbans
allowance of Rs. 3. The classification of manjhis in that department can be
accepted. :

Lascars.~We have made separate proposals regarding lascars on
launches and dredgers. Ouher lascars should be treated as boatmen.

Exciss paons.—Before the revision of 1914 they were paid at rates
varying from Rs. 6 to Rs. 9, and in addition received on the average travel-
ling allowance amounting to Rs. 2-]12 a month. When their present pay was
fixed at_Rs. 10. Rs. 11 and 12, the travelling allowance was abolished. They
now receive either grain compensation’or war allowances at the rate of
Re. 1 each.. In view of the revision of 1914 they were excluded from the
benefita of the scheme of 1920. The Commissioner of Excise has submitted
proposals to increase the rates to Rs. 14, Ra. 16 and Rs. 18 on the ground of
the increase in the cost of living, and the fact that their duties are more
analogous to those of constables who are now paid at Re. 16—20 than to
those of ordinary peons. We are prepared to admit that there is some
justification in the latter contention. Butin view of the fact that they are
eligible for monetary rewards, we think a slight advance on the pay of
ordinary peons in B and C districts will suffice ; the rate proposed for
ordinary peons in A districts is sufficiently high for excise peons also. We,
therefore, propose the following rates for them :—

&'
A and B districts voe s 14—}—18 with a local allowance of Re, 1.
in A districts.

€ districts e 13—34—17
They should continue to draw the Sunderbans allowance of Rs. 2, which

they now draw. )
We have provided in the case of A districts for a local allowance on

the analogy of that drawn by constables.
16 A
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Forest guards.—Previous to last year the pay of forest guards ranged
from Rs. 8 to Re. 14 with a few posts on Rs. 7, Re. 16 and Rs. 18.. In 1920
a scheme was sanctioned with a range from Rs. 9 to Rs. 16 with some posts
on Rs. 18. The minimum rates are, however, clearly toolow, and for the reasons
already advanced in the case of other menials, a further revision i8 necessary.
The Conservator of Forests, in view of the quasi-police nature of their work,
recommends that they should be given the same rates as police constables
and that the rates should be uniform for the province. We recognise that the
conditions under which forest guards work in the plains require compensa-
tion as much as the excess in the cost of living in Darjeeling and therefore
that the rate should be uniform for the province, but we do not consider
that there is sufficient justification for raising the pay to that of constables
who are generally recruited from up-country. We think it will be sufficient
to pay forest guards at the uniform rate of Rs. 15—}—19. -

Record-suppliers, daftries and jamadurs in attached offices.—These
menials a.re-paléJ at different rates in the offices of heads of departments and
sabordinate offices in Calcutta. In .the mufassal no distinction is made
between daftries and record-suppliers or between jamadars and other peons,
and they all draw the standard pay for peons. We do not propose to make
apy difference between jamadars, peons and daftries. Jamadars are
ordinarily peons who reach the post of jamadar by seniority. Our time-scale
will provide for a higher pay by seniority. For daftries a higher rate of pay
than for peons has been. demanded, but we do not consider this necessary.
The scale we have proposed will draw.a more intelligént class of men than is
ordinarily to be found among peons now-a-days: and they will have no diffi-
culty in acquiring the necessary trairing that a daftry is required to possess.
In other words, we are raising the pay of peons so substantially that any
justification tbat may now exist for a distinction between them and daftries
cedses to exist. The most prevalent rate for daftries in attached offices is
Rs. 10—}—=15. The rate of Rs. 15-—3—19 therefore, which we have proposed
for peons of ‘A class districts including Calcutta, is in our opinion suitable for
daftries in most offices. For record-suppliers the most prevalent rate in
attached offices is Rs. 15—4—20. They have therefore been put on the scale
of Rs. 20—}—27, the scale which hae been adopted for daftries in the Secre-
tariat. But when there is more than one record-supplier those whose
maximum pay is less than Rs. 20 have been placed on the scale of Rs.15—3—19,
for we consider that the multiplication of highly paid record-suppliers is an
unnecessary extravagance, and that in future applications for the entertain-
ment of record-suppliers on a high rate of pay should be carefully scrutinised.
In the Board of Revenue, the High Court and the Legislative Department
where jamadars, record-suppliers and daftries are at present paid at rates in
force in the Secretariat, the Secrotariat rates have been allowed with this
modification that in the High Court only the jamadars of High Court Judges
have been placed on the Secretariat scale. The offices of the Private
Secretary to (GGovernor and Military Secretary to Governor have also been
separately treated. For the attached offices the ordinary rates should
thus be—

Rs.
Jamadars and daftries 15—3—19
Record-suppliers 20—34—27

Miscellaneous qem'als.—'l‘he pay of dressers in Calcutta hospitals has
recently been increased to Rs. 14, and they also draw a special grain compensa-
tion allowance of Rs. 2. We have placed them on the scale of Rs.15—3—19.
Their initial pay should merge the grain compensation allowance.

"The pay of the court-overseer of the Small«Causes Court has been raised
from Rs. 156 to Rs. 20—}—32. We have been unable to adopt the rate of
Rs. 30—2—40 recommended by the Chief Judge.

The pay of the carpenter in the office of the Collector of Customs,
Chittagong, has been put on a rate of Rs. 25—2—35, in view of the report of
the Collector that the rawest carpenters can command a wage of Re. 1 per
diem now-a-days, instead of Rs. 30—2—40 recommended by him.

The pay of the collecting darwan in the Administrator-General’s Office
has been put at Rs. £0—2—30.
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Clothiers, cutlers and engine establishments in the Medical Department
have been given increments of Rs. 4 and Rs. 5.

Rummaging peans in the office of the Collector of Customs, Calcutta, have
been put on the standard A ‘scale. . _

For the preparer and laboratory servants in the Director of Agricul-
ture’s office a pay of Rs. 20—§—30—1-—35 has been eadopted instead of
Rs. 20—1—35 suggested by the Director of Agriculture. The hospital
warders at the Sarda Poliee training school have béen placed on the scale of
Rs. 16—}—20, in view of the recommendation of the Police Department that
they should be paid like constables and the original intention that they should
be sopaid. Their ward allowance should cease.

118. Our proposals are showa in detail in two sets of proposition state-
ments. The first is a modification of the proposition statement forwarded
to the Government of India with this Government’s letter No. 10893 F., dated
the 18th September 1919, which however only take into account menials who
wero drawing not more than Rs. 12 2 month and exclude the High Court
and excise menials. We have, therefore, prepared another set of statements
comprising those excluded from these lists and arranged them offica by
office. It has not been possible to avoid some overlapping, and it ispossible
that some classes of memials have been left out. It is also probable that the
numbers have increased since the first set of statements were prepared. But
we do not think thece omissions and' changed would materially affect our
total estimate of cost. Our rates will generally merge grain compenesation
and war allowances, but we have not interfered with spectal allowances like
the Sunderbans allowances of the Excise Department. The first set of
statements based on thoee prepared in 1919 should therefore be considered
a8 rathier illustrative of our proposals than strictly accurate but the second
get of statements contains our detailed proposals in each case. There
remain a few cases in which Government have recently passed orders and
on which we have made no specific recommendatione. Such cases should, so
far as practicable, be brought into line with our recommendations and in any
case the grain or war allowances merged in the new pay.

We may.now bring together the threads of our recommendations for
different classes of menials. Our proposals form a connected whole and
each proposal has bebn tested against the remainder as well as against the
revised pay of other classes in Bengal. In the following list we have shown
our proposed rates for different classes side by side with certain rates already
sanctioned :— o

B8ANCTIONED. ' RBOCOMMENDED BY THE ODII‘I'I"I"I.

! Rates,

servan | . ’ ttas Al B = Remalnder

Olam of te Rates. lass of servant. R ? s?i'fr")f'fi 0:123“ | v 0 = Beotara,

: (8adar) and . mlg: Bilt&hnu aud
Darjeellog. : a:.':: foreg napore.

1 : 3 : s B ' Y A A ) )

Re. Rs. i Re. Re.
Postmen, class 111 o 18=§=24 | A, ~Establishment mentals (pre-| . ,

sent }—

le—}~13 .

Postanen, clas I¥ ! (1) Processserviog peoas. 18—1—33 16—]—20 1W—i=19

Polios oconstables, 18—~-23 (3) Peous, daftries, dar- u-z—u —y? 13=1=18

Oaloutta. waus, chalnmen, bire|

kwodases. premnna,
Police ocovstables, pro- 16—20 lascars other tban

vioos. laanch-lascars, {

. Desssnge:s, boarers, g ;

Jefl warders ... .. 16—19 wa ders and ki l

jo asylums wbeu

: uot cuvered Dby

' other orders of

Government, koyals

Postal Depariment . and  tUodals and

roanis. datedars in the
inferior e Icrigation

20 nrnc‘:nl tressure
districts oo o 18— ards.

A = ¢ )] lx';l [T 14—}~18 18—=§=17
14=}—19

o 14=}=-18

.y . (Looal allowaoce of R

d Qdistricts .. 4) Forest guards e — - .

B aad Qi { 13— =18 fs» M:n;hh‘::nd boatmen 18=§—19 14=4=18 12={=—1¢
(6 Maajhis, Excles D Jetfiveyears .. 20 19 134
ract-uent, and spes | 8th to (6ch year 31 20 1
clally selocad I 18th yesronwards 3% s i9
‘ manfhis. ' i
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SANCTIONRD. REOOMMENDRD BY THB COMMITTER.
i Hates.
. : | Bmitemstnder |
Olaes of servant. Rabis, Class of servant, A =Oaleutta, Alipore of the O=Baokurs,
B o provives | Birbham e0d
Dar;j eltug. é:m\" :‘l: Midoapore.
1° ] ] 'y i 3 | ]
B.—Conttngency mentals (@3— | R | te | Re.
Inc.ease up to Ra 8 over | Oslcutia . 18 f
rates in foros on Ist Janu. |
ary subject to & minimum t
of e o - | Other A districts 18 13 1n
C.—Estadlishment mentals (tempo- | (§) In case of establishmeot classes of menials, the
rary). minjimum of the rates shown in above columus.
(#6) In case of cootingency clesses of meoials, the pro-
(. posal for contingeucy menials.
!I D.=Spectal mentils— ; 1
(1) Artached offioes (b)=— i ;
Jamadaes aud daftries 15—} 19 13—4—17 | 13~j—18
Record-suppliers ... 0—§—37 1B~3=28 .
(3) Secretariat sud  High | '
m'd‘ : plio ! 20~ §—=33 | l
. v d-au ] S, - :
ot Dafcries 4 - e 20—4—37 I |
| Jamadars .. .. 2034 | l .
. (3) For ather speci ! monials . !
i wee  dotalled state ! | i
| tmeats. | l ;

(a) Local ofMicers my be sutborised to glvs au increase up to this amonut.
(») Thess geoers! p-oposals are subject 0 the modificatious shown fu the 4:8ailed statements.

Statement of propositien for revision of permanent menial establishment.
at present on standard rates of pay in A districts.

PRESENT ScALg. Prorosep ScaLg.
l Pay.
Office to which the Total
ition refers. 3 : . otal
proposition reters No. D.signation. g § § TotaL:.\touge Pay. average
a2 £:8 ’ c st.
= 4 b~
= ] 8]
i1
1 2| 3 ‘158 | 7 8 1 9
1 4 . o —— e ..
i Rs. ! Rs. Rs.! Re. 4. e Rs. R.
r]105 i Peons wo[10) e 13] 1277 8 0| 16—1—19 1,785
16 ' Duftrics wl 1] |13 194 10 8| 16—}—19 272
3—Land Revenne <1 2  Chuinmen w11 ] T 18, 21 5 4| 15—3—19 3¢
62 . Process.serving 13| ... 15 878 5 4| 13—~1—22 1,240
| peous. :
L| 2 !Durwans il 18 24 5 4! 16~1—19 3¢
187 Totl vevee e b el 2389 2 8 3,385
—— i [ e oo
4—Opium o |13 " Burkundazes ..\ 11 ... 18] 158 2 8| 15—{—19 221
. 4 ! Peons witifow {18l 4810 8| 16—p—19 68
6—Stamp ...{! ] |
1  Pressman eoe | 11 ] w0 13| 12 2 8| 156-3—19 17
6 Total e e et 6018 4] i 8
!186;Peo..a el [13) 223 0 0| 16—4—19 8,162
9~—Custonis (@) ...{ | 11 IDuftries voe | 11 wee | 13 133 13 4| 15—34—19 187
IOiGoliahs w11 ]18 121 10 8| 15—3-—19 170
e
207]  Total |||l 25188 0 3,519
!

(@) The boat establishment. the pay of which was revised recently, has besn left out.
These statements are in nccordance with the budget bends prior to the introduction of the reforms,
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PresenT ScaLe. Proroerp ScaLt.
' Pay. ;

Office to which{ the - i
roposition refers. . T Total
prop No. Desigoation. g § g Total aversge Pay. average

H 5 cost,
g g § cost.
Slg| &
= = =
1 2 -] 4| 5] 6 7 8 9
Re.; Re. | Rs. Re. a. P Re. Rs.
21 | Peons e [ 11 ] e 118 256 8 0 15—}—19 367
10—Assessed !
Laxes. 1 | Duftry eee | 11 | e } 18 12 2 8! 15—4—19 17
| 22 Total  w || e |oe | 26710 8 . | s
11—~=Forests we | 11 | Peons et 11 1 [ 13 13313 4, 15—}—19 187
[
Al l l!
! i
15 | Peons WA e 118 182 8 0| 156—4—19 256
12—Registration | J ) {
8 | Duftries RN 13 97 5 4 I 15 -34—19 136
23 Total e bl | 27918 ¢ . 891
—_— e
]
|
|
([148 | Peona 11| | 18) 1,800 10 8| 16—~4—19 2,516
4 | Darwans Nashs l-l3 4810 B| 16—34—19 68
18—General ad- .
mini'traﬁon. ! Duftries .od 11 eon l 13 36 8 0 16‘-!—19 ! 51
4 | Messeogers o |11 ] e |18 4810 8! 15—§—19 68
159 Total ot vl veeler| 1934 8 0 2,703
| i
r1205 | Peons ‘ 11 ] oot I 13 2494 2 8| 16—}—19 8,485
1150 | Process-serving | 18 | ... [ 16| 2125 0 0| 18—4—221 8,000
l peona. \
19A—Law and b
Justice. 21 | Duftries wee | 11} oee | 13 2556 8 0| 15—3—19 357
14 | Durwans veo | 11| wee l 13 170 5 ¢ 15—§—19 238
| 41 | Burkandazes wl|l 11} e 18 49_8 18 4 156—}—19 697
431 Total oo eee [ oo | .| 854818 4 111
20 | Peons veo | 11 ] oee | 13 243 5 4| 15—{—19 840
19L—Jails b 1 | Durwan w!l 11 ] e | 13 12. 9 8| 15=$§—19 17
8 | Messengers woe | 11 ] oo | 13 3 8 0| 16—3—19 51
24| Toul = | 292 00| 408
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PRESENT SCALE. PRoPOSED ScALE:
Pay. f
Total k
Office to which the ; Lo :aveu(;ca cost. ' a’f:::le
proposition refers. |\ | Designation. E. 5 § o I Pay. cost.g
E! S E ;
Z15'%8 ;
= = : = '
1 | 2 3 [ 4] 51-6; 7 8 | 9
LR _
: ) i : |
i Rs.|ds.|Re.! Re. a. p!  Ra ; Rs.
r| 16 | Duftries 1t {131 19410 8 15—;—19, 272
[
2|Dnrwaus voe | 11| e 13' 24 5 4 15—;—19I 34
20—Police wed| 41 Manjlis | 1.3 | 4810 8| 15—~3—19 l 8
21 !Peons - ;3i 255 8 0| 16—1—19' 357
|
L| 14 | Dandies ! 11 lSi 170 5 4 15—3—19 ' 238
]
' - ! | [ S,
57 ! -TO'&II s “os :'ou Ty : 693 8 0 . ; 969
— H —— e y—————————
! i . [
X |
r] 26 | Peons eee | 11 ] ue IS! 316 5 ¢ l5—§7l9! 4432
4 | Doftries wl i f1s! 4810 8| 16—p—19 | 68
i |
21—\arine see d 4 | Durwane e | T L oo |18 4810 8| 15—3—19 ' 68
1
1 | Maujhi M |13 12 2 8 15-;—19, 17
[l 13 ; Dandies SR N 158 2 8 15—5—195 221
48 Total ool ia faeee [ he 584 0 O 816
|
160 | Peous w1 18 ]1.046 10 8| 15—3—10 2.720
! |
23 | Durwaus ] 11| | 13 27913 4| 15—i—10 | 391
22—FEducation ... |
31 | Duftries w1t 13] 377 2 8| 15—3—19 527
N ]
1 | Presaman ...I 1] ..]13 12 2 8] 15~3—19 17
| - _—
215 | Total | v v {2,615 13 ¢ . 3,655
l | ——— e—
l - |
1 | Peon ...' 11 13 12 2 8| 15—§—19 17
23—Ecclesiastical '
4 | Bearers wel 11| |13] 4810 8| 15—4—19 68
!
[
6| - Totai wo| e et we] 6013 ¢ 85
[
!
36 | leous wl1r . l13] 488 0 0| 15—3—19 612
9 | Dufuries w11 ). |13] 109 8 0| 15—i~19 153
29 —=Medical  ...{| 88 | Darwans oo | J1 ] eea | 1871 401 8 O 15—}--19 661
26 | Bearers 1M}..[13] 316 5 ¢| 15—1—19 442
104 | Total oo vee | v | o {1,285 5 ¢ 1,768
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PRESENT SCALE.

Prorosen ScaLe.

E Pa - |
Office to which the . ! ’I—’—' Total
propositinn refers. .. Do e 2 | Totsl average average
No. Desiguation. i8] 3 cost, Pay. coat.g
2158 '
£ <
2|2 |32
, ,
1 |2 3 ¢| 56, 7 8 9
(Rs. Rs. | Rs. Re. a. p. Re. Re.
r{ 60 | Peons weo | 11} wee _13l 730 0 O] 13—}—19 1,020
2 | Duftries wlr . }13 24 5 4] 15—3—19 3¢
26 —Scientitic aud
other Minor | { 12 | Durwaus eeo | 11 | os | 18 146 0 0] 16—}—19 204
Departments. ]
II'Besrer ee |11 ] 0 118 12 2 8f 156—)—19! 17
75 = Total ves . a0 son 912 8 0 e "275
—_— ! P | ' —
! i |
! !
i : i
- o
(135 | Dueriey w1 ] |13 42518 4| 15—3—19, 595
30—Stationery )| .. | ‘ . ! 07,
wod « riating. {116 | Poons wof i 18 194 10 81 15—1—19 ' 272
L 2 | Durwans e T v o i 18 24 8 4| 15—i—19 ] 8
‘ 1
1 e e | ! emm—— o
53 Total .. e et 644 13 4 i 901
AL |
Ry
} [ ! !
1 2 .
fj 9 | Dafadars W) 11! .. 113 109 8 0] 15—3—19 ) 153
|
58 | Peons w101 18] 70510 8] 15—4—19 986
| 5 | Duftries w1118 60 13 4] 15—1—19 85
83—Irrigation ...{,
2 | Burkandazes e 11 ] 00 } 13 2¢ 6 4],16—3—19 34
' 95 | Manjiis .| 1 13) 304 2 8] 15119 425
]
|
U 8 | Koyals v 11 we 13 97 5 4 156—3—19 136
107 Total  wee | oee | vee { W | 1,301 13 4 1,819
!
i
|
! ?
‘104 | Peous BT 13, 1265 5 4] 15—3—19: 1,768
; ! |
. 8 | Duftries e 11 18t 97 B 4| 15—3—19° 136
45—Public Works < ; : :
I‘ 9 | Durwans oo |11 | oe 13 109 8 0] 156—4—19 183
U 4 | Treanure-guards ... | 11 { ... : 13 4810 8| 15—3—19 68
! 1
125 Total  wfeew | o e | 152013 &) .. 2,120
— i —————
; GRAND TOTAL  weo| wvo | oo | ..o | 28,188 13 4 32443
- . Rs. 4. P.
Extra cost per mensem ... 92904 8 8
W e s smmUm . §,01,000 0 O

1/
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Statement of propositien for revision of permanent menial establishment
at preseat on standard rates of pay In 8 distelots.

{

o

PResENT ScaLre.

Proprosen ScalLe.

Pay.,
Office to which the ) Total
aposition refers. bt
proposition refers i No. Dusigaation. g|2! 8 Total average Pay. average
' H - cost.
: el g E vost:
: 25|85
! = ;48 |=
1 2 3 4} 5! ¢ 7 8 9
I
Rs.; Ro.[Ra.i Re. a1 Re. Re.
1642 | Poons w10 ... wi 769 0 of 13—3—-17 9,630
]
169 | Duftries w10 (12 1,776 8 o 18—p—17 2,386
| .
61 | Chainmen . 1oi... 12 681 2 8| 13-1—17 915
3 —Laud Revenue { {1193] Process-serving 13 | 151 16,900 13 4} 16—} —20 21,474
peons. :
2 | Durwans e [ 10 [ oo | 12 22 5 4] 13—3—17 30
L 6 | Manjhis w10 ... ] 12 67 0 o 14—1—18 2
2063 Total ol vee | wen | aee | 2661518 4 34,530
I
)
4 | Peons ey 101 000 19 4410 8§ 13—4—17 60
1 | Duftry or |10 Liee |12 11 2 8{ 13—1—17 15
9—Custorns ... ; !
1 | Manjhi e 120502 11 2 8] 14—}—18 16
L} 18 | Crew 101...712 200 0 0] 14—p—18 288
24 Total  vee| wee | oue " 268 0 0 379
i
l — o cp—— —— (——— ——
10 —Aeoossed Taxes | 38 | Peons voe 10! “ |12 42¢ 5 4 13—§—17 570
| —
I
f
! |
11—Forests w20 | Peons no: . 112 223 5 4] 13—1—17 300
i
|
I
!
|
380 | Peons we [ 10|12 3685 0 0] 13—p—17 4,950
12—Registratinn !
32 | Duftries wl10 .12 367 5 4] 13—1—17, 480
_ : - o
| |
362 Total R pee ] 4042 6 4 | 5,430
]
)




127

PRESENT ScaLe.

Proprosed Scare

Pay
Office to which the Total
proposition refers. | No. Desigoation. 2 | 8 | g | Total average Pay. average
H @ ] cost. cout.
g| 8|8
|55
RERERE
1 2 3 4|5 | 6 7 8 l 9
Rs.| Re | Rs. Rs. a. . Rs. Rs.
(| 33 | Peons o[ 10 ... 122 424 5 4 13 —}—17 570
t8—@eneral Admi- 4 | Durwans 10| ..]12 4410 8| 13—}—17 I 80
nistration.
7 | Duftries w10 ..]122 8 2 8 13—3—17 105
49 Total cee | see | wes ] vee 547 2 8 735
|'52l Peona | 10] ...]12 5817 13 4 13 —}—17 7.815
19A—Law aud < 5262| Prucess-serving 131...115] 74645 0 0 16—}—20 94,716
Justica. ) peons. g
I.l('l Duftries w10} ... ] 12 1641 8 0 13—}—17 [ 2,208
5980) Total LT SETLAE RRYT S TS 82,004 5 4 ooe 1 104,736
-24 | Duftries wee | 10 | 1ee | 12 I 268 0 0] 13—=3—17 l 360
20--Police ...[l98 Maujhis 10 .12 2211 0 O 14—3}—~18 3,168
3 | Peons 10 | ... 112 33 8 0| 13—4—17 45
225 Total ...: oe I ess | wee 2,512 g0 e 3.573
i i |
21—Marine  ...| 6 |Peous wlol ]2 67 0 0] 13—3—17 )
|| |
( 187 | Peons e | 10 oo } 12 2088 2 8 18—3—17 2,806
22—Educatiou ...{ b1 Dt;rwans w1 10] ... 112 569 8 0] 13—4—17 765
<] 54 | Duftries w10} .. |12 603 0 o] 13—-17 810
292 | Total  woof o .| ...| 826010 8 380
23—Ecclesiastical 1 iPeonu w10z 78 2 8 13—4—17 106
I—l !  p———— e c————  ctp— — ap—
! !
58 iPeona e | 10 { oo | 12 647 10 8 3—p—17 | 870
24 —Medical ... | I |
2 ! Durwans e 10 ] o 12 22 5 4| \3—3—17 | 30
i ) I S
60 | Total vl e .| 670 0 0 w | 900
25—Political  ...| 3 |Peous w10 .12 38 8 0 13—4—17 '
26—S8:ientific and | 17 | Peons e | 10 ] ee T 12 189 13 4| 13—}—17 255
other Minor De-
partments.

17 A
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PuesgNT ScaLE. Prorosep ScaLe.
' ! Pay. ! :
Office to which the . | | i Total
oposition 1efers, ' . . (1}
propoe | No. Designation. g fé g ,'l‘otalcovterage Pay. average
' :es g | g 0nt. cost.
! E|E|E; :
X mR'E =
- R N ' -
1 | 2] 3 tisie| 7 l 8 9
Rs.’ Re. Rs.i Rs. a. »p. Ra. Rs.
29—S8uperannuation | 8 | Peoos ws - 10 ! 12! 89 5 4| 13—i—17 120
' ——  o—— S — ————
i
. L
] 5 :Dafadars w; 10 l . | 12 | 5613 4] 13—4—17 5
15 { Peous e 101 0 1124 167 8 0] 18—1—17 225
H ; ]
43—Irrigation ... { [ 1 [-Duftry 105 wl 11 2 8] 18—p—17 15
14 | Burkandages 10 ' e |12 156 5 4 13—3—17 210
L] 23 | Manjhis W10 a2 25613 4] 14—y—18 368
58 Total .l.wi ! .| 64710 8 893
. ;
45A—Civil Works... | 1 | Peon et 1000 00 ] 22 . 11 2 8] 13—4—17 15
)
{' 45 | Peons PR 1 R b I 502 8 O} 18—3—17 675
| i
15B —Pablic {| 6 |Duftries O 8 [ ol B DI 67 0 o] 13—4-—17 %
Works. { i
21 | Durwans . 10 Lo 12 l 234 8 0] 13—¢—17 315
— 1 —_——— | ———
72 | Total  wof ||| 804 0 0 we ., 1,080
GRAND TOTAL o | woo | oee poe 122489 2 8 i 158,186
Bs. A. P,
Bxirs cost per mensem o 3564613 4
» w w aonuom . 437,762 0 0O

Statement of proposition for revision of the sormanent menial establish-
ment at present on standard rates of pay In C districts.

=

3—Laud Revenue J

|
|
|

! :Rs. Rs. Rs.i Rs. a. P
| 82 lPeons | 9 ni 3310 8
H .
20 Duftries ey 9 lll 203 5 ¢
7 | Chainmen wl 911 ;o2 g
G [ Durwans . l' 9 | 1 ’ 6L 0 O
1 ' Manjhi e 9 1 10 2 8
! '
177 | Process-serving ‘ 12 .. )14, 2330 8 0
! peons, i I X
,_. : | —— —
293 | Total ,' vl wl T 350013 4
.‘ o |
3 | Peons et 9:...[11, 30 8 0
. ; i :

10—Assessed Taxes !

t
——————— e

Rs. Rs.
12—4—16 1,148
12—3—16 280
12—4—16 98
12—3—16 84
12—4—16 l 14
16—1—19 ; 3,009

.
%
12—4—16 | 42
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Present ScaLk. Prorosep ScaLe.
| Pay. |
Office tc which the ! " ;
proposition refers AT | " Total
! No. Designation Il g F E l' To"i:::"'“e Pay. average
i a H .g cost.
55!
. ; |2 =
! 2 3 4056 7 8 9
' -
l Rs. ! Rs. Ru. Rs. a. P Rs. Re.
. 34 | Peons 9| .. 11 84510 8| 12—1—16 476
12 —Registration .
2 | Duftries wee| 9] ees 11 20 5 4] 12—:—16 28
| 36 Total ... Ve e 366 0 0 . i 504
- ' l
() 83 | Peous e | 9 e 11 538 13 4| 12—3}—16 742
15 | Duftries wl 9 0 11 152 8 0] 12—¢-—16 210
19A—],aw and '
Justice, 12 | Messengers wy 9 o N 122 0 0| 12—3—16 168
700 | Process-serving 12 .. 14 9216 10 8| 16—4—19 ' 11,900
peons. - |
780 Tot" ves | oo voo ase ]0,030 0 0 e | 13'020
19B—Jails w.| 2 |Peons i et e e 5 20 5 4| 12—3—18 28
. : | [ — [
20 —Police wo | 3 | Daftries el 9 w1 | 30 8 0] 12—3—18 | 42
12 | Peonx el 8| 122 0 o) 12—3—16 168
I
22—Education ...J 1 | Durwan A LS , 1 10 2 8} 12—3—16 14
| ' |
L 1] Duftry ash (LTSRS | SN 10 2 8] 12—}—16 4
I , ————
14 Total o e ey 142 5 4 i 196
28—Eoclesiastical ... | 2 | Peons e | i 20 5 4 12—4—16! 28
B f S ———
24— Medical ' 8 |Peons . 8 '11! 81 5 4 12-g—16! 12
v o
23—Soientifi ete. | 1 | Peon co9ignt! 10 2 8] 12—i—is | 14
' I I
(! 68 | Peous dooo i 691 5 4] 12—4—16 ] 9:2
; 2 | Duftries " 9 i by 20 5 4 12—1—16 28
i 2 | Dafadars v, 9 ‘ i i 2 5 4| 12—1—16 | 18
. 1
42—Irrigation— J |95 Burkandazes ..., 9 : | 1 | 264 2 8| 12—§—18 | 350
Major Works. | I
I 1| Manjhi R | nl 10 2 8| 12—1—18 14
| .
17 | Tindals vl 9] 1l 17218 41 12—1—16 238
L| 60 | Lascars® | 9 | e 11 ' 610 0 0] 18—19—20 1,150
75 Total e . ! e | ! 1,779 2 8 .V 2760
' Grayp TOTAL ... ‘ w 116,020 8 0 i 21,379
|
RS. aA.
thncmt per mensem ... o b.us 8

® Retaioed on the amumptioo the.

"

Aogum .. 4,302 0
are a\l oo dredgers. Lascars unlor other beads ln these lista bave however been omitted on tie

amampbion that they are lasoars who have been dealt with separately,
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Statement of proposition for revision of the pay of ordinary menials
deawing Rs. 12 or less pald out of oontingencies In A and B districts.

. ' Paesent Scate. PROPOSED ScaLE.
(;gi’;%:ﬁi;:‘h::l;eit? o II pemnation Pay. , Total co-t. Pay. [Total cust.
|
) 2 i 3 ‘:__.4 J_ 5 6 7

Rs. Rs. a.p. Re. a Rs a.
r 1 | Farash e 12 12 0 0 15 0 15 0
1 | Do ' 10 100013 0 8 o
32 | Farushes 9 88 0 0 | 12 0, 384 o
12 | Sweepers 10 120 0 0 | 13 o] 15 o
1 | Sweeper 9 900} 129 12 0
| 60 |Sweepers w9 800020l o
5 ! Bhisties , 9| 400 120] oo
i1 |Dome wyp 10} oo |3 o) 3o
| 6 | Dowes Wl 5 00 f 120/ 70
L1 Mali Wl 200 s 0! 1 0

3—Land Revenue ¢ | ; |
i 1 |De. 2 900} 12 0 12 0
6| Malin wi 9] ool o
i 1 [ Conrervancy cartman 9 9 00 12 0} 12 0
2 | Topases w0 ool sol 2o
: 2 | Cooks 4 10 20 0 o | 13 o; 2 0
i 87 | Quards 9 333 0 0 12 0. 444 0
‘ 5 1 Caretakera 9 4 0 0 12 0 60 ¢
i1 |Chaukidar 4 {9410 1000|130 13 0
1 o 9 9 00 12 0 12 0
L 8 ,"rem khalasis Wl 72 0 0 12 0 9% 0
184 ' Total 1681 0 o0 - 12233 0
2 Coolies 9 1800 12 0 2¢ 0

6 —Stamps vos

{_ 3 [Posters w9 27 0 0 | 12 ol__iu
5 Total 4 0 0 “w i 60 0
r 5 | Farashes 9 4 0 0 12 0 60 0
8 | Coolies 9 270 0] 12 0/ 3 o
1 | Topaz 10 10 0 0 13 0 18 0
1 |Sweeper w| 10 100 0] 13 0; 139

9—Custome veed |
13 | Sweepers 9 17 0 0 | 12 0 15 o
2 | Malis w| 10 20 0 0|13 0 2 0
1 | Bhisty 9 900 ] 12 0 12 0
§ 8 | Guards 9 2 0 0 12 0 9% 0
3¢ Total 310 0 o w | a1z 5
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Oftice to wiich the

PresENT SCALE.

PropPosED SCALB.

pruposition refers. No. Designatior.
Pay. Total cost. Pay. | Total coet.
1 2 | 3 ‘| 6 6 '
Ra. Rs. a. P Rs. a. ! s, a.
11— Forests { 6 | Grass-cutlers 10 ! 60 0 0 13 0 8 0
| ) ‘Gruno-cutter 9 ! 9 (l _0_. 12 0‘ 12 0
7 Total i 69 0 v 90 0
— e ——
i

f 3 | Farsshes . 9 27 0 O 12 0 36 0
12— Registration { 4 |Sweepers 9 . 3600|120 48 0
9 | Guards | 9 -8 00120 1080
16 Total - _Q_-1_4-4_0-—o— w | 12 0
(| 15 | Furushes 9! 135 0 0| 12 0 180 0
1| Maki W ool woo]so 13 0
4 | Malin . 9 3 0 0 12 0 48 0
2 | Topazes A - 10 20 0 0] 130 2 0
¢ | Sweepers 10| woo]1so| 20
mGenoral  Ad-4 9 | Do Sy 9 81 0 0 | 12 0| 108 0
mioistration. 4 | Cuolies L 9 3 0 0 12 0 8 0
1 | Bhandary vl 10 10001 130f 130
1 | Guard oo i 9 9 00 12 0 12 0
1 | Mahut — 10 10 0 © 13 0 13 0
7 | Mates i 9 68 0 0 12 0 84 0
1 | Khalasi - 9 9 00120 120
50 Total ee . 49 0 0 voe ——609 0
r 1 | Sweeper . 12 12 0 0 15 0 15 0
1 Du. 1l 11 0~ 0 14 0 4 0
8 | Sweepers e 10 8 0 0 13 0 104 ©
3 Do. 9 27 0 O 12 0 38 0
83 Do. o 9 47 0 0 12 0 a6 0
1 | Farash 10 10 0 O 13 0 13 0

17a—Law and < .
Justice. 8 | Farashes 9 72 0 0 12 0 9% 0
52 Do. ee 9 468 0 o 12 0 624 0
2 | Malis o 12 24 0 O 16 0 30 0
2 Do. . 10 20 0 O 13 0 26 0
1 | Maii . 9 9 0.0 12 0 12 0
5 | Malis S 6 00|12 0] e o
L 8 | Bhisties s 9 72 v 0 12 0 9% 0




132

Office to which ths

!
| No.
|

PuRSENT ScaLE.

Proposkv Scare.

!
0. | Designatiou. — e
proposition refers. : Pay. i —— Pay. : Total cost.
2 | 3 Lo 5 6 | 1
; {s, Ra. A. Pp. Re. A Ks a.
152 | Guard« -9 1,38 0 0 | 2 0o 1,824 0
19A—Law and 2 | Abdars e 9 18 0 O 12 0| 24 0
Justive—~concld. ) :
. 2 | Harkarae -, 9 18 0 0 12 0 24 0
Z_— . — o
s Total ' . _3_.4-)21_0_ _3.9% 0
o L
5 i Carters woon 55 00| 4 o 70 o
2 | Do ] 9 18 00| 12 0: 24 9
1 Cooly , 11 11 0 0 14 oi 14 0
1 Do. O 900|120 120
19B—~1Jails el :
- 18 | Cocliex l 9 17 0 0 | 12 Oi 156 0
: 1 . Sweeper os s 12 12 0 0 15 0, 15 0
1!00. el s o o) el 2o
’,' 1 ;Cowboy' 9 9 001} 120 12 ¢
! . '
| 25 | Total 240 0 0 - | 315 0
2 | Sweopers wio12 | 20005 0] 00
b ;Sweeper | 1 1600]140] 140
6 !S\vecpers ..' 10 60 0 o 3 0 8 0
G;Il.)o. " 9 64 0 0 | 12 0 72 0
173 : Do. 9 . 1567 0 0 | 12 o; 2,076 0
5 | Bhistics w| 10 50 ¢ o | 13 oi 65 ©
¢ | Do . 9 % 00| 12 0] 48 o
87 | Do. 9 783 0 0 | 12 0! 1044 0
3 | Malis . 10 30 0 0f 130 39 0
20—Pulice » 1 | Mali 9 9001} 120 12 0
7 ' Cuoks " 10 00 013 oi 91 0
6 : Do . 9 50 0 12 o, 72 0
22 | o, W 9| 1% 00 ] 12 0] 266 0
3 !llospital scrvauts ... 10 3 0 0 13 0 3% o0
1 i!lospital servant . 9 9 00 i2 0 12 0
¢ | Do. v 9 3 00 ] 12 0 48 0
3 | Topazes v 10 30 0 0 13 0 39 0
6 | Do .- 9 54 0 0 ] 12 o 72 0
) B !Topaz wl 9 900120l 120
2 :Coolies | 12 2¢ 0 0 |15 0| 30 o
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Office to which th I _ PRESENT SCALE. Proroszp Scalk.
ce to which the : L .
proposition refers. e i Designation. Pay. Total costj Pay. ||Total cost.
1 P2 3 | 4 3 6 { 7
: ; Re. - i Rts. a. p. Rs. a. | Ra. a.
T iCuoly n, 1moo e 4 0
; 1| Do 9! 900|120 120
19 ICooliea 9 , 171 0 o0 |12 0 | 228 o
’ 3 | Lampmen 10 I 3 0 0 J18 0 39 0
1 | Lampuman 9 ' 9 0 0 |12 ¢ 12 0
I 1 Do. 9 I 900 {120 12 0
' 15 |Gruicuttes .| 9 | 135 00 [12 0 | 18 0
S | Ditwo ! 9 , 27 0 0 f12°0 36 0
| 46 !Syces 10 i 460 0 0 |18 0 | 398 0
#oPolioe—conld S| Farnah el a0 liz0] 120
: 2 | Farashes | 9 I 18 00120 24 0
'i 2 i!Domea I 9 : 18 0 0 {12 0 2¢ 0
I! 2 | Dhobis oy 9| 1800 120 2¢ 0
! 3 | Firemen ! 12 I 3 0 0 J15 0 45 0
I 1 | Cart-driver ,,i 9 ' 9 0 0 J12 O 12 0
b5 | Mahuts w 10| 5 00 180 6 0
L o | Bhandacies wy 10, 4000 |13 0| B2 o0
! 1 |Bhandary . i 9 9 v 0 |12 0 12 0
| 1 |Beldar =l 9 9 00 |12 0 12 0
: 16 | Pumpmen 9 144 0 0 |12 O 192 0
i e Total o] .. | 4349 0 0 | . EE
f
rl 1 | Farash 9 9 0 0 (120 12 0
1 | e 9 900 f1z20: 120
1| Mali w9 9 00 12 0 12 0
1 Do, 9 9 00 J120: 120
1 | Bhisty w10 000 130 130
' 2 | Bhisties 9 18 00 120 2 9
b | Sweeper W 9001z o 120
. ll 7 | Swespers 9 68 0 0 f12 0 84 O
21 —Marine S PR Do . | ool o 60 0
| 2 I'ropazes wl 10| 2000130 2 0
| 2| Masalelie w10 20 00 130"} 260
|1 | Masalchi w0 9 00 |1z o] 120
L) 2 | Bhandaries 10 20 0 0 |13 0 _36--(_)_
E_F! Total el 250 0 0 .o e

18
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PrEsENT ScaLk. PROPORED ScCALE.
Office to which the No. Designation. |
proposition refera. Pay. ' Total cost. Pay. \Tolal cost,
1 e : 3 l 4 l 5 6 | 7

I , Rs. i Re. a. P. Rs. a.| Rs. A

( 1 ! Farash .|| 10 | 10 0 0 f13 o 13 0
t | b+ Woe | 900 1o 1o

7 !Farashc‘s : 9 | 63 0 0 |12 o : 84 0

10 De. 9 99 0 0 |12 0 © 120 0
'e‘ Do. w9 5800 izo! mo

1| Farash w9 900 [12 0] 120

2 | Malis wl 12| T2 0015 0] 300

8 | Do. 10 80 0 0 {13 0 | 104 0

2 | Do. i 9 18 0 0 |12 0 24 0

133 | Do. 9 11,097 0 0 |12 0 1,9 ©

1 ) Coachmau s 12 12 0 0 118 0 : 15 0

2 | Coachmen . 10 20 0 0 {13 0 2 0

1 | Coachman The 9 9 0 0 {12 0O ‘ 12 0

9 | Sweepers 11 9 0 0 (14 0 126 0

1 | Sweeper v 10 10 0 0 {13 © 13 0

b | Sweepers 9 | 5 0 0 Ji12 0 €0 0
sr—bdvestion 4| 1| P ! 9l 918 0 0 )12 0 l1224 0
9 | Bhisties 9| 8 00120 | 108 0

1 | Khansama 10 I 19 0 0 13 0 ; 130

2 | Washermen - 9 1800 fi1i2 0| 240

7 Ditto 9 I 63 0 0 |12 0 84 0

1| Khitmatgar wl 2 r 1200150l 5o

10 | Khitmatgars 11 | 110 0 0 |14 0 ! 140 O

1 | Masalchi 10 : 10 00 |13 0 13 v

8 | Masalchis ' 9 72 0 0 {12 O 9 - 0

1 | Cook 12 1200|150l 150

4 | Cooks ...! 11 44 0 0 14 O 5 0

2 | Do. w“ 10! 2 00 130 26 0

7 | Do - 9, 6300 J12 0 84 0

21 | Do. 9 189 0 0 fi12 0 } 252 0

I | Cooly . 9 9 00 J12 o : 12 0

3 | Ayahs - 9 27 0 0 J12 © ll 3 O

1 | Guard . 10 10 0 0 13 O 13 0

8 | Guards N 22 00 120 v o

45 | Servants ..} 9 406 0 0 12 O ! 540 0

L 9 | Goalas | 9 81 0 0 J12 0 : 108 0
T a83 | Total | . 3,975_o-o_| i—.frzu—-o-




135

i | | Present ScaLE. Prorosep ScaLe.
Office tp.which the | No. ' Desigoation. ———
proposition refers. I | Pay. Total cost. Pay. |[Total cost.
1 | 2z | 3 |« | 5 6 | 1
l Rs. Re. 4. P |Rs a. Rs. 4.
r 3 Malis 10 3 00 J130 39 0
4 | Do. 9 8 00 J12 ¢ 48 0
24 | Do 9 216 0 0 J12 0 | 288 0
4 ;Coolioa | 9 3 0 0 |12 0 48 0
23— Boclesinatioal ..{ | 2 [Swoepers w91 180012 0| 260
' 1 | Farash o 9 9 00 |12 0 12 0
I 1 | Do 9 9 00 J12 0 12 0
I 4 | Chaukidars oo 10 \ 40 0 v J13 O 52 0
Ll 32 Ditto oo | 9 } 288 0 0 |12 0 | 38¢ o
| . T T
| 7 Total ... .. ! 682 0 0 907 0
i —
| | )
(10 | Bhisties 10 100 00 {13 0 | 13 0
P41 Do. 9 369 0 0 |12 0 | 492 0
l 8 ! Cooks wf 12, 9% 00 |16 0 120 0
. 4 | Do ST 10 I 40 0 v |13 0 52 0
i 4 . Do 9 3 00 |12 0 4 0
P ; Do. 9 306 0 0 |12 0 | 498 o
6 | Malis 10 60 0 0 J13 0 78 0
4 | Do. 9 3 00 |12 0 48 0
39 | Do. 9 351 0 0 [12 0 | 468 0
b8 | Swoepers | 12 9% 0 0§15 0 | 120 0
1 | Sweeper 11 11 0 0 |14 O 14 0
24—Medical <| 6 | Sweepers | 10 60 0 0 13 0| 78 0
! R . Do ey 9 72 00 |12 0 9% 0
. 33 ! Do. i 9 2988 0 0 |12 0 (398 0
1 |Dome : 10 10 0 0 J13 O 13 0
| 50 | Domes 9 450 0 0 J12 0 ! 600 O
! 2 !Coolies 11 2 0 0 J14 0 28 0
| 12 ! Deo. 10 120 0 0 |13 o | 15 o0
i 4 | Do. ) 36 00 [12 0 4 0
263 : Do. 9 | 237 0 0 J12 0 !3,15 0
1 |Kbhansams . .| 11 1100 |14 0] 140
2 iKhtnsamas s 10 | 20 0 0 113 O ' 20 0
2 Ditto wl|l 9 : 1800 [120 24 0
4 :Farashes 9 i 3 0 0 J12 © 48 0

18A
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! : PRESEST SCALE. PROPOSED ScaLe.
Office to which the |y, Designatio, A .
proposition refers. I | Pay. : Total cost. Pay. |Total cost.

i
o L 2 | 3 : s 5 ' o_| T
s Re. . ' Re. A, P, Rs. a. Rs, A,
(| 5 |Barbers | 9 450020 e o
1 ESigligar wl 120 1200|150 15 0
) 2 fsu;ligm 9 I 1800|120/ 20
1| Sigligar 91 900]120f 120
34 ' Dhaie 9 | 306 0 o0 | 12 ol 408 o
1 :\\'uherman o 12 12 0 0 15 0 15 0

| 5 qunhermen 9 ' 450012 0| 600

| n | Ditto 9 : 9 00| 12 0] 132 o

l 9 | Masalchis 9l 8100 )12 0l 108 0

{9 | Tailore vl 9l st oo 2ol 1080

l 2 iGoorgas 9 18 0 0 12 0 24 0

I 1 iSurdar 9 900120 12 0

| ¢ iSunlars 9 54 0 0 | 12 0 2 0

| 6 | >Stokers . 9 54 0 0 ] 12 of 2 0

I 1 | Ficeman w10 100018 0 18 0

; 1 Elnstrument-cleaner 12 12 0 0 15 0 5 0

3 ;Bullock-koepcrs 9 21 0 0 12 0 36 0
24— Medical —concid. 4 1 | Khitmatgar 11 11 0 0 40 14 0
15 fKuumacgars el 10 150 0 0 | 13 0] 195 0

2 | Ditto 9, 1800120 2 0

1 ' Khitmatgar wl 9t 90 v 20| 120

' EClothien w! 9. 36 00| 120[ 480

1 | Stere-servant 9 9 00 12 0 12 0

2 ' Ayahs 10 20 00 13 0| 26 0

.2 Do 9’1300 120, 240
.3 + Boileruen 9| 2200|120 360
1 ' Gosla 9, .900 120 120

1, Guard 10 : 10 0 0 13 0 13 0

3 ';Gu.rd. 9 27 0 0| 12 0f 3 o

1 i'tent-l:haa..i e 9 9 001} 120 12 0

1 fCArpenter 10 1000) 1380 13 0

1 ‘ Ward servant 11 11 0 0 14 0 M 0

3 Wardservants .| 10 3000|130 390

4 Ditto 9 3 0 0| 12 of 48 0

L' 2 : Attendants oo 9 18 0 0 12 0 24 0

|

. 992 Total el 19061 0 o0 . 112037 0
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Office to which the !

PRreseNT ScALR.

I ProPosep Scate.

|
" No. l Designation. '
proposition refers. ' ; Pay. : Total cost. Pay. | Total cost.
- 1 ;_2 ! 3 ~ + | 5 6 | 7
E' Re. Re. A. r. Rs. A.i Rx. a.
25—Politicsl el 1 | Guard 9 9 00] 120 12 0
[ —_—
i
i
|
l 1 (Cook 10 100 0] i3 0 13 0
! 11 | Couks " 9 99 0 o f 12 o] 132 ¢
: 2 | Sweepors 12 24 0 0 1 9 30 o0
bg Do. wf| 10! 2000135 0] 2 0
; 2 Do. 9 ! 189 0 0 | 12 o} 952 o
f 8 | Malis 12 9% 0 0 ] 15 0| 12 o
: 4 | Do. . n 44 001} 140 56 0
| 1 : Do.. 10 120 0 0 | 13 0| 143 o
i 3 Do - 9 27 0 0} 12 0 36 0
_ I 19 iMalis - 9 170 0 0 | 12 o] 228 o
26—Bcieutific, etc. ¢! ‘
|15 . Coolies 9 135 0 0 | 12 o) 180 0
i 1 ;Forash 9 9 00 12 0 12 0
|2 - Syees Sy D) 24 0 0] 150} 300
. 1 ESyce e gt (| 10 00| 130 13 v
{25 ;Syces 9 { 25 00 ] 12 00 30c 0
: 1 !Bhandary 10 1000 ] 130 130
| 1 iBottlewssher .| 10 wo o]0l 130
| 1 |Cheakidar | 12 1200|150l 150
5 | Chaukidars 9 45 0 0 | 12 0 60 ¢
| 1 | Ehalasi ... 10 10 00 ] 130 13 0
_ |
| 135 Total s - 1,280 0 O 1,685 0
( 4 ! Bhisties 9| 3 001) 120 48 0
2 | Sweepers . 9 18 0 0 12 0 24 0
29—Superannuation 7 Do, . 9 6 0 o 12 0 "o
1 ! Dowme oo 9 9 0 0 12 0 12 ¢
' 14 Total “ 126 0 9 168 0
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PRESENT SCALE.

PRroPOSED ScaLe.

Office to which the No. Designation.
proposition refers. Pay. Total cost. Pay. | Total cost.
|
1 | 2 | 3 s 5 6 | 7
Ra. Ra. a. P, Rs. a Rs. a.
( 14 | Coolies ... e 9 126 0 0 12 0 168 0
5 | Fararhes 9 46 0 0| 12 0 60 0
1 fSweeper o 9 9 00 12 0 12 0
18 ! gweepers - 9 n7 00 | 12 0/ 1% 0
30—Stationery  and<{ 2 | Bhisties . 9 18 0 0 12 0 24 0
Priating.
20 | Press menials 12 240 0 0 15 0 300 o0
4 Ditto ee 1 4 0 0 14 0 56 0
36 Ditto «] 101 360 00|13 0l 468 0
L| 30 Ditto 9| 20 0 0] 12 o] 360 0
]
|
125 Total ver . 1,229 0 © I 1604 0
— -
i
[ 1 | Sweeper { 1 | 12 0 0 15 0 15 0
2 | Sweepers o 9 18 0 0 12 0 24 0
1 | Mali o 9 9 0 0 12 0 12 0
32-—~Miscellaneous ...4
2 .Malis ooe 9 18 0 0 i2 0 24 0
| -5 gChsukidars v 12 60 0 O 15 0 % 0
| 17 | Ditto 9| 153 00| 12 0! 204 0
1 — ] e
] .
: 28 Total | .. 270 0 0 . 354 0
e e
| I
|
b1 | Sweeper 9 900|120/ 120
42—TIrrigation oY 4
1 | Fireman 12 12 0 0 15 0 15 0
2 Total ..l e 2t 0 0 27 0
! f
[ 1 | Sweeper o 12 12 0 0f 16 0 15 0
. 4 | Sweepers e : 9 3 0 0] 12 0 48 0
|
43—Ierigation l| 2 | Malis ' 9 i8 0 0 120 24 0
| i
: 1 | Cooly oo | 9 l 9 0 0] 12 0 12 0
{ 2 | Farashes . 9| 1800|120 240
| . | |
! |
l 10 Total ... = .. 93 0 0 123 0
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Office tn which the Presext Scave. Proroskp ScaLk.
proposition refers. No. Desiguation. ;
‘ Pay. | Total coet? - Pay. |Total cost.
1 2 | 3 ¢ 5 6 | 7
| Rs. A r' - Rs. A. P ] Re. a. Rs. a.
( 1 'Kllhnuma e |12 00 12 0 O 15 0 156 0
8 | Khaosamas w [0 00; 30 0 0] 13 00 390
1 {Khansama w19 00 9 0 0f 12 0 12 0
9 | Khansamas e :9 00 81 0 0} 12 0 108 0
2 | Bhisties ' 9 00 18 0 0f 12 0 24 0
4 6 |Sweepers {90 o; 54 0 0] 12 0] 72 0
1 | Mali {1000, 10 0 0 13 0| 130
45A —Civil Works ... :
1 | Do. is 00! 2900|120 12 0
1 | Guaed e 10 00 ' 10 0 O 13 0O I 13 0
| 18 | Guards ; 9 00] 162 0 0] 12 0] 216 0
Y |
43 Total .. .. | 8% 0 0| .. | 524 0
i I
( 4 | Malis s 110 00, 40 0 0] 13 0 52 0
3 | Do. e |9 00 '- 27 0 0) 2 0O 3% 0
1 | Sweeper l 9 00 9 0 0] 12 9 12 0
11 | Sweepers s g 00 99 00| 12 0| 132 0
; 10 | Farashes | 9 00 ! 9 0 0] 12 0O 120 0
2 | Bhisties 19 00! 18 0 0 12 0 24 0
1 | Cooly |9 00, 900|120/ 120
45B—Public Works ﬁ 1 | Litho khalasi o 11 00 l, 11 0 0 4 0 14 0
1 Ditto .'980. 980|128 128
3 | Litho khalasis .19 00 I| 27 0 0} 12 O 36 0
1 | Jamadar e |9 00 g 00 12 0 12 0
Hill allowanceof ! ... | 112 9 ! 112 9 .
1 | Chaukidar we 10 20 : 10 0 0] 13 ¢ 13 0
2 | Chaukidars e 19-80 | 19 0 0o 12 8 : 26 0
L 1 | Hammerman w 12 00 12 0 0} 15 O ' 15 9
42 Total 391 4 9 515 8
Geanp ToTaL ... 28,080 4 9 . {37208 8
. + 400°
'i %EBOS 5-
|
Rs. a. P.
B aoum s 10

® Approximate extrs cost of rafsiog the misimaxn for contingency menials i Oalcatis (excluding Alipore) up to Re. 13. Precise
oot available.
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Statement of proposition for revision of the pay of ordinary manials
drawing Rs. 12 or less paid out of contingencies In C distriots.

Office tv which the

PrESENT ScaLk.

PRrOPOSED ScALE.

l [
| |
proposition refers. I No. | Desiguoation. ' -
‘ ; Pay | Total cost. | Pay. |Totalcost,
! P2 3 | ¢« s 6 7
- - h ]
l Re Re a. Rs. Rs.
( 4 | Farashes . 8 32 0 0 11 44
s ! 3 | Sweepers . 8 24 0 0 11 33
|1 | Mali 8 8 00 1 1!
3—Land Revenve ...{ !
1 | De. oo 8 8 0 ¢ 11 11
2 | Chankidars 8 16 0 0 11 22
., 3 | Caretakers 8 2¢ 0 0 11 33
I 14 Total . 112 0 0 154
'_”  ——— e—— S——— S— —— —
| |
12—Registration ... 11 | Chaukidars ", 8 88 0 0 11 121
] -
l
( 5 | Sweupers > [ 8 0 0 0 11 55
19A—Law and { 1 | Farash J 8 8 0 0 1n 11
Justice.
L 24 | Chaukidars L3 8 192 0 O 11 264
' - |
30 Total 240 0 O 230
[ 1 | Swecper 8 8§ 0 0 11 11
1918 —Jails 1
t 2 | Cartmen 8 16 0 0 11 2
3 | Total w 2400 | 33
| —_—— 1'_—_
- !
' [
i i
([ 6 |Sweepers . ' 81 woo| n 65
1 | Buisy ' 81 80 0 T "
2 [ Bhisties . 8 16 0 0 11 22
21— Lolice . | | '
1 | Cook I 10 ‘ 10 0 0 13 ¢ 13
2 | Cooks 8 | 16 0 9 11 , 22
. 1 i Ho-pital servant ... ' 8 % 8 0 0 11 11
13 | Totl i | 106 0 0 .. | 145
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PreseNT ScaLe. p S
Office to which ths RESENT SCALE PROPOSED ScALE.
proposition refers. No. Designation, B
~ Pay. i Totalcost. Pay. 1Total cost.
1 2 | 8 |« I 5 6 7
) i ;
\ Re. | Rs. ap Rs. | Rs.
! |
{ 1| Mali | -8 800 n | 1
| 1D i 8 ; 8 00 1 1
] |
92—Education .| 2 |Sweepers wlow 1800 n 22
i 1 |Chaukidr = .| 8| 800 1 "
L 11| Servants Lo ' 88 0 0 11 121
T Total i e 128 0 0 | . 176
O i —_—
| ]
| | i
| 2 | Bhisties wloo8 16 0 0 1 22
23—Ecclesiastical ... {i \
: 1 |Chaukidar e 8 8 00 11 11
{ 3 Total ..' 24 0 0 33
| !
I ‘
I 2 |Sweepers | -~ 8 16 0 0 1 2
24 —Medica! e d!
' 1 | unok .’ 8 | 8 0 0 11 1l
. 1
: _ i
| 3 Total pres | 2¢ 0 0 33
i : ' —
I
!
i |
(: 2 | Khitmatgars pEay 10 20 00 18 26
| !
32—Miscellaneons 1‘ 1 |Swoeper 1 8] 800 " 1"
]
L. 1 {Chaukidar ...l: 8 8 00 1 it
l-—-.—. ; .  cmp——
| 4 Total ...! 36 0 0 aee 48
- ! :'—_-—_
i \
| A |
0 2 | Sweopers .I 8 | 16 0 0 o 22
|
42—Irrigation {; 2 | Guards | 8 | 16 00 1n : 22
L 20 | Patrols 8 i 160 0 0 1 ‘ 220
" T I I T
| 24 Total ) e 192 0 0 l 264
JE—— H | P '__.
l s
‘ |
1 | Khansama l 8 8 0 0 ) § I 11
45A—Civil \Vurks...ﬂ 1 | Ditto L8 8 0 0 1 ! 1
L 1 {Guard 8 8 0 0 1 : 11
—_ e
3 Total  ...| .. 24 0 0 . 33
i ‘ Graxp ToTaL coo | eee 998 0 0 1,370
| ' ‘
Ha.
Extrs cost per 1o nsem 3713
" o e AOUUM 4 464
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Statement of proposition for revision of pay of temporary menials In

A distriots.

i
i | PrESENT ScALE.
Oftice to which the ' . . — .
o v Neo. ! Designation.
proposition refers. ; | 'R Pay Lotal cost
1 2 | 3 | 4 : 5
{ Rs. , Rs. a1
( 2 | Pevus «o12 l 24 0 0
3 | Do. ol om0 o
40 | Do. .o 11 l 440 0 0
1 1 Duftrey " 11 ‘ 11 0 ¢
3—Land Revenne ...< I :
2 | Beldars « 10 20 00
5 | Do. - 9!l 400
|
1 | Guard . 9| 90 0
l ! .
{l 5 ; Clainmen | 1 85 00
| ——— ——
| 5% Total ooe s ! 637 0 O
e ) R
! |
9—Customs o] 2 | Peous 11 | 22 0 0
: _I |
10—Assessed Taxes ... | 14 ! Pecus 11 1 154 0 0
12— Registration 2 | Duftries 1 22 0 0
B § ]
: ) |
I ] [}
' !
! : |
( 1 'Inuftry Wi 1moo
2 | i |
18—General .Ad-J 3 |l’eons : 1n ; 33 00
ministration. S| 4y | packers wl 9 990 0
6 | Loscars | 11 66 0 O
21 | Total i e 209 0 0
( 10 | Peons ...‘ 11 110 0 0
19A—~Law and Jus-J 3 | Burkandazex ' 1 33 00
vee. l 3 | Duftries Y 33 0 0
]
X |
3 | Durwans -, 11 3 0 0
i 19 Total T 209 0 0
S —— - i
) |
| i ]
] . i
l’ 6 ,Peonn . 11 ! 66 0 0
: ' |
19B~—Jails 1 1 | Duftry - 11 ; 11 00
L 2 éDurwnns . 11 22 0 0
I 9 ! Total i e 99 0 0
' )

PROPOSED SCALE.

Pay.

]

15
15
15
15

15
15
15

|Total cost.

7

600

282

150

90

30

I
: 15
|
i

135
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Office to which the

I Designatiou.

PresENT ScaLk.

Proprosep Scalk.

proposition refers, | No. B
- X : Pay. Total cust. Pay. | Total cost.
1 P2 3 ‘ 5 6 7
; Rs. Rs. A, p. Re. Rs.
1
(: 22 | Peons . 11 242 0 O 15 330
; 2 | Duftries ol n 22 0 0 15 30
4 | Durwans vor 11 4 00 15 60
22—Education  ...<¢ | ; .
i b .Sernnts wel o 9 45 0 0 1% 60
; !
| 4 ‘Chaukidars os 12 48 0 0 15 60
(! 2 | Pumpmen 9 18 0 0 12 24
!
f—_—— e
! 39 Total .ee 419 0 O .ee 564
! : T
: i
| 2 |Peons on 22 0 0 15 30
23~—Bcclesiastical ... ;
| 1 | Durwau I 11 11 0 0 15 15
| . I
, 3 Total } . .83 0 0 . 45
! i
' |
| |
[\ 4 .| Warders I 13 40 0 15 80
[}
| 4 | Bearers ol L 11 4 0 0 15 60
! { I
; 1 | Durwan e 11 ) 11 0 0 15 15
24— Medical g 1 [.Peon 11 : 11 00 15 15
| 1 | Hurkarah 9 900 12 12
i 16 [ Ayahs 9 14¢ 0 0 12 192
.L! 1 | Ward servant 9 9 00 12 12
: .
) 20 Total 272 0 0 - 366
| . ——
{ 56 | Peons ” 11 616 0 0 15 840
26 —Scientific # 1 | Duftey - 12 | 1200 15 15
U 1t Do . n 11 0 0 15 15
|
' 58 Total ] es 639 0 0 oee 870
I | A
7 | Peons 11 77 0 0 16 105
80—Stationery and a
Printing. 4 lDurwems 1 4 0 0 15 60
! .
1" Total . : 120 0 O .- 165

19 A
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Office to which the

PRESENT SCALE.

FRoPusED ScaLE.

proposition refers. No Desiguation. - T
Pay. ‘Tutal coat. Pay. Tota) cost.
1 2 3 Cos 5 6 7
| | R« ' Re. A P Re !t Re
' \ \ | :

[, 2 j Peons 1 2 0 0 15 - 30
I 2 . Durwana v ! n 22 0 o 15 ! 30
L] 1 L] : I

7, Manjhis : ‘1 1100 15 . 106
! ' 1

1 | Daudy we, 1L 100 15 15

42—Tlerigation .4 | ‘ :

| 1 iBlandary w! 107 100 0 13 | 13
! . |
i 17 | Khalusis w1 187 0 0 14 ! 238
|8 [ Dakruomers wl mn 88 0 0 oy 12

! 3 ;Gauge«emlerﬂ ! 1 3 00 14 I 42
a ! Totm e 50 00 | .. | a8
(4 Peons w1 4“4 00 15 60
] ]

; 1 ! Durwan vee t 11 11 0 0 15 15
v 2, Manjhis et 12 24 0 0 15 30
Pl Manghi Sh o~ 11 110 0 15 | 15
i v
T8 ' Kinlasis 9y p) 9% 0 0 15 120
Y1 Khalasi SR 1 110 0 14 14
: i :
10 - Khalagis 11 110 0 0 oy 140
| ! !
1" Bhdndary Wiy 12 12 0 0 15 15
43—Irrigation  ...{ | ' ! : X
: 3 : Bhandarion yed 4 1 33 0 0 Y, 42
2 . Dinghiren =S 9 : 18 0 0 12 | 2
; |
. 1 Burkardaz S L U T DO ) 15 | 15
. [ : |
' 1 ;Treasnre.guurd I 11 : 11 0 0 15 | 15
1 Diver wy 12 120 0 15 | 15
] 1
"o | ope. w10 ! 10 0 0 13 13
] 1 ’ . |
L2 Tindahe w12 i 24 0 0 15 | 30

ft 6  DAk-runners e ! 1 66 0 0 14 84
l J I f——— ——
)

\ 45 Total TN 604 0 O v 647
* 47 .\ Peons wl n | 517 00 1B 1 105
. .
’! 3 | Durwans wl 1l oo 15 | 45
]
, |
3 | Duftries... 11 33 0 0 15 ! 45
45B-~Public Works { | \ |
Il 2, Chaukidary 9 18 0 0 12 | 24

i 1 Khalasi !l 12 12 0 0 15 5

L ' ———
| 58 I Total ol 613 0 0 .y 834
| | Graxn Tortatl ... 4403 0 O : 5,911
' , +100°
| I
- | —

I

Extrs cost per mensem

Re
1,608

» « s« wODUM e 19,398
Approximate extrs cost of ratslog the mivimam for :.'om;ngoncy meofals in Calcutta (exc)ndln: Alipore) up to Rs. 13 precise figures

oot available.
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gstatement of proposition for revision of pay of temporary menials in
8 distriots,

Oiica to which the E “ ! i I’RESENT SCALE. PROPOSED SCALS.
proposition refers. = N guetion. I

! : Pay. | Total cost. Pay. l’l‘otal cost,
N T T
| e. : Re. a. P Re. Rs.

(| 8 lPeons | 120 9 00 13 ;104

22 : Do. N B ¥ ! 242 0 0 13 E 283

197 : D, | 10 ; 1,970 0 0 13 : 2,561

“2 | Do 10 | 4,420 0 0 13 | 5746

2 ! Duttries | 11 2 00 13 26

L 2] po. w| 10 ; 0 0 0 . 91

3 | Putwarios ol 101 oo 3 39

3—Land Revenue <|l 3 | Treasure-carriers ... 9 ' 271 0 0 12 36
| 5 ! Ferrymen e 9 ' 45 0 0 12 60

4 | Goards’ : 12 48 00 15 . 60

26 | Do. ot | 9 I 24 0 0 12 312

|l 4 !Tent-klnaluio 9 ! 3 0 0 12 | 43

30 [Chaitmen 10 300 0 O 13 390

22 Ditto 10 220 0 O 13 286

1 {Manjhi ~ 10 1000 14 14

2 | Halsanas KLk 10 20 0 0 13 26

L 718 Total 7,788 0 © . 10,08;"

2 | Peons 10 2 v 0 13 26
10— Assessed Taxes ...|——— ————
( 1 | Caulker ... 10 10 0 0 13 13

1 Do. 9 9 00 13 13

3 | Manjhis )l 12 3 0 0 14 42

: 79 | .. . | 10 79 0 0 14 1,106

V188 | Do. e 10 | 1,880 00 14 2,632

% 1 i Duftry e | 1 I 11 0 0 13 13

17 | Peons 10 170 0 0 13 221

11 —=Foroaty ey 7 Do. ! 10 70 0 0 13 | 91
1| Chaukidar w10 10 0 0 13! 3

21 | Ghankidars 9 | 18 0 0 2l e

"1 | Dikwals wl 10 1000] 13 ! 13

| 2 | Dakwale vl 10 20 0 0 13| 26

Ii. 2 | Drift-watchers ) 10 20 0 O 13 '- 26

! 1 | Drift-watcher .| 9 , 9 00 12 I 12

L| 3 |Putrol-\\rntchers ver 9 27 0 v 12 ; 36
‘—_é;;- Total . ' 8261 0 O oue '_-4;6—
i - -
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Oftice to whick: the

Present ScaLe.

PROPOBED SCALE.

l
|
0" No. | Designation. ! I
propositiou refers, | Pay. l Total cost.. Pay. \ Total co-t,
! - - | 1
1 z | 3 ‘| 5 6 | 1
! Ld
i Ra. '.l Re. a. r. Rs. Rs.
*
(| 19 |Peons 10 19 0 0 13 247
12—Registration { 2 | Guards e 10 20 00 0 13 26
L ‘ D“ftries oo 1 0 ‘0 0 0 1 3 52
.25 Total O R 250 0 0 w ' 825
| m—— s
i
18—General 1 | Guaea 9 9 0 0 12! 12
Admiuistration. '
|
5 |Chaukidars . 9 46 0 0 12 ) 60
19A-—Law aond I . ,
Justice. ) 4 |Peons e | 10 40 0 0 13 52
— . | ————— —
[ 9|  Total o -8 0 0 I 12
r 7 | Peous : 10 70 0 0 13 : 91
s .
19B—Juils l 1 | Dufay 10 10 0 0 13 13
] ‘
L 2 | Duftrics 3 10 20 0 0 13 ! 26
10 | Total 100 00| .. ; 13
!
( 6 | Boat erangs 10 60 0 0 14 : 84
24 iCrew 10 240 0 0 14 | 336
i
20—Police . 1 | Muchi A 10 10 00 13 ! 13
| 1 | Mahat . 9 9 0 0 2, 1
I
(| 1 |Peon |10 10 00 R T
| 33 | Total wl - 329 v 0 | 458
| — — — p—— |~—————
| !
! | n
(! 10 |Peons 10 100 0 0 13 | 130
! 3 | Durwans ou 10 30 0 0 13 | 39
22—Bducation  ..{| 1 |Chaukidar . 10 10 0 0 13 | 13
i
I 13 | Servants 9 117 0 0 12 ! 156
; 1 | Goala w9 9 0 0 12 12
! 28 Total i 266 0 0 350
i ] -
! !
(! 1 | Goala o o 900 12 12
! i
.2 | Peoum : 101 2 00 13 26
24—Medical wed 1 | Attendant . 9 } 9 00 12 12
! !
1 ] Chaukidar vee 9 9 0 0 12 12
A 1 | Dispensary servant ... | 9 | ¢ 00 12 12
———} e —— ————
| ! w 1 856 0 0 | 74

I Total
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Ofice to which the

PRESENT ScalLk.

I’ROPORED SCALE.

2 No. Dexiznation. R -
proposition refers. Pay. Total cost. Pay. | Total cost.
1 2 3 t | 5 | & i 1
Re. Rs. a. P. Rs. Re.
[ 3 | Peons wee 10 30 0 0 13 39
J 1 | Durwan - 10 10 0 0 13 13
26 —Scientific, etc.
1 | Chaukidar e 9 9 0 0 12 12
l 2 | Mallas s 9 18 ¢ 0 14 28
7] Total CE E |—- 92
|
( 1 | Manjh T 12 0 0 14 14
7 { Manjhis w| 1 0 00 14 98
77 Do. . 10 770 0 0 14 1,078
23 | Peons voe 10 230 0 0 13 ! 299
4 | Gauvge-readers vee 10 40 v 0 13 52
1 | Traflic patrol 5 10 10 0 0 13 13
1 Ditlo. = 9 900 12 12
43—TIrrigation ...
1 | Guard s 10 o0 13 13
4 | Guards % 9 36 00 12 48
3 | Burkaudazes .Y 0 3 0 o 13 39
1 | Bhandary wl 1| 1moo 14 14
2 | Khalasis sie 12 2¢ 0 0O 13 26
1 Datadar wl12 | 1200 18 13
L ; Duftry oo 10 10 0 0 13 13
——l_; Total ver 1,274 0 0 ——13;;—
—_— ‘ —_
45A—Civil \Vorks 1 | Benrer 10 10 0 0 13 13
. —_— —
1 8 | Peons 10 80 0 O 13 104
2| Do. | 1w woo| 13 326
1 { Chaukidar 12 12 0 0 16 5
2 | Chaukidars w| 10 2 00 18 26
458—Publio WorksJ‘I 11 Ditto 9 I 99 0 0 12 132
1 12! 1200 13 13
1| Do 10 10 0 0 13 13
1 Tent-klml&si' o 9 9 0 0 12 12
L 7 | Chainmen 10 70 0 0 13 921
Y Total ... 562 0 0 S
——-.: Grasp ToraL 14,077 0 O :__1_8—1;:{—)—
- - - —
Bxira cost per meosm 4,078

" R

"

54,8684
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statement of proposition for revision of pay of temporary menials in
in Cdistriots,.

PRrESENT SCALE.

PRrorosep ScaLk.

' I
| !
Office to which the | No. ! Dexigoation. .
proposition refers. | | Pay. Tutal cost. Pay. ! Total cost.
| | |
A | |
1 2 | 3 4 5 i 7
. e I
Rs. Re. 4. P Rs. ' Rs.
1 1 | Peon 12 120 0 12 12
263 | Peo.s 9 | 237 0 0 12 3,156
1 i Duftry .- 10 10 0 0 12 12
11 Do 9 900 12 12
2 | Duftries . 9 18 0 0 12 24
3—Land Reveonue ... 4
6 | Inkmen .or 8 48 0 0O 1 66
5 | Guards - 8 49 0 0 11 55
1 Tabsildar . 10 10 0 O 13 13
1 - Chainmau e 9 9 0.0 12 12
1 ix\lanjhi 9 9 0 0 12 12
282 | Total ;. 2,582 0 0 3,374
18 Pecous 9 162 0 0 12 216
12— Registration ... 11 | Guards " 8 8 0 0 11 . 121
ot 12 4
1 !Duftry aes 9 9 00 I 12
80 | 269 0 O . 349
e+ e Total 3 oes ————
1983—Jaile e 1 lCowboy s o 8 8 0 0 11 11
23—Icclesias ical 1 : Bearer ee 9 | 9 00 12 12
32— Miscellancous 1 | Chaukidar 10 10 0 0 13 13
(! 2 | Peons oo 9 18 0 0 12 24
| 2 | Durwans s 9 18 0 0 12 24
|l 11 Manjhi N T 10 0.0 12 12
|' 5 I Manjhis . 9 45 0 0 12 60
; 1 | Dandy 9 I 9 0 0 12 | 12
2 |Blmnduries - ) 18 0 0 2|
42 [rrigation ey | i
] 4 | Khalasiz o n 4 0 0 12 | 48
13| Do 9| 1700 12 {156
8 | Dak-ruuncrs . 9 2 0 0 12 l 96
J ' Gauge-reader 10 10 0 0 13 I 13
2 | Gauge-readers 9 18 0 0 2 24
L 1  Engine-driver . 12 12 0 0 15 ,l 15
I I
| 12 Total  wo| .o 391 0 0 i 508
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| ' Prxsent ScaLE. PROPOSED SCALEK,
Office to which the N, Designation -
roposition refers. v
propostiion reters Pay. Total cost. Pay.  'Total cost.
- — — = —— - - \ - !
1 |2 | 3 |4 5 6 1 7
Rs. Rs. a. P, Ra. Ra.
' 6 | Dik-ronuers e 9 54 0 0 12 72
43—I[rrigation .., [ '
L liMnlljlni vee 9 9 0 0 12 12
R I Total .| .. 63 0 0] .. 84
__! —_——
]
45B—Public Works ... | 5 ;l’eous . 9 45 0 O 12 60
.' .
L T o
i i GmaxpTorat .| .. 3317 0 0 4,411
i
e,
Extra cost per mensou 1,091
. w s GLAUD 13,128

Menlals on spsoial rates of pay.

(These statements do not show all the weniils employed in the different offices, but only certain
miscedaneon: clugses.)

PRESENT SCalE. r PROrOSED SCALE.
Desiguaiion. Pay. No. I Average Total. Pay. ‘Nu. Average, I Totale
1 H 3 I 4 [ [ 7 8 ?
1 }
' l
[E'S R A P: l Rs. a. p. Rs. Rs. A. P. Rs. a. b,
Oomervator of Furests— l
Porest Uusrds e o e 1| 9 162 0 O |
Ditto w e e [T €72 0 0 l .
Ditto n| e 90 0 0 |
Ditto ! sl L s o o] W sl 17 00f 6800
Ditto 0] | . | e I ' |
Ditto - e S 9. | 369 0 e)
Total .. ) 'e133 0 0
Conunlslover of Folice, Calcutta— - I ‘ |
Record-auppller . o . 15 1 00 20-~1—-27" 1| €2 90 2290
Poddar s e e e 19~1—30| 1| 1812 0 1813 0 :o-;-s.-.: 1, M1 2 1 ¢
Jumadat o e e e | wel=is| 1| 89| 180 {
Dresor o e e we 18--§—18 1 s zi 17 8 2 } o=t 3y 1F 00 noo
¢ '
Total .. w Al e T e1n - el L [T
Stmuil Cause Oourt. Onleutta— - T |_ T
Court Ovorseer o  w o 18 1. . 1500 2o~l-a:i i 35 32 2333
Reglitrar, Co-operative Socictles— |———_ i—_ - T
Record-suppliers . .o w ! 10—j—20| 2j 15 0 0 0 00 :9-1-:1! 2| 8290 % 30
Dattry 1o—§—18 ) 136 4 138 ¢ 18=1—19 ' 700 1700
Manjof e e e e "® 1 - 1500 ls-ro—sli 1! 20 28 0 38
Totsl . - [T W] " ' 82 4 8

® The present dresser miuy b: allowsd to draw Re. 16—~§—19.



PRESENT 3CALE.

PROPOSED 8CALK.

[} '
Duaignatlon. Pay. l No. ! Avernge. ! Total. ‘ Pay. No.{ Average, l Total.
L R A R R A B
1 ] ] i ‘ | 5 | ] | 7 ! 8 I ®
: ]
| ! | i |
Supe-intemlent, Civil Vet:rinary Deo- Rs. ! ; R acp., Ra A v, Rs. I Rs. A. P Itye A, P,
pariment— l H |
Dultry and Record-sapplier o 10—§—18 1 13 6 1: 13 6 ¢ IS—!—ID: 1 17 0 0‘ 1700
! ’
| , ! !
Dircctor of Lavd Recordi— | ) I
Rocord-suppiier we  we e 16—§—20 1; 18 5 4l 18 8 4 20—{—~27 1| 2290 22 9 0
Daftry o e e el 10=f=18% b1 13 S 4! 186 4 w-l—g9l 1} 1700 17 00
.'_l —_ ! I
Toal . | o l niwe l : I 8 9 0
— — —— —— —
i ’ . |
Agent for Government Consignments— | I
Jamadasd e e e e 14—4—20 | 183 zi 1218 8 15—1=1y ¢ Wao eoo0
! - |
Book Depdt— : ' ! X
Record-supplisrs  w.  wen o 16-4—26 . 4| 20 0 0 %0 0 0 20—} —27 4] 22 9¢j 9 qo0
Hend daftry e e e owe 20 "I 20 0 0 20—4—197 1] 239 o! 200
Dattties 1nloe . 700 19—1-~19 el 170 o! 102 0 0
— — ——
Total ... T 172 0 0 n , Mo
| _—
Board of Revenne— , I
Hecord-suppliors  «o  ee .. 1—g—2i el w0 0 00 1% 0 o 20—4—32 €] 32 13 30
1 [}
Daftrics l 15— §—25 ai 20 00, 8000 20—4-37 3’ 1290 9711 0
Jamadar e e e ol W=g3-20! ' 18 3 2| 183 2 20-§—~2¢ lf 713 9 17213 9
) i h }
i ) —— i_ l——' ———
Total ... j 10 | 1.3 s m! ITRUEN
l_" g_‘_-— —_l - T
Reglstear, Joint Stock Compauici— | ,'
Dafury and Heew d-supplier ; 10—}~ "’l 1| 1364 135 ¢ 1-t—191 1 17 0 0 1700
) ]
1
Director of i*ubli: Instruetion — I
Rocord Duftries o .. .. i 10—-}-20 sl 1300 o0 20—|—27 el 92 90 ® 20
]
Ditto s e W=—{—15, 4| 13 8 4 83 3 ¢ 15-1=19 ¢l 1700 € 0 v
Total ... | [} .83 8 ¢ 6 1 2 0
Prolector of Fmigrants—
Duttry o e e ae) 10=—10 1) 135 4 135 ¢
1} 18~t=19 3| oo M 00
Durwan e e [ 1 1 s o 0'
Total l 2 2% 5 4 2 I 00
— i —_— ‘_.__
Director of Public Health— | |
Record-cupplier o o L' Te—f—320 Vi 186 ¢! 186 ¢ 20—{—27 1 290 290
. , 1
Surgeon-Uenornl— I i :
)
Record »oppliv:s ... o 15—§—-30 2 18 06 ¢ 310 8 20=§—27 3 2 9 0 49 320
Dutery Y TaE e R T o4 I
: } 15-~1—10f s| 1700 3009
Jumadar e e e §2-f—15 1] s e 14 3 1 I
]
Total ...j 4! 6 3 4 I %30
| !

® The present inc:'mbeutsshould be ullowed to draw Ra. 15—1- 2.
Thes : posts nre now tempo-ary bt Qovernment have agreed to make them permapent,
3 The piewcut dultry may be altowed 10 d-aw Rs. 16 - -2l
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PRESKNT SCALE. PROPOSED SCALE.
[] .
Designtion. : Pay. P No. © Avange. : Total, Pay. No. ! Aversge, Total.
e e emm i_ e T
1 | 2 I 3 « s s 17 s ! )
! .
U e e
Oollector of Ouatoms, Chittagong— Is. l Re. 4, p. Rs. A. P, Ra. Rs. a. p. Re. ¢, p.
Jamadam .. e e 13 3‘ o 30 00 13-4=-17° ? 1800 3000
Carpeater ... . e oo 15 li von 16 0 0 20—2- 1 32 1] 2 R 0
Menjhi s - o e 15 ll e 15 0 0 19--8-31 ] 20 3 8 20 3 8
To'al .. 4! 6 0 0 4 821 8
Inspector-General of Prisons— i ] ‘
Reco- d-supplier - e 16—4§-—-20 1, 18 3 ¢ 18 [} 20—{—97 1 329 32 90
Dufery e . o e 10—§—13 by 13 8 ¢ 136 ¢ 1—1-1¢ ] 17oo 1700
Total o !l 3110 8 ] % 90
)
Inspector-General of Beglistration = !
)
Kecord-supplier e P | 10—-§-20 l' 1500 15 00 30— §—97 1 2 90 % 90
Ditto e ] 10—f=13 1, 1 B 54 w—3—19| 1| 1 o0 1700
mgg, in the Baritel Regi<tration .  15—§—18 1" a7 s 2 17 33 B3=1-1 1] 1300 ”oo
ce.
Tota) . 8‘ 43 8 ¢ 3 84 9 0
Calcutta Collectorate— : .
Book-binder e oo se e —g-1s| 1’ 1432 14 3 s
JAMABAT e e e 13—§—18 1. 148 2 143 2 I
| 1B=l=19° 8| 1700 8 0 0
Head Paper-sorters 13-3~18 s! 10 60 28 8 0 |
Hoad Pressman  wo | we oo 13=—3—1% 1 4 4. 0 is ¢« 00)
— —! —
Total o | s 7 2.4 o 8 0 0
l — - ———
Presidency Opivm Godown— |
JAMAAE e e e 8] 1 w ] 1800
| l } 16—4—19 1700 3% 00
Naib Jamndar e e e MI 1 e | 1400
p— S —— et @— l__ | PR
Tolsl .. 3 s 00 3 3100
f— [
Collector of Lncome-tax— |
Jamadar s . o 12—1—106 1 14 8 D} 14 89 18=-1—=19 1 1700 17 00
Lagislative Departnent— . .
Duftriet o e e e 16—)—2 3] wool oo 20—4—37 s 13900 €711 0
IAMAAE e e e e u—:-zoi 1| 13 :: 18 3 3 W—§—24 1] 82129 22129
e j—— e e e
Totd .. 4 : 833 4 7.9
— X—_'—-——  ———
Administrator-Geperal and Ofcial |
Trustee—
Collecting Durwag o oo ns| 1 - 280 0-—i-30| 1, M 38 M 28
’ l
Assistaot Coltecting Durwan }] 1 e 130 0y |
DOFwans  ce s s see [ H o 000 i
Jamadar - e see e 18 1 500
e oo e vou e 14 00
Do. ... W L is~}—19| 0| 17 00| 17000
Daftry... . . . o 16 1 . 16 00
Do. e e . e oor 13 1 e 1200
Duftries . . o o 58 3 e noeo
Chaprasi e s s o 13—}§=15 ] 32 14 3 3}))
Total .. 1 1811 3 1y 194 3 8
1
. 1)

¢ Present incumbent to draw Rae. 18,
combeut to be on Rs. 16—{§—19

t The prevent in

d ap ipcreased mepin

$ The Admioistrator General and Officia) Trustee hus propos

be suficient and 1 sanctiened 29 tucluding the teu In this statement should be puton

19.
| steff of 33 men for hie office.  We consider 30 wounld
the scale of Re. 16—~}—:9. ]
20 A
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PREBENT SCALE. PROPOSKED SCALE.
R - e e ‘ v
Desiguation. Vay. No. ‘ Average, Total. Pay. No. ; Average, Total.
'
1 3 ‘ 3 ' 4 1] [ t 7 8 9
Juvenile Court and Hous: of Deten- Rs. Rs. A. P. Rs. A. P, Rs. Rs. A. P. Rs. A. p.
tion—
Jamadar e 13=1—16 1 16 8 9 15 89 15=}—~19 1 1700 1700
Amistant Iuspectress of  Schools,
$4-Pargauas, Jessors and Kbulua— N
Urdesly 10—}-18 1 135 4 13 8 4 16—1—19 1 1700 17 0 0

Assistant Ipspcctress of Schools for
Mub.mmadan Education, Zennoa
wirk (Presidoncy and Bwdwan
Divisious)—

Ovderly . B 19—§—16 i 14 3 3 4 32 18—}—19 1 17 oo 17 00

Hinda Female Traiuing School—
Jhees ... [ we e 8 3 - 24 18 3 . 39 0 0

Legal Rementiirspcer—
Jamadar 1H-§-30 ] 18 3 2 83 3 U~}—34 1/ 23138 9 9213 9

Director of Pisheries—
Duftry B 13—~§—20 1 16 8 ¢ 16 8 ¢ 18—}=19° i 17 0o 1700

Port Office, Calcutta—
JAMOAAL e e eee e 14~§—90 1 183 3 18 3 3 18—3—10f 1 17 0 0 17 00

Medical Oollege Hospital—

Durwans ... . s e VRIS 188 0 0 1—1—19| 12| 17 0 0 204 0 O
Clothiers  w.  we  wo s 18 2 3 0 0 22 2 “ 00
Clothier * 17 1 17 0 0 20 1 20 00
Rlectric Mechanic .. o oo 25 RN W 2 0 0
0! e € 0 0
Native Bngineer .« o 25 1 2% 00
Total ... | 17 71 0 0 17 . 338 0 0
— = LT | S e —
Medica) Co.lege—
Dotery 14 1 ¢ 00 15—}~19 1] 1700 1700
Inj ctor 20—1—386 1/ 3813 0 813 0 20—1—35 1| 3813 0 2813 0
Mistri 2%—1—30] ‘1| 3813 0. 2813 0 25—1—30 1] 130 %13 0
Totul .. 3 7 80 3 74 8 0
Presidency General Hospital—
Dresser S 1 4 - 66 0 0 15=1—193| ¢| 17 q o0 ¢ 0 0
Cutter e e e 16—1-20 1 812 0 i 1813 0 20—1—38 1| s313 0 231 0
Total, .. s 7413 0 5 912 0
Bambbu Nath Pandit Hoepital—
1'eCn v - e e e e 7] 1 1400
Durwan 14 1 14 00 18—}—19 3] 1700 81 0 0
Dressor 14 1 14 0 0]}
" 1 —
Total ... 3 42 00 3 51 0 0

® The present incun-bent to be on Re. 16--]—21.
t The present incumbent to be on Rs. 16—3—21,
1 Initial pay should be adjusted so as to merge Gisin Ccmpenssticn Allowar ce.
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PRESENT SCALE.

PROPOSED SCALE.

Designatiou, l Pay. No. i Average. Total. Pay. No. | Average. Totrl.
1 “ ] ’ 3 J 4 [ [ H ] 9
Rs. Rs. A. P. Ra a. P, Rs. Rs. A. o, Rs. A. P.
Campbell Hospital—
Liressers e 14 ] 7 0 0y
Durwans e e s ees 4 7 8 00
Duftry v, . . o X1 1 e 14 0 0
15—3—19 17 17 0 0 209 0 0
Peon 14 1 14 00
Orderly T 1 14 00
Benrers o o s 14 3 8 00
Olothier 18 1 16 0 0 18 1 1800
Total o 18 3¢ 0 0 18 307 00
¢
Campbell Medical 8chool—~
Duftry ... s e v e 14 1 14 0 OO
Peons ... .r o 14 3 38 00 I
16—i—19 10 17 00 170 0 ©
Durwans u 3 38 00
Vearers . e L1 6 70 0 0o})
Cutter ... . 11 1 16 0 0 0—1—28 1 2213 0 2313 0
Engive-driver e e ees 30 ] 3 00 36 1 3 0 0
Total ... 1 186 0 0 15 33913 0
Bhowaoipur Lunatic Asylum—
Head-keeper ... . e . 20—1-—-26 1 2312 0 2312 0 36—1~30 1 2313 0 w130
Keepers o o s e 10-~1—15 3 1312 0 4 4 0
15—}—19 4 1700 6s 0 O
Durwan e s e 10-3—18 1 1312 ¢ 1313 0 :
Total 5 7813 0 ] 9613 0
[P —— ] —_—
|
Custom House, Calcitta— i
Rummaging peons ... o o 16-18‘x 10 16 8 0 166 0 © 15—}—~19 10 170 0 © 170 0 0
i
|
Agriculture Department~ Iw
Duttry . 18 1 15 0 0 13—}—}7 1 1500 1500
Record-supplier .. .. .. 10-§—15 1| 135 4 136 4 18—§—35 1] 20 9 0 20 9 0
Laboratory servants we e 18 3 ., 44 00 -
Y }’c‘_‘f_:‘.’ o 8 a0 1000
Preparer w e 20 1 e 20 00
Total [ 9 5 4 [ M0 9 0
.
Inspector-Geveral of Police—
Necordsupphiors  «o o« .. 15—}—10 $| 185 ¢ 55 0 0 20—4—37 3 3390 671 0
Daftries o o 10—4—13 ' 2 13 6 4 2610 8 156—}—19 3 17 00 00
|
Total v 1) 8110 8 5 101 11 ©
|
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PRESENT SCALE,

PROPOSED SCALE.

Dexignatoo. Pay. No. | Average. i Total. Pay. No. I Average. I Total.
H ] 3 4 ] [] l 7 8 ! ]
Offices subordinate to tho Inspectore Rs, Re, A. P, Rs. A P, Rs. Re. A. P. Rs, A. P,
Geueral of Pulive—
Carter e e e 18 1 1500 18 1 18 00
Mobut 8] s 3300 | 3 . 3% 00
" o e e e 14 4 % 00 16 4 6 0 0
Mavjht wo e ser e 16 1 16 0 0 19—20—21 | 1 20 3 8 20 2 8
Mallahs 13 2 3 0 0 14—}~—18 3 16 00 32 00
Jamsdar mahut .. e e 18—1-2¢ 1 22 €6 6 22 6 5 30— 126 1 24 60 24 6 5
Lampman .. 50°, 1 0 0 0 85 1 8 0 0
Jamadar sweeper 20 1 20 00 H 1 2t 00
SWEEPET  vee s see e e 14 3 28 0 0 16 21 32 00
!
Hospital warders oo ... e 10 ] 108 0 0 16—3—20 ' 1800 163 0 0
Plus ward i
allownnue }
of Ra. 3. !
Total .. 24 373 6 5 24 464 9 1
Chict EBugineer, Public Health Depart-
ment-—
Dufcry e e e 10-1-15 1 13130 1312 0 16—}—19 1! 1700 17 0 0
Becretarist Record Room—
Record-suppliers .. e . 15—§—25: 20| 2 0 0 4000 0 20—-4—32 ml 2% 3 2 503 16 4
Daftry v e e we| M6—4=25| 1| 30 0 0 2000 s0-4—217) 1 32 9 0 22 9 0
Total ... 21 1 420 0 0 2l 628 8 4
]
Hian COURT.
Original Side—
Tnmadars  c. v e e 14—3—~20 3! 18 3 21 64 9 6 15—3—10gf 3 17 00 8100
Dulteles  w.  we e 15—1—125 5| 000! 1000 0 90—~4—37 8| 2290 N3 o0
Rocord arrangets .« v . 16—§—35 6| 2 00 120 0 0 90-- §—32 6| 2 3 3 1830
Peons, ordeilies, durwans apd 10—1—13 80 nun e 856 11 ¢ 15—1—-19 50 17 00 B30 0 0
chaprasies. s
Farash . e s e 10—-1—12 8 ni e 0 6 ¢ 13—-1-15 6| 141t 9 88 ¢ 6
Total .. -
70 93111 ¢ 70 5,233 6 6
Appellate Side—
Duftries e e e e 18—4—25] 1] 2 0 0 2380 0 0 20—§—27{ 1 22 90 248 3 0
Record arrangers .. . .. 15—§-35 7| 20 0 0 140 0 0 20—}—32 7| 2 23 3 178 6 2
-
Hon'ble Judges' jamadars .. ... 14—4—201 14 8 33 23413 4 | 30§24 14| 2212 9 39 2 ¢
Jamadars v e e e 14-3-30 4 B33 7213 8 1w—3~19tl 4| 17 00 & 0 0
Peous . w v e e 10—1—12 | 108 ni 9| 127 56 0 18—1—19 | 108 170 0| 1.8% 0 0
Total o 144 1,054 14 O 144 36847 1) 8
Official Receiver—
Duttry v e e e 18-§~38}1 1| 20 0 0 2000 30—§—27 1| 3290 32 9 0
Peons we e e e | - 10=1—18 3 ni o 3 33 18—1—19 3 1700 81 00
Tolal .. 4 56 8 3 4 7 90

® Pay Rs. 23 as lampmau and allowance of Rs. 38 for driving motor lorey.

T Ward sliowance to cease.

1 The present incambents will draw Rs. 15—3—31.
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PRESENT SCALE. PROPOSED SCALE.
Designation. Pay. No. | Average. Total Pay. No. l Average. Total.
1 ) 3 l ] o l 6 ' 7 s | 9
e e e — ]
{
Rs. Rs. A. P. Rs. 4. P. Rs. Rs. A, P. U A, P.
Sn;‘\erluundlm_ Engie'r, Easwru
Circle—
Duftry o e e e 18 1 1800 13—te17 1{ 1500: 0o
H
Superintending  Euginewr, Soulh-

Vosteru Circle—

Record-supplier o 13—§—15 1 14 3 3‘ 14 83 18=;~19 1 17 00 1700

Duftry 12—4—18 s| M8 3; 4 96 16119 s3] 1700 51 0 0

—_ P —_——
Totul e L] w12 8 4 ¢ 0 ¢

Saperintending Engineor, Presidency

Circle—

Recosd-mpplier we  we e 12—}—18 1 M 33 143 3 18=:1=19 1 1700 1700
Duftrdes v e e e 1e—f—16{ & 14 3 3 70 15 10 1s—i—19{ 6! 17 00 8 0 0
Total .. ] 8 3 0 ¢ 102 0 0

Saperintending Engineer, Central

ircle—

Record-supplier . e 12—§—15 1| 148 3 1433 1E~—}—19 1{ 700 1700

Duftry e o 13—§—15 1 14 3 8 4 3 3 15—!=19 1 17 e 0 17 oo

Total ... 2 SR 8 4 2 Mo
Comwissioner, Buriwan Division—
Jamadar Yeen v e Y 12—=15 ] 14 6 4 M0 4 18— =17 1 16 0 O 13 0 0
. =T . _| — ————
Wearviag School, Serampore—

PForeman for the Jyciug class ... 20 1 20 00 28 1 2% 00
Bandel Oircait-bouse—

Bearer ... s 18 1 1600 18—3=17 1 1500 15 0 0

'
|
Oolle:tor, Bakarganj—
Maujhi v s o e 18 1 e 18 0 0 19—20--21 1 0 8 8 0 3 8
Bostmen e e e 13 H % 0 0
. 14—1=—18 3 18 00 8 0 0
Do wee o . L] 1 1400
Total we 4 88 0 0 4 8 2 8
Deputy Commissioner, Ohittagoog Hill

‘racts=—

ArIDOUrOL  wee oo ves e 20 1 20 00 25—]—30 1 27 1 ¢ 271 4
Oirenit-hou ¢ bearer at Ohfttagong ... 15 1 00 13—}=17 1] B oo 16 0 0
Colector, Tippera—

Manjhi e e . e 1% 1 . 1300 19—30~—2} 1 0 3 8 20 3 9
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PRESEXT SCALE. PROPOSED SCALE.
t | —
Designation. ‘ Puy. No.{ Average. | Total. Pay. || No. | Average. l Total.
L R . P
1 [ s ‘ 3 ‘ o 1o l 6 7 ? ‘ ’
. ' J ' :
Qollector, Noakhali— Rs. Ra. A, . Rs. A, P. Rs. Us. A. P, ‘ Ra, 5. P,
Manjli “, 1 H 00 19—20—-21 1| 20 2 8 ‘ 20 2 8
Deputy Coremissloner, Darjeeling— '
Lirerate duftry o e 1] 1 s 16 0 0 1=1—19 1 17 v 0
R — I 1700
Commisioner, Presidency Divisiou-— :
Jamadars e v v .. 13316 3 14 4 0 28 8 0 \l i
I
Dultry 10—4§—16 1| 186 4 136 ¢ l} 15—1—19. 4| 17 00; 68 00
Gate Jamadar oo eee s 13 1 e 10 0} :
Total e 4 5613 4 !
16--1~19 4 17 0 0 68 0 0
Orderlies of Assistant Inspectrisses of 12—4—-13 1 4 3 2 156 2 10 '
Schools and of [uspectreas of Schools, 13=1=—I17 ? 150 106 0 ©
Lucca Circle.
11 173
Principal, Bengal Veterinary College.
Rs, Rs. Rs. Rs. Rs. Rs.
Bearer - e e . 16 1 o 16 15—3—19 1 17 17

Director of Surveys—Special Ciasses of menials or Inferior Technical

Establishment (vide page 44).

Office—
Poddars ...
Travers: Sectious—

Tindals ... e ses s e

Total ...

Drawing Office—
'ressmen . .. e
Grainet .. s s e

Do. .. . .. s .

FPorme carriers
Polishman o
Comter o wr

Do,

Time keeper  we e o o
Gummers
Inkman v e e e

Mistrl

Total ..

Graxbd TOTAL ..

Rs. Rs. A, }‘ Rs. A | Rz, ! Rs. A. P, Rs. A, P.
§5—1—20 3 18 n! 37 8 20—!—23 21 $2 1 4 4 28
0| M 230 0 20! 1 280 0 9
18, 10 180 0 181 10 180 0 0
151 16 235 0 w15 235 0 0
13 16 19 0 18415 19 0 0
54 80 0 54 880 0 0
1 4 “ 0
13 1 120
n 3 330
i [ 6 0
14—15%— 6| 20 6 6 510 0 0
1" 4 44 0{|Niltod
p —— =3
”2 ) 12 0 2
1 1 1o
12 1 13 0
n 2 33 0
12 1 120
n 1 1w
10 1 40 .0 40—1—145 1{ 4313 0 3120
36 319 oI 26 65312 6
|
82 1,236 8' [} 1,457 16 1
!

® Efficiency bar at Rs. 25. L'robationary rate of Ra. 14.
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Oovernment Gardens, Caloutta,

PHESENT SCALE. Plbroszn 8CALE.
Pesignation. Pay. No. | Aversge, 10'al. Pay. No. Averaee. ‘ Tota'.
1 3 l 3 4 5 I [ 7 8 I °
Eden Garden Oalcutta— l Re. Re. R, Ra Re. ao v | Qs 4. P
Head Malt - e » 1 . 5 0 50—3~70 1) €36 ¢ 63 5 4
Mali O | 1 3B v 2—1—10| 1] 8813 ¢ 313 0
Mate ... o o e . 1% 1 e 18 0 20 1 o 20 90
DO v wre e e e i 1 120 16 1 l 1300
Sark.r e e e 20 1 " 20 0 20130 1| 2610 8 2810 8
Dalhousie Square Garden—Mali 20 1 . 20 0 20—§-35 1] 3854 338 4
Ourson Garden—Mall . .. 0| 1 20 0 20428 1| 15 4 384
l_— — e ettt — — iy et
Total o 7 165 0 7 200 6 8
Lioyd Botenioc Garden, Darjseling.
Ra. : Rs, Rs. Rs. Rs. A, P, Re. A, P.
SAMIM v e s e e 5 1| 25 0—-1—40] 1| 3B 8 3610 8
Blacksmith 16 1 18 25—1-30 1] 812 0 213 0
Durwans .. .. o e e 10 4 . 40 13——19 4 17 0 0 e 0 v
Beedons BOF v ww e e 10 ) . 10 13 1 1800
Carpenter e e e 24 1 N 30~1—40 1| % 8 610 8
Ohowkidar 18 1 -3, 13 18 1 16 00
Head mnll ... oS . 18 1 ou 18 33—1—30 1 2% 13 0 813 0
B s e e e e e 13 1 ¥ 12 IH 1 1500
Bd 4y e me e e e 10 1 % 10 13 1 1300
Total  w. 12 163 I8 25513 4
Cinohona Plantation, Mungpoo.
Rs. Rs. Re. Re. Re AL b, Re. A.
Blacksmith e e e 18 1 18 25—1—30 1, 38130 2813
Oarpenter «e  we e s e 0 1 zoi
Do wee s e e e 27 1 - T 97 J\ 30-1—40 3| 3810 8 1 0
Do e e ve e e 19 1 12
Malis we s e me e 12 3 3 $® s “®% 0
Do. e e e e e 1 2 23 1 s 8 0
Do. e s e e e 10 LR NS 10 13 1 130
CDAPrUSL eee  ovo e we e [} ) 13 15--§—~19 1] woo 17 0
Total o n 17¢ n 34113
Private Secretary to Governor,
i
Rs, Re. 4. P. Rs A, P. Re. Rs. A. P..|] Rs a. P,
JamAGAr e e e e e 20 1 - l 2000 25 1 % 00
Dultry o  w w we ee] 18—j—38] 1| 0 00| 200 s0-4—37| 1| st e0| s
Ohaprasi e wr s s e 13-8 3 %0 . 16—3—31 s| 1814« 54 40
Office peons e e e 13 -2 200
13—}—18 4 181 4 0 3 4
Ditto w e e e n 2 - 3300
Total .. ] 126 8 0 ’ 103 3 ¢
Meulals get free quarters.
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Military Secretary to Governor,

PREAENT SOALB.

PROPOSED SCALE.

Designation. Pay. :No. | Average. Total. Pay. I No. | Average. Total.
1 ] 3 4 [} [ l 7 8 l ?
Bs. Be. A. P, Rs. A. P. Bs. Rs. a. P. Rs. A. P.
Jamadar . s e e 30 1 . 3 00 36 1 e % 00
Duftr; we  ae we s e 15~1-—35 1 2110 8 3110 8
4 } 20—1—37 4 33 980 o 20
Do. v o o . 16—1--30 1 1813 0 1818 0
Naib jamadar oo e e e 26 H % 00 30 1 o 30
Ditto . e e o 0 1 o 20 00 3% 1 e % 0
Ohobdars «we o ws e e 15 9 o 30 00
} 16—=1~11 1% 18 1 4 371 4 0
OLapragl we o se e 18| 18 176 8 0
Mewmengers e e s e 10 L] e , 9000 13=—}—18 4 151 4 60 5 ¢
Total o 3 36014 8 24 466 11 ¢
Moaials get froe quarters.
Superintendent, Governor’'s Estate.
Rs. Re. A, P, Rs. a. P. Rs. its. A, P. Rs. A. P.
Head mall e e e | 1 vt 80 v 0 5] 1 5 0 0
-8econd mali o o 20 1 e 0 00 ] 3 $% 00
Ohowkidar 18 1 1200 18—1~-18 1 161 4 151 ¢
Duftry o e 12—4—106 1 14 3 2 14 3 2 20—3—137 1 2 9 0 233 900
Office peons 1 3 300 13=}—18| 3| 161 4 % 40
Biacksmith e oo 30 3 30 00 33 1 3% 00
Berkandas and Peon  we v s 1] 1 12 00 13—3—18 1 11 4 16 1 4
House bearec ... e e 18 1 18 00 32-8 1 22 80
House kbalasi oo e 1 1 B 100
b } 13118 2| 1581 4 30 28
Ditto w e e 19 1 s 10 00
Total .. 13 30 3 2 12 2656 10 4
Meuials get free qaarters.
Imperial Serologist.
Rs. Rs. a. p. Rs. 2. b. Bs. Re. A, P. Bs. A, P,
Peons e we e v e 10 7 oo 0 00 13—}—19 7 17 0 O 19 0 0
Sweoper e e e ees 10 1 o 10 00 18 1 o 1309
Total ... 8 80 0 0 8 132 0 0
Commissioner of Excise and Salt.
Rs. Rs. Rs. a. P. Rs. Rs. A. P. . Ao Po
BOAT ESTABLISHMENT, Rs. .
B Districte~—
Manjhis . . R 18 3 o4 0 Oy
Do. e e . e 1 [ - 8 0 0 I) ”
19—-20-31 17 28 34213 4
Do. - o e e 16 8 118 0 0 l 3
Do. o e e e 16 1 150 o))
Total o |} 17 % 00 17 4313 ¢
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PRESENT SCALE. PROPOSED SCALR.
Desigoation. Pay. No. | Average. Total. Pay. No. ' Average. Total,
1 3 3 . [} 6 7 8 ®
Rs, Rts. s a. p. Re. Rs. A. p Rs. A. P
Boatmen v e s e 6] 18 224 0 O
Do - . 13| 3 46 0 o I
Do. . 1] 38 45 0 0 M—}—18| 93( 16 0 0| 1.488 0 0
Do. e e e 10 ] 20 0 0
Do. = 9 s % 0o0])
Total ... ] Lielt 0 0 91 1488 0 0
O Districts— .
Manjhis 15 2 30 00 .
— 4
Do. . 12 3 % 00 } 17=18=19 1838 108
Total 4 84 0 0 4 7210 8
Boatiuen o e e 10 [} 6 0 o K
S Y 3¢
Do. - o| 18 moo} 1=~ ool woy
Total w | - ] 22? 0 0 34 38 00
Office establishment—
Reoord-feeders o e e 0, . 8 4 0 o 20=4-~127 2] 329 0 % 20
Duftry o e . o 1 1 1500 s
] —
DO. e e oo . 13 1 12 00 } b_% 1 oo woo
Total ... 4 67 0 0 4 1 30
Ordinary meniake—
Peons ... e o oo 12| 1o 1,330 0 o
Do. o . o v 11| s93 e 3212 00 } 14—}—18 | 869 16 0 0] 13,744 0 O
DO we e e ae e 10] 684 et 6,840 0 04) 18—}=—17( 10 16 0 0] 1,603 00
Tota) 263 10,173 0 O 96 156342 0 0
+%i85 0 0
¢ GrAYD TOTAL ... 1,988 0 9 17,853 10 ©
Total for the whole list o o 25,701 18 9 . 36,934 10 9

® Provision ‘or local allow wuoe for men at Caloutta, Howrsh Sadar, Alipote and io Darjoeling,
Re. a. P.

Bxtia cost per mensem . ... 10,333 11 O
o ow BODUM . e 1,393,678 4 O

Revision of the pay of the establishment of Government
launches.

119.  Before 1917 there was no standard manning scale for the different
types of launches and the crew were paid at varying rates receivingin addition
ration, mess and local allowances at different rates. In 1917 the Marine
Department of the Government after consultation with the Captain Superin-
tendent, Royal Indian Marine Dockyard, the Deputy Director. Royal Indian
Marine and consideration of the classification and rates allowed by the inland
steamer companies laid down a standard scale of crew and pay for adoption in
Government launches of different standard types. The rates of pay were
more or less assimilated to those prevalent among the men in the service of
the inland steamer companies and were on the whole slightly higher than
the rates proposed by the Captain Superintendent, Royal Indian Marine Dock-
yard, mainly because they were intended to merge the allowances which were

21 A
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then drawn. For serangs and engine-drivers of A class launches compari-
tively higher rates were proposed in order to enable properly qualified men
to be employed on those vessels.

120. There is reason to belicve that a revision of the rates then sanction-
ed is now necessary. Evidence has been placed before the committee of tho
discontent of the crew with their existing rates of pay and of the difficulty of
obtaining certain classes of men on these rates. The inland steamer
companies gave a liberal increase in the pay of their men in Decem-
ber last. A conference was, therefore, called of the Port Officer, the repte-
sentatives of the inland steamoer companies and the Assistant Inspector-
General of Police in charge of police launches and certain rates were agreed
upon as suitable. It was pointed out to us that all lascars should not gut
the same rates, as boys of fourteen and fifteen are often recruited who have
neither sufficient knowledge nor sufficient strength to perform all the duties
that a lascar is called upon to perform. For boy-lascars therefore under the
age of 18 we suggest a pay of Rs. 16. All lascars whe bhave had one year's
experience and are over 18 years of age should get the proposed standard rates
of Rs. 18 for the first five years, Rs. 19 from the sixth to fifteenth year and Rs. 20
afterwards. The irland steamer companies, it may be remarked, pay their las-
kars a uniform rate of Rs. 20. The pay of the serangs and engine-drivers of A
and B classlaunches are already higher than their revised pay on the launches of
the steamer companies. The increase given in these cases 18 not therefore large.
In other cases the pay proposed 1is alittle lower than the steamer company
rates, a8 work on Government launches is easier. Below are sliown the
manning scale with which we have not interfered, and the existing and the
proposed pay for the different types of launches. The existing rates are
exclusive of war allowances which the crew draw. The progosed rates should
merge these and other allowances, if any.

121. We have. not received the full statements of all the launch crews.
But we have a list of launches of different classes and have assumed that all
have adopted the standard manning scale. On this basis the increase of cost
is estimated to be Rs. 61,137 per annum. When however a different
manning scale has been adopted the rates proposed in the statements below
corresponding to the present rates should also be adopted:—

WA Type.

PRESENT SCA IIE. PROPOBED SCALE.
T ] : —
Desigoation. Pay. No. ;, Average. l Total. Pay. ’ No. | Average. Total
1 3 3 ] | ’ s 7 s ?
ook crew— Rs. Ra. Re. Rs. Re. A, P. Bs. 4. P
Serarg - e e e 0—{—170 1 (7] . 60—3~78 1| 1nmaao 71 40
BOKBOLE s e e e ] 1 - 33 ] 1 - %00
Tiodal e e e 20 1 20 2 i - 2400
Kasaub - e e e 1% 1 1 sl 1 - 3100
Lascar - e e " 1 - 14 *18—30 1| 1928 1938
Sweeper - - " 14 1 "
Oook o e e e . . I } 18 s - 3600
Bugine-room crew— '
Driver, Istclass . o . 80—3=—70 1! 64 (]} 60—3—178 1 1 40 neo
Stoker-tiudal v e . n nl 3 | 1 Moo
Firenisu Groasor oo o« o :o‘ 1 - 20 3¢ 1 2400
Coal tiimmer o e e " 1 - 1¢ *18—30 1] 1938 19 32 8
Poc Kleotric light—
Electric light stoksc - e . 20 1 - : 2 L7} 1 2400
Ditwo Inskar 1 Il - 13 *18-30 1| 1938 1938
—) —_—— —_——
Total .. 13 i 35! 1’ 8 00

® Rs. 18 fcr first five yoars. Re. 19 fiom 6th to 13th vear inclusive, Ra. 30 tieresfter. Rs. 14 for boy laskars ander 18 yoars of age.
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“g " Type.
PRESENT SCALE, PROPOSED SCALE.
Dusiguation. I Pay. No.| Average. Total.} ‘ Pay. No.l Average, Total
) ‘ 3 3 ‘ | s s 7 s ! ’
Re. . Ra, Rs. Rs. Rs. A. P. Rs. 4. P,
Deck crew— .
Serang w  ee me e 33—]—$0 ) . M 45—~3—80 1| s ¢ 0 6 40
8ukhant o o 33 1 P 23 24 1 3 00
Kasub o . wr o 20 ] e 2 4 1 N 400
Laschr oo v e e e | 1 1 : 15 *18—30 1] 19 38 138
Sweeper s e . s 14 1 . 14 } 8 s -
. o 00
Oook ... e e " 14 1 .o 1]
Eogine-room crew—
Drivor 1st cluss 30— [ —30 1 46 [} 43—3—80 ] 8 ¢ 0 840
Fnglue-room kasaub” .. . 20 1 - 20
34 2 v 48 0 0
Fireman and greascr e e 20 1 o 20
Ooal I riromer o e e 1¢ ] e 14 ®18—-30 ] 9 328 19 38
For Rlectric light—
Rlectric light stoker oo oo 29 1 e 20 34 1 o %M 00
Ditto  iaskar " v B e 18 "lq—” )} 1938 19 32 8
Total . ' 1 258 18 338 0 0

® Rs. 18 for first five years,  Rs. 19 from 6th to 15th yoar {oclasive. ' Re, 20 thereafter,

“ G " Type.

Rs. 16 for boy Jaskars under 18 years of age.

Deck orew— . Bs. Re. A, Bs. A,
Serang - e o o 36=3=45 1 3 8 9 8
Sakbenl  w we e e, 33 ' - 130
Kassab - e s [ 1 o % 0
Laskar o . v o 14 1 v uo
BWOEDET s s s e 1 1 - o

Eogiue-room crew— R
Second class driver we e 3$—9—45 1 2 8 443 8
Bugioe-room kasaad [ 20 1

2
I -
S——

Pireman aud greaser .. o 30 1 - 20 0
Ooal trimmr o - e 11 1 . 14 0

Por EBleotric light—

Blectric light atoker . e 1] 1 . . o
Ditto lagcar we  aee % 1 - 15 0
Total e n 3%

44—3—38

3
®18—20
18

+—1—45

*j8—~30

3¢
®18—-20

Re. 4. p.
1| # 8 0
1 o
b} o
1 19 38
| § e
1 6% 8 0
3 L.
1 19 2 8
1 .
1 936
1

Rs. a. P,
80
]
)]
1]
18

@ w o o
o o 0 o

83 8 0

48 00

® Re. 18 fof first five years. Ns. 19 trom 6th to 16th yeur fuclumve. Rs. 30 theroafter. Bs 16 1or boy laskars nnder 18 yours of age,
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»p” t'p..
PRESENT BCALB. PROPOSKD 8CALE.
- — o —— e —— —-— 3
Designation. Pay. No. Average. Total. Pay. ! No. | Aversge. Total.
] \ 3 ] [ ‘. ! s ] | 7 I 8 | ®
Rs. Ns. A, Bs. A. Rs. Re. a. P. Ds. 4. P.
Deck crew—
Berang e e e 30 —-32—40 1 37 & 37 8 35—3—50 1 4 4 0 4 ¢4 0
Rukhant v I } 2% 0 26 ] aee g6 0 O
Kasub o e 113 1 " 15 0 g1 1 % 5 00
8weeper o e s e H 1 . 14 0 18 1 e 1800
Esgloe-room crow—
Becoud class driver - - 30—2—40 [} 37 8 37 8 3—8—80 ] 4 40 4 ¢4 0
Bagipe-room kasaub .. 20 1 20 0
kL 2 8 00
Fireman and greaser 20 1 20 0
ror Blectric light—
Rloctric light stoker o 20 1 20 0 24 1 S 34 00
Ditto lascar - 18 1 50 ®18—-20 1 19 3 8 19 2 8
Tolal .. [ 201 0 ] 34810 8

Ras. 18 for first five years.

Re: 19 fiom 6th to 15th year inclusive. Bs. 30 thereafter. Ra, 16 for boy laskars under 18 years of age.

Below D ' type,

Serang
Driver ...
8toker ...

Lascar «.

Total

Rs.
%—3—33
25—-3—38

17
14

T
l' 3% 8
1 32 8
l| .
|
ll e
—I
4
|

© © ®

Re.
$0—3~48
30—3—4
31
1820

|
Re. a. P.

1| 140
I 1l @1 ao0
I
' 1 19 38
Lo
| .

Re. 4. P

“w © =
» o o ©

13310 8

& Bs. 18 for first five years. Rs. 19 from 6th to 15th year luclusive.

Ba. 20 thereafter.

N.otor Launches.

Ra, 16 for boy laskars under 18 years of age.

Driver
Bukhani

Lascer ...

Total

Rs.
¥~ T0
33

! Rs. A. P.

!

1

.
j‘l
I3

® Rs. 18 for Arat fivo yea 5. Ra, 19 from &th & 13th year inclusive.

Rs. A. P
6t 0 O

1200

Is 0 0

100 0 O

60—3—78

*18—20

Rs. A. P.

71 40

19 s 8

Bs. A. P.
7 40
% 00

Rs. 20 trercafter. Ra 16 for boy laskars under 18 years of age.
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Abstract of proposition statements of the establishmonts of
GQGovernment launohes in the province.

S‘:’L" Nue of office or ofticer. Present total cost. Proposed total cost.
Rs. aA. P, Rs. A, P

1 Inspector‘Generai of Police 8,622 2 8 10692 0 O
2 Collector of Customs, Calcutta ... 893 0 0 1086 5 4
3 Commissioner, Presidency Division 291 0 O 346 0 0
4 Port Officer, Chittagong | 9% 0 © 122 10 8
5 Commissioner of Police 1,501 8 0 1887 1 ¢
6 Port Officer, Calcutta ... - 1,154 10 8 1477 2 8
7 Chief Inspector of Factories . 176 0 0 219 2 8
8 Director of Fisheries ... 319 0 0 382 0 0
9 Comumissioner of Excise und Salt ... 1,132 -0 0 1,391 13 4
10 Registrar, Co-operative Societies ... 266 0 0 328 0 0

11 Public Works and Revenue Depart 2233 0 0 2674 0 O
ments (seven A-type launches).

12 Ditto - (six B-type launches) 1,59 0 0 1968 0 O
13 Public Works, Financial and Reve- 2151 0 O 2695 8 O

nae Departments (nine C-type
launches).

14 Financial and Revenue Departments 804 0 O 994 10 8
(four D-type launches).

15 Public Works and Revenue Depart- 400 0 0 465 10 8
ments (four motor lannches.)

Total 21,635 5 4 26,730 1 4
Extra cost per mensem 5094 12 0
v 1 ,,' annum 61,137 0 0

NOTE.~ AS regacds serial {1—16 detailed lists bave not besn received. Tho calculadtons have been made oo the amumption that
be standard mauniog scale is {a foroe.
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inspector-General of Police (River Pollos)

PARGENT SCALE.

PROPOSED SCALE.

Desiguation. Pay. No. | Average. Total Pay. No. | Average. l Total.
1 ] s ll 4 s ¢ 1 [ ] l ®
“ PORTIA * (A). Rs. Re. A, P, s A, 0. Rs. Ino. a. P.| Ra a.r.
Deck crew—
Beang e e e | W=p=t0] 1| €0 0] 0o w-3-2] 1 Mmeo] naeo
BokhaBl wi e we v 17} 3 - “ oo 38 ] o 300
Tindal - e w| 1 - 2 90 t TH R B 0o
Kasaub w e e e B 1 1500 1 1; - 21 00
Lescar e e 6] -9 - %00 18—30 3 mwss L T Y
Oook - e e " t - TN LY I S 1800
Sweeper w e s e 14 1 - M 00 18 1 - 18900
Bogine-room crew—
DHMC e v e e | S0=j=10] 1| se 0 0] e 00 w3 1| naol mnao
8Btoker tindat - e e s 1 - 300 ] 1 3700
Coal tefmmer = - w|l 1] .. 400 -] 1| 19 38| 193
Piremen and greasers o s 20 ] e 0 00 1} . 48 0 'o
Por Electric Nght—
Stoker . e e 20 1 - 20 0 “ 1 - 2 0
Lascar - e 15 1 - 10 18-20 1| 1928 19338
Trlmwer - - 7] | £ 140 18—120 1| 1938 LU A
« OLAYIA * (B). 1 39 0 0 \7 70 & 4
Dvck crew— -
Berang e e 353060 1| ¢ 00 % 00 14340 1{ 8 40 % ¢ 0
Bukbani e e e 2] 3 L 4 00 2¢ s s 0 0
‘1indal we e me e 20 20 00 2 t 3400
Lascar e e e 1 1 £l 150 0 18—20 1{ wss ” 338
DO v me e e em u 1 o5 1600 18—20 t] 19338 38
000K  wr e e e e M o1 o 1400
Bweoper . o w{ 1 = Moo ol I B 00
Eagioe-rcom crew—
DAY e e e we e B—i—80 1{ 600 ® o0 45—8—60 1} 8 40 8 4 0
Coa trimmer - e e 1 ] " Moo 19-20 1] w33 13
Eagine-room knsaud e e 10 1 e 20 00 *° ] 4 00
Firemen and greasers - 2 | o € 00 ] ] 48 00
For Riectrio light~
BLOKEr v vr e e e 20 1 - 0 00 1 0 ) - 2400
LASCAr v v v ee e » 1 - B oo 18—%0 1| 19338 19 3 8
TrDEE  w  we i e M 1 - 1Moo 18—10 1] 1938 133
“OpHRLIA ” (0). 16 338 0 0 1. 4e s ¢
Deck crew— —_— —_— ——— e
Serang we e me e Be~3—4g8 1] 280 380 L ) 1] 280 280
Sukhenl e v e em 2] ] - “ 00 ] 3 - 8200
Knsaub e e e 1 1 - 100 ] 1 . 200
LASCAr i oo e e e 7] ] - 3300 18—%0 s| 1938 I WY
fwceper . o o e 14 1 —e 400 18 1 - .00
Sngios-reom crew—
Drivere. o o e | 3-3—a] 1| 8 0] 48 0 W3-8 1] s2s0[ 338
Ooal tiimmer - 1 ) - 14 00 18—20 1 19838
Firemen aud greasers e
T i woo n o3 . ®0o0
Engii e-room kesaud e 20 1 - 2000 3 1
e %00
— Total .. 12 %0 0 o T -
—_—— - 1 13 8 ¢
N ——
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PRESENT SCALE.

PROPOSED SCALE.

: |
Desiguation, I Pay. | No. | Average. Total Pay. I No.
- — . - ‘ e | U
1 4 O 4 s ] 7 8
| | ] | B
* HELeX HeNRY" (0. Rs. Rs. A. P. Re. A. b Rs. He. A. P
Deck crew—
Burang 33 —2—45 1 48 8 0 49 8 0 45—9—566 1 88 8 0
Sukhatl e e e 2| 3 400 | 3
Kasaub 15 1 18 0 0 31 1 e
Lascar e s e e 1] H % 00 18-2 3/ 19 2 8
Swecper . e - e 14 1 MHoo0 ] 1
Engioe-room crew—
Driver e e e $5—2=45 1] #9480 280 " 45—8—88 1! 53 8 0
Oosl trimmer .. . aes 14 1 e T4 00 18—30 1 9238
Firemen and greasers we e 30 ] ey 0 00 } s .
21 o
Kasaub 20 1 0 00
Total <. 12 20 0 O [}
* PRISCILLA ™ (D).
Deck crew—
Serang 30--2—40 1 37 8 0 37 80 35—3—080 1| 4 ¢ 0
Sukbuoi e e e 23 1 2 0 v 26 1
Kasa:b . 15 1 . 5.0 1) 1 oos
Lascar " 1 1400 18~.0 1| 19 28
Bwaeper 4 1 40 181
Eogine-room crow-—
Driver o e e | 3-3—e0| 1| 800 7 80 35—3—00| | 46 40
Firemen and greasers . w <0 3 4 0 } . s
N ¢ e
K saub 20 1 000
Total ... ° 200 0 0 ®
*“AIRAL" (BELOW D).
Deck crew—
Sorang - e fo—-2—40 1| st 80 37 80 33380 1) 48 40
Lascar e e e N 1 1400 18—20 1| 1928
Bugiuo-diivee e 30—3—60 1{ 8 8 0 7 8 0 60—3—176 1. M eo0
Ditto . v e 30 [ 3000 30—3—45 t 49 40
Total .. ‘ 132 00 ]
THANA LAUNCH NoO. 3 (D).
Deck crew—
Beraloe e o M| 80—3—g0] 1| 87 80 37 8 ¢ $5-3-60| 1] 46 4 0
Sokhanl e e e | 2| 1 %300 )
Kasaub o e w e [} 1 15 00 21 1 o
Lascar ... - o e 1¢ 1 o 4 00 18=20 1 19 2 8
Sareper o o 14 1 . 14 00 18 1
Kugine-room crew— *
Driver .. s 30—=2~-40 1 37 8 0 37 8 0 35—3~50 1 6 4 0
Fireman o . 20 1 20 0 O
Kasaub 2% 1 20 00 & 2 3
PFi emau and greaser 30 [} 20 00 J
Total ... 9 200 0 0 ’i

' o

Average. } Tolal.

Rs. A. P,

52
[
21
3%
18

e & o © x»
e e O o ©

46
26
21
10
18

e N & O »
© ® © © o

4810 8

———

46

21
19
18

S w o o
e o 0o © o

“ 40

200

24810 8

22



PRESENT SCALE.

PROPOSED SCALE.

Desigaatiou. Pay. ‘ No. | Avsrage. ' Toal Pay. No. | Average, Total.
- !
1 l 3 3 I 4 | [} 6 1 8 9
THANA LAUNCHES NOS. 4 AND 3. Rs. Nu. &, P. l Ri. A. P, Rs. Rs. A. P, Re. 4. 1
Deck crew— ’
Serang ... . e e . 30—3—40 1 37 8 0 37 8 0 356350 ] 46 4 0 4 4 0
Sukhant . e e oo 2 ] .. 2060 2 1 o 2% 00
Kasaub .. e . 15 1 o 1 00 21 1 . 21 00
Lascar .. o .. s o 14 ) o 14 00 18=30 ] i9 2 8 19 2 8
BWoOPOr s e e u| 1 400 TR 180 0
Bugine-room crew—
Driver o e e e e 30—-2-40 1| 8780 37 80 36—3—30 1 4 40 % ¢ 0
Pireman e s e o 20 1 " 000N
Pireman and greaser 20 1 W o0 }» b1 3 7 00
Kasaub e 20 1 20 00D
Total” ® 200 0 0 9 24810 8
+
| '
TuANA LyDNCHES Nus. 6--9 (D).
Deck cruw—
BOPANR cer e eem s e 30—-2--40 1 87 8 0 37 8 0 35—-3—50 R 4 40 “@w 40
Sukbani 22 1 m 230 0 26 1 A %6 00
Kasanb 16 1 15 0 0 21 1 21 0 0
Lascac ... e e 11 1- oL 4 00 18~20 1 19 3 8 19 8 8
Sweeper it [ 1“0 18 ] 180 0
Rovine-oom crew—
Driver . . e e e 3C--2~—40 ) 37 8 0 37 80 33=3—560 1 44 4 0 4 4 0
PFireman o me e e 20 1 20 0 0y
Fireman and greaser .- 20 1 20 00 } 24 3 72 0 0
K saunb . .. . e 20 ] . 0 0 0))
Total® . 9 200 0 0 o 24810 8
STRAN.THANA LaUNCAES NOS. 10
AND 11 (D). -
Deck crew—
Serang ... e e vor - 30—2-.40 1 37 8 0 ?7 80 35—3—350 1 46 4 0 46 4 0
Sukhunt s "o vor 22 1 e @2 00 26 1 e 2 0 0
Kassub . v . 15 1. o 1500 31 1 v 21 00
|
Lanscur .. .o e o 14 1 o oo 18—20 1 19 2 8 19 2 8
Swueper o e s e ) 1] l] 14 00 . 18 1 e 18 00
|
Begine-room crew—
Driver o e . [ o 30—3—14 1 87 8 0 37 80 35350 1 4 ¢4 0 48 4 0
Firemac . .“ o . 20 1 20 00
tireman and greaser 20 1 20 0 1 24 3 72 0 0
H [}
Kasaob e e ‘ 20 1 2 0 0Y)
Total* .| 9 200 0 0 ® 24810 8
|

® For euch of the lsunches.



167

PRESEXT BCALE.

PROPOSED 3ca'E.

Desigunation. ! Pay. : No.  Average , Total. Pay. No. | Average. Total.
' —_———
1 l 2 : l « s s J 1 , s 0
STEAM THANA Liuncies
Nos. 13 AND 13D, Ns. Rs, a. b, Ra A, P, Re. Ra, a, P, Rs. A. P.
Deck crew—
Seaug 30—2—10 1| 37 80 3780 36—3—52 1| 4 4 0 4% 4 0
Sukhant e e e 23 ] . 22 00 26 1 o 3 00
Kasanb o e s e % 1 1500 H | 3100
Lasc e . 14 1 u o0 18—30 1 9 28 9 3 8
BWesper  we v e e 14 1’ 400 18 1 1800
Bugine-room crew—
Driver e e 30—2~-40 1{ 3780 3 80 35—3—80 i 4 40 46 49
Pirewman e e ene 20 1 o 20 0 0F
Firemsn and grenser e  w 20 1 o 000 ] 3 s 200
Kasaub we  ses oS 20 1 0 00
Total®* .. ] 00 0 0 ] 24810 8
Nos 14 Awnerm.
Deck crew —
Serang e e e 30—3—10 1, 3 8 ¢ 37 8 0 3)—3—30 1] 4 ¢ 0 8 40
Sakhani v . 3 4 %00 ] 1 € 00
Kaswb 1 [ 1500 3 ) - 3100
Lauscur 14 1 4.0 0 18-30 ) 1938 19238
Sweoper i) 1 1400 18 1 60
Eugine-roonm crow—
Driver o e e e §0—2—73 1] 8810 8 6810 8 80~3~75 1} 140 7 40
. 25—23—35 1] 83 879 33 8 0 40—3—48 1] st ¢« 0 @ 40
Total® .. 7 20110 8 7 M2 14 8
SrEAM THANA LAUNcH S ' —
Deck crew— ~o. 16(D).
Secung ‘ 30—2--10 1 37 8.0 37. 8 0 33—3~—50 1 4 4 0 46 4 0
Sukhaut 33 1 23 0 0 2 1 s 2 0 0
Kasaub e e e 15 1 1500 2 1 it o
Loscar oo v e e e 14 1 400 18—20 1, 1938 15 38
Sweeper [ o e e 14 1 14 0 0 8 1 o 18 00
Eungine-room crew—
Driver 30—3—40 11 8780 37 8 0 " 36—3-30 1] 4 4 0 © 40
Fireman 20 1 o 0 00
Fireman and gr :aser e 20 1 20 00 2 ] - 200
Kasaub e e e e 20 1 o 20 00
Total 9 300 0 0 ] 248 10 8
Poun STeAM THANA LAUNCHER - T T
No8. 17=i10(D).
Deck crew~
8erang 80—-2—40 1 37 8 0! 3780 ¥=-3—-80 . 4 4 0 44 4 0
Sukhaut o e e e 33 1 300 26 1 o % )0
Kasanb e e e 13 1 - 100 3l . 300
Lascar 14 1 Moo 18—20 1] 19 388 19 338
Sweeper o e 1M 1 14 00 18 ] 18 0 0
Bogine-room crew—
Driver o we e w| 30=3—40] 1] 878 0 87 80 $—3-%0| 1| 4 40 % 40
Firemeu and groasers 20 3 e 0 00
o 3 24 3 it 0 0
Kasaub e e e 20 1 .. 0 0 0
Total® ... ® 300 0 0 ] 24810 8

® Por each of the launches.

22 A



PRESENT SCSLE.

PROPOSED SCALK.

| |
Dealgnation. i Pay. No. | Aversge. Totel. Pay. No. | Aversge. |  Total
] * ) i 3 \ 4 5 s 1 i 8 9
R — : - ‘
; Rs. Rs. A.P.i Bs A. P Rs. Rs. 4. P.| Rs. A. P
TdsNA LAUNCH (D) !
Deck crew—
Berang 30—3—10 1| s7 80 37 80 33—-3—060 1| 4 4 0 % 40
Sukbanl  w. e e e ”l 1 22 0 56 1 26 ¢ 0
Kasaub . e e e 15 {1 150 21 1 3t 00
Lasoar " 1 14 1830 1| 1938 193 8
Sweeper P P e ey 1" 1 o 14 00 18 1 e 18 0 0
Eoginc-driver 50~-3—70 1] 63 5 4 63 6 ¢ 60—3—78 1] 7140 7N 40
DItto e cee eem e 25—3—30 1| 380 33 8 $0—3—45 1] 1 40 440
Total ... l 1 193 5 4 7 343 14 8
Two Gouting quarters for los
peoctors—
Lascar S TR w L w00 1
. 18~20 | 2 19 38 38 6 4
Do. . e e e " 1 14 00
Towals . ‘ 2 i 000
Two floating quarters for Ius-
pectors— :
Lascar . e we e 16 1 e 16 00 ;
) 18—30 2| 19 38 B 6 4
Vo, e . . we 1 M‘ 1 iy l 1M 00
Total® | 3 20 00
1
Piat * Jhou Reed”'— |
Tindal 17-8 W 17 80 7 1 24 00
Lasgars . e e e T 8—I1 1 9 8 o] 19 00 18—20 sl 1938 38 6 4
]
- —_ — e —
Total - 3 I 3 8 0 3 66 ¢
GraND TOTAL l 5,548 2 8 8,887 5 ¢4
|

® For each of quarters.

Inspector-General of Police (Distriot Police).

“CRLIA" (B). he.
Deck crew—
Serang 35—3—060
Sokhsui e . 32
Kasanb . - 30
Luscar o e e 1%
Cook ... e o - 14
Sweeper e . e P ) 14
EBogine-room crew
Driver e e S e e 36—~3~90 |-
Ool trimmer 14
Fireman and gresser 20
Kasanb e e e %

Re. A. P,
1] 600
1
) .
1
T e
1
1] 400

46
4

® © © o & ©

o o © @

o © © © o °

He.

36 !
24 !
1820

|
46—3—60 ‘
|

|
18

195—3—860
18—30
4.

4

1 s 4
1 e
1 .
1 19 2
2 .
1 6 ¢
1 19 3
1 s
1 e

Rs, A. P. Rs. . ©

0; 56 40
2% 0 0

RN

3:1 938

i % 00

H

?

° 56 4 0

8| 19 2 8

1 s
24 006
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PRESENT SCALR.

PLOPOSED SCALE.

Designation. l Pay. No. ! Average. | Total, Pay. No. E Average. Total,
1 ' ] ! 3 4 * 5 [ 7 8 1]
“ CELIA * (B)—concld. s RS, A.P. Rs. a. P. Ra. RS, A. P, RS, a. P,
For Flectric light— .
BLOKET v s e e e 20 1 k 20 00 % 1 200
Lascar e e e e T w ' woo 18— 1| 19 38|l 1928
Total .. P— ‘——.___ —
1. | 288 0 0 12 38 0 0
“ NANCY " (A). — - - -
Deck crew — L
Herang 50—3~70 1 6 00 é4 00 80—3—~75 1 7) 4 0 71 40
Sukhani 23 ] “ 09 26 2 83 0 0
Tindal 20 1 20 00 20 1 34 00
Kasaub 1] 1 1500 3l 1 3100
Lascars " ] % 00 16—20 s, 19 38 38 6 4
COOK  are  ove e e e u 1 MO0 8 1 18 00
Oubin BOY  we  see e e 14 1 1Moo 16 1 18 00
Bwee OF  we  we we e " 1 ‘Moo 18 1 1800
Eugioe-room crew—
Driver ... [ 60—3—70 1 64 0 0 64 0 0 60~3—~75 1 71 ¢ O 7 4 0
Stoker tindal o o 3 1 e 23 00 27 1 . 7 00
Coal trimmee 14 1 o 14 00 18—20 1 1 28 19 2 8
Fireman and areaser 20 2 o 40 00 24 ] o 48 00
Por Blectric light— )
SUOKLE e e e e e 20 1 20 00 24 t 24 00
Lascar 1% ] 1500
COoal trimmer e 14 1 14 00 18-20 : 38 8
Total ... 18 408 0 0 18 :—_cic s ¢
“ PEEL" (0),
Deck crow-—
BETANE oo e e ewe e 36—3—45 1{ e3 80 42 8 0 45—2—65 1| 5280 52 8 0
Sokh-nt o e wee e | 23 1 23 00 26 1 2 0 0
Easaub o e e s e 16 1 1% 00 21 1 31 00
Lascar .. o 14 1 400 18-30 1 19 2 8 19 2 8
BWOSPEr w. e e s e 1¢ 1 e 14 00 18 1 e 1500
Engine-room crew—
Driver e v e s e 35—3—48 1] 4280 4 80 45--3—55 1{ 8280 3 8 0
COosl teimmer ... L] 1 14 00 18-20 1 19 2 8 19 3 8
Pircman snd greaser ... . o 20 1 . 20 00 " s @00
Easaud ce e e we e 20 1 0 00 .
Total .. " 200 0 0 T TR
. ——— ———
+OLYTIO " (0).
Deck crew— )
SCCANE e e e e | 85~1—48| 1| 43 80 43 8 0 “-3-0| 1| 880 53 80
BUkhand cee e s e e 2 1 3300 2 1 26 0 0
KA830D we  we e e e 13 1 1500 21 1 B 3t 00
LAKAT o e s s e " 1 e 400 18—%0 1]- 19 8 ¢ 19 2 8
BWOCPEr oo e see s e 14 1 00 18 1 . 1800
Bugine-room crew—
DrAver s e s e e 35—3—45 1] 4280 42 8 0 46338 1] 62 80 230
Conl Lrininer e s s e 1 1 400 18—130 1! 19 28 19 3 9
Fircman sud greaser o e 20 1 o= % 0 0 s s . ‘ ® 0 6
) CURT . R 20 1 e 30 00 R
Total e » e 0 0 ‘_ K TTae s 4




PRESENT ScalLB.

Proroseo Scate.

Derignation. | Pay. | No.
B T et PR
1 ' 3 l 3 |
o I
* MAY QUEREN " (A). l Ba.
Deck crew— H
Serang l 0—=}—70 1
Sukhaai . s e e e i
Timdsl .. .o v ! i 2 H
Kasaub - e 16 ]
Lascar ... . . " 1
Oook ... [ 1¢ 1
Sweep(r [ 1 1
Eogine-room crew— i
Driver ‘ 80—3—70 1
Etoker tindal ' 3 1
Conl trimmer | 1" 1
Firemio wud greas:r oo 20 1
Por Electric 1l :ht— l
Stoker s e e ! 20 1
Lrscac e we ! 1) 1
-
Total . l 13
“ Wannge * (0), =
Deck ¢ ew— !
Seraug e e e l 3—2—e5 1
Sukhani e e s e 91 |
Kasud e I. o I T3 1
Lascar e v e ' 14 1
Swoeper v . i " H
Eugine-room crew— '
Driver e e ey 35—3—15 1
Coal teimmer - e e ' 4 1
Firem1n and greas r o 20 ]
Easaub 20 1
Por Electric light— \
Stoker e e e ' 20 1
Lascar e o . . : 1 1
; _
Total . n
s+ Jmgsica " (B). !
Deck crew—
Seraug e e e 35—1=30 1
Sukbavi e e e 23 1
Kasaub . e e oo 20 1
Lasoar e e e vor 16 ]
OCook s e e 1 1
Sweep r s % e o 14 1
Bugine-rooin crew—
Driver .. . sr e 3—3—50 ]
Coal trimmer 14 1
FPiremao and greaser . e 20 1
Eazaub s e 20 ]
For Klectric light—
Stoker . v e e e 0, 1
Lascar e we e ' o
Total ... T

Average,

4

Re. a.p.

Total.

Rs. A.P.

e © © © © o o
© © 0 o © ©o o

L1]
23
14

e & o o
o © o e

o0

©c o & o ™
© © © °©o ©

©c © © >
¢ © o o

© © © © o o
e © o o o o

o S o o

-4
o o o o

<

60—3—75

1
21
1820

18

60—3—75
27
18—20

21
13—20

45—2—-33
18—20

24

24

18=20

45—3—80
i
pLESE )

18

46 -3—60
18—-20

"
18—20

No. ! Aveeage.
O '
| e
- | R '
Re. a.p.
1 71 4 0
1.
1
] .
1 19 2 8
H
1 71 ¢4 0
]
1 12 2 8
i e
1 .
1 19 2 8
s
13
| 1 5 8 0
] o
1
1 19 2 8
]
1 82 8 0
1 19 2 8
2
1 .
1 1 2 8
1
1 5 4 0
] e
I
! 19 2 8
2
1 8 ¢ 0
1 19 2 8
i ] e
1
] 19 3 8
13

To'al,

n

2¢
2]

N O S O &
® © © o o

3 0 0

n
27
19

-
<

< W o
S

]

e & & & O

o
[y
«©
L4

-~

-
w S O &
®» o o o

%6 4 0

48 0 0

200
19 2 8
34 00
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PRESENT SCALE. I'HOPOSED SCALE.
Desigustion. l Pay. No. ' Average. l Totak Pay. |No. || Aversg.. ‘ Total.
1 l 3 3, 4 I s I ¢ l 7 I S Y
e e b e d
 ROSALLSD ™ (B). i Re, . s, A, P. { D A P Rs. [[ZN O s, A. P,
Deok crow-- | E -
Serang 33 ~5—50 ) 4 00 % 00 45—-3—60 1| % ¢ 0 % 4 0
CITUTYY R 1 2 T - : 2 00 060 1 00
Kasaub e e ...: 20 ): - 20 00 ' 1 M0
Lasear | 73 1i 1500 13—30 1 19388 19 3 8
Cook ... . o - e 14 1 .. 14 0 ¢ .
Sweepec v e e e 1 N 1400 } 18 ! % 00
Bogive-room crew—
Driver - e e 33- 3~30 1| 00 800 =340 1| %6 4 00 8 40
Coal t immer e e e 14 ] . J U ) 1820 1 19 28 19 3 8
Fire:nan and greaser 0 1 0 0 O
Kasaub e 20 1 20 00 } b ! wvo
For Kiectric light— 20 ] 20 0 0. 2% ] 24 0 0
SLOKEr voe e wse e e T3 1 - 139 00 18—20 ] 1928 19 3 8
Lusoar —_— et o ] ————
Total ... 12 %6 0 0 )8 3 00
“AIcE” (C).
Deck crewv— .
SURMUE . e we e e 35—te4s) 4 4z 0] e 8 0 aw—2—86' 1| 63 8 ol 63 8 0
Sukbanl e e e e PO T 320 0 %) 1 % 00
Kusaub . e e e 15 Y b1 1500 21 1 e 3 v
Lawur ... e e e 1 1! tse 0 O 18—30 3 19 2 8 19 2 8
Sweepr we e e ...l 1 |! 4 v 9 18 1 18 0w
Eogine-room crow— i
VEIVEE v o e we e 35—2—145 1 a8 0 3 8 0 46—3--56 1| s280 62 8 0
Cual trimwer 1 i 1400 1830 1] 1928 w8
Flrewan and gresser o« o ) l; 000
Kasnub v e e e 20 ) R 20 0 0 } b ! " woo
| — —_ —_
Toad ! v 306 0 0 » 26 6 4
“Joax" (0). ! T - -
Deck crow— ! :
Serang e aee e .- $5—2—gb 1: 41 8 0 3 80 9=-2—0651 ) 82 8 0 2 ¥ 0
Sekbanl e e e e 2 .: 2300 38 1 2 00
Keasanb l » T 1500 nl 1t 2100
LASCAT e e se e e wl i . 4 oo -] 1 wse 1938
Sweep t e s ...! 14 1 ! — 14 00 18 e e 18 00
Bugiae-room crew— ! : . l
DEeer e e e e : 33—2—45 1! =80 380 “4—21—88 |; 52 8 0 3 8 0
Coal trimm:¢ e e 14 1 1400 18-20 ', 19 28 19 28
Fireman sud grenser . ! % 1l o0 |
Kasstid o e s e o] v . 2000 } H ’: © o0
A TS —
Totd . 9: 204 00 ’ 86 6 4
* puxee ' (B | | H— T e
| |
Deck crew— | i
Serang i e [ o 35~3—30 lI- 4 00 % 00 46—3--60 1 5% ¢ 0 66 4 0
Bukhagl e e 3 1; 200 8| 1 2 0 0
Eamub o e e e | 1l . 200 wl| 1| . 200
Lascar e e e e 1 1: - 00 2] 1| w28 wae
Oook . .o .. e 14 ll e 00 } " s . % 0 0
Swosper e e e e M 1} MO




D siguution,

1

* PRRBE " { B)—concld.

Bugiue-room crew—

Driver

Coal trimmer

Firemao nnd greaser

Kasaud

e

For slwetric light—
Stuker

e

L scac

.

* DiaNa " (0).

Deck crew—
Serang .
Sokheui
Kasaub
Lascar
Sweeper

Kugioe-room crew—
Driver ..o

..

Counl trimmer

Fireman and greaser

Knsub

For Rlectric Nght—
Stoker ...
Lascur ...

e

PRESENT SCALE.

Pay. No.
_—_-_._...._..A..__. . m— m - —-l
i
el
Rs.
33=:-=50 !
. o .. 14 ]
nl
e .o . 20 !
!
|
. s v 20 1
16 1 |
Totsl .. 15|
I
. s 36-2—45 ' ] '
221 )
)
e oee 16 ' ] .
. 113 : ]
" 1
!
'
|
e e 3-p—es i )
- !
! !
o S| 20, 1
. |
v 20 | 1
s . . 20 H
o v e 13 i ]
Total R
GuraND TOTAL .. l i |
o

Ry, A,

Rs. a.

% 0

20 0
2 0

-
CJ
o o e o w

2
© €& € =

2 0
v

289 0

3,060 0

Coltector of Customs, Calc

PUNPOSED S ALE.

Pay. I No. ! Averago. ; Tot 1.
e -
] i 7 | s ! [

| R U
Ns. , Re. A. P. Re. A. P,
] 1
K
4—3—30 )' 58 4 v 6 4 0
18- 20 1, 19 28 19 2 8
! 2 . 300
]
]
t
i
2 1 2 00
1B=20F 3] 192 s TR
H '
T
l 12 325 0 0
° —:—ssli ), 280 62 8 o
] 1 ' " 2 0 0
21 T 2000
18-20 1| we s 19 28
18 i 1800
4—2-33: 1} 828 0 88 ¥
1]
B-20, 1! 19 38 w8
1
24 % kv U
i
24 e P 4 0 ¢
18—20 1. 19 28 19 2 ¥
I, FTYRrr
! 3506 10 &
S

!
“ DAINTY " (A). E Ra. | !
H 4

Seraog e e el W—:-70 1

Sushanl e v e ! b2 1

Luscer e e e : U ' 2

Do, e e e ! 1 : s

Do. : 1 ' }

Logive-driver .. e o, M0=i=70 ‘ }

Stoker . -l 23 ' 1
Do. e o e - e sy 21
Bhandari .. P T 1 ‘

Topes [ o e . s 14 }

Total oy It

**ALERAT " (B). ; '"_

Serang . e ! 38—i-30 l 1

Sukbanl .l 22 } 1

Lascars . wh we aea ! 1’ l ?
Yughw-drivee .. . W Wy 38300 1.
SRS e e e el 20| 9!
Total .. : _7.,

Its. A,

utta.

' . | ——
Ra, AL 1s. N PoHe AL p. Ri. A, p.
€4 6O=2=16"' 1 1 ¢ 0 7 40
22 25% . 2% 0 0
0 0 . 9 800
5 0 2, 8 . 8 0 v
10 i8—30 ! 1: 1928 928
6 v 6~3—i8' i a0l noao
3 0 e 1i .. 700
00 2! zI w800

Mo oo |
. o} 193 :l I %00
:;o'_o e | 10 8
0 45-—3-«); 1| 66 4 0 5 ¢ 0
31 0 s 1 %00
30 0 )a—’ol 2 19 2 8 L L]
“® 0 43-3-ooi 1| 50 % 40
) PR 00
) ;'_1' T 6

|
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PRESENT -SCALR. PROPOSED SCALE.
Designation. | Pay. No. | Average. Totl, Pay. No. | Average. Total
1 3 3 ‘ s . [ ? 8 *

“BHrISK " (B). Rs. Rs. A, Ra, A, Rs. Be. 4. P. Rs. 4. P,
Serang o e e e 35--}—-50 1 “ 0 “« 0 4—3—40 1| s ¢ 0 86 4 0
Sakhanl e e = e | 2 1 - 120 % 1 2% 0 0
Lasmar o [ 20 1 - 20 9 M 1 o % 00

Do. e e T 1 - 16 0 1820 1| 19338 19 38
Bugine-dciver B-%0| 1 “® 0 “ 0 @W-3—40' 1| 6 40 66 4 0
Stokers e o, 20 ] e 0 0 o4 9 o 48 00

Total ... 7 188 0 7 21910 8

PATROML (¢)

Serang e me s e 35-2—18 1 4 8| ) 4—3—8 1} st 80 31 80

Bu.haBl e e s e ] 1 - 13 0 ) .} - 0 00
Lascar e e e 20 1 - 20 0 u 1 24 00

Do. - e e e 14 1 10 v 1829 1! 1928 9 28

]
Ruglue.driver e e 35—2—45 | T a3 8 “—2—-58 1| 380 380
Stokers e e e B ) 2 wo © o 3 3 - l 8 00
Total .. 7 181 0 7 11 18
GRAND TOTAL . 83 0 | 10 o ¢

- !

Commissioner, Presidency Division.
. - .

Deck crew— X Bs. Ra. Rs. Rs. Ra. a. P, Re. 4. P,
Serang e e e 50—}—70 1 84 (1] ©0—3—78 1{ 1 so0 71 40
Bokbanl ek e e e 13 1 ] %€ 1 - %00
Tindsl e ae e 20 1 p 0 34 1 - 400
Kasaud e e e 1) ] fok 1) 2 1 - 5100
Las:ar B e e 16 1 - 4 18—30 1] 192 ﬂ 1998

Eorive-room crew=—

Driver e e e 3~70 1 “ 64 $0—3~18 1] n1oseo 71 ¢ 0
Stokee tindal - e e i 28 1 13 . 27 1 - 7 00
Pirenan and qreaser  —. .. | 20 1 -~ - 20 2 ) 34 00
Coal trimmec - el TR - " 8—20{ 1| 138 1918
Lascir e o e e e 1. 1 » 1%—20 1{ 1938 1938

For Eoctric light— |

BUKOT vee  we e e e i 20 1 - 20 B AT - 34 00

,
Total i 1" 1 n 816 0 0

Amin under the Port Officer, Chittagong.
BELow D TyeE. ' Re. Ra. A Rs, 4. l Rs. Re-A.P.!| Ra a. -
BEIANE  we e s e e #2331 | it 8 1] ll 30—3—43 1| 41 ¢ 0 4 40
Bugincdriver w0 we o 1"—3—3 1 3 8, 3 al W—-3—13 1] @1 ¢ L 40
BLOKOE s o e e 17, 1 17 oI 21 1 2100
LASCAr st s e e e 1 1 1 14 o' u—:-:{ 1] 1938 1938

|—— .

Total ... 4 " 0 4 123 10 8

- ——— o ——



Commissioner of Police.
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PRESENT SOALE. PROPOSED SCALK.
e — —_— - - _— —_———
Designation. ll Pay. = No. Average. | Total. Pay. I No. Average, ! Total.
e e e - TR U U i — |
1 3 3 ‘ 1 s 7 8 9
l __| R . [ R AR,
T ! l
¢« JORN LAMBERT " (B). Rs. Re. 4&., s, A. R A. v, Rs. a.P.| Rs A. P.
Orlver  wo  ae e e e 35—3—30 1 . o: “® 0 } =30 ol sea0 s
Serang O 35—, —50 ll 4 0' € 0
SOKUBRE  we e e s e 23 | e II 22 0 ul 1 i % 00
Ficemau avd greaser  «.. .o oo 0] 1 | | 20 0 \l i "
Eagine-room kasaub e e e 20 1 20 o] 4, 3 e ; 72 00
Deck Kusail e s s e 20 1 . 20 0 J I i
. e s e s i) 1 B o !
Laseur } 1B-20) 2 1938 38 5 4
Coal teimmer ... - . e 14 ] o 14 0 | ' '
Stoker o e - e e 20 1 e 2 0 1] l| - 24 0 0
1
i) ) Ho
Cook } 18, 3 . 3 0 0
EWOCPEr o e we e e 1 ’l T} | | '
Toal .- u 3 0 ul 308 13 ¢
“ waucioes* (C) | g
DIAvEt e e e e e 35343 1 “ 8 @8 48—3--6) 1) 5880, 3Pt o0
BerBUR e s e e e | B=3—80] 1 4 0 4 0 9—3-60) 1) 38 4 o, s
Bukhaol . e e e ” 1 ... 22 0 26 1 i 2% 00
Fireman aud greaser e oo oo 20 | s 20 0]y .
: . 24 3 w | #o0o0
Engine-rcom kasand oo e e 20 1 o 2 0 |
Deck kasaub  we s e e 15 1 pia 150 21 1 ; 21 00
LOGCAE ce e e e 1 1 140 18--20 1l w381 w238
Cowl Lrimmer e se  ee e 14 1 k. uo 18—20 1; 199 si 19 28
BUOKET e e e e e 20 1 20 0 24 1 w | %00
BWOLDPEr v e e ae " 1 5 M0 . 18 i w | 1800
Total . 10 337 & o 10 384 1 ¢
— | e« cm—
“Devis” and “James” . e e Same as for H
** Wauchope.” |
]
| |
i
* CONSTABLE" BELOW D TTYPE. |
DrvEE o we e e | =3-85  ¥ 8 s
. : 30~3—46 3| 41 40, 880
SOTADE e s e e e B%—1—35 1 38 28
LAKGIE  me e e e ul "o 1s—t0! 1| 1w ss[ w3
BLOXOT  wr e me e e wloap . 1”0 n| 1 3100
l—— - —— e— | — —— SE—
Total . | 4 " 0 ‘ 19310 8
i
¢ MOTOR LAUNCNES No8. 1—4, |
|
Driver e eb s e e ' 1 60 0 60-3—76 1 M40 140
BOTBDE s e e e e xoi 1 - %0 0 so—s-u| | 440 440
LASCAr e e e e VRS T P 1B-s0| 3| 193 ai T
. — N — g
Total® .. | e S8 0 | 4 19013 4
| _—
GRANDTOTAL . | - 1500 8 |‘ 1887 1 4

® For each of ths launches,
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Port Office, Calcutta.

PHRESENT SCALR. PROPOSED SCALE,
Designation. } I'ny, ; No, ! Average. Total. Pay. : No.. Average. l Total.
- -— = — !
[ ] l 3 ! [ ’ (] | 1 8 9
‘ Rs. ‘ Rs. 4. 7. Rs. a. r. Ra. Re A. P Re. A, @
* RUOTA% " (A). . : S
fod clow tindel oo 1 LR 200 14 1 27 00
2ud clase 1a0CAT i e e s 14 s o 800 2 3 o 6 v 0
Ath cluse lascAr oo we o 1s :' 200 w-0| 3| 19338 7 8 0
Lawp trimwer  wo v o 16 || - 16 0 0 18—-920 1| w8 1938
BUAUAREY e e e e " (RN Hoo
200 clase 10PRT  me e ew ) lI TR } ol - oo
STemyurary carpenter . 35 | li %00 2 00 ¢
Do, lesears .- u! I 198 0 0 18-30] 9 19 8% s 1 80
el e
Total . | o, ’ 205 00 0| w0s 2 8
T T | E—
AN
' i
“EMPRESS MARY ™ (A). @
!
Serang su—3~=70 1| se 0 o! 6. 00 $0-3-78 1| naeoe e
T S 8w, 1 s oo N 1 2% 00
Tindal so', 1 “ . im0 0 8 1 M 00
Kaab e e e e 6j Y e T I L IR - o0
Lascar 18 1 L., 1600
Do. e w| 6| e I 00 I B
Swoeeper e e e MI_ ] s i o '
Ouok l Wy 1 w ol oo bl I }eo
Bugioeddrer * ae  we o | w—:-—nl 1| e of i 8 0~3—15| 1y 71 40 naao
Stoker tindal e e 18 1 | 3 0 0 o 1 27 00
Firemao aod gr-aser  w 0 1 20 00 ) '
Firmsd o e e e g1l 1700 } ' il I R ©oo
Coal tiimmer e 1 1 - Bsoo =0 1| 192 s! mwas
Eleotric light s:0ker 0! 1 - 0 0 of 0| 1 - 3 00
Tomporary etoker e  so s 18j] 1 - 1800 18—20; 1| 138 mes
4th class lascars for fiats A aod B 17| 6 00 18—20| s| 1 s 8 LR
Total . % 810 8 1 + _ a8 ¢
|
“ 13ABEL™ (B). H )
1)
[PI71 O 36—3—80 1| 46 00 “ 00 w—3-e0| . 1| o ¢ 0 “ 40
Sukhanl . e e eme o 1 1| 33 00 26 1 e % 00
| 290 S ol 1 000 0| 1 w ' 00
Lasear e we e s e 15 i 100 18—-%0 1] w3 LRI
Eugine-drivar oo e en e 35—2—30 1l woo “woo w—3—e0] 1| s 40 4 40
Bogise-room kusandb ... . go li ' , 0 00 % 1 - 200
Fireman and grepser .. o e 20 1 . 0 00 ] - Mo
Couk . e e e ....‘ i4 1 “HOoU 18 1 ! 00
K NI I
Total .. ' 8 203 0 0 8 t 8 U

* Tempocrary moa Ate takea whe:

0 the vems! is away from Oslcutta.
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PRESENT SCALE. PHOPOSED SCALB.
Deslgnation. l Pay. I No.| Average. i  Total. L'ay. So. | Aversge. | Totul.
[} 0
1 3 3 4 I 5 6 I ? 8 ]
! l
** MARGARKT " (O). Ra. Re.A. P} B3 & P Rs. ! Re. a.¢.| Re. A, P,
N 1
Seran e e e e 3 1 - 900
o i } 43-:—55! 3] 280 105 0 0
Eugine-difver . i e e 39 1 o ' 9 00
Fiieman sud kasaub e v o 20 1 - X 20 00 u ] - Uoo
Lascar and kaseob e se s 1% 1 o . 300 31 ' 1 2 00
Ooaltrimamer  we  we  ae o m 1 1400 ( i
} -0l 3| 0 57 8 0
Lasoars ... o e o 14 ] - 28 00
Total  we 7 185 0 0 | 7 207 8 0
GRAND TOTAL .. 1,166 10 8 i 1477 2 8
' ! !
The Chief Inspector of Factories.
* K3ug” (O). ) Rs. Rs. 4, Rs. a. Rs, Rs. 4. p. Rs. a. p.
Deck crew—
Serang [ T | Y | 8 42 8 ©%h—2—8 1} 63 8 9 62 8 0
£-17117) (O P 1 2 0 26 1 2 0 0
Ensaub . e ae e N T 150 21 1 LTI
Lascar - e 1 1 e v 20 | 1] 1923 T
Englue-room crew—
DEYOr e se e e e | 88243 1 ° 8 4 8 48—2—33 1] 380 52 8 0
Kasanb e e e 20 1 i, 0 0
} 2 s %00
PFire.uan o s o oo 20 1 L - 120 0
Total . 7 176 0 7 310 8 8
Direotor of Fisheries.
“RITTY” (A), " B ' ns. | Rs Re | Be. a.r.| Rea.r
Berang w. e e e e | BO=}=70 1 [ &4 60—3—78 1l a0 a0
SuklAol e e we e e 32 ) n 26 1 26 0 0
TRl we e e e e 20 1 20 20 | % 00
Kasaub o . . e 15 ] 15 .2 1 P 1 00
LACAr v v ae e e 1" ] - 14 18—30 1| 1928 19 38
Swesper .. e sl e e 11 1 e i 1} |
18 3 3 00
Cook e e e me e 1 1, - 1
Eagioe-room crew—
Driverc.  we v e | 80—j—70 1 &4 (7] 60—3—175 1| 1140 140
Stoker tindnl w e e 23 1 - 23 27 1 27 00
Fireman and groaser ... " 90 1 P 20 ) 20 1 . 24 0 0
Coal Trimmer we e e 14 1 - 1 18—230 1 19 38 1928
For electric light— i
Btoker e e et 20 1 20 %' e 400
Lascar o e e e 111 1 - 15 10—80: 1 19 3 8 19 3 8
Tota) ... 13 39 13 32 00
)
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Commissioner of Excise and Salt.

PRESENT SCALE.

PROPUSED SCALE.

- T T —
Desigoation. Pay. No. | Avcrage, | Total. - Pay, No.  Average. Total,
1 3 3 4 | [} s 1 8 ®
Rs. Rs. A. Rs. A, Ra. Rs. A. p. Re. a. P,
RMILY™ AND * MAUD EVELYN;(A)." . )
Sd oA mAl e e | B0—3—70 & 0 18 0 0—3-75] 3| 7 eo0] w280
Junor serangs e e oa| 0—23-¢0} 3 37 8 38 H—3—50| 3| e ¢ 0 80
BukbaniS e e s e 22 3 “wo Tt e 62 0 0
Lascars - e e e o 168 0 w—s0| 13| 1988 2 00
Sweepors o - 14 ! 3 29 |
Cooks. “u| s % 0 “; ¢ - oo
Buglue-drivers e e 00370 2 6 0 123 0 60—-3—76! 3] 71 4 0 480
Tindals U~3~40 ] 37 8! 50 35—3-80 2| € 40 280
Firewen w e we e 0| 10 0 TR | 141 00
OCoal trinuners . e e % 3 . | 30 0 Wez0' 3 19 23 3804
Rlectric light lavcars . e 13 3 o 0 18-20: ¢ 19 2 8 36 4
N — _—
Tutal » | 864 8 | E 101410 8
| ;
_— | o
8 rang vor s e o 35—3—560 H 48 0' 4% 0 15-—3-_60: 1| % ¢ 0 % ¢ 0
Sakuaanf “. s o ” 1 - 22 0 . 86! ] o %€ 00
LascAts e e e e w{ 4 w | % 0 ’ ls—:o: o 1938 7610 8
000k e e e e " t - 140 |
Sweeper e e e ) 1 s ' i4 0 . .18( ! " woo
Bugivedriver e o] B—i—80| 1 “® 0 . 4.0 w—3-0| 1| s6 40 5 ¢ 0
Stokeror BremAN e e o | 20 Wi <rtch 20 0 )
| 1 ul % 00
Piromen s o e e 0| 3 I w0 % 0
l _{ Ay M
Total o 'ul 378 0 . 13 M7 38
M Bl I Bl
GRAND TOTAL ... l 1188 0 1LWLIS ¢
Registrar, Co-operative Socleties.
* BLANCHE " (B). Re. Rs, ! Bs. Rs, Rs. 4. 2, Re 4. P.
Seiang - e e $—}—-50{ 1 “ ] *4—3—80 1| s 40 86 4 0
Cukbanl e e o e e -] 1 o 22 6| 1 o 2% 00
R e 2 1 o 20 ul 1 o0
1ABNE e e e e e 1 1 - 18 s-20] 1{ 1938 TR
ook 1 % 1" " s 0o
BWEOPEr .o e e e e 1" 1 14
Engine-driver o e e o | 36—3=0] 1 ) " @-3-60| 1| 88 40 88 ¢ 0
b
Kngiae-room kasuud . o e 20 1 o 20 " s . @00
Plremau sud greaser e 20 1 o 20
Oal brimmer v me e e i) 1 - 14 13=-20 1| 1938 1938
Electric Yight stoker .. 0 1 oo 20 2 1 Py 4 00
DILto  JICAP e e e ¥ 1 1% 8—30]| ] 1938 1928
13 266 13 38 0 0
|
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Secretariat Record-Suppliers, Duftriés and Jamadars.

122. Till 1919 record-suppliers and duftries were treated equally in
respect of pay and status. In that year a distinction was introduced by
clagsifying the services of recoud-suppllers in the Secretariat as superior under
the provisions of article 396, Civil Service Regulations. They have, there-
fore, been admitted to the ad interim allowance. Duftries dvaw the war
allowance. The pre-war, present and proposed rates are shown helow :—

Pre-war. Present, Proposed.
Record-suppliers we 10-3—24  15—3—25. 20—}—32
Duftries © e 10—)—24 15—3—25  20—}-27

In respect of duftries we have followed the rate adopted by the
Postal Committee but modified it 8o as to merge the war allowance ; in res-
pect of vecord-suppliers we have adopted rates which will merge the
adintersm allowances. In some cases the war and adintersm allowances will
not be entirely merged. These cases can be covered by the grant of personal
allowances to the extent of the excess.

bl 123. The previgus and proposed rates of pay of jamadars are shown
elow :—

Pre-war. Present: Proposed.
14—3—20 14—3—20
15—1—20 15120} 20—i—24

We donot think it necessary to maintain any distinction between the
two classes of jamadars, as they are recruited by promotion from the ranks
of chaprasis who, as proposed elsewhere, should be paid 15—}—19.

In this connection we would add that the record-suppliers, duftries and
jamadars have asked for the application of the newly sanct.oned rates in
the Tmperial Secretariat. It appears however thal these rates were justified
by the wages current for domestic servants in Simmla We are, therefore,
quite unable to admit that these rates are necessarily applicable to Caleutta.

Chlef Secretary’s office.

PRESENT BOALB. : ' PROPOSED S8CALK.
- — : )
Designation. Pay. No. , Aversge. Total. Pay. | No. | Aversge. Total.
\
] 2 3 4 » | [} 7 l 8 9

—— - s e — o — ‘ —— —

! . '
) Rs. R a. . Res A. P, Rs. ‘| Rs. A.P. ' Rs. A. P,
Record-suppliers ... e P 15—}—38 ] 20 0 0 200 0 O 20— §—323 10 % 39 285115 8
Dauliries ... - . 18--j—36 3 20 0 0 0 00 20—-31—37 3 22 9 0 % 20
IAMMARr  we e e e e 14—1—20 1) 188 3 1833 0—4—| 1| 33139 33 9
—_ _ —_—
Total s 13 28 3 3 13 3914 &

Finance Department.

Rs. ! | Re. a. P, Re. a. P. Ra ; MHe. A, P, ‘ Hs. A, P.
Record-suppiiers u—;--u‘ o] 2000 180 0 0 20— §—33 »' 13 11613 ¢
Duftries 1—}-15 1] 1000 © 00 0-4-27' 3| 1290 %30
Jamadar .. | 14—~§—10 1} s 8¢ 839 wo—g—2l 1) w2zl s
| — -~ =
Total - | 1 358 3 3 ul ; 2 13

—— e e e e A ]




179

Executive Counocil.

€
PRESENT BoALE. PROPOSKED SCa LE.
- _—
Designation, Pay. No. | Av® mage. Total. Pay. l No. | Average. i Total.
U .
i | 3 I 3 | 4 5 s { 7 i 8 ' °
P ;
Rs. st AP BRs AP Rs, i Re a rl Re a. .
Membor's jamadars v w e 13—1~20 4] waizo % 00
" 20—}—34 7] 208 9 159 9 3
Mioistor's jamadars .« .- e | 15—1=30! 3] W12 0 840 !
! |
Total .. 7 B4 0 i i
| | |
Loocal Seif-Government and Education Departments,
, ! _ 1
i Rs. Re A.p.!  BRe Ao Rs. Rt A. P Bs. A, 1,
!
Record-supplicrs e ‘ 15- §—28 9, 200 18 00 20—4—33 o! 30 3 2 23613 ¢
Doftries .. oo o e | 19—§—~38 zi 0 00 woo 20-.4—37 s! 3290 “ 20
JAMMARE e e e e ...| 14-1-%0 ij 103 2] 153 2 20-§--24 1| 2213 9 213 9
Total . J lzl 238 8 3 Is FRTE
Revenue Department.
l ' i
; Rs. Rs. A. P, Bs. 4. P, Ree R A, P, Rs. A. P,
[}
Record-suppliers PO : 16—4—16 4] 0 00 80 0 0 20—§—33 4« B3 s' 100 j3 8
Daftrles e s e we e ' J0—§—28 gl 20 00 w o0 20—{—127 3| 290 “®w 30
IADAARE  we e e e e 14420 1/ 1833 183 2 20~§—24 1} 33 12 9! 31 139
Total 7 138 3 3 71 | 811 s
! 1
Department of Agriculture and Industry.
i |
Rs. Re. A. P. Re. 4. P, Re. Re. 2. p. Rs. A. P,
Rocord-ouppliers we e o e 16—4—128 3| 2000 “w o0 0—4—-33' 3| 33 0 64
Duftcies .. w0 16—§=—35 3| 2000 0 00 20—} —37 sl 21390 S5 20
. )
JAmAdAr we s ee e we| 14—§=301 1| 18 3 3 1833 0-4-2| 1] 2139 22139
Total .. ‘ s % 33 [ ns s 1
|
Public Works Department.
Rs. : Re A. Po Bs. 4. P. ys : Rs. A. P. Hs. A. P
Recor-suppliers .. e e 1—}—28 8| 20 00 160 0 0 20~ 4§13 8 ¢ 31 2 9 4
Doftries v wo o v e 15—4—20 5: 3000 00 0 0 20—{—37 3| 1300 N3 0
JAmadars .. e e wl r-y=20]| 3, B s 3 6 ¢ 20—4-3¢. 2| 2213 9 )
| _— — ——— —s
Total | it 298 ¢ 4 ’l 1 359 15 10
| —
GRAND TOTAL 7 1394 10 3 | n LTS 16 8
t l I
Rs. A. P.
Bxtra cost per mensemt .. ... 317 4 4
" w w ADOUM e . 3,807 ¢ O
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Treasury, Sub-treasury and Khasmahal Poddars.
Treasury Poddars,

124. The last general revision of tho pay of treasury poddars was
effected in 1896, and the rates then sanctioned were—

m‘
For head poddars in 1st and 2nd class district treasuries e 15
For poddars in other district treasuries S e e 12
For subordinate and assistant poddars sen e 10

Higher rates were allowed, however, in the Presidoncy Division and in
the districts of Darjecling, Jalpaiguri and Chittagong. Since then deviations
from these scales have been sanctioned from time to time. In 1915 the
attention of Government was drawn to the grievances of treasury establish-
ments in connection with the penalties imposed in respect of bad or defective
coins. The matter was discussed atlength, and it was decided that the
immediate need was the entertainment of a class of superior shroffs with
special training. Orders wore accordingly issued in circular Nos. 1153-57 I,
dated the 5th February 1918, sanctioning the entertainment of one superior
ghroff in each district, who should be given a pay of Rs. 30—1—50 after he
had received his training and obtained a certificate of competence from the
Deputy Controller in charge of Paper Currency, Calcutta. But financial
exigencies precluded any action to improve the position of the existing
poddars. Their case was re-opened in 1919 and the opinions of Com-
missioners of divisions were invited, but no conelusion was come to, and on
the appointment of our committee we were asked to deal with the
matter. We summarise below the proposals made by the Commissioners of
divisions :(— .

SADAR TREASURY.
r A ~ Subdivisional poddars.
Head poddar. Poddars.
Res. Rs, Rs.
Commissioner, Chitlagong Divi-
sion ... 30—1—50 20—1—-25 15—1—-20
Commissioner, Burdwan Division 20—-1-30 .o
Ditto, Presidency Divi- '
si on (XY} ses sso 30“_2 —40 20—1_30 15—1—20
(Alipore Treasury). (including
30 Barrackpore).
(other treasuries). *

Commissioner, Rajshahi Division 40—50 25—.—35  20—!—30
(trained poddars).
Ditto, Dacca Division ... 30—1—50 for all poddars.

125. We have received many petitions from poddars. They complain
that they have been underpaid all along, that large deductions are made from
their pay on account of alleged defective coins found in remittances, that
their case was overlooked when revisions of pay took place and that they have
been denied the benefits of the ad intertm scheme. Considering that their
gervice is non-pensionable and that it is classed as menial. we are con-
strained to recognise that they have been underpaid. What is wanted in a
poddar is ordinary intelligence combined with some knowledge of arithmetic
and technical ability.to distinguish bad coins from good. We fear that on
oxisting rates of pay it must be extremely difficult to get such men. Tech-
nical training cannot indeed always. be looked for, for facilities for such
iraining are lacking, but if intelligent men are obtained they will soon
probably make themsclves fairly efficient. Further, we do not see suflicient
justification for offering different rates of pay for ordinary poddars. We pro-
pose, after consultation with the Accountant-General, Bengal, and Deputy Con-
troller of Currency, an uniform scale of Rs. 20-—3—30—1—35 for all ordinary
poddars with an efficiency bar at Rs. 25 and one post in each district treasury
for a trained poddar on Rs. 35—1—50 to be filled up when a poddar has gone
through the necessary training and obtained the necessary cortificate in
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accordance with Government orders. Our proposals involve a very large
increase in cost, but we feel that satisfactory results cannot be obtained at a
cheaper cost.

126. Khas Mahal Poddars.—These have to give a security of Rs. 100,
but receive pay at the rates of Rs. 10 and Rs. 8. We would put them on
Rs. 15—§—25.

There appears to be a consensus of opinion that security should be
demanded with an increase of pay. In some districts security has indeed
been taken. We accept this view, and suggest that the security may be fixed
at Rs. 250 in treasuries and Rs. 100 in khas mahals, but we would deprecate
diminishing the responsibility of the treasurer in any way.

Sadar Treasury Poddars.

PRESENT SCALK. ’ . PROPOSED SCALK.
Place. Pay. No. ! Average. Total. Pay. No. | Average. Total.
] |
) ] ' t 2N 4 | [ [] 7 I [] | 9
1
] ] b
Rs R 4.} Be. a BRs. | Rs. a. Rs. a
fi %0=1=30; 1 0 0 ool B—1—80] 31 253 8
<| . s ! o oll o ® . .
30— N
Burdwso Division Ii " i K e 0 f ﬂ-il_”
L' 10 9 % o)
Total : 16 24 0 18 525 0
! - UB : —
t '
; zoi | / 80 Oh 8-1-50]| 6 s 103 8
Prosdency Divisioo . .. 3] 15-1—20 | sl 18 18 9 13 zol-i;w- 8 84 e ¢
| no-x-ni s 1318 83 8}y
i SO —
! T I 356 ¢ s 8 12
Total . ] :
| | !
(i u| H : 75 oy s6—1-s0| s ap 380 0
j B 3 ! e ofl
Hajebabi Division ‘ | y t0—j—s0—| 13 . 4 Ml
|‘ 1] s ' 7 0 | - !
u 0 9 ! w of) |
. L ——— — ———
! ] i I
Total . i 2 | 282 0 31 I 69l ¢
1
! i— m—— |
| o ! |
20; 1 i 00 36-=1=50 3 4313 131 ¢
Dacca Division ... | ul 3 ] @0 } :ol-i;;so- 6 26 4 197 8
L 0, s i 50 0 |
e e ] —I [
Total ... | 9| | us o ’ 38 13
] N
! = | — —_—
| | I
r! I ' % 0y 35—1—s0 3 ERT 15t ¢
[]
i i) s i 6 0 " 1 4| 352 8
2 D e 20§ =30—
hittagoug Divisiov _ I 10 . . ; 0 0 1% ‘,
1| e o !
| | _ —_ —
Total .. l 13 I 149 0 13 . 308 12
b _. — C— ‘—_
| H
GRAND ToTaL | i 70! 1018 4 ) oot s
i ! i
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Sub-treasury Poddars.

PRESENT BCALSE. PROYOSED ECALB.
Place. I Pay. No. | Average. I Total. Pay. ;No.‘l Average, ' Total,
1 3 I 3 | o | s . 7 » 9
|
| | !
Re. ) Re. a. Rs a. Rs. ' Rs A Rs. a.
Bordwan Diviston - e e 0 18 e 10 0 so’-‘u-w-n— 13 26 4 L 7Y}
0| 1 20 0 :
Presidency Division 15=)=120 ] 18 12! 1% 12 20::‘—80—1 18 36 ¢ 2 8
0] 1 10 0
Tosel . ; 1) 1% 12
ISI [} o 8 0
Rajshabi Division : 20— §=30~—1 [} ] 26 ¢ 341 ¢
10 ] W o -3
Total . | 13 138 0
]
Dacea Division ... o o 10 10 100 0 30-‘;-!(‘- 1+ 20 " ¢ 22 8
Cbittugoug Division - 10 (] - %0 0 so—g;so-n [} % 4 187 8
GRAND TOTAL ...l- 60. 626 12 0 1,87 O
Khas Mahal Poddars,
' ; | |
s, Re. 4. Rs. a. Re, ! Rs. a.! Re, a.
. ' ; |
Clittagoug 0 s ' % 0 s sl 20 ol 10 o
i :
; :
Midaapore ... - s ] | 6 0 10—§—128 ] 20 0 “ o
I—. | — —— .*—— | S——
Tota) 7 e 0 ' ? 140 O
——— I|— .—- ) et—— a——
GRAND TOTAL FOR ALL CLASSES | f
OF PODDARS [ T)) | 1,709 0 0 | 14 413 8 0
) _ : '
4. P.
Extra cost per meosem w 3,403 R O
B s o BOLUD . 3843 0 0

127.
mvolved in our

dix X.

Financial effect of our proposals.—An estimate of the extra cost
proposals excluding town allowances will be found in Appen-
The present average cost of the ministerial establishments we have

dealt with is Rs. 62,04,908-2 per annum. The average annual cost under our
proposals taking into account the probationary rate for two years prior to con-
firmation is Rs. 92,59,143-3 which gives a total increase of 49°2 per cent. on
present pay. The existing cost of the menial establishments in ihe province
eo far as we have been able to ascertain it is Rs. 31.56,225 per annum. Our
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proposals involve an increase of Rs. 10,25,663 or an increase of 32°5 per cent.
over present pay. The smaller percentage of increase is accounted for, as
explained before, by the fact that a generous revision of pay was sanctioned
for them last year. It is estimated that the cost of town allowances will be
Rs. 39,159-8. The total net increase of cost for all classes of servants will
thus be Rs. 41,19,057 or in round figures 415 lakhs.

In conclusiun, we would record our thauks to the Superintendent of the
Government Press for the celerity and courtesy with which he carried out
our requests. The President and Rai Mahendra Chandra Mitra Bahadur
also desire to express their gratitude to, and appreciation of the services of,
their Secretary, Mr. S. N. Roy, 1.c.s., for his energetic and invaluable assis-
tance in the collection of information, the framing of conclusions and the
writing of the report.

M. C. McALPIN

President.

*MAHENDRA CHANDRA MITRA,
Member.

8. N. ROY,
Member and Secretary.

WriTERs' BuILDINGS,
The 29th Apnil 1921.

® Subject to a note of dissent.
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APPENDIX VL.

Proposed new values of clerioal posts.

Present Value. Proposed Valu-~. Present Value. Proposed Value,
25 40 200 240
27, 28, 29, 30 45 210 250
32, 34 M 216 260
35, 36, 38, 39 60 220 265
40, 42 65 225 270
44, 45, 46 70 230 275
48, 49, 50, 51, 52 75 235 280
53, 54, 55 80 240 290
56, 58 85 250 300
60, 62 90 265 32
64, 65 92 275 330
66, 70 100 280 335
15 105 290 350
80 110 300 360
85, 86 120 310 370
90 125 320 385
92 130 325 390
95 135 330 395
100, 101, 105, 106 140 340 410
110 145 350 420
113 150 360 430
120 155 370 445
125 160 375 450
129, 130 170 380 455
135 175 390 470
140 180 400 480
142 185 410 4%0
145 190 420 500
150 195 425 510
160, 165 200 430 515
170, 175 210 440 530
180 220 450 540
185 230 475 570
190 235 500 600

APPENDIX V.

List of offices or establishments in which the Darjeeling, Kalimpong, Siliguri, Alipur
Duars (and Bhalka), the Chitiagong Hill Tracts and the town (a) allowances should be
admissible 10 ministerial oflicers (/) employed in these areas.

Executive offices, i.6., establishmnents of the distriot officers including khas-mahal and
** Excluded ” establishments (c).

Judicial offices, i.2., offices under District Judges.

Comnmissioner of Presidency Division.

Deputy Inspectors-General of Police (lower division only).

Superiniendents of Police.

Superintendent, Political Pensions, Alipur (excluding head assistant).

Civil Surgeon’s offices.

Registration offices (d).

Forest offices, including the offics of the Ccnservator of Forests.

Offices under (the Director of Public Health) excluding his own office.

Agricultaral departmental offices.

Establishments under Superint-nding and Executive Engineers (e).

Traffic Registration Department.

Clerks in Lloyd Botanic Garden and Mungpoo Quinine Fuctory.

() Oalcutts, Howrah (Sadar) and Alipur (Sadar & Bealdah).

(d) Exoludiog Shorthand-writ re & typists iu the cas: of the town allowance.
(¢) lucindiog tahsi'decs, etc.. bot not sivcars.

(d) Excloding Regist ‘ar of Oalcutta ¢ Registrar; Joiot-S:ock Companies,

(e) Bzcludiog drafremen aod *stimators lacludes tabsiidars, etc., but got sircars.
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APPENDIX Vil

The average cost of an appointment with a progressive or time-scale pay is arrived at
by adding to the minimum pay a certain portion of the difference between the minimom
and the maximum.

2. The ordinary method of calcu'ating the average pay depends on the number of
years taken to rise from the minimum to the maximum, aud on the nature of the
appointment, i.e., ministerial or non-ministerial.

I. Ministerial (i.e., clerical ; also menial like peons.)

I1. Non-ministerial (i.e., of an administrative or execative character, 6g., 1.C.S,,
Ii‘.)s., P.C.8,, Sub-Judges and lower down police-constable, school teacher,
ete.).

3. Under class I, the addition to the minimam pay (vide paragraph 1) is equal to (1)
three-fourths (i.e., $§) of the difference between minimum and maximum if tbe period of
rise is flve years, and (2) one-half (i.e., 35) for Lwenty years.

4. Under class II, the addition to minimum pay (vide paragraph 1) is equal to (1)
two-thirds (i.e., §§) of the difference if the period of rise is five years and (2) one-haif
(i.e., §§).for lwenty years.

5. The scales therefore are—

Nomber of years. Non-miaisterial. Ministerial. Number of years. Non-ministerial. Ministerial.

|
0 38 13 i 16 3 73
1 1 3 i 17~ 3 4
2 i i | 13 # :
3 i3 3k 19 83 1]
4 - i 20 - #(=bH (=
5 1=  #B(=D 21 1 i
b 85 3 22 88 i3
1 83 13 23 33 &%
8 8 # I c24 38 2
9 38 3 , 25 1] &
10 54 8 ' 26 it 1
11 it 0 27 33 3
12 33 % 23 3% 1
13 3% 2k 29 38 #
14 1] 48 | 30 13 )
15 9 #3 ;
Ezample—
Class II—Pay Ra. 200—25—500 (12 years)—212° x §§="42 ... . 1763
Minimum pay = ... . w200
Average pay .. 376%
Class [—Pay Rs. 250—25—400 (6 years)—}i2% x 4= w110
Minimam pay = ... e 250
Average pay .ee e 360

Difference betwesn minimuia and mazimaim.

APPENDIX IX.
(B

(Letter dated the 21st March 1921 from Mr. F.J. Hull, General Manager, Remington
Typewriter & Co.)

In my opinion, typists entering Government service on the terms mentioned in youar
letter should be able to transcribe accurately from- legible handwriting or printed
manuscripts at the net rate of 30 words per minute. I think the test should be for half
an hour and the paper should be marked on the basis of a penalty of five words for every
mistake. A mistake should comprise misspelling, wrong spacing, wrong paragraphing,
one letter typed over another and, indeed, any errar. For example, if a typist typed, say,
1,200 words in half an hour and there were ten errors, the net specd would be 1,200 less
50 equals 1,150 words divided by 30 giving a speed of 38 words per minute. The
manuscript should be such as is used in ordinary Government correspondence and the
maximum percentage of errors permissible should be not more than 5 per cent.

I am in agreement with the suggestion that there should be an efficiency bar at
Rs. 70 per mensem and I think that the typing test at this stage should be similar to the
one saggested above, with the exception that the net speed should be 40 words per minute
and the percentage of errors perinissible not more than 3.

1 think the above suggestions are well within the capacity of any typist of avérage

ability.
26 A
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The greatest speed ever obtained by any typist is 137 words per minute net, and
1476 words per minute gross, for one-half hour, and it is not unusual for typists to write
accurately at a speed of 60 words per minute.

(Letter dated the 22nd January 1921 from Mr. F. J. Hull, General Manager,
Reminglon Typewriter & Con.)

I desire, bowever, to preface my remarks with the statement that up to now typists
and, to a lesser extent, stenographers have been regarded almost as menials doing
mechanical work with the result that very few, with any brains or ambition, have been
prepared to take up this work. The result to-day is, among typists almost as a whole,
hopeless inefliciency.

In England and America typists generally become stenographers and they regard
their work as a stepping-stone to something better in the way of a secretariat appointment
or even an executive head. In India, a typist, generally speaking, remains a typist until
the end of his days. : .

Very little practice is needed to become a typist. In England and America, and in
other countries as well, office clerks who have access to a typewriter usually make
themselves competent to operate it and typing becomes an accessory to their other
qualifications, Girls in those countries usually go to a commercial school to learn
typewriting because they do not enter offices in a similar capaocity to that of an office
boy and therefore do not have the opportunity of learning to operate a typewriter exoept
by attending classes. In India the position of typists is regarded with 8o much odium
that an ordinary clerk in an office regards it as beneath his dignity to use a maczhine. I
do not know why this feeling should exist among Indian clerks because they have the
example of their higher officers, u large percentage of whom own and operate their
own machines. The fact remains that this feeling against typing does exist in the
minds of most Iundian clerks. As you rightly say in your letter, the question is
chiefly one of education and pay. A demand for better educational qualitications
and the improvement in the pay and prospects of typists and shorthand writers
would, in time, no doubt, break down the prejudice which exists against adopting
typing and shorthiand writing as a career but, in my opinion, it will take some econsider-
able time to do this in view of the fact that this prejudice has existed for so long.

The first thing which has to be done is to fix the standard of education required of
typiats, and in my opinion this should certainly not be lower than the Matriculation
Examination of the Calcutta University or a similar examination. Candidates for the
position of typists should Le specially examined for their knowledge of English and one
subject of the examination should, without doubt, be copying manuscripts, If this
educational test were insisted on them the pay shculd be as follows :—

The commencing pay for any gualified typist should not be less than Ra. 50 per
month. There should be a Rs, 10 increase after 12 months’ satisfactory service, the first
year being regarded as a probationary period, and once a typist has passed this proba-
tionary period he should be assured of receiving a salary of Rs. 60 per month. From that
time on I think the scale should be an increase of Rs. 5 por annum for the first two years
and then Rs. 5 for each two years of service up to a maximum of Rs. 100 per month.

During the time that a typist is employed as a typist every inducement should be
made to inflnence him to take up the study of shorthand. A man with the educational
qualifications suggested in this letter und who has passed an examination in copying
manuscripts would, I should imagine, have sufficient ambition to study shorthand at his
own expense, particularly as the fees for teaching shorthand either in the Government
Commercial Classes or some other approved institution are excaptionally low. Vacancies
for stenographers should, ordinarily be filled from the ranks of typists already in the
employ of Government and I think an examination should be held separately for these
men a8 is done in the case of boy clerks who desire to enter the Second Division of the
English Civil Service. The position of stenographers should only be thrown open to the
general public when there are insufficient successful candidates from theranks of typists
already in the employ of Government to fill the number of vacancies offered,

No one should be employed as a stenographer unless he is competent to tranacribe
correctly half an hour’s dictation from unfamiliar matter of the stasdard of a news-
paper leading article dictated atthe rate of 100 words per minute. All stenographers
should also be gualified to operate a typewriter without mistakes at a net rate of 40 words
per minute, :

If a stenographer were competent to pass this test he should be given an initial
salary of Rs. 120 per month. The first year of his service should be regarded as on pro-
bation and provided he were considere:l satisfactory at the end of that period the salary
ghould be increased by Rs.15. He should then be put on a scale increase of Rs. per
annum uontil he reached a salary of Rs. 170 per month and then Rs, 10 per mouth to a
maximum of Rs. 220. .

There is a class of shorthand writers who are regarded as prafessional men and these
n:en can command much higher salaries than the ordinary office shorthand writers.
They are men who can make verbatim reports of committees, debates, judgments, eto.,
and I believe they are regarded everywhere us in a class by themselves. Any person with
average educational gnalifications and an adaptability for office work can qualify to write
shorthand up to a speed of 150 words a minute. Beyond that it is difficult for the average
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shorthand writer to go, and it takes years of actual practice to add materially to this speed.
I take it that in Government service there is & demand for what I call professionalehort-
hand writers, men who can take down and transcribe uccarately matters dictatec at a speed
of anything between 150 and 230 words a minute. I would therefore suggest that among
the shorthand writers in Government servicean examination should he held tv fill such
vacancies as might avise. ‘I'he test should be of varying speeds, say at 150, 170, 180 and 200
words 8 minute. The most suocessful candidate in such an examination, provided his speed
in shorthand were not less than 150 words a minute, should be granted a commencing
salary of Ra. 250 and he s8hould be put on a scale of Rs. 10 per annum for the first 5 years
and provided be is qualified at the end of that period to write 180 words a minute he
should be put on a continuing scale of Rs. 20 per annum to a maximum of Rs. 400 or even
Rs. 500 per month. -

I desgire to say a word in reference totypewriting and shorthand examinations. You
have, no doubt, come across many men holding certificates from schools testifying that
they are able to write shorthand and operate a typewriter at specified speeds. It is almost
invaribly the case that when put to the teat the holders of these certificates cannot write
anything like the speeds they hold certificates for. The reucon is that most typewriting and
shorthand schools are conducted by unqualified teachers whose only.interest is to obtain the
fees of their students, The typewriter equipment of most of these schools generally consists
of obsolete models, mostly in an nnworkable condition, which are no longer used in either
Government or commercial offices, Examinations in typewriting should be conducted
with great strictness. 1 myself have seen examinatious conducted in the United States for
prizes of considerable value. For example, our own Company offers a prize of a new
Remington Typewriter to anyone who can write 60 words per minute for 15 minutes
without a single mistake, the ides of the examination being to encourage accuracy in
typewriting. These prizes of Remington Typewriters are frequently won. The exami-
nations are conducted either in our own offices or in a public hall and are supervised by &
member of the Chamber of Commerce of the town in which the exainination i8 held.
The matter is original and is printed. It is distributed about two minutes before the
gentleman in charge of the -examination gives the order to start typing. In ordinary
examinations, us distinct from the accuracy examinations referred to, 10 words are
deducted for every error whether in spacing, punctuation, typing one letter over another
or, indeed, any mistake whatever.

In shorthand examinations the matter to be dictated should be original and, as indi-
cated above, should be in the nature of what is generally found in the leading article of a
good newspaper, The transcription should be mude on the typewriter nct less than
24 hours after the matter was diciated,

I may mention, in conclusion, that the Remington Typewriter Company has trained a
very large number of typists for Government and i3 willing to continue to do so. In
Calcutta the need for our doing this work does not exist to so great an extsnt as in the
mofussil because, in Calcutta, there are others who can do this teaching. In the whole of
Bengal, outside of Calcutta, however, I doubt, if there are more than 4 or 5 schools which
are competent or properly equipped to teach typewriting. It was, probably, because of
this reason that the Government of Bengal asked us to conduot typewriting classes for
their clerks at Jalpaiguri, Comilla, I'arisal and previously at Dacca. The Government of
Bihar and Orissa took a similar step on the inauguration of the new province of Bihar and
Orissa when we, at their request, opened classes for teaching their clerks at Patna, Ranchi
and Cuttack. _ ]

I your Government would lead the way in adopting some such plan as that recom-
mended above for the improvement of the lot of stenographers and typists, I am firmly of
opinion that a better class of man would be obtained than is at present the case and that
typing and shorthand would become occupations which would he eagerly sought after to
the advantage of the men themselves and Government and the country in general,

L]

il.
D.-0. No. 2136.
GOVERNMENT COMMERCIAL INSTITUTE, CALCUTTA,
The 22nd March 1921.

DEgAR SIR,

A typist at the time of his recruitment may not have attained a speed of 45 words
per minate to type accurately at which rate would presuppose his being an efficient typist.
'The candidates before recruitment might be given a speed test for 10 minutes at 35 words
per minute with 4 per cent. errors allowed. But the test for efficiency bar should, I think,
be a speed test for half an hour at 45 words per minute with 2 per cent. errors allowed.

Yours truly,

G. K. SEN.

To 8. N. Roy, Esq., 1.C.8.,
Ministerial Salaries Committee,
Writers' Buildings, Calcutta.
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APPENDIX X.

Statemoant showing office by office the extra cost Invoived.

(1) Ministerial estaniishments,

i | ' o
&Nr:l Nawe of ofice. | Present cost. Proposed cost. 1"‘;‘;;" | Increase per anoum. :-ol:o:.ot
l ‘crease.
]
1 ] i ) 4 l 3 | s 1
Re. aA. 1. Re. a.p. : Re. a.p Rs. a. p. !
1 | Bengal Secretariat, Chief [ 9,916 0 0| 13413 4 0] 3497 4 0 ,
H

- Secretary's uffice.

11918 6 8| 3311

-
o

.
f mreme e e e pm———————— .

l
41,967 0 0! 35
|
2 { Bengal’ Secretariat—| 8607 0 0 39,737 0 o,
Fivance Secretary’s . I
office. :
3 | Bengal Secretariat—| 6,487 0 0
Local Self-Government
and Education Secre-

tary's office.

9120 8 0| 2633 8 0 31602 0 0] 40

4 | Beugal Secretarist—| 4,923 0 0:. 7,171 13 4 2,248 13 ¢
| Revenue  Secrctary's
| office. .

5 | Bengal Secretariat—| 2,069 0 0 3,138 4 0 169 4 0, 12,831 0 0| 5

Agriculture aud Indus-

try Depariment.

26,986 0 0| 45

6 | Bengal Becretariat— | 8220 0 01 11,225 ¢ 8 8,000 6 8 36,065 0 0. 36
Public Works Depart-

I ment. i

7;lﬂgislative Departmeat | 1,282 10 8' 161012 0 378 1 4 4531 0 oiao
8 | Book Depdt w] 1,018 0 01 1282 4 0 237 ¢ 0 2,847 0 023
9 | Secretariat ecord Room | 2,910 0 o: 385610 8! 94510 8| 11,348 0 o] 32
10 [Office of the Bengali| 1,140 0 o; 1522 54| 382 5 4| 4688 0 0355

’i Translator.

11 [ Office of the Private 863 5 4
" Secrvtary to the Gov-
' ernor. :
12 10fice of the Military 728 12 0 1,118 12 0 3% o0 0! 4680 0 ol 53
! Secretary to the Gov- i |
| eroor. : |

1,263 10 8 400 5 ¢ 4804 0 0] 46

13 |Pusts outside the cegular| 2,982 15 6§ 4262 5 4 1,269 5 11
cadre of the Secre- ; l
tariat. i

15232 7 042

I
14 Stenographersaud Council| 4,541 10 8! 5662 6 4| 1,11010 8 13,328 0 0 ' 24
l Reporters in the Secre- l
tariat. |
l5:lligg Court (Origiual | 12,487 1 4' 18285 6 8| 37718 5 4 453410 0 0! 30
| Nide). !
16 | Hixh Court (Appellate| 23,845 0 0! 30,629 5 4! 6,784 5 4 81412 0 0'29
8ide), Judicial Depart- :
! ent. .
17 ; Ofice of the Officiol 95 0 0 1217 1 4 312 1 4 3745 0 0 34
Recciver.

|
18 | Board uf Revenue el 3752 0 O 4589 8 0 839 8 0 10,074 0 0 ! 22
19 | Lady Adviser to the 136 10 8 172 5 4 3510 8 48 0 0'

i

26
Court of Warda,
20 i(‘_‘ fice of the Director of | 4,780 2 8 6,782 1 4 1992 14 8 23915 0 0 i i1
Public Iustruction.

Public Instruction for
Muhasomadan  Educa-

21 | Assistant  Director of 250 0 O 485 13 4 285 13 ¢ 2,f30 0 0!94
' tion. [ !




xvii

. . ! | Por-
S.N":.l | Nse of office. i Prewnt cost, |I Propossd coat. ,  1oreass por " per Il:'.:';'
i ] ; ) 1:.-
1 I ___'_.___\. R .
) i 3 s ‘ s : . [ 7
' ' ]
Rs. a , He. a. P Re. 4 ».. Rs. a |
| . :
22 | Director  of  Land! 1,508 12 1,905 0 0 306 4 0)° 4755 0 0! 2
Records. . :
23 | Chief Engineer, Pullic 535 0 : 732 8 0 197 8 o 1,370 © 87
Health Department. _
24 | Commissioner of Esxcise ' 2,189 2 8,089 1 ¢ 869 14 8 10,439 0 39
aod Salt. |
25 | Commissioner of Police | 5408 10 8659 1 0] 3,250 6 4| 3900412 060
26 In-pe.ctor-Geneul of| 5107 8 6,613 v ¢ 1536 1 4 18,433 0 30
Police.
27 | Deputy Inspector-1 1,329 2 1,727 13 4 398 10 8 4,78¢ 0 29
General, Criminal !-
Investigation Depart-
ment.
28 | Deputy Tuspecior- 480 0 653 10 8 173 10 8 2,084 0 36
Ueneral, Presidency.
Range.
29 | Deputy Iuspector-
General, Burdwan 465 0 653 10 8 188 10 8 2,264 0 40
Rauge.
30 | Deputy Inepector- 506 0 663 10 8 148 10 8 1,78¢ ¢ 29
General, Dacca
Range.
31 | Deputy Iospector- 480 0 663 10 8 17310 8 2,084 0 36
Geueral, Bakarganj |
Rauge. |
32 ! Deputy Tuspector- 500 0 663 10 8 . 163 10 8 1844 0 30
l Geuoeral, Rajshabi
| Rauge.
83 | Deputy  Superintendent | 3,056 0 5012 13 4| 1,957 13 4 23494 0 64
of Police, Rajshahi
Range.
34 | Deputy Superintendent| 2290 0 3,885 13 4 1,696 13 4 19,150 0 69
of Police, Presidency
Range.
35 | Deputy  Superintendent| 1,670 0 0| 2,452 13 4 78213 4 939% 0 47
of  Police, Dacca | “
Range. :
I M
36 | Deputy Superintendent | 2,050 0 3,187 10 8 1,137 10 81 13652 0 55
| of Police, Bakarganj . |
i Rauge. :
. ! !
37 | Deputy Superintendent | 2.760 0 4506 5 4, 1,95 5 4. 21076 0 063
of Police, Burdwan i :
Range. i '
38 Intelligence  Branch,| 4,288 6 479714 8, B14 9 4! 6,175 0 12
i Criminal Investigation : !
Department. ! \
39 Speciel Braoch, Com-| 1,546 0 1695 0 0° 150 0 o| 1,800 0 9
missiouer of Police. | .
| !

40 | Director of Surveys ...| 6,558 8 8,082 8 "zl 1,52¢ 0 7i 18,288 7 23
41 | Surgeon-General 1,817 8 2677 8 0. 860 0 0: 10520 0 i 47
: ' ) | '
42 ! Inspector-Geueral of | 2,168 5 2,868 5 4 | 690 0 0, 8280 0 I 31

Prisons.
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| | I I Per
o
‘::‘ ! Name of ofice. Prement cost. Proposes cost. Tacrease per : I per ngs of
3 i o
l I [Crease.
. '
- ' { '
)
1y M ] l ‘ s | s 1
'] I
)
i Rs. o P Rs. a. P Rs. a. Rs, a. P

43 | Inspector-General of

2144 2 8| 3179 1 4! 108 1 8| 12419 0 048
Registration. {

)

i

44 | Dirootor of Public Health; 1970 13 4 2764 2 8) 798 5 4 9,620 0 0| 40
45 | Registrar, Co-operative| 1,359 2 8| 191714 8| 558 2 0 6.705 0 0] 41
Societies, Calcutta i
office.

4G [ Assistant Registrar,Co-| 357 1 4, 525 6 8| 168 § 4 2,020 0 047
operative Societies,

Dacca office. i
l o

47 | Assistant Registrar, Co-| 312 1 4, 469 6 8| 147 5 4 1,768 0 0! 47
operative Societies, | .
Navgaon office. ‘

48 | Supe intendeut, Civil! 418 9 4. 509 2 8 9% 9 ¢4 1,087 0 0! 21

Veterinary Departimer.t.

49 | Legal Reembrancer ... 760 0 0: 1,030 0 0 270 0 Oi 3240 ¢ 0] 35

50 | Registrar, Joiut.stockl 462 8 0, 654 0 0 191 8 0! 2298 0 0,41
Cowpanies. - .~ -
]
I
61 ! Agent for Government! 1.785 12 0, 206513 4 330 1 4 3961 0 0,19
Consigmuents. : 3 i
! :
52 | Protector of Emigrauts,| 889 9 41 125610 8| 267 1 41 4405 0 0|4
Calcutta. | | |
! | .
53 | Embarkation  Agent; 70 6 8. 103 5 4 3214 8 395 0 0' 47
and Assistaut Seperin- | i
tendent of Emigration, | !
Goalondo. : !
!
54 | Director of Fisheries ...| 305 5 4: 316 0 0 6910 8 83 0 022
| | |
55 | Muvicipal  Magistrate,! 522 8 0! 884 5 4 361 13 4 4,342 12 0] 69
l Calcutta. ; !
56'Port0ﬂicoc, Calcutts l 1,632 10 8 1813 0 0 180 5 ¢ 2,164 0 0; 11
57 | Head Shipping Office ...| 875 2 ei 978 9 ¢ 103 6 8 1241 0 0| 1n
l .
58 | Brauch Shipping Office, . 1,012 10 8 1,043 6 8 3012 0 369 0 0 3
Kidderporc. ,

59 | Leadmen's quarters .| 3610 8 61 0 0l 246 4! 202 0 0!6s
| !
60 | Chiet Presidency Magin-| 273812 0] 419 2 8| 1451 6 8| 17417 0 o 53
trate. | ,

| _
61 | Director of Industries | 14727 5 4| 1481212 0 85 6 8 1,025 0 Ol 6
62 . Bengal Veterinary Col-! 1080 13 10! 1421 ¢ o0 340 6 2 4,084 10 0 31
| lege, Calcutta. .
68 | Customs House, Calcutta| 17,242 8 0| 24,895 2 8 765210 8 91,832 0 0! 44
(Collector's  establish- .
ment),
i \ !
64 , Customs House, Calcutts,| 362 8 0 492 8 0| 130 0 0! 1660 0 o 35
| (Chemical Examiner’s i
; establishment).
65 Small Cause Court,Cal-| 5941 0 0] 886012 3| 261912 3° 31437 3 0, 44
cutta, |
68 ' Conservator of Forests... | 139110 8 1,772 1 4 380 6 8 4565 0 0] 27

: |
67 ~Divisional Forest oflices ~ 1,995 0 0 2639 0 o 644 0 O 7,728 0 0 32
. : |

1 ]




Xix

Per-
3:'!1‘1 Naws of office. Presont cost. Propased oost. ln:‘m?r Increase per annam. ':;:‘o.f
lotoure.
b
1 3 s ‘ s 'L . | s
| | i
] Re a P Re. a. » Rs., A b | Re. A p |
! i
48 | Calcutta Collectorate— | 3,676 ¢ 0 6,532 12 © 1,857 12 0| 22293 0 0 50
Genaral cadre. ' i
€9 | Calcutta  Collectorate — 322 4 0 433 5 4 111 1 4| 1333 0 0 ; 34
Bpecial cadre of the | !
Excise Brauch, !
. i
70 | Director of Agriculture | 1,567 8 0| 2256 0 0| 687 8 o_| 8250 0 043
71 | Resesrch  Laboratory,| 173 5 4| 64 0 0 %10 8. 1088 0 0|52
Dacca. ; I
72 | Deputy Director, iastern 385 0 0 97 9 ¢ 112 9 47 135 0 0'29
Circle. ] i |
' H ‘
73 | Deputy Director, Westorn | 385 0 0| 497 9 4| 112 9 ¢ 1351 0 o029
Circle, : l -'
74 | Deputy Director, Northern| 403 5 4| 522 1 4| 14812 ol 1,786 0 o 38
Circle. |
75 | Sericulture Branch ... 24110 8 344 1 ¢4 102 6 8: 1,229 0 0 42
76 | Collectar of Customs,! 960 0 0| 1490 8 0/ 330 8 oi 6366 0 055
Chigtagong. | |
77 | Superintendeut,  Royal 1,118 0.8 1,571 6 8 453 6 5! 5440 13 0 ' ¢0
Botanic @arden, Cal- . ! I
cutta, and Cinchona, i !
Bengal. l | ,
78 ! Lioyd Botanic Gardes,| 48 5 4 54 8 0' 11 2 8] 13¢ 0 026
Darjeeliuyg. |
|
79 | Quinine Factory of 88 5 4| . 10213 4 | 14 8 0 174 0 0] 16
Mauongpco. I I
80 | Admioistrator-General 5,463 12 0 7,637 8 0 2173 12 0; 26,085 0 0| 39
and Official Trustee. | i
81 | Imperial Serologist ... 106 10 si' 122 0 0 156 6 4| 18¢ 0 014
H |
82 | Registrar of Calcutta ... 930 0 O 1,393 13 4 463 13 4; 5566 0 01|49
83 | Medical College s 666 4 0 827 14 8| 161 v 8 1,940 0 0 24
|
81 | Medical College Hospitals|. 370 0 0 510 8 0 140 8 0 1,686 0 0| 38
85 | Chemical Vxaminer to 276 8 0 344 5 ¢4 68 13 4 826 0 0|25
Government. . i
86 | Campbell Medical School 316 10 8 390 :0 8| 4.0 0 888 0 0] 23
87 | Campbell Medical Schoul 299 2 8 883 5 4! 84 2 8 1,010 0 O 28
Huspiul. i :
88 | Presidency General 206 5 4 204 2 8 8713 4 1054 0 0] 42
Hospital. I :
89 | Voluntary  Vemereal| 53 b 4 5110 81 110 8% 20 0 04 2
Hospital. ' '
90 ' Sambhunath  Pandit| 30 0 0 5110 8' 2110 8' 20 0 07
Honpital. | _
[} . !
91 - Superintendent, Census 1656 0 0 21210 81 5710 8 692 0 0|87
: Operations, i :
92 | Coraner of Calcutts ... 8610 8 100 0 0, 13 5 4| 160 0 0|16
93 'Alhort  Victor  Leper 53 5 4 6t 0 0! 710 8 92 0 013
©. Asylum,. : |
S — SN SO SN R B
¢ Dezrease.



XX

i . |‘P“z.
. cent-
";"‘:}i Naase of office. Present cost. Proposed cost. I'::::: r locrease per ani.um. i 'l:of
1 M i :creue.
T 3 H i ‘ | s ¢ 7
; Rs. 4. p Bs. 4. 'p. ; Re. a. P Rs. a. ».
i .
94 | Presidency Opium ! 606 10 8 732 0 0: 126 56 4 1,504. 0 C |20
Godown. ! '
95 [Committee of Legal, 100 0 0 4312 01 4312 0 526 0 0|47
Edacation. ¢ !
96 | Public Prosecutor, Police 226 0 0 349 0 0: 124 0 0 1488 0 0] 55
Court, Calcutta. [
[}
97 | Indian Law Reporters, 88 0 0 100 0 o; 12 0.0 44 0 013
Calcutta Series. |
98 | Superintendent, Gover-| 625 0 0 870 6 5] 245 6 5 2,944 13 039
nor's Estates. !
|
99 | Superintendent of Poli- 205 0 O 232 5 41 87 b 4 1,48 0 0 42
tical Pensiong, Alipore. i
|
100 | Superintending Eugineer,| 5407 5 4 8,340 2 8: 2932 13 4 35194 0 O/ 54
South- Western Circle. I
101 | Superintending Engineer,] 5079 9 4 7879 5 4 279912 0 33,597 0 0] 55
Presidency Circle. i
102 | Superintending En.giueer, 8,011 10 8 4795 1 4! 1,783 6 8 21,401 0 o] 59
Ceutral Circle. i
103 ; Superintending Eugiveer,| 4,340 6 8| 6,911 13 4} 2,671 6 8 30,857 0 0|59
Eastern Circle. |
104 | Superintending Bugineer,| 4,090 6 8 6462 1 4| 237 .0 8 28460 0 0] 57
Northern Circle. :
106 ! Public  Works office, 245 0 0 542 2 8 | 297 2 8 3,666 0 0121
Chittagong Hill Tracts. : }
106 | Commmissioners of Divi-| 9615 8 0 14,628 12 0; 50!3 ¢ 0 60,159 0 0| 52
sions, i
107 | Judicial oflices in dis- [104,75¢ 2 8 174,557 9 4'i 69,803 6 8| 837641 0 06
tricts. |
108 |Executive offices, in dis- {106,929 2 8 (169,297 5 4| 62368 2 8 746418 0 0] 58
tricts. ’ :
' l
109 | Non-clerical posts in the 146 0 0 197 8 0 52 8 0 630 0 036
Land Acquieition estab-
lishment of the Collec-
tor, 24-Purgavas,
110 | Special departments in| 3,035 0 0 473 0 0 1.718 0 0 20,616 0 0] 56
Executive offices.
111 | Collecting, Survey and{ 5086 5 4 7,712 8 0] 2626 2 8 31,514 0 0| 51
Miscellaneous etaff of
Khas Mahal establish-
ment.
112 | Offices under the Public 387 8 ¢ 553 5 4 165 13 4 1,990 0 0] 42
Health Department.
113 | Civil Surgeons’ offices ... 2,655 0 0: 3,783 5 4 1078 5 4 12940 v 0| 40
114 | Dacca Medical School ... 120 0 0 168 65 4 48 5 4 580 0 0| 40
115 | Mitford Hospital, Dacca 109 2 8 160 6 8 51 4 0 615 0 0|47
116 : Jail Depbt, Csloutta ... 140 0 0 212 8 O 72 8 0 870 0 0|51
[}
117 | Central Jails 816 10 8 1,203 12 0 387 1 4 4645 0 0| 47
118 | Sabsidiary Jaile . 8% 0 0 1624 0 0 728 0 0 8,736 0 o ' 81
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l

| .
{ . : \ ; Pec-
8&‘2', Name of office. i Present ooet. | Proposed cost. I‘ I":;:::m‘t" . locreaso per anpuwn. ﬁ‘;:‘;l
| | 5 | .' ero.
1 3 : i s i s . Ty
- —_ L —_— e —
| l ! |
Rs. a. P \ Re. A v Re. A ® Ra. A p !
119 [ Juvenile Jail, Ciechona 77 8 6 124 2 8 I 46 10 8 560 0 0 59
extablishwent. i ! i
120 | Juvenile Jail, Quinine| 28610 8! 31812 ol 82 1 4 985 0 034
Industry Department. : i !
121 | Port Officer, Chittagong 235 0 0O ! 340 0 0 106 0 0 1,260 0 0 } 45
122 | Central Luvatic Asylura,| - 120 13 4 l 137 10 8 16 13 4 202 0 0, 14
Berhampore. | l !
128 | Political Ageut, Tipperah | 128 5. 4| 181 2 8 | 52 13 4 634 0 0. 4
124 | Special Agents st Ghoom| 12619 8| 18610 81 60 0 0O 20 0 047
and Teesta. | : |
125 | Traflic Registration [ 1,294 2 8 | 2,236 14 8 E 941 12 0 11,301 v 0,72
establishment. . , i
!
126 | Orphanguoge sod Cattle 85 0 0: 135 0 0! 50 0 0 600 0 059
Markets, Kidderpore. : | l
! ]
127 | Headauarters aud Joint| 8,182 8 0 ( 13626 0 0| 5442 8 0 653i0 0 0 66
Registration offices. I i
| .
128 | Rural offices o) 20690 O 03 31,930 0.0 i 11,240 0 0| 1,34,880 o 0O ! 64
¥ . ! ;
Total for all the ofices  [6.17,075 10 10 {7,71,695 4 8 !2,54,519 9 5 [°30,54,235 1 0 i )
|

© This calcnlation hes besn arrived at oo the basis of the averages of the full ecales iucluding the probationary rate for two yeara
41, howerer, the probati 'y cate luded rom the scale and the probationers are regarded as beiug on the rate Azed for probationers
the total average cost is about Rs. 32§ lakhs.

(2) Extra cost Invoived In the revision of pay of meniais In the provinoe.

Percestege
Extra cost por Kxtra cost per
— Presont ocost. Propoed cost. l of
oen measem. sanaom. inerease.
)
e temm = i meio e — : S PRI
1 | 3 3 . ’ s ‘ .
Rs. a. P.. Re. a. P Rs, a. P.l Re. a. p.!

i
I i
Menials on standard rates [2,12,573 12 9 [2,80,007 8 © 67,433 11 3, 8,009,204 7 0|
of pay. _ N A
Menials on specisl rates of | 25.701 15 9] 35924 10 9| 10,222 11 0 1,22672 4 O 39
‘pay.
Establishment of Govern-| 21,635 5 ¢ 26,730 1 4 5094 12 © 61,137 0 O 24
ment Jaunches.

Becretariat revord-suppliers,| 1,398 10 2| 1,715 14 6,
duftries and jamadars. ]

“Treasnry. Sub-Treasaryaud| 1,709 0 0| 4112 8 oiI 2403 8 0| 283842 0 O 140
Khan Mahal poddars. ]

|

Total ... [2,63,018 12 0 ;3.43.490 10 7l 85471 14 7| 10,256,662 15 oi 32
. 7
L

3t

317 4 4 3,807 4 0 22
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10.

11.
12.
13.

14.

15.
16.
17.
18.
19.

20.
21.

22.

)4
23.

x X1l

APPENDIX XI.

Serial namber and rame of office.

Bengal Secretariat
Legislative Department ...

Secretariat Book Dep6t ..

Assistant Directors of Publu, Health

Bengali Translator to Government

Private Secretary’s Office
Military Secretary’s Office
High Court—Original Side
tigh Court—Appellate Side
Official Receiver

Board of Revenue

Lady Adviser to the Court of Wards

Director of Pablic Instruction

Assistant Director of Public' Instrue-

tion for Muhammadan Education

Director of Land Records

Chief Engineer, Pablic

Department.

Health

Commissioner of Excise and Salt

Commissioner of Police ...

Inspector-General of Police

Deputy Inspectors-General of Police
District Superintendents of Police ...

Inspector-General of Prisons

Inspector-General of Registration ...

Registrar of Calcutta

Reristration Offices (Headquarters)

Medical College

Lower time-xcale,

Rs.

60—-60—65—4—105—4—145
—145—150.

60—60—65—4—105—1—145
—145—150.

10—40— 15—3—T70—3—100
35—85—10—§—50—3—60
40—40—15—5 —T0—3—100
60—60—65—4—105—4—145

—145—150.
60—60—65—+—105—4—115
—145—150.
45—45—50—3—80—3—95—
4—115—5—125.
45—45—50—3—80—3—95—
4—115—5—125.

45—45—50—3—80—3—110
—5—120.

45—45—50—3—65—4-—85—
4—205—52-140).

45-~45~50—3—(5—4—85—
$—=105—5—140.

45—45—3)—2—80—3—110
—5—120.

15—45—50—3— 80—3—110
—5—120.

45—45—50—3—80—3—110
—5—120.

45—45—50—3—80—3—110
—5—120.

45—45—50—3—80—3—110
—5—120.

45—45—50—3—80—3—110
—5—120.

45—45—50—3—65—1—85
—4—125,

40—40—45— 3 —70—5—100

35—35—40—2—60—2—68---
" 380
45—45—30—3—80—3—110—5
—120.
45—45—50—3—80—3—110—5
—120.

40—40—45—2—65—9—
40—3—60
40—40—45—3—70—3—100

85



217.

28.

30.
3L

32.
33.
34.
35.

36.

31.

39.
40.

41,

42.
43.

44,
45.
46.
47.

48.

49.

50.

Sl.

52.

33.
54,

55.

xxill
Serial number and name of office.

Medical College Hospital and Prince
of Wales’ Hospital

Chemical Examiner to Government
Campbell Medical School

Campbell Hospital
Director of Public Health © e
Registrur, Co-operative Societies
(Calcutta) .
Registrar, Co-operative Societies
(Dacea)
Registrar, Oo-operative Societies
(Naogaon) -
Superintendent of Cwnl Veterlnary
Department tee '
Legal Remembrancer ... e

Registrar, Joint-8tock Companies ...
Agent for Government Consignments

Protector of Emigrants, Calcutta

Embarkation Agent and Assistant
Superintendent
Goalando- ...

Director of Fisheries

Manicipal Magistrate, Calcucta

Port Officer and Engineer

Ship-
Surveyor, Calcutta

Head Shipping Office, Calcutta

Branch Shipping Office, Kidderpore
Chief Presidency Magistrate
Director of Industries ...

Principal, Bengal Veterinary College

Custom House, Calcutta

Custom House Chemical Examincr’s
Kstablishment . .

Small Cause Coart (General esta.b-'

lishment) .

Small Cause Court Bmhﬁ’s estabhsh-

ment
Superintendent, Oensus Operatxons

Conservator of Forests

Divisional Forest Offices

of Emigration, .

Lower tie.scales.

Rs.

4)0—40—45—2—65—2- -85
40—40—44—3—74—3—110
40—40—45—2—65—2—8;
40—40—45 —§—55—§—65

15 —15—50—3—80—3—110—5

45—45~—~50—3—80—3—110—
5—120.

$0—40—45—§—70—3—100
40—40—45—§—70—3—100

45—45—50—3—80—3—110—
3—120.

45—45—50—3—80—3- ~110—

5—120.

| 40—40—45—2—65—2—85

45— 15—50—-3 —-80—3—110—5
—120.

45—45—50—3—80—3—110—5
—120.

357—535—40—3—50—3—60—5

45—45—50—3—80—3—110—$
120,

40—40—45 —3—70—3—100

40—40—45— 3—T0—3—100
40—40—45—3--65—2—85
40— 10—45—9—65—2—85
40—40—45—3—T0—3—100

45—45—50—3—50—3—110—5
—120.

45—45—50—3—80—3--110—5

—120.

45—45—50—3 —-80—3—110—5
—120.

45—45—50—3—80—3—110—5
—120.

A0—40—45—3—70—3—100

. 40—40—45—§—70—3—100

40—40—45—2—65—2—85

45—45—50—3 —80—3—110---5
—120.

35—35—40—2—60—2 —R0



61'
R2.

63.

66.

67.
68.

69.

75.

76.
7.

8.

79.

Sl.

82.

X

Seriai number aud name of oftice.

Calentta Collectorate

xiv

Albert Victor Leper Asylum

Presidency Opium Godown

Superintendent, Goverunor’s Estates

Sapeiintendent, Political Pensions,

Alipore

Public Prosecutor

Public Works Department—Superin-

tending Engineer’s Offices
Director of Agriculture ...

Research Laboratory, Dacca
Deputy Directors of Agricul

tare

Collector of Customs, Chittagong

Port Office, Chittugong ...

Execative Offices in the Mufassal

Judicial Offices

Civil Surgeons’ Offices
Dacca Medical School

Mitford Hospital, Dacca

Central Lunatic Asylum, Berham-

pore

Political Agent, Tippera
Director of Surveys

Commissioners of Divisions

Orphaogunge and Cattle
Kidderpore ...

Sargeon-General

Superintendent, Royal

markets,

Botanic

Garden and Cinchona Cultivation

Administrator-General and
Trustee

Collecting. Surve
staff of the
ment

Excluded depmtment,s in
Offices

haqmahul

Official

and Miscellaneous

Depart,-

Dlstrict

B. 8. Press—1-8-1931—1216J—1,000—F. R. H.

Lower time-scule,

Rs.
40—40—45—3—70—3—100
40—40—145—2—65—2—85
40—40—45—3—70—3—100

45—45—50—3—62— 2—T74—2
—100.

35—35—40—2—60—2—68—4
—80.

40—10—45—2—65

40—40—45—3—65—2—85

45—45—50—3—75—3--110—
5—120.

40—40—45—3—T10—3—100

40—40—45—3—65—3—100—
35— 37 —40—2—60—2— 68

35—35—40—2—60—2—68—3
—80.

. 35—35—10—3—50—3—60

37—35—40—2—60—2—68—3
—80.

85—35—4(0—2—60—2—68—3
—80.

35—85—4U—3—50—3—60
35—35—10—2—350——60
35—35—40—§—50—3—60

40—3—80

35— 85— 4(i—2—60—2—68—3
—30.

45—45—50—3—80—3-~110—
5—120.

40—40—15—3—T0—5—100
35—35—40—3—50—3— €O
45—45—50—3—80—3—110—5
—120.
40—4y—15—3—65—3—100

40—40—15—3—T70—3—100

35—~1—55

85—35—40—2—60—2—68—3
—80.
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