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Summary of Government decisions on the
recommendations of the Pay Committee

The Pay Committee in making their recommendations
. regarding the pay scales of the various services and posts under the
CGovernment followed certain basic principles. These principles
were considered by the Government and their findings were as
follows : —

() The general principle recommended by the Pay Committee,
viz., integration of the Dearness Allowance with the basic pay
for all appointments be accepted.

It was noted, however, that if in future the cost of living went
up substantially over the existing level and continued at that
high level for an appreciable period without any indication of
falling, the question of granting an additional Dearness
Allowance over and above the pay scales now adopted would be
considered at the appropriate time.

(b) The present incumbents of posts who were drawing pay
plus Dearness -Allowance in excess of Rs.1,100 per month may,
1f they so desire, continue in the same arrangement, the Dearness
Allowance being treated as personal allowance. Where their
pay fixed in the new scales was lower than the aggregate of the
pay and the Pearness Allowance they were drawing in the old
scales, they would be entitled to a personal allowance to cover the
difference 1n the total emoluments. This personal allowance
would in both cases be absorbed in future increments.

(¢) The scales of pay for posts which now carry total
emoluments (basic salary and Dearness Allowance) above Rs.1,100
per month be so revised that the new scales of pay would be
broadly comparable to the existing scales plus Dearness Allowance.
This is indicated in.the last column of the statement.

Tt was felt that any appreciable diminution in the total
emoluments now admissible to the officers would not be desirable,
if suitable persons were in future to be attracted and retained in

Government Serv’ice.’
4) With regard to special pays now being given to certain
oﬁic(er)s, the rec%mmendations of the Pay Committee be reviewed

by appropriate authorities unless in any group of cases such
special pays have been incorporated in providing for the new

scales of pay for these officers.

(¢) The recommendations of the Pay Committee regarding the
ad hoc compensatory allowances such as House Rent Allowance
in lieu of free quarters, etc., be reviewed by the appropriate
authorities later omn,
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{f) The recommendatiohd of the Pay Commrtteé that ‘‘the
allowances for expensiveness of living in an area should be
discontinued’ be accepted, but the existing recipients be protected
by being allowed to draw the existing allowances until they are
transferred to other localities or vacate the posts.

The recommendatiols of the Pay Committee that ‘‘the
allowance for unhealthiness of Jocdlity shotild be discontinued in
the Duars and Terai areas’” be accepted, though the existing
recipients in those areas may contihue to draw the existing
allowance. \

(9) Where special qualifications were required fOr eertain
posts and there was difficulty in securing suita;i;le recruits on the
scales of pay recommended by the Pay Committee for such posts,
higher initial pay be granted on the revisgd scales or highér
scales of pay altogether be devised for such posts, Such cases
wounld, however, require Cabinet approval and woiild be decided
in the light of circumstances then prevailing. ‘

(k) The recommendations of the Pay Cominittee for. . fixing
initial pays in the new time-scales be accepted subject to the modi-
fications that in the case of all Government servants whose present,
emoluments do not exceed Hs 400—

(i) the sum of Rs.5 should iri all cases be added to their present
emoluments;

(ir) where the aggregate of the present emoluments and the
sum of Rs.5 was equal to or higher than the maximum
of the proposed scale, the pay in the new scale should
be tixed at the miaximum did iri the latter case, the
difference should be treatéd as pétsonal pay; an&

(#i) in fixing the pay of unmarried officers ih the new scales
Dearness Allowance should be calculated at the same
rate ag for married officers.

2. It would thus be seen that in examining the pay scales
suggested by the Pay Committee the Government were Iéu)irded by
the following considerations :—

(@) In the past the Dearness Allowance was allowed as a
separate component of remuneration to meet the increased cost
of living with the idea that if the cost of living weni down the
Dearness Allowance would also be correspondingly reduced. On
present indications the prices are not likely to fal} and a return to
a previous norm is not now consideted possible. The Pay Com-
mittee, therefore, thotght that it was net necessary to retain the
Dearness Allowance as a separate component of rémwheration and
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the Government agggpted the recommendation of merging the
Dearness Allowance with the basic pay. This measure would
allow the benefit of a higher rate of pension to the Government
servants when they retire.

(b) Any member of the staff who was getting his emoluments
at a certain level may, if he so preferred, continue to enjoy the
same without going into the new scales. This finding was due to
the fact that in considering the pay scales of the various classes of
officers in Government employ, the Committee were anxious to
reduce the different varieties of scales under the Government and
as far as possible, to rationalise them. When the Committee first
took up its work, they found that there were ahout 143. different
types of scales prescribed for persons serving under the Govern-
ment and in some cases there were notable discrepancies in the
wage rates of persons doing almost the same type of work but
getting different rates of salaries. Therefore, the Pay Committee
decided to reduce the variety of scales that came into being because
of various circumstances involved in the case of appointments
made from time to time and as far as possible to rationalise them.
It is possible that in some cases in the process of rationalisation,
individuals or groups of individuals may have been adversely
affected so far as their pay and prospects are concerned. While
the Pay Committee and the Government have prescribed salaries
for different levels of workers according to the qualifications
required for these posts and the initial pays required to he given
to these individual holders of posts, it is possible that in some such
cases the officers concerned may have been enjoying higher salaries
than what are prescribed in the new rationalised seales. For such
persons choice is given to remain in the old scale, if they so desire.

(c) In the case of persons who have now been drawing salary
between Rs.1,100 and Rs.2,000 and who, unlike other States or the
Centre, have been enjoying Dearness Allowance, it has been
found that the scale suggested by the Pay Committee may fall
much below the total emoluments which these officers were getting
before. In order to make recruitment to these posts satisfactory,
it has been decided to increase in some cases the scales that were
prescribed by the Pay Committee.

(d) Every person whose present salary does not exceed Rs.400
will have the advantage of adding to his present salary a sum of
Rs.5 before -he is placed in the new scale. This would be in
addition to whatever increment he is entitled to under the rules of
“initial pay’’ fixation in the new scales,

(¢) It has also been decided that in fixing initial pay in the
new scales, the existing rule of giving less Dearness Allowance to
an unmarried persnn gompared to what is allowed to a married
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person should be done away with; consequently, the Dearness
Allowance of unmarried officers  should, for the purpose, be
calculated at the rate as for ‘‘married officers.’””

3. The Government have also authorised the Finance Depart-
ment to frame rules within the frame-work of the recommendations
of the Pay Committee as accepted by them and to take all steps
for effective implementation. The various departments will then
have the opportunity of pointing out :

(?) Omission of any posts or services from the ' Report of the
Pay Committee; .

(+7) Any patent anomalies;
(#12) Cases of individual hardship.

Necessary remedial action should be taken by the  Finance
Department in due course.

4. As a result of the above decisions, the pay scales suggested
bv the Pay Committee, have, in some cases, been slightly modified.
The annexed statement shows, i1n brief the existing emoluments
of some of the services and posts under the Government, the pay
scales suggested for them by the Pay Committee and thepes—soales
accepted by the Government.

5. Moreover, the Pay Committee recommended and the
Government have decided that the following amenities and
facilities be given to the Government, servants, viz.,—

(a) House Rent Allowance.— At present House Rent Allowance
is paid to Government servants stationed in—

(2) Calcutta (i.e., the areas within the Iimits of the jurisdiction
of the Calcutta Corporation including the areas which
were previously under the now-defunct Tollygunge
Municipality);

(¢7) South Suburban Municipal areas;

(717) Garden Reach Municipal areas.

The Government have accepted the recommendation that the
present House Allowance Rules be extended to the areas within
the limits of the jurisdiction of Howrah Municipality and that
the House Rent Allowance of Government servants in inferior
service be raised from Rs.4 to Rs.5 per mensem

(b) Winter Allowagwes.—AGnvernmeﬁt servants on pay up to
Rs.400 per mensem (with marginal adjustments up to Re.500 per
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mensem) employed in the hill sections of the Darjeeling district,
should be paid a winter allowance on the scales as indicated below :

Pay range. Amount of allowance
per month.
Rs. Rs.
Up to 100 ... 5o
101—200 . 15
201—400 . 100
Above 400 but below 500 : Marginal only

The allowance should be paid on the 1st October each year to
Government servants of the above classes posted in the hill areas
of the Darjeeling district and expected to remain posted there
daring the ensuing winter,

(c) Travel Concessions.—Calentta is now the dominant centre
in the social and economic life of the State. The geographical
features of the State are also such that some districts are now
difficult of access, with the result that transfer to such districts
has become unpopular. In order to allow relief in such cases, the
Government have decided that Government servants who are
liable to transfer in the normal course of their service and whose
places of work are at a distance of 250 miles and above from
Calcatta, should. while enjoying leave on average pay at places
outside the headquarters, be allowed for journeys out and back
from the places of their work, actual railway fare of the class to
which they are entitled for self and the family subject to certain
specified conditions.

(@) Medical Facilitics.— Provision should be made for—

(7)) domiciliary and out-patient treatment of Government
servants and their families; and

(¢4) also for hospitalisation, whenever necessary, including
maternity cases.

For effective implementation of the scheme in Calcutta, it is
proposed that—

(@) requisite number of clinics with adequate number of
medical officers should be set up in the different parts
of Calcutta; and

(b) 500 beds for Government servants and their families in
Calcutta (with about 200 extra beds for patients sent
from outlying areas for specialist treatment) should be
set up in or around Calcutta in one separate hospital
or more,
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Government servants in other areas should have the same
facilities through the existing Government hospitals, health
centres or clinies.

(¢) Canteen  Facilities.—Free accommodation should be
provided, where possible, for canteens to he run on co-operative
basis by the staff themselves.

(f) Miscellaneous Amenities.---The following welfare measures
should be adopted, viz. :--
() Promotion of Co-operative Societies (both credit and
consumers), the administration helping the SBovieftes by
giving them accommodation, where available, u}
nominal rent.
(#2) Promotion of cultural and recreational activities such a8
sports, games, dramatic performances, etec.

6. Only in the Victoria Boys’ and the Dow Hill Girls’ Schools,
men and women teachers are being paid at different rates. This
inequality in the pay scales has been removed.

7. The revised pay scales should have effect from 1st April
1961. The extra cost involved is roughly as follows :—
RE.
Ultimate ... 6 crores.
For the first year only ... 3 crores.



Stdtement showing the Scales of Pay of the various

services and posts under Government
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	Summary of government of decisions on the recommendations of the pay committee
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